90-1

90-2

90-3

90-4

90-5

90-6
90-7
90-8

20-9

90-10
90-11

90-12

90-13

90-14

90-15

90-16

90-17

90-18

90-19

90~20

90-21

90-22
90-23

920-24

90-25

RESOLUTIONS 1990

Amending St. Clair County Employees" Retirement System Ordinance

Implementing Tax Deferment Provision of the Probate/Judges, Retirement
Act, As Amended, and the U.S. Internal Revenue Code

Authorizing :St. Clair County Water Supply System No. VI Bonds,
Series 1990 - Kimball Township

Authorizing Agreement between St. Clair County and Michigan Association
of Counties Service Corporation Relating to Preferred Long-Distance
Telephone Provider “Tat b

Supporting House Bills 4808, 4809, and 4811 Tedle i

Adopting Parking Control and Enforcement Ordinance
Adopting and Approving the Execution of the Contract at the County Airport

Urging the Placement of Hazardous Spill Containment Equipment in the St.
Clair River Area

Approving Cooperative Reimbursement IV-D Program Agreement for the St.
Clair County Prosecuting Attorney

Annual Report - Drain Commissioner

Approving Cooperative Reimbursement IV-D Program Agreement for the St. Clair

County Friend of the Court
Establishing Regency Medical Administration, Inc. of Port Huron, As Third
Party Administrator of the St. Clair County Health Care Program—[phicd-

Approving Action of Road Commission Towards Replacement of Comstock Road Bride

Opposing the Placement of a Landfill in Richmond Township, Macomb County

Authorizing Payment - Lost Coupon

Adopting and approving the Execution of the Grant Agreement by the County
of St. Clair of Port Huron, Michigan and the State of Michigan, Michigan
Bureau of Aeronautics for the Purpose of Obtaining State Aide for the

Development of the St. Clair County International Airport, Under Project

No. 3-26-0080-0489

Adopting and approving the execution of the Construction Centract at the
County Airport

Adopting and Approving the Exection of the Construction Contract at
the County Airport.

Revising Resolution 89-04-- Adopting new fee.schedule for Dog License
fees and remuneration for issuing and Recording Dog Licenses

Approving the 1990 County Equalization Report
Placing Senior Citizens Millage on Ballot for August Primary

Requesting Withholding of Land and Appointing Agent for Specific Performance

Adopting Collective Bargaining Agreement between St. Clair County and
Community Mental Health Employees - AFSCME

Opposition to Deregulation of Radicactive Waste

Approving Health Care Plan - Self Funding



90-238

90-29

90-30

90-31

80-32

90-33

90-34
90-35

90-36

90-37

90-38

90-39

90-40

90-41

90-42

90-43

90-44

90-45

90-46
90-47

Adopting Collective Bargaining Agreement Between St. Clair County and
Children's Shelter Employees - Teamster #214

Authorizing Bond Replacement Series M 1977
P

Adopting Collective Bargaining Agreement Between St. Clair County and
Sheriff Department Civilian Supervisors - AFSCME

Authorizing the Department of Public Works to Proceed with Construction
of Water Systems Improvements

Establishing Water Supply System for Part of the County of St. Clair Water
Supply System No., II-A

Authorizing Issuance of Letter of Credit for Account of County of St. Clair

Amending St. Clair County Employee's Retirement Plan

Adopting Collective Bargaining Agreement Between St. Clair County and
Sheriff Department Corrections Supervisors - COAM

Adopting Collective Bargaining Agreement Between St. Clair County and
Community Mental Health Supervisors - AFSCME

Ratifying Contract Between Clay Township and County of St. Clair (D.P.W.)
to Construct Water System II-A

Urging the Placement of Federal 0il Spill Response Team for the Great Lakes
to be Located in St. Clair County

Waiving of Délinquent Property Tax Interest Fees and Penalties for
Certain Individuals

Adopting and Approving the Execution of the Grant Agreement by the County

of St. Clair, Michigan, and the United States of America, Federal Aviation
Administration, for the Purpose of obtaining Federal Aid for the development

of St. Clair County International Airport. Under Project No 90-1-3-26-0080-0590

Adopting and Approving the Execution of the Construction Contract at the
County Airport

Supporting the 1990 Overall Economic Development Program

Local Goﬁerning Body' Resolution for Gaming Licenses Issued by the Bureau-
of State Lottery ( Authorized by MCL 432.010 et seq.)

Adopting 1989 St. County Sclid Waste Managment Plan Enforcement Mechanism
as Approved by the State of Michigan Department of Natural Resources

Amending the Environmental Health Code for St. Clair County

Set:ting a Proposed County Operating Tax Rate

Relative to Change in Rate of County Contribution to the St. Clair County
Employees™ Retirement System




RESOLUTION 90- 47

RELATIVE TO CHANGE IN RATE
OF COUNTY CONTRIBUTION TO THE
ST. CLAIR COUNTY EMPLOYEES' RETIREMENT SYSTEM

WHEREAS, under the date of December 14, 1988, the
St. Clair County Board of Commissioners adopted Resolution 88-59

re-establishing the rate of County contribution to the St.

Clair County Employees' Retirement System at 11.00%, and

WHEREAS, the contribution to the St. Clair County
Employees' Retirement System should be increased according to
the Actuary Report prepared by Gabriel, Roeder, Smith, Inc.,
dated December 31, 1989.

NOW, THEREFORE, BE IT RESOLVED, that the St. ‘Clair
County Board of Commissioners authorizes the adjustment of the
County contribution to the St. Clair County Employees' Retirement
System from 11.00% of the payroll to 12.00%, effective with the

first payroll of January 1991.

DATED: Octoher 24, 1990 ‘\UKQ?L\) . .
; ' 7
Drafted by: \). MF L/Q/‘

Donald E. Dodge A
Administrator/Controller

L O
Reviewed and Approved by: Z EZ ; Z

ROBERT J. N IC RSON

County Corpo ation Counsel
301 County Building

Port Huron, MI 48060
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RESOLUTION 90-46

SETTING A PROPOSED COUNTY OPERATING
TAX RATE

WHEREAS, Act No. 5 of the Public Acts of 1982, as
amended by Act No. 2 of 1986, commonly known as the "Truth in .
Taxation" law, provides that "the governing body of a taxing unit
shall not levy ad valorem property taxes for operafing purposes
for an ensuing fiscal year of the taxing unit which yield an
amount more than the sum of the taxes levied at the base tax rate
on additions within the Taxing Unit for the ensuing fiscal year
plus an amount équal to the taxes levied for operating purposes
for the concluding fiscal year on existing property."

AND WHEREAS, the governing body of a taxing unit may
approve the levy of an additional millage rate only after
publishing a notice, holding a public hearing, and adopting a
separate resolution, and

WHEREAS, the notice must be published not less than
six (6) days prior to the public hearing, which notice shall
contain certain statements relating to the proposed rate and
percentage which the revenues would increase; that the governing
body has complete authority to establish such ﬁillage rate; that
the final millage rate shall not be greater than fhe published
rate, and that the final rate may not be approved until seven (7)

days after the public hearing, and




EQUALIZATION DEPARTMENT

County of St. Clair, Michigan

COUNTY BLDG., 201 McMORRAN BLVD., PORT HURON, MI 48060 / (313) 985-2165

MEMO TO: Don Dodge, County Administrator/Controller

FROM: John A. McClellan, Equalization Dept. Acting Director
DATE: September 7, 1990

SUBJECT: "Truth in Taxation" Procedures as Amended by Public Act 2 of 1986

St. Clair County will be required to conform to the provisions of Public Act 5 of
1982 (Truth in Taxation) if it desires to restore the county's general operation
millage rate to 5.7383 mills for fixed operating, .2984 mills for the drug task
force program, and .50 mills for the senior «citizens program. The fixed operating
and drug task rates had to be previously rolled back due to the Headlee Amendment.
The senior citizens rate was not affected by Headlee since it was restored by an
election on August 7.

Act 5 requires the county to roll back its tax rate whenever it receives more
property tax money (except from "new" construction) than it received in the
preceding year. The county can restore the tax rate{s) by:

1. Publishing a notice of a public hearing with the heading "Notice of a
Public Hearing on Increasing Taxes" in 18 point type, (and certain other
information).

2, Holding a public hearing (which may also be the same hearing required by

Act 43 of 1963 for adoption of the proposed budget).

3. Adopting a separate resolution approving the levy of the additional
millage rate.

Two recent laws, Public Acts 106 and 107 of 1985, provide for all counties to
receive state-returned revenue from hotel and liquor taxes and Public Act 2 of 1986
requires that the returned revenue be considered as "property tax" revenue, thereby
triggering the provisions of Public Act 5. The returned revenue has been estimated
by the Michigan Department of Treasury at $355,121. 59,864 must be subtracted from
the estimated revenue since that figure is the difference between the estimated
prior year distribution and the actual prior year distribution of tax revenue.
Therefore the amount of the convention facility/liquor tax distribution to be used
to reduce the St. Clair County base tax rate for the 1990 Truth-in-Taxation hearing
purposes is $345,257.

A4 Government of Service



Page 2
Memo: Septen S 7, 1990

Under a more recent law, Public Act 264 of 1987, counties share in the new §.04/pack
cigarette tax increase, The estimated amount of this distribution to St. Clair
County in 1991 is $308,826. $20,257 must be subtracted from the estimated revenue
since that figure is the difference between the estimated pricor year distribution
" and the actual prior year distribution of tax revenue. Therefore the amount of the
cigarette tax distribution to be used to reduce the county base tax rate for the
1990 Truth in Taxation hearing purposes is $288,569.

The total amount St. Clair County must use to reduce its base tax rate for 1990
Truth-in-Taxation hearing purposes is $633,826. This total amount would require a
roll back of about 24 cents,

The county must either: (1) reduce (roll back) its millage rates by the amount of
the returned revenue, or (2) use half .of the returned convention tax facilities
revenue for general operation purposes and half for substance abuse programs and
also allocate the <cigarette tax revenue in accordance with the 11/17, 5/17, 1/17
purposes as described in the following pages. If the county elects to choose the
second option, then the county must comply with the 3 steps of the "Truth in
Taxation" laws. The county would have to go through that procedure this year anyway
if it desired to return to the maximum allowable rate previously reduced by Headlee
regardless of which state-returned revenue option it selects because there is a
millage roll back (about 33 cents) caused by an increase in last year's valuation.

-

Enclosed for your information are: _
A. Information regarding the wuse of convention facilities and cigarette tax
revenues.,

B. A worksheet used by me to determine county operating levies and revenues for
1990, ' '

C. A sample "Notice" which I believe meets all the requirements for publication.
D. A copy of form L-4029 Millage Request Report to County Board of Commissioners.
The publishing-hearing—édoption requirements are very specific and a procedure

calendar should be established by you to assure complete compliance on a timely
basis. '



Act 106 of 1985 is the "State Convention Facility Develobment
Act."” Act 106 imposes a tax of 31 to S% of the rgom charggeon
gonvention hotels as defined in the Act. Act 107 of 198%5
increased the liquor tax by 4%. The Act is cited as the "Tourism
and convention Facility Promotion Tax Act.® The counties receive
a share of the revenues imposed pursuant to Acts 106 and 107.

Act 2, P.A. of 1986 amended Section 24e of the General Property
Tax (Section 211.24e, M.C.L.) to require the counties to reduce
thelr base tax rates for truth in taxation purposes by the
millage rate produced by dividing the estimated convention
facilities tax revenue to be received by the county. A county
may follow the truth in taxation process to use the revenues for
increased spending, but 50% of the convention facilities tax
revenue not used to reduce the county millage rate must be used
for substance abusgse programs operated by the county's
coordinating agency designated pursuant to the Health Code.

In 1987, P.A. 219 increased the cigarette tax by 4 cents per
pack (2 mills per cigarette packaged 20 to a package). The
proceeds of the 4 cent increase is deposited in its entirety to a
"Health and Safety Fund” created by Act 264, P.A. of 1987. These
instructions discuss distribution of this tax only to the extent
that the distribution affects the 82 counties excluding Wayne.

Act 264, P.A. of 1987 requires a county to reduce its base tax
rate for truth in taxation purposes by an amount determined by
dividing the estimated cigarette tax revenue by the state
equalized value of the county. The cigarette tax revenue to the
extent not used to reduce the county's millage rate must be used

-for the following purposes:

A. 11/17 of the distribution to the county health
department for public health prevention programs and services.
This distribution is in additicn to and is not intended as a
replacement for any state or county payments to these health

departments.

B. 5/17 of the distribution shall be used only for the
operation, maintenance, or expansion of an ex;s;ing county ja¥l
facility or juvenile facility; for the acquisition, construction,
and equipping of a new jail facility or juvenile facility; or for

"court operations. :

C. 1/17 of the distribution is not restrictd to specific
purposes and is to be included with other county revenues
budgeted by the board of commissioners.



To summarize, a county for truth in taxation hearing notices,
must reduce its base tax rate by both the estimated amounts to be
received in Convention Facilities Tax and Cigarette Tax revenues.

1£{, after the truth in taxation hearing is held, the county
decides to levy its maximum authorized operating rate, the county
will generally spend 50% of its convention faciljties tax revenue
for substance abuse programs and the cigarette tax money as
~indicated in this bulletin. :

The following pages contain examples of the base tax rate
calculations that are required.



' St. Clair County 9-7 79

COUNTY OPERATING LEVY

Secticn 211.24e as
Amended by Act 2, P.A. of 1986
and by Act 264, pP.A. of 1989

1990 Levy

FACTS: Adjustments to Base Tax Rate for Convention Facility Revenue and for
Cigarette Tax Revenue

Convention Facility Tax Revenue - $_345,257
Cigarette Tax Revenue - S 288,569
1589 SEV - $ 2,487,291,770
1990 SEV - LOSSES $ 28,780,441
1990 SEV - ADDITIONS $ 97,340,550
1990 SEV - $_2,688,156,747
1989 Operating Rate - 6.5700 _ Mills
1990 Maximum Authorized Rate = 6.5367  Mills (Due to Headlee)
Maximum Allowable Rate = 6.5367 Mills (Sec. 211.344)
BASE TAX RATE - 19590

6.5367 Mills X ($ 2,487,291,770 -$ 28,780,441 ) = 6.2027 Base Tax Rate
($ 2,688,156,747 -$ 97,340,950 )

REVENUE AVAILABLE WITHQUT HEARING:

1990 SEV $ 2,688,156,747 X 6.2027 = $_16,673,830
Less: Convention Facility Tax Revenue $ 345,257
Cigarette Tax Revenue $ 288,569
Net Allowable Revenue from
Property Taxes Without Hearing $_16,040,004
Allowable Revenue § 16,040,004 = 5.9669  Adjusted Base Tax Rate
1990 SEV $2,688,156,747
REVENUE AVAILABLE WITH HEARING:
Adjusted Base Tax Rate = 5.9669
Maximum Allowable Rate ~ 1990 6.5367
Rate Levied - 1990 6.5367 (1)

Allowable Revenue from Property Tax with a Hearing § 17,571,674

(1) Truth in Taxation hearing held to increase rate allowed without
hearing. 5.9669 to 6.5367 maximum rate or _,5698
increase or 9.55% increase.




-

. Computations o

Given: 1990 SEV -~ § 2,688,156,747

County Maximum QOperating Rate: 6.5367 Mills
Estimated Convention Facility Tax Revenue: § 345,257
Estimated Cigarette Tax Revenue: 5 288,569
Current Year Base Tax Rate: 6.2027 Mills
Prior Year Operating Rate: 6.5700 Mills
Current Year Maximum Allowable Rate: 6.5367 Mills (1)
Step 1.$ 2,688,156,747 X 6.5367 (1990 Operating Rate) = $ 17,571,674 (2)
Step 2.5 17,571,674 Plus S 345,257 Plus § 288,569 = $ 18,205,500
Step 3.% 2,688,156,747 X 6.5700 (1989 Operating Rate) = $ 17,661,190
Step 4.5 18,205,500 Minus $ 17,661,190 =5 544,310
Step 5.Convention Facility Tax Revenue = 8§ 345,257
50% of Convention Facility Tax Revenue = 5 172,629
The lessor of the amounts in Step 5 or $ 172,629 is to be appropriated
for substance abuse programs.
Cigarette Tax Revenue = § 288,569
11/17 of this amount is to be appropriated for public
health prevention programs and services ' = § 186,721
5/17 of this amount is to be appropriated for county jail
or juvenile facilities, or for court operations = $ 84,873

1/17 of this amount is to be appropriated for other county
revenues budgeted by the Board of Commisgioners

(1) Maximum authorized rate rollback due to Sec. 211.344.

$ 16,975

(2) Assumption is made that a Truth in Taxation hearing was held and base

tax rate increased to maximum allowable rate.



NOTES:
l. Notice must be at least 4"
wide by 8" long.
2. Heading must be in 18 pt.
type.
3. Body must be in 12 pt.

type.

Notice must not be in the
legal or classified
sections of the newspaper.

Notice must be published
prior to October 18, 1890.

Notice shall be posted at
the principal office of the
governmental unit.

NOTICE OF PUBLIC HEARING
ON INCREASING PROPERTY TAXES

The St. Clair County Board of
Commissicners will hold a Public Hearing
on a proposed increase of .5698 mills
{which is slightly less than 57 cents
per $1,000 of State Equalized Value) in
the operating tax millage rate to be
levied in 1990.

The hearing will be held on Wednesday,

October 24, 1990 at 7:30 p.m. in the
Commissioners Room 202 of the County
Building, 201 McMorran Blvd., Port

Huron, Michigan.

The hearing is required because state
returned revenue £from hotel and liguor
taxes (Public Act 2 of 1986) and from
cigarette taxes (Public Act 264 of 1987)
is being added to the county's property
tax revenue and is therefore considered
to be an increase in total property
taxes. |

The County Tax Millage Rate 1is as
follows: 5.7383 mills for fixed
operating, .5000 mills for the senior
citizens program, and .2984 mills for
the drug task force. The fixed operating
and drug task force millages were
previously reduced due to the Headlee
Amendment.

If adopted, the proposed additional
millage will increase operating revenue
from ad valorem property taxes 9.55%
over such revenues generated by levies.
permitted without holding a hearing.

The ~ St. Clair County Board  of
Commissioners has complete authority to
establish the number of mills to be
levied from within its authorized
millage rate.

This ndtice is .published by the St.
Clair County Board of Commissioners,
County Building, 201 McMorran Boulevard.,

Port Huron, Mich. 48060, Ph. 985-2265.
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RESOLUTION 90-45

AMENDING THE ENVIRONMENTAL HEALTH CODE
FOR ST. CLAIR COUNTY

WHEREAS, the Public Health Code, Act 368, PA of 1978,
has mandated certain responsibilities to local health departments.

WHEREAS, Section 2441 of the Michigan Public Health
Code, being Section 333.2441 of the Michigan Compiled Laws,
provides that a local health department may adopt regulations
necessary or appropriate to implement and carry out the duties or
functions vested in law by them, with the approval of the local
"government entity;

WHEREAS, the Michigan Solid Waste Management Act 641
of 1978, an act to protect the public health and the environment;
to provide for the regulation and management of solid waste; to
prescribe the powers and duties of certain state and local
agencies and officials; to prescribe penalties.

WHEREAS, the County of St. Ciair has previously adopted
the environemntal health code for St. Clair County, Michigan, by
Resolution 84-24 on May 23, 1984. |

WHEREAS, the St. Clair County Board of Commissioners
recognizes the necessity of coordinating the existing county
environmental regulations.

NOW, THEREFORE, BE IT RESOLVED that the monitoring and
enforcement mechanism of the 1989 St. Clair County Solid Waste

Management Plan as adopted, shall hereafter be administered and

executed as an addendum to the Environmental Health Code of St.




Clair County, Michigan, by those agencies and departments duly

empowered thereunder.

This addendum to the Environmental Health Code of St.

Clair County shall not operate as a restriction upon an action

based upon state law under the Michigan Scolid Waste Management

Act, being PA 641 of 1978,

as amended. As the addendum in this

resolution relates to all other resolutions or parts of

resolutions, insofar as they conflict with any provision of this

resolution, they are hereby rescinded.

DATED: September 26, 1990

Drafted and Approved by:

(Ot | Ve
ROBERT J. N RSON
County Corpordtion Counsel
301 County ilding
Port Huron, MI 48060

7
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RESOLUTION, __ 30-44

ADOPTING 1989 ST. CLAIR COUNTY SOLID
WASTE MANAGEMENT PLAN ENFORCEMENT
MECHANISM AS APPROVED BY THE STATE OF MICHIGAN
DEPARTMENT OF NATURAL RESQURCES

WHEREAS, the Michigan Solid Waste Management Act,
Act 641 of 1978, an act to protect the public health and
environment; to provide .for the regulation and management of solid
Qaste; to prescribe the powers and duties of certain state and
local agencies and officials; to prescribe penalties.

WHEREAS, the County of St. Clair has chosen to prepare
a solid waste management plan as provided by section 25 of the
Michigan Solid Waste'  Management Act, PA 641 of 1978, as amended.

WHEREAS, on November 15, 1989, the St. Clair Coﬁnty‘
Board of Commissioners approved the solid waste management plan
proposed by the duly appointed solid waste planning committee.

WHEREAS, on August 31, 1990, the State of Michigan
Department of Natural -Resources approved the St. Clair County
Solid Waste Management Plan, submitted pursdant to the Michigan
Solid Waste Management Act, PA 641 of 1978, as amended.

WHEREAS, the St. Clair County Solid Waste Management
Plan, as approved, provides for the adoptioniof an enforcement
mechanism, being a legal method including but not limited to
ordinances, rules and regulations, whereby St. Clair Couhty is
authorized to take action to guarantee compliance with the
approved county solid waste management plan.

, WHEREAs; the St. Clair County Board of Commissioners

recognizes the necessity of a county ordinance empowering the

ROBERT J. N#EZERSON

NV T
I f. .

County Corpoxation Counsel

301 County Building ﬁé?

Port Huron, MI 48060 j7
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APPENDTIX A

Appendix: Monitoring & Enforcement Mechanism

MONITORING AND ENFORCEMENT MECHANISM
PREAMBLE

A REGULATION TO PROTECT THE PUBLIC HEALTH AND LAND, AIR, WATER
AND OTHER NATURAL RESOURCES OF THE COUNTY; TO SUPPLEMENT PROVISIONS
OF THE MICHIGAN SOLID WASTE MANAGEMENT ACT AND ITS ADMINISTRATIVE
RULES; TO REGULATE AND REQUIRE PERMITS FOR THE COLLECTION AND
TRANSPORTATION OF SOLID WASTE; TO REGULATE SPECIFIED SOLID WASTE
MANAGEMENT PRACTICES; TO CONTROL AND OPERATIONS OF SOLID WASTE
FACILITIES AND PREVENT ANY ADVERSE OFF SITE EFFECTS OF OPERATIONS;
TO PROVIDE AN ENFORCEABLE MECHANISM FOR IMPLEMENTATION OF THE ST.
CLATR COUNTY SOLID WASTE PLAN; TO PRESCRIBE THE POWERS AND DUTIES
OF AGENCIES; TO PROVIDE FOR THE COLLECTION AND USE OF DATA AND
INFORMATION; AND TC PROVIDE FOR PENALTIES AND REMEDIES.

ENACTING CLAUSE

THE ST. CLAIR COUNTY HEALTH DEPARTMENT, UNDER AUTHORITY OF
SECTIONS 2441(1) OF ACT 368 OF THE PUBLIC ACTS OF 1978, BEING
SECTION 333.2441(1) AND OF THE MICHIGAN COMPILED LAWS, THE PUBLIC
HEALTH CODE, HEREBY ADOPTS THE ST. CLAIR COUNTY SOLID WASTE
REGULATICON. THE COUNTY COMMISSIONERS OF ST. CLATIR COUNTY, UNDER
AUTHORITY OF ACT 641 OF THE PUBLIC ACTS OF 1978, SECTION 299.401
ET. SEQ. OF THE MICHIGAN COMPILED LAWS, AND ACT 156 OF THE PUBLIC
OF THE PUBLIC ACTS OF 1851, SECTION 46.1 ET. SEQ OF THE MICHIGAN
COMPILED LAWS HEREBY APPROVES THE ST. CLAIR COUNTY SOLID WASTE
REGULATION.

PART 100: SOLID WASTE COLLECTION AND TRANSPORTATION
SECTION 100.1 PURPOSE AND SCOPE
This part establishes procedures and criteria for the issuance
of permits by the Designated County Authority pursuant to the Solid

Waste Management Act and Administrative Rules premulgated

A -



Monitoring and Enforcement Mechanism

thereunder. This part also establishes the criteria to be applied
by the Designated County Authority in its review of activities
involving the transportation, storage, or disposal of solid waste
within the County. Except as may be authorized pursuant to this
Regulation, and subject to Act 641 of the Public Acts of 1978, as
amended, being Section 299.401 of the Michigan Compiled Laws,
commonly referred to as the Michigan Solid Waste Management Act.

(1) No person shall transport solid waste in St. Clair
County for the purpose of disposal of the material within the
County, except when authorized, pursuant to this Regulation.

(2) No person shall transport solid waste into the County
from outside the County for the purpose of disposal of the material
within the County except when expressly authorized by the St. Clair
County Solid Waste Management Plan.

SECTION 100.2 DEFINITIONS.

The definitions contained in Act 641 of the Public Acts of
1978, as amended, being Section 299.401 et seq of the Michigan
Compiled Laws, and those definitions under the Act found in the
Michigan Administrative Code have the same meaning when used in the
Regulation. Additional terms defined in other sections of this
Regulation have the same meaning when used in this part. The
following additional terms have the meaning defined herein. Any
term defined herein to the extent that it is not consistent with
terms defined by State law shall be of no effect:

(a) "Designated County Authority" means any person or agency
designated by the St. Clair County Board of Commissioners to
administer this Regulation in whole or in part, including but not
limited to the St. Clair County Health Department, the St. Clair

County Sheriff's Department, the St. Clair County Weighmaster, the "~

St. Clair County Emergency Preparedness Coordinator, County
Administrator/Controller, and the Department of Natural Resources
or its agent.

(b) "the County" means St. Clair County.

SECTION 100.3 SOLID WASTE HAULER PERMITS.

This Section 100.3 provides for the issuance of general,
special and interim solid waste hauling permits authorizing the
transportation of solid waste subject to the Regulation.

(a) General permits. General permits may be issued for the
collection and transportation of non-hazardous solid waste.
General permits may be issued on application of an interested
person in accordance with the procedures of Part 100 and shall
specify and expiration date not to exceed two years from the date
of issuance. : .

(b) Special permits. Special permits may be issued for the
collection and transportation of materials which do not require
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collection and transportation on a continuous basis. Special
permits shall specify an expiration date of 30 days from the date
of issuance.

(c) Interim permits. Interim permits may be issued as a
temporary measure to accommodate a person who has applied for a
general permit to collect and transport solid waste when it appears
to the County Administrator/Controller's office that a final
decision on that person's permit request will be delayed. Interim
permits shall specify an expiration date no later than six months
from date of issuance.

SECTION 100.4 AUTHORITY TO ISSUE PERMITS.

The County Administrator/Controller's cffice shall issue,
deny, modify, revoke, suspend, impose conditions on, initiate and
carry out enforcement activities an take any and all other actiocns
necessary or proper and permitted by law with respect to general,
special, or interim permits.

SECTION 110 APPLICATION FOR A SOLID WASTE
HAULER PERMIT.

SECTION 110.1 APPLICATIONS FOR PERMITS.

Applications for general, special, and interim permits must
be filed with the St. Clair County Administrator/Controller.
Application shall be made in writing and shall contain the
following:

(a) The name and address of the applicant; as listed in the
Michigan Annual Business Report.

(b) The names and addresses of all officers if the applicant
is a corporation (a copy of the current Michigan Annual Report) and
all current partners if the applicant is a partnership:;

- -(c) The -name - of -persons -cellecting -and -transporting -the -

material;

(d) A description of the general area to be serviced by the
applicant!

(e) The applicant shall indicate the general description,
make, model, year, vehicle identification number (manufacturer
serial number) and cubic yard capacity for each motor wvehicle to
be used by the permittee for the duration of the licensing period
for the purpose of transporting solid waste for disposal within the

County.
(£) A physical description of the material to be collected

and transported, for example: residential, commercial,
construction, hospital, etc.;

(g) The estimated quantity of material to be collected and
transported on an annual basis.
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SECTION 110.2 APPLICANT.

The application shall be filed with the County Administrator/
Controller by the perscon or firm collecting, processing or hauling
the material proposed to be collected and transported.

SECTION 110.3 PROCESSING FEES.

(a) A processing fee in an amount established by the County
Administrator/ Controller's office and approved by the St. Clair
County Board of Commissioners will be charged in connection with
each application for a permit for the collection and transportation
under this subpart.

(b) Notwithstanding any other provision of this Section
110.3, no agency of the County of St. Clair, or any municipality
located therein, will be required to pay the processing fee
specified in paragraph (a) of this section.

SECTION 120 ACTICON ON PERMIT APPLICATIONS.
SECTION 120.1 GENERAL.
Decisions on issuance, denial, or imposition of conditions on
a permit will be taken within 30 days from the date a complete
application is filed with the Administrator/Controller.
SECTION 130 CRITERIA FOR EVALUATION OF APPLICATIONS.

SECTION 130.1 APPLICABILITY.

Section - 130  -establishes --criteria -for -the: ~issuance of -

collection and transportation permits.
SECTION 130.2 PROHIBITED MATERIALS.

The collection within the County and/or transportation for
disposal within the County of the following wastes will not be
allowed within the County under and circumstances:

(a) Materials not classified as solid waste, except as
allowed under state law;

(b) Solid waste generated outside of St. Clair County not
authorized by the St. Clair County Solid Waste Management Plan.

SECTION 130.3 LIMITATICON OF QUANTITIES
OF SOLID WASTE MATERIALS.

Substances which may damage the environment or the health and
safety of the public due to the quantities in which they are
disposed, may be collected and transported for disposal only when
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the quantities to be disposed of at a single time and place are
controlled to prevent long-term damage to the environment, public
health and safety.

SECTION 140 RECORDS AND REPORTS OF SOLID WASTE
TRANSPORTERS.

SECTION 140.1 RECORDS OF PERMITTEES.

Each permittee shall maintain complete records of the
following information, which will be available for inspection by
the County Law Enforcement Officer.

(a) The general physical and/or chemical characteristics of
the material authorized to be collected, transported, or disposed
pursuant to the permit;

(b) Disposal locations for each load;

(c) Any other information required as condition of permit by
the County Law Enforcement Officer.

(d) Information specified in Section 160.7 of this
Regulation.

(e) The County Law Enforcement Officer may require a
transporter to furnish additional reports concerning the gquantities
and disposition of solid waste material transported within the
County.

SECTION 140.2 UNAUTHORIZED ACTIVITY REPORT.

If material is collected, transported, or disposed of without
a permit pursuant to Part 100 of this Regulation, the owner or
operator of the vehicle from which such disposal occurs shall as
soon a feasible inform the Administrator/Controller, or the nearest
law enforcement agency, and shall within 10 days file a written
report with the Administrator/Controller containing the information

required -under Section 110.1 -and- a- complete "description--of -the---

circumstances under which the disposal occurred.
SECTION 150 NUISANCE.

Wastes which may present a serious public nuisance if
improperly collected, transported, and disposed of may only be
collected, transported or disposed of under such conditions and in
such a manner which will insure that no serious public nuisance is

created.

SECTION 160 SOLID WASTE TRANSPORT UNIT
IDENTIFICATION: LOAD CERTIFICATION.

SECTION 160.1 SOLID WASTE HAULER VEHICLE.
A solid waste hauler shall not transport solid waste within
the County with a motor vehicle unless:
(a) The vehicle has been properly described in the solid
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waste hauler permit application under Section 110.1(d); or
(b} The Administrator/Controller has been provided such
information in writing prior to placing the vehicle in service.

SECTION 160.2 SQLID WASTE TRANSPORT UNIT IDENTIFICATION.

Every solid waste transport unit used to transport solid waste
' to a disposal area within St. Clair County shall affix the markings
"scc" followed by a space followed by the permit number assigned
to the transporter pursuant to Part 110 of this Regulation. The
markings required by this section shall meet all of the following
requirements:

(a) To be painted on or permanently attached to each side of
the solid waste transport unit;

(b) To be plain vertical block characters not less than three
inches in height;

{(c) To be contrasted with the color of the background and be
distinctly visible and legible for the duration of the licensing
period;

(d) Have spaces or hyphens that are equal to the width of the
letter "S" between the letter and number groupings (example:
S5CC GO0 or SCC-000);

(e) Read from left to right;

(f) Not be obscured or hidden by any part of the solid waste
transport unit;

(g) On a sclid waste transport unit so designed or configured
that a number on the super structure would not be easily visible,
the markings may be painted on or attached to removable plates that
are firmly and permanently attached to each side of the unit. This
- shall be-enforced by 'a County Law Enforcement Officer. : t

SECTION 160.3 NONCOMMERCIAL SMALL QUANTITY EXCEPTION.

A private citizen transporting solid waste to a licensed solid
waste disposal area is exempt from the requirements of this part
providing:

(a) The citizen is a natural person, and

(b) The solid waste material was generated by that person and
not collected from other sources, and

(c) That person does not receive compensation or other
remuneration from another person for the transportation or disposal

of said solid waste, and
(d) The amount of solid waste being transported or disposed

of does not exceed 10 cubic yards per load of 1000 cubic yards per
year.

)



SECTION 160.4 PRE-TRANSPORT REQUIREMENT.

A transporter and generator shall be responsible for waste
material offered for transportation that it is a material suitable
for transportation to the licensed disposal facility under the
Regulation.

SECTION 160.5 LOAD INFORMATION.

(a) Except as provided in Section 160.3 and Section 160.5 of
this Requlation, a solid waste transporter, other than a city owned
and operated Department of Public Works within the city limits,
transporting solid waste to a disposal are within St. Clair County
shall prepare a written record prior to movement of the material
from the place of origin. For radio dispatched trucks, the records
required shall be the record of the dispatches. The following
information must appear on the face of the record:

(1) The name and mailing address of the person
responsible for the generation of the material.

(ii) The location where the material was picked up, if
different from the preceding paragraph.

(iii) The name and location of the proposed destination
of the material.

(b) A solid waste transporter, other than a city owned and
operated Department of Public Works within the city limits,
operating a compactor vehicle while engaged in carrying out
collection of residential solid waste shall carry within the
vehicle a truck route log specifying the street address of each
residence serviced by that vehicle. Upon request of the County Law
Enforcement Officer to inspect a lcad, a transporter subject to
this section shall identify each customer by street address, that

provided- any portion-of ‘the solid waste being- transported at the - -

time of the inspection.
SECTION 160.6 ADMINISTRATIVE INSPECTION

(a) The County Law Enforcement Officer may make periodic
inspections of solid waste transport vehicles for the purpose of
verifying load information and to determine compliance with
requirements of this Regulation and Act 641 of 1978, as amended.

(b) The solid waste transport unit owner, operator, or other
representative shall be entitled to be present during an inspection
conducted pursuant to this section, however, the presence of the
licensee or an authorized representative of the licensee is not a
condition precedent to such inspection.

(¢) An inspection conducted pursuant to this section may be
initiated at any time that the County Law Enforcement Officer
requesting the inspection has a reasonable belief that a solid
waste transporting unit contains solid waste material destined for
a disposal area within the County. The fact that an owner,
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operator, or other representative 1leaves the solid waste
transporting unit unattended after an inspection has been initiated
shall not require termination of the inspection.

(d) Any vehicle inspection conducted pursuant to this section
and performed at a disposal area shall not exceed two hours unless
a warrant to search has issued for same. Any such inspection
performed at a location other than a disposal area may not exceed
30 minutes unless warrant to search has issued for same.

(e) Whenever refuse in a truck cannot be properly inspected
without discharge from the truck, the inspection shall be conducted
at a disposal area.

(f) There shall be no more than six (6) inspections under
this section of any one solid waste transporting unit conducted
within any consecutive six month period except pursuant to a search
warrant.

SECTION 160.7 RECORD-KEEPING AND RECORDING.

(a) A transporter must keep all load information and customer
listing for a period of three (3) years from the date that the
solid waste was last collected, transported, or disposed of.

(b) The periods of retention referred to in this section are
extended automatically during the course of any unresolved
enforcement action regarding the regulated activity or otherwise
as required by the Administrator/Controller.

PART 200: SOLID WASTE DISPOSAL AREA OPERATORS
SECTION 200.1 PURPOSE AND SCOPE.

This part establishes requirements and criteria for the
operation and management of solid waste disposal areas within the-
County, excluding the Detroit Edison Fly Ash Landfill, located at
366 Range Road, St. Clair, Michigan. A processing plant shall
comply with all requirements and criteria, unless such are clearly
applicable only to a landfill.

SECTION 200.2 DEFINITIONS.

As used in this part, the definitions contained in Act 641 of
the Public Acts of 1978, as amended being Section 299.401 et seq
of the Michigan Compiled Laws, and those definitions under the Act
found in the Michigan Administrative Code, have the same meaning
when used in the Regulation. Additional terms defined in other
sections of this Regulation have the same meaning when used in this
section. The following additional terms have the meaning defined

herein. Any term defined herein to the extent that it is not
consistent with terms defined by state law shall be of no effect:
(a) "Designated County Authority" means any person or agency

designated by the St. Clair County Board of Commissioners to

A -



administer this Regulation, in whole or in part, including but not
limited to the St. Clair County Health Department, the St. Clair
County Sheriff's Department, the St. Clair County Weighmaster and
the St. Clair County Emergency Preparedness Coordinator, the St.
Clair County Administrator/Controller and the Department of Natural
Resources or its agent.

(b) "The County" means St. Clair County.

SECTION 200.3 COUNTY REQUIREMENTS.

Proposals for construction, modification, expansion,
alteration, or reconstruction of a solid waste disposal area shall
comply with this Regulation and applicable provisions of the
approved St. Clair County Solid Waste Management Plan. Operations
of a solid waste disposal area shall comply with this
Regulation.

SECTION 200.4 AUTHORIZED SOLID WASTE HAULER.

A person operating or otherwise in control of a solid waste
disposal area within the County shall not accept solid waste for
disposal from any person not authorized under Part 100 of this
Requlation to collect and transport solid waste within the County.

SECTION 200.5 OPERATING RECORD.

(a) The owner or operator of a solid waste disposal area
shall keep written operating records at the facility. Operating
records shall consist of the records required by DNR for operation,
as well as those records required by this Regulation.

(b) The Administrator/Controller shall notify the solid waste
disposal area owner or operator of the information that must be
recorded, and maintained in the operator records until closure of
the fac111ty, or as-otherwise-specified-inthis Regulation.:

SECTICON 200.6 AVAILABILITY, RETENTION,
AND DISPOSITION OF RECORDS,

(a) All records, including but not limited to operating
records and gate log, required under this part must be furnished
upon request, and made available at all reasonable times for the
Administrator/Contrcller.

(b} The retention period for all records required under this
Part is extended automatically during the course of any unresolved
enforcement action regarding the solid waste disposal area or as
requested by the Administrator/Controller.

(c) A copy of records of waste disposal location and
gquantities under Section 200.6 and 200.7 of this Regulation must
be submitted to the Administrator/Controller upon closure of the

solid waste disposal area.
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SECTION 200.7 GATE LOG.

(a) When a disposal area receives solid waste, the owner or
operator must prepare and maintain permanent bound records having
sequentially numbered pages wherein the following information must
be recorded by indelible markings:

(1) The name of all persons making small gquantity
deliveries exempt from lcad information requirements by reason of
Section 160.3.

(2) The date any delivery is made.

{(3) The St. Clair County Waste Hauler Permit
Identification Number found on all sides of the waste hauling
transport unit where applicable.

(4) Name of person or firm making a delivery.

(5) Quantity of material.

(6) Signature of driver making delivery.

(7) A general location in the county that waste came
from.

(8) General description of waste, e.g. residential,
commercial, construction, etc.

(b) The owner and/or operator of the disposal area must
retain at the disposal area all information required pursuant to
Section 200.7(a) above for a period of at least (3) three years
from the date the material was accepted for disposal. Logs shall
be available for inspection by the County Law Enforcement Officer.

SECTION 200.8 ADMINISTRATIVE INSPECTION.

(a) ‘The Sheriff Department shall make periodic inspections
of solid waste disposal areas located within the County for the
purpose of reviewing records required to be maintained under this
Regulation for accuracy and completeness. The premises of licensed
disposal areas shall also be inspected for the purpose of
determining compliance with Michigan Administrative Code of Rules
promulgated pursuant to Act 641 of 1978, as amended, as they apply.
to solid waste disposal area sites and operating regquirements.

(b) The solid waste disposal area owner, cperator, or other
representative shall be entitled to be present during an inspection
conducted pursuant to this section, however, the presence of the
licensee or an authorized representative of the licensee is not a
condition precedent to such inspection.

(c) Inspection conducted pursuant to this section may be
initiated at any time that business is being performed or when the
solid waste disposal area owner, operator, or other representative
is present. The fact hat an owner, or operator, or other
representative leaves the solid waste disposal area after an
inspection has been initiated shall not require the termination of
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the inspection. The owner, operator or other representative must
be allowed a reasonable time to respond to the disposal area after
reasonable attempts have been made to notify the owner, operator
or other representative of the- inspection under this section.

(d) Any inspection conducted pursuant this section shall not
continue for more than 24 hours after initiation unless a warrant
to search has been issued for same.

SECTION 200.9 BIENNIAL REPCRT.

The owner or operator of a solid waste disposal area located
within the County must prepare and submit a single copy of a
biennial report to the Administrator/Controller by March 1 of each
even numbered year. The report must cover disposal area activities
during the previous calendar years and must include:

{(a) The time period covered by the report.

(b) A list of all solid waste haulers licensed within the
County that have delivered materials for disposal during the
reporting period;

(c} A description and the quantity of solid waste materials
received during the report;

{(d) The general location on site where each of the various
types of solid waste have been disposed of for the reporting
period.

SECTION 200.10 ADDITIONAL REPORTS.

In addition to submitting other reports required by this
Requlation, the owner or coperator of the solid waste disposal area
must also report:

(a) Fires at the disposal area;

(b) Explosions at the disposal area;

(c) As otherwise required by the Administrator/Controller.

SECTION 210 CRITERIA FOR MANAGEMENT OF SOLID
WASTE LANDFILLS

SECTION 210.1 APPLICABILITY.

The c¢riteria of this Section 210 apply to the evaluation of
proposed land disposal of solid wastes material in relation to
continuing requirements for effective management of solid wastes
to prevent unreasonable degradation of the environment and any
adverse effects upon the public health and welfare.

SECTION 210.2 DISPOSAL SITE MANAGEMENT RESPONSIBILITIES.

The Health Department shall be responsible for development and
implementation of requirements and recommended procedures in
accordance with the solid waste management system for disposal
sites within the County.
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SECTION 210.3 REGULATION OF DISPOSAL SITE USE.
Disposal site use will be regulated by the Health Department.
SECTION 210.4 EVALUATING DISPOSAL IMPACT.

Impact of the disposal practices conducted at each solid waste
disposal area will be evaluated periodically as provided in Act 641
by the Health Department.

SECTION 210.5 SECURITY.

(a) The owner or operator of a solid waste disposal area must
prevent an unknowing entry, and minimize the possibility for the
unauthorized entry, or persons or livestock onto the active portion
of the facility.

(b) The facility must have an artificial or natural barrier
(e.g. a fence in good repair or a fence combined with a berm or
earthen mound), which completely surrounds the active portion of
the facility.

(c) A means to control entry, at all times, through the gates
or other entrances to the active portion of the facility (e.g., an
attendant, television monitors, locked entrance, or controlled
rocadway access to the facility),

(d) The premises must be posted with signs legible from a
distance of at least 25 feet that indicate that only authorized
personnel are allowed to enter the disposal area, and that entry
onto the disposal area can be dangerous.

SECTION 210.6 PREPAREDNESS AND PREVENTICN.

(a) ‘Facilities must be designed, constructed, maintained and
operated to minimize the possibility of fire, explosion or
uncontrolled release of solid waste material into the air, soil or
surface water which could harm human health or the environment.

(b) The facilities at all solid waste disposal areas must be
equipped with the following:

(1) A device, such as a telephone (immediately available
at the scene of the operation) of a hand-held two-way radio capable
of summoning emergency assistance from local police departments,
fire departments, or state or local emergency response teams;

(2) Portable fire extinguishers;

(3) Reserved.

(c) The owner or operator of a solid waste disposal area must
make the following arrangements as appropriate for the type of
solid waste handled at the facility and the potential need for the
services of these organizations.

(1) Arrangements which are updated every year to
familiarize local police, fire departments and emergency response
teams with the layout of the facility properties of the solid waste
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handled at the facility and associated hazards, places where
facility personnel would normally be working, entrances to the
roads inside the facility, and possible evacuation routes;

(2) Where more than one police and fire department might
respond to an emergency, agreements designating primary emergency
authority to a specific police and a specific fire department, and
agreements with any others to provide support to the primary
emergency authority.

SECTION 210.7 CONTINGENCY PLAN AND EMERGENCY PROCEDURES.

(a) Each owner or operator of a solid waste disposal area
must have a contingency plan for the facility. The contingency
plan must be designed to minimize hazards to human health or the
environment from fires, explosions, or any unplanned release of
solid waste material into the air, soil or surface water.

(b) The provisions of the plan must be carried out
immediately whenever there is an imminent or actual emergency
situation such as flooding caused by torrential rains, fire,
explosion, or release of solid waste material which could threaten
human health or the environment. Whenever there is an imminent or
actual emergency situation, the emergency coordinator must
immediately notify local, state, or federal agencies if there is
a threat of adverse effect on human health, or the environment, in
or around the disposal area.

(¢} The contingency plan must describe the actions facility
personnel must take in response to fires, explosions, or any
unplanned release of solid waste material into the air, soil, or
surface water in the disposal area.

(d) The plan must list names, addressed, and phone number
(office and home) of all persons qualified to act as emergency
coordinator (see Section 210.8) and others who are to be notlfled
The list must be kept up to date.

(e) The plan must include a list of all emergency equlpment
at the facility.

(f) A copy of the contingency plan must be kept at the
disposal area and a copy provided to local police departments, fire
departments, and the Emergency Preparedness Coordinator. This plan
must be reviewed and updated annually.

4

SECTION 210.8 EMERGENCY COQRDINATOR.

At all times, there must be at least one employee either on
site at the disposal area or on call (i.e., available to respond
to an emergency by reaching the disposal area site within a short
period of time) with the responsibility for coordinating all
emergency measures. This emergency coordinator must be thoroughly
familiar with all aspects of the disposal area's contingency plan,
all operations and activities at the disposal site, the location
and characteristics of various types of solid waste material
handled, the location of all records within the facility, and the

A -



Monitoring and Enforcement Mechanism

disposal area layout. In addition, this person must have the
authority to commit the resources needed to carry out the
contingency plan.

SECTION 220 REQUIREMENTS FOR THE LAND DISPOSAL
OF SOLID WASTE.
The St. <Clair County Health Department functioning as the
designated agent of the Department of Natural Resources through
certification, shall be responsible for implementing the provisions
of this section of the Regqulation in accordance with ACT 641, as
amended.

SECTICN 220.1 SCOPE.

(a) These requirements are generally applicable to the land
disposal of all solid waste materials within the County.

(b) The requirement sections contained herein delineate
minimum levels of performance required of any solid waste land
disposal site operation.

(c) The requirements are intended to provide for
environmentally acceptable land disposal site operation plans. The
requirements do not establish new standards that replace state law
but set forth additional County requirements and recommend
procedures to ensure that the design, construction, and operation
of both existing and future land disposal sites meet the health and
environmental standards of the State and County. -

SECTION 220.2 SOLID WASTES ACCEPTED.

(a)" 'In consultation ~"with~-the Health ~Department, the
owner/operator of a solid waste disposal area shall determine what
wastes shall be accepted and shall identify any special handling
required.

(b) The plans shall specify the procedures to be employed for
wastes requiring special handling.

(c) (1) Routine sanitary landfill techniques of spreading
and compacting solid wastes and placing cover material at the end
of each operating day shall be used to dispose of municipal sclid

wastes.
(2) Certain bulky wastes, such as furniture and

appliances may be salvaged in a controlled manner at a point other
than the working face.

SECTION 220.3 SOLID WASTES EXCLUDED.
(a) Using information supplied by the producer of the wastes,
the DNR, the Health Department, and the solid waste disposal site
operator/owner shall jointly determine specific Type II and Type
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III wastes to be excluded. The owner of excluded wastes shall
consult with the Health Department in determining an alternative
method of disposal for excluded wastes as governed by Act 641, as
amended. The criteria used in considering whether a waste is
unacceptable shall include the hydrogeclogy of the site, the
chemical and biological characteristics of the waste, the potential
for resource recovery or recycling, alternative disposal methods
available, environmental and health effects, and the safety of
personnel, and the effects on the life of landfill and quality of
life of residents living near a landfill.

(b) Regqular users of the land disposal site will be provided
with a list of Type II and Type III materials to be excluded. The
list should also be displayed prominently at the site entrance.
If a regular user persists in making unacceptable deliveries, he
or she shall be barred from the disposal site and reported to the
Administrator/Controller.

SECTION 220.4 WATER QUALITY.

The location, design, construction, and operation of 1land
disposal site shall conform with the most stringent of applicable
water quality standards and the facility shall be 1located,
designed, constructed, and operated in such a manner as to provide
adequate protection to ground and surface waters used as drinking
water supplies. The County groundwater quality performance standard
shall be consistent with Act 641 as amended, and its administrative
rules.

SECTION 220.5 AIR QUALITY.

The design, construction, and operation of the land disposal
site shall conform to applicable ambient air quality standards and
source control regulations established under the authority of the
" Clean Air Act -as -amended, or State-or local standards "effective
under the Act, if the latter are more stringent.

SECTION 220.6 COVER MATERIAL

Cover material shall be applied as necessary to minimize fire
hazards, infiltration of precipitation, odors, and blowing litter;
contrel gas venting and vectors; discourage scavenging; and to
provide an aesthetically acceptable appearance. Cover material
shall be consistent with the requirements of Act 641, as amended,
and its administrative rules. For purposes of applying the daily
cover, the working day shall begin not earlier than one-half (1/2)
hour after sunrise and end one-half (1/2) hour before sunset each

day.
SECTION 220.7 COMPACTION.

In order to conserve land disposal site capacity, thereby
preserving land resources, and to minimize moisture infiltration
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and settlement, solid waste material and cover material shall be
compacted to the smallest practicable volume.

PART 300: DUTY TO PROVIDE ACCURATE INFORMATION
TC REGULATORY AGENCY.

SECTION 300.1 DUTY TO PROVIDE

A person shall not furnish false, forged, fictitious, or
intentionally misleading information, in written or verbal form,
to a Designated County Authority while administering this
Regulation.

PART 400: ANTI-LITTER REGULATION
SECTION 400.1 DEFINITIONS.

(a) As used in Section 400, litter shall mean all rubbish,
refuse, waste material, garbage, offal, paper, glass, cans,
bottles, trash, debris, or other foreign substances of every kind
and description. Such material when placed at the curbside where
normal collection occurs but for which no such collection has been
arranged or authorized shall be deemed litter.

(b) The phrase "public or private property or waters" shall
include but shall not be limited to:

(1) The right-of-way of any road or highway, any body
of water or water course, or the shores or beaches thereof and
including the ice above such waters;

(2) Any ©park, playground, buildings, refuge or
conservation or recreation area; and

"(3)" Any residential or ‘farm properties or timberlands.

SECTION 400.2 RESTRICTIONS ON LITTERING

It is declared unlawful for any person, firm or corporation
to knowingly dump, deposit, place, throw, or leave, or cause or
permit the dumping, depositing, placing, throwing or leaving of
litter, on any public or private property or waters without the
permission of the owner, other than the property designated and set
aside for such purposes within the County of St. Clair. It is
further unlawful for any person, with or without the consent of the
owner of the property, to place litter at a curb side for normal
refuse collection without having made arrangements with a refuse
collection hauler for the collection of the litter.



SECTICON 400.3 REGULATIONS

(a) All public authorities have supervision of public
property of this state or any political subdivision thereof may
post notice signs and otherwise to publicize the requirements of
this Regulation.

(b) All public authorities have supervision of public
property in this state may establish and maintain receptacles for
the deposit of litter on the property and publicize the location
thereof.

PART 500: VIOLATION MISDEMEANOR; PENALTY ; CONTINUING
VIOLATIONS; ARREST WITHOUT WARRANT; NOTICE TO
APPEAR; GUILTY OR NOT GUILTY PLEAS; COSTS; WARRANT
FOR ARREST.

SECTION 500.1 VIOLATION MISDEMEANCR.

A person who violates this Regulation 1is guilty of a
misdemeanor. A person convicted under this Regulation may be
punished by a fine of not more than $1,000.00 and costs of
prosecution and in default of payment of any portion of fine and
costs, imprisonment for not more than six months. If a violation
is of a continuing nature, each day upon which it occurs or
continues shall be deemed a separate offense.

Statutory reference: Michigan Solid Waste Management Act, P.A. 641
of 1978; MCLA 299.,436; MSA 13.29(36); as amended.

SECTION 500.2 ARREST WITHCUT WARRANT FOR MISDEMEANOR;
NOTICE TO APPEAR; GUARANTEED APPEARANCE CERTIFICATE.

(a) When a person is arrested without a warrant for a
viclation of this Regulation punishable as a nisdemeanor, the
arresting officer shall prepare, as soon as possible and as
completely as possible, an original and 3 copies of a written
citation to appear in court containing the name and address of the
person, the violation charged, and the time and place when and
where the person shall appear in court. The officer shall inform
the offender of the vielation and shall give the second copy of the
citation to the alleged offender. If the arrested person demands,
he or she shall be taken before a judge or magistrate of the 72nd
District Court for the State of Michigan in lieu of being given the
citation.

(b) The time specified in the citation to appear shall be
within a reasonable time after the arrest.

(c) The place specified in the citation to appear shall be
before a court within the county in which the violation charged is
alleged to have been committed and who has jurisdiction of the
violation.

A_
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(d} Appearance may be made in person, by representation, or
by mail. When appearance is made by representation or mail, the
magistrate may accept the plea of guilty or not guilty for purposes
of arraignment, with the same effect as though the person
personally, appeared before him or her. The magistrate, by giving
5 days notice of the date of appearance, may require appearance in
person at the time and place designated in the citation.

(e) When a perscn who 1is not a resident of the state is
arrested without warrant for a violation of this act punishable as
a misdemeanor, the arresting officer, upon demand of the arrested
person, immediately shall take the person before a magistrate of
the vicinity to answer to the complaint made against the person.
If a magistrate is not available or an immediate trail cannot be
had, the person arrested may recognize to the offer for his or her
appearance by leaving with the officer a guaranteed appearance
certificate or sum of money not to exceed $500.00 in which case the
following provisions apply:

(1) The officer making the arrest shall give a receipt
to the person arrested for the guaranteed appearance certificate
or the money deposited together with a written citation as provided
in subsection (1).

(2) If the offender fails to appear as required in the
citation the guaranteed appearance certificate or deposit shall be
forfeited as in other cases of default in bail in addition to be
any penalty provided in this Regulation.

(3) At or before the completion of his or her tour of
duty, a police officer taking a certificate or deposit of money
shall deliver the certificate or deposit of money either to the
magistrate named in the citation together with a report of the
facts relating to the arrest, or to the police chief or person
authorized by the police chief to receive certificate or the money
deposited and citation in- ‘the -'same manner as prescribed for
citations in this Requlation. Failure to make a report and deliver
the money deposited shall be embezzlement of public money.

(4) "Guaranteed appearance certificate" means a card of
certificate containing a printed statement that surety company
authorized to do business in this state guarantees the appearance
of the person whose signature appears on the card or certificate,
and that the company, if the person fails to appear in court at the
time of trial or sentencing or to pay any fines or costs imposed
pursuant to this act, will pay any fine, costs, or bond forfeiture
imposed on the person.

(f) An officer making an arrest under this chapter for a
misdemeanor without a warrant shall not be entitled to any fees for
making the arrest or the issuance of a citation under this section.

(g) An officer or magistrate violating this section is guilty
of misconduct in office and subject to removal from office.



SECTION 500.3 GUILTY OR NOT GUILTY PLEA ON MISDEMEANOR.

When under Section 500.2 an officer issues a citation for a
misdemeanor, a magistrate may accept a plea of guilty or not guilty
upon the citation, without the necessity of a sworn complaint but
the officer shall sign the complaint before the ocffender pleads not
gulilty, further proceedings may not be had until a sworn complaint
is filed with the magistrate. A warrant for arrest shall not issue
for an offense under this act until a sworn complaint is filed with
the magistrate.

SECTION 500.4 COSTS OF COMPELLING APPEARANCE.

In addition to fine assessed for the charge when found gquilty,
the magistrate may also add to any fine and costs levied additional
costs incurred in compelling the appearance of the person, which
additional costs shall be returned to the general fund of the unit
of government incurring the costs.

SECTION 500.5 WARRANT FOR ARREST.

This Regulation shall govern all police officers in making
arrests without a warrant and shall not be construed as preventing
the execution of a warrant for the arrest of a person for a
misdemeanor as in other cases of misdemeanors when the same may be
necessary.

SECTION 500.6 APPEARANCE TICKETS.

(a) A person believed to be in violation of this Regulation
may be issued and served with an appearance ticket pursuant to
Section 2463 of Act 368 of Public Acts of 1978, being Section
333.2463 of the Michigan Compiled Laws, commanding such person to"”
appear in court.

(b) Failure to appear in court on the date for appearance
will subject the person to arrest upon issuance of a complaint and
warrant on recommendation of the County Prosecutor's Office.

(c) Persons convicted of a violation of this Regqulation based
upon an appearance ticket shall be guilty of a criminal misdemeanor
and subject to a fine, or imprisonment, or both, as provided in
Section 2441(2) of Act 368 of the Public Acts of 1978, being
Section 333.2441(2) of the Michigan Compiled Laws.

(d) The Certified Law Enforcement Officer and/or. the Health
Department may issue appearance tickets without issuance, prior to
issuance, or subsequent to issuance of a citation, violation

notice, or order.
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SECTION 500.7 ORDERS.

(a) Upon a determination by the Certified Law Enforcement
Officer and/or the Health Department that an imminent danger to
health or lives of individuals exists, caused by a condition of
improper solid waste management, the Certified Law Enforcement
Officer and/or the Health Department shall issue an order to the
respensible party requiring immediate action to avoid, correct, or
remove the imminent danger or take other action as provided by
Section 2451 of Act 368 of the Public Acts of 1978, being Section
333.2451 of the Michigan Compiled Laws.

(b) Pursuant to Section 2455 of Act 368 of Public Acts of
1978, being Section 333.2455 of the Michigan Compiled Laws, the
Certified Law Enforcement Officer and/or the Health Department may
issue an order to avoid, correct or remove, at the owner's expense,
a building or condition which violates this Regulation or which the
Certified Law Enforcement Officer and/or the Health Department
reasonably believes to be a nuisance, unsanitary condition or cause
of illness caused by a condition of improper solid waste
management.

(c) The person shall comply with an order issued under this
Section within the time specified.

SECTION 500.8 CIVIL ACTIOCNS.

Pursuant to Act 368, P.A. 1978, Section 2461 and 2462, Health
Department Representatives are hereby authorized to issue civil
citations to be assessed for a specific wviolation of this
Regulation at the time or not later than 90 days after discovery
of the alleged violation. The citation shall be written and shall
state with particularity the nature of the violation,  including
reference to the section, the c¢ivil penalty established for the
violation, if any, and the right to appeal the citation. The
citation shall be personally delivered or sent by
registered/certified mail to the alleged violator.

(a) Not later than twenty (20) days after receipt of a civil
citation, an alleged violator may petition the Health Department
of an administrative hearing which shall be held within thirty (30)
days after the receipt of the petition. After the administrative
hearing, the administrator may affirm, dismiss, or modify the
citation. The decision of the administrator shall be final, unless
within sixty (60) days of the decision, the Board of Health or
committee thereof, may affirm, dismiss or modify the citation.

(b) A person aggrieved by a decision of the administrator,
the Board of Health or committee thereof, may petition the circuit
court of St. Clair County for review. The petition of the court
review shall be filed not later than sixty (60) days following
receipt of the final decision concerning the civil citatioen.

{(c) The Board of Health with approval of the St. Clair County

A -
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Board of Commissioners shall adopt a schedule of monetary civil
penalties of not more than $1,000.00 for each viclation or day the
violation continues which may be assessed for a specific violation
of the code, or the Michigan Public Health Code, or a rule or
regulation adopted, or order issued which the health department has
the authority and duty to enforce.

(d) The Board of Health shall publish specific viclations in
a civil citation schedule or monetary penalties which shall
establish a monetary penalty for the specific violation named, and
the penalty fine shall be determined upon the nature, threat or
seriousness of each vioclation. The amount of monetary penalty
shall be doubled for a second citation for the same violation, and
tripled for a third citation of a specific violation. Thereafter,
each citation shall be the maximum penalty permitted by law.

(e} When a violation of these regulations or another 1law,
regulation or rule which the Health Officer has the duty to enforce
exists, and for which no specific monetary penalty has been
published, the monetary penalty shall be $100.00 for the first
citation, $250.00 for the second citation and $500.00 for each
citation thereafter.

(£) A civil penalty shall become final if a petition for an
administrative hearing or review is not received within the time
specified in this article.

(g) A civil penalty imposed under this part is payable to the
local Health Department for deposit with the County General Fund.

(h) A civil penalty may be recovered in a civil action
brought in the county in which the wvioclation occurred or the
defendant resides. Any judgments rendered pursuant to such actions
shall be payable to the Health Department for deposit with the
County General Fund.

SECTION 500.9 CIVIL ACTIONS.

- - Pursuant to Sections 2462(3) 'and 2465(1) of Act 368 of Public

Acts 1978, being Section 333.2462(3) and Section 333.2465(1) of the

Michigan Compiled Laws, the Corporate Counsel for the County may
institute appropriate civil court actions to:

(a) Enforce and enjoin violation of this Regulation including
citations, wviolation notices and orders issued under this
Regulation and agreements, contracts or arrangements entered into

under this Regulation.
(b} Restrain, abate or destroy conditions causing pollution,
destruction, or impairment of the environment.

PART 600: AMENDMENT, INTERPRETATION,
EFFECTIVE DATE, ETC.

SECTION 600.1 AMENDMENTS.

(a) This Regulation may be amended because of development of
new solid waste technologies, or recognition of emerging solid
waste management problems.

A -
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(b) Any amendments to this Regulation will be made after
public notice and public hearing pursuant to Section 2442 of Act
368 of the Public Acts of 1978, being Section 333.2442 of Michigan
Compiled Laws.

SECTION 600.2 INTERPRETATION CLAUSES.

(a) This Requlation provides minimum standards, supplemental
to the statutes of the State of Michigan and the administrative
rules duly promulgated thereunder. Where any provision of this
Regulation and a provision of any federal or state statute or rule
both apply, the more restrictive of any or all codes, statues,
ordinances or rules shall prevail.

(b) Provisions of this Regulation shall be construed
liberally so as to best preserve the public health and safety. The
word "shall" is mandatory, not merely directory.

SECTION 600.3 SEVERABILITY.

If any part of this Regulation is declared illegal or
unconstitutional by a court of competent jurisdiction, that
decision shall not affect any portion of the Regulation which
remain but the remainder shall be in full force and effect.

SECTION 600.4 SAVINGS CLAUSE

Regulations adopted by St. Clair County or the St. Clair
County Board of Commissioners which are in effect on the effective
date of this Regqgulation continue to the extent they do not conflict
with this Regulation.

SECTION 600.5 EFFECTIVE DATE.

This Regulation shall become effective on the date the
Director of the Michigan Department of Natural Resources approves
the St. Clair County Solid Waste Management Plan.
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RESOLUTION 90-43

LOCAL GOVERNING BODY RESOLUTION
FOR GAMING LICENSES ISSUED BY THE BUREAU OF SATE LOTTERY
(Authorized by MCL 432.101 et seq)

At a Reqular Meeting of the St. Clair County Board of
Commissioners, called to order by Board of Commissioners' Chair
Mary Ann acciavatti, on September 26, 1990 at 7:30 P.M., the
following resolution was offered:

‘Moved by Commissioner Keegan » and supported

by Commissioner Pennington ,. that the request from the St.

Clair dounty Clerks' Assocation of the County of St. Clair, asking

that they be recognized‘asla ndn—p:éfit organiéatiéh operating

in the community for the purpose of obtaining a gaming license

to be considered for Approval. !

Approval Disapproval
Yeas; 8 Yeas:

Nays: 0 ' ‘ " Nays:
Absent: 0 Absent:

State of Michigan )

County of St. Clair)

I hereby certify that the foregoing is a true and complete copy
of a fesolution offered and adopted by the St. Clair County Board
cf Commissioners, at a Regular Meeting, held on the 26th Day of
September, 1990.

***Geal or Notary***

DATED: September 26, 1990

Reviewed and Approved by: ;2;7§j24;{hh7j
L0
AA W syt
11’ e /
/Q;%KLLj:4<ZJ{4~LiM;ﬂ £ s
ROBERT J. NIQKERSON ,
County Corporatlon Counsel //

301 County Building
Port Huron, MI 48060




ROBERT J. NICKERSON

CORPORATION COUNSEL FOR THE COUNTY OF ST. CLAIR
COUNTY BUILDING
PORT HURON, MICHIGAN 48060
(313) 985-2400
FAX: 985-2424

September 18, 1990

Donald E. Dodge
Administrator/Controller
Room 114 County Building
Port Huron, MI 48060

RE: Township Clerks’ Association Request
For Resolution

Dear Mr. Dodge:

I have reviewed the letter and proposed resolution
submitted by the St. Clair County Clerks’ Association.

I see no legal reason for the Board not passing such
resolution. Of course, the policy issue of whether to pass or
not pass the resolution is within the province of the
commissioners themselves.

Thus, I am attaching hereto a resolution form as approved
by the bureau of State Lottery. If you have any questions
please feel free to call.

Sincerely yours,

AUt Nidder.

Robert Nickerson
Corporation Counsel

cc: Marilyn Tate
Theresa Malik
RIN:cf



RESOLUTION 90- 4.

SUPPQRTING THE 1990 OVERALL ECONOMIC DEVELOPMENT PROGRAM

WHEREAS, the County of St. Clair has been designated as
a redevelopment area under the Public Works and Economic
Development Act of 1965, and as such is a potential recipient for
federal aid, and in order to qualify for said funds, must submit
a revised Overall Economic Develcopment Program {(OEDP) on an
annual basis, and

WHEREAS, the revised Overall Economic Development
Program must be filed with the Economic Develbpment Administration
prior to any community in the County receiving EDA funding
assistance, and

WHEREAS, St. Clair County has experienced continued and
severe unemployment, and

WHEREAS, the St. Clair County Metropblitan Planning
Commission, acting as the County's Overall Economic Development
Committee, has prepared an annual report for 1990, and

WHEREAS, the revised Overall Economic Development
Program supports projects eligible for funding by the Economic
Develcopment Administration.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair
County Board of Commissioners hereby adopts the 1990 annual report
prepared by the St. Clair County Planning Commission, relative to
Overall Economic Development Program, for the purpose of
designating St. Clair county as redevelopment area potentially
rendering the County eligible for funding from the United States

Economic Development Administration.

DATED: September 26, 1990

Drafted by: % % ,—yw/wﬂ/‘;:/
Deonald E. Dodge

Administrator/Controller Qih\sjézi(/L/JZi;i:ﬁ£Jéi{{g€%7

Reviewed and Approved by:

ROBERT J. NICKERSON

County Corp ration Counsel
301 County~“Building

Port Huron, MI 48060

AT | e A, L Foemer)
J Y
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RESOLUTION 90- 41

ADOPTING AND APPROVING THE EXECUTION OF THE CONSTRUCTION
CONTRACT AT THE COUNTY AIRPORT

WHEREAS, the St. Clair County International Airport has
received funding from the Federal Aviation Administration and the
Michigan Aeronautics Cémmission for Security Fencing, and

WHEREAS, the Michigan Bureau of Aeronautics has
received bids for the above named project, and

WHEREAS, it has been verified by the Michigan Bureau
of Aeronautics that USX Corporation of Chicago, Illinois was the
low bidder.

WHEREAS, the contruction contract prepared by the
Michigan Aeronautics Commission between the County of St. Clair
and USX Corporation has been recommended for approval for the
above named project, by a resolution adopted by the Airport

Commission on September 18, 1990.

NOwW, THEREFORE, BE IT RESOLVED, that the St. Clair

County Board of Commissioners grants approval and authorizes

execution of the above construction contract.

DATED: September 26, 1990

Reviewed and Approved by: éﬁkLQJk;aw&:d-;Eﬁafn-nJﬁaad_/

ROBERT J. N’I_’CRERSON
County Corporatlon Counsel 4ZV
301 County \Building ' q&ﬂ¢4¢xf—_

Port Huron, MI 48060




ke o COMMISSION
AIRPORT

PUBLIC WORKS

COUNTY OF ST. CLAIR

21 Airport Drive, Port Huron, Michigan 48060
Phone 313 364-5720

MEMORANDUM

Don Dodge, County Administrator

TO:
FROM: John D. Perry, Managing Director
DATE: September 19, 1990

SUBJECT Security Fencing Project - Airport

Bids were received and verified by the Michigan Bureau of Aeronautics for the
security fencing project at the St. Clair County International Airport.

Four bids were received:

Engineers Estimate $536,550.00
USX Corporation $431,594.40
Nationwide Fence & Supply Company, Inc. 479,648.09
0.A. Corbin General Contracting 491,024.00
Durable Inc. and Harry Fox Inc. 534,688.95

We received the construction contract with USX Corporation and recommended its
approval and execution at our regular board meeting last night.

It now needs approval and execution by the County Board. Please place this item
on your next agenda.

If you have any questions, please contact me.

sb
Encl. 10 copies

cc: Robert Nickerson



—— - ‘ - RESOLUTION NO. 90-12

AIRPORT COMMISSION
OF THE COUNTY OF ST. CLAIR

ADOPTING AND APPROVING THE EXECUTION OF THE CONSTRUCTION
CONTRACT AT THE COUNTY- AIRPORT

WHEREAS, the 5t. Clair County International Airport has received
funding from the Federal Aviation Administration and the Michigan Aercnautics
Commission for Security Fencing; and

WHEREAS, the Michigan Bureau of Aeronautics has received bids for the
above named project; and

WHEREAS;. it has been verified by the Michigan Bureau of Aeronautics
that USX Corporation of Chicago, Il1inois was the low bidder.

Now' THEREFORE, BE IT RESOLVED, that the construction contract prepared
by the Michigan Aeronaut1cs Commission between the County of St. Clair and USX
Corporation be approved for the above named project; and

BE IT FURTHER RESOLVED, that the Airpori Commission recommend to the
County Board of Commissioners approval and execution of the above construction
contract. .

AYES: cCommissioner McCormick
Commissioner Street.
Commissioner Foley

NAYS: ¢

X %k X %k Kk Xk kX X Xk X

I hereby certify that the foregoing is a true and correct copy of a portion of
the minutes of a regular meeting of the Airport Commission of the County of St.
Clair held on Tuesday, September 18, 1990 at 7:00 p.m. in the St. Clair County
Road Commission's Central Service Center, 21 Airport Orive, Port Huron,
Michigan.

el Ol

Jhnet C. K1tamura Secretary
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. ?_71.34 (3/84)
7 This information required

by Act 327 of 1945 in

Order to establtsh 1 contract,

MICHIGAN DEPARTMENT OF TRANSPORTATION

MICHIGAN AERONAUTICS COMMISSION 9008-036

AIRPORT PROGRAM

CONTRACT

FM 77-3-C43- - Job No. 30366 A
Federal Project - 3-26-0080-05%0

Federal Item No. AL 401

s
!
-



THIS AGREEMENT, Made this day of

A.D. 18 . b}’ and between the County of St. Clair » party of the first
part, and USX Corporation a Delaware Corporation

13535 5. Torrence Avenue -
of Chicago, IL 60633 , party of the second part.

WITNESSETH, That the party of the second part, for and in consideration of the payment or paymeats hers-
inafter specified, hereby agrees to furnish all necessary machinery, tools, apparatus and other means of construz.
tion, do all the work, furnish all the materials except as herein otherwise specified, and to complete, in strict
accordance with the plans, apecifications and proposal therefor, and to the satisfaction of the said party of the
first part, the work described herein, it being understood and agreed that said plans, specifications and prososal
are to be considered as a part hereof.

DESCRIPTION OF PROJECT

Proposed construction at the St. Clair Countv Interpational AIRFORT

located in St. Claic COUNTY, MICHIGAN, said construction work being Coatract Number
FM 77-3-C43 - 30366A '

TYPE OF WORK: Perimeter Fencing.
. DESCRIPTION: At the St.Clair County International Airport, Port Huron,
Michigan.
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h PROPOSAL J08 CONTROL SECTION FEDERAL PROJECT -01-
9008036 303664 77-343 3-26-0080-0590
IN CONSIDERATION WHEREQF, SAID PARTY OF THE FIRST PART AGREES
70 PAY TO SAID PARTY OF THE SECOND PART FOR ALL WORK DONE, THE
FOLLOWING UNIT PRICES: o
[TEM UNIT
DESCRIPTION CODE QUANTITY PRICE

PART 01
UNDERGROUND CABLE, 1/C, #8, 600V,

TYPE C 1087500 2000.00 L FT 4.6900
#8 BARE COPFER COUNTERPOISE WIRE 1087501 1000.00 L FT .7600
i BANK, 2" RIGID STEEL CONDUIT,
JACKED IN PLACE 1107500 40.00 L FT 57.1200
CLEARING AND GRUBBING FENCE LINE 1517416 2965.00 L FT 2.5000
FENCE REMOVAL AND DISPOSAL 1517470 2640.00 L FT .3100
REMOVE DOUBLE DRIVE GATE 1517474 2.00 EACH 50.0000
REMOVE WALKWAY GATE 1517475 3.00 EACH 20.0000
CHAIN-LINK FENCE, 4, CLASS E,
WITH TOP AND BOTTOM RAILS 1620512 370.00 L FT 9.5500
CHAIN-LINK FENCE, 8", CLASS E,
WITH TOP AND BOTTOM RAILS 1620522 14390.00 L FT 6.7600
FURNISH AND INSTALL WARNING SIGN
ON FENCE 1620555 215.00 EACH 26.5000
4' SINGLE LEAF GATE, 6" CHAIN-LINK 1620625 3.00 EACH 260.0000
16" DOUBLE LEAF GATE, 6" CHAIN-LINK 1620729 3.00 EACH 732.0000
CHAIN LINK FENCE, 10°, CLASS E 1627535 20660.00 L FT 8.8200
CHAIN LINK FENCE, 10’ , CLASS E,
WITH DRIVE PQSTS 1627536 7390.00 L FT 10.0700
4" SINGLE LEAF GATE, 4’ CHAIN LINK
AUTOMATIC CLOSING, CLASS & 1627600 5.00 EACH 275.0000
16" DOUBLE LEAF GATE, 10’ CHAIN
LINK, CLASS E 1627800 2.00 EACH 900.0000
16" SINGLE LEAF CANTILEVER GATE,
6 CLASS &, ELECTRIC WITH CARD
OPERATOR 1627802 2.00 EACH 4180.0000

12" CORRUGATED STEEL PIPE (0.079") 7010701 120.00 L FT 18.6000
24" CORRUGATED STEEL PIPE (0.079") 7010712 144 .00 L FT 28.2000
GALVANIZED STEEL END SECTION
FOR 12" CSP 7010940 10.00 EACH 100.0000
GALVANIZED STEEL END SECTION
FOR 24" CSP 7010944 12.00 EACH 210.0000
DITCH CROSSING BACKFILL, MDOT 22A 7017800 140.00 C YD 14.7500
MOBILIZATION AND GENERAL CONDITIONS 1000400 1.00 LSUM 8600.0000
SAFETY AND SECURITY 1000410 1.00 LSUM 1200.0000
WEST T-HANGAR 16’ GATE ELECTRIC
SERVICE 1097500 1.00 LSUM 836.0000
ELECTRIC GATE ELECTRIC SERVICE 1087501 1.00 LSUM 2142.0000
24" SINGLE LEAF CANTILEVER GATE,

10" CHAIN LINK 1627801 1.00 EACH 3626.0000
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8008036

ITEM
DESCRIPTION CODE

PART 01

20" SINGLE LEAF CANTILEVER GATE,
4’ CLASS E, ELECTRIC WITH KEYPAD
OPERATOR 1627803

QUANTITY

1.00 EACH

_02_

UNIT
PRICE

4840.0000
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Neither the contractor nor his subcontractors shall discriminate against any employee or applicant for
employment to be employed in the performance of this contract, with respect to his hire, tenure, terms, condi-
tions, or privileges of employment, or any matter directly or indirectly related to employment because of his
age. except where based on a bona fide occupational qualification. or his race, color, religion, national origin,
or ancestry; and they will require a similar covenant on the part of any contractor or subcontractor employed in
the performance of this contract. The parties further covenant that they will comply with the Civil Rights Act
of 1964 (78 Stat. 252) and the Regulations of the Department of Transportation (49 C.F.R. Part 21) issued pursuant
to said Act and will require a similar covenant on the part of any contractor or subcontractor employed in the

performance of this contract.

[N WITNESS WHEREOF, The parties hereto have set their hands the day and year first above written.

County of St. Clair

WITNESSES:

CONTRACTOR

/ &Lﬂ\ Q,. /Q %}—h&’ USX Cocporation
i \ g DETawars —Torp:

Q !
{ \ * -~ 7 _
@QQJU\A ( s M By ﬂ%
LARRY C. AdLicH T. J. STANEK
DEEICE MANAGER DISTRICET MANAGER




8aid party of the firat part forther agrees to pay the said party of the second part for such extrz work
as may be ordered by the party of the first part or his authorized representative, prices for which are aot
incladed in the above items, the price or on the basis agreed upon before such extra work is begun.

It ia further understood and agreed that time is of the essence of thiz contract, and that the work shall he
so conducted and supervized by the party of the second part as to inaure its completion in accordance with the
following schedule, each item of work to be completed on or before the date named thereafter:

Start work within ten (10) days of the date specified in the written notice to proceed.

The entire contract shall be completed in/BX. Sixty-three (63) calendar days.

Liguidated damages will be assessed at the rate of § 400.00 per calendar day for failure
complete the contract within the specified time limits,

Appendix A hereto attached shail be a part of this contract.



Cyclone Fence 312 646 6116
General Office 1-800-CYCLONE
13535 South Tarrence Avenue

Chicago, IL 60633-1899

KRG

Cyclone
Fence

I, MERVIN R. OSWALD, Assistant Secretary of USX Corporation,
Successor in name and interest to United States Steel Corporation, a
Delaware corporation, do hereby certify that the following is a true
and correct copy of a resolution that was adopted by the Corporate
Policy Committee of said Corporation at a meeting of said Committee
duly held on December 15, 1986, and said resolution continues in full
force and effect at this date:

RESOLVED: That the General Manager, the Manager and any
Sales, District, Assistant District, and Contracting
Manager, QOffice or Service Manager of Cyclone Fence, be, and
each of them hereby is, authorized and empowered for and on
behalf of this Corporation to execute any and all tenders,
proposals, order acceptances, contracts and other documents
relating to the sale of products or services of this
Corporation within its commercial responsibilities.

FURTHER RESOLVED: That the prior authorization of August
20, 1882 by the Corporate Policy Committee with respect to
the subject of the foregoing resolution be, and the same
hereby is, superseded.

WITNESS my hand and seal of the Corporation this day
of ’ , 19

:%322?@a>¢4b¢4.4ﬂ(§jﬁzzz>ézé2%7
ASsistant Secrétary

rg

U.S. Diversified Group
USX Corporation
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St. Clair Internatiomnal Airpor

Location Port Huron, Michigan
FM 77-3-C43 Job: 303664
Project No. 3-26-0080-0590

Dacte August 29, 199( . Comtractc No. 9008-036

CERTIFICATION OF NONSEGREGATED FACILITIES
BY PRIME CONTRACTOR

The USX Corporation, Cvclone Fence certifies that he does not maintain or.
Contractor o
provide for his employees any segregated facilities ac any of his eatablishmencs. and

'

thac he does not permit his empleyees to perform their 3services at any location, unde.

his concrol, whers segregacted faciliries are mainrained. 7TheUSX Corp., Cyclone Fenc
Contractar .

certifias further that he will noc maiantailn or pravide for his cmployews segregazed

facilities ac aoy of his escablishmants, and that he will oot permit his emplayers to
perforz their servicas at any locarion, uader hiy countral, where segregated faciligie:
are maincained. Thae USX Corporation, Cvclone Fence agrees that a breach

Coatractor
of this certificacion i3 a violacion of tha equal opportunity clausae Lin this contrace,

A3 uaed in this certification, the tarm "segregated facilities" means any waiting
rooms, Work ireas, rastrooms and washrooms, restaurants and ocher ea:i;g areas, tice
clocks, lockar rooms and ocher storage or dresaing areasa, parking locts, drinking
fountains, recreation or encertaimmaent areas, transportation, and housing facilicies
provided for employees vhich are segregated by explicit directive or are in facz seg-

regited on tha basis of race, color, religion or national origin, becauyse of habic,

local custom, or any ocher reasam. TheUSX Corp., Cvclope Fence 28Tees that (ﬁxce?c

Contractor
where he has obcainqd {dencical certificacions from praposed subconctractors for apeci-

fic time periods} he will obcala idenctical certifications from proposed subconcracIor:
privr co the award of subcontraccs exceeding $10,000 which are not exempc from che pre

visions of the equal opportunity clause, and that he will retain such cercificaciozs

in Lheizr filas.

Wictuasa:
:?‘ A USX Corporation, Cyclone Fence
QgﬁaAsifﬁj. AA-1A¢,/\h_f Cantractor 320°N. Washington Square
oi_gq C. gMUCH " Lansing, Michigan 489373
OEFICE MANAGER Business Addre

T. J. STANEK
By W ISTRICT MANAGER

Signa:ura . Ticle

Rev. 11/1/72



APPENDIX A August, 1985
PROHIBITION OF DISCRIMINATION IN STATE CONTRACTS

In connection with the performance of work under this contract; the contractor agress as follows:

L

3

~4

[n accordance with Act No. 453, Public Acts of [976, the contractor heredy agress not to discriminate against an
employee or applicant for employment with respect to hire, tenure, terms. conditions, or privileges of employment.
or a matter directly or indirectly refated to employment. because of race, color, religion, national origin, age. sex.
height, weight, or marital status, Further, in accordancs with Act No. 220, Public Acts of [976 as amended by Act
No. 478, Public Acts of 1980 the contractor hereby agrees not to discriminate against an emplovee or applicant for

. employment with respect to hire, tenure, terms, conditions, or privileges of employment, or a matter directly or

indirectly related to employment. because of a handicap that is unreiated to the individual's ability to perform the
duties of a particuiar job or position. A breach of the above covenants shalil be regarded as a material breach of this
contract.

The contractor hereby agrees that any and all subcontracts to this contract, wherebv a portion of the work set forth
in this contract is to be performed, shalil contain a covenant the same as hereinbefore set forth in Section | of this

Appendix.

The contractor will take affirmative action to insure that applicants for employment and employess are treated
without regard to their race, color, religion, national origin, age. sex, height, weight. marital status or a handicap
that is unrelated to the individual's ability to perform the duties of a particular job or position. Such action shall
include, but not be limited to, the foilowing; empioyment, upgrading, demotion or transfer, recruitment advertis-
ing; layoff or termination; rates of pay or other forms of compensation: and selection for training, .including
apprenticeship.

The contractor will, in all solicitations or advertisements for employees placed by or on behalf of the contracrar,
state that all qualified applicants will receive consideration for employment without regard to race. color. religion,
nacional origin, age, sex, height, weight, marital status or handicap that is unrelated to the individuals ability to
perform the duties of a particular job or position.

The contractor or his collective bargaining representative will send to each labor union or representative of workers
with which he has a collective bargaining agreement or other contact or understanding, a notice advising the said
labor union or workers' representative-of the contractor's commitments under this appendix.

The contractor will comply with all refevant published rules, regulations, directives, and orders of the Michigan
Civil Rights Commission which may be in effect prior to the taking of bids for any individual state project.

The contractor will furnish and file compliancs reports within such time and upon such forms-as provided by the
Michigan Civil Rights Commission, said forms may aiso elicit information as to the practicss. policies. program.
and employment statistics of each subcontractor as well as the contractor himse!f, and said contractor will permit
access 1o his books. records, and accounts by the Michigan Civil Rights Commission, and. or its agent. {or
purposes of investigation to ascsrtain compliance with this contract and refevant with rules, regulations, and orders
of the Michigan Civil Rights Commission. '

[nthe event that the Clvil Rights Commission® finds, after a hearing held pursuant to its rules, that acontractor has
not complied with the contractual obligations under this agresment, the Civil Rights Commission may, as part of
its order based upon such findings, certify said findings to the Administrative Board of the State of Michigan.
which Administrative Board may order the canceilation of the coatract found to have been vioiated, and. ordeclare
the contractor ineligibie for future contracts with the state and its political and civil subdivisions, departments, and
officers, and including the governing boards of institutions of higher education, until the contractor complies with
said order of the Civil Rights Commission. Notice of said declaration of future ineligibility may be given toanv or
all of the persons with whom the contractor is declared ineligible to contract as a contracting parnty in future
contracts. In any case before the Civil Rights Commission in which cancellation of an existing contract is a
possibility, the contracting agency shall be notified of such possible remedy and shall be given the option by the

Civil Rights Commussion to participate in such proceedings.

The contractor will include, or incorporate by reference. the provisions of the foregoing paragraphs (1) through(8)
in every subcontract or purchase order unless exempted by the rules. regulations or orders of the Michigan Civii
Rights Commission, and will provide in every subcontract or purchase order that said provisions wiil be binding

upon each subcontracior or seller.

*The Civil Rights Commission referred (0 i the Michigan Civil Rights Commission.



SPECIAL PROVISIONS
TAXES

The Contractor shall include and be deemed to have included
in his bid and contract price all Michigan Sales and Use taxes cur-
rently imposed by legislative enactment and as administered by the
Michigan Department of Revenue on the bid date.

32376 .-

1-10-79
1-3E81



GENERAL REQUIREMENT FOR RECIPIENTS
Excerpts from USDOT Regulation 49 CFR, Part 23

1of2

A 23.5 and 23.62 Definitions

"Mirority” means a person who is a citizen or lawful permanent resident of the United States and
who is: .
(a) Black (a person having origins in any of the black racial groups of Africa);

(b) Hispanic (a person of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race);

(c¢) Portuguese (2 person of Portuguese, Brazilian, or other Portuguese culture or origin, regardless
of race);

(d) Asian American (a person having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian subcontinent, or the Pacific Islands); or

{e) American Indian and Alaskan Nauve (a person having origins in any of the original peoples
of North America.)

(f) Members of other groups, or other individuals, found to be economically and socially
disadvantaged by the Small Business Administration under section 8(a)} of the Small Business Act, as
amended (15 U.S.C. 637(a)).

"Minority Business Enterprise” or "MBE" means a small business concern, as defined pursuant to
section 3 of the Small Business Act and implementing regulations, which is owned and controlied by one
or more minorities or women. This definition applies only to financial assistance programs. For the
purposes of this part, owned and controlled means a business:

(a) Which is at least 51 per centum owned by one or more minorities or women of, in the case
of a publicly owned business, at least 51 per centum of the stock of which is owned by one or more
minorities or women; and

(b} Whose management and daily business operations are controlied by one or more such
individuals.

"Disadvantaged Business" means a small business concern: (a) Which is at least 51 percent owned
by one or more socially and economically disadvantaged individuals, or, in the case of any publicly owned
business, at least 51 percent of the stock of which is owned by one or more socially and economically
disadvantaged individuals; and (b) whose management and daily business operations are controlled by one
or more of the socially and economically disadvantaged individuals who own it.

"Small Business Concern” means a small business as defined pursuant to section 3 of the Small
Business Act and relevant regulations promuigated pursuant thereto except that a small business concern
shall not include any concern or group of concerns controlled by the same socially and economically
disadvantaged individual or individuals which has annual average gross receipts in excess of $14 million over
the previous three fiscal years. The Secretary shall adjust this figure from time to time for inflation.

"Socially and economically disadvantaged individuals* means those individuals who are citizens of
the United States (or lawfully admitted permanent residents) and who are women, Black Americans,
Hispanic Americans, Native Americans, Asian-Pacific Americans, or Asian-Indian Americans and any other
minorities or individuals found to be disadvantaged by the Small Business Administration pursuant 10 section
8(a) of the Small Business Act. Recipients shall make a rebuttable presumption that individuals in the

5/90
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following groups are socially and economically disadvantaged. F.ecipients also may determine, on a case-
by-case basis, that individuals who are not a member of one of the following groups are socially and
economically disadvantaged.

B. 23.43 General Requirements for Recipients

23.43 General requirements for recipients.

(a) Each recipient shall agree to abide by the statemeats in paragraphs (a) (1) and (2) of this
section. These statements shall be included in the recipient’s DOT financial assistance agreement and in

- all subsequent agreements between the recipient and any subrecipient and in all subsequent DOT-ass lstf.d
contracts between recipients or subrecipients and any contractor.

(1) "Policy. It is the policy of the Department of Transportation that minority business enterprises
as defined in 49 CFR Part 23 shall have the maximum opporiunity to participate in the performance of
contracts financed in whole or in part with Federal funds under this agreement. Consequently the MBE
requirements of 49 CFR Part 23 apply 10 this agreement.”

(2) "MBE Obligation. (i) The recipient or its contractor agrees to ensure that minority business
enterprises as defined in 49 CFR Part 23 have the maximum opportunity to participate in the performance
of contracts and subcontracts financed in whole or in part with Federal funds provided under this agreement.
In this regard all recipients or contractors shall take all necessary and reasonable steps in accordance with
" 49 CFR Part 23 to ensure that minority business -enterprises have the maximum opportunity 1o compete for
and pcrform contracts. Recipients and their contractors shall not discriminate on the basis of race, mlm
national origin, or sex in the award and performance of DOT-assisted contracts.

C. . 23.47 Counting MBE Participation toward meeting MBE goals

(e) (1) A recipient or contractor may count toward its MBE, DBE or WBE goals 60 percent of
its expenditures for materials and supplies required under a contract and obtained from an MBE, DBE ORK
WBE regular dealer, and 100 percent of such expenditures to an MBE, WBE, OR DBE manufacturer.

(2) For purposes of this section, a manufacturer is a firm that operates or maintains a factory or
establishment that produces on the premises the materials or supplies obtained by the recipien: or
CONtractor.

(3) For purposes of this section, a regular dealer is a firm that owns, operates, or maintains a store,
warehouse, or other establishment in which the materials or supplies required for the performance of the
contract are bought, kept in stock, and regularly sold to the public in the usual course of business. To b
a regular dealer, the firm must engage in, as its principal business, and in its own name, the purchase and
sale of the products in question. A regular dealer in such bulk ilems as steel, cement, gravel, stone, and
petroleum products need not keep such products in stock, if it owns or operates distribution equipment.
Brokers and packagers shall not be regarded as manufacturers or regular dealers within the meaning of this
section.

D. 23.49 Maintenance of Records and reports

23.49 Maintenance of records and reports.

(2) Awards to MBE’s. These awards shall be measured against projected MBE awards and/or MBE
goals. To assist in this effort, the applicant shall obtain regular reports from prime contractors in their
progress in meeting contractual MBE obligations.
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FEDERAL REQUIREMENTS

This Is a Standard Supplemental Provislon for all Federally assisted construction contracts and Is

also Appendix "B" to all tlers of subcontracts, ss appilcable.

INFORMATION FOR CONTRACTORS, CONTRACT CLAUSES & REQUIREMENTS

GENERAL

The foliowling clauses and requirements included
herewith are applicablie to federaliy asslsted
consitruction contracts and are made & part
thersof:

le General and Labor Clauses for All
Coastruction Cootrscts amd
Subcontractors.

li- Labor Comiract Clamses for
Constructlon Contracts In Excess of
$2,000,

1i1. Provisions Concerning Equal
Employasat Oppor-tumlity and
Monsegregated Faclliities (41 CFR
60) for Comstruction Cowiracts In
Excess of $10,000.

1¥. Miscelisseouws Clamse Requiressats
tor Al{ Constructlon Contracts and
Subcostracts Usless Cthervise
indicated.

Yo Minority Busimess Exderprlise.

¥i. Clean Alr and Water Poliution
Cowtvol Requiressats for All
Consiruction Confracts and
Subcontracts Exceeding $100,000.

Federal |y-assisted coniracts may be recognlzed
by +he pretix "FM" to the contract or proposal
number.

Wherever reference 1s made tv an Alrport
Improvement Program (AIP) pre ject number or
sponsor's name within the varlous parsgraphs of
Provisions | and ||, the AIF project number or
name of the Sponsor 1s as llsted Tn the
proposal forms. ’

FAA Approved: 8/21/87

WAGE RATES

The minimum wage rates referred to fn
Requirement || and attached to the contract
documents are the most current on file at the
Michigan Department of Transportation. Wage
rate determinations, Including all
mod! f Ications issued by +he Department of Labor
for the locatlon of the contract work, and
thelr publicatlon In the Federal Register Is
dated prlor to ten (10) days preceding the date
of bld opening, WILL apply to the contract.

New wage rate demons and mod! flcatlons wlll
be forwarded to bldders as soon as recelved by
the Department. The Contractor, however, willl
be required fo compiy with appiicable new or
modl fled wage rates, even though he may not be
furnished them prior to the bid opening.

EEQ COMPL|ANCE REYIEWS

Post=Award Compliance Review

Contracts and subcontracts of $10,000 or more
wiil be subject to s post-award compllance
review by the Offlce of Federa) Coniract
Comp|1ance Progrems.

The posf-avard_ compllance review will Inciude a
comprehensive review of the employment policles
and practices of the Contractor(s)/Sub~
contractori{s), wlth speclal attention Yo those
relating to recrultment, placement, .promotlon,
and other arsas of potentlal discrimination.
The post-award compilance review will be
conducted as soon as practicable after award ot
the contract/subcontrects.



l. GENERAL AND LABOR CLAUSES FOR ALL
CONSTRUCTION COHTRACTS AND SUBCONTRACTS.

A. Alrport \mprovement Progrma Project.
The work In thls contract Is Included In
Alrport Improvement Program Project Number
which |s belng undertaken and accompllshed by
+he Sponsor In accordance wlth the terms and
conditions of a grant agreement between the
Sponsor and the Unlted States, under the
Alrport and Alrway Improvement Act of 1982, as
amended, and Part 152 of the Federal Avlation
Regulatlons (14 CFR Part 152), pursuant to
which the Unlted States has agreed fo pay »
cortaln percentage of the costs of the project
t+hat are determined to be allowable project
costs under that Act. The Unlted States s not
a party to thls contract and no reference In
this contract to the FAA or any representative
thereaf, or fo any rights granted to the FAA or
any representative thereof, or the Unlted
States, by the contract, makas the Unlted
States a perty to thls contract.

8. Consent ftv Assignment. The
Contractor shall obtain the prlor written
consent of the Sponsor fo any proposed
assignment of any Interest In or part of this
contract.

C. Convict Labor. No convict jabor may
be employed undar this contract.

D. Veterans Preference. in the
employmant of |abor {except in executlive,
administrative, and supervisory positions),
preterence shali! be given fo veterans of the
Yletnam erza and disabled veterans. However,
this preference shall apply only where the
ITndividuats are avallable and qualifled to
pertorm the work to which the employment
relstes,

E. MWithholding: Sponsor from

Coniractor, Whether or not peyments
or advances fo the Sponsor are wilthheld or
suspanded by the Fedoral Aviation
Adminlstration the Sponsor mey wlthhold or
cause to be withheld trom the Contractor so
much of the accrued paymsnts or advances as may
be consldered necessary to pay laborers and
mechanics employed by the Contractor or any
Subcontrasctor on the work the full smount of
wages required by this contract.

F. MNonpayment ot Hages. |f the
Contractor or Subcontrsctor falls to pay any
iaborer or mechanic employed or working on the
sIte of the work any of the wages required by
thls contract the Sponsor may, after writton
notice to the Contractor, take such action as
may be necessary ‘o cause the suspension ol any
turther payment or advance of funds untll the
vioiations cease,

G. FAA Inspsction and Review. The
Contractor shall allow any authorlzed
representative of the FAA to linspsct anc review
any work or materlals used In the performancs
of Tthls contract.

H. Subcontracts. The Contractor shall
insert in each of his subconiracts the
provislons contained 'n paragraphs (A), (C],
(0}, (E), (F), (G}, and alsoc a clause requli~ing
the Subcontractors to Include these provisions
In any lower tler subcontracts whlch they may
enter (nto, fogether with a ciause requiring
this insertion In any further subcontracts that
may In furn be made.

1. Controct Termination. A breech of
parsgraphs (F), (G), and (H} of this sectlcn,
may be grounds for termination of the cantract.

Il. LABOR CONTRACT CLAUSES FOR CONSTRUCTION
CONTRACTS IN EXCESS OF $2,000.

A. Minlman Yogas.

1. All lsborers and mechanlics
employed or working upon the site of ‘the work
wlll be pald uncondlitionally and not jess often
than once a week, and without subsequont
deductlion or rebate on any account lexcept wuch
payroll deductlions as are perml+ted by
regulations Issued by the Secretary of Lusbor
under the Copeland Act (29 CFR Part 3)), the
full amount of wages and bona fide fringe
beneflts (or cash equivalents thereot) due st
time of payment computed at rates not less Than
those contalned in the wage determinaiion of
the 5Secretary of Labor which |s attached hersto
and moade a part hersof, regardiess of any
contractual relationship which may be &liegnd
to exist between the Contractor and such
laborers and mechanlics. Contributions mede or
costs reasonably anticlpated for bona fice
frlnge banefits under sectlon 1(b){2} of the



Davis-Cacon Act on behalf of laborers or
machanlcs are consldered wages pald fo laborers
ar mechanics, subject to the provisions of
subperagraph A{4) below; also, reguler
contributlons made or cests Incurred for more
than a woek |y perlod (but not less often than
quarterly) under plans, funds, or programs
which cover the particular weekly perlod, are
deemed to be constructively made or lncurred
during such weekly period. Such lasborers and
mechanics shal! be paid +he appropriate wage
rate and fringe benefits on the wage
determination for the classification of work
actually parformed, without regard to sklill,
except as provided In paragreph (D) of this
¢lause. Laborers or mechanics performing work
In more than cne classiflcation may be
compensated at the rate specified for each
classitication for the time actually worked
therein: Provided, that the employer's peyroll
‘records accurately set forth the time spent In
each classification In which work Is performed.
The wage determination (including any
additional classlflcation and wage rates
contormed under paragraphs (2){a) of thls
sactlon) and the Davls-Bacon poster (WH-1321)
shall be posted at all +Iimes by the Contractor
and It+s Subcontractiors at the site of the work
In a prominent and accessible place whare 11
can easlly be sean by the workers,

2a. The Comtracting Officer shall
require that any class of leborers or
mechanics, including heipers, which Is not
{fsted in the wage determination and which is
to be empioyed under the coniract shall be
classTfled In conformnce with the wage
determinatlon. The Contracting Cfflcer shall
approve an additlonal classificatlon.and wage
rate and fringe beneflts therefore only when
the fol Ioulr}g criteris have been met:

i. The work to be pertormed
by the classification requested Ts not
pertormed by a classlification In the wage
determination; and

1. The classification Is
utilized In the aree by the construction
Tndusiry; and

I111. The preposed wage rate,
“Including any bona fide fringe beneflts, bears
a raasonable relationshlp o the wage rates

contalned In the wage determinatlon.

b. It the Contractor, laborers,
and mechanics to be employed in the

. .c‘%l‘a_ss!flcaﬂon (I1f known}), or thelr

representatives, and Contracting Officer agree
on the classiflcation and wage rate (including
the smount designated for fringe beneflts where
appropriate), a report of the action taken
shal | be sent by the Contracting Officer fo the
Adminisirator of the Wage &nd Hour Divislion,
Employment Standards Admin!stration, U.S.
Department of Labor, Washlngton, D.C. 20210,
The Administrator, or an authorlzed
representetive, will advise the Contracting
Offlcer wlthin 30 days of recelpt of approval,
rodl ficatlon, or disapproval of every

addl tlonal classification or will notity the
Contracting Oftlicer within the 30-day perlod
that addltlonal +ime 1s necessary. (Approved
by the Ottlce of Management & Budgat under OMB
Control Ne. 1215-0140,}

€. In the event the Contractor,
or the laborers or mechanics to be employed In
The classification, or their repressntatives,
do not agree with the Contracting Officer on
the proposed classification and wage rate
(Including the amount designated for fringe
benef!ts, where epproprlate), the Contracting
Ofticer shsl ! refer the questions, Including
the views of all Interasted parties and the
recommendation of the Contracting Officer, to
the Adminlsirator for determination. The :
Adminlstrstor, or an suthorized representative,
wlil| issue a geterminatlion within 30 days of
recslpt and wll! 30 advise the Contracting
Otflcer or will notlfy the Contracting Officer
within the 30-day psriod *hat addi+ional time
Is necessary. (Approved by the Otflce of
Management & Budget under OME Control! No.
1215-0140.) :

d. The wage rate {Including
fringe beneflts where appropriate) determined
pursuant to subparagraphs 2(b) or (c) of this
paragraph, shail be paid to all workers
performing work In the classification under
thls contract from the first day on which work
Is psrformed in the classification.

3. Whenever the minlmum wage rate
prescribed In the contract for a class-of
laborers or mechanics Includes a fringe benefit



which is not expresssed as an hourly rate, the
Contractor shail elt+her pay the beneflt as
stated In the wage determination or shall pay
snother bona fide fringe benefit or an hourly
cash equlvalent thereof.

4, |f the Contractor does not make
payment fo a frustee or other third person, the
Contractor may coasider as part of the wages of
any laborer or mechanlc the amount of any costs
reasonably anticipsted in providing bona fide
fringe beneflts under a plan or program,
provided, that the Secretary of Labor has
found, upon the written request of the
Contractor, that the applicable standards of
+he Davis-Bacon Act have been met. The
Secretary of Labor may require +he Contractor
to set aside In a separate account, assets for
the meeting of obligations under the plan or
program. (Approved by the Otflce ¢t Management
& Budgat under (MB Contral No, 12150140.)

B. Withhoiding. The Federal Avlation
Administration shel!, upon 1ts own action or
upon written request of an author!zed
reprasentative of the Department of Labor,
withhold or cause 1o be withhelid from the
Contractor under this contract or any other
Federal contract with the same Prime
Contractor, or any other Federally-assisted
contract subject to Davis-Bacon prevalling wage
requirements, which is held by the same Prime
Contractor, so much of the accrued payments or
advances as may be considered necessary o pay.
laborers and mechanics, including apprentices,
tralnees, and helpers, employed by the
Contractor or any Subcontractor the full smount
of wages requirad by the contract. In the
evant of fallure o pay any laborer or
mechanic, Including any apprentice, trainee, or
helpar, employed or working on the site of the
work, all or part of the wages required by the
contract, the Federal Aviatlon Admlinistration
may, after wrlitten notice to the Contractor,
Sponsor, Applicant, or Owner, teke such action
as may be necessary o cause the suspension of
any further payment, advancs, or gusrantee of
funds untll such violatlons have ceased.

C. Payrolis and Basic Records.

1. Payrolls and basic records
reiating theretc shal | be maintained by the
Contractor durlng the course of the work and

presaerved for a period of throe years
thereafter for all laborers and mechanics
worsing at the site of the work.

Such records shall contain the name, adaress,
and soclal securlty number of each such worker,
hls or her correct classiflicatlon, hourly rates
of wages paid (Including rates of contributlons
or costs anticipated for bons flde frinpe
benatIts or cash squlvaients thereof of the
1ypes described In sactlon 1(b} (2} (B!} of the
Davls-Bacon Act), dally and weekly numbar of
hours worked, deductlons made and actual wzges
pald.

Whenever the Secretary of Labor has found under
paragraph A(2)(b) that the wages ot any |aborer
or mechanic Include the amount of any costs
reasonably anticlpated In providing beneti+ts
under o plan or program described In sect!on
1{bi(2}{(B) ot the Davis-Bacon Act, the
Contractor shall maintaln records which show
tha+t the commitment Yo provide such bteneflis 1s
entorceable, that the plan or program 14
tinanclial ly responsible, and that the pian or
program has been communicated in writing to the
taborers or machanics aftfected, and records
which show the costs antlcipated or The acrtusi
cos? Incurred In providing such beneflts,
Contractors employing apprentices or truinses
undar approved programs shall malntaln wriTten
evidencs ot the registration of apprenticeship
programs and cartliflication of fralnee programs,
the reglsiration of the apprentices enc
trainees, and the ratlos and wnge rates
prescribed In the applicablie programs.
(Approved by the Office of Management & Budget
under OMB Control 12150140 and 1215-0017.;

2a. The Confractor shell sutm!t
week ly tor each week In which any contrzct work
Is partformed & copy of ail payroiis to the
Applicant, Sponsor, or Owner, as the case may
be, for fransmisslon to the Federal Aviaticn
Administration. The payrol(s submitied shail
set out accurately and completely ail of +he
Intormation required to be ma Intalned under
paragraph ¢{1} sbova. This Informtion may be
submitted I'n any form desired. Optional Form
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WH-347 15 avallable for this purpose and may be
purchased from the Superintendsnt of Documents
‘(Federal Stock Number 029-005-00014-1), U.S.
Government Printing Oftlice, Weshingfon, D.C.
20402, The Prime Contractor' Is résfdnsible for
the submlsslon of copies of payrolls by al) '
Subcontractors. (Approved by the Otflce of
Management & Budget and under OMB control
number 1215-0149.)

b. Each payroll submi+ted shail
be accompanled by a “Statement of Compllance”
and shall be signed by the Contractor or
Subcontractor or hls or her agent who pays or
suparylsas the payment of the persons employed
under the conthract, and shall certlty the
followling: )

1. That the payroll for the
payrol ] period contains the Informetion
required to be malntalned under paragraph C(1)
above and that such informetion Is correct and
complate;

1T. That each laborer or

- mochanic (including sach helper, apprentice,
and tralnee) employsd on the contract during
the payroli pearlod hes been pald the full
woek |y wages sarned, without rebate, elther
dlrectly or !ndlrect!y, and that no deductlions
have been made either directly or Indlrect|y
from the full wages eserned, other than
permissible cdeductlons as set forth In
Regulatlons, 29 CFR Part 3;

111. That each laborer or
mechan Ic has been pald not less than the
appllcable wuge rates and fringe benefits or
cash equlivaients for the classiflcation of work
pertormed, as speclitied In the appilcable wage
determination Tncorporated into the contract.

c. The weekly submission of a
properly exscuted certitlcation set forth on
the reverse side of Optilonal Form WH=347 shalili
satisty the requlrénan*f tfor submission of the
"Statement of Compliance®™ required by paragraph
c.(2)(b) of this sectlon.

d. The falsification of any of
the above cartitlcations may sub ject the
Contractor or Subcontractor to clvil or
eriminal prosecutlon under Sectlion 1001 of
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Title 18 and Section 231 of Title 31 of +he
United States Code.

3. The Contractor or Subcontractor

P44 Shal | make the records required under paragraph

(C)(1) of this sectlon avallable for
Inspection, copying, or franscription by
authorized representativas of the Sponsor,
Fedarai Aviation Admin{stration, or the
Department of Labor, and shal! permit such
representatives to interview employees during
vorking hours on the Job. |1 the Contractor or
Subcontractor falls to submit the required
records or to make them avallsble, the Federal
agency may, after written notlice to the
Contractor, Sponsor, Appilcant, or Owner, take
such actlion as may be necessary 1o cause the
suspens lon of any further payment, advance, or
guarantee of funds. Furthermore, fallure to
submlt the required records upon request or +o
make such records avallable may be grounds for
dobarment action pursuant to 29 CFR 5.12.

D. Apprentices and/or Tralnees.

1. Apprentices. Apprentices wil| be
parmltted to work at less than the
predetermined rate for the work ﬂ:oy performed
when they are employed pursuant +o and
Individual ly registered in a bona flde
apprent lceshlp program reglstered with the U,S.
Department of Labor, Employment and Training
Administration, Bureau of Apprenticeshlp and
Tralning, or wi+h a State Apprenticeship Agency
recogn ized by the Buresu, or 1{f a person Is
snpioyed In hls or her first 90 days of
probationary employmsnt as an apprentice In
such an spprenticeship program, who is not

_ Indlvidual ly registered In the program, but who

-

has béen certlfied by the Buresu of
Apprenticeship and Tralning or & State
Apprenticeship Agency (where approprlate) to be
ellfglble for probuﬂonar'y' employment as an
spprentice. The al lowable ratlo of apprentices
to journeymen on the jJob site In-any craft
classification shall not be greater than the
ratlc paraftted to the Coniractor as to the
oentire work forcs undar the registered program.

Any worker |isted on a peayroll st an apprentice

wage rate, who [s not reglstersd or otherwise
smpioyed as stated above, shall be psld not
less than the applicable wage rate on the wage

“ dgetermination for the classificatlon of work

asctual |y parformed. In addition, any



apprentice pertorming work on the job site In
axcess of +he ratlo perml]tted under the
reglsterd progrem shal |l be pald not less than
the appliceble wage rate on the wage '
determination for the work actuslly performed.
Where a Contractor is performing constructlon
on a project in a locallty other than that In
which I+s program Is reglstered, the ratlios and
wage rates (expressed In percentages ot the
Journeyman's hourly rate) speclfed In the
Contractor's or Subcontractor's registered
program shall be observed. Every apprentlice
must be pald at not less than the rate
spacified in the registered program for the
apprentice's leve| of progress, expressed as a
percentage of the Journeyman hourly rate
specified In the applicable wage dsterminatlion.
Apprentices shall be pald fring= benefits In
accordance wlth the provislons of the
apprenticeship program. |f the apprenticeship
progrem does nct speclfy fringe beneflts,
apprentices must be pald the full amount of
fringe beneflits llsted on the wage
determination for the applicable
clagsification. |f the Adminlsirator
detarmines that a different practice prevalis
for the applicable apprentice classlflicatlon,
tfringes shall be pald In accordance with that
determination. In the event the Buresu of
Apprenticeship and Trainlng, or & State
Apprenticeshlp Agency recognlzed by the Buresu,
withdraws approval of an apprenticeship
program, the Contractor will no longer be
permitted Yo utllize apprentices at less than
the appiicable predetermined rate for the work
pertormed untl! an acceptable program Is
spproved. -

2. Trafnees. Except as provided in
29 CFR 5.18, tfralnees wlll not be permitted to
work at less than the predetermined rate for
the work pertormed uniess they are employed
pursuant to and indlvidually reglistered In a
program whlch has recelived prlor approval,
evidenced by formal certification by the U.S.
Department cf Labor, Employment and Tralnlng
Administration. The ratic of fraineess to
Journeymen on the Jb site shall not be greater
t+han permitted under the plan spproved by the
Employment and Tralnlng AdmInistration. Every
tralinee must be pald at not less than the rate
spacitied In the approved program for the
trainee's level of progress, expressed as &
percentage of the Journeymen hourly rate

spacified In the applicable wage determInption.
Trainees shail be pald fringe beneflts in
accordance wlth the provisions of the iralnee
program. 1f the tralnee program does not
mentlon fringe besneflts, tralnees shal!l be pald
the full amount of tringe beneflts iisted oa
the wage determination uniess +he Administ+rator
of the Wage and Hour Divislon determines +that
there 1s an apprenticeshlp program assoclsted
with the corresponding Journeyman wage rate on
‘the wage determination which provides for less
then tfull fringe beneflts for apprentices. Any
empioyee |lsted on the payroll at a tralnee
rate who s not reglstered and participatiag In
a tralning plan approved by the Employmant and
Training Adminlistratlion shal! be pald not less
than the spplicable wage rate on the wage
determination for the ciasslflcation of wark
actual ly performed. |n addltion, any tralnee
performing work on the job site in excess of
the ratlo perm!+ted under the registered
program shall be paild not less then ‘the
appllcable wage rate on the wage determination
for the work actually performed. In the event
the Employment and Tralning Administaration
withdraws approval of & tralning programn, fThe
Contractor wiil no longer be permittnd o
utlllze fralnees st leas than the appiliable
predetermined rate for the work performed untll
an acceptable program |s approved.

3. Equal Employment Opportunity.
The uttiization of apprentices, fralnees and
Journeymen under thls part shall be In
conformity with the equal employment
opportunlty requiremants of Executive Order
11246, as amended, and 29 CFR Part 3(.

E. Compllence vith Copoland Act
Requirements, The Contractor shall
comply with the requirements of 2% CFR Far+ 3,
whlch are lncorporated by reference in this
coniract.

F. Subcontracts. The Contractor or
Subcontractor shall Insert In any subconhrects
the clauses contalned In paragrephs {A) ‘through
(J) In Sectlon 11 and such other clauses as the
Fedasra! Avletlon Admin!stration may by
appropriate Instructlons require, and also a
clause requirling the Subcontractors to Includs
these clauses In any lower tler subcontract:.
The Prime Contractor shall be responsibla for



the ccmpllance by any Subcontractor or lower
+ler Subcontractor with all the contract
clauses In 29 CFR 5.5.
. "'r"??
G. 6Goneral Termination: Debarment.

A breach of the contract ¢lauses In
paragraphs (A) through {J} and J(4) through (8)
in Sectlion || may be grounds for terminatlon of
the contract, and for dsbarment as & Confractor
and a2 Subcontractor as provided lr! 29 CFR 5.12.

H. Compllance with Davis—Bacon and
Related Act Requiresents. All
rulings and Interpretations of the Davis-Bacon
and Related Acts contalned in 29 CFR Parts 1,
3, and 5 are herein Incorporated by reference
In this contract.

I. Dispites Concerning Labor Standards.
Disputes arising out ot the labor

standards provislons of this contract sha!l not
be subject to the general disputes clause of
thls contract. Such dlsputes shal | be resolved
In accordance with the procedures cof the
Department of Labor set forth in 29 CFR Parts
5, 6§, and 7. Dlisputes within the meaning of
+his clause Include d]sputes between the
Contractor {or any of !ts Subcontractors) snd
+he Contracting Agency, the U.S. Department of
Labor, or the employees or thelir
representatives,

J. Certification of Eligiblilty.

1. By enterling Into thls coniract,
the Contractor certifies that nelther it {(nor
he or she) nor any person or t1rm who has an
Interest In the Contractor's firm Is a person
‘or flrm Ineliglble to be awarded Government
contracts by virtue of sectlon 3{a) of the
Davls—-Bacon Act or 29 CFR 5.12(a)(1).

2. No part of this contract shall be
subcontracted to any parson or tirm ineligible
tfor award of & Government contrsct by virtue of
section 3(a) of the Davis-Becon Act or 29 CFR
5.12(a2)(1).

3. The penalty for making false
statemants Is prescribed In the U.5. Criminal
Coda, 18 U.S.C. 1001,

4. Overtime Requlrements. No
Contractor or Subcontractor contracting for any

part of the contract work which may require or
Involve the employment ot laborers or mechanlics
shal ]l requlre or permlt any such laborer or
mechanic In any workweek In which he or she Is
&hdToyed on such work fo work- In excess of
forty hours In such workweek unless such
laborer or mechanic recalves compensation at 2
rate not less than one and one—half times the
besic rete of pay for ali hours worked [n
excess of forty hours in such workweek,
whichever Is greeter.

H

5. VYiolation: Liablllty for Unpald
Wages; Liquidated Damages. In the event any
viclatlon of the clause set forth In paragraph
4 above, the Contractor or any Subcontractor
responsible therefors shall be liable for the
unpaid wages. In additlion, such Contractor and
Subcontractor shall be llable fo the Unltad
States (In the case of work done under contract
for the District of Coiumbla or a terrltory, to
such Distriet or to such territory), for
liquidated dameges. Such !igquldated damages
shail be computed with respect to each
Individual laborer or mechenic, Incliudling
watchmen and guards, employed In viclation of
the clause sat forth In paragraph 4 above, In
the sum of 310 for each calendar day on.which
such Individual was required or parmitted fo
work in excess of the standard workweek of
torty hours without payment of the overtime
wages required by the clause set for In
paragraph 4 above.

6. Withholding for Unpald Wages and
Llquidated Damages. The Fedsral Aviation
Admin|stration or the Sponsor shall, upon Its
own action or upon written requast of an
author 1zed representative of the Department ot
Labor, withhold or cause to be withheld, from
any moneys payable on account of work performed
by the Contractor or Subcontractor under any
such contract or any other federal coniract
with the same Prime Contractor, or any other
federal ly-assisted contract subject to¢ the
Contract Work Hours and Safety Standards Act,
which 1s held by the same Prime Contractor,
such sums as may be determined to be necessary
to satlsty any llabliities of such Contractor
or Subcontractor for unpald wages and
liquidated damages as provided In the clause
set forth In paragraph {5) above.




7.  Subcontracrs. The Contractor or
Subcontractor shall insert In any subconiracts
the clauses set forth In paragraph J(4) +hrough
{7} and atso & clause requlring the
Subcontractors to Include these clauses In any
lower tler subcontracts. The Prime Contractor
shal | be responslble for compl!liance by any
Subcontractor or lower tier Subcontractor with
the clauses set forth ln paragraphs J(4)
through (7).

8. Working Condltlons. No
Contractor or Subcontractor may requlre any
laborer or mechanic employed in the pertormance
ot any contract to work In surroundlngs or
under working condltlions that sre unsanltary,
hazardous or dangerous to his health or satfety
as determined under construction safety and
heaith standards (29 CFR Part 1926) lssuad by
the Department of Labor,

111. PROVISIONS CONCERNING EQUAL EMPLOYMENT
OPPORTUNITY AND NONSEGREGATED FACILITIES
(41CFR60) ‘

SECTION A. Equal Employssnt Opportunity

Ciause for oll Contracts and Subcontracts

Exceeding $10,000,

Ourlng the performance ot this contract,
the Contractor agrees as fol lows:

1. The Contractor will not discriminate
agalnst any empioyee or appllicant for
employment because of race, color, religicn,
sex, or natlonal origin. The Contractor will
take atflrmetive actlon to Insure that ’
appifcants are employed, and that smpioyees are
freated during empioyment without regard to
thelr race, color, religion, sex, or nstlonal
origin. Such action shail {nclude, but not be
limited to the tollowing: employment,
upgrading, demotlion, or transfer; recrultmnt
or recrulthent advartising; layotft or
termination; rates of pay or othar forms of
campensation; and seisction for fraining,
Including spprenticeship. The Contractor
agrees tv post In conspicucus places, avallable
‘o smployeas and appllicants for empioyment,
not lces to be provided setting forth the
provisions of +hls nondlscrimination cleuse.

2. The Contractor will, 1n all
sollcltatlions or advertisements for empioyees

+

placed L, .r on behslf of the Contractir, state
that all quallfled applicants will recalve

cons lderation for employment without regard to
rece, color, religlon, sex, or natlonal origin,

3. The Contracter will send to sach
fsbor unlon or repressntative of workers wlth
which he has a collective bargalning ajreement
or other contract or understanding, a aotlice
{to be provided) advising the said labar union
or workers' representat!ves of the confract's
cammltments under thlis saction, and shall post
coples of the notlce In consplcuous places
avsilable to employees and applicants tfor
employment.

4. The Contractor will comply with all
provisions of Executive Order 11246 of
Seotember 24, 1965, and of the rules,
regulations, and relevant orders of tha
Secretary of Labor.

5. The Contractor will turnish all
intormstlon and reports required by Exmecutive
Order 11246 of September 24, 1965, and by
ruies, reguiatlons, and orders of the Lecretary
of Labor, or pursuant theretv, and will ponrmi?t
sccess o his books, records, and accounts by
the adminlstering asgency and the Secrevary of
Labor for purposes of Investigation to
ascertain compllance with such rules,
regulations, and orders.

6. In the event of the Contrector's
noncompi{ance with the nondlscrimination
clauses of this contract or with any of the
said ruies, regulations, or orders, this
contract may be cancel led, termlnated, or
syspended In whole or In part, and the
Contractor may be declared trelliglbie for
further government contracts or
fecersl ly-assisted constructlon contracts In
sccordance wlth procediures authorlzed n
Executive Order 11246 of September 24, 19€5,
and such other sanctlions may be imposed and
recsedies Invoked as provided In Executive Order
11246 September 24, 1965, or by rule,
regulation, or order of the Secretary of Lnbor,
or as otherwlse provided by law.

7. The Contresctor wlll include the
portlion of the ssntence immedlately preceding
paragraph (1} and the provislons of parsgraphs
{1} through (7) !n every subcontract or



ptrd'nése order unless exempted by rules,
regulations, or ordsrs of the Secretary of
Labor Issued pursuant 1o section 204 ot
Executive Order 11246 of Sepfember;h‘?d. 1965, sc
that such provislons will be binding upon each
Subcontractor or vendor. The Contractor will
toke such action with respect o any
subcontract or purchase order as the
administering agency may direct as a means of
enforcing such provislons, Including senctlons
for noncompliance; Provided, however, that in
the event a Contractor becomes Involved In, or
Is theeatened with, litigation with 2
Subcontractor or vendor as & result of such
directlon by the administering agency, the
Contractor may request the Unlted States to
enter into such |ltigation to protect the
Inferests of the United States.

SECTION B. Monsegregated Facllilitles

NOTICE TO PROSPECTIYE FEDERALLY-ASSISTED
CONSTRUCTION COMTRACTORS.

1. A Cortlflication of Nonseg-egated
Facl|Ttles must be submitted prior to the award
of a tederally-assslsted construction contract
exceeding $10,000 which Is nct exempt from the
provisions of the equal cpportunity clause.

2. Contractors receiving
federal ly-assisted constructlon contract awards
excoeeding 310,000 which are not exempt froam the
provislons of the equal opportunity clause will
be required to provide for the forwarding of
the tollowling notice to prospective
Subcontractors for supplles and constructlon
contracts where the subconiracts exceed $10,000
and are not exempt from the provisions of the
equal opportunity clause. NOTE: The penalty
for making talse statements In offers is
prescribed in 18 U.S5.C. 1001.

NOTICE TO PROSPECTIVE FEDERALLY-JSS|STED
CONSTRUCTION SUBCONTRACTORS.

1. A Cartification of Nonsegregated
Facilltles must be submltted prior to the award
of » subcontract exceeding 310,000, which 1s
not exempt trom the provisions of the equal
opportunl+y clause,

2. Contractors recelving subconiract
awards exceeding 310,000 vhich are not exempt

from the pro;Islons of the equal opportunlty
clause will be required to provide for the
torwarding ot the following notice to

,__prospec'flve Subcontractors for supplies and

'consfrucﬂon confracts where the subcontracts

exceed $10,000 and are not exempt from the
provisions of the equal cpportunity clausa.
NOTE: The penalty for maklng false statements

In offers 1s prescrlbed in 18 Y.S5.C. 1001.

SECTION C. Certification of
Nonsegregeted Facllities
(Contractors/Subcontractors).

The (federally-assisted construction
Contractor) certifies that he does not malntaln

or provide tor hls employees any segregated

faclt|1tles at any of his estsbllshments, and
that he does not permit his empioyees to
pertorm thelr services at any location, under
his control, where segregated facllities are
maintalned. The (federally-asslisted
construction Contractor) cert!fles further that

he wiii not maintaln or provide for his
employees segregated tacl|litles at any of his
asteb|Isheents, and that he will not permit his
employees to psrtform their services at any
locatlon, under hls conirol, where segregated
faclllties are maintained. The
{-federslly-ass)lsted construction Contractor)
agrees that a breach of this certification is a
viciatlon of the equai opportunity clause In
this contract. As used In this certification,
the term, "segregated faciiitles® means any
walting rooms, work areas, resirooms and
washrooms, restaurants, and other eeting areas,
+lmw clocks,-'locknr rooms, and other storage or
dressing areas, parking lots, drinking
fountalns, recreatlion or entertainment areas,
transportation, and housing facilltles provided
for empioyees which are segregated by expllicit
directive or are in fact segregated on the
basis of race, color, reltiglon or national
origin, because of hablt, local custom, or any
other reeson. The (federally—assisted
construction Contractor} agrees that (except

where he has obtalned [dentlical certliflications
from proposed Subcontractors for specific time
por lods) he wlil obtaln Identical
cortlfications trom proposed Subconiractors
prior to the award of subconiracts exceeding
$10,000 which are not exempt from the
provislons of the equal opportunlty clause, end



that he wll | retain such-cerflflcaﬂons In his
tlies.

SECTION D. Certifications of
Nonsegregated Facll1ties By Sponsors Of
Federai Assistance tho Are Themselves
Performing Construction Contracts.

The Sponsor cartlfles that It does not
malntaln or provide for I+s employees any
segregated facllltles at any of Its
estab|!shments and that i+ does not permit 1ts
employees to perform thelr services at any
locatlon under 1ts control where segregated
tacllitles are malntained., 1+ further
cartifies that 1t wil| not malntain or provide
tor’ Its employses any segregated falllties at
any of Its estab!lishments and that I+ wl! | pot
permit 1ts employees to pertorm thelr services
at any location under [ts control where
segregated facilitles are malntalned. The
Sponsor agrees that a breach of this
certitication 1s & violation of the Equal
Opportunlty Clause [n this contract. .As used
in this certification, the term “segregated
facilitles™ maans any walting roams, work
areas, resfrooms and washrooms, restaurants and
other eating areas, timeclocks, locker rooms
and other storage or dressing areas, parking
lots, darinking fountalns, recreatlion or
entertalinment arees, transportation, and
housing faclllties provided for employees which
are seqgregated by expliclt directives or are,
In fact, segregsted on the bas!s of race,
color, rellgion, or natlonal origin because of
hablt, local custom, or any ogther reason. |+t
furthar agrees that I+ wl!! obtaln identical
certiflcations trum proposed contractors prior
to the award of contracts exceeding $10,000
which are not exempt fram the provisions of the
Equal Opportunity Clause; that 1t wll! retaln
such certifications in Its flles; and that It
wlll forward t+he following notlce to such
proposed contractors:

NOTICE TO PROSPECTIVE QONTRACTS OF
REQUIREMENT FOR CERTIFICATION OF
NONSEBREBATED FACILITIES.

A Certlflicatlon of Nonsegregated
Faclllties must be subm]tted prlor to the award
of a contract of subcontract exceeding $10,000
which 15 not exempt from the provislons of the

Equal Opportunity Clause. NOTE: The penalty
for making false statemsnts In offers Is

prescribed In U,5.C. 1001,

SECTION E. Motlics of Affirmative Actlion
Program Requirements (14 CFR Part 132,
Subpart E).

The Contractor assures that It will
undertake an atflrmative actlon program as
required by 14 CFR Part 152, Subpart E, o
insure that no person shail on the ground: of
race, creed, color, natlonal origin, or sex be
excluded from particlpating In any employmant
activitles covered in 14 CFR Part 152, Sutpart
E. The Contrector assures that no parson sha!ll
be excluded on these grounds from participating
In or recelving the services or beneflts of any
pregram or actlivity covered by this subpart.
The Contractor assures that It wlll requirm
thet I+s covered suborganlzetions provide
assursnces to the Contractor that They
simliarly will underteke affirmative actlcn
programs and that they will require assurances
frcm thelr suborganizetions, as required by 14
CFR Pert 152, Subpart E, to the sam effect,

1., Contractors and tirst tler
Subcontractors having 50 or more employnes and
who may be awarded & contract or subcontract
for 350,000 or more willl, within 120 days from
contract commencement, be required to davelop 8
wrltten atfirmstive actlon compllance pogram
for each of Its estab!lshments.

2. Within 30 days after awerd of such
confract, the Contracter shall flie n
comsilance report (Standard Form 100; 4 +ne.
Contractor has not submitted o complete
compllance report withlin 12 months precedlsg
the date of award.

3. The Contractor shall requlre “the
Subcontractor on any flrst tler subconirac:s,
Irrospective of dollar amount, to flie o
compllance report (Standard Form 100) within 30
days sfter sward of subcontract If the
fol lowlng three condltlons apply:

a. Subcontractar has 50 or mcre
omployees, and :

b. Subcontractor hes not submltved o
complete Standard Form 100 within 12 months



praceding the date of award, and

¢. Subcontractor [s not 8 state or
local goverment. )

-

A Standard Form 100 wi{| be furnished upon
requast, The Standard Form 100 is normally
furnished Contractors annusily, based on a
malling I1ist currently malntained by the Jolint
_Reporting Committee. In the event a (ontractor
has not received the form, I+ may be obtained
by writing to the foliowlng address: Joint
Reporting Committee, 1800 G Street, Washlngton,
D.C. 20506,

SECYION F. Atfirmative Action

Requ irements and Standard EED Contract
Specifications which apply to all
Coniracts and Subcontracts In eaxcess of
$10,000.

NOTICE OF REQUIREMENT FOR AFFIRMATIYE
ACTION TO BMSURE EQUAL EMPLOTMENT
OPPORTUNITY (EXECUTIYE ORDER 11246, AS
AMENDED) .

1. The bidder's attention 1s calied to
the "Equal Opportunl+y Clause™ and the
*Standard Federal Equal Employment Opportunity
Construction Contract Specification™ sst forth
hereln.

2. The goals and timetablies for minority
and female participation, expressed In
parcentage terms for the Contractor's aggregote
work force In each trade on all_constructlon
work In the covered area, are as foillows:

GOALS: FOR FEMALE PARTICIPATION FOR EACH TRADE

Goals
Geographlcal Area (Percent)
Sﬂl'_reu 1de 6.9

GOALS FOR MINGRITY PARTICIPATION FOR EACH TRADE

Geograph ical )
Aras Goals
(By Countles) (Pesrcent)
Lapeer, Livingston, Macomb, .
Oak land, St. Clalr, Wayne 7.7
‘Sanllac 16.7

Saginaw 14,3

Genesee, Shiawassee 12.6
i

Muskegon, Oceana 9.7
Monroe | 8.8
Washtenaw 8.5
Lenawse ’ 7.3
Barry, 6alhoun 7.2
Berrlen, Cass, 5t. Joseph 6.2
Kalamazoo, VanBuren 5.9
Clinton, Eaton, lngham, lonia 5.5
Branch, Hit Isdale 5.5

Alcona, Alpena, Arensc, Cheboygan,
Chippewa, Clare, Crawford, Gladwin,
Gratiot, Huron, losco, isabelia,
Luce, Mackinac, Midiand, Montmorency,
Ogemaw, Oscoda, Otsego, Presque Isle,

Roscammon, Tuscole 5.2
Kant, Ottawa 5.2
Jackson 5.1

Allegan, Antrim, Benzle, Charlevolx,
Emmat, Grand Traverse, Kalkaska, Lake,
Leslanau, Manistee, Mason, Mecosta,
Missaukee, Hon'rcalm. Newaygo, Osceola,

Wexford ) 4,9
Bay - 2.2
Gogeblc, Ontonagon 1.2
Alger, Baraga, Delta, Dickinson, v
Houghton, Iron, Kewsenaw, Marquette,
Menominee, Schoolcraftt 1.0

Timetable: UNTIL FURTHER NOTICE

These goals are aspplicable to all the
Contractor's constructlon work {(whether or not
it Is federal or tederally-assisted) performed
In the covered area. |f the Contractor.

performs construction work In & geographical
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area located ocutside of the covered area, It
shal! apply the goals established for such
gecgraphical aresz where the work 1s actually
parformed. With regard to this second area,
the Contractor also Is subject to the goals for
both 1ts federally Involved and nonfederal ly
invo lved constructlon. :

The Contractor's campllance wlth the Executlve
Orager and the regulations in 41 CFR Part 60-4
shel | be based on Its lmplementation of the
Equal Opportunlty Clause, speclific affirmative
actlon obllgations required by the
speci!flcations set forth in 41 CFR 60-4.3(2),
and Its etforts to meet the goals. The hours
of minorlty and female employment and treinlng
must be substantlally unlform throughout the
length of the contract, and In each trade, and
the Contractor shal| make a good telth effort
To employ minoritles and women evenly on each
of I+s projects. The transfer of minorlity or
temale employees or tralnees from Contractor to
Contractor or from project to project for the
scie purpose o! meeting the Contfractors goals
shal| be & violation of the contract, the
Executive Order, and the reguiations In 41 CFR
Part 60-4. Compliance with the goals wll| be
measurad agalnst the total work hours
parformed.

telephone numbar of the subcomirector; employer
Idosatificaiion ouwbor of tee subcomiractor;
estimatod dollar emount of the subcontroct;
estimgtod starting and coaploticn dedus of the
subcontract; and the gsographical area In which
1t contract Is tv be partforoed.

NOTE: MNotlitication to the OFCCF is
roquired omly forr thoss projocts located Iin the
Comtles of Macomb, Oskland ond Wayne.

Form CC257, required by OFCCF, Is avallobi»
from the OFCCP Director.

For cownrtles wot |isted sbove, 1t Is mot
recosssry to report on this project. Howewvor,
the informetion sbouid be paintaiwed as 11 nay
be required at s later date.

CONTRACTOR SHALL COMPLY

3. Tbe Comiractor skaill provide wlthon
notifications 1o tha

Michigan ODepartoent of Transportotion

Comtracts Office

P.0. Bax 3000

Larnsing, Michigan 48909

and the

U.5. Department of Lobor
ESAOFCCP

477 Michigan Avenus, Room 611
Deirott, Mickigan 48225

within 10 wvorking doys of orard of any
comsiruction subcomtract In eoxcess of $10,000
at any tler tor construction vork umder the

comrfract resulting froo this soilfcitation. The -

notlflcation shall [1st the name, eddress, and

4. As used in this Notlce, and In the
contract resulting from this sollcltation, the
“"covered ares™ Is the geograpnical area (sTate,
county, and clty] where the contract Is weing
per formoed.

STAMDARD FEDERA. EQUAL BPLOYHENT
GPPORTUMNITY COMSTRUCTION COMTRACT
SPECIFICATIORS (EXECUTIVE ORDER 15244, AS
MENDED) .

1. As used In these spoclflcations:

a. "Covered area" means the
geojraphicai area described In the solicitetion
trom which this contract resulted;

b. "Olrector® means Olrector, Q{fice
of Fedsral Contract Compilance Progrems
(OFCCP), Unlted States Department of Labor. or
any person to whom the Director aelegates
authority; }

ce. "Employer ldentiflcation Numbwar®
moarts the Fedsrai Soclal Security number used
on the Employer's Quarter!y Federal Tax Resiurn,
U.5. Treasury Departwent Form 541;

d. "Minority™ Includas:
(1) Black (all persons having

orligins in any of the Black Atfrican raclnl
groups not of Hispanlc origin};



(11) Hispanic (al| persons of
Mexican, Puar+to Rican, Cuban, Cantral or South
American or other Spanish Culture or origln,
regardless of race);

(111} Aslan and Paclfic Isianders
(all persons having orlgins In any of the
original peoples of the Far East, Southeast
Asla, the Indian Subcontinent, or the Paclflc
|slands);

[

{Iv) American Indlan or Alaskan
Native (all| persons having origins In any of
" the origlnal peoples of North Amerlea and
maintaining idenfifiable tribal affii{ations
through membership and participation or
community ldentification), :

2. Whenever the Contractor, or any
Subcontractor at any tler, subcontracts a
portlon of the work invelving any construction
trade, It shall physically Include In each
subcontract In excess of $10,000 the provislions
of these speclifications and the Notlce whlich
contalns the mpplicabie goels for minorlty and
female particlipatlon and whlch Is set forth in
the solicltations from which thls contract
resulted.

3. 1 the Contractor Is participating
(pursuant to 41 CFR 60—-4.5) In a Hometown Pian
approved by the U.5. Department of Labor In the
covered ares elther Individually or through an
association, Its affirmative action cbligatlons
on all work In the Plan srea {Including goals
and time tables) shali! be In sccordance wlth
that Plan for those frades which have unions
perticipating In the Plan. Contractors must be
sbie fo demonsirate thelr particlpation In and
compliance wlth the provisions of any such
Hometown Plan. "Each Contractor or
Subcontractor.particlipating In an approved Plan
Is Indlvidually required fo comply with Its
obligatlons under the EEQ clause, and to make &
good talth ettfort to achleve each goal under
t+he Plan In sach trade In which [t hes
employees. The overall good tal+h performance
by other Contractors or Subcontractors foward &
goal In an zpproved Plan does not excuse any
covered Contractor's or Subcontractor's fallure
To take good taith efforts to achleve the Plan
goals and time tables.

4. The Contractor shall implement the
spacliflc atfirmative actlon standards provided
In parsgrophs (7){a) through (7){p) of these
speciticatlons. The goals set forth In the
8o licltation from which this contract resulted
are expressed as percentages of the total hours
of employment and training of minority and
tfemale utlllzation the Contractor should
reasonably be ablae to achlieve In each
construction trade |n which It has employees In
the covered asrea. Covered construction
Contractors pertforming construction work In
geagraphical areas where they do not have a
fedaral or federal|y-assisted construction
contract shall appiy the minority and femaie
goals established for the geographical area
where the work ls baing performed. Goals are
published perlodically In +he Federal Reglster
In notlice form, and such notlices may be
obtained trom any Office of Federal Contract
Compllance Programs office or from federal
procuremsnt confracting officers. The
Contractor is expacted to make substantlaliy
unfform progress towards |+s goals 1n each
cratt during the perlod specifled.

5. MNeither the provisions of any
collective bargalining agreement, nor the
fallure by a union with whom the Coniractor has
a collective bargaining agreement, Yo refer
elther minorities or women, shall excuse the
Contractor's oblligations under these
specitications, Executive Order 11246, as
esmended, or the regulations promulgated
pursuant thereto.

6. In ordsr for the nonworking tralning
hours of apprentices and irainees fo be counted
in meeting the goals, such apprentices and
fraineas must be employed by the Coniractor
durling the tralining perlod, and the Contractor
must have made & commltment to employ the
apprentices and tralnees at the completlon of .
their tralning, subject fo the availabllity of
smployment opportunities. Trainees must be
fralned pursuant to tralning progrems approved
by the U.S. Depariment of Labor.

7. The Contractor shall take specific
af firmative actlons 4o ensure equal employment
opportunl+y. The evaluation of the
Contractor's compliance with these
speciflicatlons shall be based upon Its effort
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to achleve maximum results from I+s actions.
The Contractor shall document these ef forts

tully, and shall implement afflirmative actlion
steps at least as extensive as the followling:

8. Ensure and malntain a worklng
environmant free of harassment, Intimidation,
and coerclon at all sites, and In all
tacl!iltles at which the Conitractor's smployees
are assigned to work, The Contractor, where
possible, wili assign two or more women to each
cons truct fon project. The Contractor shall
speclfically ensure that all foreman,
superintendents, and other omsite supervisory
perscnnel are aware of and carry out the
Contractor's obligation fo maintain such a
working environment, with speciflic attentlon to
minority or female Indlviduals working at such
sites or in such faclllities,

b. Establish and maintain a current
Iist of minority and female recrultment
sources, provide written notification to
mlnor ity an¢ female recrultment sources and to
commun ]ty corganizations when the Contractor or
its unions have employment opportunities
avallsble, and maintain & record of the
organizations' responsas.

c. Malntain a current flle of the
names, addresses, and teiephone numbers of each
minority and female of f~the—sireet applicant
ond minority or femaie reterral from & unlon, 2
recrultment source or community organization
and of what action was taken with respect to
each such Tndlvidual. |f such Indlvidual was
sent to the wnion hiring hall for retferral and
was not referred back fo the Contractor by the
unlon or, if referred, not smployed by the
Contracter, thls shal | be documented In the
tiie with the reason therefore, along with
whatever addltlonal actlons the Contractor may
have taken.

d. Provide Immed|ate wr]tten
notlflcatlon to the Director when the uwnlon cor
unlons with whilch the Contractor has a
col lective bargalining agreemsnt has not
referred to the Confractor a minority person or
woman sent by the Contractor, or whan the
Contracter has other Informatlon that the union
referral process has Impeded the Coniractor's
eftorts to meet [ts obligations.

e. ODasvelop onthejob tralning
opportunities snd/or partlicipate in ‘halinlng
prcgrams for the area which expressly Include
minorities and women, Including upgrading
prcgrams and apprenticeshlp and fralnes
programs relevant to the Contractor's
emp loyment needs, especlally those p-ogram:
funded or approved by the Department of Labor.
The Contractor shall provide notice of these
programs o the sources complled undsr (7)}(h)
ebove.

"f. Disseminate the Contracter's EEO
poficy by providing notice of the pollzy to
unions and tralning programs and requesting
thelr cooperation In asslsting the Contractor
In meeting I+s EEQ obligatlons; by including 1+
In any pollcy manual and col lective bargalning
agreement; by publiclzing It In the comsany
newspaper, annusi report, etc.; by speclfic
review of the policy wlth el | managemsat
personnel and with all mlnorlty and temasle
employses at ieast once a year; and by s0s'ting
the company EEC pollcy on bul letin boarids
accessible to al| employees at each location
where construction work is performed.

g« Reviow, ot least annual ly, the
company's EEQ policy and atflrmative actlon
obilgations under these specltficatlons with al|
employses having any responslbility “or nirling,
essignment, layoft, termination or ol her
employment declislons Tncluding a specitic
review of these ltems wlth om-5Ite superviscry
personnel such as superintendents, genaeras!
foremen, etc., prior to the Initiation of
construction work at any Job site. A written
record shal | be made and malntalned ldentitying
the time and place of these moetlings, purscas
attending, sub ject matter discussed, and
dlspositlion of the sub ject matter.

he Disseminate the Contractar's EEQ
pallcy externally by Including I+ in any
sdvertising In the news medla, speclflcally
Including minorlty and female news medla, and
providing written notlflecation to andg
dlscussing the Contractor's EEOQ policy with
othor Contractors and Subcontractors with whom
the Contractor does or anticlpates dolng
business,

I. Dlrect 1ts recrultment efiorTs,
both ora! and written, to minority, femzie sad

14



cemmun I4y organlzatlons, to schools with
minority and femaie students; and fo minority
and female recruitment and training
organizatlons serving the Contractor's

recrul tment area and employment needs. Not
later than on® month prior to the date for the
acceptance of appilcetions for aspprenticeshlp
or other tralnlng by any recrultment source,
the Contractor shall send written notification
o organlzations such as the above, descrlblng
t+he openings, screening procedures, and tests
To be used In the selectlon process.

J- Encourage present minorlty and
female employees to recrult other mlnority
persons and women and, where reasonable,
provide atter school, summer and vacation
employment fo minority and female youth both on
the site and In other areas of s Contractor's
work foree.

ks Validote all| tests and other
selectlon requlremants where thers s an
obllgatlon fv do so under 41 CFR Part 60-3,

I. Conduct, at least annuailly, an
Inventory and evalustion at ieast of ail
minorlty and female personnel for promotlional
opportunlities and encoursge these employees to
seek or fo prepare tfor, through approprlate
tralning, etc., such opportunities.

m. Ensure that seniorlty practices,
Job classitlcation, work assignments and other
parsonnel practices, do not have a
discriminatory et tfect by continual iy monitoring
al|l parsonnel and employmant related activities
to ensure that the EEC policy and the
Contractor's cbligatlions under these )
spacl ficatlons are being carried out. '

n. Ensure that all facllilities and
company activities are nonsegregated except
that separate or single—user tollet and’
necessary changlng facliiltles shal | be prov!ded
fo assure privacy between The swsces,

o« Document and maintain a record ot
all solleitations of offers for subconiracts
tran minorlfy and female construction
Contractors and suppllers, Including
clirculatlon of solicltations o minority and
female Contractor assoclatlions and other
business assoclations.

.

)

p. Conduct 2 review, at least
annuslly, of all supervisors' adheraence to and
performance under ‘the Contractor's EEQ policies
and affirmetive action obllgations.

1
i

B. Contractors are encouraged to
participate In voluntary associations which
asslst In fulfilling one or more of their
affirmative action obligations (7)(a) through
(p). The ef forts of a Contractor associatlon,
Joint contractor—union, contractor—communtty,
or other simllar group of which the Contractor
Is a2 member and partliclpant, may be asserted as

" futfilting any one or more of Its oblligations

under (7)(a) through (p) of these

speci ticatlions, provided that the Contractor
actively particlpates In the group, makes every
effort to assure that the group has & posltive
Impact on the employment of minorl+les and
women In the Tndustry, ensures that the
concrete benetf!ts of the program are reflected
In the Coniractor's minority and temaie work
force participatlon, makes a good falth et fort
to meet 1+s Individual goals and timetab les,
and can provide access fo documentatlon which
domonstrates the eftectiveness of ections taken.
on behalf of the Contractor. The obligation to
comply, howsver, Is the Contractor's and
tallure of such a group To tulflll an
obllgation shall not be a dafense for the
Contractor's noncompllance.

9. A single goal for minorities and a
separate single goal for womsn have been
ostabiished. The Contractor, however, s
required to provide equal employment
opportunitlies and to tske atflirmative actlion
tor al! mlnorlty groups, both male and female,
and all women, both minorlty snd nomminority.
Consequently, the Contractor may be In
viclation of the Executlve Order If &
particular group s employed in a substantlally
disparate manner {tfor example, even though the
Contractor has achleved its goals for women
general ly, the Contractor may be In viclatlon
of the Exscutlve Ordar It a spacliflc minorlty
group of women .1s under utillzed).

10, The Contractor shall not use the
goals and time tables or affirmative actlon
standards to discriminate against any person
because of race, cclor, relliglon, sex, or
national origin.
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11. The Contractor shall not enter Into
any subcontract with any person or tirm
debarred trom Government contracts pursusnt 1o
Executive Order 11246, as amanded.

12, The Confractor shail carry out such
sanctions and penaltles for violation of these
specl tications and of the Zqua! Cpportun!ty
Clause, including suspension, termination and
cancel latlon of existing subconiracts as may be
Imposed or ordered pursuant to Executive Order
11246, as amended, and Its Implementing
regulatlons, by the Otfice of Fedaral Coniract
Comp|iance Programs. Any Coniractor who falls
fo carry out such sanctions and penafties shall
be In violation of these speclfications and
Exacutive Order 11246, as amsnded.

13. The Contractor, in fulfllllng Tts
obllgatlions under these speclfications, shall
lmplement speciflc afflrmative action steps, es
least as extenslive as those standards
prescribed in paragraph (7} of these
speclfications, so as to achleve maximum
results from |¥s etforts 1o ensure equal
employment opportuntty. If +he Contractor
falls t© comply with the requirements of the
Executive Order, the implementing regulations,
or these specl fications, the Director shall
proceed In accordance wlith 41 CFR 60—4.8.

4. The Contractor shall designate a
responsible officlal to monitor all empioyment
related activity o onsure that the company EEOD
policy Is being carried out, to subml!t reports
relating to the provisicns hereqf as may be.
requlred by the Government and to keep records.
Records shal | at least Include for each
empfioyee the name, address, teiephone numbers,
constructlon trade, unlon afflilation, 11 any,
emp!loyee icent!flcation numper when assigned,
soclal securlty number, race, sex, status (e.g.
mechanlc, apprentlice, fralnee, helper, or
laborer), dates of changes In status, hours
worked per week In the Indlicated trade, rate of
pay, and focations at which the work was
performed. Racords shall be maintalned In an
easlly wderstandable and retrievable form;
hrowever, to the degree that ex]sting records
satisty this requlrement, Contractors shal! not
be required to malntain separate records.

15. HNothing hereln provided shail be
construed as a |Imitation upon the appllication

of other laws which estabilsh dlfferent ’
standards of compliance or upon the applicatlon
of requirements for the hiring of local or
other area residents (e.g, those under the
Putilic Works Employment Act of 1977 and the
Communlty Development Block Grant Program).

1¥.  MISCELLANFOUS CLAUSE REQUIREMENTS FOR ALL

CONSTRUCTION CONTRACTS AHD SUBCONTRACTS
UNLESS OTHERWISE |NDICATED

During the performance of +this contract,
the Contractor, for Itself, lts asslzness and
successors In Interest (hereinafter eforrad fo
es the "Contractor®) agrees as foliows:

A. Compllance with Regulations. The
Contractor shall comply with the Regulations
reiatlve to nondlscrimlnation In
federal ly-asslsted programs of the Departmont
of Transportation (Title 49, Cods of Faderal
Reqgulations, Part Z1), as they may be amended
from time t© time, (hereinafter referrad 1o as
the Regulatlons), which are hereln incovporated
by reference and made a2 part of thls contract.

B. Mondiscrimination. The Contrasctor,
vith regard to the work performed by It during
the contract, shall not discriminate on the
grounds of race, color, or natlonal origin In
t+he selaction and retention of Subcontractors,
Including procurerents of materials and lesses
ot squipment. The Contracter shail nor
participate elther directly or indirectty In
the discriminmatlon prohiblted by Sectlon 21.5
ot ‘the Reguliatlons, including employnern
practices when the contract covers » program

‘set tforth In Appendlix B of the Regulations.

C. Sollcitations for Subcontracts,
Including Procurements of Materinls
and Equipment. In all solicltations

elther by competitive bidding or negctietian
made by the Contractor for work fo be pertormed
under s subconiract, including procuressnts of
materlals or leases of equlpment, each
potentiel Subcontracior or suppllier shall be
notitlied by the Contractor of the Contractor's
obilgations under this coniract and the
Reguiations reiative 1o nondlscriminaticn on
the grounds of race, color, or national origin.

D. Information and feports. The

_ Coniractor shall provide all !ntormetion and
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reports required by the Regulations or
direct!ves |ssued pursuant theretoc, and shall
permit access to Its books, records, accounts,
other sources of Information, and Its .
facliltles as may be determined by the Sponsor,
State, or the Federal Aviation Administration
(FAA}. Yo be partInent to ascertaln compliance
with such Regulations, orders, and
Instructions. Where any .lnformation required
of a Contractor is in the excluslve possession
of another who falls or refuses to furnish this
Intormation, the Contractor shall so certlfy to
the Sponsor or the FAA, ass approprlate, and
shal ] set tforth what efforts it has made to
obtaln the Information.

E. Sanctions tor Noncompllance. In the
event of the Contractor's noncompllance with
the nondlscrimination provisions of this
contract, the Sponsor shal! Impose such
contract sanctlons as [+, the State, or the FAA
may determine to be appropriate, Including, but
not Iimited to:

1. Withholding of payments to the
Contractor under the contract unt!l the
Contreactor complles, and/or

2. Cancellatlon, termination, or
suspens ion of the contract, in whole or In
part.

F. Incorporstion of Provisions. The
Contractor snall Tnclude the provisions of
paragrephs (A} through (E) in every
subcontract, Including procurements ot .
materials and leases of equipment, unless
oxempt by The Regulatlons or directives Issued
pursuant thereto. The Contractor shall take
actlon with respact to any subcontract or
procurement as the Sponsor, the State, or the
- FAA may dlrect as a means of entforcing such
provislons including sanctions for
noncomp | lance. Provlded, however, that In the
event a Coniractor becomes involved In, or Is
threatened with, i1tigation with &
Subcontractor or suppller as a result of such
direction, the Contractor may request the
Sponsor to enter into such |ltigation to
protect the Interests of the Sponsor and, In
addl tlon, the Contractor msy request the Unlted
Statas 1o enter into such {ltigation to protect
the Interest of the Unlted States.

G, Breach of Contract Terms — Sanctlons.
Contracts/Subcontracts shall contain such
contractual proviston or condltions which wili!

* “3llow for admlnistrative, contractual, or lega|

remedies In Instances where Contractors violate
or breach contract terms, and provide for such
sanctlons and penaltles as may be approprlate.
A sample clause Is:

®"Any viciation or bresch of the terms of
this contract on the part of
Contractor/Subcontractor may result in
the suspension or terminatlion of this
contract or such other action which may
be necessary to enforce the rights of
partles of t+his agreement,.®

H. Contract Terminatlon (For Contracts
In Excess of $10,000). This contract may be
terminated by the grantee for default or any
other condltions or c¢frcumstances beyond the
control of the Contractor. Termination
conditicns, the menner by which 1t wlli be
at facted, and the basis for settiemsnt are
included in the General! Provisions for
Construction of Alrports.

l« Rights 1o Inventions — Materials (For
ComiTacts or Agresments Involving lmported
Products, Processes, Mothods, efc.). All
rights to Inventions and materlals generated
under this contract are subject to reguiations
Issued by the FAA and the reclipient of the
Federal grant under which thls contract is
exacuted., Informatlion regarding these rights
Is avalisbie trom the FAA and the Sponsor.

Y. MINORITY BUSINESS ENTERPRISE.

I+ s the pollcy of the Michlgan and
Federal Departments of Transportation that
minorlty business enterprises as defined In 49
CFR Part 23 shall have +he maxImum opportunity
to participate In the pertormance of contracts
financad In whele or in part with federal tunds
under Tthis agreement. Consequentiy, the
Mlinorlty Business Enterprise Raequirements of 4%
CFR Part 23 spply to thls contract.

The Contractor egrees ‘o ensure thet minority
businass enterprises ss defined In 49 CFR Pert
23 have the maximum opportunlty to particlpate
In the performance of contracts and



subcontracts financed In whole or In part with
federal funds provided under thls contract. In
thls regard, all Contractors shail teke all
necessary and reasonable steps in accordance
with 49 CFR Part 23 to ensure that mlnorlty
busIness enterprises have the maxImum
oppertunlty fo compete for and perform
contracts. Coniractors and thelr
Subcontractors shal | not discriminate on the
basls of race, color, natlonai orligin, or sex
In the award and performance of thls contract.

¥1. CLEAN AIR AND WATER POLI UTION CONTROL
" REQUIREMENTS FOR ALL CONSTRUCTION
CONTRACTS AMD SUBCONTRACTS EXCEEDING
$100,000.

Contractors and Subcontractors Agres:

A. That eny facility o be used in the
pertormance of the contract or to beneflt from
the contract 1s not listed on the Environmental
Protectlon Agency (EPA) List of Yiolating
Faclilltles.

B. To comply wi+h all the requirements
of Sectlen 114 of the Clean Alr Act and Sectlon
308 of the Federal Water Pollutlion Control Act
and 2i! reguistions issusd thereunder.

C. That as a condition for award of a
contract they will notlty the Awarding Officlal
of the receipt of any communication from the
EPA Indicating that a facllity to be utlllized
for performance ot or beneflt from +the contract
Is under consideration 1o be [lsted on the EPA
List of Yiolating Faclllties.

D. To include or causea +o be Included In
any contract or subcontract whlich exceeds
$100,000 the atorementlioned crlteria and
requlrements.
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) FEDERAL WAGE RATES

NAME OF AIRPORT St. Clair County International Airport
LOCATION Port Huron, Michigan .- COUNTY  St. Clair
PROJECT NO.  3-26-0080-0590 CONTRACT NO.  FM 77-3-C43

DESCRIPTION OF CONTRACT _ Perimeter Fencing (42,810+ L FT)

ATRPORT CONSTRUCTION BUILDING CONSTRUCTION  [x_}

E)

LR BN BN S Bk B S AL B SR b S B B Sk B BE A0 S S R B B S S S EE B AN B B A B A

MICHIGAN WAGE DECISION NO(S).  MI90-7% 5 ., DATED. ..1/5/90

MODIFICATIONS TO WAGE DECISIOH(S) (if any):

M190-7 (Statewide) M190-5 (Building)
10D, HOD.
N DATE NG. ' DATE
T 2/23/90 o 1. 2723790
2 4/20/90 _ 2t 4/20/90
122




U.S. Department of Labor (é
&S

y ey
GENERAL WAGE DECISION NO. MISQC-7
Supersoces Gamaeral wWage Deacision No. MIgg-7
Stata: MICHIGAN
County({1es): STATEWIDE
Canstruction
Type: AIRPQRT, BRIDGE, HISHWAY AND SIWER
ConstrucTion .
Descrigption: AIRPORT, BRIDGE., HIGHWAY, AND SEWER CCONSTRUCTIONM
(Exclusive of Buildings) (does not include TV/Grous
wore}) .
Mccdification Recsra:
No . Pupl ication Datse Page Ma.!is.
1 Fep. 23, 19SC 438
2 Aprtl 2G, 1830 438
485

123

Yal. I
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J.8. Department of Labor

MIS0-7
g45iC
HOURLY
RATES
“CARPENTERS 17.18
CEMENT MASONS: —
(Cament Masonry related to H1ghuay. Road
ang Street Conatruction):
Ganeral contracts ovear $400,000:
Area 1 17.94
Area 2 17.16
Ganeral contracts $400.0C0O or less:
Area 1 186 40
Area 2 13.83
Ganaral contracts $SQ.000 or less:
Area 1 $18 .10

irea 2 . 12.63

TRONWORKERS: STRUCTURAL & REINFORCING: .
ARELA 1.
Genaral Contracts 37 miltlion or greater 17,17
Ganara! Contracts leas than $7 million 15,80
AREA 2:
Machninery movers, rFiggers and machinery
eractors 15,80
AREA 3 14 .55
AREA 4:

411 worx pertainimg toc netal fence ang guara-
ratls ang all 1t's accessories and raslated
components on highway and airpart 15,914

All octher work 20.823

AREA 5
Kacninary movers, riggars and machinery
ersctora . 18.17
Ornamantal & Structural 17.87
Reinforcing 18,37
LINE CONSTRUCTION:
AREA §:
Line worker; Technician 19.33
Cable Splicer 20,14
Coenoination Equipment Operator
and Grounanan 18,83
Cocmotination Oriver - Graunc td.83
Groundnan ; 13.498
AREA 2:

Linawvarker; Technician 16.860Q

Cables Splicar 17.28

Conmpination Digger Operstor or
Tractor Operator 12.83

Light Equipment Qperstor, Grounaman
Distributicn Line Truck Drivcr/

Oparator, Groundnan 13,38

Conbination winch Truck Drivor/

Groundman 1G.82

Ccocmoinaticon Truck Criver/Grouncnan S. 1

PAINTERS:
AREA 1:
Group 1 12.8%
Vaoi. il 486 (Aprit! 20, 1890)

1124 -

FRINGE

BENEFITS

3

m

[N N3 SN

[ 9]

.20

.14
.14

L33
.20

{
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.10 +

2 -
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.20
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-
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1.25+

.25+
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U.S. Department of Labor

MISC-7

Group
Group
Group
Group
Group
Group
AREA 2:
grusn, pan roller, taping and sign
Sgray, sang dlasting anc swing Stage
Steepiejack
Macnan:cal roller
vinyl nanger
AREA 3:
8rusn anc roller
Seructural steel-prusn; mecnanical
pressure rocller: papernanging; sign
ang pictoriatl; drywall
$oray; sanc plasting; hyaroplast,
staam clean, pcwer gringers anc
tcoils
Painting ancd sana Dlasting insiae
TAMKS AnMS vessals angd panstoCcKs
ang Ttubes; sIeepiejack
Commerctial repaint:
arusn
Soray
AREA &
AREA §:
Brush
Scray
AREA ®:
Brush and raoliaer
Paper andg vinyl! nangers:; Sand-
plasting, steam cieaning & acid
cleaning, swing stage, boatswain
chnair, wingow jacks, brusn &
preparatory work apove 30 ft.
in neignt (aggt1tional 10 cants
per hour for sach additional
15 #1.
Pressure roliaer
Spray gun work anc spray heipers,
pick pullers; Hazargous work: staaple
jack, tanks, gas holgers, stacks, flag
pcles, radic towars and beacons, power=
linea towars and bridges
Application of patnt by mitt
AREA T
New consIructien:
8rusn, roiler, mitts, arywall taping
wall covaring
Spray, sancbiast, swing stage, bcaitswain
chair, scicer; elevated watier Tcwers,
racig towers, power jine Towers,
steeples, S5moker $tacks, bricges over
watear or moving traffic and tanks over
49 fr.

vol. I 125

NN AR O

13

13.
13.
17.
14.
15,

14.
18,
15,
14,
14,

13.

14

14,

17.
. 8%

17

14,

158.
15.

14.

.20

43
95
Qs
45
7%

18
3¢

Ll
-

89
38

SC

Nele)

SC

~ne

X

.78
.28

ol

£C

. 80
.30

-]
.48

93

- e Ra) e

[ S

[

[ SIS I S N

.87
.87
.97
.80
.87
.87

.72

. 305
.30¢

.86

.86
.96

Ot
.01

.01

/4

>



U.S. Departrment of Labor

MI30-7

Hazargous work
Repaint work:
arush, roller, mitts, drywall taping
wall covering
Sgray., sancblast, swing sStage, boatswain
chair, spider; elavataed water towers,
radio towars, powar 1ine towers,
steeples, smoke sStacks, bricges cver
watar or meving traffic ang tanks aver
40 fr.
HMazardous work
AREA B: :
3rushn
Seray
AREA 9
8rusn; Rgiler
Sanagblasting: Steamcisaning: WwWater-
Rlasting; Spray

FLAG & SIGNAL PERSCN
LABORERS: AIRPORT, 3RIDGE, & HIGHWAY
CONSTRUCTION:
Pavement Marksrs:
Area 1:
Group 1
Group 2
Area 2.
Group 1
. Group 2
LABORERS: AIRPQORT, SRIDGE, & HMIGHWAY
CONSTRUCTION:
Ganeral Contrac=s aver 3$4C0,0C0:
AREA t;
Clasa
Ciass
Class
Ciass
Class
Class
Class
Cilass

MmO Oommm
]
[N

AREA 2:
Class
Class
Class
Class
Class
Class
Class
Class

mm OO oo
]
R s

AREA 2A:
Class
Class
Clasas
Class

m W m
1

'126

vel. |l 498

12.
13.

13.
13.

15.
16,

14.

14,

.18

76
Qe

~3 U
[

(VI ]
[HED

.84
.82

.84

8.84

15.
18-
14,
.88
.83
14.
14,
.52

14
{4

14

14

14

13

42

.12

31

=3
S5

.81
14.
.30
14,
13.
13,
13.
13,

17

o4
g8
85
1]

.97
13.
13,
13.

65
75
50

SIS

[SEANARANANANANA] LWWLLWLWLY

LLLw

.01

.01
Mok

.G
Q0

.81
.81

.14
.14
14
.14
14
14
.14
14

18
14
.14
.14
14
14
.14
L1l

.14
.14
14
14



U.S. Dapartment of Labor

“Vel, Il

Class
Clasgs
Class
Class

AREA 3
Class
Class
Class
Ciass
Class
Class
Class
Class

AREA 34

Class
Class
Class
Class
Class
Ciass
fiass
Class

AREA 4:
Claas
Class
Class
Class
Class
Ciasas
Class
Ciass

General Contracts $400,000 and

mm OO

| S Y

MmO O oW

[ |
) .

MmO ODmoE e

MmO OOmoeP
]
D

DUt greatsr than $50,000:

AREA 1:
Class
Class
Class
Class
Class
Class
Claas
Claas

AREA 2:
Class
Class
Class
Clags
Class
Class
Class
Class

MTMOOmDNmW 3
[ |
0 -

MTMOOWmODW»
¥
[N

MISQ-~7

lass,

13

13

13.
.38
13.
.33
.32
L3
12.
.82

13
13
13
13

12

13.
13.
13.
13.
10.
10,
.93
.86

13.
13,
13.
13.
.32
.Q3
10.
10.

11
11

13.
13.
13.
.Q7
13.
.07
12,
.56

13
13

12

11

11

.40
13.
.10
13.

19

14

81

78

8s

61
18
58
32
26
04

81
38
78
53

Be
az

7
50
3

24

S8

.39
1.
.22
.0
1C.
1C.
10,
10.

12

94
75
70
53

L L W W

DWW WE LW WL WLWLWWwWWw

(A ANANARNANANANA]

W W W WL WWw

WLowwwww

.14
.14
.14
.14

14
.14
.14
14
L ta
e
T
.14

.14
.14
14
.14
14
L 1d
.14
.14

.14
.14
14
e
14
.14
L4
L4

14
14
e
.14
L4
e
14
14

.14

L1a
R
I I
Ll
R
14



U.S. Department of Labor

Yol ll

AREA 24
Class
Claas
Class
Class
Class
Ciass
Class
Ciass

AREA 3
Class
Class
Ciass
Class
Class
Class
Class
Class

AREA 3a:
Ciass
Class
Ciass
Class
Class
Class
Class
Ciass

AREA 4
Class
Class
Class
Class
Class
Class
Class
Class

Ganaral

AREA 1:
Claas
Ciass
Class
class
Slass
Zlass
Class
Class

AREA 2.
Class
Class
Cliaas
Class
Class

A

MmO O omooE > MmO 00D o> MMmO O DDD TmOOmDmE Mmoo OmDoOm

O D mm -

M -

B -

N -

) —

3 =

[N

Contracts $50,CC0 and

‘128

SCQ

MISC-7

lass:

10,
10.
1C.
10.
10.
10.
1Q.
1C.

1Q.
10.
10,
10.
1C.
10Q.
10.
10.

10.
10.
10.
1C.
10.
10.
.93
.86

11.
.38
.76
.33
.32
.03
10.
10.

11
11
11

-
+

11

=10
T1
78

g3 -

=1e]
33
26
17

83
48
79
=10]
S
20
Qs
Q4

87
32
84
44
26
04

a1

8g

~
-

T7
1]
31
.07
.24
.07
.98
.98

.39
.12
.22
.01
.94

WL WwoLowbww

OwwowaLow

WWWLLWwLLL

WL LW LW LW

[AAN AREAREAREARARS A

Lwwou

.14
.14
14
14
14
14
14
14

14
. 1 -
.14
14
.14
14
14
.14

.14
14
.14
14
.14
L 1d
.14
14

14
L1
.14
.14
.14
.14
14

14

.14
.14
.14
.14
.14
14
14
.14

14
14
.14
.14
.14



U.S. Department of Labor -

Ciass
ciass
Class

AREA 24:
Class
Class
Class
Class
Class
class
Class
Class

AREA 3:
Class
Class
Class
Class
Class
Class
Class
Ciass

AREA 3A:
Class
Class
Class
Class
Class
Class
Class
Ciass

AREA 4.
Class
Class
Ciass
Class
Class
Class
Class
Class

LANOSCAPE

MI30-T7

wm o

MTMOOWOm P
1
[ SN

MmO OMEo e
]
B -

TmMmOOmmme
)
L

L]
|5 VY

MmO O Dom e

LABORERS = HIGHWAY CONSTRUCTION

ORNAMENTAL PROJECTS ONLY (for socaing and

sSaeding,

Sae Class F Laporer - MiscC.,

Unskilied Lanor)

AREA

1

Class A
Class B
AREA 2:
Class A
Class 8

LABORERS:

OFEN CUT CONSTRUCTIONM:

Gamera)l ccntracets over $400,0C00:

2one

1:

Cilass 1

Yol il

129

501

wwwo

Wwwwowiowo 0w Wwowinw o

W o oo o

1

& (o

13.

. T8
.70
.58

.28
LT
.78
.58
1o
.33
. 26
17

.83
.48
.73
.60
.44
. 20
.08
.04

. B7
.32
.64
L 44
.28
.04
.93
.88

.81
14.
11.
11,
11,
.C3
1C.
10.

a8

53

-
L

&g
82

-~

v e

.17

87

(ARSI A

G} W)W LWL WwE

WWoLwwwow

WL Wwwwoow

LY L) LD DLW

.14
.14
.14

4
14
L 14
14

14

S1é
L ta

L1
L 14
14
.14
14
.14
14
14

.14
.14
.14
.14
.14
R
.14
14

.14
.14
.14
.14
.14
L 14
.14
.14

. 84



U.S. Department of Labor.

Vol. Il

Class
Class
Class
Class
Zone 1:
Class
Class
Class
Class
Class
Zone 3:
Class
Class
Class
Class
Class
Zona 4:
Class
Claass
Class
Claas
Cclass
Zaone §:
Class
Class
Class
Class
Class
lone §:
Class
Clasas
Claas
Class
Class
Zaone T:
Class
Class
Class
Ciass
Class
Zona 3:
Clasas
Class
Class
Class
Class
Zone 9:
Class
Ciass
Clasa
Class
Ciass
Zone 10:
Ciass
Class
Class
Claas

[T S &3 X e mn ok LK - o DK U o DK —- B D - [T SO A N N BEY n s L = N & WK - [V EE N AN S

[ AN N I

120

802

MIs0-7

14

13.
13.
16.

13

- .

.7

i

1'1

-

13.
13.
13.
13.

1"

-~

13.
13.
13.
.78
13.

13

13,
13.
13.
13.
13.

13.
13.
16,

-

18.

13.

11.
t12.
12.
12,
12.

11

10.
1Q.
10.
10.

.08
t4.
14.
14.

13
19
25

4g
55
g1

-~

(==}

[
13.
13.
13.
13.

g
71
78
g1

c3
15
27

32

LS

=19]
g1
71

g1

10
16
28
33
48

g
53
63
a3
82

59
10
21
28
a0

.o2
11.
11.
1.
11,

12
27

]

43

g2
75

as -

82

[N T S A

(ARSI A N AA L W L W L LWL LwWwww G W W W W WL Wwww L LD LY L

[ANARANA

(R R N RN

.84
.84
.84
.84

.18
.13
.19

4

.19
.18
.19
.18
.18

.19
.19
18

.18
)

-

.18
.19
.18
.18
.19

LT
LT
.74
T4
.14

.18
.18
.19
.18
.18

.18
.19
.19
.18
.19

.18
.18
.13
.18
.18

.13
.18
.13
. 18



U.S. Department of Labor

vol. I}

Class
Zone 11:
Class
Class
Class
Class
Class

Ganeral contracts

Zone 1:
Class
Class
Cilass
Class
Class

Zaone 2:
Ciass
Ciass
Ciass
Class
Cia=zs

Zone 3:
Class
Class
Class
Class
Class

Zone 34
Class
Class
Cimss
Class
Class

2one &
Claess
Class
Class
Cimss
Class

Ione 5
Class
Class
Class
Class
-Class

2one 6
Clasa
Class
Class
Class
Class

2one T
Class
Class
Class
Class
Class

Zone 8:

F SN N N

Mo OR - ne WK - LULI S A N Y m b WM - LU SR A N S B (LR 2O A R [T 0 S A I N [H]

in o ry -

MISQO-7

$400,000 or less:

131

503

11

12.
12.
.38
12.
12.

12

1*‘!

12.
12.
12.
13.

11.
11.
11,
11,
11,

1.
11,
11.
11.
11.

11,
11.
1.
12.
12.

11.
11.
11.
11.
11,

11.
11,
1.
11.
19.

11,
Tt
11,
11.
11.

1 .
.
11.
11.
11,

.02

13
8%

48
48

0o oW
[ S R A

W

WwowL

[ A

[ANANSEANS

WoLww WwLWww LW W W [AANARANA

[ANANANNEA

AN ANANANA

.18

.18
.18
.18
.19
.18



U.S. Department of Labor

Class
Class
Class
Ciass
Cliass
Zone 9:
Ciass
Class
Ciass
Class
Class
2cne 10Q:
Class
Class
Class
Class
Class
iane 11
Class
Class
Class
Class
Class

LABGRERS: TUNNEL,

[N S (VLIRS % B N I LU I 2 5 N

= 0 -

n

CONSTRUCTIGN:
Ganeral contracts ovar 3400,0C0:

Zone 1
Class
class
Class
Class
Class
Class

Zone 2:
Class
Cilass
Class
Class
Ciass
Class

2ane 3
Class
Class
Class

~Class
Class
Class

Oy 4 5 & 3D == (RN BTN A B S

WA LK

MISC-7

SHAFT & CAISSON

Genaral contracsts 3$400.0C0 or lass:

Zone 1:
Class
Class
Class
Ciass
gilass
Class

2one 2: .
Cilass

val. i

G ke L RS

—

132

S04

14

14
14

1.
.21
14,
.43

14

14

14 .
.88

14

14

14,
14,
14,
1%,

18

12.

.88

12
-

*

12.

.99
.10
.21
.48
.40

.02
.18
.27
.32
.43

.82
.75
. 8%
.92
.02

.13
.28
.38
.43
.48

.12
14,
14,
14,
.68
.98

21

-
rs

43

15

29

&3

.62

71
79
a8

tg "
.48

a7

~

.20
13.
13.

44
74

1S

W W W WL GG L W W (AR AN AN ANA)

(AR EEATATA)

s

[ANANANANANAL (A ANWANANANN] [ M T T NN

O 00 0 () 0o -

T N
bk ko

.18
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.18
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-
=

15

4
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.18

.18
.18
.18
.18
.18

-

.84
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.74
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.19
.18
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U.S. Department of Labor

MIS0-7

Class
Class
Class
Class
Cilass
Zcne 3:
Ciass
Ciass
Class
Class
Cilass
Class
POWER EQUIPMENT QPSRATORS:
AIRPCRT. BRIDGE & HIGHWAY CONSTRUCTION:
ZONE 1: '
Genarai contracets over $40C,000:
CLASS 1
CLASS 2
CLASS 3
CLASS 4
Genera) santracts 3400.000 or less:
cLass 1
cLass 2
CLASS 3
CLASS 4
ZONE 2:
Ganeral contracts over 3400,000
CLASS 1
cLass 2
CLASS 3
CLASS 4 )
Ganera! contractTs $400.C00 or lJess
CLASS 1
GCLasSs 2
CLASS 3
CLAaSS 4
Ganers! contrac=Ts of $50,000 or lass:
Group 1
Group 2
Group 3
Group <
POWER EQUIPMENT QPRPERATORS:
UNCERGROUND CONSTRUCTION:
Ganeral contracts ovar 3400,000
Zone 1:
Crass
Class
Class
Ciass
Zone 2:
Ciass
Cimass
Cilass
Cilass 4
General contracts $400,000 or iess:

Zone 1: .

Class 1
Vol. Uil 505

o A e LM

ay R b 6D k) —

bR

[ S RN

12.
12.
12.
.29

12

12.

12

]

12.
14.

-~

15,
13.

14 .
13.
13.
13.

13.
12.
12.
12.

15.
15,
14,
13.

14,

87

.76

24
29
ag

g8

.84
LT

79
1]
18
48

Tt

-
/

54
20

g2
as
15
32

.

- -

- R~

-~
-

.38
. J4
.88
.88

2.50Q
, 45

-

.74
.74
T4
.74
.74

[ANAREARARA

.18

.18
.18

-

.18

.12

.18

W LW WW L

13%~
13%~
13%~
13%=~

130
13%~
13%~

13%+

13%+
13%+
13%+
13%~+

13%+
13% -
13%+
13%~+
13%-
13%+
13%~
135~

TR S
D W
o m

19
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I N
QW W
LN an (n

I In $e

i
w
m

o W o

oW oo

LK N 2
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3888

3333 8348

th i gv i
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13%
[ T4
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U.S. Department of Labor

Vel !l

Class
Class
Class
Zene 1:
Class
Class
Class
Class

PO AN

1
2
3

&4

MI3C-7

‘POWER TOUIPMENT OPERATORS:
STESL EZRECTION:

IONE 1:
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS

ZONE 2:
CLASS
CLASS
CLASS
CLASS

LASS
CLASS

ZONE 3:
GROUP
GRQUP
GRQUP

WMt Wb -

SIGN INSTALLERS:

Zona 1t
Ganeral
Group 1
Group 2
Ganaral
lesgss;
Group 1
Group 2

lzne 2:
Ganaral
Group |
Group 2
Ganeral
leass:
Group 1
Groug 2
Ganeral
Group |1
Group 2

contraces

contracts

contracts

contracts

con<tracts

TRUCK DRIVERS:

AIRPQRT,

RIDGES, &

over 3$400,0C0:

of 3$400.0CQ or

cvear 3400, 000:

of $4C0.CC0 or

cf $SQ,CCO or lass:

HIGHWAY CONSTRUCTION: -

134
508

14,
13.
13.

12.
12.
it
11

i8.
19.
18.
19.
18.
19.
17.
t8.
17.
18.
17.
13.
12.

18

15

14.
12.
11.

14.
13.

12.
12.

16,
12.

t9
a3
Q4

82
10
8%
41

33
72
S8
48
59
48
gs
a3
g3
51
15
a2s
18

.10
17.
17.
.25
13.
12.

88
35

80
60

17
44
34

QS7¢E
8075

BO7S
85878

Qa7s
8175

. 3878
C.317¢%

.067S
.817%

koW,

| T
ww
m

- o b

f-mfnfllfjlmu‘ulfnfﬂfll!.ﬂf]l
n888888888658

888

.CO
.CO
.Co

3=

.30

$a

.30

=

131.
131,

131
131

131.
131.

131
131,

131

131,

+ +

+ + 4+ +

L 2R 2NE TR BEE IR ONE I R 25 B I I T

-

. 3C+

-

.70
.70

70
7C

L7C

7C

.70

70

13%
13%
13%

13%
13%
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-—or
13%

13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
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13%
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U.S. Department of Labor

MI30=-7

General contracts over %300,000
Zeone. 1: ’
CLASS
CLASS
CcLASS
Ione 2:
CLASS !
CLASS 2
CLASS 3
Ganeral ¢o
Jone 1.
CLASS 1
CLASS 2
CLASE 3
2one 2
CLASS 1
CLASS 2
LASS 3
General ¢
Zone
CLASS
CLASS 2
CLASS 3
2one 2:
CLASS
CLASS 2
CLASS 3
TRUCK ORIVERS:
UNDERGROUND CCONSTRUCTION
Zone 1
General contracts aver 3400, 000:
Group 1
Group 2
Group 3
Ganeral contracts of $400,000 or lass:
arqup 1
Group 2
Group 3
Zone 2.
Genearal contracts over %$400,000:
Group :
Group 2
Group 3 :
General contracts of $400,000 or lass:
Group 1
Group 2
Group 3

WK

ntrac<s 3400,000 or less:

ontracts $50.000. or less:

WELDERS =~ Recelve rate prescribad for craf:
whicn welcing s incigental.

FOCTNOTES:

15.
.03

16

18.

15.
.83
.08

15

-

16

14.
T,
83

14

12.
13.
13.

12.
.03
13.

13

12.
12.
.08

13

15,
18.

-~

14,

14,
14,
14 .

18.8
1§.
t5.

13.
13.
13.

A. SEVEN PAID HOLIDAYS: New Year’s Day, Mamorial

vol. I 7135
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—
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43
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S1
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7
g1
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42
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U.S. Department of Labar ((
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MI3Q~-7

Christmas Day ( Provided the employea waorked the scneduied work
day pracaaging and following the day cbsarved)

B. $39.50 pear week per emplovyee
C. $145.70 per weaeek par employee
0. 3$83.C0 per weak par empicy;e
E. 389,50 per week per employee
F. $78.5C per week per empicyae
G. $98.35¢C per waek per amplovese

H. $30.50 per waak par emplovyee

I. Stx Paid Holidays: New Year’s Day. Memorial Day, Incdependence
Oay, Lapar Day, Thanksgtiving Day, ana Christmas Day.

AREA DESCRIPTIONS

CEMENT MASONS:
AREA 1: Ganesee, Livingston, Macomo, Monrce, Qakland, Saginaw,
wWasntenaw, ang wayne Countiaes
AREA 2: Remainger of State

IRONWQRKERS:
AREA t: Alger, Baraga, Chippewa, Delta, Dickinson, Geogebic,

Hougnton, lrom, Keweenaw, Lucas, Mackinac, Marguette, Menominese,
Gntonagon, and Schoolcraft Counties
AREA 2: Allagan, Antrim, Barry, Benzie, Branch, Calhoun,
Chnarlavoix, Eaton, Emmet, Grang Traverse, Hillsgals, Iconia,
Kalamazoo, Kalkaska, Xent, Lake, Lealanau, Manistee, Masan,
Mecosta, Missaukee, Mont<calm, Muskegon, Newaygao, Ocesana, Qscscla,
Gttawa, 5. Josegh, Van Buren, and Wexforg Csunties
AREA 3: Barrien ang Cass Counties
AREA 4: Lenawae and Maonroe Counties

AREA 5: Reamainger of Staltw

LABORERS: AIRPORT, BRIDGE & HIGHWAY CIONSTRUCTION

LABORERS: PAVEMENT MARKERS:
AREA 1; Laneses, Macomo, Monrce, Oaklang, Washtanaw and Wayne

Counties
AREA 2: Rematngar of Stats

LABCRERS: AIRPORT, BRIDGE & HIGHWAY CONSTRUCTION

AREA {: Ganesase, Macomn, Monrce, Oakland, wWasnhtenaw, anc wayne
Countias - -

AREA 2: Allagan, Barry, Bay, Berrien, Branch, Calhecun, Cass,
Clinton, Eatan, Gratict, Hillscale, MHurcn, Ingnam, Jackscn,

Kaiamazco, Lapesr, Lenawaa, Livingston, Micland, Muskegaon,
Saginaw, Shiawassee, St. Clair, St. Jesegn, Tuscola, and van Buren

Counties ;
AREA 2A: lonia, XKanmt, Montcalm, and Ottawa Counties

Ve, I 5’01,3 6 | _
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AREA 3: Aicena, Alger, Alpena, Antrim, Arenac, Baraga, Benzie,
Crarlevaoix, Cheboygan, Chippewa, Clare, Crawfora, Qelzta,
Qickinson, Emmet, Giladwin, Gogeoic. Grana Traverse, Houghton,
Iesco, Iron, lsagella, Kaikaska, Keweenaw, Lake, Leelanau, lLuge,
Mack trnac, Manistee, Margquette, Mason, Menominee, Missaukue,
Montmorency, Nawaygo, Oceana, Ogemaw, Ontonagon, Oscoga, Otsege,
Presque Isle, Roscommon, Schocleraft and Wexford Counties

AREA 4; Mecosta ang Osceclia Counties :

LABORERS: LANDSCAPE LABORERS
ARELZ 1: Genesee, Lapeer, Livings:ton, Macomo, Monrce, OJak'iana, 57%.

Ciair, Shiawassee, washnienaw anc wWayne Counties
AREA 2. Remainger of State

LABORERS: CPEN CUT CONSTRUCTION:
Area 1: Macomp, Qakland ang Wayne Qounties

Area 2: Livingstom County (soutneast part) ang Washtenaw County
Area 3J: Monroe, Sanilac and $5t. Clair Counties

Area 4: Hillscale, Jackson ang Lenawee Counties

Area S: Clinten, fa<on, Ingham Counties; lomia County {(City of

Portianc). Livingston County (western part)
Area 5. Genesae, Lapeer and Shiawassse Coynties
area 7: Arenac, Say, Clare, Giaawin, Gratiot, Muron, [sageiia,
Niglana, Jgemaw, Rascommon, Saginaw ang Tuscoia Counties
Area 8: 4Allegan, Barry, 8Bearriten, Brancn, Calhoun, Lass, taton

County {soutnwest part to City of Olivet), Kalamazoo, Lake County
(@astarn part), Muskagan, Newayge. Ocsanma, $%t. Josapn ang vVan Buren
Coun<ias

Area 9: Ionia County {(except the City of Portlana), Kent, Mecosta,
Montzalm, Oscsoia, anc CrTawa Counties

Area 1Q: ilcona, Alpena, Antrim, Benzie, Charlevetix, Chapoygan,
Crawford, Emmet, Grand Traverse, losco, Kalkaska, Laxke County
{westarn part), Leslanau, Manistsa, Mason, Missaukee, MonTmarancy,
‘Oscoaa, Otsege, Presgue [5le, Wextord Counties

Area 11; Entire Upper Peninsuia

LABORERS: TUNNEL, SHAFT & CAISSON CONSTRUCTION: .
Area 1:; Maccmd, Oakland and wayne Counties

Area 2: Genesee, Lapeer & Snhniawassee Countiaes

Area J: Remainder of State

LINE CONSTRUCTION:

AREA 1; Huron County, Ingnam County (Twps. of Leroy, Locke,
whneatfield, whize OQak andg wWilliamson), Lapeer County, Lenawes
County (Twps. of Clinton ang Macon), Livingston County {£xcapt the
Twiss. of Conoctah, Deerfisld, Tyreone, and Unadiila}., Macamo
County, Monroe County (Excapt the Twps. of Badforag, Erie, Lasalle,
and whiteford), Oakland County {Excapt the Twp. of Holly), St.
Clatr, Santflac, and Tuscola Counties, Washtanaw County {Excegt %he
Twps. of Lyncon, Mancnestar, Sharcn, anc Sylvan), anc Wayne County

AREA 2: Remainader cf State

PLINTERS:
AREA 1: Alleganm Ccocunty (Twps. of Dorr, Fiiimore, Meath, Hzpkins,
Laketown, Leignion, Manlius, Mcnzerrey, Overisai, Saiam, Saugatuck

ang wayianal: Ionta County (Twops., of Eerlin, Beston, Campbell,
Easton, lgnta, Kaene, Qaessa, Orangs, Orlaeans, COtisco, Ronslg and
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Sebawa), Kent, Mecosta and Mantcalm Counties; Nawayge County
(Twps. of Barton, Big Prairtie, Brooks, Croton, Enslay, Everezlt,
Gooawaell, Grant, Homae, Meonros, Norwich and wWilcos); Osceola Coumty
{axcept the twps. of Marrion and the northeastarn cornars of
Hignland ang Migdle Brancn); Ottawa County (Twps. of Ailencale,
Biandone, Chestar, Gaorgetown, Holland, Jzmestown, Olive, Park,
Poikton, Part Shaldon, Tallmadge, Wright ang Zeeiana)

AREA 2: Ajllagan County (Soutneast half), Barry County (Soutnwaest
nalf), Cass Ccunty {(Zast half), Kalamazoe, 5t. Joseon Cas., Van
Buren Ca, (Zast nalf)

AREA 3: Benzie, Lake, Manistae and Mascn Ccs.

AREA 4: Huron €Co. {East Half), St. Ciatr ana Sanilac Cas.

AREA S: Hillscale, Jackscn, Lanewea Countiaes: Livingsion Csunty
{(east of Howell City Limits, south To Wasnhtenaw Caunty 1i1ne anc
north to Genesees County line); Macomn, Monroe, Oakland, wasnhianaw
ana wWayne Counties.

AREA 6: Genesee, Lapear and Shiawasses Counties

AREA 7: Armnac, Bay, Clare, Gladwin, Gratiot Countias; Huron
Caunty (waest Rait); Iosco, Isabella, Midland, Ogemaw Ccunties;
Oscaola County (nerth of Hwy. #10); Roscommon, Saginaw and Tuscola
Cauntias

AREA 8: Clinton County, Inmgnam County, lonta County (incluaing tne

Cities of Lyens, Muir and Portliang): Livingstan Caunty {1nciuaing
Howel 1)

AREA 9: Ajgona, Alpera, Chepoygan, Emmet, Montmaorency, Osccda and

Presgue Isle Countiaes
POWER EQUIPMENT OPERATORS: '

AIRPQRT, BRIDGE & MIGHWAY CUNSTRUCTION:

ZONE t: Ganasae, Macomp, Monroe, Oakland, wWashtenaw, and wWayne
Cauntias
ZONE 2: Remaincar of Stats

POWER EQUIPMENT OPSRATORS:
UNDERGRCUND CONSTRUCTION:

°  2one 1: Bay, 8ranch, Calhoun, Ciltnton, Eatcn, Ganesee, Gratiot,
Hillsgale, Hyron, Ingnam, Jackson, Lapear, Lanawes, Livingszon
Macomi, Midland, Monrcs, Oakland, Saginaw, Sanilac, Shiawasse,
St. Clair, Tuscola, Yashtanaw, Wayne Counties

Zone 2: Ramatinder ¢f Stata

POWER EQUIPMENT OPERATORS:
STEEL ERECTION:

Zone 1. Lenawes, Macomb, Monrce, Qakland, $St. Clair, Washtenaw,
and Wayne Counties '

Zona 2: Remainder aof Stats

Zore 3: Alger, Seraga, Chippewa, Delta, Dickinson, Gogenic,
Hougnton, Iron, Kaweenaw, Luca, Mackinac, Marguatte, Manominee,
Cntonagon ang Schesclcraft Counties

SIGN INSTALLER:
Zone t: Ganesee, Macaomo, Mcnroce, Oaklang, wWasnteanaw 2NC wWayne
Counties
Zone 2: Ramaincer of State

TRUCKX DRIVERS:
AIRPORT, BRIDGE & HIGHWAY CONSTRUCTICON:

+d 8
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Zone 1: Genesee, Livingston, Macomb, Monroe, Qakland, wWashtemaw,

ancd Wayne Csunties
Zone 2: Rematincer of State

TRUCK DRIVERS:
UNDERGROUND CONSTRUCTION:
Zone 1. Genasee, Macomn, Monroe, Qaklang, St. Clair, Wasrmtanaw

and YWayne Countias
Zone 2: Lapear anc Shiawassee Countias

CEFINITION QF GROUPS

LABORERS LAIRPORT, BRIDGE, & MIGHWAY CONSVRUCTION
LABORERS: PAVEMENT WORK

GRAOUP 1: Pavement Markers

GROUP 2: Cone Satters

LABORERS: AIRPORT, BRIOGE, & HMIGHWAY CONSTRUCTIGON

CLASS A4 - Line-Form Setter for curb or pavemen?®
CLASS B - Pipe Layer, Oxygen Gun

CLASS B-1 - Asphait Raker

CLASS B-2 - Asphnalt Tamper and aspnai+t Raker Heliper

CLASS € - Tunnel Miner (hignway work aniv), Finisners Tenager, Guarg
Rat! Bu:lger, Hignway anc Median Barrier Installer (inciucing sounc
Larrier and crasn barrter), Fence Eractor, Bottom, Powcer, wWagon
Driil and Afir Track Operators, Surtc and Sice Ratl Setzers’ Halpers,
Diamand and Core Dril)

CLASS D - Mixear (Qperator (less than S sacks}, Air or £lectric too!
operators {jacknammer, etc.), Spreager, Box {asphnal=:, stone, gravel
8tc. ) Concrete Pacdier, Power Chain Saw Operatar, Paving B8azgh
Truck Dumper, Aspnalt Screed Checker, Grade Cheacker and Tunhnel
Mucker (highway wark oniy)}, Concrete Saw (under 40 h.p.), anc Dry
Pack Machina.

CLASS E - Cament Mangler or Dock, Top, Asphalt Dust Hangdler.

CLASS F =~ asphalt Shovelar or Loader, ASphalt Plant Misc., Axe,
Batch Bin (no power), Burilap, Carpentar’'s Helper, Subgraae Lapcr
(hang tools), Yard, Guard Rail 8uilder’s Helper, Hignway ancd Median
Barrisr Instajller’s Helper, Fence Eractdr’'s Helper, Dumpar {wagan,
truck, e&tc.), Jetting Lagor Joint Filling Labar, Misc. Unskiilea
Lapor, Powdar Monkey (helper)}, Sprinkisr Lapbor, Forn Setting Lapacr,
Pavement Rei1nfercing, Handling ana piacing {(e.g. wire mesn, stael
mats, dowel Dars, etc,)}, Mascon’s or Britkliayer‘s Tenaer an
Manholes, Heaagwalls, etc., watsr proofing, seal coating and Slurry

Mix,

LABORERS: LANDSCAPSE (ABORERS: '

CLASS A: Lancscaoce specialist, including atr, gas, clesal, electric
too! and/or aguipment
LASS B: Lamdacape laporer, truck driver, mazeriais naulers, anc
seall power agqutipment

LABORERS: OFEN CUT CONSTRUCTICN
CLASS 1 - Constructicn Laparers

139
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CLASS 2 =~ Mortar and Material Mixer, Concrete Farm, Signal. wWeil
Point, Manhole, Headwaill ang Catch Basin Builger, Guara Rail
Builaar and Fenca Erector

CLASS 3 - Atr, Gasoline ang Electric Teal QOperator, Vibrator
Operator, Oriller Pump, Tar Kettle Operator, Bracars, Roddars.
Reimforcaq Stael cr Mesn (e.g. wire mesh, steel] mats, dowei bars,
atc.), Cement Finisner, Pipe Jacking and 3cring, wWagon Jriii ang
Atr Track Qperatcr ang Concrete Saw GOperazer {unger <0 n. p ).
wingiass ang Tugger.

CLASS 4 - Trench or Excavating Grage.

CLASS & = Ptpe Layer (includtng crock, metal pipe. muiti~-gliate =r

gther conduits).

LABQORERS; TUNNNEL, SHAFT & CAISSON CONSTRUCTION
CLASS 1 = Tunmal, Smaft arg Calsson Laparer, Oump, Shanty. Rog
House Tencer, Testing (on gas).

CLASS 2 -Manhcie, Headwall, Catch Hasin Buiiger, Srickiayer Tencer,.

Mortar Machine, Materia! Mixer, Fence Erector and Guard Raijl
8uilager .

CLASS 3 = Afir Tooi Qperatsar (jackhammer, Dusn nhammer & gringing),
First bottom, Second Zottom, Cage Tanger, Car Pusner, Carrier,
Congrete, Concrete Form, Sconcrete Repair, Camant Inver: Lapcrear,
Ceament Fintsnar, Concreta Shoveler, Conveyor, Ficor, Gasciine anc
Electric Tco!l Operator, Gunnite, Grout Qparator, Pump, Oulsice
Lack Tender, Scaffald, Tep Signal., Swiztch, Track, Tugger,
vibrator, wineh Operator, Pipe Jacking, Boring, wagen QOrtil, Atle
Treck Qperator and Concrete Saw Cperator, (uncer 40 h.p.).

CLASS 4 = Tunna!l, Shaft ang Caisseon Mucker, Bracesr, Lirner Plate,
Long Haul Dinky Orivar ana Well Point.

CLASS § -~ Tunnel, Spnaft ang Caisson Miner, Orill runner, Key 3carz
Oparator, Power XKntfe QOperator, Reinforcec Steel or Mesn (2.g.
wire mesn steel dowel bars, etc.).

CLASS 6 - Dynamita and Powder.

PAINTERS:

Ares 1:
Group t: Brusn ) '
Group 2: Papernanging = ua11 covarings: Orywall #inicners
Group 3: Swing stage, window jack, ang wingow balts
Group 4. Spray decks
Greup 5: Bridges gvar h1ghways cr. ratircads; Steam cleaning,

sanablasting, watarpblast; 3ridge ucrk avear rivers or lakes
Group o: Spray - praeassure rolier
Group 7: Staeple jack ar high work - 40 faet

POWER EQUIPMENT OPERATORS:
AIRPQORT, BRIDGE & HIGHWAY CONSTRUCTION
ZONES 1 & 2:

CLASS 1 = Asphal=z Plant Cperatcsr, Crane Qceractcr, Cragline,
Shovel Operater, Locomottive Operator, Pavear (3 bags or more),
€Elavating Gracer Operatar, Pile Driving Operataor, Roiier
(aspnalt). Blace Gracer QOperatzr, Trenching Machine, [laccer
or whael type), Autc-Gracer, Stip Form Paver, Seif-Procralieg
ar Tractoer Drawn Scraper, Conveyor Loacder Qoerater (aucitg
type), Endicacer Operator, (1 yd. capacity aor over),
Bulldezar, Concrete Pump (3" ang over), Swing Boam Truck {up
to 12 ton capacity), Hoisting Engineer, Tractor QOparator,
Finisning. Machine, Asphalt Mechanic, Pump Operator (&°

s¥40
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@ischarge or over, gas, diesel powered or generator of 3C0
ampg or over), Shouldgar or Grave! Distribyting, Macnhine
Operator (self-propelled), Backhoe (with over 3/8 yarag
bucket!, Side Boom Traczeor {itype 0-4 equivaient or larger},
Tube Finishrer (s1ip form paving}, Gracall (ana s:mflar type
machimes), aspnalt Paver (self-propelled), Aspnalt Planer
(seif-~gropetied), Batch Plant (Concrete-central mix, ransit
mix, sArink mtx), Sturry Machine {(aspnalt), Rozo M11T,

CLASS 2 - Swaeeper [(Wayne <tyoe & similar equipment), Screening
Piant Operator, wasning Piant Operator, Crusner, Sacxnte {43110
3/8 yarg ouycket or less). Sice Boom Tracior (smaiier thnan D-&
type or aguivalent), 8atsh Plant (concrete-ary mix).

CLASS 3 - Air Compressor Qperator (320 cfm or mere), Ar
Compressar (2 or more, less tnanm SC0 cfm), wagon Drai)
Operator, Concrete Breaker, Tractor Operator (fFarm type w/
arttachmen<s).

CLASS 4 = Boiler Fireteander, QOtler, Firetenger, HMecnanic’s
Melper, Trencher (service Fiexplane Operatcr, Cieftplane
Cperator, Grader (Self-propelled Fine Grace or Form
{concrete)), Fimishing Macnine (c¢oncre<te), Boom or wWinch Truck
Oparetor, Concrate Pump (under 3°), Mesh Instalier (seif-
propeiled), Endlcager [ undger 1 yarg capacity). Rolier
Jparator (cther than aspnalt), Curing Squipment (seif-
propailec), Concrete Saw Operator (40 h.p. or aover), Power 21in
Oparator, Plant Drier {(aspnalt}, Vioratary Compaction
Equipment (8 ft, wide or over), Guard Pest Drtver (power
ariven}, a1l Mulening Equtpment, Stumc Remover, Farm Type
Tractor QOperator.

POWER ECUIPMENT OPERATORS: UNDERGROUND CUNSTRUCTION
UNCERGROUND CONSTRUCTION:

ZONES 1 & 2:
Class I: Backfiller Tamper, Backnoe, Batch Plant QOperatcr

{camcrete), Ciamshell, Concrete Paver (two qrum or larger),
Conveyor Loacer {(esuclic type), Crarne (crawler, truck type or
pile griving), Dozer (§ ft. Dlace &sng over), Oragiine, .
Elevating Grader, Engloacer (over 1 1/2 cupic yas. capaciIy]).
Gracall (and simtilar type squipmeant), Machaniz, Power Snovel,
Roliar (asphait, Scraper (saif-propelled aor tractor drawn),
Si1ge Baoom Tragtor (type O-4 or sgutvalent ancg larger), 51tg
Farm Paver, S)lope Paver, Trencher {over 8 ft. aigging
capactity), well Drilling Rig

Class II: Boonm Truck (power swing type boom), Crusher, Dozer

{1ess thman 9 #+. blage), Endioacer (1 1/2 cubic yds. capacity
and smaller), Hoist, Punp (one or nore - & in. cischarge or
larger - gas or dissel powered of powered by ganarator of 300
amps or morea inclusive of generator), Sice Boom Tractor
{smallar tnam type D-4 or aeguivalent), Sweeper (Wayna typa and
similar sgquipmenzt), Trac=or {(preu-tired, other than Zacknoe or
frant eng lToader ), Trencher (8 ft. 4digging capacityl)

Ciass III: Atr Coampressors (600 cfm or larger), Afr Comoressers

- L.

{twa or mare =~ less thnan 600 ofm), 2com Trucx {(AonN-swinging.
nan-powared type boom), Concrets Breaker (se!f-prceoeliea or
truck mounteg - ipcludes compressor), Concrete Paver {one chum

1~1/2 vya. or larger), Elevator {other than passenger),

141
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Maintenanca Man, Mechanic Haelper, Pump (two or more - 4 in. up
to 6 tn. discnarge - gas or diesel powareg - axgciuding
submersibie pumps, Pumpcrets Machine (and simtiar equipment),
Wagon 0Orill (multiple)}, Welding Macnine aor’ Generator (two or
more 300 amp. or largaer/gas or diesel powerea)

ass Iv: Botler, Concrets Saw (40 n.p. ar aver), Curing

Macnine (self-propeliled), Farm Tracicr (witn atzacnment),
Finishning Macnine (concrete), Firetancer, Hygrautic 2:ip
Pusning Machimne, Mulching Zquipment, Oiler, Pumps (twe or more

up To 4 1n.giscnarge 1f used three hours or more a zZay - Jas
or diesel pcwered excluding sucmersible pumpgs), Rciier (ciner
than asphalt), Stump Remover, Trancher (service), Viorating

Compaction Equipment (self-prcpelied, & ft. wide or over)

POWER EQUIPMENT CPERATORS:
STEZL ERECTION

ZONE 1: :
Group 1: Crane operator when operating combination of 2ocm ang
j1b 220° ar ionger

Group 2: Crane cperator when operating combination af tcom anc

Jib 2320’ or longer on a Crane that reguires arn Qiler

Group J: Crane operatar when operating comoination of Socom anc

Jip 14Q* or longer

Group 4: Crane gperator when operating combination of =2oam and

jib 140’ or jonger on a {rane that raquires an GCiler

Group 3: Tower Crane and derrick operator (where gcperator’s work

station is SC #%. or more above first sub-lavel)

Group 9 Tower Crane angd derrick -operator (wners gperator’s work

gstation“is 5Q ft. or more acove the ftrs; supl-laval)
on a crane that requires an Qiler

Group 7: GCrane gperator wnen operating compination of tcom and

Jib 120’ or longar

Group 8: Crane oparator wihnen sperating compination of bocm and

J1bp 120’ or longer con a Crane that reguires an Qiler

Group 9: Crane cpaerator and jeb machanic

Group 1C: Crane ocperator on a crane that requtres an Ciler
Groug t1: Heisting operator .- -

Group 12: Ccmpreassor and/or welcer cperator

Group 13: Q1ler or firetencer

ZONE 2:

CLASS A - Crane Cperator with nain Boom & Jid 220’ er lcnger

CLASS B - Crane Cperator with main Boon & Jib 140’ cor langer,
Towar Cranas, Gantry Cranaes, Whirley Derrick.

CLASS C - Ragutlar Equipment Operatsr, Crane, JozZer, Loacer,
Hoist, Stracdle Wagon, Job Mechanic.

CLASS O - Atr Tugger (single <rum), Matertal Hoist, Pump (&°' ar
over) . -

CLASS E - Air Compressor, Welcer, Ganerazors, Conveycers.

CLASS F=- O1ler and Firetencer,

SIGN INSTALLERS:

Zone

1

& 2:

CLASS A - Performs all nacessary )abor
uses all tools required to construct &
sat concreta forms ragquired in the

514 142 .
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installation of highway & street signs
CLASS B -~ Performs all misce)laneous
lapor, uses all hang ang power tools,
& operates ail ¢ther equipment, moDile
or octherwise, reqguireg for tha
instaijiiation of nighway & street signs

TRUCK DRIVERS: HIGHWAY, AIRPORT. & BRIDGE CONSTRUCTION
AIRPQORT, BRIDGE & HIGHWAY CONSTRUCTION:

o Y

2cnes 1 & 2:
CLASS 1 - Trueck Drivers {(1ess thnan 8 cyg zapacisy).
CLASS 2 - Truck Drivers (8 cya Capacity or over).

CLASS 3 - Drivers (Euclid tvpe squipment).

TRUCK DRIVERS:
UNDERGROUND CONSTRUCTION:

Zones 1 & 2:
CLASS 1 ~ Truck Drivers on all <rucks (EXCEPT gump trucks of

8 cubic vards capacity or over, pole traiiers, semis, 10w
Doys, euclid, double bottom or fue! trucks.)
LASS 2 ~ Trucx Drivers of Dump Trucks of 8 cupic yaras
capacity or over, Pole Trailers, Semis & Fual Trucks.
CLASS 3 = Truck Orivers on Low Boys, Eucliag & Doupie Bottons
Zone 4
CLASS 1 = Truck Drivers (Straight & gQump %rucks less tnan @
cupic yaras capacity.)
CLASS 2 - Dump Trucks (8 cunic vards capacity & over),
Tancem Axle & Semis.

Zone S:
CLASS ' - Truck Drtvars on a1l trucks (EXCEPT dumg trucks of

8 cubic¢c yaras capacity or over, pole trailers & couble
bottoms. )

CLASS 2 - Truck Drivers on Dump Trucks of 8 cuptic yards
capacity or over & Pole Traflers.

CLASS 3 - Low Boys & Doudnle Bottoms.

CLASS 4 - Structural Steel Driver.

Zone 7:

CLASS 1 = Truck Drivers.

LASS 2 = Yard

CLASS 3 - Truck Drivers on trucks B8 cubi¢c yarcs cagacity or
over, Mechanics.
CLASS 4 - Semi{ Driver,
Zone B

CLASS 1 - Straight or Dump Drivars,
CLASS 2 ~ Sen! &/or Doucla Bottoms.

2onae S9:
CLASS t = Truck Drivers (less than 8 cubfc yaras capacity).
CLASS 2 = Truck Drivers (38 cubic yardas capacity & ovar.)
CLASS 3 -~ Drivers (Efuclid type aquipment.)

Zone 10:
CLASS 1 - Truck Drtvers & Genera! Warmsnouss Comoinaticn.
CLASS 2 = Tandem Trucks & Trucks capacity 8 cubic¢ yards ar
JIvear
CLASS 3 - Semis, Double Bozttors, Low 3oys, Piitman Ooerators

ana/or related squipment.
CLASS 4 - Euclia type, Bottonm & &ng Dump Drivers.

1143
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of the classifications listea may be added aftar awarg only as

providag in the labor srandards contract clauses (28 CFR,
S.5(a¥{1)(11)).
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State:

County(iaes):

Construction
Type:

Constructicon
Cascription:

Moditication
No.
1
2

1
‘°' &
%
GENERAL WAGE CECISION NQ. MISQ-%
aneral wWage Decision No, MIgs-5

MICHIGAN

BAY, GENESEE, MURON, LAPEER, SAGINAW, S57. CLAIR,
SANILAC ana TUSCOLA :

BUILDING AND MEAVY

Building Construction (does not fnclude single family
homes and aparthents up to and including 4 storias}),
(excluding Hurcn and Santlac Countias), and Heavy
construction (does not include Bridge, Airport, Sewer,
vater lincs, or TV/Grout projects)

Record:
Publicattion Date Page No.(s)
Feb. 23, 1880 481
Apr. 20, 1880 48C~-48!
478
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Vel. It

s" :U.8. Department of Labof

ASBESTDS VWORKERS:

Area ¢

Aroa 3
BOILERMAKERS
BRICKLAYERS:

Aroa 1.

Aras 2

Aroa 3
=CARPENTERS:

*Area 1:

MI90-5

Carpenters & P{ledrivers

M{lilwrights

vork on single family hones and apart-
nents up to and fncluding 3 stories.

*Aren 2:

Carpenters & Pilecrivers

*irea 3:

Carpenters

Soft Flgor Layers
"Area 4

Carpenter & Piledrivers
CEMENT MASONS AND PLASTERERS:

Area 1{:
Ceanant Masons
Plastarars
Area 2:
Cament Masons
Plasterers
Area 3:
Canant Masons
Piastarers
Area 4:
Canrent Rasonsa
Plasterars
ELECTRICIANS:
Area 1
Area 2
Area 3
Aren 4:
Electricians
Sound Technician

ELEVATOR CONSTRUCTORS:
Area 1:
Kechanics
Helpers

Helpers (Probationary)

Area 2:
Machanics
Helpers

Heipers (Probati{onary)

GLAZIERS:
Area 1

480 (ApriY 20,

1880)

®

BAS1IC FRINGE
HOURLY BENEFITS
RATES
18.85 £.91¢
18.13 5.50
18.81 6.13
17.99 4.55
17.58 4.85
15,32 3.55
19,23 22%+2.30
17.70 2.51+47%
1€.83 4.49
16.85 3.12
16.85% 3.12
13.00Q 2.95
17.45 3.12
18,72 2.97
14.64 2.28
16.50 4.10
16.78 4.10
14 .67 3.51
16.78 3.92
16. 10 4,45 '
16.35 4.45
17.68 3.05 + 3.5%
20.37 2.20 + 3%
17.74 4.40 + 3%
21.35 4.61 + 3%
14.83 10.0Q pear weaak
+ ¢
19.28 4.25 + a
13.50 4.25 + a
8.64
17.575 3.583 + a
12.30 3.58 + a
8.79
14,80 4.53
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U.S. Department of Labor

Vol. Il

MIS0-5
Group 7 17.88 5.00
Groug 8 18.83 5.00
Group 9 17.63 5.00
Group 10 ’ 18,51 5.0C
Group 11 17.18 5.00
Group 12 . 13.29 5.00
Group 13 12. 18 4,88
Area 2:
Group 1 18.10 §.00
Group 2 17.85 5.00
Group 3 17.35 5,00
Group 4 15.25 5.00
Group S 13.90 5.00
Group 6 12.860 5.00
POWER EQUIPMENT OPERATORS:
UNDERGROUND CONSTRUCTION:
Contracts over $400,000:
Group 1 ' 15.48 4 .35
Group 2 : 185.08 4,35
Group 3 14 .43 4.35
Group 4 13.93 4.35
Contracts $400,000 or less:
Group 1 ' 14.58 4.35%
Group 2 14.18 4.35
T Group 3 13.85 4.3%
Group 4 _ 13.04 4.35

AREA DESCRIPTIONS

ASBESTOS WORKERS:
Area 1: St. Clair County
Area 2: Remainder of Counties

BRICKLAYERS: .
Area 1: Genese®s and Lapeer Counties
Area 2: St. Clair and Sanmiiac Counties
Area 3: Remainder of Counties

CARPENTERS:

Area 1: Sanilac County (except the townships of Evergreen,
Greenleaf, Lamotte and Marlottae)

Area 2: Sanilac County (townships of Evergreen, Greenleaf,
and Marlotte)

Area 3: Remafnder of Counties

Area 4: Genesee and Lapeer Counties

CEMENT MASUNS AND PLASTERERS:

Area 1: Genesee County

Area 2: S$t. Clair and Sanilac Counties
Area 3: Remainder of Counties

Area 4: Lapeer County

ELECTRICIANS:

13%
13%
13%
13%
13%
13%
13%

+ 4+ 4+ 4+ 4+

13%
13%
13%
13%

+ 4+

13%
13%
13%
13%

+ + + 4

Lamotte

Area 1: Bay County, and Tuscola County (townships of Akron and

Wisner)

486
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- Us, Department of Labo, | . (?

MI80-~5

Area 2: Genesee and Lapeer Counties, and Tuscola County (township of
Mil1lington) .

Area 3: Saginaw County and Tuscola County (Twps. of Almer, Arbela,
Columbia, Dayton, Denmark, Elkland, Ellington, Elimwood,
Fairgrove, Fremont, Gilford, Indianfieldgs, Juniata,
Kingston, Koylon, Novesta, Tuscola, Vassar, wWatertown, and
wells)

Area 4: Remainder of. Counties

ELEVATOR CONSTRUCTODRS:
Area 1: St. Clair County
Area 2: Renmainder of Counties

GLAZIERS:

Area 1: Genesee and Lapeer Counties
Area 2: St. Clair and Sanilac Counties
Area 3: Huron and Saginaw Counties

LABORERS:

Area 1: 5t. Clair and Sanilac Counties
Area 2: Genesee and Lapesar Counties
Area 3: Remainder of Counties

ASBESTOS LABORERS:
Area 1: Bay ang Saginaw Counties
Areaa 2: Huron County
Area 2: Genessee and Lapeser (ounties
Area 4: ST. Clair County

" LABODRERS~ Dpen Cut Construction:

Area 1: Genesae ant Lapear Counties
Area 2: St. Clair and Sanmilac Counties
Area 3: Remaindar of Counties

LABORERS~ Tunnel, Shaft and Caisson Construction:
Area 1: Ganesees and Lapesr Counties
Area 2: Remainder of Counties

LANDSCAPE LABORERS:
Area 1: Genesee, Lapeer and St. Clair Counties
Area 2: Renainder of Counties

LATHERS:

Ares 1: Bay, Genesse, Hurcon, Lapeer, Saginaw Counties: $t. Clatr
County (north and west of an imaginary line starting from 1
mile north of Port Huron to a point 1 mile southeast of
Howel1l, ‘Michigan on Route 86, then south to a spot 1/2 nile
wast of Ann Arbor, on Route S4, than south-southwest to the
intersection of Washteraw, Lenawee and Monroe Countjses, then
south on the Lanawee County Line to the Ohio border); ®
Sanflac and Tuscola Counties

Area 2: 5t. Clair County

LINE CONSTRUCTION: :
Area 1: Huron, Lapeer, St. Clair, Sanilac ang Tuscola Counties
Area 2: Remainder of Counties

487
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RESOLUTION 90-40

ADOPTING AND APPROVING THE EXECUTION OF THE GRANT AGREEMENT
BY THE CQUNTY OF ST. CLAIR, MICHIGAN, AND THE UNITED STATES
AMERICA, FEDERAL AVIATION ADMINISTRATION, FOR THE PURPOSE
OF OBTAINING FEDERAL AID FOR THE DEVELOPMENT OF THE
ST. CLAIR COUNTY INTERNATIONAL AIRPORT,

UNDER PROJECT NO. 90-1-3-26-0080-0590

WHEREAS, the County qf St. Clair has received a Grant
Offer from the Federal Aviatioﬁ Administr&tion for the
installation of Security Fencing and Gates at the St. Clair County
Inte;national Airport, and_:

WHEREAS, it is the desire of the County of St. Clair,
Michigan, to enter into said Grant Agreement for the development
of the ép..Clair Cdunty In£erna£i0nal Airport, and that said
Grant Agreement is set forth in attached Exhibit "A".

NCW, THEREFORE, BE IT RESOLVED, that the-Chairperson
of the St. Clair County Becard cof Commissioners of St. Clair
County, ﬂichigan, is hereby authprizeduand:di;ected to execute
said Grant Agreemeﬁt in four (4)‘éépiés on behalf of the County

-t ,
of 8t. Clair, Miqhigan, and the County Clerk is.hergby.authorized

and directed to impress the official seal and to attest said

1

DATED: September 12, 1990 M{W
/T /

Prafted by: .
D;ialg E.yDodge <::LLLadﬁtiL Ciz‘7§j£€4$¢q~)
/ T Jd

Administrator/Controller

Reviewed and Approved by:

(e () 1. e

ROBERT J. N RSON
Corporation cdunsel
301 County Building
Port Hurecn, MI 48060




RESOLUTION NO. 90-11

AIRPORT COMMISSION
OF THE COUNTY OF ST. CLAIR

RESOLUTION ADOPTING AND APPROVING THE EXECUTION OF THE GRANT
AGREEMENT BY THE COUNTY OF ST. CLAIR, MICHIGAN, AND THE

UNITED STATES QF AMERICA, FEDERAL AVIATION ADMINISTRATION, FOR
THE PURPOSE OF OBTAINING FEDERAL AID FOR THE DEVELOPMENT OF
THE ST. CLAIR COUNTY INTERNATIONAL AIRPORT, UNDER PROJECT

NO. 80-1-3-26-0080-05380

WHEREAS, the County of St. Clair has received a Grant Offer from the
Federal Aviation Administration for the installation of Security Fencing and
Gates at the St. Clair County International Airport; and

NOW, THEREFORE, BE IT RESOLVED, That the Airport Commission hereby
recommends acceptance by the St. Clair County Board of Commissioners; and

BE IT FURTHER RESOLVED, That the Grant Offer be forwarded to the St.
Clair County Board of Commissioners for their acceptance and execution.

AYES: Commissioner McCormick
Commissioner Foley

ABSENT: Commissioner Street

NAYS: 0O

%k %k kx k k x * % % %

I hereby certify that the foregoing is a true and corregt copy of a portion of
the minutes of a regular meeting of the Airport Commission of the Cognty of St.
Clair held on Tuesday, September 4, 1990 at 9:04 a.m. in the St. Clair County
Road Commission's Central Service Center, 21 Airport Drive, Port Huron,

Michigan.
(Dt Colibomann

6§anet C. Kitamurjﬁ Secretary
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DEPARTHMENT OF TRANSPORTATION

FEDERAL AVIATION ADMINISTRATION

GRANT AGREEMERNT
Part 1 - Dffer

Date of Offer: AUG ].6 1990
St. Clair County International Airport
Project No.: 90-1-3-26-0080-0590

Contract HNo.: AIP-FA99-GL-1554

TO: County of St. Clair, Michigan
{(herein called the "Sponsor")

FROM: The United States of America {(acting through the Federal Aviation
Administration, herein called the "FAA™)

WHEREAS, the Sponsor has submitted to the FAA a Project Application dated
October 25, 1989, and revised August 9, 1990, for a grant of Federal funds
for a project at or associated with the St. Clair County International
Airport which Project Application, as approved by the FAA, 1s hereby
incorporated herein and made a part hereocf; and

WHEREAS, the FAA has approved a project for the Airport or‘Planning Area
{herein called the "Project”) consisting of the following:

*Install Safety/Security Fencing (34,000+/- L.F.)".

all as more particularly described in the Project Application.

FAA Form 5100-37 (1@/89) ' Page 1
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NOW THEREFORE, pursuant 'te and for the purpose of carrying out the provi-
gions of the Airport and Airway Improvement Act of 1982, as amended by the
Airport and Airway Safety and Capacity Expaneion Act of 1987, herein called
the "Act®, and/or the Aviation Safety and Noise Abatement Act of 1979, and
in consideration of (a) the Sponsor’s adoption and ratification of the
representations and assurances contained in said Project Application and
its acceptance of this Dffer as hereinafter provided, and (b) the benefits
to accrue to the United States and the public from the accomplishment of
the Project and compliance with the assurances and conditions as herein
provided, THE FEDERAL AVIATION ADMINISTRATION, FOR AND ON BEHALF OF THE
UNITED STATES, HEREBY OFFERS AND AGREES to pay, as the United States share
of the allowable costs incurred in accomplishing the Project, 9@ percentum
thereof.

This Offer is made on and subject to the following terms and conditions:

Conditions
L. The maximum obligation of the United States payable under this Offer
shall be 5479, 400.00. For the purposes of any future grant amendments
vhich may increase the foregoing maximum obligation of the United
States under the provisions of Section 312(b} of the Act, the
folloving amounts are being specified for this purpose:

S -0~ for planning
$479,409.00 for airport development or noise program implementation

2. The allowable costs of the project shall not include any costs
determined by the FAA to be ineligible for consideration as to
allovability under the Act.

3. Payment of the United States’ share of the allovable project costs
will be made pursuant to and in accordance vith the provisions of such
requlations and procedures as the Secretary shall prescribe. Final
determination of the United States’ share will be based upon the final
audit of the total amount of allowable project costs and settlement
vill be made for any upvard or downvard adjustments to the Federal
share of costs.

4. The Sponsor shall carry out and complete the Project wvithout undue
delays and in accordance with the terms hereof, and such regulations
and procedures as the Secretary shall prescribe, and agrees to comply
wvith the assurances which vere made part of the project application.

5. The FAA reserves the right to amend or withdraw this ocffer at any time
prior to its acceptance by the Sponsor.

FAA Form 51@0-37 (106/89) Page 2
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This offer shall expire and the United States shall not be obligated
to pay any part of the costs of the project unless this offer has been
accepted by the Sponsor on or before September 26, 199@ or such
subsequent date as may be prescribed in writing by the FAA.

The Sponsor shall take all steps, including litigation if necessary,
to recover Federal funds spent fraudulently, vastefully, or in
violation of Federal antitrust statutes, or misused in any other
manner in any project upon vhich Federal funds have been expended.

For the purposes of this grant agreement, the term "Federal funds"
means funds however used or dispersed by the Sponsor that were
originally paid pursuant to this or any other Federal grant

agreewent. It shall obtain the approval of the Secretary as to any
determination of the amount of the Federal share of such funds. It
shall return the recovered Federal sghare, inciuding funds recovered by
settlement, order, or judgment, to the Secretary. It shall furnish to
the Secretary, upon request, all documents and records pertaining to
the.determination of the amount of the Federal share or to any
gettlement, litigation, negotiation, or other efforts taken to recover
guch funds. All settlements or other final positions of the Sponsor,
in court or othervise, invélving the recovery of such Federal share
ghall be approved in advance by the Secretary.

The United States shall not be responsible or liable for damage to
propertiy or injury to persons which may arise from, or be incident tc,
compliance with this grant agreement.

It is hereby understood and agreed by and between the parties hereto
that the Federal Aviation Administration in tendering this Offer on
behalf of the United States of America recognizes the existence of an
agency relationship between the County of St. Clair, Michigan, as
principal, and the Michigan Aeronautics Commission, successor to the
Michigan Department of Aeronautics, as agent, created by the Agency
Agreement on Airports entered into on January 3, 1949. The Sponsor
agrees that it vwill not amend, modify, or terminate said Agency
Agreement without prior approval, in writing, by the FAA.

It is hereby understood and agreed that:

a. This grant offer is made and accepted based upon the
certifications made by the Sponsor, dated October 25, 1989.

b. The acceptance of a certification shall be rescinded vhen it is
determined that either (1) the Sponsor has not, in fact, complied
with the requirement or requirements as stated in the
certification or, (2) in the case of prospective compliance, it
appears that the Sponsor will be unable or unvilling to comply
vith the requirement or requirements to vhich the certification
relates. 1f either such determination is made after the grant
agreement has been executed, the grant may be suspended in
accordance with the provisions of Part 152 of the Federal Aviation
Regulations.

FAA Form 5100-37 (10/89) Page 3



1l. The Sponsor hereby covenants and agrees that it will not cause or
permit any structure or object of natural growth to extend above the
light planes within the land area (presently or hereafter ovned or
controlled by the Sporsor) comprising the site of any Approach Light
System serving the aforesaid airport. The site is an area extending
2,600 feet outward from the approach threshold of the runway served
and 40% feet in width located symmetrically about the extended runvay
centerline. The dimensions and slopes of the light planes shall be
consistent with AC 150/530@-13 as applied to actual light elevations.

12. The 5Sponsor agrees to take the following actions to maintain and/or
acquire a property interest, satisfactory to the FAA, in the Runway
Protection Zones:

= R 2T E =Sy S LT L e s et S I Pl L. G-

The Sponser agrees to prevent the erection or creation of any
structure or place of public assembly in the Runway Protection
Zone, ac depicted on the Exhibit "A" Property Map, except for
navaids that are fixed by their functional purpeses or any other
structure approved by the FAA. Any existing structures or uses
vithin the Runway Protection Zone will be cleared or discontinued
unless approved by the FAA.

b. Existing Easement Interest in_the Runwvay Protection Zone.
The Sponsor agrees to take any and all steps necessary to ensure
that the owner of the land within the designated Runway Protection
Zone will not buiid any structure in the Runway Protection Zone
that is a hazard to air navigation or vhich might create glare or
miseleading lights or lead to the construction of residences, fuel
handling and storage facilities, smoke generating activities, or
places of public assembly, such as churches, schools, office
buildings, shopping centers, and stadiums.

13. Approval of the project included in this agreement is conditioned on
the Sponsor’'s compliance with applicable air and water quality
gtandards in accomplishing project construction and in operating the
airport. Failure to comply with this requirement may result in
suspension, cancellation, or termination of Federal assistance under
this agreement.

14, It is understood and agreed by and betveen the parties hereto that the

Sponsor’s Certification regarding lobbying activities, dated March 23,
199¢, is incorporated and made a part of this Grant Agreement.

FAA Form 35108-37 (i@/8%9) Page 4



The Sponsor’s acceptance of this Offer and ratification and adoption of the
Project Application incorporated herein shall be evidenced by execution of
this instrument by the Spansor, as hereinafter provided, and this Offer and
Acceptance shall comprise a Grant Agreement, as provided by the Act, con-
stituting the contractual obligations and rights of the United States and
the Sponsor with respect to the accomplishment of the Project and compli-
ance vith the assurances and conditions as provided herein. Such Grant
Agreement shall become effective upon the Sponsor’s acceptance of this
Dffer.

UNITED STATES OF AMERICA

FEDERAL AVIATION ADMINISTRATION
(Name) ié P;é% A.Z SERINI

(Title) Hanager, DET_ADO

The Sponsor does hereby ratify and adopt all assurances, statements,
representations, warranties, covenants, and agreements contained in the
Project Application and incorporated materials referred to in the foregoing
Offer and does hereby accept this Cffer and by such acceptance agrees to
comply with all of the terms and conditions in this Dffer and in the
Project Application. -

Executed this ___________ day of ___ , 1990,
__County of St. Clair, Michigam _______
(Name of Sponsor)
BY
. {Sponsor’s Designated Official
(SEAL) Representative)
Title __
Attest:
Title

FAA Form 5100-37 (12/89) ) Page 5



CERTIFICATE OF SPONSOR'S_ATTORKEY

e A - ——— e e S S L L DD

I, , acting as Attorney for the Sponsor do

hereby certify: *
That in my opinion the Sponsor is empovered to enter into the foregoing
Grant Agreement under the lavs of the State of Michigan. Further, I have
examined the foregoing Grant Agreement and the actions taken by said Spon-
sor and Sponsor’s ocfficial representative has been duly authorized and that
the execution thereof is in all respects due and proper and in accordance
viith the lawe of the said 5State and the act. In addition, for grantis
inveolving projects to be carried out on property not owned by the Sponsar,
there are no legal impediments that will prevent full performance by the
Spongor. Further, it is my opinion that the seid Grant Agreement
constitutes a legal and binding obligstion of the Sponsor in accordance
vith the terms thereof.

Dated at : this day of

—— i e e i Y e B e = —— P

—— e ek A L o P T e e e e e T e B R e

{Signature of Sponsor’s Attorney)

FAA Form S1€0-37 (18/89) Page 6



ASSURANCES
Alrpornt Sponsors

A. General.

1.

3

These assurances shall be complied with in the performance of grant agreements for airpont developmant,
airport planning, and noise compatibility program grants to airport sponsors.

These assurances are required to be submitted as par cf the project application by sponsors requesting
funds under the provisions of the Airport and Airway Improvement Act of 1982, as amended by the Airport
and Aitway Salety and Capacity Expansion Act of 1987, or the Aviation Safety and Noise Abatement Act
of 197%. As used herein, the term public agency sponsor means a public agency with control of a
public-use airport; the term private sponsor means a private owner of a public-use airpornt; and the term
sponsar includes public agency sponsors and private sponsors.

Upon acceplance of the grant offer by the sponsor, these assurances are incorporated in and become
part of the grant agreement. )

B. Daratien and Applicability, ~ = -

1.

Alrport Development or Noise Compatibllity Program Projects Undertaken by a Public Agency
Sponsor. The tarms, conditions and assurances of the grant agreement shall remain in full force and
effect throughout the useful lite of the facilities developed or equipment acquired for an airport
development or noise compatibility program project, or throughout the usetul life of the project items
installed within a facility under a noise compatibility program project, but in any event not 10 exceed
twenty (20) years trom the date of acceptance of a grant ofler of Federal funds for the project. However,
there shall be no limit on the duration of the assurance against exdusive rights or the terms, conditions,
and assurances with respect to real property acquired with Federa! funds. Furthermore, the duration of
the Civil Rights assurance shall be as specified in the assurance.

Airpert Developmen! or Nolse Compallbility Program Projects Undertaken by a Private

Sponsor. The preceding paragraph 1 also applies to a private sponsor except thal the useful life of
project items instalied within a facility or the usehul life of fadilities deveioped or equipment acquired under
an airport development or noise compatibility program project shall be no less than-10 years from the
date of the acceptance of Federal aid for the project.

Alrport Planning Undertaken by a Sponsor. Unless otherwise specified in the grant agreement, only
Assurances 1, 2, 3, 5, 6, 13, 18, 30, 32, 33, 34, and 36 in Section C apply to planning projects. The
terms, conditions, and assurances of the grant agreement shall remain in full force and ettect during the
lite ot the project.

C. Sponsor Certification. The sponsor hereby assures and certifies, with respact to this grant that:

1.

Gennral Federal Requirements. It will comply with all applicable Federal laws, regulations, executive
ordars, policies, guidelines and requirements as they relate to the application, acceptance and use of
Federal funds for this project indluding but not limited to the following:

Fedoral Legiatation )

Federal Aviation Act of 1958 — 49 U.S.C. 1301, el seq.

Davis~Bacon Act — 40 U.S.C. 276(a), ot seq.!

Federal Fair Labor Standards Act — 28 U.S.C. 201, et seq.

Hatch Act — § U.S.C. 1501, ot seq, ?

Unitorm Relocation Assistance and Real Property Acquisition Policies Act of 1970 — 42 U.S.C.
4601, et seq. 12

National Historic Preservation Act of 1966 — Section 106 — 16 U.S.C. 470(f).!
Archeclogical and Historic Preservation Act of 1974 — 16 U.S.C. 468 through 4609¢. !
Flood Disaster Protecton Act of 1973 - Section 102(a) — 42 U.S.C.4012a.!
Rehabilitation Act of 1973 — 28 U.S.C. 794.

Civil Rights Act of 1964 — Title VI — 42 U.S.C. 2000d through d—4.

Aviation Safety and Noise Abatement Act of 1879, 45 L.§.C. 2101, el seq.

Age Discrimination Act of 1975 — 42 U.S.C. 6101, et seq.

Architectural Barriers Act of 1968 — 42 U.S.C. 4151, et seq.! .

Airport and Airway Improvement Act af 1982, as amended 49 U.5.C. 2201, et seq.
Powerptant and Industrial Fuel Use Act of 1978 — Section 403 - 2 U.5.C. B373.!

vPoeoe

—

o33 - x—.~.7®

Airport Assurances(10-89) Page 1ol9 ’ PP-A-1
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Contract Work Hours and Safety Standards Act - 40 U.S.C. 327, et seq.?
Copeland Antikickback Act - 18 US.C. 874.! ‘
National Environmental Policy Act of 1969 — 42 U.S.C. 4321, et seq. !
Endangered Species Act - 16 U.5.C. 688(a), et seq. !

Single Audit Act of 1984 — 31 U.S.C. 7501, et seq.?

Drug—Free Workplace Act of 1988 — 41 U.S.C. 702 through 708,

Executive Crders

Executive Crder 12372 — Intergovemnmental Review of Federal Programs
Executive Order 11246 — Equal Empleyment Opportunity !

Federal Regulations

S

k.

46 CFR Part 18 - Unitorm Administrative Requirements for Grants and Cooperative
Agreements to State and Local Govemments. 3

49 CFR Part 21 — Nondiscrimination in Federally-Assisted Programs of the Department of
Transportation ~ Effectuation of Title VI of the Civil Rights Act of 1964,

. 45 CFR Part 23 — Participation by Minority Business Enterprise in Department of Transportation

Programs.

49 CFR Part 24 ~ Uniform Relocation Assistance and Real Property Acquisition Regulation for
Federal and Federally Assisted Programs. 1?

48 CFR Pant 27 — Non—-Discrimination on the Basis of Handicap in Programs and Activities
Receiving or Benefiting from Federal Financial Assistance. !

49 CFR Part 29 — Debaments, Suspensions, and Voluntary Exclusions. \
49 CFA Part 30 - Denial of Public Works Contracts to Suppliers of Goods and Services of
Countries That Deny Procurement Market Access to U.S. Contractors.

29 CFR Pan 1 - Procedures for Predstermination of Wage Rates. !

29 CFR Pan 3 - Contractors or Subcontractors on Public Buildings or Public Works Financed in
Whole or Part by Loans or Grants from U.S.!

29 CFR Part 5 - Labor Standards Provisions Applicable to Contracts Covering Federally
Financed and Assisted Construction. !

41 CFR Part 60 — Office of Federal Contract Compliance Programs, Equal Employment
Opportunity, Department of Labor {Federal and Federally—assisted Contracting Requirements). !
14 CFR Pan 150 — Airport Noise Compatibility Planning.

Otfice of Management and Budget Circulars

a.
b.

A-87 - Cost Principles Applicable to Grants and Contracts with State and Local Governments.
A-128 — Audits of State and Local Governments. ?

1 These laws do not apply to airport planning sponsars.

! These laws do not apply to private sponsors.

$49 CFR Part 18 and OMB Circular A-87 contain requirernents for State and local governments
receiving Federal assistance. Any requirement levied upon State and local governments by this
regulation and circular shall also be applicable 1o private sponsors receiving Federal assistance
under the Airport and Airway Improvement Act of 1982, as amended.

Spedific assurances raquired to be included in grant agreements by any of the above laws, regulations or
circulars are incorporated by reference in the grant agreement.

2. Responsibility and Authority of the Sponsor.

a,

Publle Agency Sponsor: It has legal authority to apply for the grant, and to finance and carry
out the proposed project; that a resolution, motion or similar action has been duly adopted or
passed as an official act of the applicant's governing body authorizing the filing of the
application, including all understandings and assurances contained therein, and directing and
authorizing the persen identified as the official representative of the applicant to act in
connection with the application and to provide such additionai information as may be required.

Private Sponsor: It has legal authority to apply for the grant and to finance and carry out the
proposed project and comply with all terms, conditions, and assurances of this grant agreement,
It shall designate an official representative and shall in writing direct and authorize that person
to file this application, including all understandings and assurances contained therein; to actin
connection with the application; and to provide such additional information as may be required.

Alrport Assurances{10-89) Page 20! 9 PP=A=1
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Sponsor Fund Avallabliity. It has sufficient funds available for that portion of the project costs which are
not to be paid by the United States. It has sufficient funds available to assure operation and maintenance
of items funded under the grant agreement which it will own or control,

Good Title,

a. itholds good title, satisfactory to the Secretary, to the landing area of the airport or site thereof,
or will give assurance satisfactory to the Secretary that good title will be acquired.

b.  For noise compatibility program projects to be carried out on the property of the sponsor, it
hotds good titie satisfactory to the Secretary 1o that portion of the property upon which Federal
tunds will be expended or wili give assurance 1o the Secrewary that good title will be obiained.

Preserving Rights and Powers,

a. It will not take or permit any action which would operate to deprive it of any of the rights and
powers nacessary 1o perform any or all of the terms, conditions, and assurances in the grant
agreemant without the written approval of the Secretary, and will act promptly 1o acquire,
extinguish or modify any outstanding rights or claims of right of others which would interfere
with such performance by the sponsor. This shall be done in a manner acceptable to the
Secretary.

b. it will not sell, lease, encumber or otherwise transfer or dispose of any pan of its title or other
interests in the property shown on Exhibit A to this application or, for a noise compatibility
program project, that portion of the property upon which Federal funds have been expended, for
the duration of the terms, conditions, and assurances in the grant agreement without approval
by the Secretary. If the transferee is found by the Secratary to be eligible under the Airport and
Airway Improverent Act of 1982 to assume the obligations of the grant agreement and to have
the power, authority, and financial resources to carmy out all such obligations, the sponsor shall
insert in the contract or document transferring or dispesing of the sponsor's interest, and make
binding upon the transferee, all of the terms, conditions and assurances contained in this grant
agreement.

¢.  For all noise compatibility program projects which are to be camed out by another unit of loca!
government or are on property owned by a unit of local government other than the sponsar, it
will enter into an agreement with that government. Except ss otherwise specified by the
Secretary, that agreement shall obligate that government to the same terms, conditions, and
assurances that would be applicable to it if it applied directly to the FAA for a grant to undertake
the noise compalibility program project. That agreement and changes thereto must be
satisfactory to the Secretary. it will take steps 1o enforce this agreement against the local
govemment if there is substantial non—compliance with the terms of the agreement.

d.  For noise compatibility program projects to be carried out on privately owned property, it wili
enter into an agreement with the owner of that propenty which includes provisions specified by
the Secretary. It will take steps to enforce this agreement against the property owner whenever
there is substantial non—compliance with the terms of the agreement.

a. It the sponsar is a private sponsor, it will take steps satistactory to the Secretary to ensure that
the airport will continue to function as a public-use airport in accordance with these assurancas
for the duration of these assurances.

f. It an arrangement is made for management and operation of the airport by any agency or
person other than the sponsor or an employee of the sponsor, the sponsor will reserve
sufficient rights and authority to insure that the airport will be operated and maintained in
accordance with the Airport ang Airway Improvement Act of 1982, the regulations and the
terms, conditions and assurances in the grant agreement and shall insure that such
arrangement also requires compliance therewith,

Consistency with Local Plans. The project is reasonably consistant with ptans (existng at the tme of
submission of this application) of public agencies that are authorized by the State in which the project is
located to plan for the development of the area surrounding the airport. For noise compatibility orogram
projects, other than land acquisition, to be carried out on property not owned by the airport and over
which property another public agency has land use control or autherity, the sponsor shall obtain from
each such agency a written declaration that such agency supports that project and the project is
reasonably consistent with the agency's plans regarding the property.

Conslderation of Local Interest. it has given fair consideration to the interest of communities in or near
which the project may be located,
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8. Consultation with Users. In making a decision to undertake any airport davelopment project under the
Airpont and Alrway Improvement Act of 1982, it has undertaken reasonable consuttauons with affectad
parties using the airport at which project is proposed.

9. Publlc Hearings. In projects mvolvmg the location of an airport, an airport runway, or a major runway
extension, it has afforded the oppontunity tor public hearings for the purpose of considering the economic,
social, and environmental effects of the airport or runway location and its cansistency with goals and
objectives of such planning as has been carmied out by the community. 1t shall, when requested by the
Secretary, submit a cooy of the transcriot of such hearings to the Sexmatary.

10.  Alt and Water Quallty Standerds. In projects involving airport location, a major runway extension, or
runway location it will provide for the Governor of the state in which the project is lecated to certify in
writing to the Secretary that the project will be located, designed, constructed, and oparated so as to
comply with applicable air and water quality standards. In any case where such standards have not been
approved and where applicable air and water quality standards have been promulgated by the
Administrator of the Envirenmental Protection Agency, certification shall be obtained from such
Administrator. Notice of certification or refusal to certify shall be provided within sixty days after the project
apphicition has been received by the Secretary.

11.—-Local-Approval.-In projects involving the construction or extgnsion of any runway at any general aviation
airpoft located astride a line separating two counties within a single state, it has received approval for the
projec! from the governing body of alf villages incorporated under the laws of that state which are located
entirety within five miles of the nearest boundary of the airport.

12 Terminal Development Prerequisites. For projects which include terminal development at a public
airponi, it has, on the date of submittal of the project grant application, all the safety equipment required
for certification of such airport under section 612 of the Federal Aviation Act of 1958 and all the security
squipment required by rule or regulation, and has provided for access to the passangar enplaning and
deplaning area of such airport to passengers enplaning or deplaning from aircraft other than air carrier
dircraft.

13. Accounting System, Audlt, end Recordkeeping Requirements.

a. It shall keep all project accounts and records which fully disclose the amount and dispositon by
the recipient of the proceeds of the grant, the total cost of the project in connection with which
the grant is given or used, and the amount and nature of that portion of the cost of the project
supplied by other sources, and such other financial records pertinent to the project. The
accounts and records shall be kep! in accordance with an accounting system that will facilitate
an eftective audit in accordance with the Single Audit Act of 1984,

b. It shall make available to the Secretary and the Comptroller General of the United States, or
any of their duly authorized representatives, for the purpose of audit and examination, any
books, documents, papers, and reconds of the recipient that are pertinent to the grant. The
Secretary may require that an appropriate audit be conducted by a recipie™. In any case in
which an independent audit is made of the accounts of a sponsor relating to the disposition of
the proceeds of a grant or relating to the project in connection with which the grant was given
or used, it shall file a cortified copy of such audit with the Comptroller General of the United
States not later than & months following the ciose of the fiscal year for which the audit was
mada.

14. Minlmum Wage Rates. It shall include in all contracts in excess of $2, 000 for work on any projects

to be predetermined by the Secretary of Labor in acoordanoe with the Dav:s—Baoon Act, as amended (40
U.S.C. 276a—276a-5), which contractors shall pay to skilled and unskilled labor, and such minimum
rates shall be stated in the invitation for bids and shall be ingiuded in proposals or bids for the work.

15. Veteran's Preference. it shall indude, in all contracts for work on any projects funded under the grant
agreement which involve labor, such provisions as are necessary to insure that, in the employment of
labor (except in executive, administrative, and supervisory positions), preference shall be given to
veterans of the Vietnam era and disabled veterans as defined in Section 515(¢}(1) and (2) of the Airport
and Airway Improvement Act of 1982. However, this preference shall apply only where the individuals are
available and qualified to perform the work to which the employment relates.
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16. Conformity to Plans and Speciicationa, |t will executs the project subject to plans, spedifications, and
scheduies approved by the Secretary. Such plans, specifications, and schedules shall be submitted to the
Secretary prior to commencement of site preparation, construction, or other performance under this grant
agreernent, and, upon approval by the Secretary, shall be incorporated into this grant agreement. Any
modifications to the approved plans, specifications, and schedules shall also be subject to approval by the
Secretary and incorporation into the grant agreement.

17.  Construcllon inspection and Approval. It will provide and maintain competent technical supervision at
the construction site throughout the proisct ts assure that the wark confams with the slane,
specifizatons, and schedules approved by the Secratary for the project. it snall subject the construction
work cn any project contained in an approved project application 1o inspection and approval by the
Secretary and such work shall be in accordance with regulations and procedures prescribed by the
Secretary. Such regulations and procedures shall require such cost and progress reporting by the sponsor
or sponsors of such project as the Secretary shall deam nacessary.

18. Planning Projects. In carrying out planning projects:
a. it will executs the project in accordance with the approved program narrative contained in the
project application or with modifications simitarly approved.

b. It wil tumish the Secretary with such periodic reports as required pentaining to the planning
project and planning work activities.

€. Wtwill include in all published material prepared in connection with the planning project a notice
that the material was prepared under a grant provided by the United States.

d. It wil make such material available for examination by the public, and agrees that no maigrial
prepared with funds under this project shall be subject 1o copyright in the United States or any
other country.

e. It will give the Secretary unrestricted authority to publish, disclose, distribute, and otherwise use
any of the material prepared in connection with this grant.

f. It will grant the Secretary the right to disapprove the Sponser's employment of spedific
consultants and their subcontractors to do all or any part of this project as well as the right to
disapprove the proposed scope and cost of professional services.

g. It will grant the Secretary the right to disapprove the use of the sponsor's employees to do all or
any part of the project.

h. It understands and agrees that the Secratary's approval of this projact grant or the Secretary's
approval of any planning material developed as part of this grant does not constitute or imply
any assurance or commitment on the part of the Secretary to approve any pending or future
application for 2 Federat airport grant.

19. Operation and Malntenance.

a. It will suitably operate and maintain the airport and all facilities therson of connectad therewith,
with dus regard to climatic and fiood conditions. Any proposal to temporarily close the airport for
nonaeronautical purposes must first be approved by the Secretary. The airport and all facilities
which are necessary to serve the asronautical users of the airport, other than faciliies ewned or
controlled by the United States, shall be operated at 2ll tmes in a safe and serviceabie
condition and in accordance with the minimum standards as may be required or prescribed by
applicablo Federal, state and local agencies for maintenance and operation. it will not cause or
permit any activity or action thereon which would interfare with its use for airport purposes.

in furtherance of this assurance, the sponsor will have in atfect at all times arrangements for—
{1) Operating the airport's aeronautical facilities whenever required;
{2) Promptly marking and lighting hazards resulting from airpor! conditions, including
temporary conditions; and
{3} Promptly notifying airmen of any condition attecting aeronautical use af the airport.

Nothing contained herein shall be construed to require that the airport be operated for
apronautical use during temporary periods when snow, Hiood or other climatic conditions
interterg with such cperation and maintenance. Further, nothing herein shall be construed as
requiring the maintenance, repair, restoration, or replacement of any structure or facility which is
substantially damaged or destroyed due 1o an act of God or other condition or circurnstance
beyond the control of the sponsor.
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20.

21,

22,

b.

it will suitable operate and maintain noise compatibility program iterns that it owns or controls
upon which Federal funds have been expended.

Hazard Removal and Mitigation. It will take appropriate action to assure thal such terminal airspace as
is required to protect instrument and visual operations to the airport (including established minimum flight
altitudes) will be adequately cleared and protected by removing, lowsring, relocating, marking, or lighting
or otherwise mitigating existing airport hazards and by preventing the establishment or creation of future

airport hazards.

Compatible Land Use. It will take appropriate action, including the adoption of zoning laws, to the extent
reasonable, to restist the use of land adjacent 1o or in the immediate vicinity of the airpon 1o astivities
and purposes compatible with normal airpent operations, incuding landing and takeoff of aircraft. In
addition, it the project is for noise compatibility program implementation, it will not cause or permit any
change in land use, within its jurisdiction, that will reduce the compatibility, with respect to the airport, of
the noise compatibility program measures upon which Federal funds have been expended.

Econcmic Nondiscrimination.

a.

1t will make its airport available as an airport for public use on fair and reasonable terms and
without unjust discrimination, to all types, kinds, and dlasses of agronautical uses.

T —"" b/ In any agreement, contract, lease or other arrangement under which a right or privilege at the

airport is granted to any person, firm, or corporation to conduc! or engage in any aeronautical
activity for furnishing services to the public at the airport, the sponsor will insert and enforce
provisions requiring the contractor to —

{1} turnish said services on a fair, equal, and not unjustly discriminatory basis to all users
thereof, and

(2) charge fair, reasonable, and not unjustly discriminatory prices for each unit or service,
provided, that the contractor may be allowed to makg reascnable and nondiscriminatory
discounts, rabates, or other similar types of price reductions to volums purchasers.

Each fixed-based operator at any airport owned by the sponser shall be subject 10 the same
rates, fees, rentals, and other charges as are uniformly applicable to all other fixed-based
operators making the same or similar uses of such airport and utilizing the same or similar
facilities. C

Each air carrier using such airport shall have the right to service itse!f or to use any fixed-based
operator that is authorized or permitted by the airport to sarve any air carrier at such airport.

Each air carner using such airport (whether as a tenant, nontenant, or subtenant of another air
carrier tenant) shall be subject to such nondiscriminatory and substantialty comparable rules,
regulations, conditions, rates, fees, rentals, and other charges with respect to facilities directly
and substantally related to providing air transportation as are applicable to all such air cariers
which make similar use of such airport and which utilize similar facilities, subject to reasonable
classifications such as tenants or nontenants and signatory camiers and nonsignatory carriers.
Classification or status as tenant or signatory shall not be unreasonably withheld by any airport
provided an air carrier assumes obligations substantially similar to those already imposed on air
camers in such classifications or status,

1t wili not exercise or grant any right or privilege which operates 1o prevent any person, firm, or
corporation oparating aircraft on the airpert from performing any services on its own aircraft with
its own employees {including, but not fimited to maintanance, repair, and fueling) that it may
choose to perform.

in the event the sponsor itself exercises any of the nghts and privileges referred to in this
assurance, the services involved will be provided on the same conditions as would apply to the
fumishing of such services by contractors or concessionaires of the sponsor under these
provisions.

The sponser may establish such fair, equal, and not unjustly discriminatory conditions 1o be met
by all users of the airport as may be necessary for the sale and sfficient operation of the

airport,
The sponsor may prohibit or limit any given type, kind, or class of aercnautical use of the airport

if such action is necessary for the safe operation of the airport or necessary to serve the civil
aviation needs of the public.
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24,

25.

26.

27,

Exclusive Rights, It will permit no exclusive right for the use of the airport by any persons providing, or
intending to provide, aeronautical services to the public. For purposes of this paragraph, the providing of
servicas at an airport by a single fixed-based operator shall not be construed as an exclusive right if both
of the following apply: '
a. Itwould be unreasonably costly, burdenscme, or impractical for more than one fixed-based
oparator to provide such services, and

b. M allowing more than one fixed-based operator to provide such services would require the
reduction of space leased pursuant to an existing agreemant between such single fixed-based
cperatcr and such airport,

it further agrees that it will not, either directly or indirectly, grant or permit any person, firm or corporation
the exclusive right al the airport, o at any other airport now owned or contralled by it, to conduct any
aeronautical activities, including, but not limited to charter flights, pitot training, aircratt rental and
sightseeing, aerial photography, crop dusting, aerial advertising and surveying, air camier operations,
aircraft sales and services, sale of aviation petroleum products whether or not conducted in conjunction
with cther asronautical activity, repair and maintenance of aircraft, sale of aircraft parts, and any other
activities which because of their direct retationship to the operation of aircraft can be regarded as an
aeronautical activity, and that it will terminate any exclusive right to conduct an asronautical activity now
existing at such an airport before the grant of any assistance under the Airport and Airway Improvement
Act of 1982,

Fee end Rental Structure. It will maintain a fee and rental structure consistent with Assurance 22 and
23, for the fadiiities and services being provided the airport users which will make the airport as self—
sustaining as possible under the circumstances existing at the particular airport, taking into account such
tactors as the volume of traffic and economy of collection. No part of the Federal sharg of an airport
development, airport ptarning or noise compatibility project for which a grant is made under the Airport
and Airway Improvement Act of 1982, the Federal Airport Act or the Airport and Airway Development Act
of 1970 shall be included in the rate base in establishing fees, rates, and charges for users of that airport.

Airport Revenue. If the airport is under the control of a public agency, all revenues generated by the
airport and any local taxes on aviation fusl established after December 30, 1987, will be expanded by it
for the capitat or operating costs of the airport; the local airport system; or other local facilites which are
owned or operated by the owner or operator of the airport and directly and substantially related to the
actual air transportation of passengers or property; or for noise mitigation purpeses on or off the airport,
Provided, howaver, thatit covenants or assurances in debt obligations issued before September 3, 1982,
by the owner or operator of the airport, or provisions enacted before September 3, 1982, in governing
statutes controlling the owner or operatar’s financing, provide for the use of the revenues from any of the
airpont owner or cperater's faciliies, including the airport, to support not only the airport but also the
airpart owner or operator's general debt obligations or other facilities, then this limitation on the use of all
reveriues generated by the airport (and, in the case of a public airpon, local taxes on aviation fusl) shall
not apply.

Reports and Inspections. 1t will submit to the Secretary such annual or special financial and operations
reports as the Secretary may reasonably request. For airport development projects, it will also make the
airport and all airport records and documents affecting the airpont, including deeds, leases, operation and
use agresments, regulations and other instruments, available for inspection by any duly authorized agent
of the Secretary upon reasonable request. For noise compatbility program projects, it will also make
records and documents relating to the project and continued compliance with the terms, conditions, and
assurances of the grant agreement including deeds, leases, agreements, regulations, and other
instruments, available for inspection by any duly authorized agent of the Secretary upon reasonable
request.

Use of Government Aircreft. 1t will make available all of the facilities of the airport developed with
Federal financial assistance and all those usable tor landing and takeoff of aircraft to the United States for
use by Government aircraft in common with other aircraft at all times without charge, except, it the use by
Govemment aircraft is substantial, charge may be made for a reasonable shars, proportional to such use,
for the cost of operating and maintaining the facilities used. Untess otherwise determined by the
Secretary, or otherwise agreed to by the sponsor and the using agency, substantial use of an airport by
Govamment aircratt will be considered to exist when operations of such aircratt are in excess of those
which, in the opinion of the Secretary, would unduly interfere with use of the landing areas by other
authorized aircraft, or during any cafendar month that —
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a.  Five (5) or more Government aircraft are regularly based at the airport o on land adjacent
thereto; or .

b, The total number of movements (counting each landing as a movement) of Government aircraft
is 300 or more, or the gross accumulative weight of Govemment aircraft using the airport (the
total movements of Government aircralt multiplied by gross weights of such aircraft) is in excess
of five million pounds.

28. Laend for Federal Facilitles. It will fumish without cost to the Federal Government for use in connection
with any air traffic control or air navigation activities, or weather—reporting and communication activities
related to air traffic control, any areas of land or water, or estale therein, or rights in buildings of the
sponsor as the Secratary considers necessary or desirable for construction, operation, and maintenance
at Federal gxpense of space or facilities for such purpeses. Such areas or any portion thereo! will be
macke available as provided herein within four months after receipt of a written request from the Secretary.

29. Alrport Layout Plan.

a. It will keep up to date at all imes an airport layout plan of the airport showing (1) boundaries of
the airport and all propesed additions thereto, together with the boundaries of all otisite areas
owned or controlled by the sponsor for airport purposes and proposed additions thereto; (2) the

___ocation and nature of all existing and proposed airpont facilities and structures (such as
runways, taxiways, aprons, terminal buildings, hangars and roads), including all proposed
axtensions and reductions of existing airport facilities; and (3) the location of all existing and
proposed nonaviation areas and of all existng improvements thereon. Such airport layout plan
and each amendment, revision, or modification thereof, shall be subject to the approval of the
Secretary which approval shall be evidenced by the signature of a duly authorized
representative of the Secretary on the face of the airport layout plan. The sponsor will not make
or permit any changes or alterations in the airport or in any of its facilities which are not in

i conformity with the airport layout plan as approved by the Secretary and which might, in the

opinion of the Secretary, adversely affect the safety, utility, or effidency of the airport.

b. It a ehange or alteration in the airport or its facifiies is made which the Secretary determines
adversely affects the safety, utility, or efficiency of any federally owned, leased, or funded
property on or off the airport and which is nat in conformity with the airport layout plan as
approved by the Secretary, the owner or operator will, if requested-by the Secretary (1)
eliminate such adverse effect in a manner approved by the Secretary; or (2) bear all costs of
relocating such property (or replacement thereof) to a site acceptable to the Secretary and all
costs of restoring such property {or replacement thereof) to the level of safety, utility, efficiency,
and cost of operation existing before the unapproved change in the airport or its facilities.

30. Civil Rightas, It will comply with such rules as are promulgated to assure that no person shall, on the
grounds of race, creed, color, national origin, sex, age, or handicap be excluded from participating in any
activity conducted with or benefiting from funds received from this grant. This assurance obligates the
sponsor for the period during which Federal financial assistance is extended to the program, except
where Federal financial assistance is to provide, or is in the form of personal property or real property or

" interest thergin or structures or improvements thereon, in which case the assurance obligates the sponsor
or any transfaree lor the ionger of the following perieds: (a) the psriod during which the property is used
for a purpose for which Federal financial assistance is extended, or for another purpose involving the
provision of similar services or benefits or (b) the period during which the sponsor retains ownership or
possession of the property.

31. Disposal of Land.

a.  Fer land purchased under a grant before, on, or atter December 30, 1987, for airport noise
compatibility purposes, it will dispose of the land, when the land is no longer needed for such
purposes, at fair marke! value at the earliest practicabie time. That portion of the proceeds of
such disposition which is proportionate to the United States share of acquisition of such land
will, at the discretion of the Secretary, 1) be paid to the Secretary for deposit in the Trust Fund

] or 2) be reinvested in an approved noise compatibility project as prescribed by the Secraiary.

! b.  For land purchased for airport purposes (other than noise compatbility} under a grant before,
on, or after December 30, 1987, it will, when the land is no ionger needed lor airport purposes,
dispose of such land at fair market value. That portion of the proceeds of such disposition,
which is propertionate to the United States share of the cost of acquisition of such land will be
paid to the Secretary for deposit in the Trust Fund.
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33.

34.

a8,

36.

¢.  Disposition of such land under a. and b. above will be subject o the retention or reservation on
any imerest or right therein necessary to ensure that such land will only be used for purposes
which are compatble with noise levels associated with the operation of the airport.

Engineering and Deslign Services. it will award each contract, or sub—contract for program
manzgement, construction management, planning studies, feasibility studies, architectural services,
preliminary enginearing, design, engineering, surveying, mapping, or related services with respect to the
project in the same manner as a contract for architectural and engineering services is negotiated under
title 1X of the Federal Property and Administrative Services Act of 1949 or an equivalent qualifications—
based requirement preseribed for or by the sponsor of the airport.

Foreign Market Restrictlons. [t will not allow tunds provided under this grant to be used to fund any
proiect whizh use: anv product or service of a forsign country during the pariod in which sush fzreign
country is listed by the United States Trade Reproseniative as genying fair and equitabie market
oppertunities for products and suppliers of the United States in procurement and construction.

Pollcles, Standards, and Speclfications. 1t will carry out the project in accordance with policies,
standards, and specifications approved by the Secretary including but npt limited to the advisory circulars
fistad in the Gurrent FAA Advisory Circulars for AIP Projects, dated-5<Z¥and included in this grant, and
in accordance with applicable state policies, standards, and specifications approved by the Secretary.

Relocation and Real Property Acquisition. (1) It will be guided in acquiring real property, to the
greatast extent practicable under State law, by the land acquisition policies in Subpart B of 49 CFR Part
24 and will pay or reimburse property owners for necessary expenses as specified in Subpart B. (2} It will
provide a relocation assistance program offering the services described in Subpart C and fair and
reasonable relocation payments and assistance to displaced persons as required in Subparts D and E of
49 CFR Part 24, (3) It will make available within a reasonable period of ime prior to displacement
comparabie replacement dweliings to displaced persons in accordance with Subpart E of 40 CFR Part 24.

Drug—Free Workpiace, |t will provide a drug-free workplace at the site of work spedified in the grant
application in accordance with 49 CFR Part 29 by (1) publishing a statement notitying its employees that
the unlawful manufacture, distribution, dispensing, possession or use of a controlied substance is
prohibited in the sponsor's warkplace and specifying the actions that will be taken against its employees
for violation of such prohibition; {2) establishing a drug—tree awareness program to inform its employees
about the dangears of drug abuse in the workplace and any available drug counsaeling, rehabilitation, and
emgployees assistance programs; (3} notifying the FAA within ten days after receiving notice of an
employee criminal drug statute conviction for a violation occuming in the workplace; and {4) making a
good taith effort to maintain a drug-free workplace.
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ATTACHMENT 3 ' -

Lol R

Certification for Contracts, Grants, 1oans, and Cooperative Agteements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1)  No federal appropriated funds have been paid or will be paid, by or on behalf of
the undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, an officer or employee of Congress, or
an employee of a member of Congress in connection with the awarding of any federal
contract, the making of any federal grant, the making of any federal loan, the ¢ntering into
of any-cooperative agreement, and the exiension, continuation, renewal, amendment, or
modification of any federal contract, grant, loan, or cooperative agreement.

(2) I any funds, other than federal appropriated funds, have been paid or will be paid
to any person for influencing or attempting to influence an officer or employee of ‘any
agency, a member of Congress, an officer or employee of Congress, or an employee of a
member of Congress in connection with this federal contract, erant, loan, or cooperative
agreement, the undersigned shall compiete and submit Standard Form-LLL, "Disclosure
of Lobby Activities," in accordance with its instructions.

(3)  The undersigned shall require that the Janguage of this certification be included in
the award documents for all subawards at all tiers (including subcontracts, subgrants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients shall
certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when
this transaction was made or entered into. Submission of this certification is a prerequisiie
for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code.
Any person who fails to file the required certification shall be subject to a civil penalty of
not less than $10,000 and not more than $100,000 for each such failure.

John 0. Perry,' Managing \Director 7
St. Clair County Airport\Commission

Signed




APPLICATION FOR
FEDERAL ASSISTANCE

OMB Approval No. 03450043

. DATE BUBMITTED

ADDhOMNT o ntie!

1. TYPE OF SUBMISSION
Applicaton
[g Construction
D Non-Construction

Breanpication
D Construction

D Non-Construchon

3.DATE RECEIVED BY STATE

Swie Apphcanon aentier

77803

4.DATE RECEIVED BY FEDERAL AQENCY

Feoeral entiter

90-1-3-26-0080-

£, APPLICANT INFORMATION

Lepn hame

County of St. Clair

Ovpanizanonal Unih;

St. Clair County Inf’l, Airport

Ailncrease Award B. Decranss Award

D.Decranas Duraiion Other (Specily)

C. increasa Duration

Address  (Grve ofly, Counly, sikis, &g Zip COde) Name anc teMOhONe NUMDber &! the Derscn 10 e CONTALIND ON MAllerE Involving
e AnDHCATON
21 Airport Drive John Perry
Port Huron, MI 43060 313-364-5720
4, EMPLOYER IDENTIFICATION MU BER (EINE 7. TYPE OF APPLICANT: (ENTER APPROPRIATE LETTER IN BOX) M
3 8 6 O 0 6 4 2 0 A. Siale H. indapencent School D,
B. County 1. Biate Controthed Institution of Higher Learning
&, TYPE OF APPLICATION: : C. Municipal J. Private Univatsny
an DConlinulhon Bﬂnvhbn ©. Townmhip K. indlan Yribe
E. interatmia L. Ingwiouat
It Revision, snter appropriats letter{s) in box(es), D D F. imermunicipal M. Profit Organization
Q. Special Drtrict K. Othsr {Specity)

&, NAME OF FEDERAL AGENCY:
D.O.T.-F.AA

16, CATALOG OF FEDCRAL DOMESTIC
ASSISTANCE NUMBER 2 0

e ALP,

County of St. Clair

To.AREAS AFFEGTED BY PROJECT (Ciiws, counims, slates, L.}

1. DESCHPTIVE TILE OF APPLICANT'S PROJEG:
I. Security Feacing (32,810+ Fu.}

13, PROPOSED PROJECT

I14. CONGRESSIONAL DISTRICTS OF

Siar: Date Ending Date & Applicant b.Project
9/15/90 5730/91 12 12
15. ESTIMATED FUNDING 16. 15 APPLICATION SUBJECT TO REVIEW BY STATE EXECUTIVE ORDER 12372 PROGESS?
2. Feaeral 5 a YES THIS PREAPPLICATION/APPLICATION WAS MADE AVAILABLE TO THE
479,400 00 STATE EXECUTIVE ORDER 12372 PROCESS FOR REVIEW ON
b, Applicani $
29,334 00 DATE
<. Siate H
29,333 00| b nNO @ FROGRAM IS NOT COVERED BY E.0, 12372
¢ Loca! . s
00 D OR PROGRAM HAS NOT BEEN SELECTED BY STATE FOR REVIEW
e, Otmner 3
00
(. Program Income s 17. 15 THE APPLICANT DELINQUENT ON ANY FEDERAL DEBT?
00
¢. TOTAL H D ¥er H "Yer,® stiach an sxplanation E No
538,067 00

16, TO THZ BEST OF MY KNOWLEDGE AND BELIEF ALL DATA IN Tril
AUTHORIZED BY THE GOVERNING BODY OF THE APPLICANT AND THE APPLICANT WALL COMPLY WITH THE ATTACHED ASSURANCES IF THE ASSISTANGE IS5 AWARDED

S5 APPLICATION/PREAPPLICATION ARE TRUE AND CORRECT.

THE DOGUMENT HAS BEEN DULY

2. Typed kame ol Authonzed anonnmnre

Fichard A, Jack

b, Tiire

Airport Dev.

Acting Administrator, Divi sion

¢. Tetoohone aumbe!

€. Signature of Aumuﬂmd

0. Date Signed

7=

Previous Edibons nol Unabe
MDOT - Aaronautics anvoductson

Authorized for Local Reproduction

Stanaara Fotm 424 (REY 4B
Prescripec oy OMB Circular A-1G



- . . . Ond § lmlflc.:qu_‘z
LPPLICATION FCR —
- - - 1 ATCRCE N Owertrier
FEDERAL ASSISTANCE ] |
N s B- 2 T U TP-TE L SATE RECEYTT BT BT Slaw Aamcaien o }
Apohcation Psacipiicatron l e e 77803 l
F Contruction G Connrucion .
N 4 SATE FLIEYID FY FEOLL, AIEDT | Faoers owrrtier Sy
O Nonlommeion T Nen-Corrmuson N 90-1-3~-26-0080~ i
§. APSLICAMT ‘ar¥ O TON |
Lagal Name Srganizalonal Lt .
Countv of st. Clair - St. Clair County Int'l. 2irport
Accree [gree Cily, counry, N, &G Iip cxde) harma -mu-wu-wm&mwuwmmmrmm
. ™ t
21 Airport Drive 4 ADCICION (Jhve A4 Cooe) _
Port Hurcon, MI 42060 John Perry .
313-364-3720
5 D TYTR (ENTIFICATION RUMBER (N . TYSL OF APSICANT lermer 20000k mner m boxl |2
3]sl —=[6] 0] o] a] 2] 0f | &sue M. remomrgent Scre Ot
B Caurmy L State Controhes FaTior & g Laar-eeg
. - ; : C. durwcoal - Pmt-u i wty
2. Tewrmrip K rien Trioe ‘e
Z New O Contmuaron O Revmon E rurnas L rrcusi .
et e F. rsrmuncaat W Prota Oroarurzien
R Rarmeon, enue Rooroor gt -m-(nm::r.nm D D - G. Somcas Samirt N, Orwr (Sowcty)
A wereass Awarg B Owcraame Awarg C. Inream Duration
D Decease Durgton  Tiner (10eciy): L MAML OF FIERAL AGTCT:
D.O.T. - F.A.A
L EATALIG 09 PEDEALL DOMESTIC 11, DESTRIFITVE TTTLE OF APPLCANTT PROJECT.
ABIITTANCE WUMBER: 21 0 jel 1) 0t &
1. Security Fencing {32,810+ Ft.)
T™E A 1.P Ané Gates T
----- P BRI N
1L AREAS AFFECTED 47 PRCJEST (Cihel Zounnes. 18IS, ers. ) e PR R s IR
BRI it
County of St. Clair _ ‘ii‘\ NPT T
I \-.,,,'-n; 1" T
[ R i 4
11, PROASLIT PeC ECT [ 1a_comgagssionas 2ETHZT OF P e =TT -"-""”l)
S Cae Enging Cate 3 Apoucant bp"ﬁ-ﬂ B ﬂ‘,maan.npr.n"‘"-
E .Dﬂ’ﬂn
5/15/90 S/30/¢0 12 : 12
15, ESMATED FiUNOanG 15, 7T APPLICATION JUAJECT TO #EVIPW 8T STATE DXICUTIVE ORDER 12373 PROCTIS?
s Feowesl ) _ - o & YES Thi§ FREASOUCATIONAPTUCATION WAS WADE AVAXLABLE 5T THE
570,330 STATE SXECUTIVE SROER 12372 PACCESS FOR AEVIEW ON
8 Aooecant 3 20
34,885 DATE
£ S - | 20
34,885 n MO [] PaoGRAM IS MIT COVEAED BY EO. 12372
¢ Loca . -
_ [0 o8 FROGRAM HAS NCT BEEN SELECTED BY STATE FOR REVIEW
s Crree T X
! Proatem ncome 1 2 17, 1 THE APSUCANT DL MOUENT SN AMY FEDERAL, SCFTT
L e ? M Yer” shach s ecaanaton. <] Mo
g TOTAL . L Q
540,100 |
TL TO TR BLST OF WY KROWLETISE AN SELIEY ALL SATA B TR ASSUICL TIOM S@ Lar®_iCA TIOM AN TIUE AND CORRECT, Thl DOC M 00T Rad TR OULY t
AUTHORLITD 7 TWi GOVERNING BOTY OF THE APSLICANT AT THE AMPUCANT WILL SOWPLY WITH THE ATTACM ED ASEUMAMCTT ¥ g ARATTAMCT X AwamOeD
3. Typmg Name of Authoruet Racresentatve 5 Tne , , ; i
John D. Per'{'\}' Managing Director ‘6313; 364-5720
8 Saralure of & Cmie Sgrec
. October 25,1989
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DEPARTMENT OF TRANSPOR™ ' MON - FEDERAL AVIATION ADKINISTRATION

-
b

EAPS!

(MR fires

4!

R PLICATION FOR FZDER

AL ASSISTANC [

vy e
KOV Z sl
PART i :
US D= g =STv
- g
1. Does this zssistance recuest recuire State, Incal, regional o other oricnty rating? Yes > Mo
2. Does s assistance requiie State o local sovisory, eduzational or health clearence? Yes - Ko
3. Does ihus asmstance renuest reouiie Cleannghouse review? Yes Y o
o Doesinocozssistance racuesi recuns Haie, I00E TELIONE i GIngs Dlanning 2oiovel” Yes X o
€ pe s A N . . 3 " MSAS82 = Lansing
=- s ine propased nicjest caversg by a0 2noiaved omoienensive pian? Yes B
5. Wil the assisiance requesias serve a Federzl insiz!lalion? Yes P
7. Wil $he assistance recuesied be on Fegeral fand of installznon? Yes 2 D
8. Will the zssistance requesies have an efiscl o (he savionment? Yes % Mo
8, Will the 2ssistance requesied zause the displacement of individuzis, [amilies, businesses. of fams? Yeg Y o
10. Is there other related assistance for this project previous, pending, or anticiozied? Yes s No
( ' PART Ul - PROJECT BUDGET
rEDE:L;;;«:‘LDS T.Yog‘ENO;q‘f‘si':T::EE F1R5T IUIGET PERIDO SaLeNIT OF PEQUECT ' TATAL
toi " (e) {é . te)
i
b20.106 Grant $€40,10
2.
3
H
6. Total Federal Contribution 3 S S 570,33
7. Sia ibuti
Siate Contribution 32 83
¢ Applicant Contribution 34,88
o. Other Contributions '
10. Totals S s $ 640,10
PART |Y -« PROGRAM NARRATIVE STATEMENT
[{Attach per idstruetion}

—— ——

Fha Fomm S100.20 (62731 SUPSRICLLS FAA FORM 5190:13



CEPARTMEMNT OF TRANSPCATATICN - FEDERAL AYVIATION ACMINISTRATION'

Ceg MO, 10 mA, g,

PART 1 - SECTICN 8

i, .TE: AND MFESVENENTS: .____‘:'.___ Aol requies.,

A2IICCAl IAIenas 10 FLTuie the sz thiuEn

ERaa IO

- Yommere
Tmacat zzTmaa, QI

— e ARETE

P IUIINds. e Giner moansisoaniiv)

P2, TITLE OR OTHES HTIRILY B VHE TSGR wILL 32 vEsTa0

1cant Ageney or insiilutean ooerating the faclity. Other fspeciiv)
i3, INDICATE WHETHER APPLICANT/SPEEATOR HAS:
N Fes simpie btie lLeasenaid ntevess — . Other {szectly)

14, IF APPLICART QP IRATOR HAS LZASIHOLD INTEREIT, SiVE THE FOLLOWING (NFORMATION:
3. Leagih of tezse o sinar 2giate interes ang sumdar of vears o run
5. s lazs2 rznewaiie? —— T No
~ »

"
-
i
m
.
“r

3
3
=

ﬂl

a
h

o
o

-

i,
TEoOATTACH S OT Say See Exnlpit A attacned
13, CONSTRUCTION SCHEDULE TITIMATES Hof rammies, o Zeng recaieq, o Aliached s 2ahug
Peicanizge of comsiation of dizwnngs and specilficaiions 2t sopiicaiion daie:
Senemalics 20 - Fralimnary 0 % Firgi %

90
Sid Adverisamant 03/15/90 amiaee Awanm 04/18/

Soasuugiien Comniztinn 0930790 Sesunancy 10/01/90

L)
fal]
€y
Ch
]
Ky
i
<
(@]
"
“w
¥,
O
o
-
-

Nelramuned N Altaened =3 exRibils

Digwings = Aliach any crawings wingi wiil assist :a gescnging the Ziores:,

4

Stecdhications - AllzEn coties of camoieted ouiline soemiicznions.,

(f 2rawings ang ssec:ficzucns have not Seen fully comaleted, please altach comies or working qrawings (hat have heen cimoleted.)

T

MATE: vTEms O Tmrd SoCET a0 JOLFL0XRLamaliRY: THCACrANE, wey iN$TALUCTIONS AL ARQviTLD,

FAA Form 5100.100 (6-72) SUPERSEZES Fas FORAM $100-10 3AGZI 1 TARU T o o)) L mr aggg Page 3




4
U.S. DEPARTMENT OF TRANSPORTATION - FEDERAL AVIATION ADMINISTRATION

OM8 NO. 04-RO20

PART II - SECTION C

The Sponsor hereby represents and certifies as follows:

1.

the vi

Compatible Land Use.—The Sponsor has taken the following actions to assure compatible usage of land adiacent to or it
cinitv of the airport:

See zttrached statement

2. Defaults.~The Sponsor is not in default on any obligation to the United States or any agency of the United States Govern.

ment relative to the development, operation, or maintenance of any airport, except as stated herewith:

xNone

3. Possible Disabilities.—There are no facts or circumstances (including the existence of effective or proposed leases, use
ements or other legal instruments affecting use of the Airport or the existence of pending litigation or other legal proceedings)

agre
which in reasonable probability might make it impossible for the Sponsor to carry out and complete the Project or carrv out the
provisions of Part V of this Application, either by limiting its legal or financizl ability or otherwise, except as follows:

or
all

Nche

4. Land.-{a) The Sponsor holds the following property interest in the following areas of land* which are to be developed
used as part of or in connection with the Airport, subject to the following exceptions, encumbrances. and adverse inlerests
of which areas are identified on the aforementioned properiv map designated as Exhibit "A™:

(1} Fee siinple title, free and clear of any reversionary interest, lien. easement,
lease or other encumbrance that would deprive the County of St.Clair of possession
or control that would interfere with its use for public airport purposes or.make jt
impossible 1¢ carry out the a=agreements and covenants of this application, 1o
Parcels Nos: 1-4, 5a. &b, 7, 10-16. 18, 19-22 {2) Easements to Parcels Ncs © ES,
EC, E§, E§, E17, El18 {3) Utility easements: A-F A

*State character of property interest in each area and list and identify for each all exceptions, encumeprances, and adverse inferest.
of everv kind and ngtyre, including liens, ecsements. leases, etc. The separate areas of land .need only be identified here by th

area numbers shown on the property map.

Pama I+

FAA Form 5100-100 14781



DEPARTMENT OF TRANSPORTATION = FEDERAL AVIATION ADMINISTRATION OMB NG. 04-R0209

K PART II - SECTION C (Continued)

e The Sponsor further certifies that the above iz based on a title examination by a qualified attorney or title company and that
) such attorney or title company has determined that the Zponsor holds the above property interests,

{(b) The Sponsor will acquire within a reasonable time. but in anv event prior to the start of anv construction work under
the Project, the following property interest in the following areas of land™ un witich such consiruction wotk i3 to be perlormed.

all of which areas are identified on the aforementioned property map designated as Exhibit =A

None

{c) The Sponsor will acquire within a reasonable time. and if feasibie prior to the completion of all construction work under
the Project, the following propertv interest in the following areas of tand™. which are to be developed or used as part of or in
connection with the Airport as it will be upon completion of the Project. all of which areas are tdentified on the aforementioned
property map designated az Exhibit “A™:

None

5. Exclusive Rights.-There is no grant of an exclusive right for the conduct of any aeronautical activity at any airport owned
or controlled by the Sponsor except as follows:

None

*Siate character of property interest in each area and list and identifv for each all exceptions, encumbrances. and aduerse interests
of everv kind and nature. including liens. zasements, leases. ete. The separate areas of land need only be identified here by the
area numbers shown on the property map.

FAA Form 5100-100 (4-76) ‘ Page 3b
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DEPARTMENT OF TRANSPORTATION ~ FEDERAL ON ADMINISTRATION

OME NO. 800184

PART It - BUDGET INFORMATION - CONSTRUCTION

SECTION A - GENERAL

1. Federal Domestic Assistance CatalogNo..............

2 Functional or Other Breakout . ...... e

SECTION B -~ CALCULATION OF FEDERAL GRANT

Use only for revisions

Cost Classification Tota
Latest Approved Adjugtment Amount
Amount +or (=} Required

1. Administration expense LS S $8,520
2. Praliminary expense
3. Lang, structures, right-of-way 0
4. Architectural engineering basic fees 34177
5. Other architectural engineering tees
6. Project inspaction fees 51,977
7. Land development
B. Ralocation Expansas 0
9. Relocation payments to Individuals and Businassas
10. Damolition and removal
11. Construction and project improvemeant 437,994
12. Equipment C
13. Miscallaneous
14, Total (Lines 1 through 13) 532,668
15. Estimated Incomae (if applicable)
16. Nat Project Amount (Line 14 minus 15) 532,668
17. Less: Ingligible Exclusions 0
1B. Add: Contingencies 5,400
18, Total Project Amt.(Excluding Rehabilitation Grants) 538,068
20. Federal Share requested of Line 19 479,400
21. Add Rehabilitation Grants Requested (100 Parcent)
22, Total Federal grant requested (Linas 20 & 21) 479,400
23. Grantee share 29,334
24. Other shares (State) 28,333
25. Total project {Lines 22, 23, & 24) $ $ $538,067

FAA Form 5100100 (6—73) SUPERSEDES FAA FORM 5100 - 10 PAGES 1 THRU 7

—— WL

MDOT - AERO Feproductic

Page 4




U.8. DEPARTMENT OF TRAMSPOHTATICN — FEDERAL AWVQ\MNSTF\AW OMB NO. 80-FRO184

SECTION C - EXCLUSIONS

Cost Classification . Insliglbia tor . Excluded trom
Participation Contingency Provieion

28, . n @

a. Contingencies £5.400

b

3

d.

.,

I

;. I Totun $5,400

SECTION D - PROPOSED METHOD OF FINANCING NON-FEDERAL SHARE

27. Grantee Sharg $29 334

a. Securities

b. Mortgages

¢. Appropriations {By Applicant)

d. Bonds

e. Tax Levies

I. Non Cash

g. Other (Explain)

h. TOTAL - Grantee share 29,334

28. Other Shares

a. State 29,333

b. Other

¢. Tota! Other Shares 29,333
29. TOTAL $58,667

SECTION E - REMARKS

PART IV PROGRAM NARRATIVE {(Attach - See Instructions)

FAA Form 5100-100 (8-.73) BUPERSEDES FAA FORM 5100 - 10 PAGES 1 THRU 7 MDOT - AERO Reproduction Page 5
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PROGRAM NARRATIVE

St. Clair Countyv International Alrport
Port Huron, Michigan

Project No. 90-1-3-26-0080-

Proiect Description

A, Serurity Fencing (32,8104 Ft) and Gates,

Environmental Assessment

An environmental information document wiil be prepared for the project by
MDOT/AERO. A categorical exclusion (as defined by FAA Order 1030.1c) is
anticipated.

Airport Lavout Plan (ALP)

This requested project conforms to the ALP dated Nov. 23, 1882.

Land Acquisition

There is no land acquisition assoctaied with this project

Clear Zones and Approaches

Runwav Design Glide Clear Zone Size Clear Glide

10 20:1 250" X 450" x 1000 15:1 Trees’
28 20:1 230" x 450" x 1000 21:1

3 5001 1000' x 1750 x 2500 22:1 Trees®
22 a4:1 1000° 5 1750 x 1425° 20:1

* per inspection £/15/87. Runway 10 approach is being cleared under a
present project. Runway 4,22 approaches have changed due 10 the present
runway extension project and has not been inspected vel.

Cledar Zone Land Sitatus

Runway 10 = The County ovwns in fee;

Runway 28 - The County owns in fe=e:

Runwav 4 - The County conirals in fee or easainent, excepl a small
parcel at the end of the CZ;and plans to
gequire an easement in the next project.

Runway 22 - The County controls in fee or easement.

Work Item Justification

The 10’ Chain link fence is needed to improve airport security and
o The entire perimeter of the airport will be fenced and
ecied from inadvertant entry and animals.
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PROJECT STATEMENT

09-Aug-580
MDOT-AERQ St. Clair County Int'l. Airport
Port H‘uron. M| 48080 Job #
Proj. No. 90-1-3-26-0080- AlL__

Funding Sources Federal State Local Total
red. Grant -Required - §473,400 473,800
State Grant -Required $29,333 $29,333

50
Sponsor - Required $29.334 $28,334
SOWCE 1odai e | £535,087
Cost Distribution
Eederal State Local Tota!
Land
Land Acquisition $0 $0 $C $0
Relocation $0 $0 0 $0
Land Subtotale $0
Construction
FM77-3-C
1. Security Fencing (32,810« FL.) Est. $354,154 $21,900 $21,900 $437,9%4
$0 Est. $0 $0 80 $0
2. Est. $0 $0 $0 50
$0 Est. $0 $0 $0 $0
Non-AIP $0 $0 &0 80
Consiruct. Subtolal= $437,994
Eguipment
Vehicie s$0 $0 $0 $0
Non-AlP £0 $0 80 $0
Equip. Subiolals $0
Enginesring
AERQO - Design $2,430 $135 $135 $2,700
Consult.- Design $28,329 $1.574 $1,574 $31,477
Non-AIP $0 $0 $0 $0
Design. Sublotal = 834177
AERO - 8&l $2,880 $160 $160 $3,200
Consult. S&l $43,899 $2,439 $2,439 48,777
Non-AIP $0 $0 $0 $0
S & Subtotal = $51,977
~ Engineer, Subtotal = $86,154
Administration
Personal Sarvice - MAC $6,318 $351 $351 $7,020
Advernising $1,350 575 $75 $1,500
Exhibit A $0 $0 $0 $0
Non-AlIP 30 $0 %0 $0
Aomin. Subiotal = 58,520
Contingencias $0 $2,700 $2,700 $5,400
Total Project Cost $479,400 $28,334 $538,067

§29,333



DavIDsoON, STAIGER, ADAI®R AXD HiLL

COUNSELLORS AT LAW

WILHAUR §. DAVIDSON
FRANK O. STAIGER
JAMES P. ADAIR
STEVEN L. HiLL
RICHARD F, MOSIER
HMARK H, DAVIDSOMN
DAVID C, DEVENDOQRF
DENNIS Q. CLYNE
MATTHEW ™. WALLACE

SO HURCH AVENUE
HMACCABEE BUILDING

PORT HURON, MICHIGAN 48060-3708

213/985-817t

TUESDAY
October Twenty-Fourth
Nineteen Hundred Eigh:*v-Nine

Mr. Robert E. Addy, Administrator
Airport Development DPivision

Bureau of Aeronautics
Capital City Airport
Lansingy- ‘Michigan 48906

Re: St. Clair County International Airport
Port Huron, Michigan
Project No. 90-1-3-26-0080
Opinion of Svonsor's Attornev

Dear Mr. Addy:

I hereby certify that all statements of law made in the
application, and all legal conclusions upon which the
repregentations and covenants contained herein are based, are in
my opinion true and correct.

SLH/1lms

/L1110

Yours sincerely,

——, s

Steven L. Hill
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RESOLUTICN 90-39

WAIVING OF DELINQUENT PROPERTY TAX INTEREST FEES
AND PENALTIES FOR CERTAIN INDIVIDUALS

WHEREAS, it is possiblé for certain individuals to
delay paying property taxes on their homestead property until
March 31 in the first year of delinquency, and

WHEREAS, said delay is permitted by P.A. 1975, 334,
Section 1, more particularly MCLA 211.59, and

WHEﬁEAS, the St. Clair County Beoard of Commissioners,
through the above cited section, wishes to waive any interest,
fee, or penalty in excess of the interest: fee, or penalty that
would have been added if the tax had been paid before February 15,
for payment of taxes by a senior citizen, paraplegic, quadra-
plegié, eligible serviceperson, eligible veteran, eligible widow,
eligible widower, totally and permanently disabieL or blind, as
these persons are defined in Chapter 9 of Act 281 of the Public
Acts of 1967, as amended, being Sections 206.501 to 206.532 of
the Michigan Compiled Laws, providing these above mentioned
individuals comply with the pertinent provisions of MCLA 211.59
and that the taxes are paid in full by March 31 in the first year
of delinquency, and

WHEREAS, the gualifications for eligible serviceperson,
eligible veteran, eligible widow, eligible widower, are of a more
complex nature, and are not verifiable by the information pro-
vided on the homestead property tax form, all individuals that
fall into these categories must provide the County Treasurer with
a verification from the County Veterans Affairs Office that the
individual requesting such waiver, is qualified according to the

above cited statutes.




as 7
Corrected

~and pipelines running under the river's bottom; all constitute

RESOLUTION  90-38

.URGING THE PLACEMENT OF FEDERAL OIL SPILL RESPONSE TEAM
FOR THE GREAT LAKES
TQO BE LOCATED IN ST. CLAIR COUNTY

WHEREAS, the St. Clair River and lower Lake Huron is |
the source;.of numerous water intake locations . providing drinking
water for millions of people, and

WHEREAS, over 50% of the environmentally sensitive areas
of the Great Lakes lie in 8t. Clair County, and

WHEREAS, because of the St. Clair River's length and
central role in the economic infrastructure of the region with

shipping, ferries carrying people, motor vehicles and rail cars,

significant opportunities for hazardous spills, and

WHEREAS, the majority of spills which do occur within
the &tate of Michigan, occur in the St., Clair River, and
| WHEREAS, the key to successful confainment and clean-up
of any hazardous material spill is the timeliness of the response
and deployment, of equipment, and

WHEREAS, a properly equipped response team must be
permanently located in the immediate area of the St. Clair River.
within the County of St. Clair.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair
County Board of Commissioners does hereby urge the United States
Government to make funds available for a Great Lakes Response
Team to be located in St. Clair County.

BE IT FURTHER RESOLVED, thaf this Resolution be conveyed
to President George Bush, Admiral J. William Kime - U.S. Coast
Guard, U.S. Senato;s Carl Levin and Donald Riegle, Jr., and U.S.

Congressman David Bonior.

DATED: August 15, 1990
) 1)
Drafted by: /ﬁzﬂnw?(,46%;iz .
Donald E. Dodge AQJ '
Administrator/Controller 5224$ﬁ;7/ g
Rj%ifwed and Approved by: -Ejilﬂﬂgﬁnmafjl.92534~ﬂ&umﬂq
ROBERT J.éN CKERSON : E
Corporatiy Counsel ’

301 Count¥ Building . 4@;44g,425944322525f
Port Huron, MI 48060 %MB’_\

L
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. RESOLUTION 90-3%

RATIEYING CONTRACT
BETWEEN CLAY TOWNSHIP AND COUNTY OF ST. CLAIR (D P.W.)
TO CONSTRUCT WATER SYSTEM II-A

WHEREAS the St Clalr County Board of Comm1551oners
is recognlzed by State Statutes as the Governing Body to. ratlfy
the attached Contract between the St. Clair County Board of

Public Works and Clay Toﬁnship,:Michigan, to construct Water

Supply System No. II-A (Clay Township Mainland), and,

WHEREAé, St. Clalr County has authorlty and respon51-
blllty to approve sald Contract and
WHEREAS, the parties have collectively and mutually

accepted terms and conditions of said Contract.

.

NOW, THEREFORE, BE IT RESOLVED, that the Ratification
of said Contract between Clay Township and County of St. Clair

(Attached Exhibit "A") is hereby approved and adopted.

DATED:. Augustle, 1990

Drafted by: | ' : %Wf ZW

Donald E. Dodge
Administrator/Controller

e SN

Reviewed and Approved by:

ROBERTéﬁa/NICKERSON
Corporafi/on Counsel
301 County Building

Port Huron, MI 48060




IN WITNESS WhcREOF, the parties hereto have ceused this contract to ba

gxecuted.

COUNTY OF ST. CLAIR
By its Bpargyef Public Works

Chairman

ecretary

CLAY TOWNSHIP

xsgn_qj /YY]rLﬁhfﬁf/

Supervisor
X ]

—c \7\ <
\anen (\% ma o

Clerk
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RESOLUTION 90-36

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY AND
COMMUNITY MENTAL HEALTH SUPERVISORS - AFSCME

WHEREAS, the Community Mental Health Supervisors-AFSCME,
is recognized by the Michigan Employment Relations Commission
and St. Clair County, as the exclusive representative of certain

emplcyees of the County of St. Clair, and

WHEREAS, St. Clair County has authority and respénsi-

bility to bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained

mutually acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period
January 1, 1989 through December 31, 1991, is hereby approved

and adopted.

DATED: . July 25, 1990

Drafted by:
Donald E. Dcdge
Administrator/Controller

Reviewed and Approved by:

TERRENCE P. HOULAHAN
Assistant Corporation.Counsel
301 County Building

Port Huron, MI 48060
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RESOLUTION 90-35

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY AND
SHERIFF DEPARTMENT CORRECTIONS SUPERVISORS - COAM

WHEREAS, the Sheriff Department Corrections Supervisors-
COAM, is recognized by the Michigan Employment Relations
Commission, St. Clair County, and the St. Clair County Sheriff,
as the exclusive representative of certain employees of the

County of St. Clair, and

WHEREAS, St. Clair County has authority and responsi-

bility to bargain on matters of wages and working conditions, and

WHEREAS, the parties have collectively bargained

mutually acceptable terms and conditions.

NOW, THEREFQRE, BE IT RESOLVED, that the Collective
Bargaining Agreement {Attached Exhibit "A"), for the period
September 1, 1988 through August 31, 1991 is hereby approved and

adopted. .

DATED: July 25, 1990
Drafted by: mmjjlﬂw
Donald E. Dodge i
Administrator/Controller
. [
Foancis £ [ jsh
\)U
} /

Reviewed and Approved by:

S AL~

TERRENCE .P.  HOULAHAN
Assistant Corporation . Counsel
301 County Building

Port Huron, MI 48060
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TENTATIVE AGREEMENT
Between

ST. CLAIR COUNTY BOARD OF COMMISSIONERS
and

ST. CLAIR COUNTY SHERIE;‘F'S DEPARTMENT
and

COMMAND COFFICERS ASSOCTATION COF MICHIGAN

Effective September 1, 1988 through August 31, 1991
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ARTICIE I
AGREEMENT

1.1: This Agreement made and entered into for the period September 1,

1988 through August 30, 1991 between the Board of Cammissioners of the
County of St, Clair, State of Michigan, and the Sheriff of St. Clair County
hereinafter referred to as the "Employer", and the St. Clair County
Sheriff's Department Corrections Supervisors Command Officers Association
of Michigan (C.0.A/M.), hereinafter referred to as the "Union”.

1.2: In consideration of the premises and the mutual covenants and

promises of the parties hereto, it is hereby agreed as follows:

ARTICLE IT
PURPCSE AND INTENT

o 2.1 The general purpose of this Agreement is to set forth termms and
conditions of employment, so that the parties hereto, may in an orderiy-
fashion carry out their mutual desire to work together harmoniocusly and
continue to maintain relations between the BEmployer and the Union, which
will serve to the best interests of all concerned. .

2.2: - To these ends, the Employer and the Union encourage to the
fuliest degree friendiy and cooperative reiations between representatives
of the parties hereto at all-ievels and among the iocal Union members. .

ARTICLE III-
RECOGNITION

3.1: The Union is hereby recognized as the exciusive representative of
all Corrections Sergeants and Corrections Corporals of the St. Ciair County
Sheriff Department.

3.2: A temporary empioyee shall be defined as an employee assigned for
a predetermined period of time not to exceed six (6) months or for the
iength of a leave of absence of a requiar empioyee, whichever is greater.
The temporary empioyee shail be subject to the terms and provisions of this
Collective Bargaining Agreement.

3.3: The parties hereto agree that they shail not discriminate against
any person because of race, creed, color, national origin, age, sex,
reiigion, martial status, number of dependents or handicap.

, ARTICLE IV
MANAGEMENT RIGHTS.

4.1: It is recognized that the management of the County, the controli
of its properties, and the maintenance of order and efficiency is solely
the responsibiiity of the County. Other rights and responsibiiities not
. abridged by this contract shall belong solely to the County and are hereby
recognized prominent among, but by no means wholly inclusive.

1



a. The right to decide the number and iocation of its faciiities,
departments, and etc.; work to be performed within the unit; the
right to discontinue jobs; the maintenance and repairs; amount of
supervision necessary; methods of operation; scheduling hours;
manpowey and work sites; together with the full responsibility
for the controi of the selection, examination, review and
evaluation of personnel, programs, operations and faciiities; to
determine when and where services will best facilitate St, Clair
County.

b. Further, it 1is recognized that the responsibiiity of the
management of the County for the selection and direction of the
working forces inciudes the right to decide the number of
empioyees, the right to hire, suspend, discipiine or discharge
for just cause; assign work within the unit; pramote or transfer;
the right to decide employee's qualification; to determine the
rules and requiations governing empioyee's conduct and safety;
and to reiieve empioyees form duty because of iack of work or
other liegitimate reason; is vested exciusively in the County,

subject oniy to the provisions of this Agreement as herein set
forth,

»
c. The County's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shali not be deemed a
waiver of its rights to exercise such function or right or
preciude the County fram exercising the same in same other way

not in conflict with the express provisions of this Agreement.

ARTICLE V
CONTRACT SERVICES

5.1: The Sheriff and the County may determine it necessary to provide
its sgervices to other commnities on a contractual basis or to take
advantage of available grants or funding sources. Funding obtained by anv
of these means shall be defined as a contract service.

5.2: The Sheriff and County shall have excliusive responsibility and
authority to determine the providing of contract services.

5.3: Be it provided, however, the Union shail be notified of ail
contract services within five (5) County business days of the Agreement.
At the Unicn's request, full terms and conditions of the renewal and/or
modification of any contract for services will be subject to these same
notification and disclosure stipulations,

5.4: Participation in a contract service may require the appointment
of new or additional empioyees. The acquisition of employees shall be in
accordance with the Career Change and Advancement provision of this
Agreement, unless otherwise mutualily agreed. At such time as contract
services are no ionger to be provided, for any reason, the empioyee
campensated in part or the whole by such funds, shail be subject to layoff.
Be it provided, however, that the empioyee shail exercise seniority
dispiacement rights in accordance with the Layoff and Recall provisions of
this Agreement.

2



ARTICLE VI
AGENCY SHOF

6.1: ~ Ail current empioyees covered by this Agreement and all new
empioyees hired after the effective date of this Agreement shall, as a
condition of continued empioyment, become members of the Union and pay the
monthly union dues uniformiy required of union members or pay to the Union a
representation fee as herein defined, effective thirty (30) calendar days
after the effective date of this Agreatent or date of hlre whichever is
iater, .

6.2: _The representation fee shall be an amount as determined by the
Union not to exceed normal dues which is equivalent to the actual cost for -
negotiations, grievance processing, and administration of this Agreement,

6.3: For those empioyees for whom properiy executed payroll deduction
authorization forms are delivered to the Personneil Office, the Employer will
deduct Union dues or representation fees each from the first two (2) pay
periods of each month as per such authorization and shali remit to the
C.0.A.M. any and all amounts so deducted, together with a list of employees
fram whose pay such deductions were made

6.4: If the ba.rga:.m.ng unit member fails to campiy, the C.C.A.M. shall
give a copy of the letter sent to the deiinquent bargaining unit member and
foliowing written notice to the Employer at the end of the fourteen (14)
calendar day period:

6.5: _ "The C.0.A.M. certifies that ' has failed to

tender the periodic representation fee required under the labor agreement

and demands that, under the terms of this agreement, the Employer deduct the
delinquent representation fees'from the collective bargaining unit member’'s

salary." (The C.0.A.M. certifies that the amount of the representation fee

incindes only the proportionately equivalent amount necessary .for

negotiations, grievance processing, and administration of this Agreement.)

6.6: The Empioyer, upon receipt of said notice and request for

deduction, shall act pursuant to labor contract. In the event of campiiance
at any time prior to deduction, .the request for deduction will be withdrawn.
The C.0.A.M. in enforcing this provision, agrees not to discriminate between
bargaining unit members. The Union will defend and indemnify the Employer

against all liability the Employer may incur by reason of deductions made

pursuant to this paragraph.

6.7: The Union shail indemnify, defend, and save the County harniess
against any and all claims, demands, suits, or other forms of liability that
shali arise out of or as a result fram any conduct taken by the County for
the purposes of complying with the provisions of this articie. It is
further agreed that neither any employee nor the Union shail have any claim
against the County for any deductions made or not made, as the case may be, -
except that the County shall be responsibie to provide the Union with dues
deducted frcm the employees' pay. In no case shall the County be
responsible to pay to the Union or employee an amount equal to dues or
representation fee which may or may not have been deducted and paid to the
Union or emnployee.



ARTICLE VII
UNION REPRESENTATION

7.1: The Union shail be represented to the Employer by no more than
two (2) representatives. The names and classifications of these employees
shall be commnicated in writing to the Sheriff and Personnei Officer of
the County upon their selection and/or subsequent change.

7.2: The representative(s} shail be permitted to represent the
employees to the Employer in matters of negotiation, grievances, or
concerns of the membership. No more than two (2) employees may ke paid
when in negotiations. No more than one (1) empioyee representative may be
paid for time spent representing the Union in all other matters. The
empioyee(s) shali have exclusive and sole authcrity and power to seiect who
shalli represent them to the Sheriff and/or County and shaii have fuil
responsibility to arrange for said representation.

7.3: The BHmployer shall grant a leave of absence not to exceed an
accumiiative fourteen (14) days a year to bargaining unit members seiected
for attendance at Union conventions or activities. Be it provided,
however, that not more than one (1) empioyee shalil be granted ieave at any
one time and that such leave shail be without pay unless the employee
utilizes vacation ieave. Be it further provided, that such request shail
be made in writing no less than four (4) weeks in advance.

7.4: The local Union President shall work a steady day shift,

ARTICLE VIITI .
GRIEVANCE PROCEDURE

8.1: Step 1

A. Any BEmplovee having a specified grievance alleging a violation of
this Agreement, a violation or deviation from an establiished
County or departmental policy or procedure, or a faiiure of the
County or department to comply with a policy, procedure, methed,
practice or regquiation of the Ccunty or department shail, within
fifteen (15) calendar days of the alieged grievance, take the
matter up with the Sheriff or the Sheriff's designated
representative, who shall attempt to adjust the grievance with
the terms of this Agreement, County or departmental policy,
procedure, method, practice or reguiation. The empioyee shali be
entitled to have a Union representative present at this step.

B. Any empioyee may request the Sheriff or the designated
representative of the Sheriff to call one of the designated locai
union representatives to handie a specified grievance with the
Sheriff or the designated representative of the Sheriff, In this
case, the Union representative will be notified without undue
delay and without further discussion of the grievance. This
procedure shail not unduly deiay the operations of the Sheriff's
Department.



8.2:

B8.3:

Step 2

Grievances shail: be considered settled at Step 1 uniess reduced
to writing on appropriate forms signed by the aggrieved empioyee
and deiivered to the office of the Sheriff or desigrnee within ten
{10) calendar days after the meeting or adjourned meeting at Step -
1. In this case a meeting willi be arranged within fifteen (15)
working days between the designated representative of the Union,
the Grievant(s), and the Sheriff or the Sheriff's designated
representative for the purpose of attempting to settle the
grievance at the department levei. The Sheriff or designee shail
provide a written decision within ten (10) working days to the
Union.

Step 3

Grievances shalil be considered settied at Step 2 unless delivered

"to the Personnei Office within seven (7) calendar days after

campletion of Step 2. The Personnel Officer shall serve as the
County's Grievance Representative and shall be empowered to
resolve all grievances within the terms - of the Cc.llectlve
Barga:lmng Agrearent, : »

Such riotice shali contain a request by the Union that a hearing
be heid within two (2) weeks of the delivery of said notice for
the disposition of said grievance. At such hearing both the
Union and the Employer Representative(s) may request the presence
of any and ali parties who have been irwolved in the grlevance up
to this step.

At such hearing the Sheriff may be represented by one (1) or more
representatives and the Union and the Grievant(s) may be
represented by their Union . representative(s) theretofore

. designated as grievance representatives and such other Union
representative it wishes to have present.

The grievance representative of the Bnployer shall deliver the
decision of the Employer to the Union in writing within ten (10)

work days exciuding holidays and weekends following the hearing.

If additionai time is deemed necessary to properiy investigate
matters relative to the grievance at any step outiined above,
such additional time may be granted oniy if mutuaLlY agreed upon
between the parties. »

It is agreed that Saturday, Sunday and holidays shall not be
ocounted in computing time limits provided herein, except when
such time limits are measured in weeks.

The grievance shall ke considered settied at Step 3 uniess
written notice is delivered to the Personnel Office within thirty
(30} calendar days after the compietion of Step 3.



8.4:

Failure of the designated Employer Representative(s) to camply
within the deadline established at any step shall resuit in
advancement to the next step of the procedure, if determined by
the Union.

Step 4

It is mutualiy agreed by the parties hereto that the inclusion of
compulisory arbitration shall be subject to the foliowing safequards and
conditions.

A,

The Union shail within thirty (30) calendar days foliowing the
County's decision at Step 3, notify the County Persomnei Officer
and Sheriff of the Union's intention to pursue arbitration, or
the matter wiil be untimely.

The Union shall have the option to select arbitration through the
American Arbitration Association, or Federal Mediation and
Conciilation Service or as otherwise mutually agreed by the
parties.

The fee and expenses of the arbitrator shail be shared equally by
the County and the Union. All other expenses related to the
arbitration proceedings, inciuding any expenses incurred by
cailing witnesses, shall be borne by the parties incurring such
expenses.

The arbitrator shail be iimited to apply and interpret those
articles and sections of this Agreement and shall have powers as
hereby liimited by application of Step 1 (A) of this articie,
after due investigation, to make a decision in cases of alleged
viciations, misinterpretations, or misapplications of a specified
article and section of this Agreement.

The arbitrator shall have no power to add to, subtract fram
disregard, aiter, or modify any of the terms of this Agreement,
nor shall the arbitrator be empowered to award damages or
establish salary schedules or classifications except as provided
in Articie XVI - Career Change and Advancement, Section 16.6.

The arbitrator, in rendering a decision, shalli give full
recognition to the whoie of the Agreement as it relates to
responsibilities, powers, authority, and rights vested with the
County and Sheriff, except as specifically limited by express
provisions of this Agreement.,

The arbitrator's decision shail be submitted in writing and shail
set forth the findings and conclusions with respect to the
issue(s) submitted to arbitration, and such decision shail be
final and binding on ail parties.,



ARTICLE IX
SENIORTTY

9.1: New employees hired or current employees pramoted into the unit
shall be required to serve an orientation period of one hundred ang eighty
(180) calendar days fram the actual date of assuming the position. After
completion of the orientation period, the employee shall be added on the
applicable seniority list of the unit and seniority shall start as defined
herein. Unsatisfactory performance during the orientation period shall
result in the termination of employment of the new enmployee or return to-
the former classification of the promoted employee.

A. Comty Seniority - The most recent date of full time continuous
employment with St. Clair County.

B. Départn‘ent Seniority -~ The most recent date of full time
continuous employment with the St. Clair County Sheriffs
Department., : .

C. Bargaining Unit Seniority - The most recent date of full time
continuous employment within the bargaining unit. - : ?

D. Classification Seniof:ity - The most recent date of full time
continuous employrent within the classification.

9.2: The seniority list on the date of this Agreement will show the
names and classifications of all employees of the Unit entitled to
seniority.

9.3: Up to date seniority lists shall be made available to all
employees for their inspection by posting in the Unit.

- ARTICLE X
LOSS OF SENIORITY _ _
10.1: An employee shall lose all seniority for the following reasons
only: ) .

A. 1Is discharged and the discharge is not reversed.

B. The employee is -absent for two (2) consecutive working days
without notificdtion to the ranking duty officer(s) during the two
{2) day period. Exceptions may be made by the Sheriff of designee
on proof of good cause that failure to report was beyond the
employee's control. After such absence, written notification
shall be sent to the employee at their last known address that
they have lost all seniority rights. The grievance procedure
shall be available to the employee provided it is cammenced in
writing within fifteen (15) calendar days following mailing of
notice of discharge as herein provided.

C., The efnployee does not return to work when recalled from layoff, as
set forth in the recall procedure.
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D. Retirement.

E. The employee resigns.

ARTICLE XI
DISCHARGE AND DISCIPLINE

11.1: The Empioyer agrees to pramptly, upon the discharge or discipiine
of an employee, notify in writing one of the 1local designated
representatives of the Union of the discharge or discipline. The empioyee
shall be entitied to have a iocal designated representative of their cwn
choice present when discipline is administered provided it is reascnable to
do so, but shall not unduly disrupt or delay the administration of
discipiine. The empioyee shail have the opportunity to sign ail
disciplinary actions taken against them and shall be entitied to a copy of
same, and a copy of a complaint giving rise to a discipiinary action prior
to such action becoming part of the Hmployer's records. The empioyee shalil
have the right to prepare a written statement as it relates to the
discipiine which shall ke incorporated in the Empioyer's record with the
discipline.

11.2: Shouid the discharged or disciplined enployee ccnsider the charge
to be improper, prccedures outiined in the grievance procedure provisions
of the Agreement may be foilowed by the employee. The Employer shali
review with the employee disciplinary action taken against the empioyee in
a reasonable method and manner prior to the documentation of such action
becoming part of the Empioyer's record. The empioyee shall have the right
to be represented by the Union during this review.

11.3: In imposing any discipiine on a current charge, the Employer will
not take into account any prior infractions which occurred more than three
(3) years previously unless such prior infraction inmvoives an intentional
faisification of an empioyment appiication which has not been formerly
disciosed in writing to the Emplover.

ARTICLE XIT
LAYOFF AND RRCALL

12.1: The word "layoff" means a reduction in the work force due to a
decrease of work or budget limitation as determined by the County.

12.2: In the event a layoff becomes necessary, the County shall foliow
this procedure:

a. Temporary empioyees in the affected cliassifications shail be laid
off first.

b. Prabationary empioyees in the affected classifications shail be
laid off first.



c. Bwployees in the affected ciassification shail be subject to
layoff by ciassification .seniority. The employee(s) with the
least classification seniority shall be iaid off first. In the
event employees have ‘equai ciassification seniority, the empioyee
with the least departmental seniority shall be iaid off first.

d. Employee(s) who previously held subordinate classifications in
the bargaining unit shail be entitied to revert to that
classification and displace the least senior employee. Displaced
employee({s) shail have the right to displace employee(s) in
previously held classifications consistent with the terms of the
Coilective Bargaining Agreement of the other bargaining unit.

e. Supervisors from other supervisory bargaining units shall not be
entitied to displace members’in this bargaining unit.

f. In no event shali an empioyee displace an empioyee.in a higher
paying ciassification.

12,3: Employee(s) who élect not to accept a subordinate position in a
lower paying classification shail be laid off., Said employee(s) shall be
subject to recall to the position heid at the time of layoff. Said
empioyee (s) may not elect to return to a subordinate c1a551f1cat10n unless
recaiied by the employee.

12.4: Erployees to be laid off shall have at least fourteen (14)
calendar-days notice of iayoff. The Union shail be entitled to a liist of
the employees being laid off. :

12.5: Recall fram: a layoff shail be according to the following
procedure: :

a. The emplioyee(s) with the most seniority in the affected
ciassification shall be recalled first.

b. The recalied employee, unless otherwise provided herein, shail be
" - compensated at the step in the salary rate at the time of their
layoff.

c. A laid off empioyee accrues no seniority while on a layoff and
shall have their seniority dates adjusted to reflect the period
of layoff.

d. DNotice of layoff shall be sent to the empioyee's last known .
address by reglstered maii., 'The notice shail provide  the
enployee with no less than ten (10) calendar days notice to
return from the date of proof of delivery or non-delivery to
report to work. - Proof of non-delivery or failure to report to
work shali be considered a quit of the laid off empioyee.

e. An employee may be denied recall if their conduct and standards
or ability to perform the work does not meet that required of a
correctional professional.



12.6: Employees laid off and not employed in the Sheriff's Department
shall have recall rights for two (2) years. BEmpioyees dispiaced and still
working in the Sheriff Department shall have recall rights for five (5)
years. '
ARTICIE XIIT
EMPIOYEE'S BILL OF RIGHTS

13.1: It is recognized that the camplaints against employees must Dde
investigated in order to preserve the integrity of the profession. This
investigation shall be carried out in an expeditious and professional
manner. Further, the constitutional rights of those individuals involiwed
shail be preserved.

13.2: Whenever a member of the bargaining unit is subject fc
examination or questioning by a'commanding officer and/or the appropriate
bureau or unit for any reason which would lead to discipiinary action,
transfer or charges, such irivestigation or questioning shail be conducted
under the foliowing conditions:

13.3: Menbers under examination or questioning shall be informed of the
specific nature of the examination or questioning and wili be aliowed time
to discuss same with a union representative if there is reason to beiieve
that disciplinary action or criminal charges may result. Any member
required to make a written statement relative to an examination or
questioning shalil have twenty-four (24) hours to do so.

13.4: Questioning sessions shail be for reascnabie periods and shall ke
timed to allow for personal necessities and rest periods as are reasonabiy
necessary.

13.5: The merber under questioning shall not be subject to abusive
lanquage. No promise of reward shalil be made as an inducement to answering
any questions, nor shali their name, home address, or photographs be given
to the press or news media without their express consent.

13.6: -If a tape recording is made of the questioning the member shall
have access to the tape if any further proceedings are contemplated.

13.7: If the member about to be questiocned is under arrest, or likely
to be placed under arrest as a resuit of the questioning, they shaii be
camplietely informed of all their constitutional rights prior to the
commencerent of any questioning,

13.8: No meamber of the bargaining unit shall be required to subject
themseives to a polygraph examination. A member shall not be subject to
disciplinary action for refusal to sulmit to a polygraph examination.

13.9: No member of this bargaining unit shall ke subjected to
disciplinary action for appearing before a state or Federal Grand Jury at
which they presented testimony under ocath and has been sworn to secrecy.

13.10: No member of this bargaining unit will be subject to disciplinary
action for taking part in political activity when not on duty and out of
uniform (except where prohibited by Federai and state laws if such activity
adversely reflects on the department). |
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ARTICLE XIV
EMPLOYEE RECORDS REVIEW

14.1: In accordance with all applicable statutes an empioyee shall have
the right to review the content of their empioyee record file.  The
Empioyer shall provide a location reasonably near the employee's piace of
employment and durlng normal working hours.

14.2: The empioyee may inquire into disciplinary actions taken against
the employee provided in the Empioyer's record. The Employer shall provide
an inventory of ail dlsc1p11nary items on record, defining these actions by
circumstance and date. -Be it provided, however, that the employee's
statutory rights to review such records are not hereby waived.

14.3: The employee may request to receive copies of all 'disciplinary
actions taken against the empioyee. The Employer shall provide copies of
ail such documentatlon at the expense of the employee.

14.4: In impcsing any dlsc:Lle.ne on a current charge, the Hmployer will
not take into account any prior infractions which occurred more than three
(3) years previousiy unless such prior infraction imvolves an intentional
falsification of their empioyment application which has not been formerly
disclosed in writing to the Employer. The Bmployer shail not transmit, or
otherwise make availabie to a third party, disciplinary reports, ietters of
reprimand, or other records of disciplinary action which are more than four
(4) years oid, except when ordered to do so in a liegal actlon or
arbltratlon '
ARTICLE XV
EQUIPMENT CARE AND USAGE

15.1: Proper maintenance, care and usage of all equipment is essential
to the weli-being and safety of the empioyees and 1nmates. Therefore, the
foliowing is provided: :

" a. An inspection of the equipment and/or wvehicle shall be made prior
to its use.
b. The Employer shall supply inspection checkoff forms to be used in
the inspection of wvehicies.

15.2: The Emplioyer shall at its own expense, maintain and replace
equirment and vehicies affected by normal use and age.

+*
15.3: Equipment assigned to an employee lost, damaged, or stoien
through negligence may be cause for disciplinary action to officer(s) who
~were responsible for the ecquipment. .

15.4: The employee(s) shall report any mechanical deficiency in a
vehicle or impropriety of equipment wh.1ch may arise during the shift prior
to the conclusion of the shift.

15.5: Employee(s) who are ordered to operate wehicies which are
mechanicaily deficient and/or improperiy equlpped shall not be held iiabie
for any accident or incident which may arise fram this def1c1ency or
impropriety if such conditions are reported to the shift ccrrmander in the
1nspectlon check off form.
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ARTICLE XVI
MATNTENANCE OF PROFESSIONAL STANDARDS

16.1: When training, retraining, or education is ordered by the
Empioyer, the empioyee shail be compensated as follows:

A. When the employee is scheduied on a day off the employee shail
receive compensation at the rate of time and one-half (1 1/2) for
time actually spent in training including breaks and meal(s).

B. When the empioyee is scheduled to work a shift adjacent to a shift.
in which the instruction occurs, such instruction time shail be at.
one ard one-haif (1 1/2) times the hourly rate, as prescribed in
the preceding Section A,

16.2: The cost of such specialized training, retraining or education
when ordered by the Employer shaii be at the expense of the Hwployer.

16.3: When the Brpioyer orders training, retraining, or education, the
Enpioyer shall reimburse the empioyee(s) for travel expenses if the
empioyee utiiized a perscnai vehicie in advance of such training,
retraining or education. Proof for out-of-pocket expenses shail be
required by the County in order to provide reimbursement.,

ARTICLE XVII
CAREER CHANGE AND ADVANCEMENT

17.1: A career advancement or pramwtion shail mean a change in
ciassification resulting in an increase in wages.

17.2: Notice of vacancies which would constitute an advancement or
pramotion for any member of the bargaining unit minimally qualified to
perform the job shail be posted intermally in a praminent lccation within
the Sheriff's Department for a pericd of no less than ten {10) consecutive
days. An employee shail apply in writing, during those ten (10} days, to
be considered for the position.

17.3: Members of the bargaining unit who campete for pramotion shali be
required to take a written examination. All candidates shail be required
to fuifill the same requirements and/or conditions. An appointment shall
be made utilizing the folliowing method of accreditation:

40% Written Examination
35% Oral Examination
25% Departmentai Seniority

A. A passing score shall mean correctly answering seventy percent:
(70%) or more of the questions camprising the written
examination. Only those candidates who have passed the test:
shall be eligibie to compete further for the position(s).
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B. The Sheriff shail appoint an emplioyee to the position fram among
the top three (3) candidates based on total overall scores,

C. The 25% departmental seniority will be credited the empioyee at
the rate of one percent’ (1%) for each year of seniority to a
maximum of twenty-five percent (25%).

17.4: The Empioyer ‘shali notify the Union in writing by certified maii
of its intent to create or impiement a new classification of empioyee in
the -bargaining unit, The Sheriff shail have exclusive authority to
establish qualifications  for the new classification. In the event there is
no qualified candidate in the bargaining unit, the Sheriff shall be
entitied to make an appointment to the classification. In the event a
qualified candidate is employed in the bargaining unit, the Sheriff shall
conply with the provisions of 17.3.

17.5: An employee prcmoted in rank shalil be required to serve a one
hundred and eighty (180) calendar day orientation pericd commencing from
the date of assuming the rank. In the event the employee faiis to perform
satlsfactorlly during orlentatlon perlod the employee shall be returned to
the previous rank held.,

»
17.6: BEmployees who transfer back to a rank or classification within
the POAM bargaining unit wiil retain their departmental seniority with the
 foliowing limitations:

- (A, If transfer is within six (6) months of the date of entering the
unit, the employee shall revert to the rank and/or classification
held immediately prior to entering the unit. - ,

'B. If transfer is due to a layoff resmt.mg in the reduction of the
mmber of employees, the employee may revert to the rank and/or
classification heid immediately prior to entering the unit.

17.7: Emergency transfer may be made. for periods not to exceed sixty
(60) actual workdays, unless otherwise mutually agrees by the parties.
Bmployees who are transferred on an emergency basis shall receive the rate
for their regular classification or the clasmf:.catmn of transfer,
whichever is higher.

17.8: Candidates for Corrections Sergeant shali have at least two (2)
years of active service in the rank and duties of Corrections Corporai. In
the event no member of the bargaining unit qualifies for pramotion, the
Employer may recruit externaiiy. -

'ARTICLE XVIII
WORKING HOURS

18.1: Work scheduies shall be posted no less than two (2) weeks in
advance of.the commencement of the first day of the schedule.

18.2_. The Sheriff shall determine the starting time of all shifts and
designate empioyees to work the shift(s)., A shift shall constitute eight
(8) consecutive hours, exciuding overtime, unless otherwise mutuaily
agreed. . : :
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18.3: The schedule shail be for a seven (7) week period providing for
the appraximation of an average of two hundred and eighty (280) hours of
work among fuil time empiloyees. An employee may be scheduled for as many
as seven (7) consecutive days and shali not be eligible for overtime based
on the consecutive nature of the days,

18.4: If empioyees are callied into work outside their requiar shift,
they shall be compensated at time and one half not liess than three hours
when either court or other than court related.

18.5: Thirty (30} minutes shall be alilotted for lunch to be taken
during the tour of duty as opportunity permits. BEmpioyees will be on call
during such lunch period.

ARTICLE XIX
OVERTIME

19.1: Overtime shall be paid at a rate of time and one-half {1 1/2) for
alli hours worked beyond eight (8) hours in one shift or any part of a shift
not provided as part of the nomal schedule, inciluding court time. Be it
provided that overtime does not campound by this definition of the day and
week, »

19.2: Overtime hours shail be divided among empioyees in the same
classification as much as circumstances permmit. Whenever overtime is
required, the Sheriff or designee shall contact employees fram the most to
the lieast senior:

A. All off duty personnel are to be cailed first according to the
overtime kook beginning with the employee showing the least
amount of hours. All refusals will be noted in the overtime bock
and used to compute who is eligible for future overtime.

B. If no one volunteers fram the off duty list, the supervisor wiil
then cail iow overtime houred perscns scheduied to work the shift
preceding the vacant shift and solicit volunteers for the eight
(8) hours to be worked. Refusais are to be logged in the
overtime bcok, '

C. Should no one wvolunteer fram the preceding shift, then the
supervisor will call the jow cvertime houred persons from the
scheduied officers working the shift foliowing the vacant shift
and soiicit wvolunteers for the eight (8) hours to worked,
Refusais are to be logged in the overtime book.

D. During the above procedures, should two officers agree to split
a shift then the supervisor may fill the vacant eight (8} hours
in this manner as long as it is consistent with the efficient
operation of the Corrections division.

E. Should ro one voiunteer to work the eight (8) hour shift, the
supervisor can campel the least senior officer fram the shift
preceding the vacant shift to work the eight (8) hours or seek
volunteers from among qualified Corrections Officers.

19.3: The FEmployer shail dJdetermine the need for and scheduie ail
overtime.
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19.4: A message left with a respondent at the employee's residence or
ieft on an empioyee's answering machine shall constitute an attempt to
provide overtime and be considered a refusal if J.eft unanswered by the

employee.

19.5: Enpioyees calied in to work shall be quaranteed a minimm three
(3) hours pay at time and one-hailf,

19,6: The Employer shali have the right to hold over or cail in early '
enployees in emergency situations. Such hold over or cail in early shail
be as nearly eveniy divided into the shift as circumstance permits.

ARTICLE XX
LEAVE OF ABSENCE

20.1: Ileave of absence without pay for reasonable periods, not to
exceed one (1) year, wiil be granted without loss of seniority for:

A. TIliiness ieave {physical or mentai}.
B. Proionged iliness of spouse or chiid.

. »

Such leave may be extended for like cause by consent of the Hmployer. Be it
provided however, that any such Jeave or extension thereof, shail be
consistent with meeting the operatirg needs of the department.

20.2: Leave of absence without. pay for reasonable periods, not to
exceed one (1) year, may be granted without ioss of seniority for:

A, Serving in any Union position.
B. Educational purposes when job related.

Such leave may be extended for like cause by consent of the Employer. Be
it provided however, that any such leave or extension thereof, shall be
consistent with meeting the operating needs of the department.

20.3: Empioyees who are in same branch of the armed forces, reserves,
or National Guard wiil be paid the difference between their reserve pay and
their reguiar pay with the Employer when they are on full time active duty
in the reserve or National Guard, provided proof of service and pay is
submitted. A maximum of two weeks per year or as may be otherwise provided
by law. ' :

20.4: All leaves based upon illness (physical or mentai) shall be
supported by a statement from the attending physician when requested by the
Empioyer. In all cases of iilnesses extending beyond seven (7) days, a -
statement by  the attending physician shail be furnished at reasonable
intervais as determined by the Hwployer, evidencing the inability of the
empioyee to return to their duties.

. 20.5+ The Bmployer may require the employee on leave to sulmit to an

examination by a physician chosen by the Empioyer, provided the charges by
the physician are paid by the Empioyer,
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20.6: The requirements of Sections 20.4 and 20.5 may be waived by the
Bmployer, but such waiver shali not form the basis for submitting a
grievance when sich waiver is not granted, uniess it can ke shown that such
walver was unreasonabliy withheld.

ARTICLE XXT
INJURY LEAVE WITH PAY

21.1: Any iliness or injury to an emplioyee arising out of the
performance of their reqular duties resuiting in temporary disability to
the extent that they are unabie to resume their duties, they shall be
entitied to their reguiar compensation until sufficiently recovered to
perform reguiar duties for a period of ninety (90} working days or ionger
at the discretion of the Sheriff. Accumuiated sick leave shail not be
considered in the computation of lieave on account of such duty incurred
injuries. Employees shail not be entitled to reguiar campensation during
absence fram duty on account of injuries if said injury was sustained whiie
not on duty. Such absence from duty shall be considered as sick ieave and
shall be governed by the ruies pertaining to sick leave,

21.2: An employee receiving Worker's Compensation and reguiar
salary shall not be entitied to receive the total cambination of both and
be conpensated more than their reguiar compensation. The employee
receiving salary shall endorse the Worker's Compensation payment over to
the County. The empioyee who is not receiving requiar salary shail retain
the Worker's Compensation payment.

21.3: In the event the employee is not granted an extension cr
continuation of fuii pay without deduction from sick day accruais, the
enpioyee may elect to continue to receive compensation from the County using
accrued sick days. Be it provided that sick days shall be deducted from the
empioyee's accrued sick day reserve at a rate of one-quarter (1/4) sick day
each workday of disability or at a rate of onef{l) sick day for each four (4)
workdays of disability.

21.4: In the event that an employee intends to lieave the County
for reasons other than for medical care or treatment, the Hmployer shalil
have the right to require that the empioyee see a physician of the
Employer's selection to determine if such a trip is medically detrimental.
The empioyee's failure to ccmpiy with this provision shall ccnstitute
sufficient grounds for deniai of further salary subsidy by the Employer as
provided in 21.1:. This provision shall not subject the employee to
discipline provided the employee is not detemined medically fit to return
to work by the physician,

ARTICLE XXII
VETERANS

22.1: The applicable seniority rights of an employee who now or
hereafter is a member of the Armed Forces of the United States shall accrue
during the period of their military service for reinstatement purposes,
subject to the foilowing:
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A. That the returning veteran shali sulmit their applicatioﬁ for
reinstatement within one hundred and twenty (120} days of his
honorable discharge or hospitalization continuing after discharge.

B. That the veteran is physicaliy and mentaily able to perform a job
in the unit covered by the Agreement. -

C. That the moral reputation of the veteran is then reasonably
_within the standards camonily required for law enforcement
officers.

22.2: Employees who are reinstated in accordance with the
Universal Miiitary Training Act, as amended, and other applicable laws and
reguiation, will be granted leaves of absence for a period not to exceed a
period equal to their applicablie seniority, whiie in fuil time attendance
in school under applicabie federal laws in effect at the tz_me of the
honorablie dlscharge of said veteran.

22,3: The mandatory provisions of federal iaws and the state of
Michigan having to do with the rlghts of veterars, shail be recognlzed by
the parties, hereto.
ARTICLE XXII1T
UNICN BULLETIN BOARD

23.1: The union may use a bulietin board which shall be located in the
typing room for the purpose of pesting notices of the following activities:

A. Notices of Union recreaticnal and social events.
B. Notices of Union elections.

C. Notices of resuits of Union elections.

D. DNotices of Union neétings. |

ARTICLE XOv
PRISONER TRANSFER

24.1: ~In the event of a scheduled intra-state {within Michigan but
outside St. Clair County) prisoner transfer the Sheriff may seek a
volunteer to assist in the transfer.

24.2: Voiunteers shall be empioyees who wouid othe.mlse be off dut:y
The voiunteer shall be paid at their straight time hourly rate for ail
hours worked. . :

24.3: ) Tﬁe empioyee wiil make known to the Sheriff or designee their
desire to volunteer. The Sheriff or designee shall determine transfer

assignments,
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ARTICLE XXV
PAYMENT OF BACK CLAIMS

25.1: If the Employer fails to give an employee work to which it is
determined they were entitied, and a written notice of their cliaim is fijed
within twenty (20) calendar days of the time the Employer first faiied to
give them such work, the Employer wilil reimburse the empioyee for the
earnings they iost through failure to give them such work. In such event,
the empioyee will be required to furnish the BEmpioyer with a swomm
statement of earnings, during said period, and such earnings shall act as
an offset in such claim for back wages. No ciaim for back wages shail
exceed the amount of wages the employee would otherwise have earned at
their regular rate with the Empioyer.

ARTTICLE XXVL
RETIREMENT

26.1: All fuil time employees shall be eligible for participation in
the St. Clair County Empioyees retirement plan pursuant to Section 12a of
Act No. 156, of the Public Acts of 1851, as added by Act No. 249 of the
Public Acts of 1943, as amended; provided however, that amendments theretg
shail be made in accordance with the procedures therein provided and shali
not require separate union approval.

26.2: An empioyee disabled in conjunction with and as a result of their
employment with the Sheriff Department shail ke eligible for disabiliity
pension. Be it provided, the empioyee shali be entitled to fifty percent
(50%) of compensation at the time of disability with ten (10) years of
service. Disability compensation shall be offset by Worker's Compensation
and/or Social Security. '

26.3: An employee shall be eligible for eariy retirement with
twenty-five (25) years of continuous full time employment.

ARTICLE XXVIT
PREMTUM PAY FOR EDUCATIONAL ACHTEVEMENT

27.1: Each employee with five (5) years continuous service having
earned an Associates Degree in Police Science shall be paid an additional
one percent (1%) of annual salary at the same time service recognition is
to be paid.

27.2: Each empioyee with five (5) years continuous service having
earned a Bachelior's Degree in Police Science shall be paid an additional
two percent (2%) of anmual salary at the same time service recognition is
to be paid.

27.3: The provisions of Sections 1 and 2 are not intended to be
cumilative. In the event an eligible employee possesses both an
Associate's and a Bachelor's Degree, the officer shail receive premium pav
for the Bacheior's Degree only.
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ARTICLE XXVIII
SHIFT PREMIUM

28.1: A premium of tl'u.rty cents (.30) per hour additional shail ke paid
to those employees with starting times occurring on or after 2:00 p.m. but
not on or after 10:00 p.m., herez_.n referred to as the aftemoon shift.

28.2: A premium of forty cents (.40) per hour additional shall be paid
to those employees with starting times occurring on or after 10:00 p.m. but
not on or after 6:00 a.m. herein referred to as the night shift.

ARTICLE XXIX
UNTFORMS

29.1: The Sheriff shail provide each employee with a uniform., The
Sheriff shall determine what constitutes a uniform and sufficient uniform
parts. For the term of this Agreement, uniess the Sheriff provides written
notice to the ccntrary, the following parts and equipment is to be provided
to all Corrections Superv:.sors-

A\

a. 3 short sleeve um.form shirts with patches

b. 3 iong sleeve uniform shirts with patches »

c. 3 pair uniform slacks

d. 1 set of coliar brass

e. 2 name tags

f. 1 whistle chain

g. 1 black basket weave beit

h. 3 uniform ties

i, 1 tie tack :

j. 1 pair black lieather, piain toe, tie shoes (County wiil pay up to
$50) :

k. brass or patches that signify rank

1. 1 white iong sleeve dress shirt with patches

m. 1 white short sleeve dress shirt with patches

n. Garrison hat .

o.- 1 winter jacket with patches :

: To be provided to Corrections Superv1sors certified to make transfers
in addition to the above: :

. 1 spring/fail jacket with patches

1 Garriscn beit with 4 keepers (basket weave)
cartridge case

1 hoister (basket weave)

1 pair of handcuffs

1 handcuff case (basket weave)

H\SD.D-OU‘QJ

29.2: Each employee shall be provided a $200.00 annual uniform cieaning
allowance. The cleaning allowance would be paid in July of each year as
reimbursement of the previous year s cleaning expenses. Employees who
worked iess than a year shall receive a prorated cleaning allowance.
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29.3: The Employer shall replace clothing destroyed or damaged in the
line of duty to the extent of the remaining value of such destroyed or
damaged clothing. Items of clothing are to include corrective lenses and
time pieces at item value with a maximum reimbursement of $200.00 per item.

29.4: Request for replacement or repair shall be made on appropriate
departmental forms indicating the item damaged or destroyed, the cause, the
original cost of the item, and the replacement or repair cost being
requested. The employee will be required to produce the damaged or
destroyed item when possible prior to being repaired or replaced.

29.5: The Sheriff shall have the right to require that officers
maintain one dress uniform at all times,
ARTICLE XXX
INIFORM REPLACEMENT

30.1: The Employer shall replace clothing destroyed or damaged in the
line of duty to the extent of the remaining value of such destroyed or
damaged clothing. Items of clothing are to include corrective lenses and
time pieces at item value with a maximm reimbursement of $200.00 per item.

! »
30.2: Request for replacement or repair shall be made on appropriate
departmental forms indicating the item damaged or destroyed, the cause, the
original cost of the item, and the replacement or repair cost beirg
requested. The employee will be regquired to produce the damaged or
destroyed item when possible prior to being repaired or replaced.

ARTICLE XXXI
HOSPITAL, LIFE AND DENTAL INSURANCE

31.1: Each full time employee shall be eligible to participate in the
comprehensive medical and hospitalization plan with the following riders:

Hospital Deductible $150 - Employee/$250 - Family
D45NM - TB and nervous and mental expense benefits
SAT - 2 - Substance abuse programs

Medicare 2 - 1 - Medicare camplimentary coverage
FC - Dependent Eligibility '

SD - Sponsored Dependent

COB - Coordination of Benefits

$3.00 Co Pay - Prescription Drug Rider

Master Medical Option 3

Case Management

Precertification

Auto Accident Exclusion

A. Employees hired on or after July 1, 1985 pay 100% of FC and/or SD
riders premium costs by way of payroll deduction.

B. Employees hired prior to July 1, 1985 but who do not enroll
dependents on the FC and/or SD riders until on or after July 1,
1985 shall pay 50% of the rider premium cost and the County shall
ray the remaining premium cost by way of payroll deduction.
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C. Ewployees hired prior to July 1, 1985 and with dependents
enrolled prior to July 1, 1985 shall pay none of the premium cost
of the FC and/or SD riders which shall be paid 100% by the
Conty. Be it provided, that dependents enrclled on or after

- July 1, 1985 shall be subject to the provisions of 30.1:D. '

D. A retired employee shall pay the total premium cost of all
insurance plans and/or provisions until age fifty (50).

31.2: The County shall have authority to select the ‘health care
provider provided such coverage is identical.

"31.3: - 2All employee premium costs shall be paid by way of payroll
.deduction in advance of the effective date of coverage. The premium
cost (s) shall be paid in equal installments the first two (2) pay periods
of each month.

31.4: Employees who are eligible for health insurance coverage but who

choose not to participate shall be. entitled to compensation in 1lieu of

benefits. The compensation will be paid in two equal installments in March

and September. -The annual compensation shall be provided as follows: )
. . o

$1350 - Family Plan Subscriber

$1100 - 2 Person Plan Subscriber

$ 650 - 1 Person Plan Subscriber

31.5: The Evployer w1ll provide a $40,000 group life insurance plan for
"qualified insurance employees

31.6: The County shall provide full time employees with the plan
100/50/50 dental insurance with a carrier of the County's choosing:

A. TUpon the earliest implementation, the EBEmployer shall prov1de
Class III Orthodontic benefits with a $1500,00 life time maximum
per individual.

B. Employee premium costs shall be paid by way of payroll deduction.

31.7: In order to acquire and maintain benefits, the employee must
enroll and register subsequent changes and modifications as they occur and
in accordance with the goverm.ng requlations establlshed by the County
“and/or the insurance carrier.

31.8: An employee who fails to provide timely notice of a status change
may be requ:.red to- reimburse the County for the difference in premium
costs.

ARTICLE XXXII
SERVICE RECOGNITION

32.1: The Employer shall recognize years of continuous full time
service by providing the following percentage of base salary not to exceed
the maximum amount shown:
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Years of Service Percentage Maxirmim

5~ 9 2% $ 800
10 - 14 4% $1600
15 - 19 6% $2400
20 - 24 8% $3200
25+ 10% $4000
32.2: Employees who satisfy the requirements of the above schedule

shall be paid a single lump sum payment the first full pay period following
their date of full time hire.

32.3: Continucus employment, for the purposes of this policy, shall noi
be considered as interrupted when absences arise as vacations, sick leave,
or leave of absence authorized by the Sheriff for reasons permitted in this
Agreement. An employee on leave, when payment is due, shall be paid the
next pay day upon return, if possible, but not later than the second
following pay day from return.

32.4: Payment . shall be considered as regular compensation for such
things as withholding tax, F.I.C.A., retirement, etc. _
ARTICLE XXXITII
SICK DAYS AND DISABILITY

33.1: Full time regular employees shall be credited with one (1) sick
day upon each monthly anniversary to be used for the purposes provided by
these policies. Any sick day use other than provided by this Agreement
shall be oconsidered a misuse and an abuse.

33.2: Full time regqular employeesg shall be entitled to accrue sick days
to a maximum of thirty (30) days.

33.3: An employee shall be eligible to use sick days, upon satisfactory
completion of the orientation period, for personal illness or serious or
critical illness to their spouse, parent or child. The employee shall also
be eligible to use up to a maximum of five (5) sick days as funeral leave
to a a member of the immediate family as defined and limited: mother,
father, step-parent, brother, sister, spouse, child, step-child,
grandparent, grandchild or irmediate family member of the spouse according
to the preceding definition. The employee shall be required to provice
proof of illness to spouse, parent or child and/or death of immediate
family member,

33.4: An employee shall not be entitled to use more sick days than have
been accrued or in advance of days to be credited.

33.5: An employee who uses two (2} sick days in a thirty (30) calendar
day period or four (4) days in a ninety (90) calendar day period, without a
statement fram their attending physician indicating the nature of their
illness shall be on "proof required status". Proof required status shall
mean the employee must provide a statement from their attending physician
indicating the nature of the illness in order to be eligible for sick day
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pay. The employee shall be on proof required status for ninety (90)
calendar days. The employee who fails to provide appropriate medical
verification shall not only be denied sick day ccmpensatlon, but shall be.
subject to discipline.

33.6: Sick days may be taken in place of normally scheduled work days,
excluding holidays. )

33.7: An employee shall be eligible. for salary continuation when an
illness or injury -extends beyond twenty (20) consecutive work days.
Compensation shall comence the twenty-first (21st) work day and shall
provide two-thirds (2/3) of the disabled employee's normal pay before all
payroll deductions including taxes and F.I.C.A. Salary continuation shall
be for a period of five (5) years. Verification of a continuing medical
disability may be required by the County in order to provide salary
continuation. Salary continuation shall be 6ffset by benefits derived from
the County's Retirement Plan, Social Security and/or Worker's Compensation.

33.8: The County shall provide the disabled employee . salary
continuation fram the twenty-first (21st) work day to the one hundred and
eightieth (180th) calendar day from disability. During the period that the
employee shall be entitled to continuation of the fringe benefits enjoyedl
immediately prior to disability. Be it provided that fringe benefits shall
-.be provided consistent with the employee's reduced salary. In other words,
all benefits based upon salary shall be computed upon the reduced salary.

33.9: The disabled employee shall "not be ineligible for salary
continuation for refusal to accept an offer of work in a classification
other than the classification held at the time of disability.

33.10: -Commencing the one hundred and eighty-first (181st) calendar day
salary continuation shall be provided by an insurance carrier of the
County's choice or by the County at the County's discretion. At such time
the disabled employee shall not be eligible for fringe benefits. Be it
provided, however, that the disabled employee shall be entitled to cobtain
group health insurance through the County in accordance with the following
safequards and conditions.

A. The County shall require prepayment of all premium costs.

'B. The disabled employee shall be entitled to six (6) months of
health care coverage provided the employee pays fifty percent
(50%) of the premium costs.

33.11: Nothing shall prohibit the County fram offering the employee a
redenption in lieu of salary continuation. Be it provided, however, that
the employee shall have sole responsibility to accept or reject a
redenptive offer

33.12: The employee shall be eligible to supplement disability.

compensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full nommal gross salary
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33.13: When an employee's illness or physical condition raises fthe
question of fitness to perform normal duties, or if the employee exhibits
questionable attendance, the supervisor may require the employee to sulmit
to a physical examination and the County shall pay the expenses incurred.

33.14: An employee on an approved disability leave using sick davs,
salary continuation or disability insurance shall be subject to all the
provisions of Article XX - Leave of Absence.

33.15:  The employee must promptly notify their supervisor of their
absence or be subject to discipline.

33.16: Upon termination of employment, an employee with accrued sick
days shall be entitled to receive compensation to a maximm accrual of

thirty (30) sick days based upon the following graduated schedule of months
of service.

Months of Service % of Accrual
12 to 24 20%
25 to 36 30% >
37 to 48 | 40%
49 or more 50%

33.17: Employees subject to another sick day policy other than that
which is provided herein shall upon entry into this unit be compensated for
sick day accruals as follows:

A, The employee shall retain accrued sick days to a maximum of
thirty (30) days.

B. The employee shall be paid off at a rate of fifty percent (50%)
of the remaining value of the sick days.

ARTICLE XXXTIV

VACATIONS
34.1: All full time employees shall be entitled tco vacation according
to the following schedule:
Years of Service Days
1- 2 10
3- 4 12
5~ 9 15
10 - 14 17
15 - 19 20
20 - 24 22
25+ 25
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34.2: The full allocation of days according to the above schedule shall
be credited to the employee upon each anmversary of full—tJ.me employment
with the department. -

34,3: An employee shall not be entitled to use more days than have been
earned or in advance of days to be credited.

34.4: An employee shall not be entitled to maintain more than thirty
(30} days of vacation credit mot including credit gained from holidays. If
the Employer is unable to grant vacatjon for whatever reason the thirty
(30) day limitation shall not apply.

34,5; Vacation selection shall be made before the start of each year on
the basis of seniority. The member with the most seniority will be allowed
to choose first, then the next most senior, and etc. Members may take any
- number of vacation days in their selection as long as the total  vacation
period does not exceed twenty-one (21) consecutive days.

34.6: Request for vacation time not selected before the start of each
year on a seniority basis shall be granted to members on a first came first
serve basis, . .
ARTICLE XXXV
HOLIDAYS:

35.1: . All full time employees are entitled to the following holidays
with pay: : .

New Year's Day (January-1)

Martin Luther King's Birthday (Third Monday of January)
President's Day (Third Monday of February)

. Good Friday Afterncon (Last half of the shift)
“Memorial Day (Last Monday of May)

Independence Day (July 4) :

Labor Day {First Monday of September)
~Veteran's Day (Noverber 11)

Thankegiving Day (Fourth Thursday of November)

State & General Election Day (Tuesday following the first Monday

- of November each even year)

Christmas Eve (December 24 the last half of the shift)
Christmas Day - (December 25)

New Year s Eve (December 31 the last half of the shift)

35.2: Employees required to work a holiday shall be paid at the rate of
- time and a half (1 1/2) their hourly rate. The employee shall alsoc be.
- credited with a half (1/2) or whole vacation day, whichever may apply.

35.3: Employees not required to work a holiday even though it may fall
on a normally scheduled workday shall receive straight time holiday pay.

35.4: Employees on a scheduled day off shall receive vacatlon time
credited to them.
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35.5: Employees in classifications not scheduled to work weekends shall
celebrate the holiday on the preceding Friday if it falls on a Saturday cr
on the follcwing Monday if it falls on a sunday.

35.6: To be eligible for the holiday an employee shall work the last
scheduled workday before the holiday and the first scheduled workday afier
the holiday, unless authorized the day off.
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Schedule

Sergeant
Corporal

Schedule
Sergeant
Corporal

Schedule

Sergeant
Corporal

ARTICLE XXXVI
SALARY SCHEDULE

#1 - September 1, 1988 -

START 1 YEAR 2 YEAR 3 YEAR
$30,394 31,610 32,874 34,148
$28,186 29,215 30,282 31,355

¥2 - September 1, 1989 (+4%)

START 1 YEAR = 2 YEAR 3 YEAR
$31,610 32,874 34,189 35,514
$29,313 30,384~ 31,493 32,609

#3 - September 1, 1990 (+3.25%)

START 1 YEAR 2 YEAR 3 YEAR

$32,637 - 33,942 35,300 36,668
31,371 32,517 33,669

$30,266.
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4 YEAR 5 YEAR
35,468 36,851
32,467 33,622
4 YEAR 5 YEAR
36,887 38,325
33,766 35,000
4 YEAR - 5 YEAR
38,086 39,571,
34,863

36,138



ARTICLE XXXVII
TERM OF AGREEMENT

37.1: This Agreement shall be in effect and became operative on
September 1, 1988 and shall continue in operation and effect through August
31, 1991. 1f either party hereto desires to termminate, modify, or amend
this Agreement it shall, at least ninety (90) calendar days prior to August:
31, 1991 give notice in writing to the Employer or to the Union as the case
may be of its intention to modify or terminate this Agreement. If neither
party shall give notice to terminate, change or modify this Agreement as
provided, the Agreement shall continue in operation and effect after Auqust
31, 1991 subject to termination or modification, thereafter by either
party upon ten (10) calendar days written notice.

37.2: Should any law now existing or hereafter enacted, or any
proclamation, regulation or edict of any state or national agency
invalidates any portion of this Agreement, the entire Agreement shall not
be invalidated. Should any portion, by such circumstance as provided
above, become invalid, either party may request and the parties shall meet
to negotiate the invalidated portion,

»

IN WITNESS WHERFECF, the parties hereto have executed this

Agreement this day of ; 198 .
COMMAND OFFICERS ASSOCIATION OF THE CCOUNTY OF ST. CLAIR
MICHIGAN
Patrick Spidell Chairman,
Business Agent Board of Cammissioners
County Clerk
William Worden, President Dan Lane

William Newmann, Vice President
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' LETTER OF UNDERSTANDING
. , REGARDING -
ARTICLE XII - LAYCFF AND RBCALL

The County of St. Clair, the St. Clair County Sheriff and the St.
Clair County Sheriff Department Corrections Supervisors - COBM hereby
establish and agree that Sergeant William Wordén shall be considered to
have had held the rank of Corrections Corporal for purposes of satisfying
the terms and conditions of Article XII - Layoff and Recall, section 2.d.

FOR THE EMPLOYER FOR THE COAM

DATE: - DATE:
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LETTER OF UNDERSTANDING
REGARDING
ARTICLE XVII - CAREER CHANGE AND ADVANCEMENT

The County of St. Clair, the St. Clair County Sheriff and the 5t.
Clair County Sheriff Department Corrections Supervisors - C.0.A.M. hereby
establish and agree that the following Corrections Corporals shall be
considered to have two (2) years of classification seniority for purposes
of satisfying the terms and conditions of Article XVIT - Career Change and
Advancement, Section 7. Corrections Corporals are:

Angeli, Rosale
Neunann, William
Schwarz, Wayne
Vojtasak, Patricia

FOR THE EMPIOYER FOR THE COAM

DATE: DATE:
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LETTER OF UNDERSTANDING
REGARDING

ARTICLE XXXIII _

SICK DAYS AND DISABILITY

The County of St. Clair, the St. Clair County Sheriff and. the St.
Clair County Sheriff Department Corrections -Supervisors - COAM  hereby
establish and agree with regard to the sick day accruals of bargaining unit
members on the date of the signing of this Letter of Understanding.

1. The employee shall retain thirty (30) accrued sick days.

2. The employee may choose one of the following options if more than
thirty (30) days have been accrued:

A. All additionally accrued days may be retained by the employee to
be used through natural attrition.

B, -All additionally accrued days shall be paid to the employee at
the rate of 75% of the days over thirty (30) days based upon th®
employees salary September 1, 1988,

C. The employee may retain an additional twenty-five (25) days. The

remaining days to be paid at the rate of 75% of the days based
upon the September 1, 1988 salary. ' . .

FOR THE EMPIOYER ' " FOR THE COAM

DATE: ' DATE:
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RESOLUTION 90-34

AMENDING ST. CLAIR COUNTY EMPLOYEES'
RETIREMENT PLAN

WHEREAS, ARticle XII, Section 12.2 of the St. Clair
County Retirement Plan provides that the Board of Trustees shall
consist of the following seven individuals: a) Chairperson of
the County Commissioners by virtue of that office, b) The
Chairperson of the County Road Commission by virtue of that
office, <¢) A member of the‘Board of County Commissioners to be
selected by and to serve at the pleasure of the Board of County
Commissioners, d) A citizen who is an elector of the County
who is not eligible for membership in the retirement system,
e) A Member of the Retirement System who is in the employ of
the County Road Commission to be elected by the Members who are
in the employ of the County Road Commission, and £) Two Members
of the Retirement System who are not in the employ of the Road
Commission, to be elected by the Members of the Retirement
System who afe not in the employ of the County Road Commission.

WHEREAS, it is the desire of the 5t. Clair County
Employees' Retirement Plan Board of Trustees and the St. Clair
County Board of Commissioners to expand the seven (7) Member
Board provided for in Article XII, Section 12.2 to a nine (9)
Member .Board of Trustees incorporating:

a) A "Retired Member" of the Retirement System to
be elected by the retired members, and
b} The "County Treasurer"” by virtue of that

office.

NOW, THEREFQRE, BE IT RESOLVED:

1) That Article XII, Section 12.2 of the St. Clair
County Retirement Plan be amended to include two additional

members of the Board of Trustees:




a) A "Retired Member" defined as an individual
who is being paid a pension on account of the individual's
membership in the retirement system, to be elected by the retired
nembers, under the same provisions as the County Road Commission
employee representative and the other two employee members
representatives are elected, under Article XII, Section 12.2 and
Section 12.3.
b) The "St. Clair County Treasurer" by virtue of

that office, with the term of office provided for in Article XII,
Section 12.2 and Section 12.3.

2) That Article XII, Section 12.4 of the St. Clair
County Retirement Plan be amended to read that: "Five Trustees
shall constitute a gquorum at any meeting of the Board of Trustees"
and "at least five concurring votes shall be required for valid
action by the Board of Trustees.”

BE IT FURTHER RESOLVED, that the St. Clair County
Employees' Retirement System Ordinance, as amended herewith,
shall be éffective as of January 1, 1991, and that the two new
Board of Trustees provided herein, would take office on that date,
and would remain in office until the new term begins, under

provision of Article XII, Section 12.2 and Section 12.3.

Dated: July 25, 1990 Z,M

Drafted by:
Donald E. Dodge

Administrator/Controller
/W//W"‘“

Reviewed and Approved by:

C)u.,&,aé ﬂyy/e e,
ROBFTQ/LJ;? EORSJC{/;W% | %K%%M,

Corporation Counsel
301 County Building
Port Huron, MI 48060




RESOLUTION 90-33

AUTHORIZING ISSUANCE OF LETTER OF CREDIT FOR ACCOUNT
OF COUNTY OF ST. CLAIR

WHEREAS, County of St. Clair is the owner of certain
iand in thé Township of Kimball, State of Michigan, which is the
site of the Smiths Creek Landfill;

WHEREAS, Section 19 of Public Act 641 of 1978, as
amended, requires, as a condition for continued licensing of a
sanitary landfill, that a bond in the amount of One Million
Dollars ($1,000,000.00) be posted with the Michigan Department of
Natural Resources;

WHEREAS, the Michigan Department of Natural Resources
has authorized and agreed that a Letter of Credit in the amount
of One Million Dollars ($1,000,000.00) in favor of the Michigan
Department of Natural Resources for the account of the County of
St. Clair may be posted in lieu of a bond;

WHEREAS,.Maureen Ruff, Treasurer, County of St. Clair,
executed and delivered unto NBD Bank N.A., a Standby Letter of
Credit Application and Agreement dated July 19, 1990, a copy of
which is attached hereto as Exhibit "A", requesting.NBD Bank N.A.
to issue a Standby Letter of Credit in the amount of One Million
Dollars ($1,000,000.00) in favor of the Michigan Department of
Natural Resources for the account of the County of St. Clair;

WHEREAS, NBD Bank N.A. has requested a Resolution of
this Board in support of the procurement of said Irrevocable
Letter of Credit and to authorize, ratify and confirm the actions
of the County of St. Clair and of Maureen Ruff, Treasurer, County
of St. Clair, in procuring said Irrevocable Letter of Credit,
including but not limited to the execution and delivery of said
Standby Letter of Credit Application and Agreement unto NBD Bank

N.A.




NOW, THEREFORE, BE IT RESOLVED, that:

1) The execution and delivery of that certain Standby
Letter of Credit Application and Agreement dated July 19, 1990,
by Maureen Ruff, Treasurer, County of St. Clair, unto NBD Bank
N.A, and the procurement of Irrevocable Letter of Credit from
NBD Bank N.A. in favor of the Michigan Department of Natural
Resources for the account of the County of 'St. Clair, and any and
all liabilities and obligations of the County of St. Clair arising
under or pursuant to the foregoing, are hereby authorized,
ratified and confirmed by this Board, and the full faith and
credit of the County of St. Clair is hereby offered in support of
said Letter of Credit.

2} All resolutions and parts of resoclutions, insofar
as the same conflict with the provisions of this resolution be,

and the same hereby are rescinded.

DATED: July 25, 1990

Drafted by:
Donald E. Dodge
Administrator/Controller

Reviewed and Approved by:

(O[] /(/m

ROBERT J. /NICKERSON

County Corgoratlon Counsel
301 County Building

Port Huron, MI 48060
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National Bank of Detroit In All Correspondence CABLES: NATIONBANK DET f:?
--International Division Quote Our Reference No. TELEX: ITT 4320060 i,
Letter of Credit Department WU 0230164 %,

P.O. Box 330116 < By Mail By Wire » §.W.LF.T.. NBDD US33 °4
"Detroit, Michigan 48232-6116 FAX: (313) 225-1111 R,

(313) 225-1000 &)
— __ A T - D /;J‘
IRREVOCABLE LETTER . . ¥

OF CREDIT NO. 5112284 K

DATED: JULY 30, 19%0 - o,

: ‘ e,
MICHIGAN DEPARTMENT OF SMITHS CREER LAND FILL - f\:}
NATURAL RESOURCES = seemecmmemcecceccan- _ o
P.O. BOX 30028 FACILITY NAME ' &
LANSING, MICHIGAN 48909 A %
oo ' COUNTY OF ST. CLAIR . ¥
DIRECTOR OF DEPARTMENT OF = —-=---mommeoeaaoao ' 2%
NATURAL RESOURCES "~ COUNTY g
. ~ 2,

WE HEREBY ISSUE OUR IRREVOCABLE LETTER OF CREDIT NO. S112284 IN R,
YOUR FAVOR, ON BEHALF OF COUNTY OF ST. CLAIR, COUNTY BUILDING, - 4,
201 MCMORRAN BLVD., PORT HURON, MI 48060, HEREINAFTER KNOWN AS 2,
THE COUNTY, FOR A SUM OF $1,000,000.00 (ONE MILLION AND 00/100 w2,
U.S. DOLLARS) AVAILABLE BY YOUR DRAFTS AT SIGHT DRAWN ON OUR - 9
INSTITUTION, NBD BANK, N.A., 611 WOODWARD AVENUE, DETROIT, MI £
48226, MARKED "DRAWN UNDER NBD BANK, N.A. LETTER OF CREDIT NO. 4
S112284 DATED JULY 30, 1990". DRAFTS DRAWN HEREUNDER MUST BE K%
ACCOMPANIED BY THE FOLLOWING DOCUMENT(S): : {%
. 7

“2UR SIGNED STATEMENT AS FOLLOWS: "I (DIRECTOR) CERTIFY THAT I

I HAVE ISSUED A NOTICE OF VIOLATION TO COUNTY OF ST. CLAIR f\\?.
("THE COUNTY") INDICATING THAT THE COUNTY HAS FAILED TO . .
PROPERLY EXECUTE ITS CLOSURE/POST-CLOSURE RESPONSIBILITIES N
OF THE SOLID WASTE DISPOSAL FACILITY KNOWN AS SMITHS CREEK £
LAND FILL, 6779 SMITHS CREEK ROAD, SMITHS CREEK, MICHIGAN A4
48074." %

b

: 7,

AND s

2) A COPY OF THE NOTICE OF VIOLATION ADDRESSED TO COUNTY OF ST. /:\f
' CLAIR AS REFERRED TO IN DOCUMENT NO. 1. ,/%”j
. - Y

S

OR YOUR SIGNED STATEMENT AS FOLLOWS: "I (DIRECTOR) CERTIFY A2
THAT THE COUNTY OF ST. CLAIR HAS FAILED TO PROVIDE THE ’55;
MICHIGAN DEPARTMENT OF NATURAL RESOURCES WITH AN EXTENSION ;T)
OF NBD BANK, N.A. LETTER OF CREDIT NO. S112284 OR WITH AN =
ACCEPTABLE REPLACEMENT LETTER OF CREDIT OR OTHER ACCEPTABLE 5
FINANCIAL ASSURANCE NOT LESS THAN (60) DAYS PRIOR TO THE 5
EXPIRATION DATE OF NBD BANK, N.A. LETTER OF CREDIT NO. -
S112284." /\:‘!

. ¥ay

THIS LETTER OF CREDIT IS ISSUED TO PROVIDE FINANCIAL ASSURANCE TO ;:-j‘
THE STATE OF MICHIGAN, DEPARTMENT OF NATURAL RESOURCES FOR S
CLOSURE/POST-CLOUSURE OF THE SOLID WASTE DISPOSAL FACILITY KNOWN P::/

<<« CONTINUED _ON NEXT PAGE »>»> o

NBD 2188 Rev. 10/83



. - Ny . >-‘
{\::’ National Bank of Detroit In All Correspondence CABLES: NATIONBANK DET  {#4
g . International Division Quote Our Reference No. , TELEX: ITT 4320060 2,
/\\_J Letter of Credit Department WU 023-0164 1<
A4 P.0. Box 330116 < By Mail By Wire » S.W.LF.T.. NBDD US3} K4
% Detroit, Michigan 48232-6116 ' : ' FAX: (313) 225-1111 2,
% (313) 225-1000 _ .
1% ¥
Xl OUR REF. NO. S112284 : PAGE 2 i
/7 - %%
M  AS SMITHS CREEK LAND FILL, 6779 SMITHS CREEK ROAD, SMITHS CREEK, - 5,
A}  MICHIGAN 48074. : . ' R
£, ‘ _ 7
A  PARTIAL DRAWINGS ARE PERMITTED. THIS ORIGINAL LETTER OF CREDIT &
M MUST BE SUBMITTED TO US TOGETHER WITH ANY DRAWINGS HEREUNDER FOR &
N OUR ENDORSEMENT OF ANY PAYMENTS EFFECTED BY US AND/OR FOR ' %
£ CANCELLATION. " K,
¥ THIS CREDIT IS SUBJECT TO THE UNIFORM CUSTOMS AND PRACTICE FOR i,
’\.\j DOCUMENTARY CREDITS (1983 REVISION), INTERNATIONAL CHAMBER OF Pig
£ COMMERCE, PUBLICATION NO. 400. . %,
7, . . R4
a . o
%  WE ENGAGE WITH YOU THAT EACH DRAFT DRAWN UNDER AND IN COMPLIANCE M
8  WITH THE TERMS OF THIS CREDIT WILL BE DULY HONORED ON DELIVERY 24
C\-\j OF THE DOCUMENTS AS SPECIFIED IF PRESENTED AT THIS OFFICE ON OR 2%
£ BEFORE AUGUST 4, 1992. ' 4
£, R,
o 5
& VERY TRULY YOURS, | - ¥
A &
& il zzfe,y é.m(. 5
&  AUTHORIZED SIGKATURE AUTHORIZED SIGNATU A
A b
:\“j SPECIAL NOTICE: EFFECTIVE MAY 1, 1990, NATIONAL BANK OF DETROIT , {%
N HAS CHANGED ITS NAME TO: NBD BANK, N.A. {\\/
N UNTIL NEW FORMS ARE FULLY IMPLEMENTED, FORMS C\\,
7 BEARING EITHER NAME REMAIN EQUALLY VALID. :\\}
T . = il

NBD 2188 Rev, 10788



Bg' ;;-; -} Standby Letter of Credi plication and Reimbursement 1 Security Agreement

. (Applicant: Retain inside ¢

for your files.)

To: Da

° National Bank of Detroit, International Division, P.O. Box 330116, Detroit, Michigan 48232-6116 Jl:lly 19, 1990

Please issue an irrevocable Letter of Credit as set forth below: g.iel:k ’ LIC Number
y

In Favor of (Beneficiary-Complete Name & Address) For Account of (Applicant Name end Address)

Michigan Department of Natural Resources County of St. Clair

P.0O. Box 30028 County Building

Lansing, Michigan 48909 201 MmcMorran Blvd.

Port Huron, Michigan 48060
(Charge our NBD Acct. No._2600 42 030 925 ‘ )

Original L/C 10 be Sent to:

(& Beneficiary U Ourselves (Applicant)  [J Other:

Amount and Name of Currency

(Expiry Date)

Drafts must be presented for negotiation
% | 8-4-1992

or presented to drawee on or before

Sewd By [JCourier (UBrief Cable + Airmail

OAirmail OFull Cable

Available by drafts at sight drawn, at your option, on yourselves
or your correspondent. (You may waive requirement for draft.)

When accompanied by the following documents (if any):

K (Please refer to attached suggested format for this credit) Mfr. Bank (DNR Format}

[J (To be issued as per your suggested format, Ref: NBD

Exhibit A
a copy of which has been delivered to us and

which is made an integral part of this application the same as if fully detailed herein.)

O (Other:)

Other Instructions:
Partial Drawings are [are not permitted.
[l Charge our account for your fees/commissions/expenses.

(3 Invoice us for your fees/commissions/expenses.

0O An charges, other than your own, are for beneficiary’s account.

In case of need contact:
Name: Maureen Ruff
" Phone: ( 313 ) 985~2295

This Application is made pursuant to the Standby Letter of Credit
Reimbursement and Security Agreement Terms and Conditions
which appear as part of this form and apply to this Application and
the credit issued pursuant hereto, receipt of which Terms and Con-
ditions is hereby acknowledged. The credit may be issued containing
such terms as are in accordance with this application, but with such
modifications as you, in your sole discretion, may deem advisable
without variance from the principle terms here :

Authorized Signature: ;
Printed Name/Title of Signer: Mae ureen R

NBD 733 Rev. 12/87



. Standby Letter of Credit - Reimbursement and Security Agreement

Y Terms and Conditions
T

1. Obdgution 4 Bank tu Issue Credits

lEllCt.'pl for a contrary pl_'m'i.v.ion in the application for Lenter of Credit (**Credit™'). the terms and conditions herein set forth shall apply to issuance of the Credit, provided,
until issuance of said Credit. you shall be under no obligation to issue the same,

2. Obligation 10 Pay

{a} Drafis or Acceptances

As to draft_.s or acceptances drawn or purporting 1o be drawn under the Credit, we agree: (i) in the case of cach sight drafi. 0 reimburse you at your office, on demand,
the amount paid on such drafts. or, if so demanded by you, to pay to you at your office in advance the amount required to pay such draft; and (ii} in case of each acceptance,
to pay to you, at your office, the amount thereof, on demand. bul in no event later than maturity, or, in case the acceptance is not payable at your office. then in time to reach
the place of payment at maturity. As to drafts or acceptances which are payable in other than U.S. Currency Lo pay of reimburse you. on demand, in U.S. Currency the equivalent
of the amount paid or estimated by you to be paid, at'your cuirent rate of exchange as of the date of payment or at the date of transmission.by you for cable transfers 10 the -
place of payment where and in the currency in which draft or acceptance is payable, or if there is no such rate at said time. then at such rate as you may fix.. :

(b As to documents presented for payment at sight pursuant to the credit, without drafts. we agree our obligation thereunder shall be the same as though sight drafis had .
been presented or accompanied such documents. . : .

(c) Commissions, Charges, Expenses, Fees and-Interest

We agree to pay you on demand such commission based on the amount of the credit as is your then current scheduled charges for the particular credit and all charges anil
expenses paid of incurred by you including, withow limitation, FDIC Assessments and the cost of maintenance of required reserves., if any (including expenses of collection,
litigation or of exercise of your rights hereunder as to security or otherwise and legal fees) and interest on the amount of any payment made by you under the credit and not
reimbursed by us as herein provided (plus interest on commissions, charges and expenses not s¢ reimbursed) at the rate of 3% per annum more than the prime rate announced
by you as the prime rale for your commercial loans then in effect {which prime rale may not necessarily be the towest rate charged by you 10 any of your customers), but not
an amount greater than is allowable under the laws of the State of Michigan. : | '

(d) Increased Costs

If any change in any law or regulation or in the interpretation thereof by any court or administrative or governmental authority charged with the administration thereof shall
either (a) impose. modify or deem applicable any reserve, special deposit or similar requirement against letters of credit issued by, or assets held by, or deposits in or for_the
account of, the Bank or, (b) impose on the Bank any other condition regarding this Agreement or the Letter of Credit, and the result of any event referred to in clause (2} or
(b) of this section shall be 1o increase the cost to the Bank of issuing or maintaining the Letter of Credit then, the applicamt shall immediately pay to the Bank. upon demand,"
all additional amounts ncecessary to compensate the Bank for such increased costs incurred by the Bank, A certificate as 1o such increased costs incurred by the Bank as a result-
of any event mentioned in clause (a) or (b} shall be submitted by the Bank to the applicint and' shall be conclusive as to the amount owing under this section.

(e} Advice From Correspondents ‘ T

Telegraphic or other notice from your correspondent or agents of payment, acceptance, or other action under the Credit shall be presumptive evidence of our liahiii'(y hereunder
to reimburse you.

3. Administration of Credit

(a) **Uniform Customs and Practices for Documentary Credits™

. The **Uniform Customs and Practice for Documentary Credits, 1983 revision, ICC Publication N° 400,"" or the most current publication thereof, of the International Chamber

of Commerce {copy of which is available from you at our request) shall govern the rights and liabilities of you and us hereunder to the same effect as if stated word for word -
herein, and the Credit issued hereunder shatl be subject to, and be governed by, the provisions of said uniform customs and practices unless the context of this agreement shall
be contrary thercto, or in addition thereto, in which event any contrary or additional obligation or liability of us hereunder shall be as stated herein and your rights, obligation
or liability as stated herein shall each govern notwithsianding the provisions of said uniform customs and practices which shall be thereby deemed to be superseded and not ap-
plicable to the extent of such contrary or additional provisions of this agreement, but not otherwise. '

(b) Draft Less Than Credit Amount )
Unless written instructions have been specifically given you to the contrary, a draft for less than the Credit may be honored.

4. Security Interests

As security for the prompt payment of all cur obligations and liabilities hereunder, and in addition to any other security given to you by separate agreement, you are hereby; -
granted 8 continuing security interest in and, the right to possession and disposition of, all property shipped, stored or dealt with in connection with the Credit, or the drafis
drawn thereunder, and to all drafts, documents o instruments or contracts (including shipping documents or warehouse receipts or policies or certificates of insurance) or inventory |
or accounts or chattel paper or contract rights or general intangibles, arising from or in connection with this Credit, regardless of whether such property or documents or in-
struments, or other security herein described, are in your actual or constructive possession, or in transit to you, your agents, or cotrespondents, and the proceeds thereof, and
we hereby further grant you a right of set-off upon all deposits and credits with you until our obligations or liabilities 10 you have-been paid and discharged. We agree that this
Agreement may be filed as a financing statement or that we will execute such financing statements or other documents or writings as shall be necessary, in your judgment, to.
perfect or maintain your security interest, as aforesaid, and to pay all costs of filing. We also agree you may execute on our behalf such financing statement and we do irrevocablly .
appoint you as our attorney in fact for such purpose. You shall have all rights and remedies of a secured party under the Uniform Commercizl Code of Michigan and you shall
give us five (5) days prior written notice to the time and place of any sale upon exercise of your right to sale, public or private, before or after maturity, unless such security
is perishable or threatens to decline speedily in value or is of a type customarily sold on a recognized market. You may discount, settle, compromise or extend any obligation,
constituting such security, and sue thereon in your name. You shall not be liable for failure to collect or demand payment of, or protest or give notice of, or non payment of,
any obligations, included in such security or pan thereof, or for any delay, nor shall you be under any obligation to take any action in respect of such security, including any -
obligation 1o file, record or maintain or establish the validity, priority, or enforceability of your rights in or to the security. Any property or documents representing security
hereunder may be held by you in your name or your nominee’s name, all without notice and whether a Default exists, or not. Proceeds of sale or transfer of the security shall
be applied, in order, to expenses of retaking, holding, preparing for sale, and the reasonable attorney fees and legal expenses incurred or paid by you, and then, to our obligation
hereunder until paid in full. ) .

5. Default . L . )
We shall be in Default under this agreement upon occurrence of any one of the following:

(a) Failure to perform or observe any of the terms and conditions hereof; or
(b) Failure to pay, when due, whether upon your demand or otherwise, any amounts due hereunder; or
(c) Any warranty representation or statement made o or furnished you is untrue in any material respect; or |
(d) The loss, theft, destruction, sale or encumbrance of any part or 2ll of the security for this agreement; or
(¢) The death, incapacity, insolvency, dissolution, termination of existence, suspension of business or if a receiver is appointed for any part of our property, or if we make
an assignment for the benefit of creditors, or upon the commencement of bankruptey or insolvency proceedings by or against us, or upon the issuance or service of any .
levy, lien, writ of attachment or gamishment or execution or similar process against us, or any of our property; or .
() Failure to pay, when due, any tax; or ‘ .
(g) 1f, in your sole opinion, our financial responsibility is impaired; or . »
(h) Any event occurs which results or could result in the acceleration of the maturity of any of our indebtedness to you or to others under any note, agreerment or updertaking. |

in which event you shall have the right to take possession of the security given herein, set-off against same, or the rights of a secured creditor, with or without process .
of law, and foreclose; sell or otherwise liquidate the security both as herein provided and as provided in the Uniform Commercial Code of the:State of Michigan.



6. Modification of Credit =

= All extensions, including extensions of maturity or time for - atation of drafls, acceptances or documents. or renewa’ “e credit or increase or other modification of
the terms hcrcpf.\&r a temporary advance or acceplance or lox nection with the credit. with or without further docu m oF motice or agreement, shall continue to
be goveraid by this agreement,
7. Waiver

No delay on your part in the excrcise of any of your rights or remedies shall operate as a waiver, nor shall any single or panial waiver, or any right or remedy preclude
any other further exercise ihereof, or the exercise of any other right or remedy, and no waiver or indulgence by you of any default shath be effective unless in writing and signed
by you, nor shail 3 waiver on any one occasion be construed as a bar, or waiver of, any such right on any future occasion.

8. Governing Law

This agreement, and the validity and enforceability thereof, shall be governed by, and construed in accordance with, the laws of the State of Michigan.

9. Binding Effect

Any provision hereof which may prove unenforceable under any law shall not affect the validity of any other provision hereof. This agreement shall inure to the benefit of,
and be enforceable by you, your successors or assigns.
10. Construction

The words (we) {our} and (us) shall be read, if the undersigned be an individual, as (I, my and me) as the case may be and bind jointly and severally the two or more of
us executing this agreement, and any obligor, maker, endorser, acceptor, surety or guarantor or other party having an obligation hereunder. Time is of the essence of this agreement.
11. Participant

You may sell alt or any part of your liability hereunder to a participant bank. The terms **you'* and **your™ shall refer to National Bank of Detroit and the participant bank.
if any. Our obligation to you and the panicipant bank shall be 1o each of you until our obligation hereunder shail be paid or otherwise be satisfied or expire, and the participant
bank shall be subrogated to your rights hereunder against us upon ils payment to you of its liability 10 you hereunder.

12. Damages

Your liability, if any, for your negligence, acts of omission or otherwise shall be limited to direct actual damages, but without liability for general, punitive or special damzges
or other consequential damages resulting therefrom.



: hY
et EXHIBIT A

X \'é.gjg 3
IRREVOCABLE Lsrrsavb‘r’cnsn L

MICHIGAN DEPARTMENT OF NATURAL RESOURCES SMITHS CREEK LAND FILL
P.0. BOX 30028 FACILITY NAME

LANSING, MICHIGAN 48%09

COUNTY OF ST. CLAIR
DIRECTOR OF DEPARTMENT OF NATURAL COUNTY
RESOURCES

WE HEREBY ISSUE OUR IRREVOCARLE LETTER OF CREDIT WM IN YOUR FAVOR, ON BEHALF OF
COUNTY OF ST. CLAIR, 201 MCMORRAN BLVD,, PORT HURON, MI 48060. HEREINAFTER KNOWN AS THE
COUNTY, FOR A SUM OF $1,000,000.00 (ONE MILLION AND 00/100 U.S. DOLLARS) AVAILABLE BY

] ’
YOUR DRAFTS AT SIGHT DRAWN ON OUR INSTITUTION, *
MARKED "DRAWN UNDER INUENERSENEEN 5N UM LETTER OF CREDIT AR

DATED {SENENR'' DRAFTS DRAWN HEREUNDER MUST BE ACCOMPANIED BY THE FOLLOWING
DOCUMENTS : :

1}  YOUR SIGNED STATEMENT AS FOLLOWS: "I (DIRECTOR) CERTIFY THAT I HAVE ISSUED A
NOTICE OF VIOLATION TO COUNTY OF ST. CLAIR ("THE COUNTY") INDICATING THAT THE
COUNTY HAS FAILED TO PROPERLY EXECUTE ITS CLOSURE/POST - CLOSURE RESPONSIBILITIES
OF THE SOLID WASTE DISPOSAL FACILITY KNOWN AS SMITHS CREEK LAND FILL, 6779 SMITHS
CREEK ROAD, SMITHS CREEK, MICHIGAN 48074."

AND
2) A COPY OF THE NOTICE OF VIOLATION ADDRESSED TO COUNTY OF ST. CLAIR AS REFERRED

TO IN DOCUMENT NO. 1.

OR |
3)  YOUR SIGNED STATEMENT AS FOLLOWS: "I (DIRECTOR) CERTIFY THAT THE COUNTY OF ST.

CLAIR HAS FAILED TO PROVIDE THE MICHIGAN DEPARTMENT OF NATURAL RESOURCES WITH AN
EXTENSION OF SN /< NN LFTTER OF CREDIT NENEEEER
OR WITH AN ACCEPTABLE REPLACEMENT LETTER OF CREDIT OR OTHER ACCEPTABLE FINANCIAL
ASSURANCE NOT LESS THAN SIXWPRIOR TO THE EXPIRATION DATE CF

VSRR B ANK LETTER OF CREDIT HEETNGEEY ."

THIS LETTER OF CREDIT IS ISSUED TO PROVIDE FINANCIAL ASSURANCE TO THE STATE OF
MICHIGAN, DEPARTMENT OF NATURAL RESOURCES FOR CLOSURE/POST-CLOSURE OF THE SOLID
WASTE DISPOSAL FACILITY KNOWN AS SMITHS CREEK LAND FILL, 6779 SMITHS CREEK ROAD,

SMITHS CREEK, MICHIGAN 48074.

PARTIAL DRAWINGS ARE PERMITTED. THIS ORIGINAL LETTER OF CREDIT MUST BE SUBMITTED
TO US TOGETHER WITH ANY DRAWINGS HEREUNDER FOR OUR ENDORSEMENT OF ANY PAYMENTS
EFFECTED BY US AND/OR FOR CANCELLATION

THIS CREDIT 1S SUBJECT TO THE UNIFORM CUSTOMS AND PRACTICE FOR DOCUMENTARY CREDITS
(1983 REVISION), INTERNATIONAL CHAMBER OF COMMERCE, PUBLICATION NO. 400.

WE ENGAGE WITH YOU THAT EACH DRAFT DRAWN UNDER AND IN COMPLIANCE WITH THE TERMS OF
THIS CREDIT WILL BE DULY HONORED ON DELIVERY OF THE DOCUMENTS AS SPECIFIED IF
PRESENTED 5T THIS OPFICE ON OR BEFORE AUGUST 4, - 444 2

.-'_ ey -/

.,.-'r..._.- L



RESOLUTION 90- 32

ESTABLISHING WATER SUPPLY SYSTEM
FOR PART OF THE COUNTY OF ST. CLAIR
WATER SUPPLY SYSTEM NO. II-A

WHEREAS, the Board of Commissioners of the County of St.

Clair, Michigan, dces hereby approve the establishment of a

water supply system for supplying water to the district herein-

after described, said system to consist generally of watermains
and appurtenances thereto, and all plants, works, instrumental-

ities and properties deemed necessary for the obtaining of water

" and the distribution thereof to properly service the area

comprising said district hereinafter described; and

WHEREAS, the Board of Public Works of the County of St.
Clair is hereby authorized and directed to secure plans and
specifications for said water supply system; to negotiate
contracts with the municipality to.be served by said system
felative to the acquisition, construction, coperation and
financing thereof, as authorized by Act 185, Public Acts of 1957,
as amended; and to submit such contracts to this Board for its
approval.

WHEREAS, sald water supply system.shall be known as' "St.
Clair County Water Supply System No. II-A” and the area to be
gserved thereby shall be known as "St. Clair County Water Supply
System No. II-A Water Supply District", and shall consist of the
following territory: |

Muncipality Area To Be Served
Clay Township Entire Mainland

NOW, THEREFCRE, BE IT RESOLVED, that the St. Clair County
Board of Commissioners grants approval and authorizes the Chair-

person to execute the above named project.

DATED: July 25 1990 %MZW
7 \0

Reviewed and Approved by: :1 - . j % 2
Roég@igﬁ/gstm (Mﬁ/ cr %A

Corporati¢n/Counsel; . _ -
301 County“Building
Port Huron, MI 48060
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= " RESOLUTION NO. 90-11

BOARD OF PUBLIC WORKS
OF THE COUNTY OF ST. CLAIR

ESTABLISHING WATER SUPPLY SYSTEM NO. II-A
St. Clair County Water Suppliy System No. II-A'water Supply District

WHEREAS, the Board of Public Works has received and approved a
resolution from Ciay Township to take the necessary steps to establish,
construct and finance a water supply and distribution system to service the
Maintand, Clay Township; and

WHEREAS, the Board of Public Works has recommended adoption by the
County Board.of_Commissioners of the attached resolution, which establishes St.
Clair County Water Supply System No. II-A Water Supply District; and

NOW, THEREFORE, BE IT RESOLVED, That the Board of Public Works
recommends adoption by the County Board of Commissioners of the attached
resclution.

AYES: Commissioner Foley
Commissioner McCormick
Commissioner Street

NAYS: 0

* kK k F Ak kR

I hereby certify that the foregoing is a true and correct copy of a portion of
the minutes of a regular meeting of the Board of Public Works of the County of
St. Clair held on Tuesday, July 10, 1990 at 10:00 a.m. in the St. Clair County
Road Commissioner's Central Service Center, 21 Airport Drive, Port Huron,

O A i

anet C. Kltamura Deputy Secretary
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RESOLUTION 90-31

AUTHORIZING THE DEPARTMENT OF PUBLIC WORKS
TO PROCEED WITH CONSTRUCTION OF WATER
SYSTEM IMPROVEMENTS

WHEREAS, the Township of Clay (the "Township") has
presented to the St. Clair County Board of Public Works a request
that the County of St. Clair, through the Department of Public
Works, issue bonds in the approximate total amount of $3,000,000,
payable from contractual payments to be made by the Township to
the County of St. Clair through said Department of Public Works
and secured secondarily by a pledge of the County's limited tax
full faith and credit, said boﬁds to finance the costs of
construction of necessary water improvements to service said
Township, such improvements to consist of extensions to the water
system and related appurtenances; and

WHEREAS, the St. Clair County Board of Public Works has
reviewed said request and the financial and engineering aspects
of the proposed project and has determinéd the same to be within
the scope of the authority of said County and Department of
Public Works, to be feasible if undertaken through said County
agencies but not financially desirable if undertaken by the
Township alone, and to be neceséary for the public health, safety
and welfare specifically of the Township and its inhabitants and
generally of the County; and

WHEREAS, the St. Clair County Departmént of Public
Works has recommended to this Board that the project be given
tentative apéroval and that the Board of Public Works be
autho;ized to undertake initial steps toward the financing and
construction of the project, subject, however, to certain

conditions.




»?

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The St. Clair County Board of Commissioners does
hereby give its initial and tentative approval to the aforesaid
project, as the construction of water system imptovements and
does authorize the S§t. Clair County Board of Public Works to
undertake the financing and construction of the project, subject,
however, to final approval of this Board of Commissioners upon
submission to this Board of the bonding documents evidencing
agreement between the Township and the St. Clair County Department
of Public Works, acting for an on behalf of the County of St.
Clair, for the acquisition, construction, financing and operation
of the project.

2. The 8t. Clair County Department of Public Works
shall contract for the necessary engineering services to draw
plans for the project and shall enter into negotiations with the
Township for the execution of a contract covering the acquisition,
construction and financing of the project by the St. Clair County
Department of Public Works for and on behalf of the County of St.
r ) . ) -

Clair, witﬁ the project to be leased to the Township for
operation after constructlon -

3. The St Clalr éeunty Department of Public Works is

authorlzed to enter 1nto contracts with the follow1ng consultants

TR
o

1n connection w1th the pIOJeCt

PO i -, I R Vo B
As Bond Counsel: Mlller, Canfield, Paddock and Stone
‘ Detroit, Michigan
As Financial Stauder, Barch & Associates
Consultant: Ann Arbor, Michigan
B . 1 o R :
As Engineers: Boldt, McLeod and Johnson, Inc.

Port-Huron, Michigan

4. The Township shall undertake to provide by contract

for the payment of "all costs of retiring the necessary financing
and shall further undertake to reimburse the St.. Clair County

Department of Public Works for all expenses incurred in

e

Reviewed and Approved by:

(CoAet Do

ROBERT. J. NI ERSON
Corporatlon ounsel
301 CountyLﬁulldlng
Port Huron, MI . .48060

1.




RESOLUTION 90-30

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
SHERIFF DEPARTMENT CIVILIAN SUPERVISORS - AFSCME

WHEREAS, the Sheriff Department Civilian Supervisors-
AFSCME is recognized by the Michigan Employment Relations
Commission, St. Clair County and the St. Clair County Sheriff
as the exclusive representative of certain employees of the
County of St. Clair, and

WHEREAS, St. Clair County has authority and responsi-

bility to bargain on matters of wages and working conditions, and

WHEREAs; the parties have collectively bargained

mutually acceptable terms and conditions.

NOW, THEREFQRE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period
Januafy 1, 1989 through December 31, 1991, is hereby approved and

adopted.

DATED:

June 27, 1990 mg@
67 ¥
Reviewed and Approved by: :ﬁ&iﬂkp;an):ﬂ-Sg%LauvuupQ(_/
l\;j‘/§(:/ﬂz;?21,_,/ 5 ) g

TERRENCE P. HOULAHAN
Assistant Corporation Counsel
301 County Building

Port Huron, MI 48060




TENTATIVE AGREEMENT

BETWEEN

THE ST. CLATR CCUNTY

" BOARD OF COMMISSIONERS
and

THE ST. CLAIR COUNTY

SHERIFF DEPARTMENT CIVILIAN SUPERVISORS

- JANUARY 1, 1989
THROUGH

DECEMEER 31, 1991

EXHIBIT "aA"
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ARTICIE I
AGRERMENT

1.1: This Agreement made and entered in for the period January 1, 1989
through December 31, 1991 between the Board of Camissioners of the County
of St. Clair and the Sheriff of St. Clair County, hereafter referred to as
the "Co-Empioyer", and the St. Clair County Sheriff Department Supervisors
- AFS(ME hereafter referred to as the "Union."

ARTICLE II
PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth terms and
. conditions of empioyment, so that the parties hereto, may in an orderly
fashion carry out their mutuai desire to work together harmoniously and
continue to maintain relations between the BEmployer and the Union, which
wiil serve to the best interests of ail concerned. -

2.2: To these ends, the Empioyer and the Union encourage to the
fullest degree friendiy and cooperative reiations between representatives
of the parties hereto at all levels and among the local Union members.

ARTTCLE III
RECOGNTITICN

3.1: The Union is hereby recognized as the excliusive representative of
all empioyees of the following classifications employed in the St. Clair
County Sheriff's Department for the purpose of coliective bargaining with.
respect to rates of pay, wages, hours of employment, and working conditions
for the term of the Agreement as foliows:

SERVICE BUREAU MANAGER
DIRECTOR OF COMMUNICATIONS

3.2: The parties hereto agree that they shall not discriminate aga_lnst
any persons because of race, creed, color, national origin, age, sex,
maritai status or number of dependents, or handicap.

3.3: A temporary employee shall be cefined as an empioyee hired for a
definite predetermined period of time not to exceed six (6) months,
provided, however, if a temporary empioyee is hired to repiace a permanent
employee on leave of absence, they may retain their temporary status for a
period of said ieave of absence.

ARTICLE IV
MANAGEMENT RICHTS

4.1 It is recognized that the management of the Ccunty, the control
of its properties, and the maintenance of order and efficiency is soleiy
the responsibiiity of the County.. Other rights and respcnsibilities not
abridged by this contract shail beiong soleiy to the County and are hereby
recognized praminent among, but by no means wholly inciusive.



a., The right to decide the number and location of its faciliities,
departments, and etc.; work to be performed within the unit; the
right to discontinue jobs; the maintenance and repairs; amount of
supervision necessary; methods of operation; scheduling hours:;
manpower and work sites; together with the full responsibiiity
for the controi of the seiection, examination, review and
evaiuation of personnei, programs, operations and facilities; to
determine when and where services will best faciiitate St. Clair
County.

b. Further, it 1is recognized that the responsibiiity of the
management of the County for the selection and direction of the
working forces inciudes the right to decide the nuber of
empioyees, the right to hire, suspend, discipline or discharce
for just cause; assign work within the unit; pramote or transfer;
the right to decide empioyee's quaiification; to determine the
ruies and reguiations governing empioyee's conduct and safety;
and to reiieve employees form duty because of lack of work cr
other legitimate reason; is vested excliusiveiy in the County,
subject onliy to the provisions of this Agreement as herein set
forth.

c. The County's faiiure to exercise any function or right hereby
directly or indirectiy reserved to it or its exercise of such
function or right in a particular way shali not be deemed a
waiver of its rights to exercise such function or right cr
preciude the County from exercising the same in some other way
not in conflict with the express provisions of this Agreement.

ARTICLE V
CONTRACT SERVICES

5.1: Due to the high cost of maintaining and operating the Sheriff's
Department, the Sheriff and the County may determine it necessary to
provide its services to comunities within the County on a contractuai
basis or to take advantage of avaiiable grants and aids. Funding obtained
by any of these means shali be defined as a contract service.

5.2: The Sheriff and County shail have exclusive responsibiiity and
authority to determine the providing of contract services.

5.3: Be it provided, however, the Union shail ke notified of aiil
contract services within five (5) County business days of the Agreement by
the Sheriff, Board of Coammissicners and the contractee that is being
provided services. At the Union's request, full temms and conditions of
the contract wili be provided the Union. Be it further provided,
subsequent renewal and/or modification of any contract for services wilil be
subject to these same notification and disciosure stipuiations.

5.4: Participation in a contract service may require the appointment
of new or additionai empioyees. The acquisition of empioyees shaii be in
accordance with the Career Change and Advancement provision of this
Agreement, uniess otherwise mutually agreed. At such time as contract
services are no longer to be provided, for any reason, the empioyee



compensated in part or the whole by such funds, shaii be subject to layoff.
Be it provided, however, that the- employee shail exercise senlorlty
dispiacement rights in accordance with the layoff and recall provision of
-this Agreement.

ARTICLE VI
AGENCY SHOP

6.1: ~ All current empioyees covered by this Agreement and ail new
empioyees hired after the effective date of this Agreement shail, -as a
condition of continued employment, beccme members of the Union and pay the
monthly union dues uniformly required of union members or pay to the Union
a representation fee as herein defined, effective thirty (30) calendar days .
after the effective date of this Agreement or date of hire whichever is
iater.

6.2: The representation fee shali be an amount as determined by the
Union not to exceed normai dues which is equivaient to the actual cost for
negotiations, grievance processing, and administration of this Agreement.

6.3: For those employees for who properiy executed payroii deduction
authorization forms are deiivered to the Personnei Office the Empioyer will
deduct Union dues or representation fees each from the first two (2) pay
periods of each month as per such authorization and shali remit to the
AFSCME any and ali amounts so deducted, . together with a iist of empioyees
fram whose pay such deductions were made,

6.4: If the bargaining unit member faiis to compiy the AFSCME shall
give a cory of the letter sent to the deiinquent bargaining unit member and
foliowing written notice to the Employer at the end of the fourteen (14)
calendar day pe.rlod :

6.5: "The AFSQME certifies that - . has faiied to
tender the pericdic representation fee required under the iabor egreement
and demands that, under the terms of this Agreement, the Employer deduct
the delinquent representation fees from the collective. bargaining- unit
menber's ~salary."  (The AFSC(ME certifies that the amount of the
representation fee inciudes om_y the proportlonatexy equivalent amount
necessary for negotiations, grievance processing and administration of this
Agreement.) .

6.632 The Hwloyer, upon receipt of said notice and request for
deduction, shalli act pursuant to labor contract, In the event of
campliance at any time prior to deduction, the request for deduction wiil
be withdrawn. The AFS(ME in enforcing this provision, agrees not to
discriminate between bargaining unit members. The Union will defend and
indemnify the Empioyer may incur by reason of deductions made pursuant to
this paragraph.

6.7: The Union shalli indemnify, defend, and save the County harmiess
against any and all claims, demands, suits, or other forms of liability
that the purposes of complying with the provisions of this Articie. It is
further agreed that neither any empioyee nor the Union shall have any
ciaim against the County for any deductions made or not made, as the case



may ke, except that the County shail be respensibie to provide the Union
with dues deducted fraom the empioyees pay. In no case shail the County be
responsible to pay the Union or empioyee an amount equai to dues or
representation fee which may or may not have been deducted and paid to the
Union or employees.

ARTICLE VII
UNION REPRESENTATICN

7.1: The Union shaii be represented to the Empioyer by no more than
one (1) representative. The name and cliassification of this empioyee shail
be cammunicated in writing to the Sheriff and Persornei Officer of the
County upon their seiection and/or subsequent change.

7.2: The representative(s) shali be permitted to represent the
empioyees to the Empioyer 1in matters of negotiation, grievances, cr
concerng of the membership. No more than two (2) empioyees may be paid
when in negotiations, No more than cne (1) empioyee representative may ke
paid for time spent representing the Union in all other matters. The
employee (s} shail have exclusive and soie authority and power to select who
shaii represent them to the Sheriff and/or County and shali have fuii
responsibiiity to arrange for said representation.

7.3: The Employer shall grant a leave of absence not to exceed an
accumiiative fourteen (14) days a year to bargaining unit members seliected
for attendance at Union conventions or activities. Be it provided,
however, that no more than one (1) employee shaii be granted ieave at any
one time and that such ieave be without pay unless the empioyee utiliizes
vacation ieave. Be it further provided, that such request shalil be made in
writing no iess than four (4) weeks in advance.

ARTICLE VITIT
GRIEVANCE PROCEDURE

8.1: STEP I

A. Any empioyee having a specified grievance aileging a vioiation of
this Agreament, a viclation or deviation from an established
County or departmental poiicy or procedure, or a faiiure of the
County or department to comply with a poliicy, procedure, method,
practice or reguiation of the County or department shail, within
fifteen (15) calendar days of the alleged grievance, take the
matter up with the Sheriff or the Sheriff's designated
representative, who shall attempt to adjust the agrievance with
the terms of this Agreement, County or departmental policy,
procedure, method, practice or reguiation. The enployee shail be
entitied to have a union representative present at this step.

B, Any employee may request the Sheriff or the designated
representative of the Sheriff to cali one of the designated iocali
unicn representatives to handle a specified grievance. with the
Sheriff or the designated representative of the Sheriff, 1In this
case, the Union representative wiil be notified without undue
deiay and without further discussion of the grievance. This
procedure shail not unduly deiay the operations of the cheriff's
Derartment.

4



8.2:

8.3:

STEP 2

Grievances shail be considered settied at Step 1 unless reduced
to writing on appropriate.forms signed by the aggrieved empioyee
and deiivered to the office of the Sheriff or designee within ten
(10) calerdar days after the meeting or adjourned meeting at Step
1. In this case a meeting will be arranged within fifteen (15)
working days between the designated representative of the union,
the Grievant(s), and the Sheriff or the Sheriff's designated
representative for the purpose of attempting to settie the
grievance at the department level. The Sheriff or designee shall
provide a written dec1sn.on within ten (10) working days to the
Union.

STEP 3

Grievances shall be con51dered settLed at Step 2 unliess delivered
to the Persomnel Office within seven (7) calendar days after
campletion of Step 2. The Personnel Officer shall serve as the
County's Grievance Representative and shall be empowered to
resolve ail grievances within the terms of the Coilective
Bargaining Agreement.

Such notice shali contain a request by the Union that a hearing
be heid within two (2) weeks of the delivery of said notice for
the disposition of said grievance. At such hearing both the .
Union and the Employer Representative(s) may request the presence
of any and all parties who have been invoived in the grlevance up
to this step

At such hearing the Sheriff may be represented by one (1) or more
representatives and the Union and the Grievant(s) may be
represented by their wunion representative(s) theretofore
designated as grievance representatives 'and such other Union

representative it wishes to have present.

The grievance representative of the BEmpioyer shall deliver the
decision of the Empioyer to the union in writing within ten (1?‘}
work days excluding hoiidays and weekends following the hearing.

If additional time is deemed necessary to properly investigate
matters relative to the grievance at any step outlined above,
such additionai time may be granted only if mutually agreed upon
between the parties.

It is agreed that . Saturday, Sunday, and. holidays shali not be
counted in computing time limits provided herein, except when
such time limits are measuxed in weeks.

The grievance shall be considered settied at Step 3 unliess
written notice is delivered to the Perscnnel Office within thirty
(30) caiendar days after the complietion of Step 3.

© Faiiure of the designated Emrlioyer Representative(s) to comply

within the deadline estabiished at any step shall resuit in
advancement to the next step of the procedure, 1f determined by
the Union.
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g8.4: STEP 4

It is mutuaily agreed by the parties hereto that the inciusion of
conpuisory arbitration shall be subject to the foliowing safequards and
corditions:

A. The Union shail within thirty (30) caiendar days following the
County's decision at Step 3, notify the County Personrel Officer
and Sheriff of the Union's intention to pursue arbitration, or
the matter wiii be untimeiy.

B. The Union shail have the option to seiect arbitration through the
American  Arbitration Association, TFederai Mediation and
Corciiiation Service or as otherwise mutuaily agreed by the

parties,

C. The fee ard expenses of the arbitrator shail be borne comgieteiy
by the party which faiis to prevaii. Blil other expenses reiated
to the arbitration proceedings, including any expenses incurred
by cailing witnesses, shall be borne by the parties incurring
such expenses.

D. The arbitrator shail be limited to appiy and interpret those
articies and sections of this Agreement and shall have powers as
hereby iimited by appiication of Step 1 (A) of this articie,
after due investigation, to make a decision in cases of ailieged
vicoiations, misinterpretations, or misappiications or a specified
articie and section of this Agreement.

E. The arbitrator shall have no power to add to, subtract £from,
disregard, aiter or modify any of the terms of this Agreement,
nor shalli the arbitrator be empowered tc award damages or
establish salary scheduies or ciassifications.

F. The arbitrator, in rendering a decision, shail give fuil
recognition to the whole of the Agreement as it reiates to
responsibiiities, powers, authority, and rights vested with the
County and Sheriff, except as specificaily iimited by express
provisions of the Agreement.

G. The arbitrator's decision shali be submitted in writing and shail
set forth the firndings and conclusions with respect to the
issue(s) sulmitted to arbitration, and such decision shaii ke
final and binding on ail parties.

ARTICIE IX
SENICRITY

9.1: New empioyees hired in the Unit shall be required to serve an
orientation period of one hundred and eighty {180} calendar days from the
actual date of assuming the position. After camplietion of the orientation
period, the empioyee shail be added on the appiicabie seniority iist of the
unit and seniority shail start as defined herein. Unsatisfactory
performance during the orientation periecd shail result in the termination
of empioyment.



A, County Seniority - The most recent date of fuil time ccntinuous
empioyment with St. Clair County.. '

B. Department Seniority - The most recent date of fuli time
continuous empioyment with the St. Clair County Sheriff's
Department.

C. Bargaining Unit Seriority - The most recent date of full time
continuous employment within the bargaining unit.

'D., . Classification Seniority - The most recent date of fuii time .
continucus empioyment within the classification.

9.2: . The seniority list on the date of this Agreement will show the
names ard classifications of all empioyees of the Unit entitied to
seniority.

9.3: Up to date senioi'ity lists shall be made available to ail
empioyees for their inspection by posting in the Unit.

ARTICIE X
LOSS OF SENIORITY
10.1: An employee shall iose all seniority for the foliowing reasons
oniy:

A. Is discharged and discharge is not reversed. .

B. The empioyee is absent for two (2) consecutive working days
without notification to the Sheriff or designated representative
during the two (2) day period. Exceptions may ke made by the
Sheriff or designee on proof of good cause that faiiure to report
was beyond the employee's control. After such absence, written
notification shail be sent to the empioyee at their last known
address that they have Icst ali seniority rights. The grievance
procedure shall be available to the empioyee provided it is
commenced in writing within fifteen (15) calendar days foliowing
mailing of notice of discharge as herein provided. '

C. The employee dces not return to work when recailed from layoff,
as set forth in the recail procedure.

D. Retirement.

E. The employee resigns.

F. Death.

ARTICLE XT
DISCHARGE AND DISCIPLINE

11.1: The Employer agrees to pramptiy, upon the discharge or discipline
of an empioyee, notify in writing one of the local designated
representatives of the Union of the discharge or discipiine. The empioyee
shail be entitied to have a local designated representative of their own
choice present when discipiine is administered provided it is reasonabie to
do so, but shail not unduly disrupt-or delay the administration of
discipiine. The eampioyee shalli have the opportunity to sign ail
disciplinary actions taken against them and shail be entitled to a copy of
same, and a copy of a complaint giving rise to a discipilinary action prior
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to such action becoming part of the Fmployer's records. The empioyee shaii
have the right to prepare a written statement as it relates to the
discipiine which shall be incorporated in the Fmplcyer's record with the
discipliine.

11.2: Shouid the discharged or discipiined empioyee consider the charge
to be improper, procedures outiined in the grievance procedure provisions
of the Agreement may be foiiowed by the empioyee. The Fmployer shail
review with the empioyee discipliinary action taken against the empioyee in
a reasonabie method and manner prior to the documentation of such action
becoming part of the Empioyer's record. The empioyee shall have the right
to be represented by the Union during this review.

11.3: In imposing any discipline on a current charge, the Emplioyer wiil
not take into account any prior infractions which occurred more than three
(3) years previousiy uniess such prior infraction invoives an intentional
faisification of an empioyment appiication which has not been formeriy
disciosed in writing to the Employer.

ARTICLE XII
LAYOFF AND RECALL

12,1: Layoff shali mean a reduction in the work force due to a decrease
of work, restructuring, or budget iimitation as determined by the Empioyer.

12.2: ‘When a layoff is determined to be necessary by the Employer, the
Union shall be notified promptiy. The Union may request to meet with the
Empioyer prior to implementing a liayoff., The Employer shali not ke
prchibited or constrained from instituting a layoff on the basis cf
attempting to facilitate a meeting, When a layoff is to empioyee(s) in
state or federaily funded programs, no meeting shaii be scheduied.

12.3: The wmethod of layoff, insofar as it does not wviciate any
provision herein, shall not be subject to the grievance procedure.

12.4: Erpioyees to be laid off wiil have no less than fourteen (14)
calendar days written notice of layoff. The Union will ke provided a copy
of the layoff notice given to each empioyee.

12.5: When a layoff is necessary, temporary and probaticnary employees
in the affected classification shall be laid off first, provided the
remaining emplcyees are qualified to perform the function required by the
Bmpioyer. To be qualified, an empioyee must meet the minimal education,
experience and ability standards established for the position. Huployee(s)
shall be laid off in seniority order from the least to the most senior,
provided that the most senior empioyee(s) qualified to perform the function
shail be retained.

12.6: In the event two or more employees have equal seniority, iayoff
shail be by empioyee payroii number. The empioyee(s) with the highest
erployee payroll number(s) shail be considered to have the least seniority.

12.7: During the period of liayoff, an empioyee shail accrue no
seniority nor be eiigible for any fringe benefits,



12.8: A laid off empioyee shali have recalil rights for a pericd of six
(6) months or the iength of their seniority, whichever is greater, but not
greater than two (2) years. .

12.9: Recail fram layoff shall mean a return to work fram layoff.

12.10: When a recall from layoff is determined to be necessary by the
Empioyer, the most senior empioyee in the classification who is 1aid off
and who is quaiified to perform the function required by the Employer shail
be recailed.

12.11: Notice of return to work shalil be sent by registered or certified
mail to the iast known address of the empioyee. The date to report to work
shail allow the emplioyee the opportunity to provide the interim employer
with two {2) weeks separation notice. Faijure of the employee to report to
work as scheduled, or to confirm a mutuaily satisfactory aiternative date,
shaii resuit in the empioyee's termination. The Employer may contact the
emplioyee in order to arrange for a mutuvally satisfactory date to return to
work which provides less than two (2) weeks notice.

12.12: - Upon return to work, the Employer shall caiculate the emplioyee's
adjusted seniority date. The adjusted seniority date shall recognize
seniority for the period prior to layoff only. The adjusted seniority date
shail be appiicable for calculating all provisions, econanic and
non-economic of the Coliective Bargaining Agreement.

12.13: Upon recall, a full time employee who fails to accept an offer of
fuii time work to which the empioyee is qualified shali resuit in the
empicyee's termination and the forfeiture of any recail rights.

ARTICLE XTII
TRANSFERS

13,1: If an employee transfers to a position with the Empioyer- not
inclwded in the bargaining umt and thereafter within six (6) wmonths
transfers back to a positiorn within the bargaining unit, the employee shail
retain ail rights accrued for the purpose of any benefits as may be
provided in this Agreement,

13.2: When operations or organizational camponents are transferred fram
- one location to another for a period of more than seven (7) calendar days,
the empioyees affected will be given the opportunity to transfer within
their classification, so iong as continuous and effective deiivery of
service shail not be affected. In the event an affected empioyee refuses
to transfer with the operation organizational camponent, and there are no
other current vacancies to which he may transfer, he shali be deemed to
have resigned.



ARTICLE XIV
EMPTOYEE RECORD REVIEW

14.1: In accordance with all appiicabie statutes an empioyee shall have
the right to review the content of their employee record file, The
Frployer shalil provide a iocation reasonabiy near the empioyee's place of
erployment and during normai working hours.

14.2: The emplovee may inquire into discipiinary action taken against
the empioyee provided in the Empioyer's record. The Fployer shalil provide
copies of ali such dccumentation at the expense of the empioyee. :

14,3: The erpioyee may request to receive copies of ail disciplinary
actions taken zgainst the empioyee. The Empioyer shall provide copies of
all such documentation at the expense of the employee.

14.4: - In inposing any discipiine on a current charge, the Employer wiil
not take into account any prior infractions which occurred more than three
(3) years previously uniess such prior infraction invoives an intentionai
faisification of their empioyment appiication which has not been formeriy
disclosed in writing to the Empioyer.

ARTICLE XV
TEMPORARY ASSICNMENTS
15.1: An empioyee may be temporarily assigned to perform the tasks or
duties of ancther empioyee when circumstances warrant. Temporary

assignments shail be liimited to thirty (30) working days with extension
only through concurrence of the County, Union and affected empiovee.

15.2: Temporary assignments shall be authorized in writing to the
employee by the Sheriff, ‘

15.3: A temporarily assigned empioyee shkall not be paid the rate
consistent with the position for working five (5) or fewer work days. Upon
working the sixth (6) day, the employee shali be entitled pay back to the
first day of temporary assigrment., A temporarily assigned employee having
met the conditions herein shail not be made to suffer a reduced rate of pay
for a temporary assigrment.

15.4: A temporary employee is an employee hired to perform a function
either fuli time or part time for a predetermined period of time as &
substitute for an employee on a leave of absence or in a seasonal capacity.
The temporary status of a substitute empioyee shall not exceed one (1)
year. - The temporary status of a seasonal employee shall not exceed ninety
{90) work days. A temporary employee shail not be eligible for fringe
benefits,
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ARTICLE XVI
LEAVES OF ABSENCE

16.1: An empioyee may request a leave of absence for:

A. Serious or critical illiness of their spcuse, chiid, or
parent;

B. Personal illness (physical or mental); or, ’
C. Educationai - purposes.
D. Serving in any union position.

16.2: An empioyee may request a leave of absence for serious or
critical iilness to their spouse, child or parent. The emplioyee shali be
entitied to use accrued sick days to provide compensation during such a
leave. An employee who iacks sufficient sick days or who eiects-not to use
sick days shall be on a leave without pay. The employee shali provide
medical’ verification from the attending physician to be eligibie for a
leave of absence.

16:3: The ieave of absence for personal iliness shali be consistent
with the provisions of Article XX - Sick Days and Disabiliity. Insurance in
order to he granted. The enployee shtall be required  to provide wedical
verification by the attending physician when iilness extends keyond seven
(7) calendar days and at reasonablie intervalis as determined by the County.
Such ieave shall not extend beyond one (1) year. The County shall have the
right to require an empioyee to sulmit to an examination by a physician of
the County's choice provided such charges are paid by the County.

16.4: An educational lieave without pay (except when requii‘éd by the
County) may be granted for a reasonable intervai consistent with meeting
the operational needs of. the department or it shaii be denied.

16.5: In no case shail -an employee be granted a ieave greater than the
iength of time provided herein. In the event the empioyee fails to return '
to work the next work day foliowing the expiration of a ieave of absence,
the empioyee shall be ccnsidered to have resigned.

16.6: An employee shall not be entitled to return to work fraom a leave
of absence due to perscral iliiness without verification by the attending
physician of medical recovery.

16.7: Any request for a leave of absence shall be made m wrltlng and
approva_L or denial shall be in writing.

16, 8- The employee on leave shail be eligible to return to the position
heid prior to commercing the leave provided the employee. is capable of
performing the work.

16.9: An employee on a leave with pay shall be eligible for vacation
time, sick days, retirement credit, seniority, or gain from any other
fringe benefit for the initial six (6) months of ieave. An empioyee on
ieave beyond six (6) months or on leave without pay shail not be eligibie
for any fringe benefits or seniority except as provided in Articie XX -
Sick Days and Disability Insurance, Section 10.
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ARTICLE XVII
CAREER ENRICHMENT

17.1: Ermpioyees who attend conferences, seminars or other educational
or business reiated functions shail be reimbursed for the following

expenses:

a. Travel: According to Article XXVIII, Mileage Allowance or the
ieast expensive mode of travei, by way of example: if the cost
of round trip coach air fare is iess than automobiie mlJ.eage, the
former shaii appiy.

b. lodging: Reimbursement for out-of-County Iliodging wiil be
‘ provided subsequent to sulmission of a receipt to the office of
the Contreller.

¢c. Mealis: Reimbursement for out-of-County meais wiil be provided
subsequent to submission of a receipt. '

Conference and seminar fees will be paid by the County when
approvai is granted by the Sheriff,

17.2: Advance payment may be made for such things as airiine tickets
and registration fees. Requests for advance payment shaii be made via
voucher to the office of the Controller. :

17.3: To assure prompt reimbursement and/or payment, expense vouchers
shouid be submitted within thirty (30) days of the incurred expense.

17.4: Employees enrolied for accredited extension or formai educational
courses may request reimbursement for tuition, fees, and suppiies,
Approvai for reimbursement shall oniy be considered when the educaticn
maintains or improves the employee's skills in the area in which they are
empioyed.

17.5: Request for reimbursement must be made in writing and shail
inciude a description of the course, the beginning and conciuding date cf
the course, the cost of tuition, fees and suppiies (such as bocoks, manuais,
or speciai materials), and, if applicabie, grants, aids, or scholarshirs
available or provided.

17.63 The Sheriff's approval of the request for reimbursement shail be
contingent upon available funding, the relevancy of the course to the
empioyee's job, and the empioyee obtaining a passing grade in the course.
The Department Head shall have the right to approve or deny a request for
reimbursement for ali or part of any tuition, fees, and/or supplies as
provided in 17.7. BApprovai, if granted, must be in. writing and shail
stipuiate the extent of tuition, fees, and/or supplies to be reimbursed.
The recguest shall be considered to be denied in the absence of written
approvai.
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17.7: Reimbursement shail not exceed $500.00 per course deductible from -

accrued sick days. Sick days. shall be deducted at the rate of haif the
vaine of the’ sick day to the course cost. In other words, the Empioyer
shail have to deduct fram the employee s accrued sick days two (2) times
the nurber of sick days equal in cost to the amount of reimbursement, Any
fraction of a sick day shali be computed as a fuil sick day.

17.8: The Ccunty shall determine whether. books, manmuals, and supplles
re:.mbursed by the Ccunty shalil become the property of the Comty

17.9: An empioyee shalli have at least one year of fuil time service
with the County to be eligible for consideration.

17.10: An empioyee who successfully completes a course, with or without
reimbursement, shail not necessariiy be entitled to an automatic. promotion,
extraordinary advancement in the salary range, or a higher ciassification
or wage grade based upon compietion of the course or attaimment of a degree
or certification.

17.11: An empioyee shall not be entitied to attend class or compiete
class assigrments during reguiariy scheduled working hours at the expense
of the County. Nor shail the employee be entitied to utilize the resources
of the County including supplies, equipment, or personnei without the
Sheriff's approvai. Failure to camply with either provision may resuit in
forfeiture of reimbursement for course expenditures or discipiine lncmdlng
dlscharge or both.

ARTICLE XVIII
WORKING HOURS AND COVERTIME

L]

- 18.1: The work day shaii cohsist of seven and one-half (7 1/2) hours.
The work week shali consist of thirty-seven and one-half (37 1/2} hours.

18.2: Any change in the number of working hours in a day or week shali
ke reviewed jointiy by the parties. .

18.3: Each fuli time employee shall be entitled to two (2) fifteen (15)
mirmte breaks; one in the first haif of the work day and one in the second
half. Each full time. employee shali be entitled to a one (1) hour iunch
period. The empioyee shall scheduie their breaks and the iunch pericd in
a manner that maintains the efficiency of their division and consistent
with the direction of the Sheriff.

18.4: The Sheriff or designee ShELLl have authority to approve and when
necessary ccmpel overtime,

18.5: It is recognized that each empioyee is exempt fram the Fair Labor
Standards Act. Hours worked beyond seven and ore~half (7 1/2) hours .in a
day or thirty-seven ard one-half (37 1/2) hours in a week shail be
compensated at one and one-half (1 1/2) times the base hourly rate. Should
an empioyee work overtime they shall be entitled to compensatory time for
the first twenty-two and ore-haif (22 1/2) hours. After the empioyee has
accrued twenty-two and one-half (22 1/2) hours of ccmpensatory time
additional overtime shail be paid or campensatory time provided as mutualily
agreed by the Sheriff and the empioyee. In the event no mutuai agreement
is reached, the empioyee shali ke pald :
13-



ARTICLE XIX
JOB POSTING

19.1: When a vacancy occurs, the Hmpioyer shall post a job vacancy
notice in a conspicuous place, The liocal president shall be provided a
copy of the job postirg.

19.2: The posting shail indicate:
a. Ciassification {Job Titlie);
b. The quaiifications for the job;
c. Brief description of the job;
4. The saiary range;
e. The department location;
f. Appiication information (such as where and when to appiy);
and
d. The hours,

19.3: The posting shali be for a period of five (5) consecutive working
days (exciuding Saturday, Sunday and holidays).

19.4: Empioyees applying for the position shali make written
application on a form provided by the Personnei Office. Appiications shail
be submitted to the Personnel Office in a timely manner as provided within
the job posting notice. The applicant shail provide the following
information:

a. Name
. Date Emplioyed;
c. Classification (Job Titie) and
d. (Quaiifications for the job.
19.5: The Sheriff shall consider each empioyee from within the

Bargaining Unit who applies and who possesses the necessary quaiifications,
Cuaiifications shalil mean the education, experience, and skiils/abilities
as provided by the job description. Nothing shail prohibit the Sheriff
from externai recruitment of the vacancy.

19.6: The empioyee awarded the job shail be required to satisfactoriiy
compiete a six (6) month trial pericd. The eampioyee who fails to
satisfactorily complete the trial period shail revert to the position
formeriy held. The Sheriff chail provide the employee in writing the
reason the empioyee was unsatisfactory. An employee may elect to return to
their former position during the trial period.

19.7: When an empioyee is pramoted to a higher paying classification,
they shaii be compensated at the nearest higher salary step (to their
current campensation) in the new ciassification.

ARTICLE XX
SICK DAYS AND DISABILITY

20.1: Fuil time reguiar empioyees shall be credited with one (1) sick
day upon each monthliy anniversary to be used for the purposes provided by
these policies. BAny sick day use other than provided by this Agreement
shali be considered a misuse and an abuse,

14



20.2: Full time regular empioyees shall be entltled to accrue sick days
to a maximum of twenty (20) days.

20.3: An empioyee shall be eligible to use sick days, upon satisfactory
compietion of the orientation period, for personal iilness or serious or
criticai iliness to their spouse, parent or child. The employee shail also
be eligibie to use up to a maximum of five (5) sick days as funerai ieave
to a a member of the immediate family as defined and ilmited: mother,
father, step-parent, brother, sister, spouse, child, step—chiid,
grandparent, grandchild or immediate family member of the spouse according
to the preceding definition, The emplioyee may be required to provide proof
of iliness to spouse, parent or chiid and/or death of immediate family
member.

20.4: An employee shali not be entitied to use more sick days than have
been accrued or in advance of days to be credited.

20.5: An empioyee who uses two (2) sick days in a thirty (30) caiendar
day period or four (4) days in a ninety (90) calendar day period, without a
statement from their attending physician indicating the nature of their
iiiness may be on “proof required status"., Proof required status shaill
mean the employee must provide a statement fram their attending physician
indicating the nature of the iliness in order to be eligible for sick day
pay. The empioyee shali be on proof required status for ninety calendar
days. The employee who faiis to provide appropriate medicai verification
when required by the Sheriff, shali not only be denied sick day
compensation, but shall be subject to discipiine.

20.6: Sick days may be taken in place of nommally scheduied work days
eXC_Ludlng holidays. .

20.7: An empioyee shali be eiigible for salary continuation when an
iliness or injury extends beyond twenty (20) consecutive work days.
Compensation shall commence the twenty-first (21st) work day and shail
provide two-thirds (2/3) of the disabied employee's normal pay before ali
payroli deductions inciuding taxes and F.I.C.A. Salary continuation shali
be for a period of five (5) years. Verification of a continuing medicai
disability may be required by the County in order to provide salary
continuation. Salary continuation shail ke offset by benefits derived from
the County's Retirement Pian, Social Security and/or Worker's Compensation.

20.8: " The County shail provide the disabled empioyee saiary
continuation fram the twenty-first (21st) work day to the one hundred and
eightieth (180th} calendar day from disabiiity. During the period that the
" empioyee shall be entitled to continuation of the fringe benefits enjoyed
immediately prior to disability. Be it provided that fringe benefits shall
be provided consistent with the employee's reduced salary. In other words,
ail benefits based upon salary shail ke computed upon the reduced salary.

20.9: The disabied employee 'shali not be . ineligible for salary

continuation for refusal to accept an offer of work in a classification
other than the classification heid at the time of disability.

15



20.10: Commencing the one hundred and eighty-first (181st) caiendar day
salary continuation shail be provided by an insurance carrier of the
County's choice or by the County at the County's discretion. At such time
the disabied empioyee shail not be eiigibie for fringe benefits. Be it
provided, however, that the disabied emplioyee shail be entitied to obtain
group heaith insurance through the County in accordance with the folilowing
safequards and conditions.

A, The County shall require prepayment of ali premium costs.

B. The County and/or.the health care provider shall determine the
lergth of time the disabled empioyee mey continue group heaith
care coverage.

20.11: Nothing shali prohibit the County fram offering the empioyee a
redemption in iieu of saiary continuation. Be it provided, however, that
the empioyee shail have sole responsibiiity to accept or reject a
redemptive offer.

20.12: The employee shail be eliigible to suppiement disability
compensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full nommal gross saliary.

20.13: When an employee's iliness or rhysicali cordition raises the
question of fitness to perform normal duties, or if the employee exhibits
questionabie attendance, the supervisor may require the empioyee to submit
to a physicai examination and the County shail pay the expenses incurred.

20.14: An empioyee on an approved disability lieave using sick days,
salary continuation or disabiiity insurance shaii be subject to alli the
provisions of Article XVI - Leave of Bbsence.

20.15: The empioyee must pramptily notify their supervisor of their
absence or be subject to discipiine.

20.16: Upon termination of empioyment, an empioyee with accrued sick
days shail be entitled to receive compensation to a maximum accruai of
twenty (20) sick days based upon the foliowing graduated scheduie of months
of service,

Months of Service % of Accruai
12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%
ARTICLE XXI

INJURY LEAVE WITH PAY
WORKER'S COMPENSATION

21.1: The Ccunty is required by iaw to participate in a Worker's
Compensation Pian.
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21.2: When an empioyee is injured during their scheduied working hours,
the alleged injury shali be reported to a supervisor as soon as possibie.
The -supervisor shaii compiete an accident report on the form provided by
the County and submit it to the Personnel Office.

21.3: In the event of an alleged injury, the supervisor shail
irmediately contact the Sheriff and the Personnel Office.

21.4: = The County shall provide the empioyee the opportunity to
suppiement Worker's Compensation fram:accrued sick days on a ieave of
absence dve to a work related iliness: or injury. The suppiemental
campensation shail provide the difference between Worker's Compensation and
the empioyee's normal pay minus Federal, State, locai, and F.I.C.A. taxes.
The suppiemental compensation shail be deducted fram the empioyee's accrued
sick days but in no case exceed the empioyee's accrued sick days.

21.5: When ar empioyee 1is eliigible for Worker's Compensation, the
empioyee shalil endorse to the County the Worker's Compensation check and
the County shali continue to provide the employee a reguiar pay check minus
normal authorized payroii deductions to .the extent of their accrued sick
days.

21.6: Erployees who ~ elect not to supplement their Worker's
Compensation, or who have no or insufficient sick days or who exhaust their
sick days while on an injury leave, shali retain the Worker's Compensation
check as- directed by the County. :

21.7:  In computing the amount of sick days to suppiement Worker's
Cempensation, the County shall subtract from the employee's normal pay (as
defined in 21.5) the totai Worker's Compensation paid and divide it by the
empioyee's daily gross (before taxes) pay. The sick day amcunt shall be
rounded off to the nearest whcle or haif pay.

ARTICLE XXIT
VETERANS '

22.1: The Co—Errrployer shall camply with all federal and state laws
pertaining to the employment and reeﬂployment rights of veterans.

ARTICLE XXIII
UNION BULLETIN BOARD

23.1: The Union may usé a bulletin board designated by the She_rlff for
the purpose of posting notices of the foiiowing act1v1t1es-

A. Notice of union recreaticnal and social events.
B. Notice of union elections.
C.” Notice of resuits of union elections.

D. Notice of union meetings.
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ARTICLE XXIV
RETIREMENT

24.1: The County shall continue 1its present retirement system
established pursuant to Section 12a of Act No. 156, of the Public Acts of
1951, as added by Act No. 249 of the Public Acts of 1943, as amended;
provided, however, that amendments thereto shail be made in accordance with
the procedures therein provided and shaii not require separate union
approval.,

ARTICLE XXV
VACATTONS

25,1 All full time reguiar empioyees shall be entitied to vacations
according to the foilowing scheduie:

Annual Vacation

Years of Service Days
I - 2 10
3- 4 12
5- 9 15
10 - 14 17
15 - 19 20
20 - 24 22
25 + 25
25.2: The full time aliocation of days according to the above scheduie

shail be credited to the empioyee upon each anniversary of fuil time
empioyment with the department.

25.3: Vacation days shall not be used prlor to their belng credited or
teyond the number of those days accumuiated.

25.4: An empioyee shail be entitied to carry forward fram the previous
years accrual as many days that when added to the anniversary credit does
not exceed thirty-five (35) days. In other words, an empioyee shall not be
entitied to maintain an accrual of more than thirty-five (35) days at any
time.

25.5: Vacation days must have the prior approvai of the Sheriff to be
used. Approvai shail be contingent upcn meeting the operationai needs of
the Department but approval -shall not be unreasonabiy withheid. Scheduling
shall be on a "first come, first served" basis, Seniority shall prevaii
when requests are simultaneous.

25.6: A holiday occurring during a paid vacation leawve shall not be
deducted from the vacation accumiiation.

25.7: Upon termination, retirement or death, the empioyee or
beneficiary or the empioyee's estate shail be paid the total accrued unused
vacation days and a prorated pay-off of vacation time fram their date of
separation retroactive to their liast anniversary of empioyment. Be it
provided, however, that such payoff of unused days shaii not exceed’
thirty-five (35) days of pay.
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ARTICLE XXVI
HOLIDAYS

26.1: Fach.full time enployee shal1 be eligible for the follwmg paid
holidays:

New Year's Day

Martin Luther King's Birthday (Third Monday of January)
President's Day

Memorial Day

Independence Day

Labor Day

Veteran's Day .

Thanksgiving Day

Friday following Thanksgiving Day

December 24 (whenever Christmas day falls on Tuesday, Wednesday,
Thursday or Friday)

Christmas Day

December 31 (whenever New Year's day falls on Tuesday, Wednesday,
Thursday or Friday)

and such other holidays as may be established by the Board of
Commissioners. '

26.2: When a holiday falls on a Saturday it shall be celebrated on the
preceding Friday. Wwhen a holiday falls on a Sunday it shall be celebrated
on the following Monday.

26.3: To be eligible for holiday pay, the erployee must work the day
before and after the hollday unless such absence is authorized.

26.4: Paid holidays shall be counted as days worked for the purpose of
computing all benefits provided by this Agreement.

26.5: An employee required to work a holiday shall be provided
compensatory - time at the rate of one and one-half (1 1/2) times for each
hour worked.
ARTICLE XXVII
HEALTH, DENTAL AND LIFE INSURANCE

27.1: Bach full time employee shall be eligii:le to part1c1pate in the
comprehensive medical and hospitalization plan with the following riders:

Hospital Deductible $150 - Buployee/$250 - Family
- D45MM - TB and nervous and mental expense beneflts

" SAT - 2 - Substance abuse programs

Medicare 2 - 1~ Medicare complimentary coverage

FC ~ Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits
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$3.00 Co Pay - Prescription Drug Rider
Master Medical Option 3

Case Management

Precertification

Anto Accident Exclusion

A. Employees hired on or after January 1, 1986 pay 100% of FC and/or
SD riders premium costs by way of payroll deduction,

B. Enployees hired prior to January 1, 1986 but who do not enroll
dependents on the FC and/or SD riders until on or after January
1, 1986 shall pay 50% of the rider premium cost and the County
shall pay the remaining premium cost by way of payroll deduction.

C. BEmployees hired prior to January 1, 1986 and with dependents
enrclled prior to Jamuary 1, 1986 shail pay none of the premitm
cost of the FC and/or SD riders which shall be paid 100% by the
County. Be it provided, that dependents enrolled on or after
January 1, 1986 shall be subject to the provisions of 27.1:B.

27.2: The County shall have authority to select any agent to provide
coverage provided such coverage is camparable.

27.3: All employee premium costs shall be paid by way of payroll
deduction in advance of the effective date of coverage. The premiun
cost(s) shall be paid in equal installments the first two (2) pay periods
of each month.

27.4: Employees who are eligible for health insurance coverage but whe
choose not to participate shall be entitled to compensaticn in lieu of
benefits. The compensation will be paid in June. The annual campensation
shall be provided as follows:

$1350 - Family Plan Subscriber
$1100 ~ 2 Person Plan Subscriber
$ 650 - 1 Person Plan Subscriber

The employee may retain all or part of this amount in a pretax fund for
disbursement for allcwable expenses., This option shall be subject to all
appiicable laws.

27.5: The Employer will provide a $25,000 group life insurance plan for
qualified insurance employees.
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27.6: The County shail provide full time empioyees with the pian
100/50/50 dental insurance with a carrier of the County's choosing:

A. Upon the eariiest  impiementation, the FEmpioyer shaii provide
- Ciass III Orthodontic benefits with a $1500,00 life time maximum
per individual.

B. Each etrployee must have one (1) vear of fuii time ampioyment to
be eligibie.

27.7: . In order to acquire and maintain benefits, the employee must
enroll and register subsequent changes and modifications as they occur and
in accordance with the gcverning requiations establiished by the County
and/or the insurance carrier. .

27.8: An employee who fails to provide timely notice of a status cha.nge
may be requ:.red to reimburse the County for the difference in premium
costs.

ARTICLE XXVIII
MILEAGE

28.1: Enmpioyees who are required to use their own vehicles to conduct
County business shall be compensated for each mile driven at the maximum
non-taxable rate established by the I.R.S.
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ARTICLE XXIX

Effective January 1, 1989

Service Bureau Manager' 19,874
Commnications Director 21,902

Effective January [, 1990

Service Bureau Manager 20,669
Commnications Director 22,778

Effective Janwary 1, 1991

Service Bureau Manager 21,496

WAGES
START 6 MOS. 1 YR, 2 YR. 3 YR, 4 YR,
20,272 20,676 21,530 22,363 23,258
22,341 22,787 23,699 24,647 25,633
START 6 MOS. 1 YR, 2 YR. 3 YR. 4 YR.
21,083 21,503 22,363 23,258 24,188
23,235 23,699 24,647 25,633 26,658
START 6 MOS, 1 YR, 2 YR, 3 YR. 4 YR.
21,926 22,363 - 23,258 24,188 25,156
24,164 24,647 25,633 26,658 27,724

Cammnications Director 23,690
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ARTTICLE XXX
TERMINATION OF AGREEMENT

30.1: This Agreement shaii be in effect and become operative January 1,-
1989 and shall continue in operation and effect through December 31, 1991.
If either party hereto desires to terminate, modify, or amend this
Agreement, it shail give notice at ieast sixty (60) days prior to December
31, 1991 to the Empioyer or to the Union as the case may be, of its
intention to terminate, modify or amend this Agreement. If neither party
shall give notice to terminate, modify or amend this Agreement as provided,
the Agreement shall continue in operation and effect after January 1, 1992
subject to termination or modification thereafter by either party upon
sixty (60) days written notice.

FOR THE UNION - ' FOR THE COUNTY

Sheriff

Date Date

»‘23.



LETTER CF UNDERSTANDING
REGARDING
DAMAGED CLOTHING

The County of St. Clair, the St. Ciair County Sheriff and the St.
Clair County ¢Sheriff Department Civilian Supervisors - AFSCME hereby
estabiish and agree that cliothing damaged in the normal course of duties
shail be repaired, cieaned or reimbursed at the expense of the Employer
provided:

1. The employee exercised appropriate precaution and care.

2. The enployee was not negligent,

3. The precipitating event was abnormai and unusual.

4. The Fmployer shail not ke heid accountable for normai wear and
tear.

5. The repair and/or cieaning will be paid to the empioeye upon
providing a receipt.

6. Reimbursement shail be at the value of the clothing item at the
time of damage,

7. Reimbursement shail not exceed one~hundred doiliars ($100.00) per

item,
FOR THE EMPIOYER FOR THE UNION
DATE: ’ DATE:

24



”»

¢

with an affidavit describing the circumstances surrounding the
loss; has requested the replacement of the Bonds and unmatured
coupons and payment of the Coupons due October 1, 1988, April 1,
1989, October 1, 1989, and April 1, 1990, each Coupon being in
the amount of $152.50, for a total due of $1,220.00, without
presentation; has supplied the Issuer with an open penalty bond
which indemnifies the Issuer, the Trustee, Bankers Trust Company
of New York, and The Detroit Edison Company against loss arising
out of said replacement and payment, which bond is drawn on
Transamerica Insurance Company, Los Angeles, California, and 1is
dated March 8, 1989; and has agreed to pay all costs incurred in
said replacement and payment; and

WHEREAS, the Trustee has indicated that it is satisfied
that the above-described documents meet the requirements of the
Act.

NOW, THEREFORE, BE IT RESQLVED THAT:

1. The Trustee is hereby directed to take such steps
as are necessary to accomplish the replacemeﬁt of said Bonds and
unmatured Coupons and payment of said matured Coupons.

2. Said replacement bonds shall be in substantially
the form of the original Bonds, except the bonds shall include
an endorsement in substantially the following form:

"This bond has been reissued to replace
a bond of like tenor."

The replacement bonds shall be executed in the same
manner and by officers holding the same office as the officers
who executed the original Bonds.

3. Said replacement coupons shall be in substantially
the form of the original Coupons, except the coupons shall
include an endorsemeﬁt in substantially the following form:

"Replacement"




The replacement coupons shall be executed in the same
manner and by officers holding the same office as the officers
who executed the original Coupons.

4. Said replacement obligations and coupon payment
shall only be delivered after payment is méde to cover the costs
of preparation of the replacement obligations and ail other costs
incurred by the-Issuer and the Trustee in connection with the
issuance and delivery of the replacement obligations and of
payment without presentation of the Coupons.

5. All resolutions and parts of resolutions insofar
as they conflict with the provisiéns of this resolution be and

the same are hereby rescinded.

DATED: _“June 27, - 1990 ' \&é&/ ’MW//Q

Reviewed and Approved by:

TERRENCE P. HOULAHAN _% % ﬁ
Assistant Corporation Counsel

301 County Building
Port Huron, MI 48060

I hereby certify that the foregoing is a true and complete
copy of a resolution adopted by the Board df Commissioners of
the County of St. Clair, Michigan, at a Regular Meeting held on

, 1990, and that public notice of said meeting

was given pursuant to and in full compliance with Act No. 267,
Public Act No. 267, Public Acts of Michigan, 1876, and that
the minutes of said Meeting have been kept and made available

to the public as required by said Act.

Secretary




RESOLUTION 90-28

ADQOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
CHILDREN'S SHELTER EMPLOYEES - TEAMSTERS #214

WHEREAS, the Children's Shelter Employees - Teamsters
#214, is recognized by the Michigan Employment Relations
Commission, St. Clair County Probate Court, and the County of St.
Clair, as the exclusive representative of certain employees of

the County of 8t. Clair, and

WHEREAS, the St. Clair County Probate Court has granted
the County of St. Clair authority and responsibility to bargain

on matters of wages and working conditions,

WHEREAS, the parties have collectively bargained

mutually acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement. {attached Exhibit "A"), for the period
January 1, 1989 through December 31, 1991, is hereby approved

and adeopted.

DATED: __ June 13, 1990 @60&7 f%&é

-

Reviewed and Approved by:

QK//QC./

TERRENCE P. HOULAHAN
Assistant Corporation Counsel
301 County Building

Port Huron, MI 48060
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TENTATIVE

AGREEMENT

BETWEEN

THE ST. CIAIR COUNTY BOARD OF COMMISSIONERS
and
THE ST. CLAIR COUNTY PROBATE COURT
and
THE EMPLOYEES OF
THE CHILDREN'S SHELTER

TEAMSTERS #214

JANUARY 1, 1989

through

DECEMBER 31, 1991

05/11/90



AGREEMENT

PREAMBLE

THIS AGREEMENT, made and entered into this lst day of Januwary, 1989,
by and between THE PROBATE CCURT AND JUVENILE COURT, St. Clair County,
herein termed the Employer, and the ST. CLAIR COUNTY BOARD OF COMMISSIONERS
being the legislative body of said Hmployer, party of the first part, and
TEAMSTERS IOCAL NO. 214, affiliated with the International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers of America, party of the
second part, hereinafter cailed the Union.

PURPCSE AND INTENT

It is the desire of both parties to this Agreement to continve to work
harmoniously and to pramwte and maintain high standards, between the
BEmployer ard the BEmployees, which will best serve the citizens of St. Clair
County.

ARTICIE 1
RECOGNITION

SECTION 1: The Employer recognizes the Union as the exclusive
representative for the purrose of collective bargaining with respect to
rates and hours of pay, hours of employment and other terms and conditions
of empioyment, in the following bargaining unit for which they have been
certified, and in which the Union is recognized as ccllective bargaining
representative, subject to and in accordance with the provisions of Act 336
of the Puklic Acts of 1947, as amended:

"All employees of the St. Clair County Children's Shelter, but
excluding the Superintendent and the BAssistant Superintendent and
confidential employees, presently identified as Secretary," the
classifications of which are descriked in Schedule A, attached hereto.

Case No, R76D 244

SECTION 2: The Employer will not interfere with or discriminate in any
way against any employee in the above bargaining unit by reason of his
membership in the Union or Union activity required by this Agreement, nor
will the Engployer encourage or discourage membership in the Union or any
other organization, '

SECTION 3: There shall be no discrimination as to marital status, race,
color, creed, national origin or political affiliation nor shall there be
discrimination as to age or sex except as required to fulfill State Law
and/or Requlations relative to the operation of the Children's Shelter.
The Union shall share equally with the BEmployer the responsibility for
applying this provision of the 2Agreement.



SECTION 4: No Strike -~ No Lockout

Under no circumstances will the Union cause or authorize or permit its
merbers to cause nor will any member of the bargaining unit take part, in
any strike, sit-down, stay-in, or slowdown or any violation of any State
law. In the event of a work stoppage or other curtailment, the Union shall
immediately instruct the irwvolved employees in writing, that their conduct
is in violation of the contract and that all such persons shall immediately
cease the offending conduct.

The BEwployer will not lockout any employees of the bargaining unit
during the term of this Agreement.

ARTICIE 2

UNION SECURITY AND DUES DEDUCTICN

SECTION 1: Membership in the Union is not campulsory. All employees
have the right to join, not join, maintain or discontinue their membership
in the Union as they see fit. Neither the Employer nor the Union shall
exert any pressure upon or discriminate against any employee with regard to
such matters. The Union further agrees not to solicit Union membership and
not to conduct activities, except as otherwise provided for by terms in
this Agreement during working hours of the employees or in any manner that
may interfere with employees engaged in work.

SECTION 2: buring the period of time covered by this Agreement, the
Employer agrees to deduct from the wages of any employee who is a member of
the Union, all Union membership dues and initiation fees uniformly
required; provided however, that the Union presents to the Employer written
authcrization properly executed by each employee allowing such deductions
and payments to the Union.

Dues and initiation fees will be authorized, levied and certified in
accordance with the Constitution and By-Laws of the Union. Each employee
Union member hereby authorizes the Union and the County without recourse to
rely upon and to honor certificates by the Secretary-Treasurer of the Local
Union, regarding the amounts to be deducted and the legality of the
adopting action specifying such amounts of the Union dues and/or initiation
fees. The Employer agrees, during the period of this Agreement, to provide
this check-off service without charge to the Union.

All employees in the bargaining unit shall as a condition of continuec
employment, pay to the Union, the employee's exclusive collective
bargaining representative, an amount of money equal to that paid by other
employees in the bargaining unit who are members of the Union, which shall
be limited to an amount of money equal to the Union's regqular and monthly
dues. For present certified employees, such payments shall commence on the
effective date of this Agreement, and for new employees, the payment shall
start thirty-one (31) days following the date of employment.



Monthly agency fees will be deducted by the BEwployer and transmitted
to the Union as prescribed above for- the deduction and transmission of
Union dues and initiation fees.

ARTICLE 3

UNION REPRESENTATION

SECTION 1: The Employer agrees to allow the proper accredited
representative of the Local Union access to the Administration Office of
the Children's Shelter during the weekday shift for the purpose of policing
the terms and conditions of the Agreement; the Union shall have the right
upon reascnable notice during the weekday shift to examine time sheets at
the Children™s Shelter and any cther records pertaining to the camputation
of compensation of any employee whose pay is in dispute or any other record
of the Children's Shelter pertaining to a specific grievance.

SECTION 2: The Employer recognizes the right of the Union to designate one
(1) steward and one (1) alternate from the seniority list of the Children’s
Sheiter.

SECTION 3: The steward, or in his absence, his alternate, will be
permitted to leave their work, after obtaining approval of the
Superintendent or Assistant Superintendent and recording their time, for
the purpose of adjusting grievances in accordance with the grievance
procedure and for reporting to the grievant a change in status of his
grievance. Permission for the steward, or his alternate, to leave their
work stations will not be unreasonably withheld. The steward or his
alternate will report their time to the Superintendent or Assistant
Superintendent upon returning from a grievance discussion.

The privilege of the steward or his alternate to leave their work
during their working hours, without loss of pay, is extended with the
understanding that the time will be devoted to the prampt handling of
grievances ard will not be abused, and that they will continue to work at
their assigned jobs at all times except when permitted to leave their work
to handle grievances.

SECTICN 4: There shail be a grievance camittee ccmposed of one
employee of the Bwployer, selected by the Union, and whose name will be
certified in writing to the Emgployer, together with such other Union
officials as the Union may designate,

The Enployer either personally and/or by representative or
representatives shall meet whenever necessary, at a mutually corvenient
time, with the Union grievance committee. The purpose of grievance
comittee meetings will be to adjust pending grievances, and to discuss
procedures for avoiding future grievances.



ARTICIE 4
SPECIAL COMFERENCES

SECTIN 1: Special conferences for important matters not nommally subject
to the grievance procedure will be arranged between the Union and the
Employer or his designated representative upon the request of either party,
which request shall be in writing and shall specifically recite the subject
matter to be discussed.

SECTION 2: Special conferences shall be scheduled within ten (10) days
after the request is made uniess otherwise agreed.

SECTICN 3: The Union shall be notified of any anticipated changes in
working conditions expressed by this Agreement and discussions shall he
held thereon upon written request of the Union. Absent an agreement of
such discussions either party can request mediation through the Michigan
Employment Relations Commission. Nothing shall prohibit the Court frem
implementing the change prior to conclusion of discussions and/or
mediation.

ARTICIE 5
GRIEVANCE PROCEDURE

SECTION 1: A grievance shall refer to the specific provision or provisions
of this Agreement alleged to have been violated. In cases involving
discipline or discharge, a grievance may be made as to matter of fact of
just cause, Any grievance not conforming to thke provisions of this
paragraph shall be denied. Employee(s), with or without steward, shall
first bring a matter of grievance to the attention of the Children shelter
Superintendent within thirty (30) calendar days of the alleged occurrences
in order to attempt an informa! settlement. A grievance that does not
specifically apply to salary, job classification, or a fringe benefit shall
be considered non-econcmic. A grievance that specifically applies to
salary, job classification or a fringe benefit shall be considered

econocmic, An economic grievance shall be referred to the Personnel Officer
for resolution,

Step 1.

A. An employee having a specified non-econamic grievance alleging
viclation of this Agreement shall within thirty (30) calendar days
of the occurrence take the matter up with Children Shelter
Superintendent or designee in an effort to resolve the matter,
The Union shall advise the Children Shelter Superintendent that
discussions represent a Step 1 Hearing or the matter shall not be
subiject to further advancement through the Grievance Procedure.

B. An employee having a specified non-econcmic grievance alleging
violation of this Agreement shall within thirty (30) calendar days
of the occurrence take the matter up with the Personnel Officer
designee in an effort to resolve the matter, The Union shall
advise the Children Shelter Superintendent that discussions
represent a Step 1 Hearing or the matter shall not be subject tc
further advancement through the Grievance Procedure.
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Step 2.

Non-Economic Grievances

A, A non—econamic grievance shall be considered resolved at Step 1
uniess reduced to writing, signed by the aggrieved employee and
sulmitted to the Children Shelter Superintendent or designee
within ten (10} calendar days of taking the matter up with the
Chiidren Shelter Superintendent or designee. The written
non-economic grievance shall specify the provision of the
Agreement violated and the remedy requested to resolve the
non-economic grievance.

B. The Children Shelter Superintendent shall within fifteen (15)
calendar days, schedule a hearing at which time the Grievant and
the Union's employee representative and, if determined by the
Union, a representative shall ke present to present allegations,
proofs and remedies. The Children Shelter Superintendent or
designees shall act as hearing officer and shall be entitled to
structure the hearing and inciude any witnesses, experts or
knowledgeable persons to the proceedings. The Children Shelter

- Superintendent or designees shall issue a written response within
ten (10) calendar days of the conclusion of the hearing.

Econamic Grievances

A, Grievance(s) shall be considered settled at Step 1, unless within
fifteen (15) days after service of the Personnel Offlcer and the
Court Administrator the Grievant(s) serve(s) upon the Personnel
Officer a written request for a hearing. A copy of the written
grievance shall be attached to such a request.

B, Within ten (10) calendar days of service of the request in (a)
above, the Personnel Officer, and Court Administrator will meet
with the Grievant(s), the Steward and a Union Representative,
theretofore, designated as Grievance Representative, and conduct a
hearing of the grievance. All parties involved in the grievance
at this step may be present.

C. The Personnel Officer and Court Administrator shall serve their
written opinion to the Grievant(s) within ten (10} calendar days
after the hearing.

Step 3

Non-Econamic Grievance

A. A non-econamic grievance shall be considered settled at Step 2
unless submitted to the Probate Court Administrator within fifteen
(15) calendar days of the Step 2 response.

B. The Probate Court Administrator shall review the Step 2 grievance
response and the Union grievance and may call for a meeting of
all the parties involved., The meeting shall be scheduled at the
earliest date agreeable among the parties. The Probate Court
Administrator shall within thirty (30) calendar days of receipt of
the grievance or meeting, which ever applies, issue a written
response to the non-economic grievance.

C. The decision may be appealed to the Chief Probate Judge within
fifteen (15) calendar days. The decision of the Chief Probate
Court Judge shall be final and binding.




Ecoromic Grievance

A. An economic grievance shall be considered settled at Step 2
uniess an appeal is made to an umpire within fifteen (15)
calendar days of the response at Step 2.

B. The County and the union shall each be entitled to appoint one
(1) person as permanent wumpire for the duration of this
Agreament. The umpire shall:

1. Mot be in the current employ nor currently provide a
subsidiary service to either St. Clair County, St. Clair
County Probate Court or the Teamsters Internmational Union.

2. Have had experience in labor relations, coampensation and
benefits administration and/or collective bargaining,

C. The County and union shall provide each other with written notice
of their choice of umpire and shall include a statement that no
Employer/employee or contractor/contractee relationship exists
and shall also provide a resume vitae dewonstrating th2
umpire's qualification,

D. The umpires shall jointly designate a third umpire to function as
chairperson of a grievance review panel.

E. The Ccunty and the Union shall be respectively responsible for
compensating their umpire of choice for services. The
compensation provided the chairperson umpire shall be borne
equally between the County and the union.

F. The three (3) umpires shall meet as a panel to adjudicate
grievance appeals. The majority decision of the panel shall be
final and binding on the parties.

G. The panel shall function during the term of agreement and not
beyond Decenter 31, 1991, The panel method of grievance appeal
shali only continue beyond December 31, 1991 by mutual written
consent by the County and the union. After December 31, 1991 if
mutual written consent is not provided, appeal shall be through
arbitration with the American Arbitration Association.

ARTICLE 6

DISCHARGE AND SUSPENSTION

SECTION 1: {a) In any case where disciplinary action is necessary, the
following procedure shall be followed; except that nothing in this Section
shall prevent the FEmployer from taking immediate and appropriate
disciplinary action up to and including discharge should it be required by
the circumstances and for just cause. It is understood that proper written
notification will be sulmitted by the appropriate supervisor to the Union
at the time immediate action is taken.



1. Oral Reprimend Notice to steward

2. Writter Reprimand Notice to steward

3. Suspension Notice to steward and Union

4, Removal and Discharge Notice to steward and Union
(b) Should it be necessary +to reprimand an employee, the

Employer shall attempt to give the reprimand in a way that will not cause
embarrassment for the employee before other employees or the public.

(c) The Employer agrees that upon imposing any discipline
excepting the oral reprimand, the Union steward or appropriate Union
representative will be notified within three (3) working days in writing by
the appropriate supervisor of the action taken. The employees shall be
given a copy of all disciplinary action and a copy shall be placed in his
personnel file. A notation of oral reprimand by date and subject only and
signed by the employee may be placed in the employee's personnel file
provided the employee may write his version of the incident.

{d} The employee shall have the right, if he so requests, to be
represented by his steward or Union representative at the time disciplinary
action is imposed. All disciplinary actions shall be subject to the
grievance prccedure or the employee may seek such other legal remedies as
may be available to him upon the employee's election.

(e) Employees may review their perscnnel file at reasonable
times.
(f) The Emgloyer shall meet with the Union and the employee

disciplined within five (5) working days of the disciplinary action if the
employee or the Union so requests.

{g) In imposing any discipline on a current charge, the Employer
will not take into account any prior infractions which occurred more than
one (1) year previously unless such prior infraction involves an
intentional falsification of his employment application which has not been
formerly disclosed in writing to the Employer.

ARTICLE 7
SENJORITY AND PROBATICN

SECTION 1: New employees upon campletion of satisfactory probation,
shall acquire seniority which will date back to the date of hire into the
Children's Shelter. When the employee acquires seniority, his name shall
be placed on the seniority list, in the order of his seniority preference
and a separate list shall be maintained as to full time employees and part
time employees.

In the event the part time employee status is changed to full time,
the Employee's name shall be placed, with date of transfer, to the bottom
of the full time seniority list. In the event an employee is returned to
part time status his seniority in both his part time and full time
employment shall count in determining his part time seniority. 1In the
event this employee is transferred back to full time enployment, his full
time employment only, shall count in his full time employment seniority.
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An up-to-date seniority list shall be furnished to the Union every six
{6) months,

An employee shall lose his seniority for the following reasons:
{a) If the employee resigns or retires;
(b} If the employee is discharged, ard not reinstated;

(¢) 1If the employee is absent from work for two working days, without
properly notifying the Employer, unless a satisfactory reason is
given;

(d) If the employee does not return to werk at the end of an approved
leave;

(e} TIf the employee dces not return to work when recalled fram a
layoff;

(f} Provided, however, that the parties hereto recognize the
"sc~called" Grandfather Clause respecting employees employed in
the Children's Shelter as of July 8, 1976, giving to said
employee acoumulative seniority for the period of their actual
total empiloyment in the Department, except that part time
employment cannot ke added to full time employment in determining
full time employment seniority.

SECTION 2: Seniority shall be on a classification basis only, and in
accordance with the employee's last date of hire.

SECTION 3: Probaticnary Period - All employees are required to
satisfactorily ccmplete a ninety (90) day probationary period. That
probationary period may be extended an additional thirty (30) days at the
discretion of the Employer. Work performance may be evaluated
periodically, Probationary employees are to ke classified in accordance
with the provisions specified in the employees Classification and Pay Plan,
Probation is a tria! period which provides the opportunity to Lkecome
accustared to the work and to prove abilities on the job, At the same
time, it provides the Court and the Superintendent the opportunity of
further appraising employee abilities. During the probationary peried, the
probationary employee may be released at any time without recourse except
as otherwise by law specifically provided.

SECTION 4: Transfers and Promotions - In the event of a vacancy in an
existing position in work covered by this Agreement, notice of such vacancy
shall be posted in a conspicuocus place in the Unit for a minimal period of
seven (7) working days. During this seven (7) day period any Employee then
employed in the Bargaining Unit shall have the right to make application
for transfer to that position, in which application he may set forth his
qualifications, including his Seniority in the Bargaining Unit; said
application shall be filed with the Superintendent of the Facility and
forwarded on to the Judge of Probate.



SECTION 5: The transfer and pramotion of employees within the unit is
the sole responsibility of management, subject to the following provisions
only:

A. In advancement of employees to higher rated, non-supervisory jobs
when ability, merit, and capacity of quality and quantity of work
are equal, employees with longer seniority will have preference.
Any claims of discretion for union activity in connection with
transfers may be taken up as a grievance.

ARTICLE B

JOB POSTINGS

SECTION 1: The Employer shall insure that all employees shall have an
equal opportunity to bid on job vacancies. The Employer shall post a
notice of job vacancies in a conspicuous place, be it provided that the
Employer shall determine when a vacancy exists. Nothing shall prohibit the
Employer frem externally recruiting candidates for any position. 'The
posting shall include:

A. A brief description of the job;

B. The salary;

C. The shift (if other than days):

SECTION 2: The job shall ke posted for seven (7) calendar days.

SECTICN 3: HBrployees applying for the position shall make a written
application on the Employer's application form and may sulbmit a resume
form to the designee indicated on the posting. The resume, if sulmitted by
the employee, shall provide:

A, Candidate's name;

B. Date employed;

C. Current classification;

D. Qualifications for the Jjob (experience, skills, and/or education).
SECTION 4: In making the award of the job, the Buployer will consider all
candidates qualifications and each employee's seniority. Where
qualifications are equal, the employee with superior seniority shall b e

awarded the job,

SECTION 5: The employee shall be subject to a ninety (90) day trial period
with a thirty (30) day extension.

The Bmployer shall notify the Union and employee in writing of an
extension indicating its reason for such extension. An extension shall not
be subject to the grievance procedure,



ARTICLE 9

LAYCFF, RECALI, AND TRANSFERS

SECTIN 1: The word layoff means a reduction in the work force due to
reasons of lack of work, lack of funds, or the elimination of a position.

SECTION 2: Notice to Union - In the event it becomes necessary for a
layoff, the Employer shall meet with the proper Union representative at
lease three (3) weeks prior to the effective date of the layoff, when such
prior notice is reasonably possible. At such meeting the Hmployer shall
submit a list of the number of employees scheduled for layoffs, their
names, seniority job titles and work location. At this meeting the
Employer will make known to the Union the reason for the layoff.

SECTION 3: Notice of Layoff - Employees to be laid off will receive at
least fourteen (14) calendar days advance notice of layoff. The steward
will receive notice at the same time the employee receives notice.

SECTICN 4: Order of Layoff -~ If and when it becames necessary for the
Brmployer to reduce the number of employees in the work force, the employees
within the classification affected with the least seniority will be laid
off in seniority order, based on capability of performing available jobs &s
determined by the Emgloyer.

SECTION 5: Recall Procedure - When the working force is increased after
a layoff, the last employee laid off within a classification shall be the
first employee recalled within the classification within the bargaining
unit. Notice of recall shall be sent to the employee at his last known
address by registered or certified mail., If an employee fails to report
for work within ten (10) calendar days from the date of mailing of notice
of recall, he shall be considered a quit. In proper cases exceptions may
be made with consent of the Ruployer.

ARTICLE 10

EDUCATIONAL REIMBURSEMENT

SECTION 1: Full time employees enrolled for accredited extension or
formal educational courses may request reimbursement for tuition, fees, and
supplies. Approval for reimbursement shall only be considered when the
education maintains or improves the employee's skills in the area in which
they are employed.

SECTION 2: Request for reimbursement must be made in writing and shall
include a description of the course, the beginning and concluding date of
the course, the cost of tuition, fees and supplies (such as bocks, manuals,
or special materials) and, if applicable, grants, aids, or scholarships
available or provided.

-10-



SECTION 3: Mppraval of the request for reimbursement shall be
contingent upon available funding, the relevancy of the course to the
employee's job, and the employee obtaining a passing grade in the course.
The Chief Probate Judge shall have the right to approve or deny a request
for reimbursement for all or part of any tuition, fees, and/or supplies.
Chief Probate Judge approval, if granted, must be in writing and shall
stipulate the extent of tuition, fees, and/or supplies to be reimbursed.
The request shall be considered to be denied in the absence of written
approval. '

SECTION 4: Reimbursement shall not exceed $500,00 per course deductible
from accrued sick days. Sick days shall be deducted at the rate of haif
the value of the sick day to the course cost. In other words, the Employer
shall have deducted from the employee's accrued sick days two (2) times the
mmber of sick days equal in cost to the amount of reimbursement. Any
fraction of a sick day shall be computed as a full sick day.

SECTION 5: An employee shall have at least one year of full time
service with the Court to be eligible for consideration.

SECTICN 6: An employee who successfully completes a course, with or
without reimbursement, shall not necessarily ke entitled to an automatic
pramotion, extraordinary advancement in the salary range, or a higher
classification based upon completion of the course or attaimment of a
degree or certification.

SECTION 7: An employee shall not be entitled to attend class or
complete class assigments during their reqularly scheduled working hours
at the expense of the Court. Nor shall the employee be entitled to utilize
the resources of the Court including supplies, equipment, or personnel
without supervisory approval. Failure to camply with either provision may
result in forfeiture of reimbursement for course expenditures or discipline
inciuding discharge or both.

ARTICIE 11

VETERANS
SECTICN 1: The reemployment rights of employees and probationary
employees who are veterans will ke limited by applicable laws and
regulations.

ARTICLE 12

MANAGEMENT RESPONSIBILITY

SECTICN 1: The Probate Judge hereby reserves and retains unto himself
all his rights, pcwers, authorities, duties and responsibilities conferred
upon and vested in the judiciary by the laws, statutes, the Constitution of
the State of Michigan and the Constitution of the United States and the
inherent power of the judiciary. Except as specifically limited by the
provisions of this Agreement, the right to hire, pramote, discharge, or
discipiine, and to maintain discipline and efficiency of employees, is the
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sole responsibility of the Employer. 1In addition, the work schedules,
rethods and means of department operation are solely and exclusively the
responsibility of the Fmployer, subject, however, to the provisions of this
Agreement,

SECTION 2: The union acknowledges the practice of following the
provisions of the Facility Manual, prescribing in detail the Standards of
Operation prescribed for the orderly and required management of the
facility. It is further understood that these Standards and Procedures, as
determined by the Court and at other times as required by Federal and State
Laws and Requlations, may from time to time be revised for imrediate
implementation. Employees must cenform to the provisions of said manual
including the required health and physical examinations.

SECTICN 3: Be it further provided that any changes in the facility manual
subsequent to the signing of this labor agreement which can effect the
wages, benefits and/or working conditions and conditions of employment witl
be a proper subject for a special conference. Upon failure of such special
conference to resolve the matter, the Union shall have thirty (30) days

from the date of the conference to appeal to mediation through the MERC and
its rules.

ARTICLE 13
WORK WEEK

SECTION 1: The regular full time working day shall consist of eight
hours per day with thirty (30) minutes off for lunch included in the eight
(8) hour period; however, the established methods of lunch arrangements
shall continue; part time employees shall work as scheduled by the Court.

SECTION 2: An employee may take "coffee breaks" in accordance with the
present practice, recognizing that such "coffee breaks" shall not interfere
with the proper performance of such employee's assigned work; it is further
agreed that such "coffee breaks" shall be taken in the area designated by
the Employer.

SECTICN 3: Reqular full time employees shall be entitled to
compensatory time off in lieu of overtime pay; in the event that the
scheduling for the campensatory time off cannot be arranged within a
reasonable length of time, the employee will be paid overtime pay as
provided by the St. Clair County Board of Commissioners.

SECTION 4: CVERSTAFFING In the event a shift is overstaffed, for anvy
reason, employees in seniority order shall at their option;

1} Utilize vacation time, if eligible for vacation,
2) Perform other work assigned to them

3) Be excused provided the employee has worked two (2} hours or will
receive two (2) hours pay.

=12-



ARTICLE 14
ACT OF GOD

SECTION 1: In the event of a natural or man-made disaster or emergency,
the Chairman of the Board of Camissioners or the presiding Judge may
declare the same and authorize the pay of those employees unable to report
to work., Any employee who reports to work shall receive campensatory time
and straight pay for the work performed,

SECTION 2: In the event of a natural or man-made disaster or emergency

any member or merbers of the Bargaining Unit are sent home from work or are

advised not to report to work for reason other than for discipline by the

Court, those employees shall receive their full day's pay for that day.
ARTICLE 15

BULLETTN BOARD

SECTION 1: The Employer shall assign appropriate space on bulletin
boards which shall be used by the Union for posting notices, bearing the
written approval of the Union Local Chapter Chairman, which shall be
restricted to:

(a) Notices of Union recreational and social affairs;

{b) Notices of Union elections;

{c}) Notices of Union appointiments and results of Union elections;

(d) Notices of Union meetings; .

(e} Other notices of bona fide Union affairs, which are not political

or libelous in nature.

ARTICLE 16

HEALTH, LIFE AND DENTAL INSURANCE

SECTION 1: Each full time employee and each part time employee
requiarly scheduled to work twenty (20) or more hours a week and their
eligible dependents shall be eligible to participate in the following Blue
Cross/Blue Shield MVF-1, Comprehensive Plan with the following riders:

D45NM - TB and Nervous and Mental Expense Benefits
SAT - 2 - Substance Zkuse Prcgrams

Medicare 2 - 1 - Medicare Complimentary Coverage
FC - Family Continuation

SD - Sponsored Dependent

COB - Coordination of Benefits

$2.00 Co~Pay — Prescription Drug Rider

Master Medical - Option 3

a. 'The premium cost of such coverage for each full time employee
shall be borne totally by the County, except as follows:
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b. The premium cost of such coverage for each eligible part time
employee shall be borne totally by the employee by means of
payroll decduction. The payroll deduction shall be made fram the
paycheck (s) immediately prior to receipt of the health insurance
statesment,

c. BEmloyees hired on or after the implementation date of this

Agreement shall pay 100% of FC, SD, and/or Medicare 2-1 riders
premium costs.

d. BEmployees hired prior to the implementation date of this
Agreement who do not enroll dependents on the FC, SD, and/cr
Medicare 2-1 riders until after the implementation date of this

Aqgreement shall pay 50% of the rider premium costs and the County
shall pay 50% of the premium costs.

e. Huployees hired prior to the implementation date of this
Agreement with enrolled dependents shall not pay any of the FC,
SD, ard/or Medicare 2-1 riders premium costs. Be it provided,
however, that enroliment changes on or after the date of
implementation shall be subject to the preceding subsection d.

f. Employee premium cost shall be paid by way of payroll deduction.

SECTION 2: ALl full time employees with no less than one (1) year of
service and their eligible dependents shal! be eligible for dental
insurance as follows:

(a) Such coverage shall be that camonly referred to as the Plan 100
50/50.

(b} The employee who chooses to participate shall have ore (1) year
of contimuous full time employment with the County.

(¢} Effective January 1, 1990 full time employees shall be eligible
for Class IIT Orthodontia benefit with a one (1) thousand dollar
($1000.00) life time maximum per individual.

SECTION 3: The Employer shall provide each full time employee with life
insurance in the amount of $20,000,

SECTION 4: On an approved leave of absence without pay, the employee
may continue premium payment within the provision of the insurance policy,
or forfeit insurance coverage,

SECTICN 53 The County shall have authority to determine the insurance
carrier provided that exact coverage can be provided.

SECTION 6: In order to acguire and maintain benefits, the employee must
enroll and register subsequent changes and modifications as they occur and
in accordance with the governing regulations established by the County
and/or the insurance carrier.

SECTION 7: An employee who fails to provide timely notice of a status

change may be required to reimburse the County for the difference in
premium costs,
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ARTICLE 17
SICK DAYS

SECTION 1: Full time employees shall accumulate sick days to be used
for days lost to illness or as otherwise provided herein.

SECTION 2: Sick days shall accrue at the rate of one (1) per month for
the first sixty (60) months of full time continuocus service.

SECTION 3: Commencing the sixty-first (61st) month two ({2) sick days
per month shall accrue.

SECTION 4: Sick days shall accrue to a maximum of one hundred and
twenty {120} days. '

SECTIN 5: An employee shall be eligible to use sick days after
completion of six (6) months of continuous full time service.

SECTION 6: An employee shall not be paid for more sick days than have
been accrued.

SECTION 7: Sick days may be used for absences other than illness to the

employee if approved by the designated divisional Superintendent or
Supervisor as follows:

(a) Serious or critical illness to a menber of the immediate family
not to exceed ten (10) sick days.

(b) Death to a member of the immediate family as determined by the
divisional Superintendent or Supervisor not to exceed five (5)
days.

(¢) Immediate family is to be defined as follows: mother, father,
stepparents, brother, sister, wife or husband, son or daughter,
stepchildren, mother-in-law, father-in-law, brother-in-law,
sister-in-law, son-in-law, daughter-in-law, grandparents and
grandchildren.

SECTION 8: Proof of death or illness to an employee's immediate family
may be required before payment of sick days is made.

SECTION 9: An employee who exhibits questiocnable attendance shall be
subject to a "proof required status". Questionable attendance shall mean a
pattern to absences or frequent absences beyond the norm or average for the
bargaining unit. A2An employee who has provided appropriate verification of
a medical condition prohibiting them fram working shall not be considered
to be on "proof required status". Proof required status shall mean the
employee must provide a statement from their attending physician or other
bonafide medical professional indicating the nature of the illness in order
to be eligible for sick day pay. An employee shall be on "proof required
status" for ninety (90) calendar days. The employee who fails to provide
appropriate medical verification shall be subject to discipline., The
Superintendent may choose not to place an employee on proof required status
if circumstances warrant.
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a. Not to include approved non-sick days, such as bereavement days,
b. MNot to include worker's ccrnpensation.

SECTION 10: Sick days shall be taken in place of nommally scheduled work
days excluding holidays.

SECTIN 11: Sick days shall not accrue on a leave of absence without
pay.
SECTION 12: Upon termination, retirement or death the employee or

beneficiary shall be entitled to receive compensation for unused accrued
sick days as follows:

Months of Full Time Service Percentage of Days
13 to 24 20%
25 to 36 30%
37 to 48 40%
49 + 50%
SECTION 13: Employees may convert sick days to vacation days to a

maximm of six (6) converted vacation days a year effective upon the
execution date of this Agreement, in accordance with the followirg
restrictions:
a. The employee shall have a balance of eighty (80) sick days to be
eligible to convert sick days.

b. Sick days shall corwvert on a basis of two (2) sick days to one 1)
vacation day.

c. Sick days shall only be converted to whole and not fractional
vacation days.

d. Sick days in excess of the maximum accrual of 120 sick days shall
be autamatically converted to vacation days on the same basis as
provided herein except that the six (6) day maximum shall not
apply to the excess sick days.

ARTICLE 18

OVERTIME
SECTICN 1: Time and One-Half: All hours worked by employees in excess
of eight (8) consecutive hours in any one work day or of forty (40) hours

in any calendar week shall be paid at the rate of time and one-half the
regqular hourly base rate but not both.

SECTIN 2: Sunday Work: Employees who for reason of emergency as
determined by the Employer are called upon to work Sunday, although not
normally scheduled to work Sunday, shall be paid at time and a half the
reqular hourly base rate, provided the Employer cannot give the employee
sixteen (16) or more hours nctice prior to the time to report to work but
in accordance with Section 1: Time and one-half.
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SECTION 3: Call-Back Time: Employees who shall be called in to work or
scheduled to work at a time not normal or reqular to their schedule shall
be guaranteed no less than two (2) hours pay at the rate appropriately
provided herein in the event that the Employer cannot give the employee
twenty four (24) hours notice prior to the time to report to work, To be
eligible for call back time pay the employee must actually report to work.

' SECTICN 4: Call-In Early and/or Hold-Over: Bmployees who are called in

to work early shall be guaranteed no less than two (2) howrs pay at the
rate of one and one~half (1 1/2). To be eligible for call in time pay the
employee must actually report to work. Employees held over will be paid
time and one half for all hours worked.

SECTION 5: Holidays: Enployees who are required to work a holiday
shall receive hour-for-hour compensatory time and time and a half the
reqular hourly base rate of pay. Compensatory time shall be scheduled at
mitual convenience of the employee and the Employer.

SECTICN 6: Equalization: The Employer shall make every effort to
equalize overtime arong those employees qualified to perform such work as
is required amd by seniority. The Superintendent shall be entitled to
campel the least senior emwployee available to work as provided in Section 9
foliowing.

SECTICN 7: Compensatory Time: The Brmployer shall not be prohibited
from utilizing compensatory time in lieu of overtime pay as provided in
section one of this article. Be it provided, however, that utilization of
compensatory time shall be at the mutual agreement and convenience of the

Enployer and employee.

SECTION 8: Scheduling: - The Union recognizes the propriety and
necessity of the employment of full time and part time employees, both of
which are certified employees of the Bargaining Unit.

The Union further recognizes that by reason of the fact that the
residents of the facilities are children of both sexes, that management has
both a moral and legal responsibility to pramote the kest interest of the
residents.

In scheduling additional shifts the Employer shall exercise one (1) of
three (3) options. Once initiated the Ewployer shall complete the option,
The options are: -

{a} The call-in list

(b) Hold-over/call-in early (See preceding Section 4)

{c) Voluntary shift transfer (This option may only be elected and
executed by management.

SECTION 9: Call~in-List: The scheduling of employees shall be within
the sole discretion of the Employer. when the call-in list option is
selected it shall be executed as follows:
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{a) By the use of part time employees on a seniority basis up to
eight (8} hours until such employee reaches 40 hours of work in
that week, Sex may be a consideration in selecting a worker.
The least senior employee may be compelled to work over until a
suitable replacement is scheduled. An employee campelled to work
ower shall ke entitled to compensation at one and one-half (1
1/2) times the normal hourly rate.

(b} By the use of employees on a seniority basis, recognizing the sex
consideration regardless of full/part time hourly status,

(c) By a split of the hours between employees by the sex
consideration, regardless of the full/part time status.

(@) By use of an employee for sixteen (16) consecutive hours.
(e} By the use of 'qualified employees fram ancther classification
with regard to the sex consideration.
ARTICIE 19
BOLIDAYS
SECTION 1: Full time employees shall be eligible for holidays
established by the Michigan Supreme Court. Should the Michigan Supreme
Court or St. Clair County Probate Court change the schedule in any way,
that amended holiday schedule shall prevail and apply and a copy sent to
the Union.
SECTION 2: To be eligible for a holiday an employee shall work the last

scheduled work day bkefore the holiday and the first scheduled work day
after the holiday, unless authorized the day off.

SECTION 3: All employees regularly scheduled to work on a holiday are
required to work unless an absence has been approved by the Employer.

SECTION 4: A paid holiday shall be counted as days worked for the
purpose of camputing all benefits provided by this Agreement.

SECTION 5: Full time employees shall, at the employee's option, be
compensated for work performed on a holiday.

Option 1 - The employee shall be campensated at two and one-half (2
1/2) times the base hourly rate.

Option 2 - The employee shall be campensated at one and one-half (1
1/2} times the base hourly rate and granted an hour for hour vacation
credit,

Be it provided that:
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(a) The employee shall indicate their choice of option to the
Superintendent or ‘designee within the pay period the holiday
occurs according to the time frame established to report payroll
inforration.

(b) Vacation days aocquired from holidays shall be used in the
employee's anniversary year as earned and credited or the days
shall be forfeited. In other words, the day(s} shall not accrue
from anniversary year to anniversary year.

(¢} 2n employee who fails to indicate an option shall be compensated
according to Option 1.

(d) Holidays which occur on an employees day off shall be credited
with an hour for hour holiday credit and shall be subject to all
the provisions herein.

SECTION 6: Part time employees who work on a holiday shall be
compensated at a rate of one arnd a half (1 1/2) times their hcurly rate for
all time worked on a holiday. Part time employees who work Independence
Day, Thanksgiving Day, and/or Christmas Day shall be campensated at a rate
of twice their hourly rate for all hours worked.

SBCTION 7: Part time employees that do not work a holiday shall not be
entitled to holiday pay.
SECTION 8: The holiday shall be on a calendar day starting at 11:00 PM,
proceed for 24 consecutive hours and cease at 11:00 PM,

ARTICLE 20

VACATTION
SECTICN 1: After one (1) year of continuous full time employment,

employees shall be eligible for vacation. Vacation shall be camputed from
the amniversary date of the beginning of full time employment as of the
last date of hire.

SECTION 2: Full time employees shall be entitled to vacation according
to the following schedule:
YEARS CF SERVICE DAYS
1- 2 5
3- 4 10
5- 9 17
10 - 14 20
15 - 19 23
20 - 24 25
25+ 28
SECTION 3: The employee may accumulate vacation days up to, but no more

than thirty-five (35) days, provided that no less than five (5) days must
be utilized each and every anniversary year or such days shall be
forfeited. '
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SECTICN 4: The employee shall not be entitled to use more than the
number of vacation days which have been earned.

SECTICN 5: The employee, upon termination or retirement, shall be paid
for all earmed vacation days, up to but not greater than thirty-five (35)
days, upon the next regular pay day after termination or retirement, if
possible, but not later than on the following regqular pay day.

SECTION 6: Paid holidays occurring dvring a paid vacation shall not be
charged as vacation but as holiday.

SECTION 7: Scheduling of vacatiorn will be worked out between the
Superintendent and the employee at a time mtually agreeable to the
Bmployer arnd the employee in such manner that no shortage in staff results
and where reasonably possible, giving preference to Seniority as to choice
of time on vacations.

ARTICLE 21

LEAVES OF ABSENCE

SECTICN 1: leaves of absence for reasonable periods, not to exceed one
(1) year shall be granted without loss of seniority for:

{a) Maternity leave

(b} Illiness leave (Physical or Mental)

SECTION 2: leave of absence for reasonable periods, not to exceed onz
(1) year may be granted without loss of seniority for:
(a) Serving in any Union position
(b} Educational purposes, when job-related. Be it provided, however,
that any such leave shall be consistent with meeting the
operating needs of the department,

SECTICN 3: All leaves based upon illness, including maternity, shall be
supported by a statement from the attending physician when requested by the
Buployer. In all cases of illness, extending beyord seven (7) calendar
days, a statement by the attending physician shall be furnished each seven
{7) calendar days of the illness, evidencing the inability of the emplovee
to return to normal work duties.

SECTION 4: The Employer may require the employee on leave due to an
illness to sulmit to an examination by a physician chosen by the Employer,
provided the charges by the physician are paid by the Employer.

SECTION 5: The requirements of Sections (3) and (4} may be waived by
the Employer, but such waivers shall not form the basis for submitting a
grievance when such waiver is not granted. In no case shall an employee be
granted a leave of absence for a period of time greater than their accrued
seniority.

SECTION 6+ An emplovee shall not be entitled to return to work fram a

leave due to illness without medical werification of recovery from the
attending physician and may be subject to Section 4.
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SECTION 7: Extensions of a leave of absence shall be at no more than
one (1} month intervals and not to exceed twelve (12) extensions or cne (1)
year, whichever is greater.

SECTION 8: Request of an extension shall be made in writing to the
Superintendent no less than five (5) working days prior to the expiration
date of the leave,

SECTION 9: An employee on a leave of absence without pay shall not be
entitlied vacation accrual, sick day accrual, retirement credit or gain from
any other fringe benefits.

SECTICN 10: Employees elected to any permanent full time Union office or
selected by the Union to do work which takes them from their employment
with the Court, shall at the written request of the Union be granted a
leave of absence without pay. The leave of absence shall not exceed two
(2) years, but it shall be renewed or extended for a similar period at any
time upon the written request of the Union,

ARTICIE 22

WORKER'S COMPENSATION

The Employer agrees to cocperate toward the prampt settlement of the
employee on-the-job injury and sickness claims when such claims are due and
owlng. The Employer shall provide worker's campensation protection for all
employees.

ARTICLE 23

MILFAGE ALICWANCE

Employees who use their personal vehicles on business required by the
Erployer shall be reimbursed at the maximum non-taxable rate allowable by
the I.R.S.

ARTICLE 24

SERVICE RECCGNITION

SECTION 1: The Employer shall recognize years of continuous full time
service by providing a percentage of base salary according to the following
formula, but not to exceed the maximum payment:

Years of Service $ of Base Salary Maximum Payment
5- 9 2% $ 500
10 - 14 4% $1,000
15 - 19 6% $1,500
20 - 24 8% $2,000
25 + e $2,500
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SECTION 2: Full time employees who satisfy the minimal requirement each
year shall be paid a single lump sum in the first pay period following
their amniversary.

ARTICLE 25

RETIREMENT BENEFIT

SECTION 1: Atl full time employees on their date of hire shall bhecave
members of the St. Clair County Employees Retirement Plan,

SECTION 2: Fwployees shall have a percentage of their gross pay
deducted for retirement benefits as specified in the Employees Retirement
Plan. The Employer shall contribute to the employee's retirement program
as specified in the BEmployees Retirement Plan.

SECTION 3: Employees who  terminate their employment prior to
eligibility for retirement, may withdraw the amount they contributed plus
interest. Contributions withdrawn fram the plan prior to retirement shall
result in termination of all benefit from the plan.

ARTICLE 26

UNEMPLOYMENT COMPENSATION

The Employer shall cooperate toward the prampt settlement of
memployment claims which are due and owing. The Employer shall determine
the plan to provide benefits as established by applicable laws and
regulations.

-22-
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DURATION

This Agreement shall remain in full force and effect until December
31, 1991. It shall be automatically renewed frcm year to year thereafter
unless either party shall notify the other in writing, sixty (60) days
prior to the anniversary date, that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin not later
than sixty (60) days prior to the anniversary date. This Agreement shall
remain in full force and be effective during the period of negotiations and
until notice of termination of this Agreement is provided to the other
party in the manner set forth in the following paragraph.

In the event that either party cdesires to terminate this Agreement,
written notice must be given to the other party no less than ten (10} days
prior to the desired termination date which shall not Le before the
anniversary date set forth in the preceding paragraph.

It is agreed and understood that the provisions contained herein shall
remain in full force and effect so long as they are not in violation of
applicable statutes and ordinances and remain within the jurisdiction of
the County of St. Clair.

The Union recognizes the right and duty of the Probate Court to
operate and manage its affairs in accordance with the State of Michigan
Constitutional provisions and statutes shall take precedence over any
conflicting provisions which might be contained in this Agreement. If any
article or section of this Agreement or any appendixes or supplerment
thereto should be held invalid by any Constitutional provision, operation
of law or by any tribunal of competent jurisdiction, or if campliance with
or enforcement of any article or section should be restrained by such
tribunal, the remainder of this Agreement shall not be affected thereky.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands
and seals the day and year first above written.

The parties agree that the employees covered hereby should have reasonable
assurance of continuity of employment which is not subject to termination
solely kecause of a change in the incumbent Judge's office.

EMPLOYER UNION
ST. CIAIR COUNTY PROBATE LOCAL UNION NO. 214, AN AFFILIATE
COURT CHILDREN'S SHELTER OF THE INTERNATIONAL BROTHERHOOD

OF TEAMSTERS, CHAUFFEURS, WARE-
BOUSEMEN AND HELPERS OF AMERICA

BY: BY:

CHIEF JUDGE OF PROBATE BUSINESS AGENT
BY: BY:

CHAIRMAN, BOARD OF COMMISSIONERS CHAPTER CHATIRPERSON
BY: BY:

COUNTY CLERK ALTERNATE STEWARD
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January 1, 1989 - 3,25 %

Chief HRLY
Cook ANNL
Cook HRLY

ANNL
Custodian/ HRLY
Maintenance Worker ANNL
Child Care HRLY
Worker T ANNT

Program & Recrea-  HRLY
tion Coordinator ANNL

Shift Leader Premiun

WAGES

January 1, 1990 - .30 cents an hour

Chief HRLY
Cook ANNL
Cook HRLY

ANNL
Custodian/ HRLY
Maintenance Worker ANNL
Child Care HRLY
Worker I ANNL

Program & Recrea-  HRLY
tion Coordinator ANNL

Shift Ieader Premium

$ .50 cents per hour

-24~

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR
$8.38 8.55 8.69 9,00 9,32
17,430 17,784 18,075 18,720 19,386
$7.73 7.86 8.00 8.27 8.55
16,078 16,349 16,640 17,202 17,784
$8.38 8.53 8.66 8.97 9,29
17,430 17,742 18,013 18,658 19,323
$8.18 8.35 8.50 8.81 9,17
17,014 17,368 17,680 18,325 19,074
$9,03 9.22 9,39 9,77 10.16
18,782 19,178 19,531 20,322 21,133
$ .50 cents an hour
START 6 MOS. 1 YEAR 2 YEAR 3 YEAR
$8.68 8.85 8.99 9,30 8.62
18,054 18,408 18,699 19,344 20,010
$8.03 8.16 8.30 8.57 8.85
16,702 16,973 17,264 17,826 18,408
£8.68 8.83 8.96 g,27 9.59
18,054 18,366 18,637 19,282 19,947
$8.48 8.65 8.80 9,11 9.47
17,638 17,992 18,304 18,949 19,698
$9.33 9,52 9.69 10.07 10.46
19,406 19,802 20,156 20,946 21,757

ir

4 YEAR

9.53
19,822

10.56
21,365

4 (EAR

9,83
26,446

10,86
22,589
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January 1, 1981 - .30 cents an hour across the board

Chief
Cook

Cock
Custodian/
Maintenance Worker

Child Care
Worker T

Program & Recrea-
tion Coordinator

HRLY
ANNL

HRLY
ANNL

HRLY
ANNL

HRLY
ANNL

HRLY
ANNL

Shift Leader Premium

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR
$8.98 9.15 9,29 9.60 9.92
18,678 19,032 19,323 19,968 20,634
$8.33 8.46 8.60 8.87 9,15
17,326 17,597 17,888 18,450 19,032
$8.98 9.13 9.26 9.57 9.89
18,678 18,990 19,261 19,906 20,571
$8.78 8.95 9.10 9.41 9.77
18,262 18,616 18,928 19,573 20,322
$9.63 9.82 9.99 10.37 10.76
20,030 20,426 20,779 21,570 22,381

$ .50 cents per hour

25~

4 YEAR

10.13
21,070

11.16
23,213



LETTER OF UNDERSTANDING
REGARDING
ARTICLE 20 - VACATION

The St. Clair County Probate Court and the Children shelter Employees
~ Teamsters hereby establish and agree that employees hired prior to the

ratification date of this Agreement shall be entitled to vacation credit as
follows:

1. From the employee's date of hire or anniversary date, whichever is
greater, to the date of ratification of this Agreement the employee is
subject and entitled to the accrual provided consistent with the previous
vacation schedule. In other words the employee shall receive a proration
of vacation days fram hire or anniversary date to ratification date based
on the former schedule.

2. The employee shall be subject and entitled to prorated vacation
credit from the date of ratification to the next following anniversary
based on the current schedule.

FOR THE EMPLOYER FOR THE UNION

DATE DATE

26~
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RESOLUTION

90~25

APPROVING HEALTH CARE PLAN
SELF-FUNDING

WHEREAS, the County of St. Clair has made a Group

Health Care Plan available to eligible employees, retirees and

their respective dependents, and

WHEREAS, the County of St. Clair has authority and

responsibility to determine the plan provider and the method for

administering the Health Care Plan.

NOW, THEREFORE, BE IT RESOLVED, that the County of St.

Clair shall self fund its health care plan at the earliest

possible date.

BE IT FURTHER RESOLVED, that the Administrator/

-

Controller of the County of St. Clair with the concurrence of .the

Chairéegsoh 6f'ihe_Boa:d*éffCoﬁmi§§§én@rs; qdd?ébairperﬁpnibf‘the

- - Ea

]

-

:AdministrativetSéfvicés/Ways & Meén55§ommittee, is authorized to

.-

select the Third Party Administrator to administer the Health

Care Plan on behalf of the County of St. Clair, for one year from

date of signing.

DATED: June 13, 1990

Reviewed and Approved by:

O AL —

TERRENCE P. HOULAHAN
Assistant Corporation Counsel
301 County Building

Port Huron, Mi 48060

%@ﬁ%fmﬁ
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SERVICE AGREEMENT
BETWEEN
ST. CLAIR COUNTY
BND
BLUE CROSS/BLUE SHIEID OF MICHIGAN

PREAMBLE

The purpose and intent of this Service Agreement is to describe and
define the level of service to be provided to St. Clair County (hereafter
"County”) by Blue Cross/Blue Shield of Michigan (hereafter "BC/BS").
Further, the pramises and pledges herein set forth the terms and conditions
for the County and BC/BS to maintain an Administrative Service Contract.
The terms and conditions herein are an addendum to the covenant and are held
to be in part amd not the whole of the covenant between the parties.

I. FISCAL OBLIGATION AND RESPONSIBILITY

I.A: Attributing Claims Incurred

1. The County elects to enter into an Administrative Service Contract

{hereafter "A.S.C.") effective . Claims incurred prior to

shall be attributed to the underwritten plan between BC/BS

and the County. Claims incwrred on or after shall be
attributed to the A.S.C.

I.B: Settlement of the Underwritten Plan

1. A tentative settlement of the underwritten plan will be provided
the County appraximately four (4) calendar months following the A.S.C.
election date. A final settlement of the underwritten plan will be
provided the County within twelve (12) calendar menths of the election date
and shall include only those claims incurred prior to the election date
although paid after the election date.

I.C: Rate Stabilization Reserve Account

1. The Rate Stabilization Reserve (R.S.R.) has been established by
BC/BS at § effective .

2. 1In the event the R.S.R. balance is camputed toc be a positive
mumber on the election date, the positive balance shall fund the payment of
A.S.C. claims,

3. In the event the R.S.R. balance is computed to be a negative
rumber on the election date, the negative balance shall be defrayed by the
amount of the hospital discount acquired by BC/BS over and above the
fifteen percent (15%) hospital discount gquaranteed the County.



4. The negative R.S.R. balance shall not be affected by or subject to
the calculation of interest.

5. The BC/BS shall provide the County with annual financial
statements summarizing the R,S.R., balance.

6. The BC/BS shall notify the County at the point in time when the
negative R,S.R. balance is dissolved.

I.D: Hospital Advance

The County agrees to pre-fund a hospital advance equal to thirty (30)
calendar days of hospital claims based on the BC/BS hospital discount. The
County shall be entitled to select one of two options to fund the hospital
advance, '

Option 1

The County shall provide the payment in full the second month of the
A.5.C.

Option 2

The BC/BS shall advance the payment at an average annual interest rate
between 8.5% and 9.2%.

IT. CUSTQMER SERVICE

The parties mutually recognize that a covenant between them is
primarily contingent upon the satisfaction with services by the County's
employees, retirees and their deperdents as well as the County. In an
effort to strive for an optimal level of satisfaction, the parties agree as
follows:

II. A: Toll Free Number

1. BC/BS shall establish a toll free 800 number to respond to
custarer inquiries by the County, its employees, retirees and/or their
dependents. The toll free number shall provide respcnse to imgquiry during
the normal business hours of 8:30 AM to 5:00 PM, Monday through Friday,
excluding standard national holidays.

2. BC/BS shall be responsible for the cost of maintaining the toll
free 800 number telephone service,

3. The mumber shall be staffed by senior service representatives with
authority and ability to assist in claim resolution, indicate benefit and
service levels, disclose reasonable and custamary level and provide general
problem resolution.

4. BC/BS shall establish and have operational the toll free 800
mmber within sixty (60) calendar days of establishing the Administrative
Service Agreement.



II.B: Port Huron Service Office

1. BC/BS shall enploy sufficient staff in the Port Huron office to

respond to benefit inquiry during the hours of 8:30 AM to 5:00 PM, Monday
through Friday.

2. The staff shall have authority and ability to assist in claim
resolution, indicate benefit and service levels, disclose reasonable and
custamary level and provide general problem resolution.

II.C: Disputed Claims Adjudication

1. In the event a claim dispute is not resolved through utilizing the
resources of the toll free telephone service and/or the Port Huron Service
Office, appeal may be made to BC/BS Executive Service Area. Adjudication
of a claim shall be within two (2) weeks.

2, BC/BS will defend and indemnify the Ccunty against all claims,
demands, suits or other forms of 1liability which may arise from the
administration of claims or the rendering of any service by BC/BS.
Further, BC/BS will partlmpate in any and all grievance, arbltratlon,
mediation or fact finding session at no expense to the County.

III. HEALTH CARE PROGRAM ADMINISTRATION

The parties recognize the necessity to provide for an efficient
administration of the health care prcgram. The parties shall as follows:

IIT.A: Data Processing

1. BC/BS shall provide, at no cost to the County, data processing
‘hardware and software sufficient to process membership additions, deletions
and enrollments.

2. BC/BS shall be respensible for the maintenance cost of all
hardware and software. BC/BS shall stipulate how maintenance is to be
performed, however maintenance shall be performed in such a manner so as
not to disrupt or delay the operation of the County or its health care plan
to its employees, retirees or dependents,

3. BC/BS shall provide all necessary training of County Personnel
designated to use the equipment provided by BC/BS at a mutually
satisfactory time and location.

4. In the event the County should temminate the services of BC/BS as
Underwriter or A.S.C., all hardware and software shall be returned to
BC/BS. Nothing shall prevent BC/BS fram transferring cwnership of hardware
ard/or software to the County, thereby making the County responsible for
all maintenance and cost.

5. At which time BC/BS implements electronic mail to any client, the
County shall be entitled to electronic mail services.



ITI.B: PLAN DOCUMENT

The parties acknowledge that custamer satisfaction is contingent, to a
great extent on the understarding of the benefits. The parties shall
endeavor to provide benefit explanation as follows:

1. BC/BS shall develop a plan document which shall detail and
describe the plan benefits. The document shall be written in a form and
lanquage easily understood by a person unfamiliar with insurance programs,
The document shall be in a format easily referenced by an employee and/or
dependent.

2. BC/BS shall provide the County the opportunity to pre-approve the
plan docurent to be provided employees within sixty (60) calendar days of
the A,S.C.

3. BC/BS shall provide the County a supply of plan documents for
distribution to employees at no cost to the County. The plan documents
shall be made available to the County for distribution in the most
expeditious manner possible.

4, BC/BS shall make available representative(s} to meet with emplovee
and retiree groups, along with their dependents, to discuss and describe
the health care program as coordinated by the County. Be it provided that
such meetings shall be at reasonable times and places to accommodate the
parties including the employees and dependents.

5. In the event custarer service issues arise, the parties shall meet
in an effort to establish policy and/or procedure designed to clarify or
improve custamer service., BC/BS shall make available to the County
resources reasonable to provide or improve custamer satisfactory service.

ITI.C: CUSTOMIZED PLAN DESIGN FLEXIBILITY

The parties recognize the necessity to provide health care- programs
that meet the needs of individual employee groups and segments. In this
spirit the parties agree as follows:

i. BC/BS shall assign a consultant(s) to assist the County in
immediate plan design and on an ongoing basis.

2. BC/BS shall disclose to the County all programs and_/or plan
designs, including specialized or custamized plans, benefits or riders and
make same available as options to the County.

3, The County shall be entitled to customize a plan design by benefit
and/or benefit level which shall be administrated by BC/BS. Be it provided
that customized plan design shall be governed by reasonableness as well as
the scope and ability of BC/BS to provide custamization.
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III. D. ADMINISTRATIVE AND PLANNING REPORTS

The parties recognize that benefit design and utilization are best
understood and analyzed by the scrutiny of reports provided by BC/BS to the
County. Further, the parties acknwledge that the confidentiality of
services to employees and dependents is of paramount importance. With this
in mind, the parties shall endeavor to make available infonmation necessary
for planning and administration.

1. BC/BS shall provide the County with Coordination of Benefits
report on a semiannual basis at no cost to the County on either paper or
tape format, as determined by the County.

2, BC/BS shall provide the County with claims data for audit on a
monthly basis at no cost to the County on either paper or tape format, as
determined by the County.

3. BC/BS shall provide a monthly claims listings report at no cost to
the County.

4. BC/BS shall provide examples of actuarial and claims reports for
purposes of review and possible selection, at no cost to the County.

FOR BC/BS FOR THE COUNTY

DATE DATE
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RESOLUTION 950-24

OPPOSITION TO DEREGULATION OF RADIOACTIVE WASTE

WHEREAS, the United States Congress and United States
Nuclear Regulatory Commission (NRC) have approved the concept of
deregulating heretofore radicactive waste to the status of

nonradioactive waste {waste below requlatory concern), and

WHEREAS, such deregqgulated radicactive waste will go to
landfills, sewers, incinerators, and any other facilities for
solid, liquid, or hazardous waste, which are neither designed nor

intended to take radioactive waste, and

WHEREAS, deregulated radioactive materials could be

recycled and contaminate raw materials and consumer products, and

WHEREAS, it has been estimated that more than 30
percent of the volume of what is currently considered "low-level"

radiocactive waste could be deregulated by the U.S5. NRC, and

WHEREAS, evidence is growing that exposure to low
levels of ionizing radiation have greater negative health effects
than previously assumed by national and international agencies,
and,

WHEREAS, radiation and chemicals have synergistic
effects on the environment and human health and such exposures

to both may result from deregulation of nuclear waste.

NOW, THEREFORE, BE IT RESOLVED BY THIS BOARD OF
COMMISSIONERS, that St. Clair County prohibits the acceptance
of radicactive waste deregulated or otherwise at any solid,

liguid, or hazardous waste facilities in this Jurisdiction.
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BE IT FURTHER RESOLVED, that this Board of Commissioners
will inform the appropriate potentially affected local, state and

federal agencies of this resoclution.

BE IT FURTHER RESCOLVED, that this Board of Commissioners
calls for the U.S5. Congress to rescind Section 10 of the 1985
Low-Level Radioactive Waste Policy Amendments Act (P.L. 99-240)
which requires the Nuclear Regulatory Commission to set BRC

standards.

BE IT FURTﬂER RESOLVED, that the St. Clair Ccunty
Board of Commissioners urges the U.S. NRC to halt all activities
that will result in deregulating radioactive waste and materials

(BRC) .

DATED: July 10, 1990 Zy M/

Reviewed and Approved by: /7 // /T

DML D £ S

TERRENCE P. HOULAHAN . J A
Assistant Corporation Counsel . .
301 County Building & //;tﬁ
Port Huron, MI 48060 P
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RESOLUTION 90-23

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COQUNTY
AND
COMMUNITY MENTAL HEALTH EMPLOYEES - AFSCME

WHEREAS, the Community Mental Health Employees-AFSCME
is recognized by the Michigan Employment Relations Commission and
the County of St. Clair as the exclusive representative of

certain employees of the County of St. Clair, and

WHEREAS, the County of St. Clair has authority and
responsibility to bargain on matters of wages and working

conditions, and

WHEREAS, the parties have collectively bargained

mutually acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the collective
Bargaining Agreement {attached Exhibit "A"), for the period
January 1, 1989 through December 31, 1991, is hereby approved

and adopted.

DATED: June 13, 1990 \\%§\££:2éA:)

Reviewed and Approved by: % LQA\QMZ
-, ,A¢<i//2£%Zi:f”‘

TERRENCE P. HOULAHAN

Assistant Corporation Counsel j&Z:/%Z; %C%V/

301 County Building
Port Huron, Michigan 48060
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PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and
conditions of employment and to pramote orderly and peaceful labor
relations for the mutual interest of the Employer, the employee, and the
Union.

The parties recognize that the interest of the camunity depends upon
the Union's and the Employer's success in establishing a proper service to
the citizens of St. Clair County.

ARTICLE 1
RECOGNITTION

SECTION 1

Administrative employees, the personal secretary to the Executive
Director, temporary employees and employees represented by other labor
organizations shall not be represented by the Union. The Union is hereby
recognized as the exclusive representative of all eligible employees within
the Unit known as the Community Mental Health AFSCME Chapter 10 of St.
Clair County for the purpose of collective bargaining with respect to
wages, rates of pay, hours of employment, and working corditions for the
term of this Agreement.

SECTION 2

A temporary employee is an employee hired to perform a function either
full time or part time for a predetermined period of time as a substitute
for an employee on a leave of absence or in a seascnal capacity. The
temporary status of a substitute employee shall not exceed the length of
the leave of absence of the regular employee, The temporary status of a
seasonal employee shall not exceed twelve (12) months., A temporary
employee shall not be eligible for fringe benefits.

SECTION 3
The parties hereto agree that they shall not discriminate against any
person because of race, creed, color, national origin, age, marital status,
number of dependents, handicap, weight, or sexual preference.
ARTTICLE 2

MANAGEMENT RIGHTS

SECTION 1

It is recognized that the management of the County, the control of its
properties, and the maintenance of order and efficiency is solely a
responsibility of the County. Other rights and respcnsibilities not
abridged by this Contract shall belicng solely to the County and are hereby
recognized praminent among, but by no means wholly inclusive, are:
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a.

The right to decide the number and locations of its facilities,
departments, and etc.; work to be perfomed within the unit; the
right to discontinue jobs; the maintenance and repairs; amount of
supervision necessary; methods of operation; scheduling hours;
manpower and work sites; together with the full responsibility for
the control of the selection, examination, review and evaluation
of personnel, programs, operations and facilities; to determine
when and where services will best facilitate St. Clair County.

Further, it 1s recognized that the responsibility of the
management of the County for the selection and directicn of the
working forces includes the right to decide the number of
employees, the right to hire, suspend, discipline or discharge for
just cause; assign work within the Unit; pramote or transfer; the
right to decide employee's qualifications; to determine the amount
of overtime to be worked; the right to make necessary rules and
regulations governing employee conduct and safety; and to relieve
employees fram duty because of lack of work or other legitimate
reason; 1is vested exclusively in the County, subject only to
the provisions of this Agreement as herein set forth.

The County's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a waiver
of its right to exercise such function or right, or preclude the
County from exercising the same in same other way not in conflict
with the express provisions of this Agreement,

ARTICLE 3

AGENCY SHOP

SECTION 1

Emp L

oyees covered by this Agreement at the time it becames effective

and who are members of the Union at that time shall be required, as a
cordition of continued employment, to continue membership in the Union or
pay & service fee to the Union egqual to dues uniformly charged for
membership for the duration of this Agreement.

SECTION 2

Bnployees covered by this Agreement who are not members of the union

at the t
continued
equal to
effective

ime it becames effective shall be required as a condition of
employment to becare members of the union or pay a service fee
Union dues required camencing thirty (30) days after the
date of this Agreement; and such conditions shall be required for

the duration of this Agreement.



SECTION 3

Pployees who are hired, rehired, reinstated, or transferred into the
bargaining unit after the effective date of this Agreement and are covered
by this Agreement shall be requlred as a condition of continued employment
to became members of the union or pay a service fee to the union equal to
dues required for membership for the duration of this Agreement, ccmrencmg
the ninetieth (90th) day foliowing the beginning of their employment in the
bargaining unit,

SECTION 4

The Employer shall deduct union dues or a service fee fram all
employees upon completion of ru_nety (90) calendar days of employment and
consistent with the practice governing such deducticns.

ARTICLE 4

UNION DUES AND SERVICE FEE DEDUCTION

SECTION 1
Check Off:

a. The Employer agrees to deduct from the wages of any empioyee al
union membership dues or service fees, as provided in a designated
written authorization form. The executed written authorization
for Union dues or service fee deduction shall remain in full force
and effect during the period of this contract and may be revoked
only by written notice given during the period thirty (30) days
immediately prior to the expiration of this Agreement. The
termination notice must be given both to the Employer and the
union,

b. The dues will be authorized, levied, and certified in accordance
with the constitution and by-laws of the Ilocal union. Each
enmployee and the union hereby authorize the Employer to rely upon
and to honor certification by the Secretary-Treasurer of the Local
Union regarding the amounts to be deducted.

SECTICN 2

Remittance of Dues and Fees:

a. Check off deductions urder all properly executed authorizations
for check off shall became effective at the time the application
is signed by the employee and shall be deducted fram the first twc
(2) pay periods each month.



AUTHORIZATION FORM

Employer

I hereby request and authorize you to deduct from my earnings one of the
following:

( } an amount established by the union as monthly dues.

()} An amwount equivalent to monthly union dues, which is established as a

service fee,

The amount deducted shall be paid to Michigan Council 25, AFSCME, AFL~CIO
in behalf of local 1518.

BY:Prin’r:. Last Name First Name
Address Zip Ccde Telephone
Department Classification
Signature Date

b. Deductions for any calendar mcnth shall be remitted to the
Secretary~Treasurer of Michigan Council #25, AFSCME, AFI~CIO, with
the alphabetical list of names and the amount deducted, no later
than the fifth (5th) working day of the month following the month
in which they were deducted.

c. The Euwployer shall notify the Secretary-Treasurer of the names and
addresses of employees who are newly hired, rehired, transferred,
or reinstated into the bargaining unit and of the names and
addresses of employees who are no longer subject to deductions
because of employment status,



ARTICLE 5

UNION REPRESENTATICN

SECTION 1

Employees covered by this Agreement shall be represented by no more
than three (3) members of the unit, one of which shall be the Chapter
Chairperson, who shall represent the bargaining unit on all matters of
application of this Agreement including the grievance procedure.

SECTICN 2

Employees covered by this Agreement shall be represented by a three
(3) member negotiating team for the purpose of negotiating terms and
conditions at such times as are mutually agreeable to the parties.

SECTION 3

The representatives of the union shall suffer no loss of pay or
benefits for representing members of the bargaining unit on all matters of
application of this Agreement, including the presentation of grievances,
negotiations of changes and terms and conditions of employment during
reguiarly scheduled hours of work,

ARTICIE 6

PROBATIONARY EMPLOYEES

SECTION i

New clerical employees hired in the unit shall be considered as
probationary employees for the first ninety (90) calendar days of their
employment, When an employee campletes the probationary period, they shall
be entered on the seniority list of the unit and shall rank for seniority
fram their initial date of hire.

SECTION 2

The probationary period for para-professional and professional
employees shall be the first one hundred eighty {180} calendar days of

employment.
SECTION 3

During their probationary period, the clerical employee shall be
evaluated the sixtieth (60th) day of their employment to apprise them of
their standing with the Employer. At the campletion of their ninety (80)
days of employment, the Bmployer will provide the clerical employee with a
notice of termination or satisfactory completion of probation, in writing.
The employee shall be given a copy of the evaluation and mray request the
presence of one of the chapter officers to be present at such conference.
Employees completing the probationary pericd satisfactorily shall be
entered on the seniority list from their initial date of hire.

-5=



SECTION 4

During their probationary period, the para-professional and
professional employee shall be provided a written evaluation upon
campletion of ninety (90) days of employment. The Employer shall provide
the employee with a written evaluation after completion of ocne hundred
sixty-five (165) days of employment. At the campletion of one hundred
eighty (180) days of employment, the Employer will provide the employee
with a notice of satisfactory campletion of the probationary period or with
a notice of termination in writing. The employee shall be given a copy of
the evaluation and may request the presence of one of the chapter officers
to ke present at such conference. FEmployees completing the probationary
period satisfactorily shall be entered on the seniority list fram their
initial date of hire,

SECTION 5

The union shall represent probationary employees for the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employment, and working conditions of employment as set forth in the
Recognition clause of this Agreement, except discharged and disciplined
employees for other than Union activity.

SECTION 6

Seniority shall be on a Emrlover wide basis in each classification in
accordance with the employee's last date of hire.

SECTION 7

Employees hired after the date of this Agreement who receive any part
of their salary or benefits through any federally funded program, shall
have their seniority computed separate and distinct fram other employees.

ARTICLE 7
SENIQRITY

SECTICN 1

Seniority shall be camputed fram the employee's last date of hire with
the County, for purposes of applying all terms and corditions of the
contract with the exception of layoff. For purposes of layoff, seniority
shall be computed as follows:

a. Members of this bargaining unit shall have seniority camputed fram
their last date of hire with the Employer.

b. Chapter #20 supervisory union employees shall have been a member
of this bargaining unit for ten consecutive years, and shall have
seniority for displacement purposes only camuted at fifty percent
(50%) of their years of service within this bargaining unit, For
purposes of application of this provision, the supervisory union
shall have been established January 1, 1989.

-6~



SECTION 2

The seniority of full-time and part-time employees shall be maintained
separately and distinctly.

SECTICN 3

In the event a full time enployee elects to become part time, they
shall have seniority from their date of hire with the County and be
entitled to fringe benefits on that basis.

SECTION 4

A part time employee who becames full time shall be entitled to fringe
benefits as follows:

a. The employee shall be placed on the full time employee seniority
roster from their last date of hire.

b. The employee shall be placed on the accrual schedule for sick and
vacation days in accordance with their seniority.

c. The employee shall be entitled to enroll for the varicus insurance
programs upon full time hire and shall became eligible for
coverage within the nomal period to effect such coverage.

d. The employee shall be subject to the provisions of the Retirement
Plan fram their date of full time hire.

e. The employee shall be eligible for longevity upon ccampleting five
(5) years of continuous full time employment.

SECTION 5

By way of definition:

a.

A full time employee is reqularly scheduled to work a seven and
one-half (7 1/2) hour day and a thirty-seven ard one-half (37 1/2)
hour workweek, as established by past practice.

A part time employee is reqularly scheduled to work thirty {30) or
fewer hours a week.

A temporary employee is an employee hired to perform a function
either full time or part time for a predetermined period of time
as a substitute for an employee on a leave of absence or in a
seasonal capacity. The temporary status of a substitute employee
shall not exceed the length of the leave of absence of the regular
employee. The temporary status of a seasonal employee shall not
exceed twelve (12) months., A temporary employee shall not be
eligible for fringe benefits.



ARTICLE 8

LOSS OF SENIORITY

An employee shall lose seniority for the following reasons only:

a. Quits,
b. Is discharged and the discharge is not reversed,
c. The employee does not return to work when recalled from layoff, as

set forth in the recall procedure.

d. Retirement.

e, BAbsent twc (2) consecutive work days without a call in, unless
extenuating circumstances exist,

f. The employee fails to return to work the day following expiration
of a leave of absence.
ARTICLE 9
DISCHARGE AND SUSPENSION
SECTTON 1

The Emgloyer agrees to notify in writing the union within two (2) days
of the discharge or suspension of a member.

SECTION 2

Should the discharged or suspended employee consider the charge to be
improper, procedures outlined in the grievance procedure provisions of the
Agreement may be followed by the employee.

SECTION 3

In impesing any discipline on a current charge, the Employer will not
take into account any prior infractions which occurred more than three (3)
years previously unless such prior infraction imvolves an intentional
falsification of their employment application which has not been formerly
disclosed in writing to the Employer.

ARTICLE 10

GRIEVANCE PRCCEDURE

STEP 1

a. Any employee having a specific grievance alleging a violation of
this Agreement; a violation or deviation from a specific
established HEwployer policy or procedure; or a failure of the
Employer to comply with a specific policy, procedure, method or
regulation of the Employer shall, within fifteen (15) days of the
alleged grievance, take the matter up with the Executive Director
or the designated representative, who shall attempt to adjust the
grievarce with the termms of this Agreement or BEmployer policy,
procedure, method or requiation. The employee may have their
union representative present at this step.
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STEP 2

STEP 3

Any employee may request the Executive Director or the designated
representative of the Executive Director to call one of the
designated stewards to handle a specified grievance with the
Executive Director or the designated representative of the
Executive Director. In this case, the steward will be notified
without undue delay, and without further discussion of the
grievance. This procedure shall not unduly delay the operations
of the department.

Grievances shall be considered settled at Step 1 unless reduced to
writing on appropriate forms signed by tke aggrieved employee and
delivered to the Executive Director within five (5) days after the
meeting or adjourned meeting at Step i. In this case, a meeting
will be arranged within five (5) days between the designated
representative of the union, the grievant(s), and the FExecutive
Director or designated representative of the Executive Director
for the purpose of attempting to settle the grievance at the
Department level.

The FExecutive Director or the designated representative shall
provide a written decision within five (5) days to the union.

Grievances shall be considered settled at Step 2 unless written
notice is delivered to the Personnel Office within seven (7) days
after campletion of Step 2.

Such notice shall contain a request by the union that a hearing be
held within two (2) weeks of the delivery of said notice for the
disposition of said grievance, At such hearing, both the union
and the Employer may request the presence of any and all parties
who have been imvolved in the grievance up to this step.

At such hearing, the Bmwployer may be represented by one (1) or
more representatives, and the union and the grievant(s) may be
represented by its Iocal Union Representatives, theretofore
designated as grievance representatives and such other Union
representative it wishes to have present.

The Grievance Representative(s) of the Employer shall deliver the
decision of the Employer to the union in writing within seven (7)
days following the hearing.

If additional time is deemed necessary to properly investigate
matters relative to the grievance at any Step outlined above, such
additional time may be qgranted only if mutually agreed upon
between the union and- the Employer.

It is agreed that Saturday, Sunday, and holidays shall not be
counted in computing time limits provided herein, except when such
time limits are measured in weeks rather than days and hours.



STEP 4

It is mutually agreed by the parties hereto that the inclusion of
compulsory arbitration provision, as the final Step in the grievance
procedure represents a concession by the St. Clair County Board of
Commissioners, which is made on condition and subject to the effect of
implementation of each and every one of the following safequards:

a. In the event the union determines to pursue the matter to
arbitration, it shall within thirty (30) calendar days notify the
Personnel Officer in writing of its intent to arbitrate the issue.
The arbitrator shall be selected fram the American Arbitration
Association or as otherwise mutually agreed.

b. The fee and expenses of the arbitrator shall be shared equally.
All other expenses related to the arbitration proceedings,
including any expenses incurred by calling witnesses, shall be
borne by the parties incurring such expenses.

c. The arbitrator shall have powers as hereby limited after due
investigation, to make a decision in cases of alleged violations,
misinterpretations, or misapplications of a specific Article anc
Section of this Agresment.

d. The arbitrator shall have no power to add to, subtract from,
disregard, alter or modify any of the terms of this Agreement.

e. The arbitrator, in rendering a decision, shall give full
recognition of the Management Rights Provision of this Agreement
as 1t relates to responsibilities, power, authority and rights
vested with the Bmployer, except as specifically limited by
express provisions of this Agreement.

f. The arbitrator's decision shall ke submitted in writing and shall
set forth the findings and conclusions with respect to the
issue(s) submitted to arbitration, and such decision shall be
fina! and binding on the unicn, its members, the employee(s)
involved and the Emplover.

ARTICIE 11

CONTRACTING OF SERVICES

SECTION 1

The Employer shall provide the union with no less than forty-five (45)
calendar days prior written notice of the intention to contract services.
The employees whose continued employment would be affected by the
contracting for existing services, shall be subject to the provisions of
Article 17 - Layoff.
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ARTICLE 12

TRANSFERS
SECTION 1

If an employee transfers to a position with the Employer not included
in the Bargaining Unit and thereafter within six (6) months transfers back
to a position within the Bargaining Unit, the employee shall retain ail
rights accrued for the purpose of any benefits as may ke provided in this
Agreement.

SECTION 2

when operations or organizational carponents are transferred fram one
location to another for a period of more than seven (7) calendar days, the
employees affected will be given the opportunity to transfer within their
classification so long as continucus and effective delivery of service
shall not be affected. 1In the event an affected employee refuses to
transfer with the operation or organizational camponent and there are no
other current vacancies for which they may transfer to, they shall be
deemed to have resigned.

SECTICN 3

The employees covered by this Agreement shall have the right to sulbmit
a written ‘request to the Executive Director for transfer to another
location within their same classification. Preferential consideration
shall be given to seniority. A trial period of not more than ninety (90)
days shall be extended to a permanently transferred employee during which
time evaluation shall be made by the Executive Director as to satisfactory
continuous and effective delivery of service. In the event said employee
is not retained at such location, the matter shall not be subject to the
grievance procedure and the employee shall be returned to the former
location., .

ARTICLE 13

RATES FOR NEW JOBS

SECTION 1

The Bmployer shall notify the Union Chairperson of a newly proposed
classification and rate structure not less than seven (7) working days
prior to its becaming effective,

SECTION 2
The Union shall within seven (7) calendar days of such notification

indicate to the Employer its intention to reguest negotiations concerning
said proposed rate structure.



ARTICLE 14

TEMPORARY ASSIGNMENTS

SECTION 1

An employee may be temporarily assigned to perform the tasks or duties
of another employee when circumstances warrant. Such employee shall have
the necessary qualifications as determined by the job description.

SECTICN 2

Terporary assigrments shall be authorized in writing to the employee
by the supervisor.

SECTION 3

A temporarily assigned employee shall not be paid the rate consisteni
with the position for ten (10) or fewer working days in the position. Upon
working the eleventh (iith) work day, the employee shall be entitled to pay
back to the first day of temporary assigmment. A temporarily assigned
employee, having met the provisions herein, shall not be made to suffer a
reduced rate of pay for a temporary assigrment,

SECTION 4
A temporary assignment shall not exceed one (i) year or for the length
of a leave of absence unless otherwise mutually agreed in writing by the
BEmployer and the union.
ARTICIE 15

WORK FERFORMED BY ADMINISTRATIVE PERSONNEL

Administrative employees shall not be permitted to perfomm work within
the Bargaining Unit except in cases of an emergency arising out of an
unforeseen circumstance.

ARTICLE 16

VETERANS
SECTION 1

The re—employment rights of employees and probationary employees will
be in accordance with all applicable laws ard requlations.

SECTION 2

Employees who are reinstated in accordance with the Uniwversal Military
Training Act, as amended, and other applicable laws and regulations, will
be granted leave of absence for a period not to exceed a period equal tc
their seniority in order to attend school full time under applicable
federal laws in effect on the date of agreement,
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SECTION 3

Brployees who are in same branch of the Armed Forces, Reserve, or the
National Guard will be paid the difference between their reserve pay and
their regular pay when they are on full time active duty in the Reserve or
National Guard, provided proof of service and pay is submitted. A maximum
of fourteen (i4) working days per year is the limitation. -

ARTICLE 17

LAYQFF

SECTION i

Layoff shall mean a reduction in the work force due to a decrease of
work, reorganizaticn, or budget limitation as determined by the Huployer.
An employee shall be considered to be laid off who is not working in the
classification to which they were last hired,

SECTICN 2

When a layoff is determined to be necessary by the Huployer, the
layoff shall be instituted where services are to be affected. The Euployer
shall lay off probationary and temporary (as defined in Article 1 -
Recognition) employees in the service area affected. The Employer shall
then lay off employees according to seniority, by classification, and by
operation of the Employer's services. The employee in the classification
affected by a layoff shall displace the least senior employee in their
classification or parallel eguivalent ©position or a subordinate
classification when qualified, as determined by the Executive Director. A
bargaining unit member may only be displaced by a supervisor from the
Mental Health Employees Supervisors - AFSCME when the. supervisor conforms
to all the following criteria:

a. The supervisor has at least ten (10) consecutive years of service
within this bargaining unit. For purposes of application of this
provision, the supervisory union shall have been established
January i, 1989,

b, The supervisor may only displace a Clinician or Program
Coordinator with less seniority.

c. The supervisor's seniority for displacement purposes only shall be
computed at fifty percent ({50%) of their years of service within
this bargaining unit.

d. The supervisor must meet or exceed all the established
qualifications for the Clinician and/or Program Coordinator
positions.

SECTION 3

The determination of the method of layoff (such as, by example and not
limitation: an entire program, by a program camponent, or by a reduction
of some or all programs either pro rata or otherwise) shall not be a
subject of the grievance procedure. '
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SECTION 4

The Employer will attempt to provide no less than thirty (30) calendar
days written notice of layoff when feasible, contingent upon notice by the
funding source to the union and the employee. The Union will be provided a
list from the Employer of the employees being laid off on the same day that
the notices are issued to employees.

SECTION 5

‘When a layoff 1s instituted, no employee shall be permitted to
displace an employee in a higher paying classification salary range.

SECTION 6

In the event two or more employees have equal seniority, layoff shall
be by employee payroll number. The employee(s) with the highest employee
payroll mmber(s) shall be considered to have the least seniority.

SECTION 7

During the period of layoff, an employee shall accrue no seniority or
be eligible for any fringe benefits,

SECTION 8

A laid off or displaced employee shall have recall rights for a period
of six (6) months or the length of their seniority, whichever is greater,
but not greater than two (2) years.

SECTION 9

A part time employee shall not have the right to displace a full time
employee, A full time employee who has greater seniority shall be given
the option of a layoff or displacement of a part time employee consistent
with Section 2 of this Article. When the option has been implemented, the
employee may not request the other option. Full time employees who become
part time through displacement shall be entitled to only those benefits
normally due a part time employee.

SECTION 10

The employee selected for layoff may exercise the option of accepting
the layoff, or displacing another employee, Be it provided the amployee
shall only be entitled to displace the least senior employee in the same
classification or in a subordinate or parallel equivalent position, when
qualified. The employee shall have sole responsibility to initiate the
layoff/displacement request. The displacement request shall be made in
writing no less than fifteen (15) calendar days prior to the effective date
of the layoff/displacement. Once the employee exercises the option, the
enployee shall not be entitled to modify the option at any time. The
County shall not protest the claim of an employee determined by the
M.E.S.C. to be eligible for unemployment benefits,
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ARTICLE 18

RECALL FROM LAYQFF

SECTION 1
Recall shall mean a return to work from a layoff.

SECTICN 2

When a recall is determined to be necessary by the Employer, the
recall shall be instituted where services are to be affected. The Pmployer
shall recall employees according to seniority, by classification, or by
operation of the Employer's services.

SECTICN 3

Notice of return to work shall be sent by Registered or Certified mail
to the last known address of the employee. The date to report to work
shall allow the employee the opportunity to provide the interim employer
with two {2} weeks separation notice. Failure of the employee to report to
work as scheduled, or to confirm a mutually satisfactory alternate date,
shall result in the employee's termination.

SECTICN 4

Upon return to work, the Employer shall calculate the employee's
adjusted seniority date. The adjusted seniority date shall recognize
seniority for the period prior to layoff only. The adjusted seniority date
shall be applicable for calculating all provision, econamic and
non-econcmic, of the Collective Bargaining Agreement.

SBECTION 5
A laid off or displaced employee shall have recall rights for a period
of six (6) months or the length of their seniority, whichever is greater,
but not greater than two (2) years.
' ARTICLE 19

WITHHOLDING OF PROFESSIONAL SERVICES

SECTION 1

It is recognized that the needs for care and proper treatment of
clients are of paramount importance and that there should be no
interference with such care and treatment.

SECTION 2

Adequate procedures provide for the equitable settlement of grievances
arising under this Agreement, The Union, and the members of the Bargaining
Unit under this Agreement, will not engage in or encourage any strike,
sit-down, stay-in, slow-down, or other similar action which would interfere
with the treatment and welfare of the clients or the services of the

Department.
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SECTION 3

The Employer shall have the right to discipline or discharge any
employee participating in such interferences and the union agrees not to
oppose such action., It is understood, however, that the union shall have
recourse to the grievance procedure as to matters of fact in the alleged
actions of such employees.

SECTION 4

The Ermployer will not lock out any employees during the term of this
Agreement.,
ARTICLE 20

JURY DUTY AND SUBPOENA FEES

SECTION 1

An employee who is called to perform jury duty shall inform the
Employer immediately.

SECTION 2

Emrloyees on jury duty shall be paid reqular pay for performing jury
duty during regqularly scheduled work hours. Pay for jury duty shall be
returned to the Employer in lieu of regular salary.

SECTICN 3

Time spent on jury duty shall not be deducted fram sick days or
vacation days nor adversely affect any fringe benefit.

SECTION 4

Employees who are subpoenaed as a consequence of their employment or
who are called upon as a consequence of their employment shall immediately
notify the Employer. The employee shall continue to receive their normal
pay when subpoenaed. Cavpensation, such as subpoena fees, but not
including reimbursement of actual personal expenses shall be surrendered to
the County.

ARTICLE 21

SAFETY COMMITIEE

SECTION 1

Three (3) employee Union representatives and the representatives of
the Employer shall constitute a Safety Camittee for the purpose of
discussing and making recammendations on matters of safety. The Safety
Committee shall meet upon the request of either the union or the Employer.
The party requesting the meeting shall provide an agenda of items to be
discussed at the meeting. Either party may place additional safety matters
on the agenda provided they do so in written form no less than two (2)
calendar days in advance of the meetings or unless otherwise mutually
agreed.,
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SECTION 2
The representative of the union shall suffer no loss of pay or

berefits for representing the members of the Bargaining Unit in safety
meetings with the Employer during regularly scheduled hours of work.

ARTICLE 22

UNION BULLETIN BOARD

The Union may use a bulletin board which shall be located at each
location leased or owned by the County and designated for use by the
Camunity Mental Health Service. The bulletin board shall be located in a
convenient place for the purpose of posting notice of the following
activities:

a. Notices of Union recreational and social events.

b. ©Notices of Union elections.

¢. Notices of results of Union elections.

d. Notices of Union meetings.

ARTICLE 23

PROMOTIONS AND JOB POSTINGS

SECTION 1

The Employer shall insure that all employees shall have an equal
opportunity to bid on job vacancies. The Employer shall post a notice of
job vacancies at all of its various locations in a conspicucus place, be it
provided that the employer shall determine when a vacancy exists. The
posting shall include: '

a. A brief description of the job;

b. The salary range;

c. The shift (if other than days};

d. The location (i.e., building or division).
SECTICN 2

The job shall be posted for five (5) working days (excluding
Saturdays, Sundays, and holidays).
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SECTION 3

Bwployees applying for the position shall make a written application
either on the Employer's application form or in resume form to the designse
indicated on the posting. The resume, if submitted by the employee, shall
provide:

a. Candidate's name;

b. Date employed;

c. Current classification;

d. Qualifications for the job (experience, skills, and/or education!.

SECTION 4

In meking the award of the job, the Bmployer will consider the
employee's qualifications and seniority. Where qualifications are
relatively equal, the employee with superior seniority shall be awarded the
job. The award shall be made twenty (20} working days after the posting
unless mutually agreed otherwise,

SHCTICN 5

A trial period shall be provided as follows:

a. Thirty (30) calendar days for non-professional classifications.

b. Ninety (90) calendar days with an extension of an additional ten

(10) working days for professional classifications.

The BEmployer shall notify the union and employee in writing of an
extension irdicating its reason for such extension. 2An extension shall nct
be subject to the grievance procedure.

SECTION 6

During the trial period, an employee who disqualifies him/her self or
is disqualified by the FEmployer, shall be returned to their former
classification. The Employer shall provide the Chapter Chairperson with
the name (s) of the applicants awarded a job.

ARTICLE 24

INJURY LEAVE
(Worker's Compensation)

SECTION 1

The County shall provide employees the opportunity to supplement
Worker's Compensation from accrued sick days on a leave of absence due to a
work related iilness or injury.

SECTION 2
The supplemental campensation shall provide the difference between

Worker's Compensation and the employee's normal pay minus Federal, State,
local and F.I.C.A. taxes.
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SECTION 3

The supplemental campensation shall be deducted fram the employees
accrued sick days but in no case exceed the employee's accrued sick days.

SECTION 4

When an employee is eligible for Worker's Campensation, the employee
shall endorse to the County the Worker's Compensation check and the County

shall continue to provide the employee a reqgular pay check minus normal
authorized payroll deductions,

SECTION 5

Emcloyees who elect not to supplement their Worker's Compensation, or
who have no or insufficient sick days, or who exhaust their sick days while
on an injury leave, shall retain the Worker's Compensation check as

directed by the County.
SECTION 6

In camputing the amount of sick days to supplement Worker's
Compensation, the County shall subtract from the employee's normal pay (as
defined in Section 2) the total Worker's Compensation paid and divide it by
the employee's daily gross (before taxes) pay. The sick day amount shall
be rounded off to the nearest whole or half day.

ARTICLE 25
SICK DAYS
SECTION 1
Full time employees shall accumilate sick days to be used for days
lost to illpess or as otherwise provided. Huployees who are regularly
scheduled to work less than full time shall be entitied to 50% of the
accruals provided in Sections 2 and 3 of this Article.
SECTICN 2

Full time enployees shall accrue sick days at the rate of one (1) day
per month for the first sixty (60} months of continuous service,

SECTICN 3

Commencing the sixty-first (61st) month of full time employment, the
employee shall accrue two (2) days a month,

SECTION 4

Sick days shall accrue to a maximm of one hundred twenty {120) days.
SECTION 5

An employee shall be eligible to use sick days after campletion of
ninety (90) calendar days of employment.
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SECTION 6

An employee shall not be paid more sick days than have been accrued.

SECTION 7

Sick days may be used for absences other than illness of the employee
as follows: Serious or critical iliness to members of the imrediate
family, not to exceed ten (10} sick days.

SECTION 8

Proof of illness of an employee's immediate family may be required
before payment of sick days is made,

SECTICN 9

Proof of an employee's illness may be required if an employee exhibits
questionable attendance or if an employee's illness raises the question of
fitness to perform normal duties.

SECTION 10

Sick days may be taken in place of nomally scheduled workdays,
excluding holidays.

SECTICN 11
Sick days shall not accrue on a leave of absence without pay.

SECTION 12

Sick days shall be counted as days worked for the purpose of camputing
all berefits provided by this Agreement.

SECTION 13
Upon termination for any reason, each employee with twelve (12) or

more months of employment shall be entitled to receive compensation based
on the base rate of pay as follows:

Months of Service Percentage of Payoff
0 - 12 0%
13 - 24 20%
25 - 36 30%
37 - 48 40%
49 + 50%

In the case of the death of a member of the Bargaining Unit, payment
of sick leave shall be made to the beneficiary at a rate of fifty percent
{50%) of the accrued unused sick days from date of hire.



SECTION 14

Each enployee shall give the BEmployer two (2) weeks written notice of
termination or the employee shall forfeit one (1) day of retrievable sick
pay for each workday short of the required two (2) weeks notice of a
voluntary quit.

ARTICLE 26

FUNERAL, LEAVE

SECTION 1

Members of the Bargaining Unit shall be allowed up to five (5) working
days with pay as funeral leave days, to be deducted from sick leave for a
death in the immediate family., Tmmediate family is to be defined as
follows:

Mother, father, step-parents, brother, sister, wife or
husband, son or daughter, step-children, step-brother,
step-sister, mother-in-law, father-in-law, brother-in-law,
sister-in-law, son-in-law, daughter-in-law, grardparents
and grandchildren.

ARTICLE 27

PERSONAL BUSINESS DAYS

SECTION 1

Employees who are required to conduct personal business which can only
be conducted during normal office hours, shall be entitled to request a
personal business day(s). Such a request must be made in writing to the
Executive Director or designee.

SECTICN 2

Written submission for a personal business day(s} shall be made no
less than forty-eight (48) hours in advance of the required day(s), in
order to be considered.
SECTICN 3

The Executive Director or designee may require proof, when reasonable
to do so, before granting a persconal business day(s).

SECTION 4
The personal business day(s) shall be deducted fram sick days. No

more than two (2) personal business days may be used by an employee in a
calendar year.
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SECTION 5

The employee shall not be entitled to use a personal business day to
seek or interview for a position with another emplover.

SECTION 6
Denial of a personal business day(s) shall not be unreasonably
withheld.
ARTICILE 28

LEAVES OF ABSENCE

SECTION 1

leaves of absence for reasonable periods, not to exceed one year, will
be granted without loss of seniority for:

a. Illness leave (physical or mental);

b. Prolonged iilness of spouse or child, Such leave may be extended
for like cause by consent of the Ermployer. Be it provided,
however, that such leave or extension thereof shall be consistent
with meeting the operating needs of the Department.

SECTION 2

leaves of absence for reascnable periods, not to exceed one {1) year,
may be granted without loss of seniority for:

a., Serving in any Union position;

b. Educational purposes when job related. Such leave may be extended
for like cause by consent of the BEmployer. Be it provided,
however, that any such leave or extension thereof shall be
consistent with meeting the operating needs of the Department.

SECTION 3

All leaves based upon iliness, including maternity, shall be supported
by a statement from the attending physician when requested by the Employer.
In all cases of illness extending beyond seven (7) calendar days, &
statement by the attending physician shall be furnished each seven (7)
calendar days of the illness, evidencing the inability of the employee to
return to normal work duties.

SECTIN 4
The BEmployer may require the employee on leave due to iliness te

submit to an examination by a physician chosen by the Employer, provided
the charges by the physician are paid by the BEnployer.
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SECTION 5

The requirements of Sections 3 and 4 may be waived by the Employer,
but such waivers shall not form the basis for submitting a grievance when
such waiver is not granted.

SECTION 6

An employee shall not be entitled to return to work from a leave due
to illness without medical wverification of recovery from the attending
physician and may be subject to Section 4.

SECTION 7

Extension of a leave of absence shall be at no more than one {1) month
intervals and mot to exceed twelwe (12) extensions or one (1) year,
whichever is greater.

SECTION 8

Request of an extension shall be made in writing to the Executive
Director no less than five (5) working days prior to the expiration date of
the leave.

SECTICN 9

while on a leave of absence without pay, the employee accrues no
seniority, vacation time, sick leave, retirement credit, nor eligibility
for service recognition or gain from any other fringe benefit. The
employee, if eligible for service recognition, shall only receive credit
for the period when compensation is paid.

SECTION 10

Failure to report to work on the next scheduled workday after a leave
of absence expires shall result in the immediate discharge and shall not be
sukject to the grievance procedure.

SECTION il

Ieaves of absence with pay for any short term educational training
which will benefit the Buployer may be authorized by the Executive
Director.

SECTICN 12

Union employees elected to attend the International Union Corvention,
Council Convention, or Education Conference shall be granted a leave of
absence to attend such conferences or convention. Under no circumstances
shall the total amount of leave time for all employees for Union activities
exceed an accumulative total of fourteen (14) days per year. A maxinum of
one (i) Union member may attend any such convention or conference at any
one time. Such leaves shall be without pay.
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SECTION 13

The Employer shall provide the employee the opportunity to return to
employment at a job and/or salary level comparable to that held at the time
the leave of absence was granted.

ARTICLE 29
VACNTIONS

SECTION 1

a. All full time employees shall be entitled to vacations according
to the following schedule:

Years of Service Days
1- 2 10
3- 4 12
5~ 9 15
10 - 14 17
15 - 19 2Q
20 - 24 22
25 + 25

b, BEmwployees who are reqularly schecduled to work less than full time
shall be entitled to 50% of the vacation schedule cited in Section
1 (a) above. All sections and provisions of the Article,
excluding Section 9, shall apply to part time employees.

SECTION 2

The full allocation of days according to the above schedule shall be
credited to the employee upon each anniversary of full time employment with
the Department:.

SECTION 3

An employee shall not be entitled to use more days than have been
earned or in advance of days to be credited.

SECTICN 4

An employee shall be entitled to carry forward fram the previous
years accrual as many days that when added to the anniversary credit does
not exceed thirty (30) days. In other words, an employee shall not be
entitled to maintain an accrual of more than thirty (30) days at any time.

SECTION 5

Vacation days shall not be used prior to their being credited or
beyond the number of those days accumuilated.
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SECTION 6

Vacation days must have the prior approval of the Employer to be used.
Approval shall be contingent upon meeting the operational needs of the
Department but approval shall not be unreasonably withheld. Scheduling
shall be on a "first come, first served" basis. Seniority shall prevail
when requests are simultaneous.

SECTICN 7

A holiday occurring during a paid vacation leave shall not be deducted
from the vacation accumilation.

SECTICN 8

Upon termination, retirement, or death the employee or beneficiary
shall be paid the total accrued unused vacation days and a prorated pay-off
of vacation time fram their date of separation retroactive to their last
anniversary of employment. Be it provided, however, 'that such pay-off of
unused days shall not exceed thirty (30) days of pay.

SECTION 9

Employees may convert sick days to vacation days with a maximm of ten
(10) converted vacation days per year with the following restrictions:

a. Upon campleting conversion, the employee must have a balance of no
less than five (5) sick days.

b. Converted vacation days are subject to all the provisions of this
. Article.

c. Conversion shall be according to the following schedule based upon
Departmental seniority.

Months of Seniority Sick Days Vacation Days
13 - 24 5 convert to i
25 ~ 36 4 convert to 1
37 - 48 3 convert to 1
49 + 2 convert to 1

d. Sick days may only be converted to whole and not fractional
vacation days in accordance with the preceding schedule.

e. Sick days in excess of the maximum accrual of 120 sick days shall
be autamatically converted to vacation days on the same basis as
provided herein except that the ten (10) day maximum shall not
apply to the excess sick days,

-25-



ARTICLE 30
FOLIDAYS

SECTION 1

Al full time employees shall be entitled to the following paid
holidays:

New Year's Day Jamiary 1

Martin Iuther King's Birthday Third Monday of January
President's Day Third Monday of February
Memorial Day Last Monday of May
Independence Day July 4

Labor Day First Monday of September
Veteran's Day November 11

Thanksgiving Day Fourth Thursday of November
Day after Thanksgiving

December 24 (Whenever Christmas Day falls

on Tuesday, Wednesday,
Thursday or Friday)

Christmas Day December 25

Decenmber 31 (Whenever New Year's Day falls
on Tuesday, Wednesday,
Thursday or Friday)

and swh other holidays as may be established by action of the Board cof
Commissioners.

SECTION 2

Employees shall work the last scheduled workday before the holiday and
the first scheduled workday after the holiday to qualify for holiday pay.

SECTION 3

In the event a holiday falls upon a Sunday, the following Monday shall
ke considered as the holiday. In the event a holiday falls upon a
Saturday, the preceding Friday shall be considered as the holiday.

SECTION 4

Employees required to work a holiday by the Employer shall receive
time and one~half (1 1/2) the base for each hour worked and an
hour-for-hour vacation credit.

SECTION 5

Part time employees will be given opportunity to make up a Holiday on
an hour-for-hour basis within six (6) weeks of the occurring holiday.



ARTTCLE 31

WORKING HOURS - OVERTIME

SECTION 1

The normal working hours shall be seven and one-half (7 1/2) hours per
day; thirty-seven and one-half (37 1/2) hours per week. The usual
departmental schedule shall be 8:30 AM through 5:00 PM, Monday through
Friday, or as otherwise mutually agreed. The parties reccgnize that the
special needs of the clients may make it necessary to provide services at
other than the usual department schedule hours of 8:30 AM through 5:00 PM,

SECTICN 2

Each employee working six (6) o:.; more consecutive hours shall be
entitled to two (2) fifteen (15) minute breaks, one in the first half of
their shift ard one in the second half of their shift.

SECTICON 3

Employees who work less than six (6) hours shall be entitled to a
fifteen (15) minute break at the midpoint of their regqular workday.

SECTION 4

Each employee working six (6) or more hours shall be entitled to a
one (1) hour lunch break each day. An employee may request to modify their
usual schedule to only use a half hour for lunch break. The Employer will
attempt to accommodate this as long as program coverage needs can be met,

SECTICN 5

The Exployer shall determine the need for overtime. Overtime shall be
distributed according to the ability of the employee to perform the
function required and as equally among qualified employees as circumstances
allcw,

SECTION 6

Ernployees shall be compensated at time and one-half (1 1/2) the base
hourly rate for:

a. All work performed by employees in excess of their normally
scheduled hours in a day or shift except as provided in Section 8
of this Article.

b, All work performed by employees in excess of their normally
scheduled hours in a seven (7) consecutive day workweek. Normally
scheduled hours shall mean thirty-seven and one-half (37 1/2)
hours.
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c. The provisions of (a) and (b) shall be applied individually to
each situation and not collectively. FEmployees shall not have
overtime compounded by applying provisions of (a) and (b) in the
same instance.

d. Al)l work performed by employees on the seventh {7th) consecutive
workday or shift shall be campensated at a rate of twice the base
hourly rate.

e. Early Reporting Time: Any employee called to work before the
start of their regular seven and one-half (7 1/2) hour shift shall
receive time and one-half (1 1/2) for the time worked prior to
their normal starting time.

f. On a call back, an employee reporting for overtime shall be
guaranteed at least three (3) hours pay at the rate of time ard
one~half (1 1/2).

SECTION 7

The Employer shall campensate the employee with campensatory time off
or pay as determined by the employee, contingent upon approved funding, in
accordance with the provisions of this Article. Compensatory time shall ke
allowed to accrue to a maximm of twenty-two and one-half (22 1/2) hours.
Hours which would exceed the maximum shall be paid to the employee. The
employee selection of pay or campensatory time shall be for the entire ray
pericd affected. Compensatory time shall be scheduled at the mutual
convenience of the Fmployer and the employee.

SECTION 8

An employee may request a flexible schedule within the limits of a
thirty-seven and cne-half (37 1/2) hour calendar week to be compensated at
straight time pay. The Employer shall have exclusive authority to approve
or deny an employee request.

ARTICIE 32

RETIREMENT BENEFITS

SECTION 1

All full time employees on their date of hire shall becare members of
the St. Clair County Employees® Retirement Plan.

SECTION 2

Employees shall have a percentage of their gross pay deducted for
retirement benefits as specified in the FEuployees'Retirement Plan., The
Fuployer shall contribute to the BEmployees' Retivement Program as specified
in the Employees'Retirement Plan.
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SECTION 3
Employees who terminate their employment prior to eligibility for
retirement, may withdraw the amount they contributed plus interest.
Contributions withdrawn from the plan prior to retirement shall result in
termination of all benefits from the plan,
ARTICLE 33

LIFE INSURANCE

SECTION 1

The Employer shall provide each full time employee with $28,000 in
life insurance during the term of this Agreement upon the earliest
opportunity following implementation of the Agreement. Effective January
1, 1991 the life insurance amount shall be established at $30,000.

SECTICN 2

The Employer shall have the sole right and responsibility to choose an
insurance carrier to provide such coverage,

SECTION 3

On an approved leave of absence without pay, the employee may continue
premiun payment within the provision of the insurance policy or forfeit
insurance coverage.

ARTICLE 34

HEALTH AND DENTAL CARE

SECTION 1

Each full time employee shall be eligible to participate in the
comprehensive medical and hospitalization plan with the following riders:

Hospital Deductible $150 - Employee/$250 - Family
ML - Laboratory and X-Ray Expense Benefits

D45NM - TB and Nervous and Mental Ewxpense Benefits
SAT-2 - Substance Abuse Programs

Medicare 2 - 1 -~ Medicare Complimentary Coverage
FC ~ Dependent Eligibility

SD - Sponsored Dependent

COB -~ Coordination of Benefits

$3.00 Co-Pay - Prescription Drug Rider

Master Medical Option 3

Precertification

Autancbile Accident Exclusion

Case Management
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Part time employees shall be eligible to participate in the health
care plan and will be responsible for 100% of the plan costs.

The Employer shall have authority to select the health care plan
provider, provided such coverage is comparable.

The Employer shall pay 100% of the premium/healthcare cost, with the
following exceptions:

a. FEmployees hired on or after January 1, 1986 shall pay 100% of FC,
SD ard/or Medicare 2-1 riders plan costs.

b. Employees hired prior to January 1, 1986 who do not enroll
dependents on the FC, SD and/or Medicare 2-1 riders until after
the implementation date of this Agreement shall pay 50% of the
rider plan costs and the County shall pay 50% of the plan costs.

c. Employees hired prior to January 1, 1986 with enrolled dependents,
shall not pay any of the FC, SD and/or Medicare 2-1 riders plan
costs., Be it provided, however, that enrollment changes on or
after the date of implementation shall be subject to the preceding
subsection B,

d. Employee plan cost shall be paid by way of payroll deduction,

e. Full time employees eligible to participate in the plan but who
elect not to participate shall be entitled annual campensation as
follows:

$1350 -~ Family Plan Subscriber
$1100 - Two Person Subscriber
$ 650 - One Person Subscriber

SECTICON 2

A1) employee plan costs shall be paid by way of payroll decducticn in
advance of the effective date of coverage. The plan cost(s) shall be paid

in equal or near ecqual installments the first two (2) pay periods of each
month.

SECTION 3

The Emgloyer shall provide at full premium cost, dental insurance for

all full time employees who choose to participate, Be it provided,
however:

a, Such coverage shall be that cammonly referred to as the Plan 100
50/50.

b. The employee who chooses to participate shall have one year of
continuous full time employment with the County to be eligible to
participate.
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SECTION 4

In order to acquire and maintain health and/or dental benefits, the
employee must enroll and register subsequent changes and modifications as
they occur and in accordance with the governing regulations established by
the County and/or the plan provider,

SECTION 5

An employee who fails to provide timely notice of a status change may
be required to reimburse the County for the difference in plan ccsts, The
Enployer will notify new employees of all plan benefits upon hire and
further advise employees of open enrollment periods and procedure to apply
for and modify plan benefits.

SECTION 6
On an approved leave of absence without pay, the employee may contimue
plan payment within the provision of the plan provider policy or forfeit
plan eligibility and coverage.
ARTICLE 35

EMPIOYEE LIABILITY

SECTION 1
The County shall indemmify each employee against claims of liability
which may arise from course of employment.
ARTICLE 36

SERVICE RECOGNITION

SECTICN 1

The Erployer shall recognize yeafs of continuous full time service of
employees hired prior to January 1, 1991 by providing a percentage of
salary not to exceed the maximm payment as follows:

Years of Service Percentage of Base Salary Maxdimm Payment
5- 9 2% $ 800
10 - 14 4% $1600
15 - 19 6% $2400
20 - 24 8% $3200
25 + 10% $4000
SECTION 2

Enployees who satisfy the minimal requirements each year shall be p{:u'.d
a single lump sum the first pay period following their date of full time
hire,
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ARTICLE 37
MILEAGE ALLOWANCE

SECTION 1

Employees who are required to use their own vehicles to conduct
departmental business shall be compensated for each mile driven at the
maximum non-taxable rate established by the I.R.S.

ARTICLE 38
ADDITTONAL BENEFITS

SECTION 1

The Brployer shall provide special clothing to employees that may be
required in the performance of their duties.

SECTION 2

The Employer shall make an effort to provide an area for the emplovyees
so they may have a lunch break without interruption.

SECTION 3

The Employer shall provide the union with one ccpy of each job
description.

SECTION 4

The Enployer shall reimburse employees for repairs or replacement of
eye glasses or contact lenses which are broken, destroyed or damaged in the
performance of their duties, provided upon imnvestigation by the Evployer,
the employee exercised due care and caution and was not otherwise
negligent.

ARTICLE 239
PAY ADVANCE
SECTICN 1

If a reqular payday occurs during an employee's vacation, the employee
may request a pay advance. Advance pay shall be paid on a regular payday
only.

SECTICON 2

A request for advance pay shall be made no less than ten (10) workirg
days prior to the regular payday that the check is to be received,

SECTION 3

Payment shall not be made for more vacation days than have been earned
upon the date of the request of advance pay.

SECTICON 4

The employee shall be issued one pay advance only within each calendar
year,
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ARTICLE 40
SALARY SCHEDULE A
EFFECTIVE JANUARY 1, 1989

CIERICAL FMPIOYEES START 6 MOS. 1 YEAR 2 YEAR 3 YEAR
Clerical Aide $ 4.58 4,69 4.87 5.04 5.30
Clerk Typist I 15,633 15,917 16,197 16,828 17,464

Clerk Stenographer 16,503 16,828 17,135 17,790 18,497

Secretary 18,497 18,852 19,225 19,997 20,794
Acoount Clerk I 15,916 16,197 16,503 17,135 17,790
Account Clerk II 18,497 18,852 19,225 19,997 20,794

Account Clerk TIT 19,997 20,395 20,794 21,640 22,534
Data Entry Tech. 17,500 17,840 18,180 18,894 19,646
Computer Technician 20,046 20,418 20,802 21,587 22,652

PARA - PROFESSIONAL
EMPLOYEES START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR

Van Driver $ 6.14 6.25 6.40 6.64 6.90
Mental Health Aide i5,293 15,519 15,745 16,207 16,688 17,191
M.H. Assistant 16,348 16,597 16,856 17,376 17,918 18,483

0.T. Aide 17,764 18,044 18,328 18,908 19,512 20,142

PRCFESSICNAL EMPIQYEES START 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR

M.H. Caseworker 18,653 18,947 19,556 20,190 20,837 21,528
M.H. Specialist 22,744 23,121 23,895 24,695 25,526 26,408
Activity Therapist 23,971 24,348 25,122 25,923 26,760 27,635
Occupational Therap. 24,673 25,062 25,861 26,682 27,546 28,478
Clinician 26,261 26,707 27,605 28,566 29,547 30,545

Program Coordinator 26,261 26,707 27,605 28,566 29,547 30,545
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ARTICLE 40
SALARY SCHEDULE B
EFFECTIVE JANUARY 1, 1990

CLERICAL EMPLOYEES START 6 MOS. 1 YEAR 2 YEAR 3 YEAR
Clerical Aide $ 4.76 4.88 5.06 5.25 5.52
Clerk Typist I 16,259 16,554 16,845 17,501 18,162

Clerk Stenographer 17,163 17,501 17,820 18,502 19,237

Secretary 19,237 19,606 19,994 20,797 21,626
Account Clerk T 16,553 16,845 17,163 17,820 18,502
Account Clerk II 19,237 19,606 19,994 20,797 21,626

Account Clerk III 20,797 21,211 21,626 22,506 23,435
Data Entry Tech. 18,200 18,554 18,907 19,649 20,431
Computer Technician 20,848 21,235 21,634 22,451 23,558

PARA ~ PROFESSIONAL
EMPLOYEES START 6 MOS, 1 YEAR 2 YEAR 3 YEAR 4 YEAR

Van Driver $ 6.38 6.50 6.65 6.90 7.17
Mental Health Aide 15,905 16,140 16,374 16,85 17,35 17,879
M.H. Assistant 17,002 17,261 17,531 18,071 18,635 19,222

0.T. Aide 18,475 18,766 19,061 19,665 20,293 20,947

PROFESSICNAL EMPLOYEES START 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR

M.H. Caseworker 19,400 19,705 20,338 20,997 21,671 22,389
M.H. Specialist 23,654 24,046 24,851 25,683 26,547 27,464
Activity Therapist 24,930 25,322 26,127 26,960 27,831 28,740
Occupational Therap. 25,660 26,064 26,895 27,750 28,648 29,617
Clinician 27,311 27,775 28,709 29,708 30,729 31,767

Program Coordinator 27,311 27,775 28,709 29,708 30,729 31,767
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ARTTCLE 40
SALARY SCHEDULE C
EFFECTIVE JANUARY 1, 1991

CIERICAL EMPLOYEES START 6 MOS. 1 YEAR 2 YEAR 3 YEAR

Clerical Aide $ 4.95 5.07 5.26 5.46 5.74
Clerk Typist I 16,909 17,216 17,519 18,201 18,889

Clerk Stenographer 17,849 18,201 18,533 19,242 20,007

Secretary 20,007 20,390 20,794 21,629 22,491
Account Clerk I 17,215 17,519 17,849 18,533 19,242
Account Clerk II 20,007 20,39 20,794 21,629 22,491
Account Clerk III 21,629 22,060 22,491 23,406 24,372
Data Entry Tech. 18,928 19,296 19,664 20,435 21,249

Computer Technician 21,682 22,084 22,500 23,349 24,501

PARA -~ PROFESSICNAL
EMPLOYEES START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR

Van Driver $ 6.64 6.76 6.92 7.18 7.46
Mental Health Aide 16,541 16,785 17,029 17,530 18,050 18,594
M.H. Assistant i7,682 17,952 18,232 18,794 19,380 19,991

0.T. Aide 19,214 19,516 19,823 20,451 21,105 21,785

PROFESSIONAL EMPIOYEES START 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR

M.H. Caseworker 20,176 20,493 21,152 21,837 22,538 23,285
M.H. Specialist 24,600 25,008 25,845 26,710 27,609 28,563
Activity Therapist 25,927 26,335 27,172 28,038 28,944 29,890
Occupational Therap. = 26,686 27,107 27,971 28,860 29,794 30,802
Clinician 28,404 28,887 29,857 30,897 31,959 33,037

Program Coordinator 28,404 28,887 29,857 30,897 31,959 33,037
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ARTICLE 41

TERMINATION OF AGREEMENT

This Agreement shall be in effect and became operative on January 1,
1989 and shall continue in operation and effect through December 31, 1991.
If either party hereto desires to terminate, modify, or amend this
Agreement it shall, at least sixty (60) days prior to December 31, 1991
give notice to the Employer or to the union, as the case may be, of its
intention to terminate, modify, or amend this Agreement. If neither party
shall give notice to terminate, modify, or amend this Agreement as
provided, the Agreement shall continue in operation and effect after
January 1, 1992, subject to termination or modification thereafter by
either party upon sixty (60) days written notice.

In witness whereof, the parties hereto have executed this Agreement

day of , 1990,

FOR THE IMNION FOR THE COUNTY

Chairman, Board of Camissioners

County Clerk
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RESOLUTION 90-22

REQUESTING WITHHCLDING OF LANDS
AND APPOINTING AGENT FOR

SPECIFIC PERFORMANCE

WHEREAS, title to cértain lands in St;.Clair County
reverted to the State of Michigan on the 1lst day of May, 1990,
throuqh provisiocns of a Circuit Court decree which 6rdered said
lands sold for taxes at the Office of the St. Clair County
Treasurer at the 1990 Tax Sale, and
WHEREAS, said lands are now under the jurisdiction of
the Department of Natural Resources and may be included in the
list of lands which said Department will schedule to be offered
at public auction under the provisions of Section 132 of Michigan
Compiled Laws 211, as amended, and

WHEREAS, Section 13lc and 13le of M.C.L. 211, as
amended, provide'that any municipality may, before the first
Tuesday of November 1990, withhold from said sale any lands
within its boundaries for the benefit of former owners, and

WHEREAS, it is deemed advantageous to have all
information related to the redemption of lands under provisions

of said Section 13lc and 13le available at one office and payment

cf said taxes arranged at that office.

NOW, THEREFORE, BE IT RESOLVED:

1.

That all lands in St.-Clair County which reverted

to

to

the provisions of Sections 131lc and 13le of M.C.L.

the State on Méy 1, 1990, and upon which application is made
pay taxes before the first Tuesday of November, pursuant to

211, as

amended, to be withheld from said sale as provided in this

Section,

and




RESOLUTION 90- 21

PLACING SENIOR CITIZENS MILLAGE ON BALLOT
FOR AUGUST PRIMARY

WHEREAS, the St. Clair County Board of Commissioners
recognizes the need for continued financing of Senior Citizens
Servcies, and

WHEREAS, the County of St. Clair is authorized by
Public Act 39 of 1976, being MCL 400-571, MSA 5.3439(1) et seq.,
to submit a millage proposition to the electorate at a regularly
scheduled election to levy up to one (1) mill for services to
older citizens.

NOW, THERFORE, BE IT RESOLVED THAT:

1) The St. Clair County Clerk is hereby directed to
place before the electorate of the County of St. Clair, at the
August 1990 Primary Election, a request to renew the present
Senior Citizens millage of f%ve—tenths (0.5) mills for a period
of four (4) vears, being 1990 through 1993, said millage to be
ﬁsed and disbursed for the sole purpose of providing Senior
Citizens Services within the County of St. Clair.

2) The-said millage election election is to be set on

the date of the August Primary Election, August 7, 1990.

DATED: April 25, 1990

Reviewed and Approved by: ’:;;;27f

e

TERRENCE P. HOULAHAN
Assistant Corporation Counsel

301 County Building C;Z ' 2¢5j7
Port Huron, MI 48060 ,qng%¢ 2{1 14;2%2




OFFICE OF COUNTY ADMINISTRATOR/CONTROLLER

County of St. Clair, Michigan

COUNTY BLDG. 201 McMORRAN BLVD., PORT HURON, Ml 48060 / (313) 985-2001

mui’\‘ DONALD E. DODGE, ChFC — Administrator/Controller

] t."‘r'

M.E.M.O.
H.$.C./90-14

TO: bonald E. Dodge;
Administrator/Controller
FROM: David W. Hill;
Human Services Coordinator
DATE : 3-22-90
RE: COMMISSION ON AGING'S RECOMMENDATION CONCERNING

RENEWAL OF THE SENIOR CITIZENS MILLAGE

The current Senior Citizens Millage expires at the end of this
year. Any attempt at renewal must be place on the Primary Election
ballot,

The Commission On Aging met yesterday (3-21-90) and have prepared
a recommendation for the Board Of Commission, During their deliberations
they discussed the amount of millage to reguest and the language to be
included ¢n the ballot. They reviewed, as well, the recommendaticn
made by the Consortium On Aging (composed of Services Providers).

The key features of the Commission's recommendations are:
1. renewal of five-tenths (0.5) mill
2. length of time - four (4) years
3. to be used for providing services
These points represent NO CHANGE in the current millage status.

STAFF RECOMMEDATION:

A resolution must be adopted by the Board Of Commission to
place the millage question on the Primary Election ballot.

STAFF COMMENT

We should caution that no change should be made in the language
which would indicate, suggest, or imply that funds would be
restricted to maintaining existing services,

For your referrence we've attached:

1. Jdraft of a resolution to set the millage election

2. STAFF MEMO: H.S.C./90-09 dated 2-26-%90

3. ballot language from previous three-(3) elections

4. minutes of . the Commission On Aging's meeting of 3-21-90

A Government of Service
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RESOLUTION 90-

RESOLYTION TO SET THE ELECTION FQR THE

"SENIOR CITIZENS SERVICES" MILLAGE

FOR THE AUGUST PRIMARY ELECTION

WHEREAS; the St. Clair County Board Of Commissioners recognizes the
need for continued financing fo Senior Citizens Services; and

WHEREAS: the County Of St. Clair is authorized by Public aAct 39 of 1976;
being M.C.L. 400.571, M.S.A. 5.3439(1) et seq.; to submit a
millage proposition to the electorate at a regularly scheduled
election, and to levy up to one (1) mill for services to
older citizens;

NOW,THEREFORE, BE IT RESOLVED THAT:

1. The St. Clair County Board Of Commissioners hereby directs
‘the St. Clair County Clerk to place before the electorate
of the County 0f St. Clair; at the August 1990 Primary
Election; a request to renew the present Senior Citizens
millage of five-tenths (0.5) mill for a pericd of
four (4] years, being 1990 through 1993, said millage
to be used and disbursed for the sole purpose of -
providing Senior Citizens Services within the County
Of St. Clair.

2. The said millage election is to be set on the date of
the August Primary Election, August 7, 1990.

DATED:




M.E.M.O.
H.s.C./90-09

TO: Commission ON Aging Members

FROM: David W. Hill_:@)& A

Human Services Coordinator
DATE : 2=-26-90
RE: SENIOR CITIZENS MILLAGE - BALLOT LANGUAGE

The current Senior Citizens Millage expires with the final
collections of the 1989 property taxes.

The Commission On Aging should make recommendations to the
County Board Of Commission of appropriate language for a renewal
of the millage. Such language should include the amount of millage
collected, the length of time it should be collected, and any
specific language concerning its usage.

For your referrence we've attached 'Ballot Language', a paper
detailing the three (3) ballots to-date.

The Consortium On Aging (Services Providers) has also discussed
the ballot language and recommends the following.

"that the present millage of 0.5 mill be extended for a
period of four (4) years, being 1990 through 1993, with
the money derived from the millage being used for the
sole purpose of providing services for senior citizens
in the County Of St. Clair."

STAFF RECOMMENDATIONS:

To renew the present Senior Citizens millage of five-tenths
{0.5) mill for a pericd of four (4) years; and that the
millage be used and disbursed for the scle purpose of providing
Senior Citizens Services within the County Of St, Clair,

Finally, the Commission On Aging should take an active role
in the renewal campaign and plan the involvement accordingly.



BALLOT LANGUAGE

ITEM #A INITIAL "SPECIAL" ELECTION: 9-11-79

Amount: Four-Tenths (0.4) of a mill

Length: Three (3) years; 1979-1980-1981

Key Language: "to be used for the sole purpose of senior

citizens services in the County of St. Clair"

ITEM #B SECOND ELECTION: 8-3-82 (August Primary)

Amount: Four-Tenths (0.4) of a mill

Length: Four (4) years; 1982-1983-1984-1985

Key Language: "present millage be extended ... and said
monies be used for the sole purpose of
providing senior citizens services in the
County of St. Clair"”

ITEM #C THIRD ELECTION: 8-5-86 (August Primary)
amount: Five-Tenths {0.5) of a mill
Length: Four (4) years; 1986-1987-1988-1989

Key Language: "“the money derived from the millage being
used for the scle purpcse of providing
services for senior citizens in the County
of St. Clair"

Compiled by:

D.W, Hill;

Human Resources Coordinator
6-88
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. road&fid street purposes within the county?

TO VOTE IN FAVOR OF THE PROPUSAL PUNCH TO THE F'IIG'IT oF ~vayr,
TO VOTE AGAINST THE PROPOSAL PUNCH TO THE RIGHT OF “NO~,

PROPQSITION EXTENDING PFiESENT '
MILLAGE FOR SENIOR CITIZEN SERVICES

Shall the present millags of four tenths (Q.4)
of a mill per year be extended for a period of
four years, being 1982 through 1985 and said
monles be used for the sole purposa of providing
jenior citizen services in the County of St, Clair?

LAGE INCREASE PROPQSITION FOR
GHWAY, ROAD AND STREET
PURPOSES

Shall the limitd of the total
taxes which may be ssessed against
n the County of St r, Sta

be increased, as provided b i

, by one mill
equalized
of the

bn all prope
ears 1983 4071987, inclusive, for the oses
gf providing additional funds for the highway,

ST.CLAIR COUNTY %

YES

101

YES

107

NO

109
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| ROBERT H. CLELAND
CORPORATION COUNSEL FOR THE COUNTY OF ST. CI.AIR

. L COUNTY BUILDING
B PORT HURON, MICHIGAN 43060
S e 3139852400 -
June 4, 1986 .
ti}. e - ﬂc
¥ o
ik Lo
Harion Sargent, Clerk’ At

:'*4!? ¥1. St. Clair County
¥ 4" county Building
_ Port Huron, M1 48060

- - A
S

Dear Marion: S ':m
@ _
. Per your . request, below’: “is the recommended ballot
i e AN language for the senior citizens millage proposal to be placed
::‘ggaon the ballot for the August 1986 pﬁémaryz‘ _
B S o PROPOSITIOH O IMPOSE A MILLAGE = - RV REY
A : FOR, 'smuon crr:zz&ssmczs' e e e

hall millage of five-tenths (0.5) of a mill ik
per year be imposed for a period of four years, -
being 1986 through 1989, with the money

derived from the millage being used for the sole
purpose of providing services for senior citizens
~in the COunty of St Clair* o

. Yes [
. No [

o ot m*

If you have any questions, please feel free to contact

very truly yours,

\)///%_/

Terrence P. Houlahan
Chief Corpozation Counsel

;f’- .
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III.

iv.

vI.

VII.

ST. CLAIR COUNTY

COMMISSION ON AGING

MINUTES OF THE
MARCH 21, 1990 MEETING

Meeting was called to order by Vice-Chairperson R. Newman at 7:33 P.M.

MEMBERS PRESENT: P. Kean L. Cooper C. Johnson
’ B. Prevost R, Newman M. Good

MEMBERS EXCUSED: G. Zimmerman P. Getman

MEMBERS ABSENT: R. Young

COUNTY BOARD OF COMMISSIONERS PRESENT: M. Mechtenberg

STAFF: D. Hill OTHERS: Per Attached $Sign-In Sheet

A QUORUM WAS PRESENT..

J. Baird; Port Huron Senior Citizens Activity Center; thanked the
Commission Cn Aging for its favorable action at the last meeeting
concerning the Council On Aging's allocation.

Motion; -C. Johnson/L. Cooper;--to approve the minutes of the 2-21-90
meeting as mailed. 'Motion carried.

Motieon; C. Johnson/B. Prevost; to postpone the election of
Officers until the next meeting. Motion-carried.

Discussion of millage renewal ballot language. Discussion of
inserting the wording “maintaining existing services" in the
ballot. It was the consensus that this wording would be too
restrictive, not enabling new services to be introduced and/or
those ne longer necessary to be reduced or eliminated.

Motion; M. Good/L.'éooper; to reccmmend, to the County Board 0f
Commission, the language as recommended in the Staff MEMO-H.S.(./90-09
dated 2-26+90. 'Motion carried.

The recommendation is as follows:

“To renew the present Senior Citizens millage of five~tenths (Q.5)
mill for a period of four (4) years; and that the millage be

used and disbursed for the sole purpose of providing Senior Citizens
Services within the County Of St. Clair."

Ms. Nondi Orazi, Director of the Community Care Management Program
described its first ten (10) months of activity in $t. Clair County.
She described a “typical case" including pre-screening, home-
assessment, development of a care plan, and the six (6} and

twelve (12) week re-assessments, The attached report was distributed.

D. Hill reviewed the following reports.

1. Final 1989 Senior Citizens Millage Fund

2. Final 1989 Commission On Aging

3., Senior Citizens Millage Fund Status

Senior Citizens Millage Fund Status - '90 Projections
Resourses Available To St. Clair County Senior Citizens
service Providers

4.
S.



Cc ‘'sion On Aging Mtg
3-. 40 Continued

page 2
VIII, Scheduled the next meeting of Wednesday, May 23, 1990.
IX. Motion; M. Good/P. Kean; to adjourn. Motion carried. Meeting

was adjourned at 8:50 P.M.

Respectfully Submitted;

(Dol 0. A2 0D
David W, Hill;
Human Services Coordinator



RESOLUTION 90—20

APPROVING 1990 COUNTY EQUALIZATION REPORT

WHEREAS, the Constitution of the State of Michigan for

1963 in Section 3 of Article 2 includes a requirement for the
legislature to provide for the uniform general ad volorem
taxation of real and tangiblé personal property not exempt by
law, and

WHEREAS, the matter of equalization by County is
governed by Act 206 of 1893 as amended, being MCLA 211.34, MSA
7.51 et seq.

WHEREAS, the Michigan Legislature enacted a statute
describing true cash value and in connection therewith MCLA
211.27, MSA 7.27 reads in part as follows:

"...Notwithstanding any other provision of law,

except as hereinafter provided, property shall
be assessed at 50% of its true cash value in
accordance with Article 9, Section 3 of the
Constitution.”

and,

WHEREAS, the St. Clair County Board of Commissioners
and the sSt. Clair County Department of Equalization have examined
the assessment rolls of the various townships and cities in the

County of St. Clair, as required, and have determined that such

assessment rolls as examined appear to be relatively unequal, and

WHEREAS, the St. ClairACounty Department of
Equalization has, in accordance with the aforementioned
constitutional and statutory provisions, prepared a tabular
statement of the assessed and equalized values of 50% of the true
cash value of the real and personal property of the various
townships and cities in St. Clair County, said statement being
labeled Exhibit "A", attached hereto and made a part hereof by

reference.




NOW, THEREFORE, BE IT RESOLVED THAT:

1. The assessment rolls as presented are hereby
approved in the assessed and equalized amounts shown on
Exhibit "A".

2., The amounts specified in Exhibit "A" shall be
certified by the Chairperson and Clerk of this Board, and that
copies be delivered to the respective officials of each township
and city of 8t. Clair County.

3. All resolutions and parts of resolutions, insofar
as the same conflict with the provisions of this resolution be,

and the same hereby are rescinded.

DATED: April 25, 1990 JJW
Reviewed and Approved by: szztcizaf €#£§ﬂ£::7
b

TERRENCE P. HOULAHAN Z//
Assistant Corporation Counsel /27

301 County Building

Port Huron, MI 48060 f;%:




RESOLUTION 90-19

REVISING RESOLUTION 89-04 - - - ADOPTING NEW FEE SCHEDULE
FOR DOG LICENSE FEES AND REMUNERATION FOR ISSUING AND RECORDING
DOG _LICENSES

WHEREAS, the Board of Commissioners of St. Clair County
pursuant to M.S.A. 12.516 has the authority to prescribe the fees
necessary to properly finance the Animal Control Program for the
County of St.lClair, Michigan, and

WHEREAS, the current fee schedule has been in effect
since April 1, 1989.

NOW, THEREFORE, BE IT RESOLVED, that effective .- ..
Deceémber 1, 1990, the following fee schedule shall be in effect:

ANNUAL LICENSE FEES

Male and Female Dogs

Prior to March 1lst $ 10.00
After March lst $ 20.00
Dogs Purchased from Shelter $ 10.00
Sterilized Dogs
Prior to March lst $ 5.00
After March lst $ 20.00
Dogs Purchased from Shelter $ 5.00

ANNUAL KENNEL FEES

Private Kennel $ 20.00
Commercial & Service Kennels:
5 to 20 dogs $ 30.00
21 to 40 dogs $ 40.00
41 or more dogs $ 50.00

ANIMAL SHELTER SERVICES AND SALE OF ANIMALS

Entry Fee for personally owned
dead animals brought in for
disposal $ 3.00

Persconally owned live animals-
brought in for extermination

- Dogs over six months old £ 6.00

- Dogs under six months old $ 3.00

- Cats $ 3.00
Quarantine of personally owned

Dogs or cats $ 4.00/day
Entry of live Dogs and Cats

except as stated above N/C

USE OF LIVE TRAPS
Use of live traps for a one (1)

week period (7 days) $ 10.00
For each day thereafter (per day) % 2.00/day




PERSONAL SERVICE CHARGES BY WARDENS

Pickup of healthy dogs $ 5.00
Pickup of dead dogs for disposal $ 8.00
Pickup and exterminate dogs $10.00
Pickup and exterminate dogs

(10 weeks old and under) $ 2.00 each
Pickup and exterminate cats $ 8.00
Pickup and exterminate kittens

{10 weeks old and under}) $ 2.00 each
Pickup licensed or unlicensed

stray dogs or cats N/C
Celiver Traps $§ 5.00

RECLAIM FEE

First offense $10.00 plus $4.00 per day
Second offense $20.00 plus $6.00 per day
Third offense $40.00 plus $8.00 per day

SALE OF ANIMALS

All dogs $ 50.00
All dogs include dog license
and %$6.00 towards rabie shot

A refund of $35.00 will be made on
any dog scld, upon.proof that said
dog has been sterilized and proof
thereof has been filed within one

(1) year from date of sale for dogs
under one (1) year of age, and with-
in thirty (30) days from date of

sale for dogs one (1) year of age and
cover at date of sale.

All cats $ 10.00

REMUNERATION FOR ISSUING AND RECORDING
DOG LICENSES

Payment to Treasurers in St. Clair
County, per license issued $. 1.00

BE IT FURTHER RESOLVED, that this fee schedule shall
remain in full force and effect until further action by this
Board of Commissioners, and

BE IT FURTHER RESOLVED, that all resolutioﬁs and parts

of resolutions in conflict with this resoclution, are to the extent

of the conflict, hereby rescinded.

AN

DATED: April 11, 1990

Reviewed and Approved by:

o LT

Port Huron, MI 48060

! Vd
TERRENCE P. HOULAHAN / ¢
Assistant Corporation Counsel L Z ;
301 County Building _j/ -
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RESOLUTION 90-18

ADOPTING AND APPROVING.THE.EXECUTION OF THE CONSTRUCTION
CONTRACT AT THE COUNTY ATIRPORT

WHEREAS, the.St. Clair County International Airport
has received funding from the Federal Aviation Administration
and the Michigan Aercnautics Commission for construction of a
Parallel Taxiway to Runway 10/28; MITL and holdline signs for
Taxiway C; and

WHEREAS, the Michigan Bureau of Aeronautics has
received bids for the above named project; and

WHEREAS, it has been verified by the Michigan Bureau
of Aeronautics that John R. Howell was the low bidder for the
MITL and H¢ldline Signs for Taxiway C.

NOW, THEREFORE, BE IT RESOLVED, That the construction
contract prepared by the Michigan Aeronautics Commission between
the County of St. Clair and John R. Howell has been recommended
for approval for the above named project.

BE IT FURTHER RESOLVED, That by a resolution adopted
by the Airport Commission on April 3, i990, the St.-Clair County
Board of Comﬁissioners grants approval and authorizes the

Chairperson to execute the above named construction contract.

DATED: April 11, 1990

Reviewed and Approved by: gSNZLQQ;ﬁﬂ#O:aL‘il)ﬁﬂmﬂﬂmjad Vi

oAll . K/%LJ

TERRENCE P. HOULAHAN

Assistant Corporation Counsel

301 County Building

Port Huron, MI 48060 .




o
RESOLUTION NO. 90-06 75050 8

/ﬂ. i d % 1&&-"
AIRPORT COMMISSION 7 ,
OF THE COUNTY OF ST. CLAIR (7) 225000 471

ADOPTING AND APPROVING THE EXECUTION OF THE CONSTRUCTION CONTRACT
AT THE COUNTY AIRPQORT

WHEREAS, the St. Clair County International Airport has received
funding from the Federal! Aviation Administration and the Michigan Aeronautics
Commission for construction of a Parallel Taxiway to Runway 10/28; MITL and
holdline signs for Taxiway C; and

WHEREAS, the Michigan Bureau of Aeronautics has received bids for the
above named project; and

~ WHEREAS, it has been verified by the Michigan Bureau of Aeronautics
that John R. Howell was the low bidder for the MITL and Holdline Signs for

Taxiway C; and (fzfore:c,qc )

NOW, THEREFORE, BE IT RESOLVED, That the construction contract prepared
by the Michigan Aeronautics Commission between the County of St. Clair and John
R. Howell be approved for the above named project; and

BE IT FURTHER RESOLVED, That the Airport Commission recommend to the
County Board of Commissioners approval and execution of the above construction
contract.

AYES: Commissioner McCormick
Commissioner Street

ABSENT: Commissioner Foley
NAYS: 0

X k kX Xk X %k kx %k %k %

[ hereby certify that the foregoing is a true and correct copy of a portion

of the minutes of a regular meeting of the Airport Commission of the County
of St. Clair held on Tuesday, April 3, 1990 at 9:12 a.m. in the St. Clair
County Road Commission's Central Service Center, 21 Airport Drive, Port Huron,
Michigan.

JHLL TG
Secretary

JaAet C. Kitamury.




. 1384 (9/84) -

This information required
by Act 327 of 1945 in
order lo ¢stablish a contract,

MICHIGAN DEPARTMENT OF TRANSPORTATION

MICHIGAN AERONAUTICS COMMISSION

AIRPORT PROGRAM

"CONTRACT

FM 77-3-C44 - Job No. 30546 A
Federal Project - 3-26-0080-0489

Federal Item No. AL 411

2002-004



PROPOSAL JOB CONTROL SECTION FEDERAL -PROJECT ' -01-
9002004 305464 77-344 3-26-0080-0489
IN CONSIDERATION WHEREQOF, SAID PARTY OF THE FIRST PART AGREES
TO PAY TO SAID PARTY OF THE SECOND PART FOR ALL WORK DONE, THE
FOLLOWING UNIT PRICES: '

- ITEM UNIT"

DESCRIPTION CODE QUANTITY PRICE
PART 01
RUNWAY APPROACH SURFACE MARKER 1000525 8.00 EACH 100.0000
RUNWAY CENTERLINE MONUMENT 1000530 2.00 EACH 100.0000
BARE COUNTERPOISE WIRE, #8
STRANDED, INSTALLED 1087533 7300.00 L FT .4000
UNDERGROUND CABLE, 1/C, #8, 600V,
L824, TYPE C, INSTALLED 1087577 700.00 L FT 4500
UNDERGROUND CABLE, 1/C, #8, 5KV
L824, TYPE C, INSTALLED - 1087592 13300.00 L F¥ .4500
GALVANIZED STEEL CONDUIT, 2",
BORED OR JACKED 1100529 260.00 L FT 25.0000
MEDIUM INTENS. EDGE LIGHT, L8671,
(MIRL/MITL), 22" HIGH, 6.BA, BASE
MOUNT, COMPLETE EXCEPT LENS & LAMP 1250581 136.00 EACH 385.0000
LENS & LAMP FOR MIRL, TYPE LB8B1, .
360 CLEAR COLOR ' - 1250600 2.00 EACH 20.000C
LENS & LAMP FOR MITL, TYPE L86I1T, : C
360 BLUE COLOR 1250630 134.00 EACH 20.0000
RELOCATE EXISTING MEDIUM INTENSITY )
STAKE MOUNTED LIGHT 1250640 2.00 EACH 150.0000
REMOVE EXISTING MEDIUM INTENSITY
STAKE MOUNTED LIGHT 1250642 12.00 EACH 50.0000
TAXIWAY GUIDANCE SIGN, BASE MOUNTED
L858R OR Y, SIZE t, STYLE 2, CLASS
2, 2 SIDED, 4 QR 5 CHARACTERS: 1257662 ~2.00 EACH 1300.0000
MOBILIZATION AND GENERAL CONDITIONS 1000400 1.00 LSUM 8600.0000
SAFETY AND SECURITY 1000410 1.00 LSUM 1000.0000
FURNISH & INSTALL SPECIFIED
ELECTRICAL VAULT EQUIPMENT 1080530 1.00 LSUM 7000.0000

TAXIWAY GUIDANCE SIGN, BASE MOUNTED
L858R OR Y, SIZE 1, STYLE 2, CLASS
2, 2 SIDED, 1 OR 2 CHARACTERS 1257663 1.00 EACH 950.0000

INSTALL NEW PANEL ON EXISTING
GUIDANCE SIGN 1257664 1.00 EACH 200.0000



THIS AGREEMENT, Made this day of
A.D. 19 . by and between the County of St. Clair , pasty of the first

part, and —JQO-Ra Howell Individual
8200 Bridge Hwy.

of Dimondale, MI 48821 , party of the second part.

WITNESSETH, That the party of the second part, for and in considaration of the payment or payments here-
inafter specified, hereby agrees to furnish all necessary machinery, tools, apparatus ang other means of construc-
tion, do all the work, furnish all the materials except as herein otherwise specified, and to complete, ia strict
accordance with the plans, specifications and proposal therefor, and to the satisfaction of the aaid party of the
first part, the work described herein, it being understood and agreed that said piana, specifications and aroposal
are to he considersd as a part hereoi. :

DESCRIPTION OF PROJECT

Proposed consauction at the St..Clair County Intermational AIRPORT

located in St. Clair COUNTY, MICHIGAN, said construction work being Contract Number
FM 77-3-C44-3054¢€ A

TYPE OF WORK: Medium Intensity Taxiway Lighting (MITL) and Holdline Signs
for Taxiway C.

DESCRIPTION: At the St. Clair County Internaticnal Alrport.
Port Huron, MI



Baid party of the first part further agrees to pay the said party of the second part for auch extra work
as may be ordered by the party of the ﬁr‘std part or his authorized representative, prices for which are not
included in the above items, the price or on the basis agreed upon before such extra work is begun.

It is further underatood and agreed that time is of the essence of this contract, and that the work shall be
so conducted and supervised by the party of the second part as to insure its completion in accordance with the
following schedule, each item of work to be completed on or before the date named thereafter:

Start work within ten (10) days of the date specified in the written notice to proceed.

The entire contract shall be completed in% . £ifty {50) calendar days.

Liquidated damages will be assessed at the rate of § 400.00
complete the contract within the specified time limits.

per calendar day for failure

Appendix A hereto attached shall be a part of this contract.

Addendum A hereto attached shall be a part of this contract.



13848..8 (9/04)

Neither the contractor nor his subcontractors shall diseriminate against any employee or applicant for
employment to be employed in the performance of this contract, with respect to his hire, tenure. terms, condi-
tions. or privileges of employment, or any matter directly or indirectly related to employment because of his
age. except where based on a bona fide occupational qualification. or his race, color, religion, national origin,
or ancestry; and they will require a similar covenant on the part of any contractor or subcontractor employed in
the performance of this contract. The parties further covenant that they will comply with the Civil Rights Act
of 1964 (78 Stat.252) and the Regulations of the Department of Transportation (49 C.F.R. Part 21) issued pursuant
to said Act and will require a similar covenant on the part of any contractor or subcontractor employed in the

performance of this contract.

IN WITNESS WHEREOF, The parties hereto-have set their hands the day and year first above written.

county of St. Clair

WITNESSES:

CONTRACTOR
John R. Howell, Individual

Q.U-u‘x_ MI{{‘)& LMF) lu i BV\YTQ”“ Q J*‘}’O'LL*F’ [J,C/

)/ Jonn R. Howell, oOwner




Locati. . 45’]1\— C-/{L,IL,"] /él]"waﬂ\__!/
Project No.,g'.' ’2‘(’7*(:?(1?‘9‘]('7 C/C??
Darce Z— //7 é’ / . Contract NoFm 77-—'&% - C_,C/C/

' CERTIFICATION OF NONSEGREGATED FACILITIES
3Y PRIME CONTRACTIOR

P

b 2 Hecoel] o

The__ ) OOy = (7A€ ,- certifies that he does not maintain or .-
Contractor

provide for his employees any segregated facilities at any of his establ:.shx:enl:s and

that he does not permit his employees to perform their services at any local:ma under

his control, where segregated facilities are maintained. The }’)f\, /L\ 1{' e 2 j l
Contracror .

certifies further that he will not maintain or provide for his employees segrezated

facjlities at any of his establishments, and that he will not permit his employens t>

perform their services at any locarion, under his contrsl, where segregated £a~:iliries

mrunl! .1 b . {
are maintained. I'he\i\) Gl Q . oA rl agreesa that a brreach
Coatractor '
of this certificatiom is a violation of the equal opportunity clause in this contract.
As used in thisg certification, the term "segregated facilities" means any waiting
rooms, work arsas, restrooms and washrooms, restaurants and other eati:;g areas, rtice
clocks, lockar rooms and other storage or dressing areas, parking lots, drinking
fountains, recreation or entertaimment areas, transportation, and housing facilities
provided for employees which are segregated by explicit directive or are in fact seg-
regated on the basis of race, color, religion or national ong:.n because of habit,
T 2 Hr el
local custom, or any other reasom. The = Jl ‘M 13} agrees that (except

Contractor
where he has obtained identical certifications from proposed subcontractors for speci-

fic time periods) he will obtain identical certifications from proposed subconrraccors
privr to the award of subcontracts exceeding $10,000 which are not exempt from the sro-
visions of the equal opportunity clause, and that he will retain such certifications

in their files.

Wi-tufess: ~ | . j-—C;L\ N f@ HCUL:E, ,If’

(!!:\»_{Jﬁli_. pJJf i e Lbl_JLf? - Canl:ra)cc:or/—) ry oo Lj
J -z 04 %—Q
/DI m(_.-\_ﬁr/uui )i C/G?CJ

Business Address /

a L P Ha o) Bioses

/’ Signature ., Tirle

Rev. 11/1/72



L ~ APPENDIXA Ao, 1985
PROHIBITION ‘ DISCRIMINATION IN STA. . CONTRACTS

[n connection with the performance of work under this contract: the contractor agreess as foilows:

i~

L)

Uhy

I accordance with Act No. 453, Public Acts of [976, the contractor haredyv agress not 1o discriminate against an
emploves orapplicant for empiovment with respect 1o hire. tenure, terms, corditions, or privileges of emplovment.
ora matter directly or indirectly related (0 empiovment. because of race, color. religion, national origin. age. sex.
height, weight, or marital status. Further, inaccordance with Act No. 220. Public Acis of 1976 as amended by Act
No. 478, Pubiic Acts of 1980 the contractor hereby agress not to discriminate against an emploves or applicant for
empioyment with respect to hire, tenure, terms, conditions, or privileges of employment, or a marter directly or
indirecily related 10 empioyment., because of a handicap that is unrelated to the individual's abilitv 10 perform the
duties of a particular job or position. A breach of the above covenants shail be regarded as a material breach of this

contract.

The contractor hereby agress that any and all subcontracts to this contragt, whersby a portion or the work set forih
in this contract is to be performed. shall contain a covenant the same as hereinbefore set forth in Secuon | of :his

Appendix.

The contractor will take affirmative action to insure that applicants for employment and empioyess are treated
without regard to their race. color, religion, national origin, age. sex, height. weight, maritai status or a handicap
that is unreiated to the individual's ability to perform the duties of a particular job or position. Such action shall
include, but not'be limited to. the {ollowing; empiloyment, upgrading, demotion or transier, recruitment advertis-
ing; layoff or termination: rates of pay or other forms of compensation: and selection for training, including
apprenticeship.

The contractor will, in all solicitations or advertisements for emplovess placed by or on behaif of the contrac:or,
siate thatall qualified applicants wiil recsive consideration for employment without regard to racs. coior. religion.
national origin, age, sex, heighr, weight, marital status or handicap that is unrc'ated to the individuals atility to
perform the duties of a particular job or positioa.

The cantractor or his collective bargaining representative will send 10 each lapor union or representative of workers
with which he has a collective bargaining agresment or other contact of understanding, a notice advising the said
labor union or workers' representative of the contractor’'s commitments under this appendix.

The contractor will comply with ail relevant published rules. regulations. directives, and crders of the Michigan
Civii Rights Commussion which may be in effect prior to the taking of bids for any individuai state project

The contractor will furnish and {ile compliance reports within such time and upon such forms-as provided 5y the
Michigan Civil Rights Commuission, said forms may also elicit informarion as 1o the practices, poilcigs. program.
and emplovment statistics of sach subcontracior as weil as the contractor himself. and said contractor wiil permiut
access to his books, records, and accounts by the Michigan Civil Rights Commission. and. or its agent. ior
purposes of investigation to ascertain compiiance with this contract and relevant with rules. regulations. and orders

of the Michigan Civil Rights Commission.

[nthe svent that the Civil Rights Commission* finds, after a hearing heid pursuant to its rules, that acontraczor has
not complied with the contractual obligations under this agreement. the Civil Rights Commission may. as part of
its-order based upon such findings. czruify said {indings to the Administrative Board of the State of Michigan.
which Administrative Board may order thecancellation of the contract found 1o have been violated. and. or declare
the contractor ineligible for future contracts with the state and its political and civil subdivisions. departments. and
officers. and including the governing boards of institutions of higher education, untl the contractor complies with
said order of the Civii Rights Commission. Notics of said declaration of future ineligibility may be givento anvor
all of the persons with whom the contractor is declared ineligibie to contract as a contracting partv in {uture
contracts. [n any case before the Civil Rights Commission in which cancellation of an existing contrac: is a
sossibility, the contracting agency shall be notified of such possible remedy and shail be given the option by the

Civil Rights Commission to participate in such proceadings.

The contractor will include. orincorporate by referencs, the provisions of the foregoing paragraphs (1) through(8)
in every subcontract or purchase arder unless exempted by the rules, regulations or orders of the Michigan Civil
Rights Commission. and will provide in every subcontract or purchase order that said provisions will be binding
upon sach subcontractor or seller.

*The Civii Righis Cammission referred 10 is the Michigan Civii Rights Cammission.



JLAL 1V Blua/oias
LETTING OF FEBRUARY 14, 1S
ADDENDUM "A"

ITEM NO. 9002 001 PROJECT FM 53-1-C19 - 29945 A FED NO. 3-26-0057-0188

- 9002 002 - FM 53-1-C20 -~ 27481 A " 3-26-0057-0188

" 9002 003 - FM 77-3-C42 - 30545 A *  3-26-0080-0489

" 9002 004 . FM 77-3-C44 - 30546 A " 3-26—-0080-0489

" 9002 005 * EDA 31522 - 29357 A

" 9002 006 " EDA 77522 - 30290 A

" 9002 007 " M 23092 - 30211 A

" 9002 008 " M 77111 - 28222 A

u 9002 009 . AFRR 60998 - 27859 A " ACFR 32-3(306)
EDDF 60555 — 30120 A SR 6056(201)

" 9002 010 " M 08052 - 28146 A

" 9002 011 " M 63111 - 28361 A

" 9002 012 " IR 11016 - 26752 A " IR 94-2(114)27

" 9002 013 " CSR 41-95 — 29887 A . | SR 4195(201)

" 9002 014 » ERA 38522 — 30608 A

" 9002 015 " M 11011 - 26714 A

MS 11021 - 26877 A |

" 9002 016 " IR 82022 - 29186 A " IR 94-5(303)203

" 9002 017 " EDC 25544 — 30609 A

" 9002 018 " MUR 35465 — 30228 A " MR 2065(005)

" 9002 019 " BRO 32028 - 30522 A n BRO 32(126)

" 9002 020 " BRM 33060 - 24579 A v BRM 2003(078)

" 9002 021 " BRO 73012 - 29196 A " BRO 73(122)

" 9002 022 " BRS 46070 - 30524 A " BRS 4608(202)

" 9002 023 " BRO 79010 - 30527 A " BRO 79(127)
BRO 79010 - 20528 A BRO 79(128)

Prospective bidders are hereby advised that the bid deposit required
for bidding the above listed projects is REVISED to include the use of
BID BONDS. Therefore, the lanquage on the Cover Sheet (Page III) of
the proposal will read as follows:

"The undersigned encloses a Bid or Proposal Bond in the form prescribed
by the Michigan Department of Transportaticn, a certified or cashier's
check or Bank Money Order as a Bid Depesit in the amount of not less
than can

The dollar amount of the bid deposit will be as is listed for each individual
project.

James -P, Pitz, Director

Michigan Department of Transportation

-

Lansing, Michigan
nkh
1/22/90 -



SPECIAL PROVISIONS
TAXES

The Contractor shall include and be deemed to have included
in his bid and coatract price all Michigan Sales and Use taxes cur-
rently imposed by legislative enactment and as administered by the
Michigan Department of Revenue on the bid date.

3-23-76
1-10-79
1-30:81



GENERAL REQUIREMENT FOR
RECIPIENTS

Excerpts from USDOT Regulation
49 CFR, Part 23, Section 23.43

A, Policy

It is the policy of the Department that MBE as defined in 49
CFR, Part 23, shall have the maximum opportunity to partici-
pate in the performance of contracts financed in whole or in
part with federal funds. Consequently, the MBE requirements
of 49 CFR, Part 23, apply to this contract.

B. MBE Obligation

The recipient or its contractor agrees to ensure that MBE as
defined in 49 CFR, Part 23, has the maximum opportunity to
participate in the performance of contracts and subcontracts
financed in whole or in part with federal funds provided under
this agreement. [n this regard, all recipients or contractors shall
take all necessarv and reasonable steps in accordance with 49
CFR, Part 23, to ensure that MBE has maximum opportunity
to compete for and perform contracts. Recipients and their
contractors shall not discriminate on the basis of race, color,
national origin, or sex in the award and performance of
departmentally-assisted contracts.

"The recipient shall advise each subrecipient, contractor, or subcon-
tractor that failure to carry out the requirements set forth in Para-
graph 23.43(a) shall constitute a breach of contract and, after the
notification of the Department, may result in termination of the
agreement or contract by the recipient or such remedy as the recipient
deems appropriate.”

1934



MICHIGAN DEPARTMENT OF TRANSPORTATION
BUREAI OF AERDNAUT!CS-AIRPORT PROGRAM

FEDERAL REQUIREMENTS

This 1s a Standard Supplemental Provislon for al| Fedarally assisted consfructlon contracts and Is
also Appendix "B" to ail tiers of subcontracts, as applicable.

INFORMATION FOR CONTRACTORS, CONTRACT QLALSES & REQUIREMENTS

GENERAL

The foilowing cisuses and requlrements Tncluded
herewith are applicable fo fedarally assisted
construction contracts and are made a part
thereot:

le General and Labor Clauses for All
Comstruction Comrfhracts and
Subcontractors.

Ile. Labor Comitract Clausas for
Construction Coniracts in Excess of
$2,000.

l1l. Provislons Concerning Equal
Employmsat Opportmmity aad
Nonsegregated FacliiTtles (41 CFR
60) for Comstruction Costracts In
Excess of $10,000.

1¥. Miscellansous Clausse Reaquiresants
tor All Construction Contracts and
Subcoatracts Uaiess Othervise
Indlcated.

Ya Misorlty Busimess Esterprise.

¥Yi. Clean Alr and Mater Pollution
Comdvol Requiressats for All
Construction Contracts and
Subcontracts Exceeding $100,000.

Federal ly-assisted contracts may be recognlzed
by the prefix "FM" to the contract or proposal
number.

Wheraver reference 'is made +o an Alrport
Improvemsnt Program (AlP) project number or
sponsor's name within the various paragraphs of
Provisions | and ||, the AIP project number or
name of the Sponsor |s as Ilsted In the
praposal forms.

FAA Approved: 8/21/87

WAGE RATES

The minimum wage rates referred to In
Requirement [ | and attached to the coniract
documents are the most current on flle a2t the
Michigan Department of Transportstion. Wage
rate daterminations, Including all

modf #Icatlons 1ssued by the Department of Labor
for the location of the contract work, and
thelr publlcatlon ln the Federal Ragister is
dated prier to ten (10} days preceading the date
of bid cpening, WILL apply to the contract.

New wage rate decislons and modiflcatlons will
be forwarded tuv bldders as soon as recelved by
the Department. The Contractor, however, will
be required to comply with appllicable new or
modlfled wage rates, aven though he may not be
furnished them prior to the bld openling.

EEQ COMPLIANCE REYIEWS

Post-Award Compilance Review

Contracts end subcontracts of $10,000 or more
will be subject to a post-award compllance
review by the Offlce ot Federal Coniract
Compilance Programs.

The post-award compilance review will fnclude a
comprehensive raview of the empioymant poiicles
and practices of the Contractor(s)/Sub-
contractor{s), with speclal attentlon to those
reiating to recruitment, placement, .promotlon,
and other areas of potential discrimination.
The post-award compllance review wll! be
conducted as socon as practicable after award of
the contract/subcontracts.



le GENERAL AMD LABOR CLAUSES FOR ALL
CONSTRUCTION CONTRACTS AMD SUBCONTRACTS.

A. Alrport |mprovenent Program Project.
The work 1n thls contract [s Incliuded In
Alrpart Improvement Program Project Number
wnich |s belng undertaken and accomplished by
the 3Sponsor In accordance with the terms and
condl+lons of & grant agreemsnt between the
Sponsor and the Unlted States, under the
Alrport and Alrvay lmprovemant Act of 1982, as
amended, and Part 152 of the Federal Aviation
Regulations (14 CFR Part 152), pursuant to
whilch the Unlted States has agreed to pay a
certaln percantage of the costs of the prolect
that are determines to be al lowable project
costs under that Act. The Unlted States !s not
a party to this confract and nc referencs in
this contract to the FAA or any represantative
thersot, or to any rights granted to the FAA or
any rapresantative thereof, or the Unitad
States, by the contract, makes the Unlted
States a party to this contract.

8. Consent to Assignment. The
Contractor snall obtaln the prior written
consant of the Sponsor o any proposed
assignment of any Interest in or part of thls
confract.

C. Convict Labor. No convlct tabor may
be employed under thls contract.

0. VYeterans Preferencs. In the
employment of |lapor (except in executlve,
adminlstrative, and supervisory positicns),
preference shall be glwen to veterans of the
Yietham era and dlsabled weTerans. However,
thls preference shall apply only where the
Iindlviduais are svailable and quailfled to
perform the work to which the employment
relates,

£E. WIithholdlng: Sponsor from

Contractor. Whether or not payments
or advances to the Sponsor are wlithheld or
suspended by the Federal Aviation
Adminlstratlion the Spensor may withhold or
caussy to be withheld from +he Contractor so
much of the accrued paymants or advences as may
be cons fdered necessary fo pay laborers and
machan lcs emploved by the Contractor or any
Subcontractor on the work the fuil amount of
wages required by this confract.

F. MNonpayment of Wagas. if the
Contractor or Subcontractor falls ‘o pay any
laborer or mechanic employed or vorking on the
slte of the work any of the wages requlrsd by
this contract the Sponsor mey, atter wriltten
notice to the Contractor, take such action as
may be neceassary +o csuse the suspension of any
further payment or advance of funds untl! the
violations ceass.

G. FAA Inspection and Review. Tha
Confractor shai! allow any authorized

‘represantative of the FAA to lnspect and raview

any work or materlals used In the perdformance
ot thls contract.

H. Subcontracts. The Contractor uhal |
Tnsert in sach of his subconiracts the
provisions contalned [n paragraphs {Al, (0},
(D), (E), (F)}, (G), and aiso a clause requiring
the Subcontractors to include these provislons
In any lower tler subcontracts which they may
anter into, together with a clause recuiring
thls Insertion in any further subconiracis that
may 1n turn he made.

|. Contract Terminatlion. A breact of
paragraphs (F), (G), and (H} of thls sectfion,
may be grounds for termlnatlon of the coniract.

I1. LABOR CONTRACT CLAUSES FOR CONSTRUCTION
CONTRACTS N EXCESS OF 32,000,

A. MInimum Wages.

1« All laborers and mechanlcs
employed or working upon the site of the work
w[ll be pald unconditionally and not lass often

than once a week, and w!thout subsequent
deduction or rebate on any account (excepr such
payrol| deductions as are permitted by
regulations !ssusd by the Secretary ot Labor
under the Copeland Act (29 CFR Part 3)), the
tuil amount of wages and bonz fide fringe
benaf[ts {(ar cash squivalents thereof) duwe at
t+ime of paymant computed at rates not les: than
those contained in the wage determination of
the Secretary of Labor which [s attached hareto
and made a part herecf, regardiess of any
contractual rejationshlp which may be alleged
to exlst between the Contractor and such
faborers and mechanics. Contributions made or
costs reasonabliy anticipated for bena flde
tringe benefl+s under sectlon 1(DI(2) of the



0

Davis~Bacon Act on behalf ot laborers or
mechanics are consldered wages pald To laborers
or mechanics, subject +o the provisions of
subparagraph A{4) below; also, regular
contributlons made or costs Incurred for more
than a week|y perlod (but not less otten than
quarterly) under plans, funds, or programs
which cover the particylar weekly perlod, are
deemed to be constructively made or Incurred
during such weekly period. Such lsborers and
maechanics shall be pald the sppropriate wage
rate and fringe benefit+s on the wage
determination for the classiflicatlion of work
actual |y performed, without regard to skill,
axcept as provided in paragraph (D) of this
clause. Laborers or mechanics performing work
I'n more than one classification may be
compansated at the rate spaclfled for sach
classiflcation for the time actual ly worked
therein: Provided, that the emplcyer's payrol|

‘records accurately set forth the time spent In

each classificatlon ln which work is pertormed.
The wage datermination (including any
additlonal classification and wage rates
conformed under paragraphs (2){(al of thls
sectlon) and the Davl s—Bacon poster (WH-1321)
shali be posted at ail times by the Contractor
and [*+s Subcontractors at the site of t+he work
In a proninent and actessible place where 1t
can gasily be seen by the workers.

2a. The Contracting Qttficer shail
requife that any class of |aborers or
mechanics, Including helpers, which Is not
iisted In the wage determlnation and which Is
to be empioyed uncer the contract shall be
classlfled In conformnce with the wage
getermination. The Contracting Officer shall
approve an additlonai classification and wage
rate and fringe beneflts therefore only when
the foilowling criteria have been met:

. The work to be parformed
by the classiflecation requested 13 not
performed by a classification in the wage
determination; and

Ti. The classification Is
utilizea In the sres by the construction
Industry; and

I17. The proposed wage rate,

“Tncludling any bona flde fringe beneflits, bears

a reasonable relationshlp to the wage rates

contalned in the wage dstermination.

b. It the Contfractor, iaborers,
and mechanics to be employed In the
classificatlion (1{ known), or thelr
representatives, and Contracting Officer agree
on the classification and wage rate (Inciuding
the amount designated for fringe benef|ts where
appropriate), a report of the actlon taken
shalt be sent by the Contracting Ofticer to the
Administrator of the Wage and Hour Olvision,
Employment Standards Administration, U.5.
Department of Labor, Washington, D.C. 2021Q.
The Adminlstrator, or an authorized
represantative, will advise the Contracting
Ofticer within 30 days of receipt of approval,
modl ffcation, or disapproval of asvery
addlticnal classiflication or wili notify the
Contracting Oftligser within the 30~-day perlod
that addit+ional time !s necessary. (Approvad
by the Offlce ot Managemsnt & Budget under OMB
Control Ne. 1215-0140.}

c. In the event the Contracior,
or the laborers or mechanics 1o be employed In
the classiticatlion, or their representatives,
do not agree wlth the Contracting Offlcer on
the proposed classiticatlon and wage rate
(inciuding the amount designated for fringe
benefits, where spproprlate}, the Contracting
Otflcer shall refer the questions, Inciuding
the views of ail interested parties and the
recommendation of the Contracting Officer, to
the Adminlsfrator for determination. The
Administrator, or an authorized representative,
will lssue a determination within 30 days of
receipt and wll! so advise the Coniracting
Ottlcer or wll| notlfy the Contracting Officer
within the 30-day perfod that additlonai time
Is necessary. (Approved by the Offlce of
Management & Budget under OMB Control No.
1215-0140.)

d. The wage rate (including
fringe beneflts where appropriate) determined
pursuant to subparagraphs 2(b) or (¢} ot thls
paragraph, shall be paid to all workers
performing work in the classificatlon under
thls contract from the flrst day on which work
Is pertormed in the classification.

3. Whenever the minimum wage rate
prescribed In the gontract for a class of
|abarers or mechanics Includes a fringa beneflt



which s not expressed as an hourly rate, the
Contractor shall either pay the benefit as
stated In the wage determination or shal! pay
angther bona flde frings beneflt or an houriy
cash equivalent thereof,

4. 1 the Contractor does not make
peyment to a trustee or other third person, the
Contractor may conslidar as part of the wages of
any laborer or mechanic the amount of any costs
reasonably antlclpated In providing bona t1de
fringe benefits under a plan or program,
provided, that the Secretary of Labor has
tfound, upon the written requast of the
Contractar, that the applicable standards of
the Dav!s-Bacon Act have been met. The
Secretary of Labor may rsquire the Confractor
o set aside 1n a separate account, assets for
the meeting of ohllgatlons under the pian or
program. (Approved by the Office of Mapagement
& Budgat under OMB Control No. 1215-0140.)

B. Withhoiding. The Fedaral Aviation
Administration shail, upon its own action or
upon wrltten request of an autharized
reprosantative of the Department of Labor,
withhold or cause to be withheld fran the
Contractor under this confract or any ¢ther
Federai contract with the same Prime
Contractor, of any other Federat!ly-assisted
contract subject to Davis-Sacon prevalfling wage
requirements, which 1s held by the same Prime
Contractor, so much of the accrued payments or
advances as may be consldered necessary to pay
laborers and mechanics, Including apprentices,
tralnees, and helpers, emploved by the
Contractor or any Subcontractor the full smount
of wages requirsd by the contract. In the
event of fallure toc pay any laborer or
mechanlic, Including any apprentice, tralnee, or
helper, employed or working on the site of the
work, all or part of the wages required by the
contract, the Federal Aviation Aaministration
may, after wriftten notlce to the Confractor,
Sponsar, Aoplicant, or Owner, take such action
as may be necessary o cause the suspensfoa of
any further payment, advance, or guarazntee of
funds untl) such vlolations have ceased.

C. Payroi!s and Basic Records.

1. Payrolis anq basic records,
retating thereto shail be maintalned by +he
Coniractor durfng the coursa of the work and

preserved for a perfod of three years
thereatter for ai) |aborars and mechanics
working at the site of the work.

Such records shall contain the nams, adaress,
and soclal securlty number of each such worker,
his or her correct classiticatlon, hourly rates
of wages pald (Inciudlng rates of contributlions
or costs anticipated for bona fide fringe
benef {ts or cash squivaients thereof 51 the
types described 1n section 1(b}(2)(B) of the
Davis-Bacon Act), dally and week|ly number of
hours workad, deductlons made and actual wages

paid.

¥henever the Secretary of Labor has found under
paragraph A{2)(b) that the wages of any laborer
or mechanlc¢ Tnclude the amount of any costs
reasonably antliclpated In providing benefl+s
under & plan or program described in sectlion
1(b)(2)(B) of the Davis-Bacon Act, the
Contractor shal | malntaln records which show
that the commltment to provide such beneflts s
snforceable, that the plan or program 13
flnanclaily responsible, and that the plun or
program has been communicated in wrlting to the
laborers or mechanics atfected, and recoirds
which show the costs anTIéipa*fed or the actual
cost Incurred In providing such beneflts.
Contractors employing apprentices or irainees
under approved programs shall malntain wrlt+ten
avidence of the registration ot apprenticeship
programs and certltlcatlion of frainee programs,
the reglisiration of the apprentices and
tralnees, and the ratlos and wage rates
praescribad in +the applicable programs.
{Approved by the Cffice of Management & fluaget
under OMB Control 1215-0i40 and 1215-C017.}

2a. The Contractor shal! submi=+
waek |y for each week In whlch any contract work
{s performed a copy of all payrolls fo the
Applicant, Sponsor, or Owner, &3 the case may
ba, for fransmission o the Federal Aviatlon
Administratlon. The payrolls submitted shail
set out accurately and completely al!l of tne
information requirea fo de maintained under
paragraph ¢{1) above, This Information may be
submltted In any form desired. Optlonai Form



WH-347 Is avallable for this purpose and may be

purchased from the Superintendent of Documsnts -

(Federal Stock Number 029-005-00014-1), U.S.
Government Printing Office, Washington, D.C.
20402. The Prime Contractor Is responsible for
the submission of coples of payrolls by all
Subcontractors. (Approved by the 0fflce of
Managemant & Budgat and undsr OMB control
number 1215-0149,)

b. Each payroll submitted shall
be accompanlied by a "Statemsnt ot Compilance”
and shall be signed by the Contractor or
Subcontractor or hls or her agent who pays or
supsrvises the payment of the persons emploved
undsr the contract, and shall certity the
“followling: :

I. That the payroll for the
payrol | perled contalns the Information
required to be malntalned under paragraph C(1)
sbove and that such Information Is correct and
coamplaete;

17. That each laborer or

- maechanic (includlng each heiper, apprentice,
and trainee) employed on the contract durling
the payroil perlod has been paid the full
woek |y wages earned, without rebate, elther
direct!y or indirectly, and that no deductlons
have been made elther dlrectly or Indirectly
from the full wages edrned, other than
permissible deductions as set forth In
Reguiat!ons, 29 CFR Part 3;

Iti. That each laberer or
mechan Ic has been pald not less than the
applicable wage rates and fringe benefits or
cash equivalents for the cliassiflcatlon of work
partormed, as specifled in the appllicable vage
determination lncorporated into the contrsct.

c. The weekly submlisslon of a
proper!y executed cert!tlcatlon set torth on
t+he reverse slde ot QOptional Form WH=347 shall
satistfy the requirement for submisslion of the
"Statement of Compilance™ required by paragraph
c.(27{b) of this section.

d, The falsitlcation of any of
the above certlflcatlions may subject the
Contractor or Subcontractor to clvii or
criminal prosecution under Sectlon 1001 of

Title 18 and Sectlon 231 of Title 31 of +he
Unlted States Code.

. 3. The Contractor or Subcontractor
shal| make the records requirsd under paragraph
{(C)¥(1) ot thls section avallable for
Inspectian, copylng, or transcription by
authorized representatives of the Sponsor,
Fadaral Aviatlon Administration, or the
Department of Labor, and shall permit such
representatives to Interview employees durlng
working hours on the Job. |f the Contractor or
Subcontractor fails to submit the required
records or to make them avallable, the Federal
agancy may, atter written notlice to the
Contractar, Sponsor, Appllcant, or Owner, take
such action a5 may be necaessary to cause the
suspens ion of any further payment, advancs, or
guarantee ot funds. Furthermore, failure to
submit the required records upon request or to

"make such records avallable msy be grounds for

debarment actlion pursuant to 29 CFR 5.12.

D. Apprentices and/or Trainees.

1. Apprentices. Apprentices will| be
parmitted to work at less than the
predetermined rate for the work they performed
when they are emploved pursuant fo and
Indlvidual |y registered in a bona fide
appronticeshlp program reglstered with the U,S.
Cepartment of Labor, Employment and Trainlng
Adminlstration, Bureasu of Apprenticeshlp and
Training, or with a State Apprenticeship Agency
recogn [zed by the Bureau, or 1f a person Is
employed In his or her first 90 days of
probatlonary employmsnt as an spprentice in
such an spprenticeshlip program, who Is not
individual ly registered In the program, but who
has bean cartifled by the Bureau of
Apprenticeship and Tralning or a State
Apprenticeship Agency (where appropriate} to be
ei{lgibile for probatlionary employment as an
apprentice. The al lowable ratic of apprentices
to journeymen on the job slite In any craft
classification shall not be greater than the
ratlo permitted to the Contractor as to the
entlire work force under the reglstered program.
Any worker |isted on a payroll| at an apprentice
wage rate, who Is not registered or otherwise
employed as stated sbove, shall be pald not
less than the applicable wage rate on the wage

* determination for the classitlication of work

actually performed. |n addltion, any



apprentice pertorming werk on the Jjob site In
excess of the ratlo permitted under the
reglsterd program shal( be paid not fess than
the applicable wage rate on the wage ’
datarminatlion for the work actually performed.
where a Contractor is performing construction
on & project In a locallty other than that in
which I+s program [s reglstered, the ratios and
wage rates (exprassed In percentages of the
Journeyman's hourl!y rate) specifed in the
Contractor's or Subcontractor's reglstered
program shal| be observed. Every apprentice
must be pald at nagt less than the rate
speclfled In the reglstered program for the
apprentica's level of progreass, expressed as a
percentage of the journeyman hourly rate
specified In the appi{lcabla wage determinatlon.
Apprentices shal! be pald fringe benefits in
accordance wlth the provisions of the
apprenticeshlp orogram. [f the apprenticesh(p
program does not speclfy frlinge benefits,
apprentices must be pald the full amount ot
fringe benefits i1sted on the wage
detarmlination for the applicable
classiflcation. 1% tha Administrator
determines that 2 dlfferent. practice prevalis
tor the applicable apprentice cfassiflicatlon,
fringes shall be paid In sccordance with that
determinatlion. In the event the Bureau of
Apprenticaship and Tralning, or a State
Apprentliceshlp Agency recognized by the Bursau,
withdraws approvai of an apprenticeshlip
program, the Contractor will no |longer be
parmitted Yo ut!llze apprentices at |less than
+he applilicable predetermined rate for the work
per formed unti! an acceptable orogram is
approved. -

2. Trainees. Except as provided In
29 CFR 5.16, fralnees vll| not be parmitted to
work at less than the predetermined rate for
the work performed unless they are employed
pursuant to and [ndlviduai|y reglstered In a
program which has recelived prlor approval,
avidenced by formal certiflcation by the U.S.
Department of Labor, Emplcyment and Trainling
Adminlstration. The ratic of trainees to
Journeymsn on the job site shall not be greater
t+han perm[tted under the plan approved by the
‘ Employment and Tralining Administration. Every
tralnee must be pald et not iess than the rate
specifled In the approved program for the
tralnea's lavel of progress, expressed as a
percantage of the Journeymen hourly rate

specifled In the applicable wage dstormination.
Tralnees shall be paid tringe bheneflts ia
accordance wlth the provisions ot the “ralnee
program. If the tralnee program does nort
mention fringe beneflts, tralnees shall i pald
the full amount of frings benefits |istad on
the wage determination uniess the Admin!strator
of the Wage and Hour Division determlnet that
there Is an apprenticeship program sssccl ated
with the corresponding Journeyman wage rate on
the wage determination vhich provides for less
than full fringe beneflts for apprentices. Any
employee llsted on the payroll at a tralinee
rate who s not registered and participating In
s fraining plan approved by the Employment and
Tralning Administration shall be pald not less
than the applicable wage rate an the waga
determination for the classiflicatlon >f work
actually performed. in addition, any tralnee
performing work on the Job site In axcess of
the ratlo permitted under the reglstered
program shall be pald not less than the
applicable wage rate on the wage determination
for the work actually pertormed. In The osvent
the Employment and Tralning Adminlstsrat)on
w[thdravs approval of a training progran, the
Contractor will no longer be permitted o
utilize trainees at less than the appilcunle
predetermined rate for the work performed untli
an acceptabie program Is approved.

3. Eaqual Emloyment Oppartuniiv.
The utlilzation of apprentices, tralnees und
Journeymen under this part shall be in
contormlty with the equal employmant
opportun |ty requirements of ECxecytive Orcer
11246, as au-ﬁnded, and 29 CFR Part 30.

E. Compllance with Copeiand Act
Requlrements. The Contractror snall
comply with the requirements of 29 CFR Part 3,
which are incorporated by reference In this
contract.

F. Subcontracts. The Contractor or
Supcontractor shall Insert In any subconh-acts
the clauses contalned [n parsagraphs (A) +arough
(J} in Sectlon ) and such other clauses s the
Fadaral Aviatlon Administration may by
appropriate Instructions require, and ulse a
¢lauss requiring the Subcontractors to [nclude
these cliauses in any lower tier subconiracts.
The Prime Contractor shall| be respoansible for
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+he compllance by any Subcontractor or lower
tler Subcontractor with all the contract
clausas in 29 CFR 5.5.

G. General Termination: Debarment.

A breach of the contract clauses In
paragraphs (A} through (J) and J(4) through {8)
In Sectlon i may be grounds tfor termination of
the contract, and for debarment as a Contractor
and a Subconiractor as provided In 29 CFR 5,12,

He Compllance with Davis—SBacon and
Ralated Act Requiremsents. All
rullngs and interpretations ot the Davis-Bacon
and Related Acts contalined In 29 CFR Parts i,
3, and 5 are herein Incorporatsd by reference
tn this contract.

I. Ofspufes Concerning Labor Standards.
Disputes arising ocut of the |abor

standards provislons of thls contract shal | not
be subject to the general disputes clause of
this contract. Such disputes shall be resoived
In accordance with the procedures of the
Department of Labor set forth In 29 CFR Parts
5, 6, and 7. Disputes within the meaning of
this clause include disputes between the
Coniractor {or any of 1ts Subcontractors) and
the Contracting Agency, the U.S5. Department of
Labor, or the employees or their
representatives.

J. Certification ot Ellgibllity.

1. By entering intc this contract,
the Contractor certlties that neither I+ (nor
he or she) nor any person or tirm who has an
interest In the Contractor's firm s a pesrson
or firm ineiligible fo be awarded Gowernmant
contracts by virtue of saction 3(a) of the
Davis-Bacon Act or 29 CFR 5,12(a)(1).

2. No pert of this contrzct shet! be
subcontracted to any person or firm Ineiigible
tor award of a Government contract by virtue of
sectlon 3(a) of the Davls-Sacon Act or 29 CFR
5.12(a)(1).

3. The penaity tfor makling false
statements Is prescrlbed In the U.S. Crliminal
Code, 18 U.S.C. 1001,

4, Overt!me Requiremsnts. No
Contractor or Subconfractor contractfing for any

part of the contract work which may require or
involve the employment of laborers or mechanlics
shal | requlre or permit any such laborer or
machanlc in any workweek Tn which he or she is
é:ﬁ?:loyed on such work to work-in excess of
forty hours in such workweek uniess such
laborer or mechanic recelves compensation at a
rate not less than one and cne—half times the
basic ~ate of pay for all hours worked in
excess of forty hours in such workweek,
whichever Is groeater.

5. Yiolation: Llabltity for Unpald
Wages; Liquidated Damages. In the event any

vlolatlion of the ¢lause set forth In paragraph
4 above, the Contractor or any Subcontractor
respons |ble therafore shall be liable for the
unpald wages. In additlon, such Contractor and
Subcontractor shal! be [lable to the Unlted
States {(in the case of work done under contract
tor the District of Columbla or a territory, to
such District or to such territory), for
1lquidated domages. Such |lquidated damages
shall ba computed with respsct o sach
Tndlvidual laborer or mechanic, Including

watchmen and guards, emploved in viclation of

the clause set forth In paragraph 4 above, In
the sum of 310 for each calendar day on which
such tndlvidual was required or permitted to
work in sxcess of the standard workweek of
forty hours without payment of the overtime
wagas required by the clause set for In
paragraph 4 above.

6. Withholding for Unpaid Wages and
Llguldated Damages. The Federal Aviation

Administration er the Sponsor shall, upon [ts
own actlion or upon written request of an
author |zed representative of the Department of
Labor, withhoild or cause o be wlithheld, from
any moneys payable on sccount of work performed
by the Contractor or Subcontractor under any
such contract or any other federal contract
with the same Prime Contractor, or any other
fedaral |y-assisted gontract subject to the
Contract Work Hours and Safety Standards Act,
which 1s heid by the same Prime Contractor,
such sums as may be datermined Yo be necessary
to satisty any [labilitles of such Contractor
or Subcontractor for unpald wages and
|lquidatad damages as provided Tn the ¢lause
sat forth 1n paragraph (3) above.



1. Subcontracts. The Contractor or
Subconfractor shall insert In any subcontracts
the clauses set forth In paragraph J(4) through
{7) and also a clause requiring the
Subcontractors to Include these clauses In any
lower tler subcontracts. The Prime Contractor
shat | be responibie for compllance by any
Subcontractor or lower tler Subcontractor with
the clauses set forth In parsgraphs J(4) '
througn (7).

8. Werking Conditions. No
Contractor or Subcontractor may reguire any
laporer or mechanic employed 1'n the performanca
of any coniract to work in suroundings or
under worklng concltions That are unsanltary,
hazardous or dangerous 1o his health or safety
as determined under construction safety and
health standards (29 CFR Part 1926) lssusd by
the Department of Labor.

I1l. PROYISIONS CONCERNING EQUAL EMPLOYMENT
OPPORTUNITY AMD NONSEGREGATED FACILITIES
(41CFRB0) '

SECTION A. Equal Esployment Opportunlty

Clause for ail Contracts and Subcontracts

Exceading 510,000,

During the pericrmance of this contract,
the Contractor agrees as foilows:

1. The Contractor wlli not discriminate
against any amployee or applicant for
employment because of race, color, religion,
sex, or natlonal origin. The Contractor will
take attirmative action to Insurs that ’
applicants are employed, and that employees ars
freated durlng employment without regard to
thelir race, color, raligion, sex, or national
orlgin. Such action shall Include, but not be
limited o the fcllowing: embioyment,
upgradlng, demotlon, or fransfer; recruitmeant
or recrulthent sdvertising; lavott or
termination; rates of pay or other forms of
compensatlion; and selection tfor training,
Including aperenticeship. The Contractor
agrees to post in consplicuous places, available
to employees and applicants for smplovment,
notices to be provided setting forth the
provisions of thls nondlscrimination clausa.

2. The Contractor wili, 1n all
sollcitatlions or advertisements for employees

v
.

placed by or on behalt of the Contracstor, state [~

that all quailfled applicants wiii roceive
cons ideration for employment wlthout rejard to
race, color, reilgion, sex, or national »rigin.

3. The Contractor wil! send to sach
lasbor unlon or repressantat!ve of workers with
which he has a collective bargaining agi-sement
or other contract or understanding, 4 notlce
{to be provided) advislng the sald labor unlon
or wvorkers' representatives of the conh-act's
commi{tments under this sectlon, and shall post
coples of the notice In consplcuous places
avaliable io employees and =pplicants for
empioymant.

4. The Contractor will comply wi-a ail
provisions of Executlve Croer 11246 of
Septamber 24, 19585, and of the rules,
regulatlons, and relevant orders of the
Secretary of Laber.

5. The Contractor wiit furnish all
informtlon and reports requlred by Executive
Order 11246 of Septembaer 24, 1965, and by
ruies, regulations, and orders 3f the Secratary
of Labor, or pursuant thereto, and will permit
access to his books, records, and accounts by
the adminlstering agency and the Secretery of
Labor for purposes of lnvestigatlion to
ascartain compllance wlth such rules,
regulations, ang orders.

6. In thea avent of *tne Contractor's
noncompllance with the nondlscrimination
¢lausas of this contract or wlth any 21t tne
sajd rules, regulations, or orgders, this
contract may be canceiled, terminated, or
suspended In whole or (n part, and the
Contractor may be declared [nelligibte for
further gowernment coniracts or
federal ly-assisted constructlon contracts In
accordance with procedures authorlzed In
Executlve Order 11246 of Septemver 24, 1365,
and such gther sanctions may be [moosad .ang
remadlies [nvoked as provided in Executlvs Qrder
11246 September 24, 1965, or by rule,
regulation, or order of the Secretary of l.abor,
or as otherwvise provided by law.

7. The Contractor will Tnclude the
portlon of the sentence ImmediaTtely precading
paragraph (1} and the provisions of parag-aphs
(1) through (7) In every subconiract or

8
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purchase order unless exempted by ruies,
regulations, or orders of the Secretary ot
Labor |ssued pursuant to sectlon 204 of
Exacutive Order 11246 of September .24, 1965, so
that such provislons wll| be blndlng upon each
Subcontfractor or vendor. The Confractor will
take such actlon with respect to any
subcontract or purchass ordar as the
administering agency may direct a2s a means of
anforcing such provisions, Including sanctlons
for noncampllance; Provided, however, that In
the oavent a Contractor becomas Invcived In, or
Is threatened with, IItlgation wlth a
Subcontractor or vendor as a result of such
directlon by the administering agency, the
Contractor may request the United States to
enter [nto such |ftigation to protect the
Interests of the Unlted States.

SECTION B. Nonsegregated Faclllities

NOTICE TO PROSPECTIVE FEDERALLY-ASSISTED
CONSTRUCTI ON CONTRACTORS.

1. A Certification of Nonsegregated
Faciil+les must be submltted prior +o the award
of a tedarally-asslisted construction contract
exceeding $10,000 which s not exempt from the
provisions of the equai ocpportunity clause.

2. Contractors receiving
federal iy-assisted construction contract awards
exceeding $10,000 vhich are acr exempt from the
provisions of the equal opporTunity clause wll|
be required to provide for the forwarding of
the foilowing notice To prospective
Subcontractors for suppllas and constructlon
confracts where the subcontracts exceed $10,000
and are not exempt from the provisions of the
equal opportunity clause. NOTE: The penalty
tor making falsé statements In offers Is
prescribed In 18 U.S5.C. 1007,

NOTICE TO PROSPECTIYE FEDERALLY-ASSISTED
CONSTRUCTION SUBCONTRACTORS.

1« A Cortitication of Nonsagregated
Faci!l+les must be submitted prior to the award
of a8 subcontract excseding $10,000, which is
not exempt framw the provisions of the equal
opportun ity clause.

2. Contractors recsiving subcontract
awards exceeding $10,000 whiech are not exempt

trom the provislions of the equal opportun!ty
cleuse vill be required fo provide for the
torwarding of the following notice to

) prospective Subcentractors for supplles and

constructfon contracts where the subcontracts
exceod $10,000 and are not sxempt from the
provisions of the equal opportunity clayse.
MOTE: The penalty for making false statements
In otfers is prescribed in 18 U.S.C. 1001.

SECTION C. Cart!ficatlion of
Nonsegregated Facilltles
{Contractora/Subconiractors).

The {feaderal|y-assisted construction
Contractor) certlifles that he does not malntaln

or provide for his employvees any segregated

taciiities at any ot his establlshments, and
that he does not permit his emplovees o
pertorm their services at any location, under
his control, where segregated tfaclllitles are
maintained. The (federally-assisted
construction Contractor) certlfies fturther that

he wil| not maintaln or provide for his
employees segregated faclilitlies at any of his
estab|lshments, and that he will not permit his
employees ‘o pertorm thelr services at any
location, under his controi, where segregated
facllities are maintained. The

{ federai |ly-assisted construction Contractor)
agrees that a breach of this certificatlion Is a
violation of the equal opportunity clause in
+hls contract. As used in thls certiflication,
the term, "segregated facilitles" means any
walting rooms, work areas, restirooms and
washrooms, restaurants, and other eating areas,
time ciocks._locker rooms, and other storags or
dressing areas, parking lots, arinking
fountains, recreation or entertainment areas,
transportation, and housing facilities provided
for employees which are segregated by explicit
directive or are in fact segregated on the
basis of race, color, reflgion or natlional
orlgin, because of hablt, local custom, or any
other reason. The (federally-assisted
constructlon Contracter) agrees that (except

where he has obtained identlcal certificatlions
from proposed Subcontractors for speclflc time
periods) he will| obtaln jdentical
certifications from proposed Subcontractors
prior to the award of subconiracts exceeding
$10,000 which are not exempt from the
provislons of the equal opportunlty clause, and



that he wll | retaln cartifications fn his

tlies.

SECTION D. Certitications of
Nonsegregated Facll!tles By Sponsors Of
Feaderail Assistance ¥ho Are Themselves
Pertorming Construction Contfracts.

The Sponsor cartlfles that it does not
malntaln or provide for its employees any
sagragated faclllties at any of Its
estab (1 shments and fthat [t does not permit [+s
empioyees to parform their sarvices at any
location under I!ts control where segregated
facilitles are msintained. It further
cartlfias that i+ wil| not malntain or provide
for I+s empioyses any segregated fajllties at
any of T+s establishments and that I+ will not
permlt It smployess 1o parform their services
at any location under !ts control where
segregated facllitles are maintained. The
Sponsor asgraes that a breach of this
cartiflcation 1s a viglatlon of the Equal
Opportun ity Clause in this contract. .As used
In +his certiflcation, the term "segregated
faciiItles® means any walting rooms, work
areas, resircoms and washrcoms, restaurants and
other eating areas, timeclocks, locker rooms
and other storage or dressing areas, parking
lots, da-Inklng fountalns, recreation or
entertalnment areas, fransportation, and
housing facl!ities provided tor employees which
are segregated by explicit directives or are,
In fact, segregsted on the basis of race,
color, religlon, or natlonal orligin because of
habl+t, tocal custom, or any other reason. [+
further agreses that I+ will obtaln identical
certiflcations from proposed contractors prior
to the award of confracts exceeding $10,000
which are not exempt fram the provislons of the
fqual Opportunity Clause; that 1t wil! retain
such certlflcations in 'ts flles; and that It
wil{ forward the followlng notlce To such
proposed contractors:

NOTICE TO PROSPECTIVE CONTRACTS OF
REQUIREMENT FOR CERTIFICATION OF
NONSEGREGATED FACILITIES.

A Certifleation of Nonsegragated
Faciiitles must be submitTed prior to the award
ot & confract of subcontract exceeding 310,000
which Ts not exempt from the provislions of the

Equal tunity Clause. MNOTE: The penglty
for making false statements In offers Is

prescribed In U.5.C. 1001,

SECTION E. MNotice of Affirmative Actlon
Prograa Requirements (14 CFR Part 152,

Subpert E).

The Contractor assuras that I+ will
undertake an afflirmative actlon program as
roqulred by 14 CFR Part 152, Subpart £, to-
Insure that no person shall on the grounas of
race, creed, color, national origlin, ar sex be
exciuded from particlipating 'n any employment
activities coveroed in 14 CFR Part 152, Subpart
E. The Contractor assures that no person shall
be excludad on these grounds from participating
In or receiving the services or benefits of any
program or actlv(ty covered by this suboart.
The Contractor assures that 1+ will require
that Its covered suborganizations provide
assursnces to the Contractor that they
simiiarly will|l undertake atflirmative action
programs and that they wlll require assuw-ancas
fram thelr suborganizations, as requlred by 14
CFR Par+ 15Z, Subpart &, to the same of toct,

1. Contractors and first tlar
Subcontractors having 50 or more employews and
who may be awarded a contract or subconTract
tfor $50,000 or more will, withln 120 days from
contract commencement, be required to develop a
written affirmative action complifance program
for each of [t+s establlishments.

2. Within 30 days after award of zuch
contract, the Contractor shal| flle a
compllance report (Standard Form 100) [f The
Contractor has aot submitted a complete
compliance report within 12 months prececding
the date of award.

3. The Contractor shal! require the
Subcontractor on any first tler subcontracts,
irrespective of dollar amount, to flie a
comp{lance raport (Staadard Form 108) within 30
days after award of subcontract [f the
followlng three condltlons apply:

a. Subcontractor has 50 or mors
omployees, and

b. Subcontractor has not submltted a
complete Standard Form 100 within 12 montas
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preceding the date of award, and

c. Subcontractor Is not a state or
local goverment. T '

A Standard Form 100 wil| be furnlshed upon
request. The Standard Form 100 [s normally
furnished Contractors annuaily, based on a
malilng list currently maintalned by the Joint
Reporting Comm[ittea. |In the event a Contfractor
has not received the form, 1t may be obtained
by wrlting to the following address: Joint
Report!ing Commit+tee, 1800 G Street, Washington,
D.C. 20506,

SECTION F. Attirmative Action
Raquiressnts and Standard EEO Contract
Specifications which appiy to aill
Contracts and Subcontracts in axcess of
$10,000.

NOTICE OF REQUIREMENT FOR AFF IRMATIYE
ACTION TO ENSURE EQUAL EMPLOYMENT
OPPORTINITY (EXECUTIYE ORDER 11246, AS
AMENDED ) .

1. The bidder's attention s called to
the "Equal Opportunity Clesusa™ and the
*Standard Federal Equal Employment Opportun{ty
Constructlion Caontract Speclfication” set forth
herein.

2. The goals and timetabies tor minority
and female particlpatlion, expressed In
percantage terms for the Contractor's aggregate
work force In each trade on all _construction
work in the covered area, are as fo!lows:

GOALS FOR FEMALE PARTICIPATION FOR EACH TRADE

Goals
Geographlcal Area {Percent)
Statewide 6.9

SOALS FOR MINORITY PARTICIPATION FOR EACH TRADE

Sag!nﬁw 14.3

Genesee, Shiazwassee 12.6
Muskegon, Qceana 9.7
Monroe 8.8
Washtenaw ' 8.5
Lanawee .7.3.
Barry, Calhoun 7.2
Barrlen, Cass, 5t. Joseph 6.2
Kalamazoa, YanBuren 5.9
Clinton, Zaton, Ingham, lonia 5.5
Branch, Hil isdale 5.5

Alcona, Alpena, Arenac, Cheboygan,
Chlppewa, Ciare, Crawford, Gladwin,
Gratlot, Huron, losco, |sabellas,
Luce, Mackinac, Midland, Montmorency,
Ogemaw, Oscodes, Otsego, Presque lIsle,

Roscommon, Tuscola 5.2
Kent, Ottawe 5.2
Jackson 5.1

Allegan, AntrIm, Benzie, Charlevolx,
Emma+t, Grand Traverse, Kalkaska, Lake,
Laalanau, Mgn!s‘t‘ee, Mason, MecosTa,
Missaukee, Eﬁonfcalm. Newayge, Oscecla,

Wextord 4.9
Bay : 2.2
Gogeblc, Onfonagen 1.2
Alger, Baraga, Delta, Dicklnsen, .
Houghton, fron, Keweenaw, Marquette,
Menominee, Schoeclcratt 1.0

Geograph ical
Area Goals
(By Counties) (Parcant)
Lapear, lelngs‘i'on,‘Maconﬁ:.
Oak land, 5t. Clalr, Wayne 17.7
Sanllac 16,7

Timeatable:s UNTIL FURTHER NOTICE

Thess goals are applicsble +o all the
Contractor's constructlion work (whether or not
it |s federal or fedsrally-assisted) performed
Tn the covered area. 11 the Contractor
performs construction wvork In a geographical
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area located cutslde of the covered area, I+
shal| aspply the goals estsblished for such
geographfcal area vhere the work s actually
performed. With regard to this second area,
the Contractor also ls subject 1o the goals for
bath 1+s tederally Invelved and nontederally
Involved construction.

The Contractor's compliance with the Executlve
Ordar and the regulations In 41 CFR Part 60-4
shal | be based on |13 [mplementation of the
Equal Opportunlty (lause, specitlic afflrmative
action obligations required by the
spec!fications set forth In 41 CFR 60-4.3{a),
and [+s eftorts o meet the gosls. The hours
of minor!+y and female employment and tralning
must be substantial ly unlform throughout the
length of the contract, and In esch irade, and
the Contractor shal | make 2 good talth of fort
10 employ minorities and vomen evenly on sach
ot Its projects. The transter af minority or
female employees or tralnees from Contractor to
Contractor or fram project to preoject for the
sole purpose of meeting the Contractor's goals
shai | be a violation of the contract, the
Executive Crder, and the reguiations In 41 CFR
Par+ 60-4. Compllanca vith the goals wll) be
measured against Tthe total work hours
performed.

telophone number of the subcontracthor; waployer
Idoat]flication numbor of the subcootrachor;
estimgted dol lar smount of the subcomirmct;
ostianted starting and coapletion datos of the
subcontract; and the gecgraphical aren in which
the coxiract 1s to be porforsed.

MOTE: MNotification fo tho OFCCP ju
required oaly for those projects located (o the
Countles of Macomb, Cskiand and Wayne.

Fora CC2%7, requlired by COFCCP, 13 avallabie
from the OFCCP Director.

For comwtles sot |isted above, 1t Is mot
recoasary o report on this projeact. Howower,
the Informstioa should be mimfained as 11 may
bo required at a later date.

CONTRACTOR SHALL COMPLY

3. The Comivactor shall provide writien
notifications to the

Michigan Deparfment of Transportation

Conxtracts Office

P.0. Box 3000

Lansing, Michigan 43909

and the

U.S5. Departusnt of Laobor
ESA/OFCCP

477 Michigan Avenus, Room 611
Dertrolt, Michigan 48226

within 10 working days of award of any
coasiruction subcoriract In exxmas of 310,000
at any tier for consiruction work umder the
contract resuiting trop this sollcitation. The
not|tication shall 113t the name, address, and

4, As used [n thls Notlce, and in the
caontract resuiting from this sollcitation, the
"covered area" |s the geographical ares (state,
county, and clty) where the contract is being
performed.

STANDARD FEDERAL EQUAL EMPLOYMENT
OPPORTUMITY CONSTRUCTION COMTRACT
SPECIFICATIONS (EXECUTIVE ORDER 11246, AS
AMENDED) .

1. As used In these speclfications:

a. "Covered area™ means the
gecgraphical area described In the sollcitation
from which this confract resuitedq;

b. ™lirector” maans Dlrector, Cfflce
of Federail Contract Compllance Programs
(OFCCP), Unlted States Department of Labor, or
any person to whom the Director delegaies
suthority;

c. "Employer ldentitication Number®
means the Foderal Soclal Securlty number used
on the Employer's Quarteriy Federal Tax Fevurn,
U.S. Trsasury Department Form 941;

d. ™Tnorlty” Tncludes:
(1) Black {sl| persons having

orlgins In any of the 3lagk African raclal
groups not of Hispanic origlin);



(i1} Hispanic (al! persons of
Mexlcan, Pusrto Rlcan, Cuban, Cantral or South
Amerlican or other Spanish Culture or origin,
regardless of race);

{i11) Aslan and Pacifle Islanders
(all persons having origins In any of the
original peoples of the Far East, Southeast
Asla, the |ndlan Subcontinent, or the Paclfle
Istandsg);

(fv) American Indian or Alaskan
Native (al | persons having origins in any of
the original pecples of North Amarica and
malntaining identiflable frlbal aftf{lliations
through membership and partlicipation or
commun [ty ldentliflcation).

2. Whenever the Contractor, or any
Subcontractor at any tler, subcontracts o
portlon of the work Involving any construction
trade, i+ shal | physicaily Include In sach
subcontract In excess of $10,000 the provislons
of these speclflcations and the Notlce whlich
contains t+he appilcabie goais for minor{ty and.
femaie participation and which s set forth In
the solleitations from which this contract
resulted.

3. |11 the Contractor 1s participating

(pursuant to 41 CFR 60~4.5) fn a Hometown Plan

approved by the U,.5. Department of Labor In the
covered area either Indlvidually or through an
assocl ation, I+s affirmative action obligatlons
on all work in the Plan arez {Inciuding goals
and tIme tables) shall be In accordance with
that Plan for those trades whlch have unions
participating Tn the Plan. Contractors must be
able To demonstrate their participatien in and
compliance with the provislons of any such
Hometown Plan. "Each Contractor or
Subcontractor participating In an spproved Plan
Is Individual ly required fto comply with Its
obiigations under the EEQ clause, and to make a
good fel+h etfort to achleve each goal under
the Plan In aach frade In which It has
empioyees. The overall good faith performance
by other Contractors or Subcontractors toward a
goal In an approved Plan does not excuse any
covered Contractor's or Subcontractor's fallure
fo take good falth eftorts to achleve the. Plan
goels and time tables.

4. The Contractor shal! Implement the
speclfic affirmative actlon standards provided
In paragraphs (7)(a) +hrough (7){p) of these
specitications. The goals set forth in the
solicitation trom which this contract resulted
are expressed as percantages of the total hours
of employment and tralning of minor!lty and
female utlllizatlon the Contractor should
reasonably be zbie to achleve In each
construction frade In which I+ has employees In
the covered area. Covered construction
Coniractors performing construction work in
geographical areas where they do not have a
fedaral or fedsrally-assisted construction
contract shall apply the minority and femaie
goals established for the gecgraphical area
where the work 1s belng performed. Goals are
pubiished perlodically in the Federai Register
In notlce form, and such notlces may be
obtalned trom any Offlce of Federal Conifract
Compllance Programs oftflice or from federai
procuremsnt contracting otficers. The
Contractor 1s expected to make substantlally
un! form progress towards [ts goals In each
craft during the perlod speclfled.

5. Nelther the provlslons of any
collective bargalning agreement, nor the
faliure by a union wit+h whom the Contractor has
a collective bargalining agreemsnt, to refer
either minorities. or women, shall excuse the
Contractorts obligatlons under these
speci flcations, Executive Order 11246, as
amended, or the requlations promuigated
pursuant theretfo.

6. In order for the nonworklng training
hours ot apprentices and trainees 1o be counted
In meeting the goals, such apprentices and
tralnees must be employed by the Confractor
during the training perfiod, and the Contractor
must have made a commltment to employ the
apprentices and irainees at the completion ot
t+heir iralning, subject o the availabiiity of
employment opportunities. Trainees must be
tralned pursuant to fralning programs approved
by the U.5. Department of Labor.

7. The Contractor shall take specitfic
affirmative actlons To ensures equal employment
opportuni+y. The evaluation of the
Contractor's compiliance wlth these
specltlcations shall be based upon Ifs effort
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to achleve maximum results from I+s actlons.
The Confractor shall document these ef forts

fully, and shall| Implement aftflrmative action
steps at |sast as extens|ve as the following:

2. Ensure and malntain a working
anvironment free of harassment, Intimidatlon,
and coerclon at all sites, and Tn ail
facl[iltles at which the Contractor’s employees
are assigned to vork. The Confractor, where
posslblie, will assign two or mors women to sach
constfruction project. The Contractor shail
specifically ensure that ail foreman,
superintendents, and other on-slte superyisory
personnal are aware of and carry out the
Contracter's obligation to malintaln such a
working environment, with spec!fic attentlon to
minorlty or female Indlviduals working at such
sites or In such facllitles.

b. Estabilsh and malntaln a current
ITst of minorlty and female recrultment
sources, provide wrltten notlfication to
minority and female recruitment sources and to
commun ity organizations when the Contractor or
1ts unions have employment cpportunitles
avallable, and maintain a record of the
organizatlons' responses.

C. Maintain a curraent flle of the
namas, addresses, and telephone numbers of aach
minocrity and female of t~the—street applicant
and minority or female referral from a union, a
recrultment source or communlty organization
and of wnat actlon was taken with raspect ‘o
each such indivIidusi. |t such [ndlvidual was
sent to the unfon hirfng haii{ for referrali and
was not referred back to ‘the Cantractor by the
unlon or, If referred, not smployed by the
Contractor, this shall be documented in the
tlle with the reason therefore, atong with
whatever additlonal actions the Contractor may
have taken.

d. Provige lmmedlate weitten
notltication o the Director when the unlocn or
unions with which the Contractor has a
col lect!vwe bargalning agreemant has not
referred to the Contractor a minority person or
woman ssnt by the Contractor, or when the
Contractor has other Information that the union
referral procsss has Impeded the Contractor's
etiorts to meet {ts obligations.

e. Devalop omthe= lob tralining
cpportunities and/or participate In t-slaing
programs for the area which expressly Include
minorities and women, Including upgrading
programs and apprenticeship and fralnee
programs relavant to the Contractor's
employment needs, especialiy those programs
funded or approved by the Department of '.abor.
The Contractor shal! pravide notice of these
programs to the sources complled undes~ (7)(b)
above. '

f{. Dlisseminate the Contractor's EEQ
pollicy by providing noflce of the pollcy to
unfons and tralining programs and requasting
thelr cogperation In assist!ng the Coniractor
In meeting Its EE0 obilgations; by including Tt

_in any policy menual and coflective bargquining

agreement; by publlicizing 1+ in the company
newspaper, annual report, etc.; by specitic
review of the policy with all managemans
personneal and wlth aill minorlty and fomalw
employeas at least once a year; and by pasting
the company ZEOQ policy on bulleTlin boaras
accessibte fo al | employeas at each l[oca~ion
where consfructlon work s performed.

g. Review, 2t least annually, The
company's EEC policy and atfirmative action
cbllgat!ions under these speciflcations with all
emptoyesas having any responsfibility for hiring,
assignment, layoff, termination or cother
empioymant decislons fncliuding & speclfic
review of these [tems with omslte supervisory
perscnnael such as superinptendents, genera|
foremen, etc., prior to the Initlation cf
construction work at any Job site. A written
record shal |l be made and malntained Ident|tylng
the time and place of thass meetings, persons
attending, sub ject matter discussed, and
disposition of the sub ject metTter.

h. Otlsseminats the Contractor's EEQ
pollcy externally by inctuding 1+ in any
advertlising In the news medla, spec!fizally
includling mlnority and female naws medla, and
providing written notlfication o and
dlscussing the Contractor's EEQ polley with
other Contractors and Subcontractors wl(tn whom
the Contractor does or anticlipates doing
buslness.

1. Dlrect Its recrultment eftor-ts,
both oral and written, to minority, femaia and
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cammun i ty organizations, zhools with
minority and female students; and to mlnorlty
and temale recruliment and tralning

organ [zations serving the Contractor's

recrul fment ares and emplioyment needs. Not
later than one month prior to the date for the
acceptance of applications for spprenticeshlp
or other fraining by any recrultment source,
the Contractor shall send written notlification
to organizations such as the above, descrlbing
the openlings, screening procedures, and tests
fo be used In the selectlon process.

Je Encourage present minority and
female employees to recrult other mipnority
persons and women 2nd, vhere ressonable,
provide after school, summer and vacation
employment fo mincrlty and female youtrh both on
the site and In other zreas of a Contractor's
work force.

ke VYallidate all tests and other
selactlon requirements where there 1s an
obligation to do so under 41 CFR Part §0-3.

l. Conduct, at least annually, an
inventory and evaiuation at least of all
minority and female personnel for promotlonal
opportun ities and encourage these employees o
seak or to prepare for, through appropriate
training, efc., such opportunitles,

m. Ensure that senlor!ty practices,
Job classlflcatlon, work assignments and other
parsonnei practices, do not have a
discriminatery effect by contlaually monitoring
all parsonnel and employment reiated activitlies
to ensure that the EEQ poilcy and the
Contractor's obligations under these
specl flcations are being carried out.

n. Ensure that ail facllItles and
company activities are nonsegregated except
that separate or singie—user tollet and
necassary changing faci!litles shall be provided
1o assure privacy between the sexes.

o. Document and maintain a record of
atl sollcitations of oftfers tor subconiracts
fram minority and female consiructlaon
Cantractors and suppilers, Including
eircuiation of solicitatlons 1o minorlty and
femaie Contractor associations and other
business assoc!atlions.

p. .onduct 8 review, at least
anaual ly, of all supervisors' adherencs to and
performanca under the Contractor's EEQC pollicies
and aftflrmative actfon abilgations.

o 8. Contractors are encouraged 1o
participate in voluntary assocciations which
assist In fulfllilng one or more of thelr
attirmative actlon oblligations (7)(a) through
(p}. The ef forts of a Contractor asscciation,
Joint contractor—unlon, contractor—community,
or other similar group of whlich the Contractor

Is a member and participant, may be asserted as

fulfilllng any che or more of Its obllgations
undgsr {7)(a) through (p} of these

spac| flcations, provided that the Confractor
actively participates In the group, makes avery
effort to assure that the group has a posltive
Impact on the employment of minoritles and
women In the Indusiry, ensures that the
concrete beneflts of the program sre reflected
in the Contractor's minority and female work
torce particlpation, makes a good fal+h ef fort
ta meet lts Indlvidual goals and tlmetables,
and can provide access 1o documantatlieon which
demonsirates the effectiveness of actlons taken
on befalf of the Contractor. The obiligatlon to
camply, however, Is +he Contractor's and
fajlure of such a group to fulfiil an
obligation shall not be a dafense for the
Contractor's noncompllancs.

9. A slngie goal for mlnoritles and &
separate single goal for women have been
established. The Contractor, however, is
required to provide equai employment
oppor‘!‘unlffés and to take affirmative actlon
for all minori+y groups, both male and female,
and sl | women, both minority and non—minor!ity.
Cansequent!y, the Contrector may be in
violation of the Exacutive Order [f a
particular group is employed In a substantlally
dlsparate manner (for exampie, even though the
Contractor has achleved [ts goais for women
general ly, the Contractor may be In vicolation
of the Exscutive Order If a speciflic minority
group of women ls under utillzed).

10. The Contractor shail not use the
qoals and time tables or atfirmative actlon
standards to discriminate agalinst any person
bacause of race, color, religlon, sex, or
natlonal orlgin.
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11. The Conmtractor shal | not enter into
any subcontract with any person or firm
debarred from Govéernment contracts pursuant to
Executive Order 11246, as amended.

12. The Contractor shal |l carry out such
sanctlons and psnaltlies for violation of these
spacl flcatlons and of the Equal Opportunity
Clause, including suspension, terminatlion and
cancol lation of exlsting subcontracts as may be
impocsed or ordered pursuant to Executive Order
11246, as amended, and [+s Implementing
requlations, by the Offlce of Federal Contract
Complilance Programs. Any Contreactor who falls
to carry out such sanctlons and penaitles shail
be In viclation of these spec!flcations and
Exacutive Order (1246, as amsnded.

13. The Contractor, in fulfllling Its
cbilgations under these specltications, shall
implement specitic affirmative sctlion steps, as
loast as extensivwe as those standards
prescribed in paragraph (7) of these
spaclflcatlons, s as to achleve maximum
resuits fran Its efforts to ensure equal
empioyment cpportunity. |f the Contractor
fails fto comply with the requirements ot the
Executive Oroer, the Impiementing reguiations,
or these spec!tlcations, the Dirsctor shaill
proceed In accordence wlth 41 CFR 60-4,8.

14. The ConiTactor shall designate a
responsible offlclai to monltor all employmant
related activity to ensure that the company EEC
pollcy 1s belng carried out, to submit reports
relating to the provislions herecof as may be.
reguired by the Gavernment ana o keep records.
Records shall at least Include for each
emp|oyes the name, asddress, telephone numbers,
constructlon frace, unlon aftiliation, It any,
empioyse Identitication number when assigned,
soclal securlty numoer, race, sex, status (e.g.
machanic, apprentics, trainee, heiper, or
laborer), dates of changes In status, hours
worked per week In the Indicated trade, rate of
pay, and locations at which the work was
performed. Recoras shall be maintalned In an
eas(ly understandable and retrievable form;
however, to the degree that exlsting records
satlisty thls requirement, Contractors shal! not
be requlred o malntaln separate records.

15. Nothing hereln provided shall be
construed as a fimitation upon the appllication

of octher laws which establlsh di fferent
standards of compliance ar upon the application
of requirements for the hiring ot loczl wr
other ares residsnts {e.g. those under the
Publlec Werks Employment Act of 1977 and the
Commun ity Development Block Grant Program).

1¥. MUISCELLANEOUS CLAUSE REQUIREMENTS FOR ALL

CONSTRUCTION CONTRACTS AND SUBCONTRACTS
UNLESS OTHERWISE |NDICATED

During the performance of this coniract,
the Contractor, for Itselt, 1ts assignees and
successors In Interest (hereinafiter referrad to
as the "Contractor®) agrees as follows:

A. Compllance with Requiations. The
Contractor shail comply with the Reguiations
relative o nondiscrimination in
federal fy-ssslsted programs of the Departrent
ot Transportation {Ti1tie 49, Cods of Federal
Reguliations, Part 21), a&s they may be asmended
from time to time, (hereinafter reterred to as
the Regulatlons}, which are herein [ncorporated
by reference and made a part of this contract.

B. Nondiscrimination. The Conthractor,
with regard to the work pertormed by i1t during
the contract, shall not discrimliaate on tae
grounds of race, ¢olor, or national origin In
the selection and retentlion of Subcontracrors,
tnciuding procurements of materisis and loases
of equipment. The Contractor shall nov
partlicipate sither directly or Indirectiv in
the discrimination prohiblTed by Sectlon 1.5
of the Regulations, [ncluding empioyment
practices when the contract covers a program
sot forth [n Appendlix 3 of the Regulation:.

C. Sollcltaticns tor Subcontracis,
Including Procursssnts of Materiais
and Equipment. in all seclicltaricns

alther by competitive bidding or negotlation
made by the Contractor for work to be perfarmea
under a8 subcontract, Including procurenents of
materials or leases of aquipmoant, sach
potential Subcontractor or supplier shail be
notified by the Contractor of the Contractor's
obilgations under this contfract and the
Regulations relative to nondiscriminetion on
the grounds of race, coler, or natjonal origln.

0. Information and Reports. The

_ Contractor shail provige all Intermation and
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reports requlrod by the v.__.lations or
direct!ves issued pursuant thereto, and shall
perm{t access to Its books, records, accounts,
other sources of Informetlon, and I+s
faclllties as may be dstermined by the Sponsor,
State, or the Faderal Aviation Administratlion
(FAA) to be pertinent to ascertaln compilance
with such Regulatlons, orders, and
instructlons. Where any [(nformation required
of a Contractor s In the exclusive possession
of another who falls or refusas to furnish this
Information, the Contractor shail! so certify to
the Sponsor or the FAA, as approprlate, and
shali set forth what efforts It has made to
obtaln the Information.

£. Sanctions for Noncompllance. In the
event of the Contractor's ncacompliance with
the nendiscrimlinatlon provisions of this
contract, the Sponsor shal! [mpose such
contract sanctions as |+, the State, or the FAA
may determine to be sppropriate, Including, but
not [imited to:

1. Withioiding of paymsnts to the
Contractor under the contract untll the
Contractor compiles, and/or

2. Cancellation, termination, or
suspans fon of the contract, In whole or In
part. :

F. Incorporation of Provisions. The
Contractor shali Incluade the provislons of
paragraphs (A) through (E) In every
subcontract, Inciuding procuremants of )
materlals and leases of equipment, unless
exempt by the Reguiatlons or directives issued
pursuant theretc. The Contractor shall take
actlon with respect to any subcontract or
procurement as the Sponsor, the State, or the
FAA may dlrect as a means of entorcling such
provisions including sanctions tor
noncomp llance. Provided, howewer, that In the
ovent a Contractor beccmes iavoived in, or Is
threatened with, [f+1gation with a
Subcontractor or supplier as a result of such
directlon, the Contractor may request the
Sponsor to entaer Into such [1tigation to
protect the Interests of the Sponsor and, In
addl tion, the Contractor may request the United
States to enter [ato such [itigation ‘o protect

"the Interest of the Unlted States.

G. Breach of Contract Terms - Sanctions.
Contracts/Subcontracrs shall contain such
contractual provision or condltlons which wil!
allow for administratlve, contractual, or legal
remedles In instances where Contractors violate
or breach contract terms, and provide for such
sanctions and penalties as may be approprlate.
A sampie clauss |s:

®*Any vioiatlon or breach of +he terms of
this contract on the part of
Contractor/Subcontractor may resuft In
the suspenslon or termination of this
contract or such other actlon which may
be necessary to enforce the rlights of
partles of this agreement.”

H. Contract Termination (For Contracts
in Excess of $10,000). Thls contract may be

terminated by the grantee for defauit or any
othar condltlons or c¢ircumstances beyond the
control of the Contractor. Termination
condltlons, the mannar by which I+ wll] be
affected, and the basis for settlement are
Incluged in the General Provislions for
Construction of Alrports.

l. Rights to Inventions — Materiais (For
Contracts or Agreements !nvolving imporred

Products, Processes, Methods, etc.)., All

rignts o Inventions and materials generated
under this contract are subject o regulations
Issued by the FAA and the reclpient of the
Federal grant under which thls contract Is
axecuted. Informatlon regarding these rights
ts avaflab ie from the FAA and the Sponsor.

Y. MINORITY SUSINESS ENTERPRISE.

I+ 1s the policy of the MIichigan and
Faderal Departments of Transportation that
minority busliness enterprises as deflned 1n 49
CFR Part 23 shall have the maximum cpportunity
to particlipate In the performance of contracts
financed 1n whole or Tn part with tfederal funds
under this agreemsnt. Consaquently, the
Minority Business Enterprise Requlrements of 4%
CFR Part 23 spply to this contract.

The Contractor agrees to ensure that mlnorlty

busliness enterprlises as defined In 49 CFR Part
23 have the maximum cpportunity to participate
In the performangs of contracts and
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subcontracts financed In whole or in part with
federal funds provided under this contract., In
thls regard, all Contractor: shall take all
necessary and reasonable steps in accordance
with 49 CFR Part 23 +o ensure that mlinorlty
business anterprises have the maxImum
opportun Ity to compete for and pertform
contracts. Contractors and thelr
Subcontractors shall not discriminate on the
basls of race, color, natlonal orlgln, or sex
In the avard aad performance of thls contract.

¥i. CLEAN AIR AMD WATER POLLUTION CONTROL
REQUIREMENTS FOR ALL COMSTRUCTION
CONTRACTS AND SUBCONTRACTS EXACEEDING
£100,000.

Contractors and Subcontractors Agree:

A. That any facllity to be used [n the
pertcrmance of the contract or to besnefit from
the confract 1s not |1sted on the Eavircnmental
Protect lon Agency (EPA} List of Yiolating
Facllitles. '

B. To compiy with all the requirements
of Sectlon 114 of the Clean Alr Act 2nd Sectlon
308 of the Federal wWater Pollutlon Contraol Act
and all regulations Issued Thersunder.

- €. That as s conditlon for award of a
contract they wll| notlfy the Awarding Offlcial
of the receipt of any communication from the
EPA Indlcating that a facllity to be util!lzed
tor performance of or benefl+ from the contract
Is under consideration to be {lsTed on +he EPA
List of ¥iolating Facilfties.

D. To Include or causes 1o be Included In
any contract or supcontract which exceeds
$100,000 the aforementloned criterias and
requl rements.

18



FEDERAL WAGE RATES

NAME OF AIRPORT St. Clair County International Airport

LOCATION Port Huron, Michigan COUNTY St. Clair

PROJECT NO. 3-26-0080-0489 CONTRACT NO. FM 77-3-C44

DESCRIPTION OF CONTRACT Medium Intensity Taxiway Lighting {MITL)

and Holdline Signs for Taxiway C

AIRPORT CONSTRUCTION BUILDING CONSTRUCTION [ _j

* % %k % *k % * k %k hk % %k %k k ¥ %k %k * %k * k k * % %k *k * % &k k %k %k % % * * *

'MICHIGAN WAGE DECISION NO(S).  MI89-7 , DATED  1/6/89

MODIFICATIONS TO WAGE DECISION(S) (if any):

MOD. | MOD.
NO. DATE NO. DATE
1 4/14/89
2 | 5/19/89
3 | 7/21/89
4 | 10/20/89

117



2

U.S. Department of Lavor | ) o o '< :g)) .

GENERAL WAGE DECISION NODO. MI8S-7
Supersedes Generaf Wage Decision No. MIBE-7
Stete: MICHIGAN
County(ies): STATEWIDE

Construction
Type: AIRPORT, BRIDGE, HIGHWAY AND SEWER .

Construction
Description: AIRPORT, BRIDGE, HIGHWAY, AND SEWER CONSTRUCTION

(Exclusive of Butlidings} (does not include TV/Grout
work) .

Modification Record:

NG . Publication Date Page No.(s)
1 Apr., 114, 1888 500-520
2 May 19, 1888 512
3 July 21, 1888 500
4 Det. 20, 1888 511,512
489
118
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-U.S. Departmient of Labor

MI89-7

CARPENTERS

CEMENT MASONS:
(Cement Masonry related to Highway, Road
and Street Construction):

General contracts over $400,000:
Areas
Araa 2

General contracts 3%$400,000 or less:
Area 1
Area 2

General contracts $50,000 or less:
Area
Area 2

IRONWORKERS; STRUCTURAL & REINFORCING:
AREA 1:

General Contracts $7 million or greater
Genera?l Contracts less than $7 miliien
AREA 2:
Machinery movers, riggers and machinery
erectors

AREA 3
AREA 4:

BASIC
HOURLY
RATES

16.68

17.84
17.16

16.10
13.63

16. 10
12.63

17.17
15.80

15.50
14 .55

A1l work pertaining to metal fence and guard-

ratls amd all {t°s accessories and related

components on highway.and airport
A11 other work
AREA 5:
Mechinery movers, riggers and machinery
erectors
Ornamental & Structural
Reinforcing
LINE CONSTRUCTION:
AREA 1:
Line worker; Technician
Cable Splicar
Combination Equipment Operator
and Groundman
Combination Driver = Ground
Grouncman
AREA 2:
Lineworker; Technictan
Cabtle Spilicer
Cembinatieon Digger Dperztor or
Tractor Operator
Light Equipment Operator, Groundman
Distribution Line Truck Driver/
Operator, Groundman
Combination Winch Truck Driver/
Groundman
Combination Truck Driver/Groundman

500 (Jul 1, 188%)
vol. I liﬁ

15.91
2Q.63

18.17
17.87
14.68

19. 33
20.14
15.53
14,83
13.49

18.60
17.28

t2.83

11.35

10.82
9.16

FRINGE
BENEFITS

3.00

2.62

2.82
2,62

2.62
2.62

5.80
§.80

.14
.14

LN N

8.33
2.20
11.23+

2.20 +

.20 <+
.20 +
.20

[SENE S
+

1.25+ 8.

1,25+ 8

1.25+ 8.

1.25+ 8.

1.25+ 8.
1.25+ 8.

&

. 64%
13.5%
13.5%
13.8%
13.5%
13.5%

Sh+
.S%+

S%+

Sh+

5%+
Sh+



U.S. Department of Labor

MI8sS-7

*PAINTERS:
*AREA 11:
Group 1
Group 2
Group 3
Group 4 N
*Group §
Group 6
Group 7
AREA 2:
Brush, pan roller, taping and sign
Spray, Ssand blasting and swing stage
Steeplejack
Mechanical roller
Vinyl hanger
AREA 3:
Brush and roller
Structural steei~brush; mechantcal
presswure roller; paperhanging: sign
and pictorial; drywall )
Spray: sand plasting: hydrooiast,
steam clean, power grinders and
toQls
Painting and sand bDlasting inside
tanks and vessels and penstocks
and tubes; Ssteeplejack
. Commercial repaint:
Brush
Spray
AREA 4
LREA 5.
Brusn
Spray
AREA 6: ‘
Brushn and roller
Paper and vinyl hangers:; Sang-
piasting, steam Cleaning & acid
cleaning, swing stage, bcatswain
chair, window jacks, brush &
preparatory w«ork apbove 30 fr1.
in neignht (acditiconal 10 cents
. per hour for each sdditional
: 15> ft.
Pressure roller .
Spray gun work and spray helpers,
pick pulilers; Hazardous work: Steeple
jack, tanks, gas holgers, stacks, flag

poles, radio towers ana beacons, power-

1ine towers ang bridges
Application of paint by mitt
AREA 7: '
Now construction;
BErush, rolier, mitts, drywall taping
wall covering

Vol. Il

(ap} 2 fp. 1983)

12.95
13.20
13.45
13.95
17.05
14 ., 45
16.75

14.19
16.38
15.04
14 . B8
14.39

13.50

14,00

14 .50

© 15,50

8.7%
16.26

17.05
17.8%

14 .50 .

14 .80
15.30

15.00

15.30

14.18
14.48

1.87
1.97
1.97
1.87
3.80
1.87
1.97

2.25
2.25
2.25
2.28
2.25

5.305
5.305



U.S. Department of Labor

MIg8S-7

Spray, sandblast, swing stage, boatswain
chair, spicer; elevated water towers,
radio towers, power 1ine towers,
steeples, smoke Stacks, brigges over
water or moving traffic and tanks over
40 fr.

Hazardous work

Repaint work:

Brusn, roller, mitts, drywall taping
wall covering
Spray, sandplast, swing stage, boatswain
chatr, spioer; elevated water towers,
ragio towers, power |ine towers,
steepies, smoke stacks, bridges over
water or moving traffic and tanks over
40 ft. , '
Hazardous work
AREA 8:
Brush
Spray
AREA 9:
Brush; Roller
Sanagblasting; Steamcleaning; Water-
blasting: Spray

FLAG & SIGNAL PERSON . .
LABDRERS: AIRPCORY, BRIDGE, & HIGHWAY
CONSTRUCTION:
Pavement Markers: -
Area 1: '
Group 1
Group 2
Area 2
Group 1
Group 2
= ABORERS: AIRPORT, BRIDGE, & HIGHWAY
CONSTRUCTION:
General Contracts cver $400,000:
=AREA 1:
Class A
Class B
Class B-1
Class 8=-2
Class»C
Clask D
-Class E
Class F

*AREA 2:
Class
Class
Class
Class
Class
Class

Dor:)mmb
[ S Y

Vol. Il

14,893
15.18

12.76
13.06

13.51
13.78

15.6%5
16.55

- 14,01

14.75

7.22

12.84
9.82

11.84
8.54

15.42
15.12
14.914
14.65
14 .83
14.65
14.55
14.52

14,51
14.17
14.30
14.04
13.95
13.95

{Apr. 14, 1883) 121

. O
.o

4w L

.01
.01

W

.01
.01

w w

.81
. 81

(S V]

3.14
3.14
3.14
3.14
3.14
J.14
J.14
3.14

3.14
3.14
.14
3,14
3.14

2.14
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Yol. il

Ciass
Class

*AREA 2A:

Class
Class
Class
Class
Class
Class
Class
Class

*AREA 3:
Class
Class
Class
Class
Class
Class
Class
Class

AREA 3a:

Class
Class
Class
Class
Class
Class
Class
Class

*4AREA 4:
Class
Class
Class
Cilass
Class
Class
Class
Class

>

hm

MmO O0ODmmD»
1
[ S Y

nTnTmonNomoomy
]
& B )

MMOODmWo>r
. | |
[ & ey

MTMOOmIDD >
L]
[\ ey

MIBS-7

General .Lontracts $%$400,.000 and less,
but greater than 350,000:

*AREA 1:
Class
Class
Class
Class
Class
Class
Class
Class

MMOoOGoOoOm e
R -

(apr.

14,

122

19889)

13.65
13.51%

13.97
13,68
13.7%
13.50
13.40
13.19
13. 10
13,14

13.81
13.38
13.76
13.53
13.32
13.03

12.89 |

12.82

13.61
13..18
13.58
13.32
10. 26
10.04

13.81
13.38
13.76

13.53

11.32
11.03
10. 88
10.82

12.77
13.50
13.31
13.07
13.24
13.07
12.98
12.96

ww

LLULLLLL W

(AN AN ANAEANRESNA

LLwwLwLw

LWL Wwwow

WVWOLWLWLLLW -

. 14
.14

.14
.14
.14
.14
.14
.14
.14
.14

.14
.14
.14
.14
.14
.14
.14
.14

.14
.14
.14
.14
.14
.14
.14
.14

.14
.14
.14
.14
.14
.14
.14
.14

.14
.14
-14
.14
.14
.14
.14
.14
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vol. I

*AREA 2:
Class
Ciass
Class
Class
Class
Class
Class
Class

wAREA 2a;

Class
Class
Class
Class
Class
Class
Class
Class

=AREA 3
Class
Class
Class
Class
Class
Class
Cless
Class

s LREA 3A:

Class
Class
Class
Class
Ciass
Class
class
Class

*AREA 4:
Class
Class
Class

ulga-7

A
8 -
B-1
B-2
c
D
E
F

-“mun?mmb
» o

MmO Ooom ke
]
. 0 =

TmMTmooOoooDmpP
[ ]
[ % Y

A
B
B-1

Class~8-2

Class
Class
Class
Class

TMmOoo0

6enera1 Contracts $50,000 and less:

*AREA 1:
Class
Class
Class

A
B
B=-1 '

(Apr. 14, 1888)

123

i
11,
M.
11
10.
10.
10.
10.

10.
10.

10.
10.
10,
10.
10,

10.
10.
10.
10.
10.
10.
10.
10.

10.
10.
10.
10.
10.
10.

11.
.38
.76
.83

11
11
Tt

11.
.03
10.
10.

11

13.
13.
13.

.38

12
22

01

84
75
70
£8

86
71

.78

g8
S0
a3
26
17

83
48
79
60
a4
20
08
04

67
32
64
44
26
04

.83
.86

B4

a2

89
82

77
56
31

WW WL WL LW

.14
.14
.14
14
.14
14
.14
.14

.

-

WWWLLWWWWLW

.14
.14
.14
14
.14

.14
.14

.14
.14
.14
.14
14
.14
.14
.14

WWLWWowo

.14
.14
.14
.14
.14
.14
14
. 14

v

WWLWLWLLW

.14
.14
.14
14
.14
.14

LWLWwWwowow

.14

3.14
3.14
J.14

S

.14



U.S. Department

Val. il

Class
Class
Class
Class
Class

=AREA 2:
class
Class
Class
Class
Class
Class
Class
Class

*AREA 2A:

Class
Class
Class
Class
Class
Class
Class
Class

=AREA 3:
Class
Class
Class
Class
Class
Class
Class
Class

“AREA JA:

Class
Class
Class
Class
Class
giass
Class
Ciass

"AREALA 4
Class
Class
Class
Class
Class
Class
Ciass
Class

of Labor

MIgg-?

TMmoOoOnoom

T"TMOoOOoODL O
'
VRN

nMTMmMoOoOOQEwEwoDoe
LI |
[ gy

MmO OWoom X
1
2 -

TMOOWmm P
[ I |
[ % Y

ITMmOO0MmDm
1
[ N QY

{apr. 14, 1388)

13.07
13.24
13.07
12.98
12.86

10. 39
10.12
10.22
10.01
.54
.75
.70
.S58

0 W W w

.96
71
.78
.58
.50
.33
.26
.17

W W W W w

.83
.48
.78
.60
.44
.20
.08
.04

wYwowwowo

.87
.32
. 64
.44
.26
.04
.83

W wwwwwo

11.81
11.38
11.76
11.53
11.32
11.03
10.89
10.82

124
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WWo oW

GWLLWLwWLLW WWWWWWwoLw

[ANANANA NARNANARNS]

WwWWwLWoLwwew

[ANARANANANARANA

.14
.14

.14
.14

.14

.14

14
.14
.14
.14

.14

.14
.14

.14
14
.14
14
14
14
.14
14

L4
.14
.14
.14
14
14
.14
.14

.14
.14
.14
.14
.14 -
.14
.14
.14

.14
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14
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.14
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U.S. Department of Labor

M189-7

LANDSCAPE LABURERS -~ MIGHWAY CONSTRUCTION
ORNAMENTAL PROJECTS ONLY (for sogding and
seeding, See Class F Labarer - Misc.,
Unskilled Labor)

AREA 1:
Class A
Class B
AREA 2:
Class A
Class B : ’

*LABORERS: TUNNEL, SHAFT & CAISSON
CONSTRUCTION:

General contracts over 3$400,000:
*Zone 1: '

Class

Class

Class

Class

Class

Class

*Zone 2.

Class

class

iUt b LAY -

) —a

Vol. Il
(Apr. 14, 1389)

8.25
7.17

8.83
6.75

14.12
14.21
14.27
14 .45
14.608
14.88

14.15
14.2%

b b B ARKA

[A A

.84
.84
.84
.84
.84
.84

.74
.74



U.S. Department of Labor

Vol il

Class
Class
Class
Ciass
=2one 3:
Class
Class
Class
Class
Class
Class

o be L

NN b WL s

MIB8

General contracts %$400,000 or less:

»2one 1:
Class
Class
Class
Class
Class
Class

»Zone 2:
Class
Class
Ciass
Class
Class
Class

*»2one J:
Class
Class
Class
Class
Ciass
Class

POWER EQUIPMENT OPERATORS:

LI SR S [N I AT N

DU & R

9-7

AIRPORT, BRIDGE & HIGHWAY CONSTRUCTION:

20NE 1:

General contracts over $400,000:

CLASS 1
CLASS 2
CLASS 3
CLASS 4

Geperal contracts $400,000 or

CLASS 1t

CLASS 2

CLASS 3 .

CLASS 4
ZONE 2:

less:

Genera) contracts over %$400,000

CLASS 1
CLASS 2
CLASS 3
CLASS 4

General contracts $400,000 or

CLASS 1
CLASS 2

(apr.,

less

126

14,

1289)

14
14
14
14

14

14,
14.

14

15.
15.

12

12.
13.
13.
13.

13

12.
12.
12.
12.
12.
12.

12.
12,

12

12.
13.
i3,

14.
13,
13.
13.

13.
12.
12.
12.

14,
13,
13.
12,

13.
12.

.29
.45
.68
.98

.82
71
75
.85
19
48

. 87
s6

20
44
.74

15
21
28
45
28
g8

62
71
.78
25
19
ag

T1
78
S4
20

g2
as
435
32

71
-1
22
87

a8
34

o2 .

.74

3

J.74
3.74
.18
.18
.18
. 18

.18
.19

[ANANANRNANNA

.84
.84
.84
.84
.84
.84

L BB EAELA

.74
.74
.74
.74
.74
.74

LWLLOLW

.18
.18
.18
.18
.19
.18

LDwLLLaW

13%+
13%~+
13%+
13%+

13%+
13%+
13%+
13%+

13%+
13%+
13%+
13%+

1 3%+
13%+

(UL

(L LT

oo

8888 8888

38 8883
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CLASS 3 N
cLaSS 4
General contracts of $50.000 or less:
Group i
Group 2
Group 3
Group 4
POWER EQUIPMENT OPERATORS:

UNDERGROUND CONSTRUCTION:

General contracts over $400,000
Zone 1:
Class
Class
Class
Class
2one 2:
Class
Class
Class
Class

General contracts 3$400.000 or less:
Zone 1:
Class
Class
Class
Class
Zone 2:
Class
Class

~ Class
Class .

POWER EQUIPMENT QPERATORS:
STEEL ERECTIODN:

ZONE 1:
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS
CLASS

. CLASS
CrASS
CLASS 11
CLASS
CLASS 13

ZONE 2:
CLASS
CLASS
CLASS
CLASS
crass
CLASS

LN -

bW oLy Ay o

B

WA ubH K-

Vol. Il

(Apr. 14,

12

127

1989)

11
11

12.
.45
.01
10,

11
11

15.
.08
.43
= R

15
14
13

13
13
12

14.

14.

3.
.04

13

12,
12.
AR
11

18.

18.
18.

19.
.88

18
19,

17.

18,

17.
18,
17.
13.
2.

18.
17.
17.
15.
13.
12.

.82
.85

50

76

46

.98
.42
.98
.13

8
18
85

62
10
13

.41

83
72
59
48

48
95
a3
63
51
15
28
18

10
as
35
25
8Q
60

b BB A

13%+
13%+

13%=+
13%+
13%=+
13%~

bbb | R - N N

b A b b

2838888888833

oty th L

.35
.38
.38
.35

.35
.35
.35
.35

.35

.38
.35

.35
.38
.35

.

888888

e

+ 4 4+

+ + 4+ 4 + + + ¢

+ F 4+ o+

+ 4+ 4+ 4+ 4+ + 44+ 4+ 4+

v

88

88

13%
13%
13%
13%

13%
13%
13%
13%

13%
13%
13%

13%

13%
13%
13%
13%

13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
13%
13%

N
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ZONE 3:
GROUP 1
GROUP 2
GROUP 3
SIGN INSTALLERS:
Zone 1:
General contracts over $400,000:
Group 1
Group 2
General contracts of $400,000 or
less:
Group 1
Group 2
Zone 2:
General contracts over $400,000:
Grodp 1
Group 2
General contracts of $400,000 or
‘ess:
Group 1
Group 2
General contracts of $50.000 or less:
Group 1
Group 2
*TRUCK DRIVERS:
AIRPLRT, BRIDGES, & HIGHWAY CONSTRUCTION:
Generel contracts over %$400,000
»Zone 1: '
CLASS A1
CLASS 2
CLASS 3
=Zone 2:
CLASS 1
CLASS 2
CLASS 3
General contracts $400,000 or less:
* Zone 1:
CLASS 1
CLASS 2
CLASS 23
=Zone 2:
CLASS 1
cLASS 2
CLASS 3
Genera! contracts $50.000. or less:
«Zone 1:
CLASS 1
CLASS 2
CLASS 3
sZone 2:
CLASS
CLASS
CLASS

[A RS

511 {Dct. 20, 1889)

123

Vol. Il

14.
.44
.34

12
11

14

12.
12.

16.
12.

10.
10.

10.
.8175

15.
.03
16.

16

15
15
16

14,
.78
.83

14
14

13.
.43

13

13.

12,
.03

13

13.

12.
12.
13.

17

.QE875
13.

807%

8075
5875

0375
B175

5875
3175

0875

a3

18

.83
.83
.08

1]

33

S8

93
18
83

83
o8

‘@

4.30+ 13%
4.30+ 13%
4.30+ 13%

131
131

131
131

131
131

131

131

131
131

.50
.50
.50

.70
.70

.70
.70

.70
.70

.70
.70

.70
.70

.50 +
.50 +
.50 4

.50 +
.50 +
.50 +

.50
.50
.50

.50
.50
.50

.50
.50
.50

o000 OO0 Oono oo o000

OO0
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*TRUCK DRIVERS:
- UNDERGROUND CONSTRUCTION

*Zone 1%: )

General contracts over $400,000: )
Group 1 15.77 3.29
Group 2 15.91 3.29
Group 3 16.10 3.28
General contracts of $400,000 or less: '
Group 1 14.52 3.28
Group 2 14 .66 3.28
Group 3 14 .85 3.29

*Z2one 2:

Genera)l contracts over $400,000:
Group 1 15.67 3.29
Group 2 15. 81 3.29
Group 3 15.92 3.28
General contracts of $400.000 or less:
Group 1 13.17 3.2%
Group 2 13.31 3.29%
Group 3 13.42 3.28

WELDERS - Receive rate prescribeg for craft performing operation to
which weiding is incidental.
*FODTNOTES:

4, SEVEN PAID HOLIDAYS: Naw Year’s Day, Memorial Day, Independence
Day, Labor Dey, Thanksgiving Day, Day After Thanksgiving, and
Christmas Day ( Provided the employee worked the scheduled work
day preceding and following the day observed)

B. $99.50 per week per employee

=C. 3$145.70 per week per emplpyeae

0. $65.00 per week per employee

E. $89.50 per week per empicoyee

F. $76.50 per week per employee

G. $98.50C per week per empioyee

H. $80.50 per week per employee’

1. Six Paid Holidays: New Year’s Day, Memorial Day, lndependence
Day, Labor Day, Thanksgiving Day, and Christmas Day.

AREA DESCRIPTIONS
CEMENT MASONS:

AREA 1: Genesee, Livingston, Macomb, Monroe, Oakland, Saginaw, .
Washtenaw, and Wayne Counties ‘

512 (Oct. 20, 1983}
Vol i .
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AREA 2: Remaincer of State

IRONWORKERS : :

AREA 1: Alger, Baraga, Chippewa, Delta, Dickinson, Gogebic,
Houghton, Iron, Keweenaw, Luce, Mackinac, Marquette, Mencminee,
Ontonagon, angd Schoolcraft Counties

AREA 2: Allegan, Antrim, Barry, Benzie, Brancn, Calhoun,
Charlevoix, Eaton, Emmet, Grana Traverse, Hillsdale, lonia,
Kalamazoo, Kaikaska, Kent, Lake, Leelanau, Manistee, Mason,
Mecosta, Missaukee, Montcalm, Muskegon, Newaygo, Oceana, Osceocla,
Dttawa, St. Josepn, Van Buren, and wexford Counties

AREA 3: Berrien and Cass Counties

AREA 4: Lenawee and Monrce Counties

AREA S: Remainder of State

LABORERS: AIRPORT,' BRIDGE & MIGHWAY CONSTRUCTION
LABORERS: PAVEMENT MARKERS:
AREA 1: Lenesee, Macomb, Monree, Qakland, Washtanaw and wayne
Counties
AREA 2: Remainder of State
LABORERS: AIRPORT, BRIDGE & HIGHWAY CONSTRUCTION
AREA 1: Genesee, Macomp, Monroce, Daklang., Washtenaw, and YWayne
Counties
AREA 2: Allegan, Barry, Bay, Berrien, Branch, Calnoun, Cass,
€linton, Eaten, Gratiot, Hillsgale, Huron, Ingnham, Jacksen,
Kalamazoo, Lapeer, Lenawee, Livingston, Midiand, Muskegodn,
Saginaw, Shiawassee, 5t. Clair, St. Josepn, Tuscola, and Van Buren
Countres .
AREA 24: Ieonia., Kent, Montcalm, anag Ottawa Counties
AREL 3: Aicona, alger, Alpena, Antrim, Arenac, Baraga, Benzie,
Charlevoix, Cheboygan, Chippewa, Clare, Crawford, Delzta,
Dickinson, tmmet, Glaowin, Gogebic, Granag Traverse, Houghton,
Icsco, Iron, lsapella, Kalkaska, Keweenaw, Lake, Leelanau, Luce.
Mack inac, Mamistee, Marquette, Mason, Menominee, Missaukee,
Montmorency, Newayge, Dceana, Dgemaw, Ontonagon. Usceda, Dtsego,
Presque Isle, Roscommon, Schoolcraft and Wexford Counties
AREA 4: Mecousta and Osceoia Counties

LABORERS: LANDSCAPE LABORERS
AREA 1: Genesee, Lapeer, Livingston, Macomb, Monroe, Oakland, St.
Clair, Shiawassee, Washtenaw and Wayne Counties
AREA 2: Remainder of State

Yol. il
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LABORERS: TUNNEL, SHAFT & CAISSON CONSTRUCTION: ’ TTT——
Area 1: Macomp, Dakland and wWayne Counties

Area 2: Genesae, Lapeer & Shiawassee Counties

Area 3: Remainger of State

LINE CONSTRUCTION:

AREA 1: Huron County, Ingham County (Twps. of Leroy, Locke,
wheatfield, wWhite Oak ang Williamsen), Lapeer County. Lenawee
County (Twps. of Clinton ang Macon), Livingston County (Except the
Twps. of Cohoctan, Deerfield, Tyrone, and Unadilia), Macombo
County, Monree County (Except the Twps, of Beuford, Ertle, Lasalle,
and wniteford), Daklana County (Except the Twp. of Helly), St.
Clair, Sanilac, and Tuscola Counties, Washtenaw County (Except the
Twes. of Lyndon, Manchester, Sharon, ang Sylvan), and Wayne County

AREA 2: Remainger of State

PAINTERS: . .

AREA 1: Allegan County (Twps. of Dorr, F1llmore, Heath, Hopkins,
Laketown, Leignton, Manlius, Monterrey, Overisel, Salem, Saugatuck
ana wWaylang); lonia County (Twps. of Beriin, Beston, Campbell,
Easton, Ionia, Keene, Odessa, Orange, Orleans, 0Otisco, Renald and
Sebewa)}, Kent, Mecosta and Montcalm Counties: Newaygo County
(Twps. of Barton, Eig Prairye, Brooks, Croton, Ensley, Everett,
Googwell, Grant. Home, Monroe, Norwich anc Wilcos); Osceola Coumty
(except tne twps. of Marrion and the neriheastern corners of
Highland and Migale Branch): Ottawa County (Twps. of Allendale,
Blendeone, Chester, Georgetown, Molland, Jamesiown, 0}ive, Park,
Poikton, Port Shelaon, Tallmacge, Wrignt and Zeeland)

AREA 2: Allegan County (Southeast half), Barry County (Southwest
nalf), Cass County (East half), Kalamazoo, 5t. Joseph Cos., Van
Buren Co. (East half)

AREA 3: Benzie, Lake, Manistee and Mason Cos.

AREA 4: Huron Co. (East Half), St. Clatr anag Sanilac Cos.

AREA 5: Hillisgale, Jackson, Lenewee Countiles: Livingston County
(east of Howell Cizty Limits, south to washtenaw County 1ine and
nortn to Genesee County line); Macomb, Monroe, Qakland, Washtenaw
and wayne Counties. ,

AREA 6: Genesee, Lapeer and Shiawassee Counties

AREA 7: Arenac, Bay, Clare, Gladwin, Gratiot Counties;: Huron
County (west half); losco, lsabella, Midlanag, Ogemaw Counties;
Osceola County (nortn of Hwy. #10); Roscommon, Saginaw and Tuscola
Counties .

vol. I (Apr. 14, 1889)
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AREA B: Clinton County, Ingham County, lenia County (including the
Cities of Lyons, Muir and Pertlandg); Livingston County (including
Howell)

AREA 9: Alconma, Alpena, Cheboygan, Emmet, Montmorency, 0Oscoda and
Presgue Isie Counties

POWER EQUIPMENT QOPERATORS:
AIRPORT, BRIDGE & HIGMWAY CONSTRUCTION:
ZDNE 1: Genesee, Macomb, Monrce, Oakland, wWashtenaw, and Wayne
Counties
ZONE 2: Renmainder of State

POWER EQUIPMENT DPERATORS:
UNDERGROUND CONSTRUCTION: )

Zone 1: Bay, Branch, Calhoun, Clinton, Eaton, Genesee, Gratiot,
Hillsgale, Huren, Ingham, Jackson, Lapeer, Lenawae, Livingston
Macomb, Midlana, Monrce, Oakland, Saginaw, Sanilac, Shiawasse,
St. Clair, Tuscola, washtenaw, Wayne Counties

ione 2: Remainger of State

PCWER EQUIPMENT OPERATORS:
STEEL ERECTION: ‘

ione 1: Lenawee, Macomb, Meonroe, Daklang, St. Clair, Washtenaw,
and wWayne Counties

Zone 2: Remainaer of State .

Zone 3: Alger, Beraga, Chippewa, Delta., Dickinsen, Gogepic,
Houghton, Iron, Keweenaw, Luce, Mackinac, Marguette, Menomines,
Ontonagon ang Schoolcraft Counties

SIGN INSTALLER:
Zone 1: Genesee, Maconb, Monroe, Qakland, Washtenaw and Wayne
Counties
Zone 2: Remainger of State

TRUCK DRIVERS: "
AIRPORT, BRIDGE & HIGHWAY CONSTRUCTIDN:
Zone 1: Genesee, Livingston, Macomb, Monrce, Dakland, Washtenaw,
ang Wayne Counties
Zone I: Remainger of State

TRUCK DRIVERS:
UNDERGROUND CONSTRUCTION:
Zona 1: Genesee, Mmcomb, Monroe, Oakiand, St. Clair, Washtenaw
and YWayne Counties
Zone '2: Lapeer and Shiawassee Counties

DEFINITION OF GROUPS

LABORERS: AIRPORT, BRIDGE, & HIGHWAY CONSTRUWCTION
LABORERS: PAVEMENT WORK

GROUP 1: Pavemant Markers

GROUP 2: Cone Setxters

132
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LABORERS: AIRPORT, BRIDGE, & HMIGHWAY CONSTRUCTION

CLASS A - Line~Form Setter for curb or pavement

CLASS B - Pipe Layer, Oxygen Gun

CLASS 8-t -~ asphalt Raker

CLASS B=-2 - Asphalt Tamper and Asphalt Raker Helper .

CLASS € - Tunnel Miner (highway work only), Fintshers Tender, Guard
Rail Builder! Hignway and Mecdian Barrier Imstaller (incluging sound
Barrier and crash barrier), fFence Erector, Bottiom., Powder, Wagon
Deill ana 41r Track Operators, Curd and Sice Rail Setters’ Helpers,
Diamong ang Core Dril)

. CLASS D = Mixer Operator (less than 5 sacks), Ai{r or Electric teol
operators (jackhammer, etc.), Spreader, Box {asphait, stone, gravel
etc.) Concrete Paddler, Pcower Chain Saw Operator, Paving Baten
Truck Dumper, Asphalt Screed Checker, Grade Checker and Tunne!
Mucker (nighway weork only), Cencrete Saw (unger 40 n.p.), ang Dry
Pack Machine.

CLASS £ - Cement Handler or Dock, Top, Asphalt Dust Handler.

CLASS F - Asphalt Shoveler or Loader, Aspnalt Plant Misc., Axe,
Baich Bin (no power), Burlap. Carpenter‘s Helper, Subgradge Lapor
(nand tools), Yara., Guard Rail Butlder’s Helper, Hignway and Mecdian
Barrier Installer’'s Helper, Fence Erector’s Helper, Dumper (wagon,
Truck, etg.}, Jetting Laber Joint Filling Labor, Misc. Unskillea
Labor, Powoer Monkey (neiper), Sprinkler Labor, Form Setting Labor,
Pavement Reinforcing, Handling andg placing (e.g. wire mesh, steel
mats, cowel bars, etc.), Mason‘s or Bricklayer’s Tenaer on
Manhocles, Headwalls, etc., water proofing, seal coating and Slurry
Mix. ' '

LABORERS: LANDSCAPE LABORERS:

CLASS &: Lancscape specialist, incluging 2tr, gas, ciesel, eleciric
tcol ang/or equipment
LASS B8: Lancscape laborer, truck ariver, materials haulers, and

small power eguipment

LABORERS: TUNNNEL, SHAFT & CAISSON CONSTRUCTION
CLASS 1 = Tunne!, Shaft and Caisson Laborer, Dump, Shanty, Hog
House Tender, Testing (on gas). '
CLASS 2 ~-Manncle, Meaawaltl, Catch Basin Butider, Ericklayer Tendar,
Mortar Machine, Material Mixer, Fence Erector and Guard Rail
Buticar ’

Vol li
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CLASS 3 = 41ir Too) Operator (Jjackhammer, bush hammer & gringing),
First Dottom, "Second Bottom, Cage Tencer, Car Pusher, Carrier,
Concrete, Concrete Form, Concrete Repatr, Cement Invert Laborer,
Cemant Finisner, Concrete Shoveier, Conveyor, Floor, Gasoline and
Electric Tool Uperator, Gunnite, Grout Operator, Pump, Outside
Lock Tender, Scaffolid, Top Signal, Switch, Track, Tugger,
Vibrator, Winch Operator, Pipe Jacking, Boring, Wagoen Drill, Air
Track Dperator and Concrete Saw Operator, {under 40 h.p.).

CLASS 4 - Tunmnel, Shaft angd Caisson Mucker, Bracer, Liner Plate,
Long Hawl Dinky Driver ana well Point.

CLASS § = Tunnel, Shaft and Caisson Miner, Dr1l1 runner, Key Board
Operator, Power Knife Operator, Reinforced S$teel or Mesh {e.g.
wire mesh stee) gowel bars, etc.).

CLASS € = Dynamite and Powder.

PAINTERS:
aArea 1:
Group 1: Brush :
Group 2: Paperhanging - wall coverings:; Drywell finishers
Group J: Swing stage, window jack, and window belts
Group 4: Spray Qecks
Group 5: Bricges over highways or raiircads; Steam cleaning,

sandpiasting, waterbiast; Bridge work over rivers or lakes
Group G6: Sprey - pressure rcaller
Grouwp 7: Staepie lack or hign work =« 40 feet

POWER EQUIPMENT OPERATORS:
AIRPORT, BRIDGE & HIGHWAY CDNSTRUCTIDN
2ONES 1 & 2:

CLASS t - Asphalt Plant Operator, Crane Operator, Dragline,
Shovel Operator, Locomotive Operator, Paver (5 bags or more),
Elevating Grager Operater, Pile Oriving Operator, Rolier
{asphalt), Eladge Gracger Operator, Trenching Machine, (ladcer
or wheel type), Auto-Grager, Slip Form Paver, Self-Propelledq,
or Tractor Drawn Scraper, Conveyor Loader Operator (esucliid
type), Endicacer Operator, (1 yd. capacity or over),
Bullgozer, Concrete Pump (3* and over), Swing Boom Truck {(up
t0 12 ton capacity), Hoisting Engineer, Tractor Operator,
Fintshing Machine, Asphalt Mechanic, Pump Operator (&6°
discnarge or over, gas, agdiesel powered or generator of 300
app or over), Shoulger or Gravel Distributing, Machine
Operator (self-propellea), Backhoe {(with over 3/8 yard

* bucket), Side Boom Tractor (type D=4 equivalent or larger),
Tube Finisher (s511p form paving), Gracall (and similar type
machines), Asphalt Paver (self-propeliea), asphalt Planer
(self-preopelled), Batch Plant (Concrete-central mix, Iransit
mix, shrink mix), Sturry Macnine (asphalt), Roto Mill.

CLASS 2 - Sweeper (Wayne type & similar equipment), Screening
Plant Operator, Washing Plant Operator, Crusher, Backhoe (with
3/8 yard bucket or less), Side Boom Tractor (smaller than D=4
type or equivalent), Baten Plant {concrete-dry mix).

CLASS 3 - air Conpressor Operator (600 cfm or more), AlP
Compressor (2 or more, less than 600 cfm), Wagon Dril)
Dperator, Concrete Breaker, Tractor Operator (Farm type w/
attachments}.
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CLASS 4 - Boiller Firetenger, QOiler, Firetender, Mechanic’s

Helper, Trencher {service Fiexplane Operater, Cleftplane
Operater, Graacer (Self-propelied Fine Graage or Forn
(concrete)), Finisning Machine (concrete)., Boom or Winch Truck
Cperator, Concrete Pump (under 3*), Mesh Installer (self-
propelled), Endicader ( under 1 yard capacity), Roller
Operator (other than aspnhalt), Curing Equipment (self-
propelied), Concrete Saw Operator (40 h.p. or over), Power Bin
Cperator, Plant Drier (aspnalt), Vibratory Compaction
Equipment (6 ftr. wide or over), Guard Pest Driver {power
ariven), All Mulcning Equipment, Stump Remover, Farm Type
Tractor Operator.

POWER EQUIPMENT OPERATORS: UNDERGROUND CONSTRUCTIDN
UNDERGROUND CONSTRUCTION:

ZONES 1 & 2:
Class I: Backfiller Tamper, Backhoe, Baich Plant Qperntor

{concrete), Clamsnel), Concrete Paver (two darum or larger},
Conveyor Loager (euclia type), Crane {crawler, truck type or
pile driving), Dozer (9 ft. blace and over), Dragline,
Elevating Grader, Endloacder (over 1 1/2 cubic ygs. capacity).
Gracall (ang similar type egquipment), Mechanic, Power Shovel,
Reller (asphaizt, Scraper (self-propellied or tractor drawn),
S1cge Boom Tractor (type D=4 or equivalent anad larger), Slip
Form Paver, Slope Paver, Trencher {(over B ft. digging
capacity), well Drilling Rig

Class II: . Boom Truck (power swing type boom), Crusher, Dozer

(less than 8§ ft. blade), Endlcacer (1 1/2 cubic yds. capacity
ang smalier), Heoist, Pump (one or more - & in, discharge or
larger = gas or diesel powered or powered by generator of 300
amps or more inclusive of generator), Sice Boom Trector
(smaller than type 0=-4 or equivalent), Sweeper (Wayne type and
similar equipment), Tractor (pneu-tired, other than backhoe or
front end lcacer), Trencher (8 ft. digging capacity) .

Class I1I1]: Air Compressors (800 cfm or larger}, Air Compressors

(twe or more - less than 600 ¢fm), Boom Truck (non-swinging,
non-powered type boom), Concrete Breaker (self-propellegc or
truck mounted - includes compressor), Concrete Paver (ocne drum
1=1/2 yd. or larger), Eievator (otner than passenger),
Maintenance Man, Mechanic Helper, Pump (two or more = 4 1in. up
to & in, discharge - gas or diesel powered - excluding
s»subnersible pumps, Pumpcrete Machine (and similar equipment),
wagon Dr'ill (multiple), wWelcing Machine or Generator (two or
more 300 amp. ‘or larger/gas or giese)! powered)

Class IV: Boiler, Concrete Saw (40 h.p. or over), Curing

Machine (self-propelled), Farm Tractor (with attachment),
Finishing Machine (concrete)}, Firetender, Hydraulic Pipe
Pushing Machine, Mulching Equipment, Oi{ler, Pumps (two or more
Up to 4 in.gischarge 1f used three hours or more a cay = QBS
or diese! powered excliuding subnmersible pumps), Roller (other
than asphalt), Stump Remover, Trencher (service), Vibrating
Compaction Equipment (self-preopelled, 6 ft. wide or over)

(Apr. 14, 1983)
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POWER EQUIPMENT OPERATORS:
STEEL ERECTION -
ZONE 1: . '
Group 1: Crane operator when opersting cembination of boom andl
116 220° ar longer
Group 2: Crane operator when operating combination of boom anc
: Jjib 220’ or longer on a Crane that requires an Oiler
Group 3: <Crane cperator when operzating comoination of Loom ancl
J1b 140’ or longer
Group 4: Crane operptor when cperating combination of boom anc
jJ1b 140° or longer on a Crane that reguires an Diler
Group S5: Tower Crpne ana derrick operator (whers operator’s work
station 1S 50 ft. or more above first sub=-level)
Group 6: Tower Crane and derrick operator (where oOperator’s work
staticn 1s 50 ft. or more above the first subl~level)
on a crane that requires an Diler
Group 7: Crane operator when operating compination of boom and
jto 120' or longer
Group 8: <Crane operator when ocperating combination of noom anag
J1o 120 or longer on a Crane that requires an O1ler
Group 9: Crane operztor and jJob mechanic
Group 10: Crane operator on a crane that reguires an Ofler
Group {1: Hoisting operator
Group 12: Compresscr anc/or welder operator
Group 13: Oiler or firetenger

ZONE 2:

CLASS A - Crane Operator with main Boom & Jib 220/ or longer
CLASS B ~ Crane Cperator with main Boom & Ji1b 140’ or lonper,
Tower Crenes, Gantry Cranes, wWnirley Derrick.

CLASS C = Regular Equipment Operator, Crane, DoZzer, Loader,
Hoist, Stracdle wWagon, Job Mechanic.

CLASS D = atir Tugger (single orum), Material Hoist, Pump (&* or
over),

CLASS E - A{r Compressor, Welder, Generators, Conveyors.

CLASS F- Diler ana Firetencer.

SIGN INSTALLERS:

Zone 1 & 2:

CLASS 4 = Performs all necessary labor
uses ail tools required to construct &
Sgt concrete forns required 1n the
installatipn  of nighway & street signs

CLASS B - Performs all miscellaneous
labor, uses all hand and power tools, .
& operates all other eguipment, mobile )
er otherwise, required for the
installiation of highway & street sSigns

TRUCK DRIVERS: HIGHWAY, AIRPORT, & BRIDGE CONSTRUCTION
AIRPORT, BRIDGE & HIGHNAY CONSTRUCTION:
Zones t & 2:
CLASS 1 = Truck Drivers (less than 8 cyd capacity).
CLASS 2 Truck Drivers (8 cyd Capacity or over).
CLASS 3 - Orivers (Eucliid type equipment).
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TRUCK ORIVERS:
UNDERGROUND CONSTRUCTION: _
Zones 1 & 2:
cLASS 1 = Truck Drivers on a)l trucks (EXCEPT dump trucks of
8 cubic yaras capacity or over, pole trailiers, semis, low
boys, euclia, couble bottom or fuel trucks.)
CLASS 2 = Truck Drivers of Dump Trucks of 8 cubic yards
capacity or over, Pole Trgilers, Semis & Fuel Trucks.
CLASS 3 - Truck Drivers on Low Boys, Euclid & Double Bottoms
20Me 4:
€LASS 1 = Truck Drivers (Stra1gnt & dump trucks 1&55 than 8
cupbic yards capacity.)
CLASS 2 - Dump Trucks (8 cubic yaras capacity & over),
Tandem Axle & Semis.
Zone S: ]
CLASS 1 = Truck Drivers on all trucks (EXCEPT dump trucks of
8 cubie yargs capacity or over, pole trailers & double
bottoms. )}
CLASS 2 - Truck Drivers on Dump Trucks of 8 cubic yards
capacity or over & Pole Trailers.
CLASS 3 - Low Boys & Double Bottoms.
CLASS 4 - Structural Steel Driver.
Zocne T
CLASS 1 = Truck Drivers.
CLASS 2 =~ Yarag
CLASS 3 = Truck Drivers on trucks 8 cubic yarcs capacity or
over, Mechanics.
CLASS 4 - Semi Driver.

Zone 8: :
CLASS 1 - Straignhnt or Dump Drivers.
CLASS 2 = Semi &/or Double Bottoms.

2one 9: : )
CLASS 1 - Truck Drivers (less than 8 cubic yards capacity).
CLASS 2 - Truck Drivers (B cupic yards capacity & over.)
CLASS 3 - Drivers (Euclid type eguipment.)

Zone 10:

CLASS 1 ="Truck Drivers & General Warehouse Combination,

CLASS 2 - Tanoem Trucks & Trucks capacity 8 cubic yaras or
over ‘

CLASS 3 - Semis, Double Bottoms, Low Boys, Pitman Operators
angd/or related equipment.

CLASS 4 - Euclig type, Bottom & Enc Dump Drivers,

*

Unlisted classifications needed for work not included within the scope
of the classifications listed may be added after award only-as
provided in the labor srandards contract clauses (29 CFR,

5.5(a)(1)(11)).

(apr. 14, 1883)
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This informatiifn required
by Aect 327 of 1945

in ordes”to obtain
surety guarantes.

MICHIGAN DEPARTMENT OF TRANSPORTATION

MICHIGAN AERONAUTICS COMMISSION

AIRPORT PROGRAM

BONDS



St. Clair County Internaticnal FM 77-3-C44-30546 A 3-26—0080-0489
(Airport Name) (State Contract No.) {Federal Project No.) o
BOND NO. _ 2867901
PERFORMANCE BOND
KNOW ALL MEN BY THESE PRESENTS, That We, John R. Howell, Individual _
as principal, and The Ohio Casualtw Insurance Company -
as surety, are held and firmly bound unto the County of St. Clair and the

Michigan Department of Transportation for the Michigan Aeronautics Commission, as agent, in the penal sum of

——————eeePFCRTY SIX THOUSAND FIVE HUNDRED TWENTY FIVE ' dollars

4 _County of St. Clair and the

lawful money of the United States, to be paid to the sai
Michigan Department of Transportation for the agent or to their certain attomey or assigns, to which pavment,
well and trulv to be made, we bind ourselves, our heirs, executors, administrators and assigns, jointly and

severally, firmlv by these presents.

40

27th February A D.19

Sealed with our seals and dated this day of

The condition of this obligation is such that if the above named principel shall and will, well and faithfully,
and fully, do, execute and perform the contract to which this bond is attached, according to the terms and con-
ditiona thereof, including extensions of time, (notice of which is hereby waived by the surety), then this oblign-
tion is to be void, otherwise to remain in full force and effect.

John R. Bowell, Individual Principal
rincipal.

U B Heoell)

/ John R. Howell, owner

By

-

By 2

=/ e

kébere G. Chapman, a/t:r.orney in fact

Surety.

NOTE — If the Principal is a co-pantnership, each member must sign these boands, [f the principal is a corperation,
evidence of the authority of officer signing must be attached or be on file with the Michigan Department of
Transportation. The Surety Companv shall attach, or have on file with the Michigan Department of Trans-
portation, a valid power of attorney of person or persons executing bond [or the Compaay.

Commission Received by: _David Chapman Agency, Tne



% ' CERTII’I%D COFY O P_'UWL‘.AL U AL IVURNLI
THE OHIO @smmw INSURANCE LOMPANY

HOMK OFFICK HAMILTON, oMo > No. 19-097

Know All som by lﬂfn‘ Preanits: - Thae THE OHIO CASUALTY INSURANCE COMPANY, in pursuance
of suthority grasted by Article Vi Section 7 of the By-Laws of mid Company. does hereby nominate, conatitute and sppeint:
David G. Chapman or Robert G. Chapman. . o -

or Elsie Schimmel ~ = = =.= = = = =~ = = = = = = = - - of | ansing, Michigan - - - - - -

its true and lawful agent . and attorney  -in-fsct. to make, execute, seal and delivar for and on its behalf as surety, and as

its act and deed uny aad all BONDS, UNDERTAKINGS, snd RECOCNIZANCES, not excasding in any single instance

e ,000.00 - ) Doll
;&hﬂlup‘h;g&‘vo:. :ny bond(s) or undertaking(s) guarantecing the payment of nMOI(Ing 'i929m09|2u02 ) e

And the execution of such bonds or uudemh'nb in pursuance- of these proscots, shall be e binding upon ssid Compan ..
as fully znd amply, to all intents and purposes, as if they had been duly executed and lckmwlodgur by the regularly

slected officers of the Comgpany at itr ofice in Hamilten, Ohio, in their own proper parscas.
The suthority graoted bereunder supersedes any previous authority herstofore granted the above namad attarney(s)-in-fact.

I WITNESS WHEREOF, the undersigned, officer of the wid The OQhio Casualty
. lnsurance Compeny has herounto subscribed hit“hame and affixed the Corp
said The Ohio Casualty Insurance Comp

Asst. Secretar

STATE OF OHIO, ] ss
COUNTY OF BUTLER 53 o
On this 3rd day of September A.D. 19 82  belore

the subscriber, » Notary Public of the State of Ohio, in and for the County of Butler, duly commissioned snd qualified. came
; : a _+ _ . of THE OHIO CASUALTY INSURANCE COMPANY. to ms
;&];.CJ:,. ydk;rg\-nHaflf.mlq\rl 'iméél%&ﬂ .Snscarfs'gg'; scribed in, and who exccuted the preceding instrument. and hs acknow-
ledged the execution of the same, and.being by me .duly sworn deposeth and saith, that he is the officer of the Company
aforesaid, and that the seal afixed to the preceding instrument is tha Corporate Sesl of said Company, and the eaid Corporata
Scal and his signature ae officer were duly afized and subscribed to the said instrument by the authority and direction of the
sid Corporation. : '
ey, IN TESTIMONY WHEREOF, | have hereunto set my hand and afhzed my Official
£ \ - Seal st the City of Hamilton, State of Ohio, the day and year firet shove written,

N;t'-ry.Publuc in lud"for

-

T 1) edensianaia

l.;ty of Butler, State of Ohia
..... .Pecember. 24,1986,

My Cemmission expir

This power of sttorney in granted under and by uulhorify of Article VI, Section 7 of the By-Laws of the Company, adopted by
its directora on April 2, 1954, extracts from which read:
. “ARTICLE VI'

“Section 7. Appointment of Attorney-in.Fact, ste. The chairman of the board, the president, any vice-president, the
secretary or any sasistunt secretary shall be and ia hereby vested with [ull power and authority to appoint attorneys-in-fact
for the purpose of signing the name of the Company a2 surety to, and to exccute, attach the corporate sexl, acknowledge
and’'deliver any and all bonds, recognizances, stipulations, undertakings or other instruments of suretyship snd policier of
insurance to be given in favor of any individual. firm. corporation, or the oficial representative thereof, or to any couaty
or state, or any officis] board or boards of county or state, or the United States of Amorica, or lo any other political sub
division.”

This inetrument is signed and scaled by fecaimile aw autharized by the following Resolution adopted by the directors of the
Company on May 27, 1970: '

“RESOLVED that the.signaturs of sny officer of the Company authorized by Article V! Section 7 of the by.laws to appoint
attorneys in fact, the signature of the Secretary or any Amistant Secretary certifying to the correctness of any copy of »
power of sttorney and the weal of the Company may be affized by fucaimile to any power of attorney or capy thercof issued
on behalf of the Company. Such signatures and sexl are hereby adopted by the Company as original signatures and sesl,
io be valid and binding upon the Company with the sime force and cfect as though manuslly affixed.”

CERTIFICATE

I. the undersigned Aninlnl.l5ecr‘et-ry' of The Ohio Casualty Insurance Company, do hereby certify that the foregoing power
of attorney. Article VI Section 7 of the -by-lawe of the. Company and the sbove Revolution of its Board of Directors are trus

and correct copies and are in full force and effect on this date.

IN WITNESS WHEREOQF, | have harsunto set my hand wnd the seal of the Company this

» Z

Assistant Secretory

27th g4y of Feb AD. 19 90

3-4300-C 12-80-IM
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RESOLUTION g0-17

ADOPTING AND APPROVING THE EXECUTION OF THE CONSTRUCTION
CONTRACT AT THE COUNTY AIRPORT

WHEREAS, the St. Clair County International Airport
has received funding from the Federal Aviation Administration
and the Michigan Aeronautics Commission for construction of a
Parallei Taxiway to Runway 10/28; MITL and holdline signs
for Taxiway C; and

WHEREAS, the Michigan Bureau of Aeronautics has
received bids for the above named project; and

WHEREAS, it has been verified by the Michigan Bureau
of Aeronautics that Earthwork Engineers was the low bidder for
the construction of Parallel Ta#iway to Runway 10/28.

NOW, THEREFORE, BE IT RESOLVED, That the construction
contract prepared by the Michigan Aeronautics Commission between
the County of St. Clair and Earthwork Engineers has been
recommended for approval for thé above named project.

| BE IT FURTHER RESOLVED, That by a resolution adopted
by the Airport Commission on April 3, 1990, the St. Clair County
Board of Commissioners grants approval and authorizes the

Chairperson to execute the above named construction contract.

DATED: April 11, 1990
Reviewed and Approved by: Lty éZi'

O AL~ ////MW
TERRENCE P. HOULAHAN 7 / P /7

Assistant Corporation Counsel
301 County Building CZELOZL%?
Port Huron, MI 48060 é?- ,ﬁbofé’
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RESOLUTION NO. 90-07 T 7% Sess Fhey

e n 7-(.4 el s a:f,‘m;/’!‘

AIRPORT COMMISSION S tep b
OF THE COUNTY OF ST:..CLAIR 74 75};’0}

ADOPTING AND APPROVING THE EXECUTION OF THE CONSTRUCTION CONTRACT
AT THE COUNTY AIRPORT

WHEREAS, the St. Clair County Internaticnal Airport has received
funding from the Federal Aviation Administration and the Michigan Aeronautics
Commission for construction of a Parallel Taxiway to Runway 10/28; MITL and
holdline signs for Taxiway C; and

WHEREAS, the Michigan Bureau of Aeronautics has received bids for the
above named project; and

WHEREAS, it has_been verified by the Michigan Buredu of Aergnautics
that Earthwork Engineers was the low bidder for the construction of Parailel
Taxiway to Runway 10/28; and

NOW, THEREFORE, BE IT RESOLVED, That the construction contract prepared
by the Michigan Aeronautics Commission between the County of St. Clair and
Earthwork Engineers be approved for the above named project; and

BE IT FURTHER RESOLVED, That the Airport Commission recommend to the
County Beoard of Commissioners approval and execution of the above construction

contract.

AYES: Commissioner McCormick
Commissioner Street

ABSENT: Commissioner Foley
NAYS: 0

* %X % % * k k k * *x

I hereby certify that the foregeing is a true and correct copy of a portion
of the minutes of a regular meeting of the Airport Commission of the County
of St. Clair held on Tuesday, April 3, 1990 at 9:12 a.m. in the St. Clair
County Road Commission's Centrail Service Center, 21 Airport Drive, Port Huron,

Michigan.
4&/ ' % YHLUIG

%?het C. Kitamaria, Secretary
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THIS AGREEMENT, Made t