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Category: 300  
 
Number: 386 
 
Policy: Whistle Blower’s Act 
 
Purpose: The purpose of this policy is to define and serve as primary document for Whistle 

Blower’s Act.  
 
Authority: St. Clair County Board of Commissioners. Administrative policies shall be subject 

to revision or termination by the Board of Commissioners at its discretion.  This 
policy replaces and supersedes any prior policy on this subject matter.   

 
Application: This policy applies to County Officials, Appointed, Elected and Confidential and all 

County employees.  This policy does not apply to a separate branch of government 
or co-employer that has its own policies covering the same matters covered in this 
policy.  

 
Responsibility: The Human Resources Director or designee shall be responsible for the 

administration and enforcement of this policy. 
 
In support of this policy and in compliance with the Michigan Whistleblowers’ Protection Act and 
certain federal statutes, it is the policy of the County that no employee of the County will be 
discharged, threatened or otherwise discriminated against regarding compensation, terms, 
conditions, location or privileges of employment because that employee or a person acting on 
behalf of the employee reports or is about to report a violation or a suspected violation of federal, 
state or local laws or rules or regulations.  Likewise, a violation of any state or federal law 
protecting an employee from retaliation for reporting violations or suspected violations of the law, 
is prohibited. 
 
Any employee desiring to report a violation or suspected violation of law, may do so by reporting 
the same to their department head, the Sheriff, the Administrator/Controller, or the Director of 
Human Resources. 
  
For further information, an employee may contact the Human Resources Department by 
telephone at (810) 989-6910 or by email at humanresources@stclaircounty.org.  
 
 
Review: The Administrator/Controller has reviewed and approved this policy as to 

substance and Corporation Counsel has reviewed and approved as to legal 
content.  The Human Resources Director shall periodically review this policy and 
make recommendations for changes as needed. 

 
Adopted:   February 18, 2021 
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