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RESOLUTIONS 1992

92-01

92-02

92-03

92-04

Approving Addendum #2 to Mutual WaterMain Service
Agreement --Kimball Township

County of St. Clair Board of Commissioners

Encouraging the Governor and State Legislature
to Approve a State Tobacco User Fee Increase

Approving Supplemental Appropriation for Senior Citizens

Millage Funds for 1992

92-05

92-06

92-07

92-08

92-09

92-10

92-11

92-12

92-13

92-14

32-15

92-17

92-18

Adopting a Collective Bargaining Agreement between
St. Clair County, St. CLair County Sheriff and St.
Clair County Sheriff Department Employees - POAM

‘*Annual Report - Drain Commissioner

Amending the St. Clair Cbunty Employees' Retirement
System Ordinance

Adopting a Collective Bargaining Agreement between St.
Clair County, St. Clair County Sheriff and St. Clair
County Sheriff Civilian Supervisors - AFSCME

Adopting the Tentative Enhanced 9-1-1 Emergency
Telephone Service District Plan for St. Clair County

Approving 1992 County Equalization Report

Placing Proposed Millage Renewal for Drug Task
Force on Ballot )

Requesting Wilhholdin of Lands and Appointing Agent
for Specific Performance

Resolution Relative to Sale by Sheriff of Unclaimed
Stolen Property

Adopting Collective Bargaining Agreement between St.
St. CLair County And Sheriff Department Correction
Supervisors - Coam

Adopting Collective Bargaining Agreement between St. Clair
County and the Associationf of Professional Employees
of the St. Clair County Prosecuting Attorney

Adopting Collective Bargaining Agreement Between St.
Clair County And District Court Employees - Afscme

Authorizing Signature of Chairperson for East China
Township Waterworks Subdivision
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RESOLUTICNS 1992

92-19 Termination and Subsequent Renegotiation of
the Agreement for Administration of Substance
of Abuse Services.

92-20 Recommended Fiscal Year 1992-93 Funding Plan for
Substance Aabuse Services
92-21 1992 Extension of Clay Township Water District II-A
92-22 Certifying Approval of Project and Project Plan for
a Detroit Edison Company - Belle River Palnt Project
92- 4 e Comadie. Auttd fkiﬂkhg-’uhﬂ” chemmaf
92-24 Adopting the Final Enhance 9-1-1 Emergency Service District

Plan for St. Clair County, Michigan

92-25 Authorizing Issuance of Letter of Credit for Acoount of
County of St. Clair

82-26 Resoclution Authorizing Installment Purchase of Court
House Addition

92-27 Resolution Approving Project Plan as submitted by the
Economic Development Corporation of the County of St. Clair
(The Detroit Edison Company - Belle River Plant Project)

92-28 Adopting Collective Bargaining Agreement between St.
Clair County and Probate Ccurt Clerical Employees-TPOAM

92-29 Resolution Authorizing St. Clair County Water Supply
System No. 1i-A Bonds, Series 1992 (General Obligatiocn
Limited Tax)

92-30 Adopting Collective Bargaining Agreement betweem St. Clair
County an Public Service Employees - Afscme Local 1089

92-31

92-32 Adopting Collective Bargaining Agreement between St. Clair
County and Community Mental Health Superviscors Empoyees Afscnh

92-33 Consenting to Termination of Addendum #1, Only, of the
Mutual Water Main Service Agreement of May 30, 1978 and
Waiver of One Year Notice.

92-34 Establishing a Cost Recovery Fee Schedule for St.
Clair County Resources Used at a Hazardous Materials
Incident

92-35 Opposing the Proposed Reorganization of the Area
Agencies on Aging



92-36

92-37

92-38

92-39

92-40

92-41
92-42
92-43
92-44
92-45
92-46

092-47

92-48

92-49

92-50

92-51

92-52

92-53

92-54

92-55

Vi

Setting a Proposed County Operating Tax RAte

Waiving Interest Accrued on Taxes Collected
by Local Units

Relative to Annual Drain Assessments

Approving Contract For State/Local Crack Sealing
St. Clair County International Airport

Adopting Collective Bargaining Agreement between St. Clair
County and Children's Shelter Employees - Teamster #214

Distributing the 1993 County Road Appropriation

Regarding Marine Enforcement Program

Relative to "Per Diems" for Boards and COmmissions

Re: Appropriation of Drug Task Force Millage Funds for 1993
Apportioning Taxes for 1992

Adopting 1993 Budget

Approving Cooperative Reimbursement IV-D Program Agreement
for the St. Clair County Friend of Court

Re: Appropriations of Senior Citizens Millage Funds for
1993

Approving Cooperative Reimbursement Iv-D Program Agreement
for the St. Clair County Prosecuting Attorney Program.

Re: Designation of the Human Development Commission as the
Regional Substance Abuse Coordinating Agency

Regarding the St. Clair County Board of Commissioners Rights
and Responsibility Relative to the St.Clair Employees'
Retirement System

Regarding the St. Clair County Road Commissioners and Social
Services Board Members' Rights and Responsibility Relative
to the St. Clair County Employees' Retirement System

Regarding the Elected and Appointed Officials and non-
Affiliated Employees of the County of St. Clair Relative
to the St. Clair County Employees Retirement System

Regarding the St. Clair County Board of Commissioners
Relative to Health Care, Dental and Life Insurance

Regarding the Personnel Policies of the County of St. Clair
Relative to Article 21 Health Care, Dental Ins. and Life Ins.



92-56

92-57
92-58

92-59
92-60

92-61
92-62
92-63

92-64

92-65
92-66

92-67

92-68

92-69

92-70

92-71
92-72

92-73

I

3 - 4
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Establish;ing Salaries of Specific Classifications Subject
to the Wage Grade Plan for 1993-1994

Establishing Salaries of Specific County Officiers for 1993-1994
Establishing Compensation for $t. Clair Ccunty Board of Commission

Establishing Compensation to be paid to Members of St. Clair
County Road Commission

Establishing Compensation to be paid to Members of the Social
Services Board

Establishing Surcharge for None-sufficient funds checks
Adopting Collective Bargaining Agreement Juvenile Center Employees

Adopting 1993 Special Revenue, Debt Service, and Cther Specific
Funds Budgets and Amending the 1992 General Fund Special
Revenue and Debt Service Funds Budget

Re: Filtered Water Service Agreement Water District VI, Clyde Twp
Approving Addendum to Filtered Water Service Agreement

Authorizing Settlement Agreement for Litigation of Claims
from Ceta Program

Amending Resolution 92-51 Regarding the St. Clair County Board
of Commissioners Rights and Responsibility Relative to the St.
Clair Employee's Retirement System

Amending Rescolution 92-52 Regarding the St. Clair County Road
Commissioner and Social Services Board Members' Rights and
Responsibility Relative to the St. Clair County Employees'
Retirement System

Amending Resolution 92-53 Regarding the Elected and Appointed
Officials and Non-Affiliated Employess fo the County of St.
Clair Relative to the St. Clair County Employees' Retirement
System

Amending Resoution 92-58 Establishing Compenmsation for St.
Clair County Board of Commissioners

Amending Resolution 92-59 Establishing Compenstion to be Paid to
Members of St. Clair County Road Commission

Amending Resolution 92-60 Establishing Compensation to be
paid to Members of the Social Services Boards



* RESOLUTION _92-09 ¥ '
ADOPTING THE TENTATIVE ENHANCED 9-1-1- EMERGENGY
_ TELEPHONE SERVICE DISTRICT PLAN
FOR ST. CLAIR COUNTY

WHEREAS, the Emergency Telephone Service Enabling Act
{Act Number 32, Public Acts of 1986, as amended) has been enacted
by the Michigan State Legislature to provide for the establishment
of universal emergency telephone districts to install, operate and
maintain 9-1-1 systems in Michigan, and,

WHEREAS, in April of 1991, the St. Clair County Board of
Commissioners appointed a 9-1-1 Planning Committee to collect
information, determine services to be provided and to draft a
Tentative Emergency Telephone Service District Plan for St. Clair
County; which was submitted to the St. Clair County Board of
Commissioners on March 3, 1992.

NOW, THEREFORE, BE IT RESOLVED: That the St. Clair
County Board of Commissioners adopts the "Tentative Enhanced 9-1-1
Emergency Telephone Service Plan for St. Clair County", consistent
with the Emergency Telephone Service Enabling Act, as amend.ed.

BE IT FURTHER RESOLVED: That consistent with the
Public Act, a public hearing date be set by this Board of
Commissioners at a date, time and place to be determined. This
public hearing shall be at least 90 days from the date of this
resolution and that the appropriate notices be posted a minimum of 30
days in advance of the public hearing. ',

| BE IT FURTHER RESOLVED: That funding for this project
will be provided under the terms of Public Act 196 of 1991; using the
4% provision of the Act.

DATED: March 25, 1992

Reviewed and Approved by:

ROBERT
County poration Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION 92-22

COUNTY OF ST. CLAIR, MICHIGAN
RESOLUTION CERTIFYING APPROVAL OF PROJECT AREA
DESIGNATION, ESTABLISHING PROJECT DISTRICT AREA
BOUNDARIES APPOINTING ADDITIONAL DIRECTORS AND
CALLING PUBLIC HEARING CONCERNING PROJECT PLAN FOR
THE DETROIT EDISON COMPANY BELLE RIVER PLANT PROJECT
Minutes of a regular Meeting of the Board of County

Commissioners of the County of S8t. Clair, Michigan, (the

“"Commission") held on June 24, 1992, at o'clock _ .m.,

Eastern Daylight Time.

PRESENT: Members

ABSENT: Members

The following preamble and resolution were offered by Member

and supported by Member

WHEREAS, there exists in the County of St. Clair, Michigan
(the "County") the need for certain programs to alleviate and
prevent conditions of unemployment and to revitalize the County's
economy, and to assist industrial and commercial enterprises, and
to encourage the location, expansion or retention of industrial and
commercial enterprises to provide needed services and facilities to
the County and its residents and to retain employment opportunities

in the County; and



WHEREAS, a program to alleviate the aforesaid conditions and
accomplish said purposes has been initiated by The Economic
Development Corporation of the County of St. Clair (the
"Corporation"); and

WHEREAS, the Corporation in conformity with Act No. 338,
Public Acts of Michigan, 1974, as amended ("Act No. 338"),
designated the hereinafter described project area for such a
program to this Commission for its approval thereof; and

WHEREAS, it is also necessary for this Commission to establish
project district area boundaries; and

WHEREAS, it is also hecessary for this Commission to approve
the appointment of two additional directors to the Board of
Directors of the Corporation pursuant to the provisions of
Section 4(2) of Act No. 338;

WHEREAS, the Corporation in conformity with Act 338 of the
Public Acts of Michigan, 1974, as amended ("Act 338"), and the
Internal Revenue Code of 1954, as amended, has prepared and
submitted a project plan (the "Project Plan") involving a
refinancing project to be undertaken on behalf of The Detroit
Edison Company (the "Project"); and

WHEREAS, pursuant to Act 338 it is necessary to hold a public
hearing concerning the Project, the Project Plan and the bonds
proposed therein to be issued by the Corporation (the "Bonds"),
prior to taking legislative action relating to it;

-2-
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WHEREAS, if the Corporation for any reason does not issue its
refunding revenue bonds pursuant to the Project Plan the County
intends to issue its Industrial Development Refunding Revenue Bonds
pursuant to Act No. 62 Public Acts of Michigan, 1963, as amended
("Act 62"); and ‘ ‘

WHEREAS, Act 62 regquires the County to publish notice of
intent to issue its Industrial Development Refunding Revenue Bonds
in order to issue such bonds pursuant to Act 62;

NOW, THEREFORE, BE IT RESOLVED THAT:

1. This Commission does hereby certify its approval of the
Corporation's designation of the project area described in Exhibit
A to the Project Plan.

2. This Commission does hereby establish as a project
district area the property described in Exhibit A to the Project
Plan on file with the County Clerk.

3. This Commission does hereby certify its approval of the
individuals listed on Exhibit B, attached hereto, as additional
Directors of the Corporation to serve in conformity with the
provisions of Section 4(2) of Act No. 338.

4. It is hereby determined that the requirements of Section
20 of Act No. 338 have been met and that the formation of a project

citizens district council is not required.



5. The County Clerk be and is hereby directed to deliver a
certified copy of this resolution to the Secretary of the Board of
the Corporation.

6. Pursuant to the aforesaid Act 338 the Commission shall
meet on July 22, 1992, at _  ofclock _.m., at wﬁich time it
shall conduct a public hearing on the Corporation's submission of
the Project Plan and the issuance by the Corporation of the Bonds.

7. The Clerk be and is hereby directed to give notice of
such public hearing by (1) publishing a notice thereof in Port
Huron Times Herald, a newspaper of general circulation in the
County; (2) posting in at least ten (10) conspicuous and public
places in the project district area; and (3) mailing to the last
known owner of each parcel of real property in the project district
area at the last known address of the owner as shown by the tax
assessment records, which notices shall be published and given at
least fourteen (14) full days prior to the date set for said
hearing.

8. Said notice shall be in substantially the following form:



OFFICTAL NOTICE TO THE CITIZENS OF THE

COUNTY OF ST CLAIR
OF PUBLIC HEARING TO CONSIDER APPROVAL OF A PROJECT PLAN
AND THE ISSUANCE OF THE BONDS PROPOSED THEREIN
AS SUBMITTED TO THE BOARD OF COMMISSIONERS OF THE

COUNTY OF ST. CLAIR ’

BY THE ECONOMIC DEVELOPMENT CORPORATION

OF THE COUNTY OF ST. CLAIR
FOR THE DETROIT EDISON COMPANY BELLE RIVER
PLANT PROJECT

PLEASE TAKE NOTICE that pursuant to Act 338 of the Public Acts
of Michigan of 1974, as amended, The Economic Development
Corporation of the County of St. Clair has submitted a project plan
to the Board of Commissioners for its approval.

Said project plan deals with the refinancing of water and air
pollution control equipment and facilities at the Belle River Power
Plant of The Detroit Edison Company and to be located on a project
area and site described as follows:

The land and buildings occupied by the Belle
River Power Plant of the Detroit Edison Company

The street address of the facility is Belle River Power Plant, 4505
King Road, St. Clair, Michigan 48079

Said project plan details all information required by law relative
to said project and its impact on the community. No persons will
be displaced from the project area as a result of this project.
Said project plan also proposes the issuance of refunding revenue
bonds by said Economic Development Corporation in a maximum
principal amount not to exceed $100,000,000, maturing up to 40
years from the date of issuance to assist in the refinancing of
said project.



The Board of Commissioners will meet at o'clock .m.,
Wednesday, the 22nd day of July, 1992, at the
located at , , Michigan, and
will conduct a public hearing.

The public hearing shall consider the advisability of the
Commission approving, modifying or rejecting by resolution said
project plan and the issuance of bonds as proposed therein.

THIS NOTICE is given pursuant to the requirements of
Sections 10 and 17 of Act 338, Public Acts of Michigan, 1974, as
amended. The project plan and relevant maps or plats are available
for inspection at the County Clerk's office.

All interested citizens are encouraged and will be offered an
opportunity at said hearing to address the Commission concerning
said project, said project plan, and the bonds proposed to be
issued. Written comments may also be submitted to the County Clerk
prior to said hearing.

Marion Sargent
County Clerk



9. The Commission does hereby determine that the foregoing
form of notice and the manner of publication directed is adequate
notice to the citizens of the County and is well calculated to
inform them of the intention of the Commission to hold a public
hearing and the purpose of the public hearing.

10. The Commission determines that it is appropriate to
publish a notice of intention with respect to the issuance of the
Industrial Development Refunding Revenue bonds in the aggregate
amount of not to exceed One Hundred Million Dollars ($100,000,000)
which notice shall be published clearly setting forth:

(i) the intention of the County to issue Industrial
Development Refunding Revenue Bonds in the principal
amount of wup to One Hundred Million Dollars
($100,000,000), which the County will issue if the
Corporation does not issue its refunding revenue bonds
pursuant to Act 338, maturing up to 40 years from
issuance at the interest rates not in excess of the
maximum permitted by the law for the purpose of defraying
the cost of refunding outstanding bonds of the County
previously issued on behalf of The Detroit Edison
Company;

(ii) the fact that the Industrial Development
Refunding Revenue Bonds will be issued in accordance with

-] -



The notice shall be in such form,

bond counsel, determine and approve.

the provisions of Act 62 and that the principal of and
interest thereon will not be a general obligation or debt
of the County and will in no event be payable from any
tax revenues or other general funds of the County but
will be payable solely and only from payments to be
received by The Detroit Edison Company (the "Company");

(iii) the fact that the notice is given to and for
the benefit of the electors of the County in order to
inform them that the Industrial Development Refunding
Revenue Bonds will be issued without submitting the
question of issuance to the electors unless within 45
days from the publication of the notice a petition signed
by not less than five percent (5%) of the registered
electors of the County requesting a referendum upon the
question of the issuance of the Industrial Development
Refunding Revenue Bonds is filed, and specifying that in
such event the Industrial Development Refunding Revenue
Bonds will not be issued unless and until approved by a
majority of the electors of the County voting thereon at

a general or special election.

provisions of Act 62 and this resolution, as the Chairman of the

Commission shall, with the advice of the counsel to the County and

-8 -

not inconsistent with the

Such notice of intention to



issue the Industrial Development Refunding Revenue Bonds shall be
published at such time as the Chairman of the Commission shall,
with the advice of the counsel to the County and bond counsel,
determine, in the Port Huron Times Herald, Port Huron, Michigan,
which the Commission hereby determines and declares to be a
newspaper of general circulation in the County and in which
announcements of the County are generally published. The published
form of the notice of intention shall be a display type ad
prominent in size occupying an area of approximately 1/4 of a page
of the newspaper in which it is published.

11. The Commission hereby determines that a public hearing of
the Commission to be held on July 22, 1992, on the question of the
issuance of the Industrial Development Refunding Revenue Bonds and
approving the Project Plan pursuant to Act 338 shall be held as
required by the Internal Revenue Code of 1986, as amended ("IRC").
The Chairman of the Commission shall schedule such public hearing
before the Commission or, in the discretion of the Chairman of the
Commiésion, a hearing officer selected by the Chairman of the
Commission and shall direct the publication of a notice of public
hearing in such form as required by the IRC and as, with the advice
of the counsel to the County and bond counsel, he shall approve.
The notice of public hearing shall be published as least fourteen
calendar days in advance of such hearing in the Port Huron Times

Herald.



12. All resolutions and parts of resolutions insofar as they
conflict with the provisions of this resolution be and the same
hereby are rescinded.

AYES: Members

NAYS: Members

RESOLUTION DECLARED ADOPTED.

Marion Sargent
County Clerk.

DATED: June 24, 19982

REVIEWED AND APPROVED BY: %MJMA@&M% .
Aq% A%A4aﬂ ;égz%éﬁzEQZQ%j //;:::i

ROBERT TCRKERSON —_
COUNTY PORATION COUNSEL W %M
301 Coun y Building ] C7
Port Huron, MI 48060

-10-



I hereby certify that the foregoing is a true and complete
copy of a resclution adopted by the Commission of the County of St.
Clair, Michigan at a regular Meeting held on June 24, 1992, and
that said meeting was conducted and public notice of said meeting
was given pursuant to and in full compliance with the Open Meetings
Act, being Act 267, Public Acts of Michigan, 1976, and that the
minutes of said meeting were kept and will be or have been made

available as required by said Act.

Marion Sargent
County Clerk

DEFS21205595.11001757-00001



EXHIBIT B

DEFS2\205595.11001757-00001
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THE ECONOMIC DEVELOPMENT CORPORATION

OF THE _COUNTY _ oF
(the "Corporation")

THE DETRQIT EDISON COMPANY
(the "applicant™)

PROJECT PLAN®

* This Project Plan was prepared pursuant to and in accordance with
the Rconomic Development Corporations Act, P.A. 338 of Michigan
Public Actas of 1974, as amended ("Act"); it compiles and organizes
the requisite information according to the specifications of

Section 8(4) of the Act.
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A. SECTION 8 (4) (a) Reguires:

THE LOCATION AND EXTENT OF EXISTING BTREETS AND OTHER
PUBLIC FACILITIES WITHIN THE PROJECT DISTRICT AREA AND SHALL
~ DESIGNATE THE LOCATION, CHARACTER, AND EXTENT OF THE
CATEGORIES OF PUBLIC AND PRIVATE LAND USEE THEN EXISBTING AND
PROPOSED FOR THE PROJECT AREA, INCLUDING RESIDENTIAL,
RECREATIONAL, COMMERCIAL, INDUSTRIAL, EDUCATIONAL, AND OTHER
USES AND BHALL INCLUDE A LEGAL DESCRIPTION OF THE PROJECT
AREA.

1. location and extent of existing streets and other
public facilities within the Project District Area:

See Exhibit A

2. Designation of the location, character, and extent
of the categories of public and private land uses presently
existing within the Project Area:

See Exhibit A

3. Designation of the location, character, and extent
of the categories of public and private land uses proposed for
the Project Area:

See Exhibit A

4. Bee Exhibit A for a legal description of the Project
MQB- :

Thi; Application relates to a request by Applicant that the corporation
refinance for the benefit of Applicant certain Pollution Control

Revenue Bonds previously issued by the County of St. Clair, Michigan.
The previously issued Pollution Control Revenue Bonds - Serjes R-1982 in
the aggregate principal amount of $35,000,000 and Series R-1983 in the
aggregate principal amount of $65,000,000 (The Detroit Edison Company
Belle R}ver Plant Project) - financed pollution control equipment

at Applicant's Belle River plant, located in the St. Clair County.

The Project is the refinancing. '
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A DESCRIPTION OF EXISTING IMPROVEMENTS IN THE PROJECT
AREA TO BE DEMOLISHED, REPAIRED, OR ALTERED, A DESCRIPTION OF
REPAIRS AND ALTERATIONS, AND AN ESTIMATE OF THE TIME REQUIRED
FOR COMPLETION. ,

1. Description of existing improvements in the Project
Area:

2, Description of anticipated repairs and alterations:

3, Estirate of time required for completion of abova:

Applicant does not anticipate alterations or improvements,
but rather the refinancing of outstanding St. Clair County
Pollution Control. Revenue Bonds. .
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BECTION & (4) (c) Requires:
THE LOCATION, EXTENT, CHARACTER, AND ESTIMATED COST OF
THE IMPROVEMENTS INCLUDING REHABILITATION CONTEMPLATED FOR THE

PROJECT AREA AND AN ESTIMATE OF THE TIME REQUIRED FOR
COMPLETION.

1. Location of repaire, alterations and improvements:

2. Description of extent and character of repairs,
alterations, and improvements:

3. Eatimata of time required for completion:

‘. Estimated cost of improvements:

Land 8

Site improvements

Construction of
building(sa)

Machinery and
equipnent

Costs of issuance
of bonds

Other costs (specify)

TOTAL

The cost of improvements
in exceas of the proceeds
of the bonds to be isasued
by the Corporation will

be paid by the Applicant.

All proceeds will be utilized for the refunding of the
Series R-1982 and R-1983 St. Clair County Pollution
Control Revenue Bonds.

-4-
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A STATEMENT OF THE CONSTRUCTION OR STAGES OF CONSTRUCTION
PLANNED, AND THE ESTIMATED TIME OF COMPLETION OF EACH BTAGE.

Not applicable, but the St. Clair County Series R-1982 and
R-1983 Pollution Control Revenue Bonds will be refinanced
as expeditiously as possible.

E. EBECTION 8 (4) (e) Regquireg:

A DESCRIPTION OF THE PARTS OF THE PROJECT AREA TO BE LEFT
A8 OPEN SPACE AND THE USE CONTEMPLATED FOR THE BPACE.

See Exhibit A.
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F. SECTION B (4) ({£) Requiras:
A DESCRIPTION OF ANY PORTIONS OF THE PROJECT AREA WHICH

THE CORPORATION DESIRES TO SELIL, DONATE, EXCHANGE, OR LEASE
OR FROM THE MUNICIPALITY AND THE PROPOSED TERMS. 10

None. Applicant will enter into a Loan Agreement with
the Corporation.
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SECTION B (4) (g) Requires:

A DESCRIPTION OF DESIRED ZONING CHANGES AND CHANGES IN
SBTREETS, BTREET LEVELS, INTERSECTIONB, AND UTILITIES.

1. A description of desired 2oning changes:

None.

2. A description of desired changes in streets, street
levels, intersections and utilities:

None.



VEINE WICTABI VA I181EWVMILITI IVWEY v VT IAT@L v 1 '&ar v ¥ VIRV ETYY - viv &v!l WuvvIw ¥
H ’
. SECTION 8 (4} (h) Requires:

A STATEMENT OF THE PROPOSED METHOD OF FINANCING THE
PROJECT, INCLUDING, EXCEPT AS PROVIDED IN SECTION 6a OF THE
ACT, A STATEMENT BY A PERSON DESCRIBED IN BECTION J OF THIS
PROJECT PLAN INDICATING THE PAYMENT TO ALL PERSONS PERFORMING
WORK ON THE CONSTRUCTION PROJECT OF THE PREVAILING WAGE AND
FRINGE BENEFIT RATES FOR THE SAME OR SIMILAR WORK IN THE
LOCALITY IN WHICH THE WORK IS TO BE PERFORMED, AND A STATEMENT
OF THE ABILITY OF THE CORPORATION TO ARRANGE THE FINANCING.
(THE PREVAILING WAGE AND FRINGE BENEFIT RATES BHALL BE
DETERMINED PURSUANT TO ACT NO. 166 OF THE PUBLIC ACTS OF 1965,
AS AMENDED, BEING SECTIONS 408.551 TO 408.558 OF THE MICHIGAN
COMPILED LAWS. A CORPORATION MAY CONCLUSIVELY RELY UPON THE
STATEMENT REQUIRED UNDER THIS SUBSECTION AS TO COMPLIANCE WITH
THE PAYMENT OF PREVAILING WAGE AND FRINGE BENEFIT RATES AND
ANY CONTRACTS, BONDS OR NOTES OF ANY CORPORATION ENTERED INTO
OR ISSUED UPON RELIANCE ON ANY SAID STATEMENT SHALL NOT BE
SUBSEQUENTLY VOIDED BY REASON OF THE FAILURE TO COMPLY WITH
THE REQUIREMENTS OF THIS SUBBECTION.)

1. Certification relating to prevailing wage anéd fringe
beneflt rates. Bee Exhibit B attached hereto and incorporated
hersin.

2. Statement of the abllity of the Corporation to arrange
the financing. 8ee Exhibit C attached hereto for financing
datﬂil .
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I.

A LIBT OF PERSONS WHO WILL MANACE OR BE ASSOCIATED WITH
THE MANAGEMENT OF THE PROJECT POR A PERIOD OF NOT LESS THAN
ONE (1) YEAR FROM THX DATE OF APPROVAL OF THE PROJECT PLAN.

Lleslie L. Loomans, Applicant’s Vice President and Treasurer
Christopher C. Arvani, Applicant's Assistant Treasurer

Ronald J. Giaier, Applicant's Acting Director of
Finance and Investor Relations

SECTION 8 (4} (1) Requires:

DESIGNATION OF THE PERSON OR PERSONS, NATURAL OR
CORPORATE, TO WHOM THE PROJECT 16 TO BE LEASED, BOLD, OR
CONVEYED AND FOR WHOSE BENEFIT THE PROJECT IS BEING UNDERTAKEN
IF THAT INFORMATION 18 AVAILABLE TO THE CORPORATION.

The refinancing is being undertaken for the benefit of Applicant
and Applicant's ratepayers.
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K. SECTION 8 (4) (K) Reguires:

IF THERE IS NOT AN EXPRESS OR IMPLIED AGREEMENT BETWEEN
THE CORPORATION AND PERSONS, NATURAL OR CORPORATE, THAT THE
PROJECT WILL BE LEASED, SOLD, OR CONVEYED TO THOSE PERSBONS,
THE PROCEDURES FOR BIDDING FOR THE LEASING, PURCHASING, OR
CONVEYING OF THE PROJECT UPON ITS COMPLETION,

The proposed project is a refinancing of outstanding pollution
control revenue bonds. A conveyance of the proposed project is
inapplicable.

=10=-
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L. BECTION 8 (4) (1) Requires:

ESTIMATES OF THE NUMBER OF PERSONS RESIDING IN THE
PROJECT AREA AND THE NUMBER OF FAMILIES AND INDIVIDUALS TO BE
DISPLACED. IF OCCUPIED RESIDENCES ARE DESIGNATED FOR
ACQUISITION AND CLEARANCE BY THE CORPORATION, A PROJECT PLAN
SHALL INCLUDE A SURVEY OF THE FAMILIES AND INDIVIDUALS TO BE
DISPLACED, INCLUDING THEIR INCOME AND RACIAL COMPOSITION, A
S8TATISTICAL DESCRIPTION OF THE HOUSING SUPPLY IN THE
COMMUNITY, INCLUDING THE NUMBER OF PRIVATE AND PUBLIC UNITS IN
EXISTENCE OR UNDER CONSBTRUCTION, THE CONDITION OF THOSE IN
EXISTENCE, THE NUMBER OF OWNER-QCCUPIED AND RENTER-OCCUPIED
UNITS8, THE ANNUAL RATE OF TURNOVER OF THE VARIOUS TYPES OF
HOUSING AND THE RANGE OF RENTS AND SALE PRICES, AN ESTIMATE OF
THE TOTAL DEMAND FOR HOUSING IN THE COMMUNITY, AND THE
ESTIMATED CAPACITY OF PRIVATE AND PUBLIC HOUSING AVAILABLE TO
DISPLACED FAMILIES AND INDIVIDUALS.

There will be no displacement as a result of the proposed project.
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M. SECTION B (4) (m) Requires:

A PLAN FOR ESTABLISHING PRIORITY FOR THE RELOCATION OF
PERBONS DISPLACED BY THE PROJECT IN NEW HOUSING IN THE PROJECT
AREA.

Not applicable.

N. SECTION 8 (4) (n) Requires:

PROVISION FOR THE COSTS OF RELOCATING PERSONS DISPLACED
BY THE PROJECT AND FINANCIAL ASSISTANCE AND REIMBURSEMENT OF
EXPENSES, INCLUDING LITIGATION EXPENSES AND EXPENBES INCIDENT
TO THE TRANSFER OF TITLE, IN ACCORDANCE WITH THE STANDARD AND
PROVISIONS OF THE FEDERAL UNIFORM RELOCATION ASSISTANCE AND
REAL PROPERTY ACQUISITION POLICIES ACT OF 1870, 42 U.S.C. 4601
to 4655,

Not applicable.
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A PLAN FOR COMPLIANCE WITH ACT NO. 227, OF THE PUBLIC
ACTS OF 1972, BEING BECTIONS 213.321 TO 213.332 OF THE
MICHIGAN COMPILED LAWS.

Not applicable since there will be no displacements.
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OTHER MATERIAL AS THE CORPORATION, LOCAL PUBLIC AGENCY,
OR GOVERNING BODY CONSIDERS PERTINENT.

1. At the time of the preparation of this Plan and its
coneideration by the Corporation, the Applicant does not
intend to operate nor will it operate the Project in a manner
which will have the effect of transferring employment of more
than 20 full-time persons from & Michigan municipality to the

of without having first obtained a
resolution of consent to the loas of such employment from the
governing body of each municipality from which employment is
to be transferred. It is anticipated by the Applicant that
the Project will: (check appropriate line)

N e 8. Retain jobs
___ b. Create jobs

2. The Applicant has neither entered into binding
comnitments nor expended funds in connection with the Project
to be repald with the proceeds of bhonds to be issued by the
Corporation prior to , 19 , being the date of the
adoption of the Corporation's Resolution of Inducement.

3. The street address of the Project is Belle River

Power Plant. 4505 Kina Road, St, Clair. Michigan 48079
4. The Project includes a square foot story

facility ¢o ba used for
. See Exhibit A.

* The project will not result ih the transfer of
jobs from one location to another.



A legal description of the Project Area, being the real
property on which the Project is located:

Exhibit A follows, which is entitled "Certificate of Survey",
consisting of eighteen pages.
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BABED .ON MY KNOWLEDQE, INFORMATION AND BELIEF, I CERTIFY THAT AS

A REBULT OF A GURAVEY MADE ON
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China Township. Also part of Sec. 1B and

frac. 19 & 20-T. 4 N., R. 17 [, part ) ._,F{
of Prlvate Claim 303, Fast China Townbhlp, 1 inch= L. Harris -254445“
St. Clair County, Mlchlgan . BRYE ¥ EOAVEY '

BELLE RIVER POWER PLANT

- . . BELLE RIVER POWER PLANT

PARCEL NO. 1
DESCRIPTION

Part of Private Claim 303 of East China Township and part of Section
13 and fractional Section 24, Town 4 North, Range 16 East, China Tawnship
and Last China Township, St. Clair County, Michigan lying Westerly of the
Port Huron and Detroit Railroad right-of-way.

Described as: Commencing at the Northwest cornmer of said fractional
Section 24, (Also being the Southwest corner of said Section 13);

Thence South 01°50'42" East 321.50 Feet along the West line of said
fractional Section 24, (Also being the Centerline of King Road 100 Feet Wide);

Thence North £8°09'18" East 450.00 Feet;

Thence South 01950'42" East 596.52 Feet Lo the.Centerlinme of Recor

Road;
Thence along the Centerline of Recor Road (66 Feet Wide) the following

5 (five) Courses;

Thence 97.15 Feet along a curve to the right having a Radius OF 1602.26
Feet, a Central Angle of 03728'26" and a Chord Bearing of South 78%01 38"

East 97.13 Feet;
Thence South 7995151 East 593.25 Feet;

Thence 331.25 Feet along a curve to the right having a Radius oF 437.98
Feet, a Central Angle of 43Y20'00", and a Chord Bearing of South 58°%11151"
East 323.41 Feet;

Thence South 36931'51" East 501.60 Feet;

Thence 323.63" Feet along a curve to the right having a Radius of 1121.30
Feet, a Central Angle of 16°32'12", and a Chord Bearing of South 28915'45"
East 322.51 Feet to the Easterly line of fractional Section 24, {(Also being
the Westerly line of Private Claim 310 and the Easterly line of China Township

“and the Westerly line of East China Township);

Thence North 22048'44" Fast 335.00 Feet along said line to the Northwesterly
corner of said Private Claim 310;

Thence South 640938'14" East 1095.26 Feet along the Northerly line of
Private Claim 310, (Alsc being the Northerly line of East Chira Township and
the Southerly line of China Township) to the Southeasterly corner of fractional
Section 24, (Also being the Southwesterly corner of Private Claim 303);

Sheet 11 of 18

CEEATIBT  PROPLRIY SURVEY: Part of Section Detroit
13 and frac. Sec. 24, Town & N., R 16 E. Edison

SYSTEM ENGINEERING DEPT.
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(Cont. Parcel No. 1)

Thence South 67°19'30" East 1586.51 Feet along the Southerly line of
Private Claim 303 as monumented, (Also being the Northerly line of Private
Claim 310); .

Thence North 22959'51" East 434.49 Feet;

Thence South 67°02'09" East 484.31 Feet;

Private Claim 303;

Courses;

Thence North 04°54'20" E

EFast 708.72 teet;

North, Range 17 Last;

said Section 13;

Range 17 East);

Section 13;

East 2307.29 Feet;

Thence South 02°10'03" East 505.79 Feet;

Thence South B87951'52" West 605.51 Feet;

Thence South 03%42'43" West 456.83 Feet to the Southerly line of said

Thence South 67°19'30" East 61.73 Feet along said Claim line to the
Westerly right-of-way line of the Port Huren and Detroit Railroad;

Thence along said Railroad righ-of-way line the following 8 (eight)

Thence 709.18 feet along a curve to the left bhaving a Radius of 5696.58
Feet, a Central Angle of 7 ®o7 58", and a Chord Bearing of North 01°20121"

Thence North 02°13'38" West 114.34 Feet to a point on the Section line
common to said fractional Section 24 and Section 13, said point being South
87955'40 West 66.00 Feet from the Section corner common to said Sections
13 and 24 of Town 4 North, Range 16 East and Sections 18 and 19 of Town 4

Thence North 02°13125" West 2679.80 Feet to the Cast-West % line of

Thence North 88°05" 2?” East 7.57 Feet along said East- West « line to
. a point being South 88 905127" West 66.00 Feet from the East % corner of
—sgaid Section 13, (Also being the West % corner of Section 18, Town 4 North,

Thence North 02°07'37" West 1351.35 Feet to the North line of the
Southeast % of the Northeast % of said Section 13;

‘Thence South 88°01'31" West 8.25 Feet along said line;

Thence North 02907!37" West 1351.34 Feet to a point on the North line
of said Sectlon 13, (Also being the Centerline of Puttygut Road), said point
being South 87 O57136" West 74.25 Feet from Lthe Northeasl corner of said

Thence South 87957'36" Wesl 1276.76 Feet alang the North line of said
Section 13 (Also being the Centerline of Puttygul Road (66 Feet Wide));

Sheet 12 of 18
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(Cont. Parcel No. 1)

Thence North 01%9! 38” West 506.80 Feet to the North line of said
Section 133

Thence South 87°57'36" West 748.5) Feet along the North line of
said Section 13 to the North % cormer of said Section 1;

Thence South 87°57'39" West 2649.68 Feet along the North line of said
Section 13, (Also being the Centerline of Puttygut Road), to a p01nt on the
East right-of-way line of King Road, said point being North 87 9571391 East
50.00 Feet from the Northwest corner of said Section 13;

Thence South 02°29'43" East 2691.06 Feet along sald East right-of-way
line of King Road to a point on the East-West % line of Sald Section 13,
said point being North 88°05'06" 50.00 Feet from the West % corner of sald
Section 13;

Thence South 01756'31" East 2697.92 Feet along said East right-of-wvay
line of King Road to a peint on the South line of said Section 13, {Also being
the North line of Frgctibnel Section 24};

Thence South 87 51'14" West 50.00 a]ong said Section line to the point
of beginning.

Containing 866.913 acres of land.

Sub ject to any and all easemenls of record.
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PROPERTY SURVEY: Part of Section | Detroit

13 and frac. Sec., 24, Town 4 N., R 16 E.

China Tounshlp. Also part of Sec. 18 and peerr Edison MSYSTEM ENGIN,EWEHING DEFT,

frac., Sec. 19 & 20 T. 4 N., R. 17 E, Part { . Harris

of Private Claim 303, Fast China Township,]? inche =

St. Clair County, Michigan. e ——— Sept. 1984 mSE“mlMZISB-AB
BELLE RIVER POWER PLANT




BELLLE RIVER POWER PLANT

PARCEL NO. 2

DESCRIPTION

" Partof the South % of Section 18 and part of fractional Section 19,
Town & North, Range 17 East, East China Township, and parts of the Southeast
% of Section 13 and fractional Section 24, Town &4 North, Range 16 East, China
Township, St. Clair County, Michigan lying Easterly of the Port Huron and
Detroit Railroad right-of-way.

Described as: Commencing at the West % cormer of said Section 18,
(Also being the East % cornmer of said Section 13);

Thence North 87%49'06" East 2666.92 Feet along the East-West % line of
said Section 18 to the center of said Section 18;

Thence North 88°13'58" East 1568.99 Feet continuing along the East-West
% line of said Section 18 to the Westerly right-of-way line of Highway (M-29);

Thence continuing along the Westerly right-of-way line of Highway (M-29)
the following 10 (ten) Courses; :

Thence South 11958'33" Cast 993.77 Feet;

Thence 324.8& Feet along a curve to the right having a Radius of 11,427.00
Feet, a Central Angle of 1°37'44", and a Chord Bearing of South 11°09'41" East
224,83 Feet;

Thence North 79939'45" East 6.00 Feet;
Thence 325.01 Feet along a curve to the right baving a Radius of 11,433.00

Feet, a Central Angle of 1937'44", and 4 Chord Bearing of South 09931'58" East
324.99 Feet;

. Thence South 08°%43'06" East 391.37 Feet;

Thence 460.05 Feet along a curve to the right having a Radius of 2232.00
Feet, a Central Angle of 11-48'34", and a Chord Bearing of South 02047'30"
East 459.23 Feet;

Thence South 36°13'10" West 272.64 Feet;

Thence South 25935'29'" East 224.80-Feet;

Thence 408.88 Feet along a curve to the right having a Radius of 2232.00
Feet, a Central Angle of 10°929'46" and a Chord Bearing of South 19921'09" West
408.31 Feet;

Sheet 14 of 18
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{Cont. Parcel No. 2)

Thence South 24°36'01" West 1388.86 Feet, being thé last Course of -
this description along the Westerly right-of-way line of Highway (M-29);

Thence North 87°13'59" West 1036.57 Feet;

Thence South 02925'23" East 249.38 Feet along the North-South % line
of said fractional Sectien 19 to the Southerly line of said Fractlonal
Section 19 (Also being the Northerly line of Private Claim 303);

Thence North 67°05'12" West 2985.55 Feet along said Southerly line of
fractional Section 19 to the Easterly right-of-way llne of the Port Huron
abd Detroit Railroad;

Thence along sald Fasterly Railroad right-of-way line the following
4 (four) Courses;

Thence 621.77 Feet along a curve to the left having a Radius of 5762.58
feet; a Central Angle of 6°10'56", and a Chord Bearing of North 0051'49"
East 621.47 feet;

Thence Notlh 020l3‘h2” West 114.16 Feelk Lo Lthe Section corner common to
Sections 18, 19, 24, and 13;

Thence North 02°13'25" West 2679.61 Feet to the East-West % % line of

said Section 13;
Thence NorﬂwBBODb'Zf'E35t7 57 Feet along said East-West % line to

the point of beginning.
Containing 418.817 acres of land.

Subject to any and all easements of record.

Sheet 15 of 18

T CROPERTY SURVEY: Part of Section Detroit

13 and frac. Sec. 24, Town 4 N., R 16 E. ison YSTEM ENGINEERING DEPT
China Township. Also part of Sec. 1§ and prore=— Ed SYS Ehil )

frac. Sec. 19 & 20 7. 4 N., R. 17 E, Part

of Private Claim 303, East China Township,} 1 inch= L. Harris = o/
St. Clair County, Michigan. e : = ;Z:;T ?Eﬁz oF 1268-43

BELLE RIVER POWER PLANT




Thence
lain Drive;
Thence
Thence
Thence
Thence
Thence
Thence
Thence

Thence

Described as:

BELLE RIVER POWER PLANTY

PARCEL NO. 3

DESCRIPTION

North 88°03'42" East 2028.29 Feet

South 08%3 138"

South 88°04'04"

this description;

South 08943'38"
South 289031'59"
South 81916'22"
South 08%3138"
North 81°%16'22"
South 08%3138"

South 87950'55"

Part of fractional Section 19 and fractional Section 20, Town 4
North, Range 17 East, East China Township and lot numbers 5 and 6 of
"Adelaide on 5t. Clair River" as recorded in Liber 24, page 6 of Plats and
Part of "Hammonds's Grove Plat' as recorded in Liber 25 of Plats, Page I,
St. Clair Counly records, St. Clair County, Michigan including Riparian
rights in and to the St. Clair River.

Commencing at the Northeast corner of said Section 19;
Thence South 88923'11" West 680.07 Feet to a found iron being a point
of intersection of the tangents of a curve along the Centerline of Highway
(M-29). and also on the Centerline of Chamberlain Drive, said point also being
from the North % corner of said Section 19;
East 1238.43 Feet along the centerline of Chamber-

West 39.28 feet to the point of beginning of

East 308.00 Feet;
West 45.08 Feet;
West 20.00 Feet;
East 140.00 Feet;
East 50.00 feet;

Fast 15.66 feet;

CLast 780.37 Feet partially along the Northerly

Thence South 44909'46" Cast 57.46 Feel;

Sheelt 16 of

line of Lot 5 of said "Adelaide on 5t. Clair River Subdivision" to the
Westerly edge of water of the 5t. Clair River;
Thence continuing along the Westerly edye of water of the St. Clair
River as now monumented by an existing steel sheet pile bulk head and
existing screen house building for water intake purpose for said Belle River
Pover Plant the following nine (9) Courses;

Thence 32.94 Feet along a curve to the right having a Radius of 45.00
Feet, a Central Angle of &1056'l2”, and a Chord Bearing of South 230]1]1'40"
East 32.31 Feet;

18

BELLE RIVER POWER PLANT

BEYTN PROPERTY SURVEY: Part of Sec. 13
and fra. Sec. 24, 1. 4 N.,
Township. Also part of Sec. 18 and frac.
Sec. 19 & 20 T. 4 N., R. 17 E. Part of
Private Claim 303, East China Township,
5t. Clair County, Michigan.

R 16 E. China

Detroit

Edison
1 inch= L. Harris
L3l A
e Sm— Sept. 1984

SYSTEM ENGINEERING DEPT.
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(Cont. P?rcel No. 3)
Thence South 02°13'34" East
Thence North 67°52'18" East
Thence South 22%09'02" East
Thence South 67952'18" West
Thence ‘South 02°15'41" Cast
Thence South 58°37'43" West
Thence South.-47%50'30" West

~ Thence South 80°08' 03" West
fence. T

Thence North 10921'50" West
Thence North 41°18'45" West
Thence North 64°23'03" West
Thence North B4®S0'48" west
Thence South 80°34'14" West
Thence North 33°04'27" West
Thence South 86°43'04" West
Thence South 10°%64'12" West
Thence South 809307120" West
Thence North 08%43'38" West
Chamberlain Drive extended (This
August 23, 1977);
Thence North 87°13'59" West
vay M-29;
Thence North 24936'00" East

Highway M-29;
Thence North 88°06'04" East

Containing 22.3&)1 acres of

65.10 Feet;

15.96 Feet;

229.76 Feet;

18.09 Feet;

70.82 fFeet;

168.88 Feet;

16.00 feet;

A

114.00 Feet along an existing chain link -

140.66 Feet;

39.88 Feet;

34.06
31:63
88.42
56.57
42.03

60.47

Feet;
Feet;
Feet;
Feet;
Feet;

Feet;

302.42 Feet;

Thence continuing along said fence the following nine (9) Courses;

203.52 Feet along the Westerly line of
portion of Chamberlain Drive abandoned

1057.36 Feet to the Easterly line of High-

753.18 Feet along the Easterly line of said

653.98 Feet to the point of beginning.

land.

Subject to any and all easements of record.

Sheet 17 of 18
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BELLE RIVER POWER PLANT

PROPERTY SURVEY: Part of Section | Detroit
13 and frac. Sec. 24, T. 4 N., R 16 E.
China Township. Alsc part of Sec. 18 and ey Edison SYSTEM ENGINEERING DEFT
frac., Sec. 19 & 20 T. 4 N., R. 17 E, Part _
of Private Claim 303, East China Township| 2 inch= L. Harris -
St. Clair County, Michigan. m m 43
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(Cant. Parcel No. 3)

LS

The total

Parcel No. 1
Parcel No. 2
Parcel No. 3

TOTAL

combined acreage for Belle River Power Plant is:

866.913 Acres
418,817 Acres
22.34]1 Acres

1308.071 Acres

Sheet 18 of 18

PROPERTY SURVEY: Part of Section
13 and frac. Sec. 24, 7. 4 N., R 16 E.
China Township.
Frac. Sec. 19 & 20.7. 4 N., R. 17 £, Part
of Private Claim 303, East China Township,
St. Clair County, Michigan.

BELLE RIVER POWER PLANT

Detroit
Edison

Also part of Sec. 18 and jmmmy
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CERTIPICATE AS TO PAYMENT OF ALL PERSONS
PERFORMING WORK ON THE CONSTRUCTION PROJECT
RE _THE PREVAILING WAGE AND FRINGE BENEFIT RATES

The undersigned, being one of the parsons who will manage or
be associated with the managament of the Project for a pariod of
not less than one (1) year from the date of approval of the Project
Plan by the Corporation, doss hereby represent, warrant and certify

___on behalf of the Applicant, as follows:

Applicant, The Detroit Edison Company, pays its employes, including
those at the Belle River Power Plant, wages and fringe benefits
that are at least equal to prevailing wage and fringe benefit rates
for the same or similar work in the locality where the Belle River
Power Plant is located.

e pnig certificate 18 given on bahalf of the Applicant in
: full recognition that the Corporation shall rely hersupon in
cgnncction with the Corporation's adoption of the Project
- Plan.

The Detroit Edison Company , Applicant

By<——F D

ItB Uoie 0yos o™ (and T enaontis
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EXIBRIT “Ch

Issuer: The Economic Development Corporation of the
County of St, Clajr .

Applicant (for the benefit of whom/which the bonds are
issued): The Detroit Fdison Company

Total principal amount of the bonds to be iasued with
respect to the Project: Not to exceed $

[Estimated principal amount of each saries o ndl (1f
more than one geries expected to be issued))]:

First Beries: $_35.000,000
Sacond Series: $ 65.000,000
Third Series: $ .1

Interest rate(s): (choose one)

not more than

a. 10 & per annum.

b. % of the prime rate of '
adjusted .

c. to be sstablished at time of sale of the
bonda; estimated to be between % and
L

d. [other]

Maturity schedule:
Up to 32 years, with the possibility of optional redemption.

Purchase price of bonde (expressed as percentage of
principal of amount of the bonds): 97 to 103 §,

Purchaser (a) or Underwriter:
Morgan Stanley & Co. Incorporated .

Method of Sala: (choose one)
a. private placement .

b. public offering X .

=]7=-
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Additional security: ([describe here any guaranty or
letter of credit arrangement]

Applicant anticipates collateralizing its obligations with its General
and Refunding Mortgage Bonds. Applicant m i
the principal and interest on the corporation's bonds,

Additional bonds in an amount not to exceed $

may also be issued to finance additional costs of the
Project (but only with respect to the Project described
in this Project Plan) or the costs of improvements to
the Project (but only to the extent that such
improvementas do not materially alter the scope and
character of the facilities that constitute the Project
or of which the Project is a part).

Applicant anticipates Bonds in the aggregafe amount of
$100 million as specified in answer to 3 herein.

=18=
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I certi t.th . oing Project Plan which was
prepared by %eun rsi wi I'.rﬁgasa&ar%eo‘? is complete,
accurate and contains ho m sstatements of fact.

The Detroit Edison Company

e e

Tt UL ProsNeny o) Trowosne

Date _June 16, 1992

DEFRTINE70.1V000000-00000
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. RESOLUTION 92-21

. 1992 EXTENSION OF CLAY TOWNSHIP WATER DISTRICT II-A

County of St. Clair
State of Michigan

Minutes of a reqular meeting of the Board of Commissioners of
the County of St. Clair, Michigan (the "County"), held in the

County on the 24th day of June, 1992, at o'clock

.m., Eastern Daylight Savings Time.

PRESENT: Members

ABSENT: Members

The following preamble and rescolution were offered by Member

and supported by Member

WHEREAS, the Township of Clay (the "Local Unit") has presented
to the County Department of Public Works (the "DPW") a request that
the County through the DPW issue bonds in the approximate amount of
$370,000 payable from contractual payments to be made by the Local
Unit to the County through the DPW and secured secondarily by a
pledge of the County's limited tax full faith and credit, said
bonds to finance costs of necessary water system improvements (the
"Project") to service the Local Unit; and

WHEREAS, the DPW has reviewed said request and the financial
and engineering aspects of the Project and has determined the same
to be within the scope of the authority of the County and the DPW,
to be feasible if undertaken through said County agencies but not
financially desirable if undertaken by the Local Unit alone, and to
be necessary for the public health, safety and welfare specifically

of the Local Unit and its inhabitants and generally of the County;



and

WHEREAS, the DPW has recommended to this Board that the
Project be given tentative approval and that the DPW be authorized
to undertake initial steps toward the financing and construction of
the Project, subject, however, to certain conditions;

NOW, THEREFCRE, BE IT RESOCLVED THAT:

1. This Board does hereby give its initial and tentative
approval to the Project and does authorize the DPW to undertake the
financing and construction of the Project, subject, however, to
final approval of this Board upon submission to this Board of the
documents evidencing agreement between the Local Unit and the DPW
acting for and on behalf of the County for the acquisition,
construction, financing and operation of the Project.

2. The DPW shall contract for the necessary engineering
services to draw plans for the Project and shall enter into
negotiations with the Local Unit for the execution of a contract
covering the acquisition, construction and financing of the Project
by the DPW for and on behalf of the County, with the Project to be
leased to the Local Unit for operation after construction.

3. The DPW shall employ the following consultants in
connection with the Project:

As bond counsel: Miller, Canfield, Paddock and Stone
Detroit, Michigan

AS engineers: Boldt, McLeod & Johnson, Inc.
Port Huron, Michigan

As financial
consultant: Stauder, Barch & Associates
Ann Arbor, Michigan

4. The Local Unit shall undertake to provide by contract for




the payment of all costs of retiring the necessary financing and
shall further undertake to reimburse the DPW for all expenses
incurred in connection with the Project, should the financing and
construction of the Project not be completed for any reason
whatsoever.

5. This Board hereby estimates the total cost of
constructing the Project to be $370,000, including all engineering
fees, financing costs and contingencies, such estimate subject,
however, to revision upon submission of final cost estimates or
receipt of bids for the Project.

6. All agreements between the DPW and the Local Unit or
other involved parties shall be subject to final approval and
ratification by this Board.

7. The DPW 1is hereby authorized to notify the Michigan
Department of Treasury of the County's intent to issue the bonds
described herein, to pay the related fee from funds to be received
from the Local Unit and to request an order providing an exception

for the bonds from prior approval by the Department of Treasury.



8. All resclutions and parts of resolutions insofar as they
conflict with the provisions of this resolution be and the same
hereby are rescinded.

AYES: Members

NAYS: Members

RESOLUTICN DECLARED ADOPTED.

County Clerk

DATED: June 24, 1992

Reviewed and Approved by:

ROBERT J c.@lCKERSON

COUNTY C ORATION COUNSEL
301 County Building

Port Hureon, Mi 48060




I hereby certify that the foregoing is a true and complete
copy of a resolution adopted by the Board of Commissioners of the
County of St. Clair, Michigan, at a regular meeting held on June
24, 1992, and that said meeting was conducted and public notice of
said meeting was given pursuant to and in full compliance with the
Open Meetings Act, being Act 267, Public Acts of Michiéan, 1976,
and that the minutes of said meeting were Kept and will be or have

been made available as required by said Act.

County Clerk

DEFS24204062, 1\078011-00012



RESOLUTION

TOWNSHIP OF CLAY
INTY OF BT, CLAIR. MICHIGAN

OR_ABBIS C [+]

Minutes of a regular meeting of the Township Board of the
Township of Clay, County of St. Clair, Michigan (the "Local Unit"),
held in the Township Hall in said Local Unit on the 4th day of May,
1992, at 7:30 p.m., Eastern Daylight Time.

PRESENT: Board Members: Supervisor Manos; Clerk Malik; Treasurer
Dluge; Trustees: Sharrow, Armstrong, Murphy, Miller.

ABSENT: None.

The following preamble and resolution were offered by Member
Armstrong and supported by Member Murphy:

WHEREAS, this Local Unit has determined that it is necessary
for the public health, safety and welfare of the Local Unit to
construct water system improvements to service the Local Unlt, such
improvements to consist of extenslons to the water system and all
related appurtenances (the "Project"}; and

WHEREBAS, after extensive study it has been determined that it

is not desirable for the Local Unit to finance the Project alone;
and

WHEREAB, the County of St. Clair has established a Department
of Public Works (the "DPW"} under the terms of Act 185, Public Acts
of Michigan, 1957, as amended (the "Act"), with authority to
acquire and finance improvements such as the Project for public
corporations within the County;

NOW, THEREFORE, BE IT RESOLVED THAT:

1. It is hereby determined that is impractical and financially
undesirable for the Local Unit to undertake the Project alone.

2. The Local Unit hereby requests the assistance of the DPW in
the acquisition and financing of the Project under the terms of the
Act, the Project to be operated, administered and maintained by
said Local Unit after construction.

3. The Local Unit hereby recommends that the DPW employ the

following consultants already working with the Local Unit in
connection with the Project:

As bond counsel: Miller, canfield, Paddock and Stone
Detroit, Michigan

As englneers: Boldt, McLeod & Johnson, Inc.
Port Huron, Michigan

As financial

consultant: Stauder, Barch & Associates, Inc.
Ann Arbor, Michigan

4. The Local Unit and all agents and employees gshall
cooperated with the DPW to the end that there may be issued as
promptly as possible County of St. Clair bonds in the approximate
amount of $370,000, which amount, together with other available
funds will be sufficient to pay the presently estimated total cost
of the Project. sSald bonds shall be retired out of payments made
by the Local Unit to the County of St. Clair through the DPW in
anounts fully sufficlent to meet all principal and interest

requirements thereon. County full faith and credit as secondary
securlty for the bonds im also reguested,
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the DPW for all expenses incurred in connection with the Project,
should the financing and construction of the P~ “=sct not be
conmpleted for arp ‘agon whatsoever.

6. The Loca. Unit hereby authorizes the DPW to notify the
michigan Department of Treasury of the County’s intent to issue the
bonds described herein, to pay the related fee from fundas to be
received from the Local Unit and to request an order providing an
exception for the bonds from prior approval by the Department of
Treasury. The Township Clerk or Supervisor are each hereby
authorized to execute guch applications as may be necessary for the
aforementioned order,

7. All resolutions and parts of resolutions insofar as they
conflict with the provisions of this resclution be and the same
hereby are rescinded.

AYES: Members: Sharrow, Armstrong, Dluge, Manos, Malik, Murphy,
Miller.

NAYBs Membérs: None.

Resclution declared adopted by the Clay Township Board of Trustees
on May 4, 1992.

I

THERESA S. MALIK
CLAY TOWNSHIP CLERK

CERTIFICATION

I, Theresa S. Malik, Clerk of Clay Township, hereby certify
that the foregoing constitutes a true and complete copy of a
rescolution adopted by the Township Board of the Township of Clay,
County of sSt. clalr, Michigan, at a regular meeting held on May 4,
1992, and that sald meeting was conducted and public notice of said
meeting was given pursuant to and in full compliance with the Open
Meetings Act, being Act 267, Public Acts of Michigan, 1976, and
that the minutes of said meeting were kept and will be or have been
made available as required by sald Act,

Mm
THERESA S. MALIK

CLAY TOWNSHIP CLERK

vk




Resolution No. 92-04

Board of Public Works
County of St. Clair, Michigan

Minutes of a special meeting of the Beard of Public Works of

the County of St. Clair, Michigan (the "County"), held in said
9:15

County on the 16th day of June, 1992, at yix@ p.m., Eastern

Daylight Savings Time.

PRESENT: Members Maurice Foley, Walter Street, Carl McCormick

ABSENT: Members 0

The following preamble and resolution were offered by

Member Street and supported by Member

McCormick

WHEREAS, the Township of Clay (the "Local Unit") has presented
to this Board a request that the County through its Department of
Public Works (the "DPW") issue bonds in the approximate amount of
$370,000, payable from contractual payments to be made by the Local
Unit to the County through the DPW, said bonds to finance costs of
necessary water system improvements (the "Project") to service said
Local Unit; and

WHEREAS, this Board has reviewed said request and the
financial and engineering aspects of the Project and has determined
the same to be feasible if undertaken by the DPW and within the
scope of the authority of the DPW; and

WHEREAS, this Board has further determined that the Project is
not financially desirable if undertaken by said Local Unit alone

but that the Project is necessary for the public health, safety and

Exhibit 1



welfare of the Local Unit and the inhabitants thereof; and

WHEREAS, this Board has further determined that the Project is
conducive to the health, safety and welfare of the County in
general;

NOW, THEREFORE, BE IT RESOLVED THAT:

1. This Board does hereby recommend to the Board of
Commissiconers of the County that said Board of Commissioners give
its approval to the Project and authorize this Board to undertake
the financing and construction of the Project, subject, however, to
final approval of the Board of Commissioners upon submission to
said Board of the documents evidencing agreement between the Local
Unit and the DPW acting for and on behalf of the County for the
acquisition, construction, financing and operation of the Project.
This Board further recommends that the limited tax full faith and
credit of the County be pledged as secondary security for the
bonds, and that the County apply to the Michigan Department of
Treasury for an order providing exception.from prior approval for
the bonds.

2. Upon approval of the County Board of Commissioners, the
DPW shall contract for the necessary engineering services to draw
plans for the Project and shall enter into negotiations with the
Local Unit and other parties involved for the execution of
contracts covering the acguisition, construction, financing and
opera#ion of the Project.

3. The Local Unit and the DPW recommend the employment of
the following consultants already working with the Local Unit in

connection with the Project:



3

As bond counsel: Miller, Canfield, Paddock and Stone
Detroit, Michigan

As engineers: Boldt, McLecd and Johnson, Inc.
Port Huron, Michigan

As financial
consultant: Stauder, Barch & Associates
Ann Arbor, Michigan

4. This Board hereby estimates the total cost of
constructing the Project to be $370,000, including all engineering
fees, financing costs and contingencies, such estimate subject,
however, to revision upon submission of final cost estimates or
receipt of bids for the Project.

5. All agreements between this Board and the Local Unit or
other involved parties shall be subject to final approval and
ratification by the Board of Commissioners of the County.

6. All resolutions and parts of resolutions insofar as they
conflict with the provisions of this resolution be and the same
hereby are rescinded.

AYES: Members Foley, Street, McCormick

NAYS: Members

RESOLUTION DECLARED ADOPTED.

Deputy retary



I hereby certify that the foregoing is a true and complete
copy of a resolution adopted by the Board of Public Works of the
County of St. Clair, Michigan, at a special meeting held on June
16, 1992, and that said meeting was conducted and public notice of
said meeting was given pursuant to and in full compliance with the
Open Meetings Act, being Act 267, Public Acts of Michigan, 1976,
and that the minutes of said meeting were kept and will be or have

been made available as required by said aAct.

(Al

Deputy Sec etary

DEFS21204057. 1107801 1-00012
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2. St. Clair County's base allocation shall be no less
than the total funding received in F.Y. 1991-92. All
new funds awarded to the Region shall be allocated
to St. Clair County on a per capita basis.

3. The approximately $106,000 set aside by the H.D.C.
Board of Directors for residential treatment for St.
Clair County residents be restored to St. Clair
County's general county allocation to be distributed
as St. Clair County determines.

4. That the Human Development Commission Board of
Directors secure, from the State Center for Substance
Abuse Services, the appropriate modification/
exception/waiver from the F.Y. 1992-93 "Request for
Proposal" process to accommodate St. Clair County's
1992-93 Funding Plan.
BE IT FURTHER RESOLVED, that the St. Clair County
Board of Commissioners directs the Administrator/Controller's Office
to forward this resolution to the Human Development Commission

Board of Directors.

DATED: June 24, 1992

Reviewed and Approved by: '// MWZL(: -

ROBERT] JY %I%KERSON

County Corporation Counsel W W
301 .Coun\tpr Building - w7 f 'ﬁ’ﬁé ¢
Port Huron, MI 48060 // /

Y
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RESOLUTION  92-18

TERMINATION AND SUBSEQUENT RENEGOTIATION OF THE AGREEMENT FOR
ADMINISTRATION OF SUBSTANCE ABUSE SERVICES IN ST.CLAIR COUNTY

WHEREAS, the appﬁinted St. Clair County representatives
to the Thumb Region Substance Abuse Advisory Council have
regularly reported to the St. Clair County Board of Commissioners
their concerns with the currently established administrative agreement
with the Human Development Commission, the designated Regional
Substance Abuse Coordinating Agency; and,

WHEREAS, the St. Clair County Board of Commissioners
has determined the need to notify the Human Development Commission
(H.D.C.) of its intent to terminate.the 'Agreement Between the
H.D.C. and the St. Clair County Board of Commissioners for the
Administration of Substance Abuse Services' of 2-13-86 as extended,
in accordance with Section 14 of the Agreement; and,

WHEREAS, said notice of termination shall be made July 1,
1992 and become effective ninety (90) days later, September 28, 1992;
and,

WHEREAS, the reasons for termination are as follows:

1. Communication between the H.D.C. Board of Directors
and the Regional Advisory Council is inadequate.

2. Communication between the H.D.C. Board of Directors
and the St. Clair County Board of Commissioners is inadequate. The
County has not been regularly notified of issues of concern to the
County coming before the H.D.C. Board of Directors.

3. St. Clair County does not have a seat on the H.D.C.
Board of Directors. Within the present structure of the H.D.C.
"Board of Directors, it is not beneficial for St. Clair County to accept
a seat.

4. The distance St. Clair County's Advisory Council
Representatives must travel to attend meetings, is burdensome.




5. The H.D.C. Board of Directors took action to target
Residential funding for F.Y. 1992-93 without discussion or
recommendation from the Advisory Council. During the past two (2)
years, other actions were taken without adequate input from the
Advisory Council.

6. The H.D.C. Board of Directors appears to be setting
Substance Abuse Service policies without adequate consideration of
the Advisory Council's recommendations.

WHEREAS, the St. Clair County Board of Commissioners has
determined the need to notify the Human Development Commission
(H.D.C.) of its intent to immediately begin negotiations to develop a
new agreement between H.D.C. and the County for the Administration
of Substance Abuse Services in St. Clair County, with completion by
9-30-92; and,

WHEREAS, the new agreement shall ensure that the
following provisions which define St. Clair County's role,
resf)onsibilities and its relationship with H.D.C. are guaranteed.

1. St. Clair County Board of Commissioners will establish a
representative St. Clair County Advisory Council.

2. The Advisory Council will be responsible for:

a. developing a comprehensive, coordinated plan for
substance abuse prevention and treatment services
in St. Clair County

b. recommend how all State Substance Abuse and
County Liquor Tax Funds will be allocated
within St. Clair County

c.. review and recommend appropriate policies and
programs.

3. The Advisory Council's recommendations will be
forwarded to the St. Clair County Board of Commissioners.

4, The St. Clair County Board of Commissioners will
forward its approved recommendations to H.D.C. for implementation.

5. Before any changes are made to the St. Clair County
Board of Commissioners' approved recommendations, H.D.C. must meet
with the Board of Commissioners to negotiate implementation.

6. All Advisory Council meetings will be conducted in St.
Clair County.




7. The H.D.C. shall provide all normal and regular staff
support to the St. Clair County contract programs, the St. Clair
County Advisory Council, and the St. Clair County Board of
Commissioners.

8. St. Clair County's base allocation shall be no less than
the total funding received in F.Y. 1991-92. All new funds awarded
to the Region shall be allocated to St. Clair County on a per capita
basis.

WHEREAS, the St. Clair County Board of Commissioners
will simultaneously notify the State Center for Substance Abuse
Services (C.S.A.S.) of the County's intention to enter into
negotiations with C.S.A.S. to establish another Coordinating Agency
arrangement for St. Clair County; and,

WHEREAS, the St. Clair County Board of Commissioners:
designates the Administrator/Controller's Office - Human Services
Coordinator - as staff to facilitate the negotiation of the new
agreement with the involvement of the Board's Human Services
Committee and the current Advisory Council Representatives; and,

WHEREAS, the St. Clair County Board of Commissioners
will decide the F.Y. 1992-93 funding allocation fc_)r St. Clair County
services .based upon its own "request for proposal", and the
recommendations of the Board's Human Services Committee and the
current Advisory Council Representatives.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair
County Board of Commissioners does hereby notify the Human
Development Commission of its intention to terminate, effective dJuly 1,
1992, the 'Agreement Between the Human Development Commission and

the St. Clair County Board of Commissioners for the Administration of

Substance Abuse Services in St. Clair County'.




BE IT FURTHER RESOLVED, that the St. Clair County
Board of Commissioners does hereby notify the Human Development
Commission of its desire to begin immediately the negotiation of a new
agreement for the administration of substance abuse services in St.
Clair County.

AND BE IT FURTHER RESOLVED, that the St. Clair County
Board of Commissioners directs the Administrator/Controller's Office
to forward this Resolution to the Human Development Commission

Board of Directors.

DATED: June 24, 1992

Reviewed and Approved by:

Alad | Mokiose,

ROBERT{J/ NICKERSON
County Cdrporation Counsel
301 County Building

Port Huron, MI 48060
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AGREEMENT BETWEEN
THE
HUMAN DEVELOPMENT COMMISSION
REPRESENTING
HURON, LAPEER, SANILAC, ST. CLAIR AND TUSCOLA COUNTIES
AND THE BOARDS' OF COMMISSIONERS'
OF SAID COUNTIES .
FOR THE ADMINISTRATION OF SUBSTANCE ABUSE SERVICES

r

This agreement is entered into under authority granted by Act 368 of the
Public Acts of 1978, between the Human Development Commrission, hereafter
called "HDC", and the County of St. Clair Board of Commissioners, hereafter
called "County of St. Clair".

PURPOSE

This agreement shall take effect beginning February 1, 1986, in order to
facilitate the management of public funds committed to substance abuse

. services in St. Clair. The agreement establishes guidelines and conrditions

by which the St, Clair Board of Commissioners designates the HDC Board of
Directors as the Substance Abuse Coordinating Agency for the County of
St. Clair.

OBJECTIVE

This agreement outlines conditions and procedures to be in effect as of
February 1, 1986, to facilitate an agreement of administrative services for
the provision of substance abuse treatment and prevention between HDC and
the County of St. Clair.

This agreement shall be ongoing unless either party ianvokes an appeal
process.

CONDITIONS .

1. Designation of Coordination Agency

The Board of Director of HDC shall be designated by the Administrator
of MDPH/OSAS as the substance abuse coordinating agency for the
counties of Huron, Sanilac, Lapeer, Tuscola and St. Clair.

2. bffice Name

The five-county coordinating agency shall be the Human Development
Commission which will act as the substance abuse administrative office
headquarters. Out-reach offices in all five (5) counties shall be
maintained by the Coordinator's presence on an ongoing, alternating
county schedule, one day, monthly.

[
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8.

9.

10,

11.

determined per county by the Board, allocations shall be established by
an Open Request For Proposal procedure based upon Program/Adminis-
trative performance, both actual and projected, i.e., (units ofservice
conducted per FTE staff, direct service hours per number of clieats
served, types of programming implemented with existing monies and those
projected with additional monies).

Set Aside Funding shall be allocated on the basis of Board approval for
economic incresses per program in each of the respective counties.

With the exception of the Additional HDC Commitment FY 86-87, any

-future equity allocations from the State shall be distributed accord-

ingly to the entire five (3) county region, as it is approved by the
Board and substantiated by official, formulative assessments for each
county provided by various state information sources.

Local Support

Local support and fees for service income raised by St, Clair County
substance abuse programs shall remain committed to the support of
programming efforts in St. Clair County.

Compliance

Both HDC and the County of St. Clair agree to operate in accordance
with PA 368 of 1978, the Administrative Rules for Substance Abuse
Service Programs in Michigan (effective 9/10/81) and MDPH/OSAS standard
policy and procedures related to contracting, administration,
licensing, MIS and fiscal matters.

Liaison

ADMINISTRATIR'S OFFICE

The St. Clair County Seeésmee shall act as liaison in handling any
business or other matters arising from this agreement,

HDC Functions

The County of St. Clair recognizes HDC as the Coordinating Agency and
the Executive Director and Substance Abuse Coordinrator as having the
primary responsibilities for Coordinating Agency functions and
responsibilities.,

Subcontractor Appeal

A subcontractor appeal process will be included in HDC's Bylaws to
process any appeal on the part of a substance abuse subcontractor from
St. Clair County.

Meeting Notice

The HDC Board will comply with the Open Meetings Act and specifically
notify all of the St. Clair County substance abuse programs, the

St. Clair County representatives to the Sub-Board and Advisory Council,
and the St. Clair County Liaison of its HDC Sub-Board meetings and the
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13.

14,

15.

16,

17.

copy of said agenda ten (10) days prior to the meeting, Minutes of the
HDC Sub-Board and the Thumb Area Advisory Council meetings shall be
mailed upon approval at the subsequent meeting to the St. Clair County
substance abuse programs upon request, and to the St. Clair County
representatives to the Sub-Board and Advisory Council and St. Clair
County Liaison with the agenda of the subsequent meeting for their
review and approvsal.

Liability

"HDC further agrees to indemnify, defend and hold harmless St. Clair

County from any loss, damage or suit resulting or relating to, or
alleged to result or relate to, any of such acts, omissions or
malpractice of any of its officers, director, employees, agents,
servants independent contractors. HDC agreement to indemnify, defend
or hold harmless shall continue after termination of this agreement
with respect to any loss or damage resulting from or relating, or
alleged to result from or relate to acts or omissions occurring during
the term of this agreement, even though later discovered.

St. Clair County further agrees to indemnify, defend and hold harmless
HDC from any loss, damage or suit resulting or relating to, or alleged
to result or relate to, any of such acts, omissions or malpractice of
any of its officers, director, coordinator, employees, agents, servants
or independent contractors. St. Clair County's agreement to indemnify,
defend or hold harmless shall continue after termination of this
agreement with respect to any loss or damage resulting from or
relating to, or alleged to result from or related to acts or omissions
occurring during the term of this agreement, even though later
discovered,

Termination Through Board Appeals Process

This agreement may be terminated by either party by giving a ninety
(90) days written notification to the other party stating reasons for
termination and effective date,

Non=-Discrimination

Both Parties shall adhere to all state, federal and local
discrimination laws and regulations in regards to persons seeking
services or employment under the terms of this agreement.

Amendments

This agreement may be amended only upon written agreement by both
parties and subject to the laws and regulations pertaining to
contractual agreements,

Agreement Validity

If any provision of this agreement is held invalid, the remainder of
this agreement shall not be effected thereby.
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18. County Appeals Process

If St. Clair County has serious disagreement with the Human Development
Commission Substance Abuse Coordinating Agency on decisions regarding
the conditions of this Administrative Aggreement, the right to appealf
such actions shall be granted according to the steps outlined below.

- All steps shall be followed in sequence and documented. Any decision

not appealed to the next higher step within the provided time limits
shall be deemed resolved on the basis of the last decision rendered.

STEP 1

In the event of a termination notification, a satisfactory resolution
of any disagreement shall be sought through discussion and corres-
pondence with the Human Development Commission Substance Abuse
Coordinating Agency and the Designee of St. Clair County withia thirty
{30) calendar days of the termination notification.

STEP 2

-In the event resolution does not take place in the above steps, written

notification of the appeal shall be submitted to the Human Development
Commission Sub~Board containing documentation by attachment or
reference of the problems created by the appealed action; as such
action will ultimately invelve the eatire five (3) county region with
respect to Substance Abuse Services. The documentation must also cite
other avenues of attempted resolution preyviously sought in the above
steps. Notification of appeal to step ﬂm (2) must be received no
later than seveaty-five (75) calendar days from the date on which
action subject to the termination was takea.

The appeal notification to the Sub-Board may also request a hearing
before the Sub-Board to be scheduled by the Board Chairperson and the
Designee of St. Clair County.

The Sub-Board shall respond with a decision within ninety (90) calendar
days of an Appeal Hearing or within ninety (90) calendar days from the
date on which action subject to the termination was taken if no hearing
was requested,

The Sub-Board's respopse will detail its ruling and include a rationale
for upholding or denying the appeal. If additional information is
required by the Sub-Board to reach a final ruling, the Board shall
inform the Designee of the appealing County of St. Clair within ninecy
(90) calendar days from the date on which action subject to the
termination was taken exactly what additional information is needed.
Such response by the Sub-Board shall iasclude action taken to date,
reasons for delay, and the anticipated date of a firal ruling bdy the
Sub=-Board.
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19,

STEP 3

If resolution of said disagreement does not take place in the above
steps, termination notification must be sent to the Office of Substance
Abuse Services containing documentation of attempted steps of
resolution for State determination results of said termination from the

~ Human Development Commission Coordinating Agency.

Signatures

‘The persons signing on behalf of both parties certify by said

signatures that they are authorized to sign this agreement on behalf
of their respective goveraing board.

Chairperson of Sty Clair County Human Development Commission

Board of Commissioners
o ~-/3 Tfé’

Date



AMENDMENT TO 2-86 AGREEMENT
BETWEEN

AND ST. C
OV ofb*\f 2\ HDC LAIR COUNTY
O

This amendment is effective 10-1-87 only to 3-31-88 unless agreement is
reached to extend it beyond that time period, in writing, by both parties.

Revigsion to Section

3. Governing Board
The HDC Board of Directors.

6. Administrative Allocation Agreement
As of FY '87-88, the County of St. Clair shall be given a base guarantee
of FY '87-88 funding levels and no less, throughout the duration of said
agreement, with exception being restricted to statewide changes incurred
upon the Coordinating Agency.

All New Treatment and New Prevention allocations to the region shall be
considered for distribution on the basis of assessed need within the
extsting structure of OSAS allocation for the five (5) county region.

Once the specific areas of need are determined per county by the Board,
allocations shall be established by an Open Request For Proposal Procedure.

+12. Meeting Notices
The HDC Board will comply with the Open Meetings Act and specifically
notify all of the St. Clair County substance abuse programs, the St.
Clair County representatives to the Advisory Council, and the St. Clair
County Liaison of its HDC Board meetings and the Thumb Area Substance
Abuse Advisory Council meeting by advancing a copy of said agenda
ten (10) days prior to the meeting. Minutes of the HDC Board and the
Thumb Area Advisory Council Meetings shall be mailed upon approval at the
subsequent meeting to the St. Clair County substance abuse programs
upon request, and to the St. Clair County representatives to the Board
and Advisory Council and St. Clair County Liaison with the agenda of the
subsequent meeting for thelr review and approval.

18, County Appeals Process
I1f St. Clalr County has serious disagreement with the HDC Board of
Directors, the Advisory Ccuncil or the Coordinating Agency, on decisions
regarding the conditions of this Administrative Agreement or program
funding matter, the right to appeal such actions shall be granted
according to the steps outlined below. All steps shall be followed in
sequence and documented. Any decision not appealed to the next higher
step within the provided time limits shall be deemed resolved on the
basis of the last decision rendered.

STEP 1

A satisfactory resolution of any disagreement shall be sought through
discussion and correspondence with the Human Development Commission
Substance Abuse Coordinating Agency and the Designee of St. Clair County
(within 15 days).
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STEP 2

In the event resolution does not take place in the above step, the County
may request a special hearing with the HDC Board to try to reach a mutual
agreement. (within 30 days)

STEP 3

If the decision rendered is still disputed by the appealing party, this
individual or agency shall present the problem to the Office of Substance
Abuse Services (0SAS) for final and binding disposition. Hearing of the
appeal will be conducted in accordance with the provision of administrative
procedures act, Act 306 of the Public Acts of 1969.

NEW SECTION:

The St. Clair County Board of Commissioners shall appeint 3 representatives
to serve  on the HDC Substance Abuse Advisory Council.

13. Signatures
The persons signing on behalf of both parties certify by said

signatures that they are authorized to sign this agreement on
behalf of their respective governing board.

Human D€velopment Commission

J0-8-87
Date




.
.t %

RESOLUTION  92-18

AUTHORIZING SIGNATURE OF CHAIRPERSON
FOR EAST CHINA TOWNSHIP WATERWORKS SUBDIVISION

L]

WHEREAS, the Charter Township of East China is in the
process of plating property on the St. Clair River known as
Waterworks Subdivision, and this property includes the township
water treatment plant; and,

WHEREAS, in 1966, the Township issued bonds through the
County to pay for the water treatment plant and consequently the
County holds that property in escrow until those bonds are paid;
and,

WHEREAS, the Township has expressec_l its intention that
the plant will be maintained through 1996, the maturity date of the
bonds; énd, '

WHEREAS, the requested documents and applicable statutes
have been reviewed; and, |

WHEREAS, the bond counsel has been consulted and there
being no objection to the plat and its attendant restrictions.

NOW, THEREFORE, BE IT RESOLVED that the Chairperson
is hereby authorized to execute the necessary documents of the

Waterworks Subdivision as requested.
DATED: May 27, 1992

awﬁm 4!5&4/%%

Reviewed and Approved by:

‘ %Z%%/ZM/:

301 County ‘Building
Port Huron, MI 48060

ration Counsel % %/}{I{O?Ve&_)




RESOLUTION 92-17

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND -
DISTRICT COURT EMPLOYEES - AFSCME

WHEREAS, the District Court Employees - AFSCME, is
recognized by the Michigan Employment Relation-s Commission, St.
Clair County, St. Clair County 72nd District Court, and the St. Clailr
County Board of Commissioners, as the exclusive representative of
certain employees of the Court; and,

WHEREAS, the Court has delegated St. Clair County the
authority and responsibility to bargain on matters of wages and
working conditions; and,

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period July 1,

1990 through June 30, 1994, is hereby approved and adopted.

Dated: May 27, 1992

Reviewed and Approved by: l ,‘{‘__ E // ¢

MQL BA/MMM 7. P} "’f" /

ROBERT J. NICKERSON oL f
County Coréoration Counsel i - g Lo L2

301 County Building / #
Port Huron, MI 48060




TENTATIVE

AGREEMENT

EETWEEN )

THE ST. CLATR COUNTY BOARD OF COMMISSIONERS

72ND JUDICIAL DISTRICT COURT

DISTRICT COURT EMPLOYEES
CHAPTER #1518
COUNCIL #25

AFSQME, AFL~CIO

JULY 1, 1990
THROUGH

JUNE 30, 1994
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AGREFMENT

This Agreement entered into on this July 1, 1990 between the 72nd Judicial
District Court ard the St. Clair County Board of Commissioners, the legislative
body of said court (hereinafter referred to respectively as the "Court" or the
"County") and the St. Clair County District Court Emplovees, Chapter of Local
1518, affiliated with Michigan Council #25, AFSCME, AFL~CIO (hereinafter
referred to as the "Union").

Note: The headings used in this Agreement and exhibits neither add to nor
subtract from the meaning, but are for reference only.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions
of employment and to pramwote orderly and peaceful labor relations for the mutual
interest of the Court and County, the employees and the Union.

The parties recognize their responsibility to maintain the integrity and
operation of the Court, and shall therefore strive to peaceably resolve all
differences without inconvenience to the public.

ARTICLE 1
RECOGNITION

The Union is hereby reccgnized as the exclusive representative for the
purpose of collective bargaining with respect to wages, rates of pay, hours of
employment, working oonditions, and other conditions of employment for all
employees in the unit described as follows: All employees of the 72nd Judicial
District Court including Court Reporter(s), Deputy Clerk(s}, and Bailiff(s),
Clerk Typist(s) I and II, and Clerical Assistant, but excluding Judges, Court
Administrator(s), Administrative Secretary(s), student programs as hereinafter
defined, and any other supervisory or confidential employees.

Court Reporters represented by the Union shall ke subject to all
provisions of this Agreement equally with all employees, but shall be considered
separate and distinct with regard to such matters as are specifically applicable
and provided in this contract, except as otherwise provided by applicable laws.

Employees represented by the Union but receiving any part of their
salaries amd benefits made available through any Federally funded program, shall
be subject to all provisions of this Agreement equally with all other employees,
but shall be considered separate and distinct with regard to such matters as are
specifically applicable and as provided in this contract, except as otherwise
provided by applicable laws.



-

ARTICLE 2
MANAGEMENT RIGHTS

It is recognized that all rights, powers, and duties of their offices
inherent therein or otherwise provided by law or Court rule are reserved and
retained by the respective Judges of the 72nd Judicial District Court, except
only as expressly abridged in this Agreement., The management of the 72nd
Judicial District Court, the control of its properties, and the maintenance of
order and efficiency is solely the prerogative and responsibility of the Court
and/qr County. Other rights and responsibilities not expressly abridged by this
contract shall belong solely to the Court and County in addition to the
following, and are hereby provided as illustration only and not by way of
liritation:

a. The right to decide the number and location of its facilities,
departments, and etc.; work to be performed within the unit; the
right to alter or discontinue jobs, classifications, or practices;
the maintenance and repairs; amount and kind of . supervision
necessary; methods and means of operation; scheduling and
establishment of hours; manpower and work sites; full control of the
selection, examination, review, and evaluation of personnel,
programs, operations and facilities; to determine when and where
services will best facilitate the 72nd District Court.

b. Further, it is recognized that the responsibility and prerogatives of
the Management of the 72nd Judicial District Court for the selection
and direction of the working forces includes but is not limited to
the right to decide the number of employees, the right to hire,
suspend, discipline for just cause or transfer, train or retrain; the
right to decide employee qualifications and job qualifications; to .
determine the times and amounts of overtime to be worked; recesses
and to carry out Supreme Court Directives concerning holidays; the
right to make necessary rules and regqulations governing employee's
conduct and safety; and to relieve an employee fram duty because of
lack of work or other legitimate reason; all of which are vested
exclusively in the Court and County, subject only to the provisions

of this Agreement.

¢. The Court and County's failure to exercise any function or right
hereby directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a waiver of
its rights to exercise such function or right or preclude the Court
and County fram exercising the same in same other way not in conflict
with the express provisions of this Agreement.

ARTICLE 3
CONTRACTUAL WORK

SECTION 1

The County and the Court are interested in maintaining maximm employment
for all employees covered by this Agreement, consistent with the needs of the
Court. Therefore, in making these determinations, the County and the Court
intends always to keep the interest of the Court employees in mind.



SECTION 2

The right of contracting or subcontracting is vested with the County and
the Court.

SECTION 3

In cases where contacting or subcontracting will affect bargaining unit
employees, the County and the Court will meet with the Union at least thirty
(30) days prior to letting any contract. At such meeting, the Union will be
advised of the nature and scope of the work to be performed and the reasons to
justify the County's contracting of work, Additionally, the County or the Court
shall provide the Union with a list of the emplovees and classifications
affected.

SECTION 4

Therefore, it is the County's and the Court's intention that any Court
employee who desires to. further a career in the public service shall not be
denied the opportunity. Wwhen and where possible, the County or the Court shall
train or retrain an employee and provide continued employment.

ARTICIE 4
UNION SECURITY

SECTION 1

Frmployees covered by this Agreement at the time it becomes effective shall
be required as a condition of continued employment to become members of the
Union or pay a service fee equivalent to Union dues for the duration of this
Agreement, within thirty (30) calendar days after the effective date of this
Agreement.

SECTION 2

Fmployees who are hired, rehired, or transferred into the bargaining unit
after the effective date of this Agreement shall be required, as a condition of
continued employment, to become members of the Union or pay a service fee to the
Union, as long as they remain a non-member, for the duration of this Agreement,
the month following the month in which they are employed.

ARTICLE 5
UNION DUES AND SERVICE FEE DEDUCTICH

SECTION 1
Check Off:

a. The County and the Court agree to deduct from the wages of any
employee, all Union membership dues or service fees, as provided in a
designated written authorization form. The executed written
authorization for Union dues or service fee deduction shall remain in



full force ard effect during the period of this contract and may be
revoked only by written notice given during the period thirty (30)
calendar days immediately prior to the expiration of this Agreement.
The termination notice must be given both to the Court and County and
to the Union.

b. The dues will be authorized, levied, and certified in accordance with
the constitution and by-laws of the local Union. Fach employee and
the Union hereby authorize the Court and the County to rely upon and
to honor certification by the Secretary-Treasurer of the local Union
regarding the amounts to be deducted,

SECTION 2

Remittance of Dues and Fees:

a. Check off deductions under all properly executed authorizations for
check off shall become effective at the time the application is
signed by the employee and shall be deducted frem the first and
second pay check of each month.

AUTHORIZATION FORM

TO:

Employer

I hereby request and authorize you to deduct from my earnings one of the
following:

( } An amount established by the Union as monthly dues.

( ) An amount equivalent to monthly Union dues, which is established as a
service fee,

The amount deducted shall be paid to Michigan Council #25, A.F.S.C.M.E.,
AF1~CIO, in behalf of Local 1518.

BY:Print Last Name First Name
Address City, State Zip Telephone
Department Classification
Signature Date

b. Deductions for any calendar month shall be remitted to the
Secretary-Treasurer of Michigan Council #25, A.F.S.C.M.E., AFI-CIO,
with the alphabetical list of names and the ampunt deducted, no later
than the fifth (5th) working day of the month, following the month in
which they were deducted.
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c. The Court or the County shall notify the Secretary-Treasurer of the
names and addresses of employees who are newly hired, rehired,
transferred, or reinstated into the bargaining unit and of the names
and addresses of employees who are no longer subject to deductions
because of employment status.

SECTION 3

The Union shall indemnify, defend, and save the County harmless against
arny and all claims, demands, suits, or other forms of liability that shall arise
out of or as a result fram any conduct taken by the County for the purposes of
camplying with the provisions of this Article and Article 4 - Union Security.
It is further agreed that no employee shall have any claim against the County
for any deductions made or not made, as the case may be, except that the County
shall be responsible to provide the Union with dues or service fee deducted fram
the employee's pay. In no case shall the County be responsible to pay the
employee an amount equal to dues or service fee which may or may not have been
deducted and paid to the Union.

ARTICLE 6
UNION REPRESENTATION

SECTION 1

The Chapter Chairperson of the Union or alternate shall suffer no loss of
pay or benefits for representing members of the bargaining unit on all matters
of application of this Agreement, including the presentation of grievances,
negotiations of changes, and temms and conditions of employment during regularly
scheduled hours of work.

SECTICN 2

Employees covered by this Agreement shall be represented by a Bargaining
Comittee selected by the Union. The County and the Court agrees that up to two
(2) members of the Union's Bargaining Cormittee, one of which will be the
Chapter Chairperson, shall suffer no loss of pay or benefits when in actual
attendance at a bargaining meeting during regularly scheduled hours of work.
Meetings shall be mutually agreed in advance between the parties.

SECTICN 3

The Union shall notify the County and the Court, in writing, of names and
classifications of all chapter representatives of the union. Members of the
Unit who are not officially identified as union representatives shall not be
recognized or permitted to represent the interests of other members of the Union
to the County and the Courts. Changes in union representation shall be made, in
writing, to the Court Administrator and the Personnel Officer of the County in
prampt fashion.
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ARTICLE 7
GRIEVANCE PROCEDURE

A grievance is any dispute, controversy or difference between (a) the
parties, {b} Management and an employee or employees on any issues with respect
to, on account of or concerning the meaning, interpretation or application of
this Agreement or any terms or provisions thereof.

A grievance shall refer to the specific provision or provisions of this
Agreement alleged to have been violated., In cases involving discipline or
discharge, a grievance may be made as to matter of fact of just cause. Any
grievance not conforming to the provisions of this paragraph shall be denied.
Employee(s), with or without chairperson, shall’ first bring a matter of
grievance to the attention of the Court Administrator within fifteen (15)
working days of the alleged occurrence in order to attempt an informal
settlement. A grievance that does not specifically apply to salary, job
classification, or a fringe benefit shall be considered non-economic. A
grievance that specifically applies to salary, job classification or a fringe
benefit shall be considered economic. An econamic grievance shall be referred
to the Personnel Officer for resolution. ;

STEP 1

a. If the non-econcmic problem cannot be resolved informally, the facts
constituting the grievance shall be set forth in writing with
specific reference to the provision(s) of this Agreement involved,
dated and signed by the Grievant(s} and served upon the Court
Administrator, who shall within five (5) working days thereafter,
meet and discuss the problem with the Chairperson, at a time between
8:00 a.m. and 4:00 p.m. on a working day.

b. If the econcmic problem cannot be resolved informally, the facts
constituting the grievance shall be set forth in writing with special
reference to the provision(s) of this Agreement involved, dated and
signed by the Grievant(s) and presented to the Personnel Officer.
The Persomnel Officer shall meet with the Grievant and Union
Representative within five (5) working days to discuss the matter. A
written opinion of the County's aforementioned two @ (2)
representatives shall be provided within five (5) working days to the
Unicn and the Grievant.

STEP 2

Non=Economic Grievances

a. Grievance(s) shall be considered settled at Step 1 unless within five
(5) working days after service of the Court Administrator's decision
the Grievant(s) serve(s) upon the Court Administrator a written
request for a hearing, before all Judges of the 72nd Judicial
District Court. A copy of the written grievance shall be attached to
such request.

b. Within ten (10) working days of service of the request in (a) above,
the Judges shall meet with the Grievant(s), the Chairperson and a
Union  Representative, theretofore, designated as Grievance
Representative, and conduct a hearing of the grievance. All parties
involved in the grievance to this step may be present.



c. The Judges shall serve their written majority opinion to the
Grievant(s) within ten (10) days after the hearing.

Economic Grievance

a. Grievance(s) shall be considered settled at Step 1, unless within
five (5) days after service of the Personnel Officer, and the Court
Administrator the Grievant(s) serve(s) upon the Personnel Officer a
written request for a hearing. A copy of the written grievance shall
be attached to such request.

b, Within ten (10) days of service of the request in (a) above, the
Persomnel Officer, and Court Administrator will meet with the
Grievant(s), the Chairperson and a Union Representative, theretofore,
designated as Grievance Representative, and oconduct a hearing of the
grievance. All parties imvolved in the grievance at this step may be
present.

c. The Personnel Officer and Court Administrator shall serve their
written opinion to the Grievant(s) within ten (10) days after the
hearing.

STEP 3

It is mutually agreed by the parties hereto that the inclusion of
conpulsory arbitration provision, as the final step in the grievance procedure,
represents a concession by the St. Clair County Board of Comnissioners and the
72nd Judicial District Court, which is made on condition and subject to the
effect of implementation of each and every one of the following safequards:

a. The grievance shall be considered settled at Step 2 unless written
notice is delivered to the Personnel Officer within thirty (30) days
after the completion of Step 2. A copy of the request for
arbitration shall be provided to the Personnel Officer and Court
Administrator. The parties shall be limited to requesting
arbitration fram the Michigan Employment Relations Commission, or the
American Arbitration Association or as may be otherwise mutually
agreed by the County, Court and Union.

b. That the Union, on behalf of its members, and the Board of
Commissioners and the District Court, on behalf of the supervisory
personnel, shall make available during the proceedings before the
arbitrator, any witnesses alleged by the opposite party to have
knowledge of material facts or evidence upon the issue being
sutmitted to the arbitrator. In the event the Board of Commissicners
or the District Court fail to preduce such supervisory personnel
without good and sufficient reason as determined by the arbitrator,
or in the event such supervisory personnel are produced and refuse to
answer any questions which the arbitrator directs them to answer, the
arbitrator may enter an award against the Board of Commissioners
and/or the District Court, which award shall be final and binding and
not subject to review except as to issue of law. In the event an
employee certified as eligible in the Bargaining Unit for membership



in the Union is not produced, without good and sufficient reason as
determined by the arbitrator, or is produced and refuses to answer any
questions which the arbitrator directs them to answer, the arbitrator
may enter an award against the Grievant and the Union; which award
shall be final and binding and not subject to review by the Grievant
or the Union except as to issue of law; provided further, that the
failure of such employee to appear and/or answer as herein described
shall constitute good and sufficient cause for the summary discharge
of such employees.

The parties hereto recognize the fact that under existing laws, same
employees may not choose to become members of the Union. In this
comnection, the Union agrees to furnish the Personnel Officer and
Court Administrator with a list of its membership within ten (10}
days following the execution of this contract; and further agrees to
furnish a current list of members upon request. Any member of the
Union, by accepting membership and the benefits of this Agreement,
waives all legal rights otherwise available from the penalties of
this provision. Such waiver shall be in consideration of the St.
Clair County Board of Comissioners providing a compulsory
arbitration provision. As a condition of continued employment with
the County, a Bargaining Unit member shall appear as a witness in all
arbitration hearings, upon request, and answer under oath, all
questions which the arbitrator directs them to answer. It is further
agreed that failure to appear, under request, shall constitute good
and sufficient cause for summary discharge.

The fee and expenses of the arbitrator shall be shared equally. All
other expenses related to the arbitration proceedings, including any
expenses incurred by calling witnesses, shall be borne by the parties
incurring such expenses.

The arbitrator shall have powers as hereby 1limited, after due
investigation, to make a decision in cases of alleged violations,
misinterpretations, or misapplication of a specific Article and
Section of this Agreement.

The arbitrator shall have no power to add to, subtract from,
disregard, alter, or modify any of the terms of this Agreement.

The arbitrator, in rendering a decision, shall give full recognition

- of the Management Rights provision of this Agreement as it relates to

responsibilities, power, authority, and rights vested with the Court
and County, except as specifically limited by express provisions of
this Agreement.

The arbitrator's decision shall be submitted in writing and shall set
forth the findings and conclusions with respect to the issue(s)
submitted to arbitration, and such decision shall be final and
binding on the Union, its members, the employee(s) involwved, and the
Court and County.



ARTICLE 8
DISCHARGE AND SUSPENSION

SECTION 1

The Court or the County shall notify the Union in writing within two (2)
working days of the discharge or suspension of a member and within fifteen (15)
calendar days of the discipline of a member,

SECTION 2

Should the discharged, suspended or disciplined employee consider the
charge improper, procedures outlined in the Grievance Procedure provisions of
the Agreement may be followed by the employee.

SECTION 3

Upon imposing any discipline on a current charge, the court will not take
into account any prior infractions which occurred more than three (3) vears
previously unless such prior infraction involves an intenticnal falsification of
their employment application which has not been formerly disclosed in wntmg to
the Court or County.

ARTICLE 9.
PROBATIONARY EMPLOYEES

SECTION 1

New employees hired in the unit shall be considered as probationary
employees for the first ninety (90} calerdar days of their employment., When an
enployee campletes the probationary period, they shall be entered on the
seniority list of the unit and shall rank for seniority from their initial date
of hire.

SECTION 2

The probationary period may be extended an additional sixty (60) calendar
days, by mutual agreement, in writirg, between the Court, the Union, and the
employee involved, provided the Court gives reasons for said extension.

SECTION 3

The Union shall represent probationary employees for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment,
and working conditions of employment, as set forth in the Recognition Clause of
this Agreement, except discharged and disciplined employees for other than unicn
activity.

SECTION 4

BEnployees hired after the date of this Agreement, who receive any part of
their salary or benefits through any Federally funded programs, shall have their
seniority camputed separate and distinct fram other employees if applicable by
law.



ARTICLE 10
SENTORITY

SECTION 1

Full time employees shall accrue seniority fram their most recent date of
hire with the County or Court, whichever is greater, provided employwent is
continuous., Senicrity shall apply only as set forth in this Agreement.

SECTICON 2

Part time employees shall accrue seniority prorated on the basis of the
number of howrs worked within the bargaining unit as it relates to normal full
time hours.

SECTION 3

Temporary employees shall accrue no seniority. A temporary employee shall
be defined as an employee who is employed seasonally or in an emergency or who
is employed to replace an employee on an approved leave of absence. Temporary
employees, other than when replacing an employee on an approved leave - of
absenoe, shall be temporary for a period not to exceed ninety (90) working days.
Temporary employees shall not be entitled to fringe benefits,

SECTION 4

The seniority for full time and part time employees shall be maintained
separately and distinctly.

SECTION 5
An employee whose working hours change to full time or part time shall be

entitled to their previously accrued seniority and shall accrue seniority from
that time consistent with their new status.

ARTICLE 11
LOSS OF SENIORITY

An employee shall lose seniority for the following reasons:
a. Resigns or otherwise quits.
b. Is discharged and the discharge is not reversed.

¢. The employee does not return to work when recalled from layoff as set
forth in the recall procedure.

d. Retires,

e. Fails to resume work at the end of an approved leave, unless
authorized or excused in writing by the Court.

10
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SECTION 5

All part time employee(s) shall be laid off before any full time employees
regardless of seniority.

SECTION 6

‘When a layoff is determined to be necessary, temporary and probationary
employees shall be 1laid off first, provided the remaining employees are
qualified to perform the function required by the Employer. To be qualified, an
enployee must meet the minimal education, experience, and ability standards
established for the position. Employee(s) shall be laid off in seniority order
from the least to the most senior, provided that the most senior employee(s)
qualified to perform the function shall be retained.

SECTICN 7

An employee who is scheduled for layoff but who has superior seniority and
has the necessary qualifications to displace a less senior employee in a
different classification shall be granted a one (1) month trial peried. The
trial period will provide the Court and the employee with the opportunity to
become acquainted with the job. If at the end of the trail period the employee
is unable to perform the function to the satisfaction of the supervisor, the
employee shall be laid off and the most senior laid off employee qualified for
the position shall be recalled.

SECTION 8

No employee shall be permitted to displace an employee in a higher paying
classification salary range.

SECTION 9

In the event two or more employees have equal seniority, layoff shall be
by employee payroll number. The employee(s) with the highest employee payroll
number shall be considered to have the least seniority.
SECTION 10

During the period of layoff, an employee shall accrue no seniority nor be
eligible for any fringe benefits.

SECTION 11
A laid off or displaced employee shall have recall rights for a period of

six (6) months or the length of their seniority, whichever is greater, but not
greater than two (2) years.

12



ARTICLE 14
RECALL FROM IAYCFF

SECTION 1

Recall from layoff shall mean a return to work from layoff including a
displacement.

SECTION 2

When a recall is determined necessary by the Court and the County, the
most senior laid off or displaced employee qualified to perform the function
shall be recalled.

SECTION 3

Notice of return to work shall be sent by Registered or Certified mail to
the last known address of the employee. The date to report to work shall allow
the employee the opportunity to provide the interim employer with two (2)
weeks separation notice. Failure of the employee to report to work as
scheduled, or to confirm a mutually satisfactory alternate date, shall result in
the employee's termination. The Employer may contact the employee in order to
arrange for a mutually satisfactory date to return to work which provides less
than two (2) weeks notice.

SECTICN 4

The enmployee on layoff shall accrue no seniority. Upon recall, the
employee's seniority shall be calculated accordingly and all provisions shall
apply as determined by the adjusted seniority date.
SECTION 5

A laid off or displaced employee shall have recall rights for a period of
six (6) months or the length of their seniority, whichever is greater, but not
greater than two (2) years.
SECTTON 6

R laid off or displaced employee who fails to accept an offer of work to

which the employee is qualified shall forfeit further recall rights. The laid
off employee shall be considered to have quit.

ARTICIE 15
STUDENT EMPLOYMENT

SECTION 1

For the purpose of this Agreement, student shall mean an employee who
receives credit for graduation or for course campletion from an accredited
school or college for work perfommed with the Court, in conjunction with a
bonafide co-op or intern program.

13
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SECTION 2
Students as defined herein, shall not be eligible for Union membership.
SECTICN 3

Students shall not displace or cause the layoff of any reqular bargaining
unit employee.

ARTICIE 16
TRANSFERS

SECTTON 1

If an employee transfers to a position with the County or the Ccurt not
included in the bargaining unit and thereafter within six (6) months transfers
back to a position within the bargaining unit, the employee shall retain all
rights accrued for the purpose of any benefits as may be provided in this
Agreement. ,

SECTTON 2

When operations or organizational camponents are transferred fram one
location to another for a period of more than seven (7) calendar days, the
employees affected will be given the opportunity to transfer within their
classification, so long as contimious and effective delivery of service shall
not be affected. 1In the event affected employees refuse to transfer with the
operation organizational camponent, and there are no other current vacancies to
which they may transfer, they shall be deemed to have resigned.

ARTICLE 17
TEMPORARY ASSIGNMENTS

SECTION 1

An employee may be temporarily assigned to perform the tasks or duties of
another employee within or without the former's classification when the Court
believes the circumstances warrant such. To be temporarily assigned the duties
of a Court Reporter/Records, an employee must possess a valid state certificate.

SECTICN 2

Temporary assigmments shall be authorized in writing to the employee by
the Court Administrator.

SECTION 3

A temporarily assigned employee shall not be paid the rate consistent with
the position for working ten (10) or fewer workdays except as Court
Reporter/Recorder. Upon working the eleventh (11th) day, the employee shall be
entitled to pay back to the first day of the temporary assigmment. A
temporarily assigned employee having met the conditions herein shall not be made
to suffer a reduced rate of pay for a temporary assigmment.

14
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SECTION 2

The job notice shall be posted for five (5) consecutive working days
(excluding Saturday, Sunday, and holidays).

SECTICN 3

The Court shall be entitled to recruit and select non-Rargaining Unit
members for the positions of Clerk Typist I and Court Reporter. All other
positions shall be filled by pramwtion from within the Bargaining Unit, unless
there are no qualified applicants in the bargaining unit.

SECTION 4
When a test is provided, all candidates shall be given the same test.
SECTION 5

In awarding a position, the Court will consider the applicant's
qualifications, test score, and seniority. Qualifications shall mean education,
experience, and skills and ability, as set forth in the job description. Where
an applicant's qualifications and test scores are equal, seniority shall be the
determining factor.

SECTION 6
Applicants awarded a job within the department shall have a twenty (20)

working day trial period. Applicants awarded the job from another department
shall have a ninety (90) working day trial period.

SECTION 7

During the trial period, enployees who disqualify themselves or are
disqualified by the Court, shall be returned to their former job. The County or
the Court shall provide the Chapter Chairperson with the name(s) of the
applicant (s) awarded a job.

SECTICON B

when an employee is pramoted to a higher paying classification, they shall
be compensated at the nearest higher salary step to their current compensation
in the new classification.
SECTION 9

Brployees of this Bargaining Unit may apply for positions in the other

Bargaining Units and will be given preferential consideration for positions for
which they may qualify,

16
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SECTION 3

An employee who has a combined continucus leave of absence, including
extensions, for one (1) year and is unable to return to work, shall be
considered to have resigned.

SECTION 4

All leaves based upon illness, including maternity, shall be supported by
a statement from the attending physician, when requested by the Court. In all
cases of illness extending beyord seven (7) calendar days, the employee shall
provide, upon request by the Court and at reasonable intervals, physician
statements evidencing the employee's inability to return to normal work duties.
The Court may waive the right, but such waiver shall not form the basis for
submitting a grievance when such waiver is not granted.

SECTION 5

In no case shall an employee be granted a leave of absence greater than
their accrued seniority.

SECTICN 6

An employee shall not be entitled to return to work fram a leave of
absence due to illness without medical verification by the attending physician
of medical recovery.
SECTION 7

Request for an extension of a leave of absence shall be sulmitted in
writing to the Court Administrator no less than five (5) working days prior to
the expiration date of the leave.
SECTION 8

While on a leave of absence without pay, the employee accrues no vacation
time, sick days, retirement credit, or gain from any other fringe benefit.

SECTION 9

Failure to report to work on the first scheduled workday after the
expiration of a leave of absence shall result in an immediate discharge.

SECTION 10

leaves of absence with pay for any short term educational training which
would benefit the Cocurt may be authorized by the Court Administrator.

SECTION 11
Union employees elected to attend the International Convention, Council
Convention, or educational conferences shall be granted a leave of absence to

attend such conference or cornvention. Under no circumstances shall the total
amount of leave time for all employees for union activities exceed an
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accumulated total of fourteen (14) days per year. A maximm of two (2) Union
members may attend any such comvention or conference at any one time, however,
employees must be from different departments unless otherwise mutually agree.
Such leaves shall be without pay.

SECTION 12
The Court shall provide the employees the opportunity to return to the
position held at the time the leave of absence was granted.

ARTICLE 22
WORKING HOURS

SECTICN 1
A full work day shall consist of seven and one half (7 1/2) hours.
SECTION 2

A full work week shall consist of thirty-seven and one half (37 1/2)
hours.

SECTICN 3

A part time employee shall be scheduled to work twenty-five (25) or fewer
hours a week. The Court shall not employ more than four (4) part time Clerical
Assistants. The number of full time employees, as of July 1, 1985 shall not be
decreased as the result of employing part time employees.
SECTICN 4

Any proposed change in the number of work hours in a day or week shall be
reviewed jointly by the parties.

SECTION 5

Each employee working more than six ({6) consecutive hours shall be
entitled to two (2) fifteen (15) minute breaks, one in the first half of their
shift and one in the second half of their shift.
SECTION 6

Employees who work less than six (6) hours in a shift shall be entitled to
one (1) fifteen (15) minute break to be scheduled at the midpoint of their
shift.
SECTION 7

Each employee working six (6) or more hours shall be entitled to a one (1)
hour lunch period as established by past practice and scheduled at' the mutual
convenience of the Court and the employee.
SECTICON 8

The Judge(s) shall have the sole discretion for the scheduling of hours of
work of the Court Reporter(s).
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ARTICIE 23
OVERTIME

SECTION 1

Employees shall be campensated time and one-half (1 1/2) the base hourly
rate of pay for: '

a. All work performed by employees in excess of their normally scheduled
hours in a day or shift. Normmally scheduled hours shall mean seven
and one-half (7 1/2) hours.

b. All work performed by employees in excess of their nomally scheduled
hours in a seven (7) consecutive day work week. Normally scheduled
hours shall means thirty-seven and one-half (37 1/2) hours.

c. The provisions of (1) and (b) shall be applied individually to each
situation and not collectively. FEmployees shall not have overtime
compounded by applying provisions (a) and (b} in the same instance.

d. Early reporting time: Any full time employee called to work before
the start of their regular shift shall receive time and one-half (1
1/2) for the time worked prior to their nommal start only.

SECTION 2
Frployees shall be campensated at twice the base hourly rate of pay for:
a. All work performed on the seventh (7th) consecutive workday or shift.
b. All work performed on a holiday.
SECTION 3

Frployees called in early or back to work shall be entitled to time and
one-half (1 1/2) their base hourly rate of pay provided their hours of work are
consistent with the definition provided in Section 1 (1) and (b) of this
Article. 2An employee called back to work for overtime shall be guaranteed at
least two (2) hours pay at the rate of time and one-half (1 1/2).
SECTION 4

The Employer shall campensate the employee with campensatory time off or

pay at the employee's option. Campensatory time shall be scheduled at the
mutual convenience of the employee and the Employer.

ARTICLE 24
BQUALIZATION OF OVERTIME HOURS

The Court shall determine the need for overtime. Overtime shall be
distributed according to the ability of the employee to perform the function
required and as equally among qualified employees as circumstances allow.
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SECTION 2

The supplemental coampensation shall provide the difference between
Worker's Ccmpensation and the Employee's normal pay minus Federal, State, local,
and F.I.C.A. taxes.

SECTION 3

The supplemental campensation shall be deducted from the employee's
accrued sick days but in no case exceed the employee's accrued sick days.

SECTION 4

When an employee is eligible for Worker's Compensation, the employee shall
endorse to the County the Worker's Campensation check and the County shall
continue to provide the employee with a reqular pay check minus the normal
authorized payroll deduction. -

SECTION 5

Employees who elect not to supplement their Worker's Compensation, or who
have no or insufficient sick days, or who exhaust their sick days while on an
injury leave, shall retain the Worker's Compensation check as directed by the
County.

SECTION 6

In camputing the amount of sick days to supplement Worker's Compensation,
the County shall subtract from the employee's normal pay (as defined in Section
2) the total Worker's Compensation pay and divide it by the employee's daily
gross (before taxes) pay. The sick day amount shall be rournded off to the
nearest whole or half day.

ARTICLE 29
HOLIDAYS

SECTION 1
Holidays shall be those as prescribed by the State Supreme Court
Administrator's Office as of January 30, 1981 or any subsequent directive from

same. All full time employees shall be entitled to the following paid holidays
based on the Court's regular workday:
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New Year's Day (January 1)

Martin Luther King's Birthday (third Monday of January)

President's Day (third Monday of February)

Memorial Day (last Monday in May)

Independence Day (July 4)

Labor Day (first Monday in September)

Veteran's Day (November 11)

Thanksgiving Day (fourth Thursday in November)

Friday following Thanksgiving Day

December 24 (whenever Christmas Day falls on Tuesday, Wednesday,
Thursday or Friday)

Christmas Day

December 31 (whenever New Year's Day falls on Tuesday, Wednesday,
Thursday or Friday)

and such other holiday(s) as may be granted to this unit by the Court or the
County, but only if same can be lawfully recognized by the Court or the County
and approved by the State Supreme Court Administrator's Office.

SECTICN 2

In the event a holiday falls on a Sunday, the following Monday shall be
considered as the holiday. In the event a holiday falls on a Saturday, the
preceding Friday shall be considered as the holiday.

SECTION 3

Paid holidays shall he counted as days worked for the purpose of camputing
all benefits provided by this Agreement.

SECTION 4

The Court shall make every effort to provide reasonable accommodation for
employees to attend services associated with the practice of their religious
beliefs. Be it provided that the employee shall give sufficient notice to
provide the supervisor opportunity to make necessary operational arrangements.
Such operational arrangements shall not adversely affect the operation of the
department. The County will not campensate the employee for time away fram the
job except that the employee may utilize vacation or campensatory time.

ARTICLE 30
VACATICONS

SECTION 1

Each full time employee shall accrue vacation days according to the
following schedule:
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Full Time Employees

Years of Service Days
l1- 2 10
3- 4 12
5- 9 15
10 - 14 17
15 - 19 20
20 - 24 22
25+ 25

SECTTON 2

The full allocation of days according to the above schedule shall be
credited to the employees upon each anniversary of full time employment with the
Court. .

SECTION 3

Vacation days shall not be used prior to their being credited or beyond the
mmbers of those days accumulated.

SECTION 4

An employee shall be entitled to carry forward fram the previous years
accrual as many days that when added to the anniversary credit does not exceed
forty (40) days. In other words, an employee shall not be entitled to maintain
an accrual of more than forty (40) days at any time. :
SECTIN 5

The employee, upon termination or retirement shall be paid for all earned
vacation days, up to but not greater than forty (40) days, upon the next regular
payday after temmination or retirement; if possible but no later than on the
following reqular payday. In case of death, the beneficiary or the emplcyee's
estate shall be paid all vacation pay due.
SECTION 6

Paid holidays occurring during a paid vacation shall not be charged as
vacation, but as holiday.

SECTION 7

The presiding Judge or designate shall approve all requests for vacation
leave. Years of service shall be considered if there is a conflict in choice of
vacation days, provided 30 days advance notice is given to the Court.
SECTION 8

Vacation credit shall not be earned during a leave of absence without pay.
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SECTION 9

If an employee becames ill and is under the care of a duly licensed
physician during their vacation it will be rescheduled. However, the employee
must provide a statement from the attending physician.

ARTICIE 31
HEALTH CARE AND DENTAIL INSURANCE

SECTION 1

Each full time reqular employee shall be eligible to participate in the
following Blue Cross/Blue Shield MVF-1, comprehensive hospitalization plan with
the following riders which shall include eligible dependents. The core plan
follows:

Hospital Deductible $150 - Employee/$250 - Family
ML - Laboratory and X-Ray Expense Benefits

D45MM - TB and Nervous and Mental Expense Benefits
SAT-2 - Substance Abuse Programs

Medicare 2-1 - Medicare Complimentary Coverage
RP - Routine Pap Test

HC - Hospice Care

R - Routine Mamogram

VST - Voluntary Sterilization

FC - Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits

$3.00 Co-Pay - Prescription Drug Rider

Master Medical Option 3

Precertification

Case Management

The Employer shall pay the total cost of premiums of full time regular
employees with the following exceptions:

a. Bmloyees hired on or after June 30, 1987 shall pay 100% of FC, SD,
and/or Medicare 2-1 riders premium costs.

b. Emwployees hired prior to June 30, 1987 who do not enroll dependents
on the FC, SD, and/or Medicare 2-1 riders until after June 30, 1987
shall pay 50% of the rider premium costs and the County shall pay 50%
of the premium costs.

c. PEmployees hired prior to June 30, 1987 with enrolled dependents shall
not pay any of the FC, SD, and/or Medicare 2-1 riders premium costs.

Be it provided, however, that enrollment changes on or after June 30,
1987 shall be subject to the preceding subsection b.

d. Employee premium cost shall be paid by way of payroll deduction.
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The part time regqular employee shall pay the total cost of health
insurance premiums by way of a payroll deduction. The payroll deduction
shall be made from the paycheck immediately prior to receipt of the health
insurance statement.

SECTION 2

Each full time employee eligible to participate in the plan shall be
entitled to select any one of the following options in the place of the
core option.

A. OPTION T

All coverages and riders subject to:

* $100/$200 Deductible

* 80/20 cost share of usual, reascnable and custamary charges,
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200 - Single Plan

* $335 - Two Person Plan

* $410 - Family Plan

B. OPTION II

All coverages ard riders subject to:

* $250/$500 Deductible

* 80/20 cost share of usual, reascnable custamary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan

C. OPTICN II1I

Full time employee's eligible to participate in the plan but who elect
not to participate shall be entitled annual campensation as follows:

* $1350 - Family Plan subscriber
* $1100 - Two Person subscriber
* $ 650 - One Person subscriber

Payment shall be made in equal bi-weekly installments. The employee
may elect the compensation through deferred compensation or individual
flexible spending account. The employee shall have sole responsibility to
apply for deferred compensation which shall ke consistent with all terms
and corditions of deferred campensatiocn.

SECTICN 3

The County shall have authority to select the health care provider
provided such coverage is identical.
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SECTION 4

All employee premium costs shall be paid by way of payroll deduction
in advance of the effective date of coverage. The premium cost(s) shall be
paid in equal installments the first two (2) pay periods of each month.
SECTION 5

The County shall provide full time employees with the plan 100/50/50
dental insurance with a carrier of the County's choosing:

A, CORE OPTION

* Plan 100 50/50 to an annual maximum of $600 per individual.
* Orthodontia Plan 50/50 to a lifetime maximum of $1500 of $3000 per
individual.

B, OPTION I

* 5200 to a flexible reimbursement account.

C. OPTION II

* $150 cash rebate.
SECTION 6

In order to acquire and maintain benefits, the employee must enroll
and register subsequent changes and modifications as they occur and in
accordance with the governing regulations established by the County and/or
the insurance carrier.

SECTION 7

An employee who fails to provide timely notice of a status change may
be required to reimburse the County for the difference in premium costs.
The County will notify new employees of all insurance benefits upon hire
and further advise employees of open enrollment periods and procedure to
apply for and modify insurance benefits.

SECTION 8

An employee shall be entitled to modify their election during the plan
year only in the event and consistent with a family status change. ‘That
election shall be implemented without undue delay but consistent with the
established policy and in consideration of the date of notice provided the
County.
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ARTICIE 32
LIFE INSURANCE

SECTION 1

A full time employee shall be eligible for core life insurance in the
amount of $15,000. Effective upon the earliest date following ratification by
the parties, the core amount shall be $30,000.
SBCTION 2

A. OPTION I

The eligible employee may purchase an additional amount equal to the
core at the Fmployer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

B. OPTION II

The eligible employee may purchase an amount equal to twice the core
at the Employer's group rate. The employee shall bhe subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

SECTION 3

On an approved leave of absence without pay, the employee may continue

' premium payment within the provisions of the insurance policy or forfeit

insurance coverage.
SECTION 4

In order to be eligible for benefits, the employee must enroll by the
method and manner determined by the County.

ARTICLE 33
ACT OF QCD
SECTICN 1

In the event of a natural or man-made disaster or emergency, the Chairman
of the Board of Commissioners or the presiding Judge may declare the same and
authorize the pay of those employees unable to report to work. Any employee who
reports to work shall receive campensatory time and straight pay for the work

perfonmed.
SECTION 2

In the event any member or members of the bargaining unit are sent home
from work or are advised not to report to work for reason other than for
discipline by the Court, those employee shall receive their full day's pay for
that day.
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ARTICLE 39
WITHHOLDING CF PROFESSIONAI, SERVICES

SECTION 1

It is recognized that the need to provide effective and dependable
operations to the public is of paramount importance and that there should be no
interruptions of such services.

SECTION 2

The Union, or amy of its members or any employee shall not directly or
indirectly cause, encourage, participate in or permit a strike, sit—down,
stay-in, slow down or similar conduct which might interfere with or interrupt
the operation of the Court.

SECTION 3

The Court shall have the right to discipline or discharge any employee
violating Section 2, and the Union agrees not to oppose such action. It is
understood, however, that an employee shall have recourse to the Grievance
Procedure as to matters of fact in the alleged action of such employees.

SECTION 4
The Court will not lock out any employees during the term of this
Agreement.

ARTICLE 40
UNIFORM COST RETMBURSEMENT

SECTION 1

Enployees, required to wear a uniform, shall be provided a uniform
allowance according to the following escalating scale based upon time in service
in a classification in which a uniform is required:

Time in Service Allowance

OCne year $500

Two years $200

Three or more years $500
SECTION 2

The uniform allowance shall be paid in four (4) ejqual installments for
each calendar quarter in January, 2pril, July and October.

SECTION 3
Prcbationary employees shall not be eligible for uniform allowance. An

employee who completes probation shall receive the allowance issued during the
probation period with their reqular allowance.
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RESOLUTION 92-15

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
THE ASSOCIATION OF PROFESSIONAL EMPLOYEES
OF THE ST. CLAIR COUNTY PROSECUTING ATTORNEY

WHEREAS, the Association of Professional Employees of the
St. Clair County Prosecuting Attorney is recognized by the Michigan
Employment Relations Commission, St. Clair County, and the St. Clair
County Prosecuting Attorney as the exclusive representative of
certain employees of the County of St. Clair; and

WHEREAS, St. Clair County has authority and
responsibility to bargain on matters of wages and working conditions;
and,

WHEREAS, the parties have collectively bargained mutually

acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement {(attached Exhibit "A"}, for the period July 1,

1991 through June 30, 1994, is hereby approved and adopted.

DATED: May 13, 1992

Reviewed and Approved by: ' M//Aw,j

(e () () s Wty o =
/

ROBERT JNICKERSON

County C rporatlon Counsel ettt %_)

301 County-/Building /

Port Huron, MI 48060




TENTATIVE AGREEMENT

BETWEEN THE

ST. CIAIR COUNTY BOARD OF COMMISSIONERS

ST. CILAIR COUNTY PROSECUTING ATTORNEY
AND THE
ASSCCIATION OF PROFESSIONAL EMPIOYEES OF THE
ST. CIAIR COUNTY PROSECUTING ATTORNEY
JULY 1, 1991

THROUGH

JUNE 30, 1994
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AGREEMENT

This Agreement is entered into on July 1, 1991 between the St. Clair
County Board of Commissioners and the Prosecuting Attorney of St. Clair
County (hereinafter referred to as the "Co-Emplovers" and the Association
of Professional Employees of the St. Clair County Prosecuting Attorney
(hereinafter referred to as the "Association". The headings used in this
Agreement and exhibits neither add to nor subtract fram the meaning, but
are for reference only,

ARTICIE 1
RECOGNTITION

1.1: The Association 1is hereby recognized as the exclusive
representative for the purpose of collective bargaining with respect to
wages, rates of pay, hours of employment for all assistant prosecutors,
investigators but excluding the Prosecuting Attorney, Chief Assistant
Prosecuting Attormey, Chief of the Criminal Division and all other

enmployees.

ARTICLE 2
ASSOCTATION REPRESENTATION

2.1: Employees covered by this Agreement shall be represented on all
matters of application of this Agreement by two (2) association
representatives,

2.2: Employees subject to the Agreement shall be represented by a
Bargaining Committee selected by the membership comprised of no more than
two (2) marbers. The Bargaining Committee members shall suffer no loss of
pay or benefits for attending negotiation meetings scheduled during their
regularly scheduled hours of work.

2.3: The representatives of the association shall suffer no loss of
pay or benefits for representing members of the Bargaining Unit on all
matters of application of this Agreement, such as grievances, negotiations
of changes of temms and conditions of employment and other matters within
the purview of this Agreement during regularly scheduled hours of work.

2.4: The association shall notify the Prosecuting Attorney and the
Personnel Officer, in writing, of names and classifications of all
representatives of the association. Notice of changes in association
representation shall be made in prampt fashion. Members of the unit who
are not officially identified as association representatives shall not be
recognized or permitted to represent the interest of other members of the
association to the Co-Employers.

2.5: The representation of employees shall not unduly disrupt the
Co-Employer's operation or ability to effectively render services. To
facilitate this emd, the employee representative and the employee shall
notify their respective supervisors of the need to meet and confer or to
expedite association business. Supervisors shall not deny any reascnable
request. The Co-Bmployers, including their supervisors, shall make every
effort to accommodate the representatives of the association in their
representation of Bargaining Unit members to proamote harmonious relations.
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3.1:

ARTICLE 3
MANAGEMENT RIGHTS

The County of St. Clair, on its own behalf and on behalf of the

people of the County, retains and reserves unto itself without limitations
all powers, rights, authority, duties and responsibilities conferred upon
and vested in it by the laws of the Constitution of the State of Michigan,
and of the United States regarding the St. Clair County Prosecuting
Attormey's office.

3.2: A,

The Prosecuting Attorney is the one elected official in the state
of Michigan identified in law as the "chief law enforcement
official of the County". The Prosecuting Attorney is directly
accountable to the citizens of the County and is ultimately
responsible for every discretionary decision rendered by him or
any member of his professional staff. This Agreement, based on
the discretionary nature of the employees positions, recognizes
the high levels of trust and confidence that are necessary to
maintain a sound working relationship between the Prosecuting
Attorney and the employees covered under this Agreement.

The Prosecuting Attorney, on his own behalf and on the behalf of
the people of the County, hereby retains and reserves unto
himself and his office, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested
in such office by the laws and Constitution of the State of
Michigan, and of the United States. These rights specifically
include the right to the executive management and administrative
control of the Prosecuting Attorney's office. The exercise of
these powers, rights, authority, duties and responsibilities by
the Prosecuting Attorney and the adoption of such rules,
regulations and policies as the Prosecuting Attorney may deem
necessary, may be limited only by the specific and expressed
terms of this Agreement.

The Prosecuting Attorney retains all rights provided by law,
which include but are not limited to those listed here:

i. To manage and operate the office of the Prosecuting Attorney
and its business and to maintain order and efficiency in its
operation.

ii. To hire and discharge employees covered by this Agreement.
It is understood between the parties that employment under
this agreement is subject to camrencement and termination at
the will of the Prosecuting Attorney. WNewly hired or
rehired employees are limited to placement between the start
and seven (7) year merit step on the salary schedule. BAn
employee may be skipped one (1) annual merit step once
during the start to seven (7) year steps of the range and
one (1) anmual merit step once during the eight (8) to
fifteen (15} year steps of the range. An employee may be
provided a merit step increase prior to one (1) year fram
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their last merit step increase once during the start to
seven (7) year placement in the range and once during the
eight (8) to fifteen (15) year placement in the range. When
a merit step is provided in advance of one (1) year, that
date shall reference the annual date for subsequent annual
merit step increases.

iii. To pramwte, demote, discipline or suspend employees covered
by this Agreement.

iv. To install, modify or change methods of operations, work
schedules and work assigrnments.

v. To approve time off and vacations, and to withhold time off
or vacations if deemed necessary for the proper functioning
of the office.

vi. To have sole discretion to approve pay rates within the
budget established by the Board of Camnissioners. Approved
pay rates shall be deemed to be within the budget so long as
the Prosecuting Attorney's budget appropriation for total
personal services would not be exceeded by implementing the
approved pay rates. Salary increases shall be based upon
merit as determined in the sole discretion of the
Prosecuting Attorney. The Prosecuting Attorney will
endeavor to review performance and "merit" on a continuing
basis, and to review the salary for each employee on an
anmual basis., In the event that a salary increase is not
granted after any suwh salary review, the reason(s) for that
decision by the Prosecuting Attorney should be expressed in
confidence to the employee. Such employees shall have the
right to invoke the grievance procedure as set forth in

Article 4.
ARTICIE 4
GRIEVANCE PROCEDURE
4.1: A grievance is any dispute, controversy or difference between an

association member and the Co-Employers on any issue with respect to
meaning, application or interpretation of any term or. provision of this
Agreement.

4.2: A griewance shall refer to the specific provision(s) of this
Agreement alleged to have been violated.

4.3: A grievance that does not specifically apply to salary, or fringe
benefit (s) shall be considered non-economic. A grievance that specifically
applies to salary or fringe benefit(s) shall be considered econamic. An
economic grievance shall be referred to the Personnel Officer and/or the
Controller for resolution within fifteen (15) calendar days of occurrence
to be timely. 2An economic grievance may be appealed to binding arbitration
if written notice is given tc the Personnel Officer within thirty (30)
calendar days of the County's grievance response. The Union shall have the
option to select arbitration through the Michigan HAmployment Relations
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Commission or the American Arbitration Association or as otherwise mutually
agreed by the parties. The fee and expenses of the arbitrator shall he
shared equally by the County and the Union. All other expenses related to
the arbitration proceedings, including any expenses incurred by calling
witnesses, shall be borme by the parties incurring such expenses. The
arbitrator shall be limited to apply and interpret those articles and
sections of this Agreement and shall have powers as hereby limited by
application of 4.1 of this Article, after due investigation, to make a
decision in cases of alleged violations, misinterpretations, or
misapplications of a specified article and section of this Agreement. A
grievance relating to pay rates or changes thereto which are within the
discretion of the Prosecuting Attorney as stated in Article 3 (vi) shall be
addressed by the procedure for non-economic grievances as stated below in
section 4.4 and shall not be subject to binding arbitration.

4.4: A non-econamic grievance shall first be brought to the attention
of the Chief Assistant Prosecuting Attorney within a reasonable time. The
grievance shall not be in writing and shall be expressed in confidence by
the aggrieved employee to the Chief Assistant Prosecuting Attorney. The
employee may be accompanied by any duly designated employee representative
covered by this Agreement. The employee will be given full opportunity to
be heard and present any evidence or facts in support of his or her
position. Every effort shall be made to effect a resolution of the
grievance at this stage.

A grievance which is not resolved at the first stage shall then
be expressed to the Prosecuting Attorney. It shall not be in writing and
shall be cammnicated in confidence with full opportunity to be heard and
to present witnesses and evidence if so desired. The grievant may have any
employee representative covered by this Agreement present. The Prosecuting
Attorney shall oonsider the recamendation of the Chief Assistant
Prosecuting Attorney resultant from the first stage of the grievance
procedure, as well as the response to it, if any, from the grievant. The
Prosecuting Attorney shall independently determine the resolution of the
grievance de novo.

In the event the grievance is not resolved at the second stage,
the grievance shall be reduced to writing and distributed to all employees
covered by this Agreement. Upon receipt of the grievance the employees
shall advise of their position on the grievance and tender any comments
they deem appropriate. The position statement and camments may be unsigned
and directed in confidence to the Prosecuting Attorney and Chief Assistant.
In recognition of the professional nature of the staff and in an effort to
maintain a harmonious working relationship, full consideration will be
given to the positions and camments tendered. Disposition of the grievance
shall be made in the sole discretion of the Prosecuting Attorney. The
disposition of the grievance and the reasons underlying the disposition
shall be communicated in writing to the employees, if requested by them.

ARTICLE 5
SENIORITY

5.1: Full time employees shall accrue seniority fram their most recent
date of hire with the County. -Seniority shall apply only as set forth in
this Agreement.
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5.2: The seniority list on the date of this Agreement will show the
date employed (first day on which the employee reported for work), name and
job title of all employees of the Bargaining Unit entitled to seniority,

5.3: The Co~Employers will keep the seniority list up to date at all
times and will make it available to the Association upon request.
ARTICIE 6
105S OF SENICORITY

6.1: An employee shall lose seniority for the following reasons:

A, Quits;

B. Is discharged and the discharge is not reversed.

C. Retires.

D, Is absent for two {2) consecutive working days without

notification unless the employee can prove extenuating
circumstances that prohibited notification of the
Prosecuting Attorney.

E. Does not return fram an approved leave of absence.
F. Death.
ARTICLE 7
ORIENTATTON
7.1: New employees hired in the Unit shall be subject to a six (6)

month orientation period. When an enployee campletes the orientation, they
shall be entered on the seniority list of the unit and shall rank for
seniority from their initial date of hire.

7.2: The association shall represent employees during orientation for
the purpose of collective bargaining in respect to rates of pay, wages,
hours of employment, and working conditions of employment, as set forth in
the recognition clause of this Agreement, except discharged and disciplined
enmployees for other than Union activity.

ARTICLE 8
DISCHARGE AND SUSPENSION

8.1: Should the discharged, suspended or disciplined employee consider
the charge improper, procedures outlined in the Grievance Procedure
provisions of this Agreement may be followed by the employee.

8.2: Salary continuation:

A. In the event the Prosecuting Attorney discharges an employee
covered by this Agreement, the discharged employee shall receive
salary continuation as follows:

i. After the employee's second (2nd) anniversary of employment,
and prior to the employee's third (3rd) anniversary,
two—thirds (2/3) of two (2) months gross pay of that
employee.



ii. After the employee's third (3rd) anniversary of employment,
and prior to the employee's fourth (4th) amniversary,
two-thirds (2/3) of three (3) months gross pay of that-
employee.

iii. After the employee's fourth (4th) anniversary of employment,
and thereafter, two-thirds (2/3) of four (4) months gross
pay of that employee.

iv. All Association members who were members on 30 June 1991
shall bhe deemed to have passed their fourth (4th)
anniversary of employment for purposes of this Article,
regardless of their actual time in service.

B. In the event the successor to the St. Clair County Prosecutor in
office as of the date of the signing of this Agreement discharges
an Assistant Prosecuting Attorney or Investigator hired after
June 30, 1991 but prior to the implementation date of the
contract, the discharged employee shall receive salary
continuation equal to two-thirds (2/3) of four (4) months gross
pay of that employee, regardless of the employee's actual time in
service,

C. Any sums payable under this Article shall be paid in full within
three (3) weeks of the date of discharge.

ARTICLE 9
IAYOFF & RECALL

9.1: Layoff shall mean a reduction in the work force due to a decrease
of work, reordganization and/or restructuring as determined by the
Prosecuting Attorney or budget limitation as determined by the County.

9.2: When a layoff is determined to be necessary by the Co-Emplover,
the Association shall be notified pramptly. The Association may request to
meet with the Co-Employer prior to implementing a layoff. The Co-Employer
shall not be prohibited or constrained from instituting a layoff on the
basis of attempting to facilitate a meeting.

9.3: when a layoff is necessary in the bargaining unit, it shall be
within the discretion of the Prosecuting Attorney to determine which
individual or individuals shall be the subject of the layoff. Seniority
shall be oonsidered as a factor in the decision but shall not be
controlling or binding on the Prosecuting Attorney.

9.4: During the period of layoff, an employee shall accrue no
seniority nor be eligible for any fringe benefits.

9.5: A laid off employee shall have recall rights for a period of six
(6) months or the length of their seniority, whichever is greater, but not
greater than two (2) years. The right to be recalled is not absolute but
rather is within the discretion of the Prosecuting Attormey. In the event
an individual is recalled from layoff, his or her benefits shall be
reinstated consistent with their rights of seniority prior to their layoff.
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ARTICLE 10
RATES FOR NEW JOBS

10.1: The Co-Employer shall notify the Association of a newly proposed
classification and rate structure not less than thirty (30) calendar days
prior to the time the classification becames effective.

10.2: The Association shall, no less than ten (10) calendar days prior
to implementation, request a meeting to collectively bargain or discuss the
rate structure, which meeting shall be held or the matter will be
considered resolved.

10.3: The Co-Employer shall not make an appointment to the proposed
classification for a period of thirty (30) calendar days from the date of
the Association's request.

ARTICIE 11
VETERBNS

11.1: The re-employment rights of employees will be in accordance with
all applicable laws and requlations.

11.2: Employees who are in same branch of the Armed Forces Reserve or
the National Guard will be paid the difference between their Reserve pay
and their reqular pay when they are on full time active duty in the Reserve
or National Guard; provided proof of service and pay is submitted. A
maximm of two (2) weeks per year is the limitation.

ARTICLE 12
LEAVES OF ABSENCE

12.1: leaves of absence for reasonable periods, not to exceed one (1)
year may be granted within the discretion of the Prosecuting Attorney.

A. Illness leave (physical or mental}.
B. Prolorged illness of spouse or child.

All leaves granted shall be for a period of not more than cne (1)
year, consistent with camplying with the period of medical disability
stipulated in writing by the attending physician. The Prosecuting Attorney
may require an employee on a leave of absence due to illness to submit to
an examination by a physician chosen by the Prusecutirg Attormey, provided
the fees of wham shall be paid by the County.

12.2: leaves of absence for reasonable periods, not to exceed one (1)
year, may be granted within the discretion of the Prosecuting Attorney for
educational purposes consistent with meeting the operating needs of the

Department.

12.3: All leaves based upon illness, including maternity, shall be
supported by a statement from the attending physician, when requested by
the Prosecuting Attorney. In all cases of illness extending beyond (7)
calendar days, the employee shall provide, upon request by the Prosecuting
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Attorney and at reasonable intervals, physician statements evidencing the
enployee's 1nab111ty to return to nomal work duties. The Prosecuting
Attorney may waive the right, but such waiver shall not form the basis for
submitting a grievance when such waiver is not granted.

12.4: In no case shall employees be granted a leave of absence greater
than their accrued seniority.

12.5: An employee shall not be entitled to return to work fram a leave
of absence due to illness without medical verification by the attending
physician that the e.nployee has recovered and is able to return to nomal
work cuties.

12.6: Request for an extension of a leave of absence shall be sulmitted
in writing to the Prosecuting Attorney no less than five (5) working days
prior to the expiration date of the leave.

12.7: While on a leave of absence without pay, the employee accrues no
vacation time, sick days, retirement credit, or gain fram any other fringe
benefit.

12.8: Failure to report to work on the first scheduled work day after
the expiration of a leave of absence may result in an immediate discharge.

12.9: Leaves of absence with pay for short term educational training
which, in the judgement of the Prosecuting Attorney, would benefit the
County may be authorized by the Prosecuting Attorney.

ARTICIE 13
WORKING HOURS

13.1: The work day shall consist of seven and one-half (7 1/2) hours
and the work week shall congist of thirty-seven and one-half (37 1/2) hours

for the purposes of computing salary.

13.2: The working hours will generally, but not strictly, coincide with
the hours of other County employees working in the County Building.
Employees covered by this agreement shall be available to police agencies
for telephone inquiries, search and arrest warrant preparations, weekend
arraigmments and on site crime scene assistance in accordance with a weekly
"on call" duty roster to be prepared and maintained by the Prosecuting
Attorney, or a mamber of his supervisory staff as designated by him.

Frmployees required to be "on call" shall be campensated for each
week of such duty by the award of one campensatory day and one hundred
twenty-five dollars ($125.00).

13.3: A log of campensatory time awarded and used shall be maintained
by the Prosecuting Attorney, or a member of his supervisory staff as
designated.

13.4: Campensatory time shall be taken when all other responsibilities
have been fulfilled and may be taken in small amounts upon short notice.
Compensatory time requires the prior approval of the Chief of the Criminal
Division or upon his unavailability, the Chief Assistant Prosecutor or the
Prosecuting Attorney.
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ARTICLE 14
PROFESSIONAI. LIABILITY

14.1: Members of the association shall be protected against suit or
damage brought against them while in the performance of their duties on
behalf of the Prosecuting Attorney and the County.

14.2: Protection shall mean the County shall have responsibility and
obligation for costs associated with representation and damages.

ARTICIE 15
SICK DAYS AND DISABILITY

15.1: Full time employees shall be credited with one (1) sick day upon
each monthly anniversary to be used for the purposes provided by this
Agreement. Any sick day use other than provided by this Agreement shall be
considered a misuse and an abuse. An employee on an approved leave, with
or without pay, shall be subject to Article 12 - Leave of Absence.

15.2: Full time employees shall be entitled to accrue sick days to a
maximum of forty (40) days, but only thirty (30) days shall be subject to
compensation upon employment termination consistent with 15.13.

15.3: An employee shall be eligible to use sick days, upon satisfactory
completion of the orientation period, for personal illness or serious or
critical illness to their spouse or child.

15.4: an employee shall not be entitled to use more sick days than have
been accrued or in advance of days to be credited. '

15.5: The Prosecuting Attorney may require the employee to provide a
physician's statement evidencing disability or serious or critical illness
in order to utilize sick days. When absence is for two (2} or more days
proof of an employee's ‘illness may be required if an employee exhibits
questionable attendance or if an employee's illness raises the question of
fitness to perform normal duties.

15.6: Sick days may be taken in place of normally scheduled work days,
excluding holidays.

15.7: An employee shall be eligible for salary continuation when an
illness or injury extends beyond twenty (20) consecutive work days.
Campensation shall camence the twenty-first (21st) work day and shall
provide two-thirds (2/3) of the disabled employee's nommal pay before all
payroll deductions including taxes and F.I.C.A. Salary continuation shall
be for a period -of five (5) years. Verification of a continmuing medical
disability may be required by the County in order to provide salary
continuation. Salary continuation shall be offset by benefits derived from
the County's retirement plan, social security and/or worker's campensation.

15.8: The County shall provide the disabled employee salary
continuation fram the twenty-first (21st) work day to the one hundred and
eightieth (180th) calendar day froam disability. During the period that the
County provides the disabled employee salary continuation, the employee
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shall be entitled to continuation of the fringe benefits which shall be
provided consistent with the employee's reduced salary. In other words,
all benefits based upon salary shall be computed upon the reduced salary.

15.9: Commencing the one hundred and eighty-first (18lst) calendar day
salary continuation shall be provided by an insurance carrier of the
County's choice or by the County at the County's discretion. At such time
the disabled employee shall not be eligible for fringe benefits., Be it
provided, however, that the disabled employee shall be entitled to obtain
group health insurance through the County in accordance with the following
safequards and conditions.

A. The disabled employee shall be entitled to six (6) months of
health care coverage provided the employee pays fifty percent
(502) of the premium costs.

B. The County shall require prepayment of all premium costs.

15.10: Nothing shall prohibit the County fram offering the employee a
redemption in lieu of salary continuation. Be it provided, however, that
the employee shall have sole responsibility to accept or reject a
redenptive offer.

15.11: The employee shall be eligible to supplement disability
compensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full normal gross salary.

15.12: Employees covered by this Agreement shall be eliglble to elect
optional, extended disability coverage as provided for in Article 21,
subsection 21.6.

15,13: Sick days in excess of the maximm accrual of forty {40) sick
days shall automatically convert to vacation days on the basis of two (2)
sick days to one (1) vacation day. Be it provided the conversion shall not
be transacted if an employee has attained the maximum vacation accrual.

15.14: Upon termination of employment, an employee with accrued sick
days shall be entitled to receive compensation to a maximm accrual of
thirty (30) sick days based upon the following graduated schedule of months
of service.

Months of Service % of Accrual
12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%
ARTICLE 16

BEREAVEMENT LEAVE

16.1: Members of the Bargaining Unit may be allowed up to five (5)
working days with pay as bereavement leave days, to be deducted from
accrued sick days, for a death in the immediate family. Immediate family
is to be defined as follows: Mother, Father, Step-Parents, Step-Sibling,
Brother, Sister, Wife or Husband, Parent of minor age Son or Daughter, Son
or Daughter, Step-Children, Mother-in-Law, Father-in-Law, Brother-in-Law,
Sister-in-Law, Son—in-Law, Daughter-in-Law, Grandparents and Grandchildren.
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ARTICLE 20
HOLIDAYS

20.1: Full time employees shall be entitled for the following paid
Holidays as patterned after the Michigan Supreme Court:

New Year's Day
Martin Iuther King's Birthday (Third Monday of January)
President's Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Eve (whenever Christmas Day falls on Tuesday,
Wednesday, Thursday or Friday)
Christmas Day
New Year's Eve (whenever New Years Day falls on Tuesday,
Wednesday, Thursday or Friday)
and such other Holidays as may be established by action of the Board of
Camissioners. In the event the Supreme Court modifies its schedules, the
above schedule shall be modified accordingly.

20.2: To be eligible for a holiday, an employee shall work the last
scheduled work day before the holiday and the first scheduled work day
after the holiday, unless authorized the day off.

20.3: In the event a holiday falls on a Sunday, the holiday shall be
observed on the following Monday. When a holiday falls on a Saturday, it
shall be cbserved the preceding Friday.

20.4: The Co-Employer shall make every effort to provide reascnable
accamodation for employees to attend services associated with the practice
of their religious beliefs. Be it provided that the employee shall give
sufficient notice to provide the Prosecuting Attorney opportunity to make
necessary operational arrangements. Such operational arrangements shall
not adversely affect the operation of the Department. The Co-Employer will
not compensate the employee for time away from the job except that the
employee may utilize vacation or campensatory time.

20.5: Paid holidays shall be counted as days worked for the purpose of
camputing all benefits provided by this Agreement.

ARTICIE 21
HEALTH AND DENTAL CARE AND LIFE AND DISABILITY INSURANCE

21.1: Each full time employee shall be eligible to participate in the
health care plans offered by the Employer. The titles of the following
Riders are established by Blue Cross/Blue Shield of Michigan and are
included herein to reference specific benefit programs. The titles do not
limit or restrict the employees right to disagree as to amount of payment
or reimbursement and to properly appeal should any disagreement arise. The
* core plan follows:
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ML - Laboratory and X-Ray Expense Benefits

MVF-1 Comprehensive Hospitalization

Hospital Deductible $150 - Employee/$250 - Family
D45NM - TB and Nervous and Mental Expense Benefits
SAT-2 - Substance Abuse Programs

Medicare 2 - 1 - Medicare Complimentary Coverage
FC - Dependent Eligibility

SD - Sponsored Dependent

COB ~ Coordination of Benefits

$3.00 Co-Pay - Prescription Drug Rider

Master Medical Option 3

Precertification

Casemanagement

The County shall have authority to select the health care provider
provided such coverage is comparable.

a. Employees hired on or after September 1, 1986 shall pay 100% of
FC, 8D, and/or Medicare 2-1 riders premium costs.

b. Employees hired prior to September 1, 1986 who do not enroll
dependents on the FC, 8D, and/or Medicare 2-1 riders until after
the implementation date of this Agreement shall pay 50% of the
rider premium costs and the County shall pay 50% of the premium
costs.

c. Employees hired prior to September 1, 1986 with enrolled dependents
shall not pay any of the FC, SD, and/or Medicare 2-1 riders
premium costs. Be it provided, however, that enrollment changes
on or after the date of implementation shall be subject to the
preceding subsection B.

d. Effective upon the earliest implementation each participating
employee shall contribute $10.00 a month as a premium co-pay
through payroll deduction the first two (2) pay pericds of each
month.

e. Employee premium cost shall be paid by way of payroll deduction.

21.2: Each full time employee eligible to participate in the plan shall
be entitled to select any one of the following options in the place of the

core option.

A. OPTION I

All coverages and riders subject to:

* $100/$200 Deductible

* 80/20 cost share of usual, reasonable and custamary charges.
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200 - Single Plan

* $335 - Twe Person Plan

* $410 - Family Plan
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B. OPTION II

All coverages and riders subject to:

* $250/$500 Deductible

* 80/20 cost share of usual, reasonable custcamary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan

C. OPTIN IIT

Full time employee's eligible to participate in the plan but who elect
not to participate shall be entitled annual compensation as follows:

* $1350 - Family Plan subscriber
* $£1100 - Two Person subscriber
* 4 650 - One Person subscriber

Payment shall be made in equal bi-weekly installments. The employee
may elect the campensation through deferred campensation or individual
flexible spending account. The employee shall have sole responsibility to
apply for deferred campensation which shall be consistent with all temms
and conditions of deferred compensation.

21.3: The County shall implement at its earliest opportunity the
following core dental plan and provide the following options. Be it
provided that participation is limited to full time regular employees with
cne year of full time continuous service.

A. CORE OPTION

* Plan 100 50/50 to an anmual maximm of $600 per individual.
* Orthodontia Plan 50/50 to a lifetime maximum of $1500 of $3000 per
individual.

B. OPTICN I

* $200 to a flexible reimbursement account.

C. OPIICN IT

* $150 Cash Rebate.

21.4: Full time regqular employees shall be eligible for the core life
insurance OF $40,000 or any of the other options as follows:

A, OPTIN I

The eligible employee may purchase an additional amount equal to the
core at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS. :
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B. OPTION IT

The eligible employee may purchase an amount equal to twice the core
at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

21.5: The County shall implement at its earliest opportunity the
following option to the core salary continuation (disability) plan.

A. CORE CPTICN

* 66 2/3% of hase salary
* 5 years fram date of disability
* $4,000 monthly maximum

B, COPTION I

* 70% of base salary
* Benefit to age 65
* $6,000 monthly maximm

The employee electing Option I shall pay, by bi-weekly payroll deduction,
the difference in premium between the Core Option and Option I at the
County's Group Rate.

21.6: In order to acjquire and maintain any of the benefits provided by
Article 21, the employee must enroll and register subsequent changes and
modifications as they occur and in accordance with the governing
requlations established by the County and/or the insurance carrier.

21.7: An employee who fails to provide timely notice of a status change
may be required to reimburse the County for the difference in premium
costs,

21.8: On an approved leave of absence without pay, the employee may
contimie premium payment consistent with the terms of applicable laws.
ARTICIE 22
ACT OF Q0D
22.1: -In the event of a natural or man-made disaster or emergency, the

Chairman of the Board of Commissioners or the Chairman's designees, the
County Administrator or Controller, may declare the same and authorize the
pay of those employees unable to report to work. 2n employee who reports
to work shall receive campensatory time or straight pay for the work
per formed.

22.2: In the event any member of the Bargaining Unit is sent home from

work or advised not to report to work for reason other than discipline by
the Co~-Employer, such employee shall receive a full day's pay for that day.
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ARTICLE 23
MITEAGE ALLOWANCE

23.1: Employees who use their personal wvehicles on business of the
Co~Bmployer shall be reimbursed at the maximum allowable I.R. S. rate.
ARTICLE 24
RETIREMENT
24.1: All full time regular employees shall, upen their date of hire,

participate in the St. Clair County Employees Retirement Plan. Specific
terms and conditions of retirement not herein defined are subject to the
termms and conditions provided by the retirement plan custodians and shall
not be subject to nor require separate union approval.

24.2: The County shall detemmine the lewvel of finding necessary to
assure and maintain the financial stability of the system. The employee
shall contribute five percent (5%) of their total wages as a bi-weekly
payroll deduction. The County shall contribute the remaining contribution
determined necessary. N
24.,3: Employees who terminate their employment prior to eligibility for
retirement may withdraw the amount they contributed plus interest.
Contributions withdrawn fram the plan prior to retirement shall result in
termination of all benefits from the plan.

24.4: A retiring employee shall be entitled to final average
campensation multiplied by vyears of service in accordance with the
following schedule:

Years of Service Anrnual Multiplier
1 through 10 1,75%

11 through 19 2.00%

20 through 24 2.00%

25 through 29 2.40%

Upon attaining the twentieth (20th) year, the multiplier shall be
retroactive to the first year. The multiplier maximum accrual shall not
exceed sixty-nine and six-tenths percent (69.6%).

24.5: The retirant shall have had twenty (20) years of service credit

in order to be eligible for health care coverage participation. The cost
of the health care plan shall be borme by the retirement plan.
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LETTER OF UNDERSTANDING
REGARDING
ARTICLE 13
WORKING HOURS

The County of St. Clair, the St. Clair County Prosecuting Attorney and
the Association of Professional Employees of the St. Clair County
Prosecuting Attorney agree to compensate employees required to be on the
"on call" status commencing May 22, 1989 through July 5, 1992. Each
employee shall be compensated with two hundred and fifty dollars ($250) for
each week of required "on call" status.

FOR THE ASSOCIATION FOR THE COUNTY

Chairman, Board of Camissicners

Prosecuting Attorney

County Clerk/Register

Date Date
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LETTER OF UNDERSTANDING
REGARDING
ARTICIE 24
RETIREMENT

The County of St. Clair and the Association of Professional Employees
of the St. Clair County Prosecuting Attorney hereby establish and agree
that individual bargaining unit members who are members upon the date of
this Agreement, shall be required to make an individual election between
either;

1. Retaining participation in the Retirement Plan including Health
Care as it existed prior to the current Collective RBargaining

Agreement; or,

2. Participating in the Modified Retirement Plan as reflected in
Article 24 -~ Retirement of the Collective Bargaining Agreement.

The County shall provide each bargaining unit member with a written
election form. The member shall sukmit the election to the County
consistent with the terms and conditions established by the County. ‘The
member's election shall be irrevocable.

Fmployees who became subject to representation after the date of this

Agreement shall be subject to the modified retirement plan reflected in the
Collective Bargaining Agreement.

FOR THE ASSOCIATION FOR THE COUNTY

Chairman, Board of Camissioners

Prosecuting Attorney

County Clerk/Register

Date Date

pal99l.con
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RESOLUTION 92-14

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
SHERIFF DEPARTMENT CORRECTIONS SUPERVISORS-COAM

WHEREAS, the Sheriff Department Corrections Supervisors-
COAM - is recognized by the Michigan Employment Relations
Commission, St. Clair County, and the St. Clair County Sheriff as
the exclusive representative of certain employees of the County of St.
Clair; and,

WHEREAS, St. Clair County has authority and responsibili-
ty to baréain on matters of wages and working conditions; and,

WHEREAS, the parties have collectively bargained mutually

acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period
September 1, 1991 through August 31, 1994, is heréby approved and

adopted.

DATED: May 13, 1992

Reviewed and Approved by:

Parl s Gt A

301 County-Building
Port Huron, MI 48060

ROBERT J/ NICKERSON ' 4 / 0 Z
County Co%pgz)g-ation Counsel %a«. E- /\ft(ﬂ/‘l




AGREEMENT
Between

ST. CILAIR COUNTY BOARD OF COMMISSIONERS

and

ST. CIAIR COUNTY SHERIFF'S DEPARIMENT

and

OOMMAND OFFICERS ASSOCIATION OF MICHIGAN

Effective September 1, 1991 through Augqust 31, 1994
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ARTICIE I
AGREFMENT

1.1: This Agreement made and entered into for the period September 1,

1991 through August 30, 1994 between the Board of Cammissioners of the
County of St. Clair, State of Michigan, and the Sheriff of St. Clair County
hereinafter referred to as the "Hwployer", and the St. Clair County
Sheriff's Department Corrections Supervisors Command Officers Association
of Michigan (C.0.A.M.), hereinafter referred to as the "Union".

1.2: In consideration of the premises and the mutual covenants and
promises of the parties hereto, it is hereby agreed as follows:

ARTICLE IIX
PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth terms and

conditions of employment, so that the parties hereto, may in an orderly
fashion carry out their mutual desire to work together harmoniously and
continue to maintain relations between the Employer and the Union, which
will serve to the best interests of all concerned.

2.2: To these ends, the FEmployer and the Union encourage to the
fullest degree friendly and cooperative relations between representatives
of the parties hereto at all levels and among the local Union members.

ARTICLE ITT
RECOGNITION

3.1: The Union is hereby recognized as the exclusive representative of
all Corrections Sergeants and Corrections Corporals of the St. Clair County
Sheriff Department.

3.2: A temporary employee shall be defined as an employee assigned for
a predetermined period of time not to exceed six (6) months or for the
length of a leave of absence of a regqular employee, whichever is greater.
The temporary employee shall be subject to the terms and provisions of this
Collective Bargaining Agreement.

3.3: The parties hereto agree that they shall not discriminate against
any person because of race, creed, color, national origin, age, sex,
religion, martial status, number of dependents or handicap.

ARTICLE IV
MANAGEMENT RIGHTS

4.1: It is recognized that the management of the County, the control

of its properties, and the maintenance of order and efficiency is solely
the responsibility of the County. Other rights and responsibilities not
abridged by this contract shall belong solely to the County and are hereby
recognized prominent among, but by no means wholly inclusive.

1
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a. The right to decide the number and location of its facilities,
departments, and etc.; work to be performmed within the unit; the
right to discontinue jobs; the maintenance and repairs; amount of
supervision necessary; methods of operation; scheduling hours;
manpower and work sites; together with the full responsibility
for the control of the selection, examination, review and
evaluation of personnel, programs, operations and facilities; to
determine when and where services will best facilitate St. Clair
County.

b. Further, it is recognized that the responsibility of the
management of the County for the selection and direction of the
working forces includes the right to decide the number of
employees, the right to hire, suspend, discipline or discharge
for just cause; assign work within the unit; prarote or transfer;
the right to decide employee's qualification; to determine the
rules and requlations governing employee's ccnduct and safety;
and to relieve employees form duty because of lack of work or
other legitimate reason; is vested exclusively in the County,
subject only to the provisions of this Agreement as herein set
forth.

c. The County's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a
waiver of its rights to exercice such function or right or
preclude the County from exercising the same in same other way
not in conflict with the express provisions of this Agreement.

ARTICLE V
CONTRACT SERVICES

5.1: The Sheriff and the County may determine it necessary to provide
its services to other commmnities on a contractual basis or to take
advantage of available grants or funding sources. Funding cobtained by any
of these means shall be defined as a contract service.

5.2: The Sheriff and County shall have exclusive responsibility and
authority to determine the providing of contract services.

5.3: Be it provided, however, the Union shall be notified of all
contract services within five (5} County business days of the Agreement.
At the Union's request, full terms and conditions of the renewal and/or
modification of any contract for services will be subject to these same
notification and disclosure stipulations.

5.4: Participation in a contract service may require the appointment
of new or additional employees. The acjuisition of employees shall be in
accordance with the Career Change and Advancement provision of this
Agreement, unless otherwise mutually agreed. At such time as contract
services are no longer to be provided, for any reason, the employee
campensated in part or the whole by such funds, shall be subject to layoff.
Be it provided, however, that the employee shall exercise seniority
displacement rights in accordance with the Layoff and Recall provisions of
this Agreement.

2



ARTICLE VI
AGENCY SHOP

6.1: All current employees covered by this Agreement and all new
employees hired after the effective date of this Agreement shall, as a
condition of continued employment, became members of the Union and pay the
monthly union dues uniformly required of union members or pay to the Union a
representation fee as herein defined, effective thirty (30) calendar days
after the effective date of this Agreement or date of hire whichever is
later.

6.2: The representation fee shall be an amount as determined by the
Union not to exceed normal dues which is equivalent to the actual cost for
negotiations, grievance processing, and administration of this Agreement.

6.3: For those employees for whom properly executed payroll deduction
authorization forms are delivered to the Personnel Office, the Employer will
deduct Union dues or representation fees each from the first two (2) pay
periods of each month as per such authorization and shall remit to the
C.0.A.M, any and all amounts so deducted, together with a list of employees
from whose pay such deductions were made.

6.4: If the bargaining unit member fails to comply, the C.0.A.M. shall
give a copy of the letter sent to the delinquent bargaining unit member and
following written notice to the Employer at the end of the fourteen {14)
calendar day period:

6.5: "The C.0.A.M. certifies that has failed to
tender the periodic representation fee required under the labor agreement
and demands that, under the terms of this agreement, the Employer deduct the
delinquent representation fees from the collective bargaining unit member's
salary." (The C.0.A.M, certifies that the amount of the representation fee
includes only the proportionately equivalent amount necessary for
negotiations, grievance processing, and administration of this Agreement.)

6.6: The FEwployer, upon receipt of said notice and request for
deduction, shall act pursuant to labor contract. In the event of compliance
at any time prior to deduction, the request for deduction will be withdrawn.
The C.0.A.M. in enforcing this provision, agrees not to discriminate between
bargaining unit members. The Union will defend and indemnify the Employer
against all liability the Employer may incur by reason of deductions made
pursuant to this paragraph.

6.7: The Union shall indemnify, defend, and save the County harmless
against any and all claims, demands, suits, or other forms of liability that
shall arise out of or as a result fram any conduct taken by the County for
the purposes of complying with the provisions of this article. It is
further agreed that neither any employee nor the Union shall have any claim
against the County for any deductions made or not made, as the case may be,
except that the County shall be responsible to provide the Union with dues
deducted from the employees' pay. In no case shall the County be
responsible to pay to the Union or employee an amount equal to dues or
representation fee which may or may not have been deducted and paid to the
Union or employee.



ARTICLE VII
UNION REPRESENTATION

7.1: The Union shall be represented to the Hmployer by no more than
two (2} representatives. The names and classifications of these employees
shall be communicated in writirg to the Sheriff and Personnel Officer of
the County upon their selection and/or subsequent change.

7.2 The representative(s) shall be permitted t0 represent the
employees to the BEmployer in matters of negotiation, grievances, or
concerns of the membership. No more than two (2) employees may be paid
when in negotiations. No more than one (1) employee representative may be
paid for time spent representing the Union in all other matters. The
employee(s) shall have exclusive and sole authority and power to select who
shall represent them to the Sheriff and/or County and shall have full
responsibility to arrange for said representation.

7.3: The Employer shall grant a leave of absence not to exceed an
accumuiative fourteen (14) days a year to bargaining unit members selected
for attendance at Unicn conventions or activities. Be it provided,
however, that not more than one (1) employee shall be granted leave at any
one time and that such leave shall be without pay unless the employee
utilizes vacation leave. Be it further provided, that such request shall
be made in writing no less than four (4) weeks in advance.

7.4: The local Union President shall work a steady day shift.

ARTICLE VIII
GRIEVANCE PRCCEDURE

B8.1: Step 1

A. Any Employee having a specified grievance alleging a violation of
this Agreement, a violation or deviation from an established
County or departmental policy or procedure, or a failure of the
County or department to camply with a policy, procedure, method,
practice or regulation of the County or department shall, within
fifteen (15) calendar days of the alleged grievance, take the
matter up with the Sheriff or the Sheriff's designated
representative, who shall attempt to adjust the grievance with
the terms of this Agreement, County or departmental policy,
procedure, method, practice or requlation. The employee shall be
entitled to have a Union representative present at this step.

B. Any employee may request the Sheriff or the designated
representative of the Sheriff to call one of the designated local
vnion representatives to handle a specified grievance with the
Sheriff or the designated representative of the Sheriff. In this
case, the Union representative will be notified without undue
delay and without further discussion of the grievance. This
procedure shall not unduly delay the operations of the Sheriff's

Department.
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8.2:

8.3:

Step 2

Grievances shall be considered settled at Step 1 unless reduced
to writing on appropriate forms signed by the aggrieved employee
and delivered to the office of the Sheriff or designee within ten
(10) calendar days after the meeting or adjourned meeting at Step
1. 1In this case a meeting will be arranged within fifteen (15)
working days between the designated representative of the Union,
the Grievant(s), and the Sheriff or the Sheriff's designated
representative for the purpose of attempting to settle the
grievance at the department level. The Sheriff or designee shall
provide a written decision within ten (10) working days to the
Union.

Step 3

Grievances shall be considered settled at Step 2 uniless delivered
to the Persomnel Office within seven (7) calendar days after
canpletion of Step 2. The Personnel Officer shall serve as the
County's Grievance Representative and shall ke emnpowered to
resolve all grievances within the temms of the Collective

Bargaining Agreement.

Such notice shall contain a request by the Union that a hearing
be held within two (2) weeks of the delivery of said notice for
the disposition of said grievance. At such hearing both the
Union and the Employer Representative(s) may request the presence
of any and all parties who have been involved in the grievance up
to this step.

At such hearing the Sheriff may be represented by one (1) or more
representatives and the Union ard the Grievant(s) may be
represented by their Union representative(s) theretofore
designated as grievance representatives and swh other Union
representative it wishes to have present.

The grievance representative of the Employer shall deliver the
decision of the Employer to the Union in writing within ten (10}
work days excluding holidays and weekends following the hearing.

If additional time is deemed necessary to properly investigate
matters relative to the grievance at any step outlined above,
such additional time may be granted only if mutually agreed upon
between the parties.

It is agreed that Saturday, Sunday and holidays shall not be
counted in camputing time limits provided herein, except when
such time limits are measured in weeks.

The grievance shall be considered settled at Step 3 unless
written notice is delivered to the Personnel Office within thirty
(30} calendar days after the completion of Step 3.
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8.4:

Failure of the designated Employer Representative(s) to comply
within the deadline established at any step shall result in
advancement to the next step of the procedure, if determined by
the Union.

Step 4

It is mutually agreed by the parties hereto that the inclusion of
campulsory arbitration shall ke subject to the following safequards and
corditions.

Al

The Union shall within thirty (30) calemdar days following the
County's decision at Step 3, notify the County Persomnel Officer
and Sheriff of the Union's intention to pursue arbitration, or
the matter will be untimely.

The Union shall have the option to select arbitration through the
American Arbitration Association, or Federal Mediation and
Conciliation Service or as otherwise mutually agreed by the

parties,

The fee and expenses of the arbitrator shall be shared equally by
the County and the Union. All other expenses related to the
arbitration proceedings, including any expenses incurred by
calling witnesses, shall be borne by the parties incurring such
expenses.

The arbitrator shall be limited to apply and interpret those
articles and sections of this Agreement and shall have powers as
hereby limited by application of Step 1 (A) of this article,

~after due investigation, to make a decision in cases of alleged

violations, misinterpretations, or misapplications of a specified
article and section of this Agreement.

The arbitrator shall have no power to add to, subtract fram
disreqard, alter, or mcdify any of the terms of this Agreement,
nor shall the arbitrator be empowered to award damages or
establish salary schedules or classifications except as provided
in Article XVI - Career Change and Advancement, Section 16.6.

The arbitrator, in rendering a decision, shall give full
recognition to the whole of the Agreement as it relates to
responsibilities, powers, authority, and rights vested with the
County ard Sheriff, except as specifically limited by express
provisions of this Agreement.

The arbitrator's decision shall be sulmitted in writing and shall
set forth the findings and conclusions with respect to the
issue(s) subtmitted to arbitration, and such decision shall be
final and bkinding on all parties.



ARTICIE IX
SENIJORITY

9.1: New employees hired or current employees pramoted into the unit
shall be required to serve an orientation period of one hundred and eighty
(180) calendar days from the actual date of assuming the position. After
completion of the orientation period, the employee shall be added on the
applicable seniority list of the unit and seniority shall start as defined
herein. Unsatisfactory performance during the orientation period shall
result in the termination of employment of the new employee or return to
the former classification of the pramoted employee.

A, County Seniority - The most recent date of full time continuous
employment with St. Clair County.

B. Department Seniority - The most recent date of full time
continuous employment with the St, Clair County Sheriffs
Department. » . '

C. Bargaining Unit Seniority - The most recent date of .full time
contimious employment within the bargaining unit.

D. Classification Seﬁiority - The most recent date of full time
continuous employment within the classification.

9.2: The seniority list on the date of this Agreement will show the
names and classifications of all employees of the Unit entitled to
seniority. . . .

9.3: - Up to date seniority lists shall be made available to all
employees for their inspection by posting in the Unit.

ARTICIE X
I0SS OF SENIORITY -
10.1: *  An eﬁployee shall lose all seniority for the following reasons
only: -

A. Is discharged and the discharge is not reversed,

B, 'The employee 1is absent for two (2} consecutive working days
without notification to the ranking duty officer(s) during the two
(2) day period. Exceptions may be made by the Sheriff of designee
on proof of good cause that failure to report was beyond the
employee's control., After such absence, written notification
shall be sent to the employee at their last known address that
they have lost all seniority rights. The grievance procedure
shall be available to the employee provided it is cammenced in
writing within fifteen {15) calendar days following mailing of
notice of discharge as herein provided.

v s [.)J.U\.:c\;u.n.ca ‘ |
a. Temporary employees in the affected classi_.fications shall be laid
off first. ‘




33.12: The employee shall be eligible to supplement disability
compensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full nommal gross salary.

33.13: When an enmployee's illness or physical condition raises the
question of fitness to perform normal duties, or if the emplovee exhibits
questionable attendance, the supervisor may require the employee to sulmit
to a physical examination and the County shall pay the expenses incurred.

33.14: An employee on an approved disability leave using sick days,
salary continuation or disability insurance shall be subject to all the
provisions of Article XX - Leave of Absence.

33.15: The employee must promptly notify their supervisor of their
absence or be subject to discipline.

33.16: Upcn termination of employment, an employee with accrued sick
days shall be entitled to receive compensation to a maximum accrual of
thirty (30) sick days based upon the following graduated schedule of months

of service.

Months of Service $ of Accrual
12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%

33.17: Employees subject to another sick day policy other than that
which is provided herein shall upon entry into this unit be campensated for
sick day accruals as follows:

A. The employee shall retain accrued sick days to a maximum of
thirty (30) days.

B. The employee shall be paid off at a rate of fifty percent (50%)
of the remaining value of the sick days.
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ARTICLE XXIV

VACATTONS
34.1: All full time employees shall be entitled to vacation according
to the following schedule:
Years of Service Days
1- 2 10
3- 4 12
5- 9 15
10 - 14 17
15 - 19 20
20 - 24 22
25+ 25
34,2: The full allocation of days according to the above schedule shall

be credited to the employee upon each anniversary of full-time employment
with the department.

34.3: An employee shall not be entitled to use more days than have been
earned or in advance of days to be credited.

34.4: An employee shall not be entitled to maintain more than thirty
(30) days of vacation credit not including credit gained from holidays. If
the Fmployer is unable to grant vacation for whatever reason the thirty
(30) day limitation shall not apply.

34.5: Vacation selection shall be made before the start of each year on
the basis of seniority. The member with the most seniority will be allowed
to choose first, then the next most senior, and etc. Members may take any
number of vacation days in their selection as long as the total vacation
period does not exceed twenty-one (21) consecutive days.

34.6: Request for vacation time not selected before the start of each
year on a seniority basis shall be granted to members on a first cawe first
serve basis.
ARTICLE XXXV
HOLIDAYS

35.1: All full time employees are entitled to the following holidays
with pay:

New Year's Day (January 1)

Martin ILather King's Birthday (Third Monday of January)

Pregident's Day (Third Monday of February)

Good Friday Afternoon (Last half of the shift)

Memorial Day (Last Monday of May)

Independence Day (July 4)

Labor Day {First Monday of September)

Veteran's Day (November 11)

Thanksgiving Day (Fourth Thursday of November)

State & General Election Day (Tuesday following the first Monday

of November each even year)

Christmas Eve (December 24 the last half of the shift)

Christmas Day (Decenber 25)

New Year's Eve (December 31, the last half of the shift)
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35.2: Employees required to work a holiday shall be paid at the rate of
time and a half (1 1/2) their hourly rate. The employee shall also be
credited with a half (1/2) or whole vacation day, whichever may apply.

35.3: Employees not required to work a holiday even though it may fall
on a nomally scheduled workday shall receive straight time holiday pay.

35.4: Fmployees on a scheduled day off shall receive vacation time
credited to them. '

35.5: Employees in classifications not scheduled to work weekends shall
celebrate the holiday on the preceding Friday if it falls on a Saturday or
on the following Monday if it falls on a Sunday.

35.6: To be eligible for the holiday an employee shall work the last
scheduled workday before the holiday and the first scheduled workday after
the holiday, unless authorized the day off.

ARTICLE X2XXVI
ECUCATIONAL, REIMBURSEMENT

36.1: Employees enrolled for accredited extension or formal educational
courses may request reimbursement for tuition, fees and supplies. Approval
for reimbursement shall only be considered when the education maintains or
improves the employee's skills in the area in which they are employed.

36.2: Request for reimbursement must be made in writing and shall
include a description of the course, the beginning and concluding date of
the course, the cost of tuition, fees and supplies (such as books, manuals,
or special materials), and, if applicable, grants, aids or scholarships
available or provided.

36.3: Department head approval of the request for reimbursement shall
be contingent upon available funding, the relevancy of the course to the
employee's job, and the employee cbtaining a passing grade in the course.
The Department Head shall have the right to approve or deny a request for
reimbursement for all or part of any tuition, fees, and/or supplies as
provided in 36.4: below. Department Head approval, if granted, must be in
writing and shall stipulate the extent of tuition, fees, and/or supplies to
be reimbursed. The request shall be considered to be denied in absence of
written approval.

36.4: Reimbursement shall not exceed $500.00 per course deductible from
accrued sick days. Sick days shall be deducted at the rate of twice the
value of the sick day to the course cost. In other words, the employee
shall have deducted from their accrued sick days two (2} times the number
of sick days equal in cost to the amount of reimbursement. Any fraction of
a sick day shall be computed as a full sick day.

36.5: The County shall detemine whether bocks, mamuals and supplies
reimbursed by the County shall becane the property of the County.
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36.6: An employee shall have at least one year of full time service
with the County to be eligible for consideration.

36.7: An employee who successfully completes a course, with or without
reimbursement, shall not necessarily be entitled to an automatic pramotion,
extraordinary advancement in the salary range, or a higher classification
or wage grade based upon campletion of the course or attaimment of a degree
or certification.

36.8: An employee shall not be entitled to attend class or camplete
class assignments during their reqularly scheduled working hours at the
expense of the County. Nor shall the employee be entitled to utilize the
rescurces of the County including supplies, equipment, or personnel without
supervisory approval. Failure to comply with either provision may result
in forfeiture of reimbursement for course expenditures or discipline
including discharge or both.
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September 1, 1991 (4 1/2%)

START

Sergeant $34,106
Corporal $31,628

September 1, 1992
START

Sergeant $35,811
Corporal $33,209

September 1, 1993

START

Sergeant $37,243
Corporal $34,537

ARTICLE XXXVIT
SALARY SCHEDULE

1 YEAR 2 YEAR 3 YEAR 4 YEAR
35,469 36,889 38,318 39,800
32,783 33,980 35,184 36,432

(5%)

1 YEAR 2 YEAR 3 YEAR 4 YEAR
37,242 38,733 40,234 41,790
34,422 35,679 36,943 38,254

(4%)

1 YEAR 2 YEAR 3 YEAR 4 YEAR
38,732 40,281 41,843 43,462
35,799 37,106 38,421 39,784

30

5 YEAR

41,352
37,764

5 YEAR

43,420
39,652

5 YEAR

45,157
41,238



ARTICLE XXXVITT
TERM OF AGREFMENT

38.1: This Agreement shall be in effect and become operative on
September 1, 1991 and shall continue in operation and effect through August
31, 19%94. If either party hereto desires to terminate, modify, or amend
this Agreement it shall, at least ninety (90) calendar days prior to August
31, 1994 give notice in writing to the Employer or to the Union as the case
may be of its intention to modify or terminate this Agreement. If neither
party shall give notice to terminate, change or modify this Agreement as
provided, the Agreement shall continue in operation and effect after August
31, 1994 subject to temination or modification, thereafter by either party
upon ten (10) calendar days written notice.

38.2: Should any law now existing or hereafter enacted, or any
proclamation, regulation or edict of any state or national agency
invalidates any portion of this Agreement, the entire Agreement shall not
be invalidated. Should any portion, by such circumstance as provided
above, became invalid, either party may request and the parties shall meet
to negotiate the invalidated portion.

IN WITNESS WHEREOF, the parties hereto have executed this

Agreement this day of , 1992,
COMMAND OFFICERS ASSOCTATION OF THE COUNTY OF ST. CLAIR
MICHIGAN
Patrick Spidell Chairman,
Business Agent Board of Commissioners
County Clerk
William Worden, President Dan Lane
Sheriff

Wayne Schwarz, Vice President
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LETTER OF UNDERSTANDING
REGARDING
ARTICLE XXVI
RETTREMENT

The County of St. Clair, the St. Clair County Sheriff and the St.
Clair County Sheriff Department Corrections Supervisors - COAM, hereby
establish and agree that individual OCOAM bargaining unit members who are
members upon the date of this Agreement, shall be required to make an
individual election between either;

1. Retaining participation in the Retirement Plan including Health
Care as it existed prior to the current Collective Bargaining
Agreement; or,

2. Participating in the Modified Retirement Plan as reflected in
Article XXVI - Retirement of the Collective Bargaining Agreement.

: The County shall provide each bargaining unit member with a written

election form. The member shall sukmit the election to the County
consistent with the terms and conditions established by the County. The
member's election shall be irrevocable.

Employees who becare subject to COMM representation after the date of
this Agreement shall be subject to the modified retirement plan reflected in
the Collective Bargaining Agreement.

Employees hired prior to the ratification of this Ietter of
Understanding shall ke entitled to health care if permanently and totally
disabled fram employment and eligible for a disability pension. Employees
hired after the date shall only be eligible for health care if they have
twenty (20) years of service with the County.

FOR THE EMPIOYER FOR THE COAM

DATE: DATE:

33




Y

LA

ol

RESOLUTION 92~__13

RESOLUTION RELATIVE TO SALE BY SHERIFF
OF "UNCLAIMED STOLEN PROPERTY

WHEREAS, the GSheriff of 5t. Clair County
has 1in his possession the recovered stolen property
described in Exhibit "A" attached hereto, and said
property has remained unclaimed for more %than six (&)
months since its recovery; and :

WHEREAS, Act. No. 94 of the Public Acts of
19539 requires the Sheriff to request authority from the
Board of Commissioners to dispose of the unclaimed
recovered stolen property at a public sale to be held by
the Sheriff upon five (3) days notice thereof, having been
published in a newspaper of general circulation in the
County and to deposit the proceeds of the sale, less
expenses, with the County Treasurer to the credit of the
general fund.

' NOW, THEREFORE, BE IT RESOLVED:

1. That Dan Lane, Sheriff of 8t. Clair
County, Michigan, may be and he is hereby authorized and
directed to conduct a public sale for the purpose of
selling the unclaimed stolen property described in Exhibit
"A', attached hereto and made part hereof by reference;

2. That the said Sheriff is hereby directed
to publish a notice of said sale in a newspaper of general
circulation in the County of St. Clair at least five (3)
days befare said sale, and that said notice shall describe
the property described in Exhibit "A" and shall state the
time and place of such public sale at which the property
may be purchased by the highest bidder; and

3. That the said Sheriff shall conduct such
public sale  and shall deposii the proceeds of the sale,
after deducting the cost of the sale, together with any

other money included in the notice, with the County
Treasurer to the credit of the County general fund.
el T
. T TRE
Dated::. May.13._2_ __, 1992 :
/f=,57:) fE; _4&1242
L

County Corporation Counsel
321 County Building
Port Hurgon, Michigan 480460 -
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tires and wheels, 14", P205/70R14, Kelly
tire and wheel, P235/705R15, Goodrich

bag assorted chrome lug nuts
assorted gun cases

pair air insulated boots

box assorted tools

bhox assorted lighting Vitalite Lighting System

rubber raft with oars

gray sultcase

green suitcase

blue chest cooler

box assorted auto hood emblems
Mamiya 35MM Camera

overhead emergency light covers
color tv antennas

humidifier, McGraw Edison

4 drawer steel file cabinet
paper organizers

rug remnants

plywood cabinet

——ee -, -

60 lbs copper wire

i

1 Wind Surf Sale and Eéﬁipheﬁt

SCCAUCTION/ 31
4/24/92




ST.

CLAIR COUNTY SHERIFF DEPARTMENT

AUCTION INVENTORY LIST

BICYCLES

20
26
20
26
26
20
20
20
20
20
20
20
20
20
20

" 26

26
27
26
20
27

26

26
26
26
20
27
26
26
20
20
20
20

Inch
inch
Inch
inch
inch
inch
inch
inch
inch
inch
inch
inch
inch
inch
inch
inch
boys
inch
inch
inch
Inch
inch
inch
Inch
inch
inch
inch
inch
inch
inch
inch
inch
inch

I

girls, pink

girls 10 ¢peed Magnaz, red
girls Romper, red

girls 10 speed Schwinn, red :.
girls Schwinn, blue

boys Huffy, chrome

boys Huffy, black

boys Sears, black

boys 5 speed Apollo, black
boys Challenger, black

girls Columbian, white

girls Tuffy, white

boys, Murray, blue

boys Free Spirit, black
girls 10 speed Huffy, blue
boys 3 speed Huffy, red

10 speed Huffy, red

boys 10 speed Ross, black
girls Columblan, red

boys Huffy, vellow

girls unknown, blue

boys unknown, silver

boys unknown, blue

girls Monterey, maroon

girls 5 speed Vista, brown
boys Hedstrom, blue

girls 10 speed Free Spirit, yellow
girls 3 speed J.C. Penney, yellow
girls 3 speed Ross Eurotour, purple
girls Schwinn, yellow

boys Redline, gray ..
boys Huffy, white :

boys (frame only) Huffy, white
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Bucket seat, Pord, blue Velour

120-V Industrial Duty Shop Vac, 10- gal S
Gas can, 5 gal, red fa
Gas can, 5 gal, red ' '

Gas can, 5 gal, red

Gas can, 5 gal, plastic

Gas can, 2 and 1/4 gal, red

Gas Weed Wacker, Lesco

Auto bench seat, blue plastic AT
2 rolls aluminum wire Sl
Speakers and black cabinet

Oak axe handle

Large bolt cutters, red

Glass sunroof, auto, tinted
~Fireplace tools, brass

Sanyo Video Cassette Recorder

LXI Stereo System

Labtec Micro Speaker System

Tachometer

AM-FM Sears Alarm Clock Radio

Nintendo Gun

Panasonic AM/FM Dual Tape Cassette

Emerson Microwave

Texas Instrument Peripheral Expansion System
2 Volvo Penta Exhaust Manifolds

Set (2) sansui Coaxial 3-Way Speakers

Pace Auto Stereo Cassette

ARA Auto Stereo Cassette

Realistic Auto Stereo Cassette

auto radio power booster '}1 R . _ L
Cralg Auto Stereo Cassette;: . . S o
Realistic 3-inch TV : Lol
oil pressure and amp gauges
Panasonic Microcassette Recorder
“Sentrek Auto Equallizer L E
Kraco Auto Equalizer _— : N
auto horn ’ T ¥
set (2) welding gauges

decoration wall clock

ceramic lamp

ceramic lamp

19-inch GE Color TV
17 assorted cassette tapes
1 Regency 4 Channel Scanner
1 card table top
1 Christmas electric snowman
1 Christmas electric santa

P T T e T



OFFICE OF SHERIFF
County of St. Clair, Michigan

204 BARD STREET, PORT HURON, MICHIGAN 48060 / (313) 987-1700

DAN LANE . ' ' BRUCE LINDKE
Sheriff .o : Undersheriff

5t. Clair County Board of Comm1551oners
County Building
Port Huron, Michigan 4BO6R

April 28, 1992

Dear Commissioners,

The date for the Sheriff's Auction will be Saturday, June
13, 19%2. As stated in the Resolution, the date will be
published at least five (3) days prior to the auction,

I have loaned to the St. Clair County Juvenile Center ten
(1@) of the bicycles that were origimnally scheduled to be
auctioned. When they no longer have a use for these
bicycles they will be returned to my care and sold at the
next auction.

Sinc ly,

/“
Dan Lane
Sheriff

A Government of Service
Y/
&

RECYCLED
PAPER



RESOLUTION 92- 12

REQUESTING WITHHOLDING OF LANDS
AND APPOINTING AGENT FOR
SPECIFIC PERFORMANCE

WHEREAS, title to certain lands in St. Clair County
reverted to the State of Michigan on the 5th Day of May, 1992,
through provisions of a Circuit Court decree which ordered said lands
sold for taxes at the Office of the St. Clair County Treasurer at the
1892 Tax Sale, and,

WHEREAS, said lands are now under the jurisdiction of the
Department of Natural Resources and may be included in the list of
lands which said Department will schedule to be offered at public
auction under the provisions of Section 132 of Michigan Compiled Laws
221, as amended, and,

WHEREAS, Section 131c and 13le of M.C.L. 211, as
amended, provide that any municipality may, before the first Tuesday
of November 1992, withhold from said sale any lands within its
boundaries for the benefit of former owners, and,

WHEREAS, it is deemed advantageous to have all information
related to the redemption of lands under provisions of said Section
1310 and 131e available at one office and payment of said taxes
arranged at that office.

NOW, THEREFORE, BE IT RESOLVED:

1. That all lands in St. Clair County which reverted

to the State on May 5, 1992, and upon which application

is made to pay taxes before the first Tuesday of November,

pursuant to the provisions of Section 13lc and 13le of |

M.C.L. 211, as amended, to be withheld from said sale as

provided in this Section, and,




2. That the St. Clair County Treasurer be hereby
authorized to act as representative and agent of the Board of
Commissioners of St. Clair County to officially advise the.Department
of Natural Resources of the legal description of land upon which
application has been made to pay tax prior to the first Tuesday in
November (under the provisions of Sections 131c and 131e), and
request that said lands be withheld from sale inl accordance with
provisions of this Resolution.

3. That all resolutions and parts of resolutions insofar as
the same conflict with the provisions of this Resoclution be, and the

same are rescinded.

DATED: May 13, 1992

Reviewed and Approved by: ‘-'gi my)

o AN D 70

ROBERT" J.¥ NICKERSON
County Corpo\_g.fion Counsel
301 County Building

Port Huron, MI 48060




PROPOSITION

TAX MILLAGE RENEWAL PROPOSITION FOR
DRUG INVESTIGATION AND PROSECUTION TASK FORCE

For the purpose of providing funds for the
continuation of a Drug Task Force, comprised of
personnel and equipment for the St. Clair County
Sheriff's Department and Office of the Prosecuting
Attorney, whose primary function will be the
investigation and prosecution of individuals
involved in the distribution of illegal controlled
substances and related offenses, shall the limitation
of the total amount of taxes which may be assessed
against all property in the County of St. Clair,
State of Michigan, be increased, as provided by
Article IX, Section 6 of the 1963 Constitution of
Michigan, by not more than three tenths of one mill
(0.0003) of the assessed valuation, as equalized,
- of all property in the County for each of the years
1992, 1993, 1994 and 1995 inclusive?

2) Said election shall be held and conducted and the
results of said election shall be canvassed in accordance with the
provisions of the State law pertaining to the submission of such
questions to the electors entitled to vote thereon and that the County
Clerk of St. Clair County and the County Treasurer of St. Clair
County shall do and perform all acts required by law for the calling
and effecting of such election, and that the said Clerk shall within
five (5) days of said election file with the County Treasurer for St.
Clair County a certified copy of the official declaration of the
results of said election.

3) The St. Clair County Board of Commissioners will
establish a proposed budget prior to the election to serve as a base
for the distribution of the additional levy in order to provide the
specifics for the purpose of the ballot (with-the understanding that

future, unforeseen problems may require some budgetary readjustment

between the public safety areas).




Adopted at a regular meeting of the Board of Commissioners

of the Cx;)unty of St. Clair, on the 22 day of April 1992,

DATED: April 22, 1992

Reviewed and Approved by: Z/W f M

ot 27 4

‘@ MAOC AZAH\‘" ﬂ .
ROBERT J. NICKERSON %{/ w QM_
County Corpé‘gafion Counsel . .

301 County Building .
Port Huron, MI 48080 .




NOW, THEREFORE, BE IT RESOLVED THAT:

1. The assessment rolls as presented are hereby approved
in the assessed and equalized amounts shown on Exhibit "A",

2. The amounts specified in Exhibit "A" shall be certified
by the Chairperson and Clerk of this Bdard, and that copies be
delivered to the respective officials of each township and city of St.
Clair County.

3. All resolutions and parts of resolutions, insofar as the
same conflict with the provisions of this resolution be, and the same

hereby are rescinded.

DATED: April 22, 1992

Reviewed and Approved by: /MW

0 Noon ”‘i\’”ﬂ 0 Slor

ROBERT J. CKERSON .
County Corpdration Counsel Q,,‘,,weé)

301 County Building ﬂ ‘ jf ﬂ

Port Huron, MI 48060




. RESCLUTION 92-09

ADOPTING THE TENTATIVE ENHANCED 9<1-1- EMERGENCY
TELEPHONE SERVICE DISTRICT PLAN
FOR ST. CLAIR COUNTY

WHEREAS, the Emergency Telephone Service Enabling Act
(Act Number 32, Public Acts of 1986, as amended) has been enacted
by the Michigan State Legislature to provide for the establishment
of univefsal emergency telephone districts to install, operate and
maintain 9-1-1 systems in Michigan, and,

WHEREAS, in April of 1991, the St. Clair County Board of
Commissioners appointed a 9-1-1 Planning Committee to collect
informafion, determine services to be provided and to draft a
Tentative Emergericy Telephone Service District Plan for St. Clair
County; which was submitted to the St. Clair County Board of
Commissioners on March 3, 1992.

NOW, THEREFORE, BE IT RESOLVED: That the St. Clair
County Board of Commissioners adopts the "Tentative Enhanced 9-1-1
Emergency Telephone Service Plan for St. Clair County", consistent
with the Emergency Telephone Service Enabling Act, as amended.

BE IT FURTHER RESOLVED: That consistent with the
Public Act, a public hearing date be set by this Board of
Commissioners at a date, time and place to be determined. This
public hearing shall be at least 90 days from the date of this
resolution and that the appropriate notices be posted a minimum of 30
days in advance of the public hearing.

BE iT FURTHER RESCLVED: That funding for this project
will be 'provided under the terms of Public Act 196 of 1991; using the
4% provision of the Act.

DATED: March 25, 1592

\
Rev1ewed and Approved by: W M&_/

301 County Building
48060

ROBERT NICKERSON
County \‘O'Z oration Counsel %@z

Port Huron, MI
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OFFICE OF SHERIFF

County of St. Clair, Michigan

204 BARD STREET, PORT HURON, MICHIGAN 48060 / (313) 987-1700

DAN LANE _ BRUCE LINDKE
Sherift ) Undersherift

_March 5, 1992

Chairman William W. Danneels

St. Clair County Board of Commissioners
St. Clair County Building

201 Mc¢ Morran Boulevard

Port Huron, Michigan 48080

SUBJECT: 9-1-1 Planning Committee Final Report
Tentative Emergency Telephone Service Plan

Chairman Danneels:

Enclosed with this letter is the final report of the Planning
Committee’s as directed in the committee’s charge. Also part of
this information is the unanimous resoclution offered by committee
for support of the Plan and recommending its approval by the
Board of Commissioners.

I would request this be placed on the March 25, 1992 meeting
agenda and recommend the Board approve the Tentative Plan so the
Public Cemment period required under Public Act 32 can begin.

‘Once this is done the plan can be sent to all units of government

for their review and commeént as well as referral to approprlate
Board Committee for their review.

If there are any questions regarding this, I will be more than
happy to discuss them with you or any member of the Board. I
look forward to speaking to the Board on this matter on the 25th.

ector of Communications
1-1 Project Coordinator

ce:  9-1-1 Planning Committee
“file

A Government of Sercvice

RECYCLED
PAPER
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ST. CLAIR COUNTY 9-1-1 PLANNING COMMITTEE
R E S OL U TTI ON '
_—_— —

WHEREAS, On March 20, 1991 a Public Official's Information
Workshop on Enhanced 9-1-1 Emergency Telephone Service was held in
St. Clair County.

WHEREAS, As a result of this workshop and realizing the great
benefit of 9-1-1 Emergency Telephone Service to the residents of
St. Clair County, the St. Clair County Board of Commissioners did
appoint a 9-1-1 Planning Committee in April of 1991.

WHEREAS, It was the charge of the 9-1-1 Planning Committee to
collect information, determine the services to be provided and to
draft a Tentative Emergency Telephone Service District Plan for
St. Clair County.

WHEREAS, Upon completion of this charge, the committee shall
forward to the St. Clair County Board of Commissioners its final
report in the form of a Tentative Plan for the Board's review and
action.

WHEREAS, The 9-1-1 Planning Committee has completed its work,
developed and drafted a Tentative 9-1-1 Plan to provide the most
up to date Enhanced 9-1-1 Emergency Telephone Service for the
residents of St. Clair County.

WHEREAS, On March 3, 1992, the 9-1-1 Planning Committee met
and offered unanimous support for the Tentative 9-1-1 Emergency
Telephone Service Plan, as drafted.

NOW, THEREFORE, BE IT RESOLVED, that the Tentative Emergency
Telephone Service Plan shall be forwarded to the St. Clair County
Board of Commissioners with support from the members of the 9-1-1
Planning Committee and its unanimous recommendation for adoption
and implementation as a vital and necessary Public Safety Service
for the citizens of St. Clair County. .

RESOLVED THIS 3RD DAY OF MARCH, 1992.

Chief William J. Corbett Judson Gilbert I1I

Julie Boulier Lisa Faulkner

Sheriff Dan Lane Patrick Cogley

Robert C. Currier William Brandon

F/Lt. Harry B. Hall Richard Hobson

Chief Carl Trombley, Sr. Donald B. Coats

Chief Roger Bundy Ethel Hewitt

Kenneth A. Cummings Commissioner Frank Krajenke
Sandra A. Taradoina Lawrence Whipple

Michael Sutherland
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TENTATIVE
EMERGENCY TELEPHONE SERVICE PLAN
ST. CLAIR COUNTY, MICHIGAN
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ENHEANCED 9-1-1
EMERGENCY TELEPHONE SYSTEM
T ENTA T I V E

ST. CLAIR COUNTY
EMERGENCY TELEPHONE SERVICE DISTRICT PLAN

Developed and Drafted By:
St. Clair County 9-1-1 Planning Committee
March 3, 1992

Adopted by Resolution of the
St. Clair County Board of Commissioners
on the th day of . 1992




9-1-1 SERVICE PLAN FOR ST. CLAIR COUNTY, MICHIGAN

Public Act 32 of 1986, as amended by Public Act 36 of 1989, and
Public Act 196 or 1991 provides for the St. Clair County Board of
Commissioners to create an emergency telephone district within the
county by adopting a "9-1-1 Service Plan". A "9-1-1 Service Plan"
means a plan for implementing a 9-1-1 system in a specified
service district and which addresses these system considerations:

1. Technical considerations of the service supplier
including equipment for facilities that would be
used in providing emergency telephone service.

2. Operational considerations including the designation
of Public Safety Answering Points (PSAP's) and the
manner in which 9-1-1 calls will be processed, the
dispatch functions performed and information systems
utilized. '

3. Managerial considerations including the organization
and agreements necessary to control technical, fiscal
and operational aspects of the emergency telephone
service.

4. Fiscal considerations including projected recurring
and non-recurring costs with a financial plan for
implementing the system.

I. TECHNICAL CONSIDERATIONS

A. The 9-1-1 system for St. Clair County will include the
following service features:

1. Selective Routing (SR)
2. Automatic Number Identification (ANI)
3. Automatic Location Identification (ALI)

B. The St. Clair County 9-1-1 Emergency Telephone Service
District shall include all areas within the County which
are served by the following telephone wire centers:

MICHIGAN BELL TELEPHONE GENERAL TELEPHONE
Port Huron, North Smiths Creek
Port Huron, Main Avoca
Marysville , Capac
St. Clair Emmett
Marine City Goodells
Algonac

Harsens Island

C. Areas within St. Clair County served by the following
telephone wire centers shall remain a part of adjoining
county's 9-1-1 service district:



II.

1. Michigan Bell Telephone

........ Macomb County

b. New Baltimore...Macomb County
¢. New Haven.......Macomb County

2. General Telephone

a. Almont..... ««...Macomb County
b. Brown City...... Sanilac County
¢. Jeddo...........Sanilac County
d. Memphis.........Macomb County
€. Richmond........Macomb County
f. Yale............ Sanilac County

D. Michigan Bell Telephone will coordinate technical
considerations including design, installation and
maintenance of the S$t. Clair County Enhanced 9-1-1
Emergency Telephone Network, including interface
with General Telephone, and in accordance with all
Michigan Public Service Commission tariff rates,
rules and regulation, and Public Act 32 of 1986, as

amended.

OPERATIONAL CONSIDERATIONS

A.

Each "public agency"” in St. Clair County which decides
to participate in the St. Clair County 9-1-1 Service
Plan shall designate a public safety answering point
(PSAP) and the manner in which calls will be processed.

The following "Public Safety Agencies" shall serve as a

Primary Public Safety Answering Point.

l. §St. Clair County Sheriff Dispatch Center
2. City of Port Huron Communications Center
3. Clay Township/Algonac Dispatch Center

The following "Public Safety Agencies" shall serve as an

Alternate PSAP.

The scole purpose of this Alternate PSAP

is to serve as an emergency backup to Primary PSAP's.

1. St. Clair County MEDCOM
2. Others to be determined

Public Safety Agencies located within adjoining counties
may desire to become PSAP's for portions of telephone
wire centers included in the St. Clair County 9-1-1
Emergency Telephone District that overlap into ad)acent

counties.



1. These public safety agencies may become a PSAP or a
Secondary PSAP by filing a notice of intent to
operate as such with the St. Clair County Clerk's
office pursuant to Public Act 32, as amended.

2. Non-recurring and recurring costs assoclated with
these PSAP's or Secondary PSAP's will be funded by
Public Act 32, as amended, to the extent permitted
by law. All telephone company customers within the
affected exchanges will pay the surcharges as a
result of the plan.

3. These PSAP's may have "volice-only" as opposed to a
"fully-featured" PSAP with 9-1-1 display equipment.

A "public agency" may designate another "public agency"
as it's PSAP only upon mutual agreement. The public
safety agency acting as the PSAP must accept the
responsibility for either dispatching the appropriate
emergency service resources in the area, or transferring
9-1-1 calls received to a public safety agency that is
responsible for dispatching such resources. All mutual
agreements must be in writing and copy of the agreement
filed with the respective PSAP.

IITI. MANAGERIAL CONSIDERATIONS

A.

A public safety agency which decides to operate a PSAP
is responsible for the management of the following:

1. Dispatch Center operations

2. Personnel required

J. Equipment required

4. Level of service and training

The County, through the St. Clair County Sheriff's
Department, will be responsible and consistent with
Public Act 32 of 1986, as amended by Public Act 36 of
1989 and Public Act 196 of 1991, to assure appropriate,
timely implementation and maintenance of the county-wide
E 9-1-1 system established by the St. Clair County
Service Plan. Such activities may include, but are not
necessarily limited to:

System-wide planning

Coordination of implementation
Providing resource information
Liaison between entities involved
. Payment of approved system charges

(S - PO Sy



All public agencies included within this Enhanced 9-1-1 .
Service Plan acknowledge the rates, rules and regqulations
of the Michigan Public Service Commission's 9-1-1 tariff
now in effect, or hereafter established, govern provision
of 9-1-1 service by Michigan Bell and General Telephone.

IV, FISCAL CONSIDERATIONS

A.

Egstimated Network Costs

PA 32 of 1986, as amended by PA 36 of 1989 and PA 196 of
1991, permits non-recurring start-up costs and annual
recurring costs to be paid by telephone subscribers, up
to an established cap.

The maximum rate that can be charged is based upon a 4%
cap for recurring charges and a 5% cap on non-recurring
charges of the highest residential service rate in the
service district.

The highest residential rate in St. Clair County at this
time is $12.19 per month, with an approximate breakdown
of $ .40 to $ .45 per month for non-recurring charges
and § .20 to $§ .25 per month for recurring charges.

This develops a total maximum charge of § .60 to $ .70
per subscriber, per month.

Accordingly, Public Act 32 of 1986, as amended, if 9-1-1
service supplier charges exceed the monthly caps which
are established by the act, the service supplier will
bill the remaining costs to St. Clair County.

PSAP Operational Costs

Public Act 196 of 1991 allows charges for non-network
technical equipment and other costs directly related to
the operation of a PSAP to be included on the telephone
service user's monthly statement. A charge up to 4% of
the highest monthly flat rate for 1 party service can be
authorized by the Board of Commissioners. An additional
16% can be authorized by a vote of the general public.

Equipment required at a fully-featured Enhanced 9-1-1
primary PSAP under this 9-1-1 service plan includes:

1. ANI and ALI displays
2, ANI master and auxiliary controllers
3. Other associated equipment

ANI and ALI display show automatic number identification
and automatic location information at the PSAP. The
displays may be purchased or leased from any approved
vendors.
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Secondagx PSAP Equipment Cost

1. Secondary PSAP's may have "voice-only" equipment
which means they would not incur the costs listed
above for ANI or ALI display equipment.

2. Secondary PSAP's that desire fully featured enhanced
9-1-1 equipment would have to consider the cost of
ANI and ALI equipment described in item B, above.

D. Fiscal Policy
1. Any public safety agency or private safety entity
which operates a PSAP under this plan is responsible
for the following fiscal matters.

a. Procurement, installation, maintanance and the
replacement of PSAP equipment in accordance with
the County plan.

b. Payment for any additional PSAP equipment and/or
program features as determined by the agency.

2. Portions of PSAP operational costs are to be covered

by exercising provisions of Public Act 196 of 1991;

utilizing the 4% telephone operational charge placed

on the reqular billings of the service suppliers and
remitted to the county by the service supplier. The
provisions of Public Act 196 of 1991 shall apply to
these charges.

Attachments

A. Definitions / Glossary of Terms

B. Telephone Exchanges Involved

C. Map of St. Clair County Wire Centers

D. Current Public Safety Access Numbers

E. Proposed Tentative Implementation Schedule

F. Public Act 32, as amended. (PA 32, PA 36 & PA 196)

G. Public opinion telephone survey

H. Notice of Intent to Operate as a PSAP



ATTACHMENTS
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GLOSSARY OF TERMS

Access Lin® - A central office line

or trunk that is connected directly
to a central office and has a
unique telephone number. Sometime
referred to as a main station.

Altenate Routing (AR) - A standard
feature provided to allow E9-1-1
calls to be routed to a designated
alternate location 4if (1) all
E9-1-1 exchange lines to the
primary PSAP (see definition of
PSAP below) are busy, or (2) the
primary PSAP closes down for a
period (night service).

Automatic Call Distributor (ACD) -

Equipment used to distribute large
volumes of incoming <¢alls in
approximate order of arrival to
call ansvwerers not already working
on calls, or to "store" cells until
call angwerers become available.

Automatic Location Identification (ALl)
- A feature by which the address
associated with the calling party's
telephone number (identified by ANI
as defined below) is forwarded to
the PSAP for display.

Automatic Number Identification (ANI)
- A feature by which the calling
party's telephone number ig
forwarded to the E9-1-1 Control

Office and to the PSAP Display and
Transfer Unit. .

Basic 9-1-1 Service (B9-1-1) - Basic
9-1-1 Universal Emergency Number
Service providing for the three
digit access code (9-1-1) to summon
assistance 1in emergencies. It
includes the standard features of
called Party Hold, Forced

Disconnect, end 1dle Tone
Application.

Busy Hour - The contfnuous one-hour
period which has the maximum average
traffic intensity.

Busy Hour Call VO‘UI’hB - The average

number of calls that are recelved

during the busiest hour of a 24-hour
day.

Call Detail Recording ~ an optional

feature of E9-1-1 Bervice that provides
for a teleprinter record of all
incoming 9-1-1 calle to a PSAP. The
record shows ANI, attendant number,
time of seirzure, answer, trensfer and
disconnect and the trunk number.

Called Party Hold - A feature of B9-1-1

Service that allows the PSAP attendant
to hold the connection established to a
station from which a 9-1-1 call origi-

nates, regardless of calling party
action. .

Call Referral Method - The 9-1-1 call
answerer at the PSAP provides the
calling party with the telephone number
of the appropriate agency or
organization which 1g responsible for
providing the requested service,

Call Relay Method - The 9-1-1 call ie
answered at the PSAP (where the
pertinent information is gathered) and
the call answerer relays the caller's
information to an appropriate public
safety agency for further action.

Call Transfer Method - The PsaP call
answerer determines the appropriate
responding agency and transfers the
9-1-1 caller to that agency.

Central Office - A switching unit in a
telephone system, providing service to
the general public, that has the
necegsary equipment  and operating
arrangements for terminating and

interconnecting lines. More than one

central office can be located in the
same building.



Central Office Building - A building

containing one or more central
offices. There cen be more than
one central office building in an
exchange, and one central office
building can serve more than one
exchange.,

Central Office Call Transfer - an
optional feature of E9-1-1 Service
used to transfer calls from a
primary PSAP to other locations.
It consists of Selective Transfer,
Fixed Transfer or Manual Transfer.

Channel - an  electrical path
furnished by the telephone company
between two or more points. A

single pair of wires may be used to
* provide more than one channel. A
channel may be provided, in whole

or in part, by cable, wire or radio
facilitles.

Class of Service - service order
code designation of the combination
of telephone  service features
(equipment, call area, dial types,
etc.) to which business and
residential customers subscribe.

Computer - Aided Dispatth - The
normal operations of handling
requeste for seervice from the
public are assisted by making use

of the special capabilities of a
computer.

Cross Bar - a switching = system
using mechanisms called crossbar
switches, consisting of rectangular
fields of contact springs operated

in coordination by horizontal and
vertical members.

Control Office - [See Enhanced 9-1-1
(E9-1-1) Control 0ffice].

Coterminous - Having the same or
coincident boundaries.

Customer Premise Equipment (CPE) -
The terminal equipment at a PSAP or
secondary ansvwering location,

" control

Data Management System (DMS) - The
combination of manual procedures and
computer programs used to create, store
and update data required to provide the
Selective Routing and ALI features.

Dedicated Telephone Line - A telephone

wire part, originating at one point,
and terminating at another point,

operating in a closed circuit. Also
called a "private line".

Default Routing (DR} - &
feature activated when an incoming
E9-1-1 call <cannot be selectively
routed due to an ANI failure, garbled
digits or other causes. Such incoming
calls are routed from the E9-1-1
control office to a default PSAP. Each
incoming E9-1-1 facility group to

control office 1s assigned a default
PSAP.

Dial Tone First - sometimes called
coin-free dialing or no-coin dial tone,

this telephone feature enables a caller

to dial 9-1-1 on pay telephones without
depositing money.

Direct Dispatch Method - A method of
call handling in which both 9-1-1 call
answering and radio dispatch is done by
the same person or persons at the PSAP.

stqndard

Direct Routing - An arrangement that
provides the direct connection of 9-1-1
access lines from the serving central
office to the PSAP with no intermediate
switching.

Directory Number - The telephone number

assigned to a PSAP access line group
used in conjunction with the alternate -
routing feature. -

Display and Transfer Unit - The psar
unit for an E9-1-1 gystem
display panel for ANI with buttons to
transfer calls.

Diversified Routing - An arrangement

insuring that all 9-1-1 access lines
from the central office to the PSAP are

not contained in the same cable sheath 2

or other facility.
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Electronic Switching Service (ESS) -
An electronic telephone switching
system equipped with store program
control that provides features not

present in electromechanical
switches.

Emergency Medical Service (EMS) -
The emergency medical response
group establiched under the

Emergency Medical Systems Act of
1972.

Emergency Ringback - A Basic 9-1-1
optional feature that permits the
PSAP attendant to ring back the
calling station, regardless of the
station sewitchhook (on-hook or
of f~hook) status.

Emergency Service Bureau (ESB) -

(Current usage prescribes PSAP -
Public Safety Answering Point)

Emergency Service Number (ESN) - a

number defining the primary PSAP
and up to 5 secondary PSAPs serving
a particular telephone number
(TN). It is used in conjunction
with the sgelective routing (SR)
feature of E9-1-1 Service.

End Offico - The central office(s)

in the E9-1-1 System recelving
E9-1-1 calls.

Enhanced 9-1-1 (E9-1-1) Control Office

= The office providing tandem

switching capability for E9-1-1
calls. It controls switching of
ANI information to the PSAP and
also provides the SR feature,
standard ESS Speed Calling
features, call transfer capability
and certain maintenance functions

for each PSAP. Sometimes called a
Tandem Switcher.

Enhanced 9-1-1 Service Asea - The
geographic area in which the
customer responds to all E9-1-1
calle and dispatchs appropriate
emergency assistance.

Enhanced 9-1-1 Universal Emergency
Number Service (E9-1-1) - A version of
9-1-1 Service requiring A No. 1 or No.
1A ESS Central Office equipped with 1AS
or 1AE5 or later program. It provides
features not present in Basic 9-1-1
Service, including ANI and ALI display,
Selecting Routing (SR) and other
standard and optional features.

Exchange - A  geographical unit
estabished for the administration of
communication service in a ‘specified
area. It generally consiste of one or
more central offices together with the
assoclated plant furnishing
communication service within that area.

Fixed Transfer - An optional feature of
E9-1-1 Service that enables a .ISAP
attendant to transfer incoming E9-1-1

calls to a secondary PSAP by the use of

a single button on the Display and
Transfer Unit. '

Forced Disconnect - A feature of Basic
9-1-1 Service or E9-1-1 Service that
enables a PSAP attendant to terminate
an existing 9-1-1 call at any time,

regardless of the action of the calling
party. :

Foreign Exchange (FX) -~ Telephone
service provided by means of dedicated
circuite from a central office located
outside of the local serving exchange.

Foreign Central Office Service - Exchange
gervice furnished from a central office
in a multi-office other than that

normally serving the area in which the
customer is located.

Grade of Sefrvice - A measurc of the
probability that, during .a ocpecified
hour of peak traffic, a call «ffered to
a group of trunks or circuite will fail
to find an idle circuit at the first
attempt. Usually epplied to the busy
hour traffic.

Hot Line - A private line between the
PSAP and a secondary answering location.



Idle Tone Application - A standard
feature of B9-1-1 Service that
glves the PSAP attendant indication
of the on/off hook status of the
9-1-1 caller., A distinctive '"low"
tone or a '"reorder" tone (120 ipm)
is impressed on the circuit to
indicate an - idle circuit
condition. The tone is not heard
when the caller is off-hook.

Local Service Area - The area that
can be called without iIncurring
toll or other charges.

Main Station sece Access Line.

Manual Transfer - A feature of
E9-1-1 Service that enables the
PSAP attendant to transfer an
incoming call by depressing the
switchhook of the associated
telephone or the "add" button on

the Display and Transfer Unit and
dialing either a 7-digit or
10-digit telephone number or a
2-digit Speed Calling Code. Manual
Transfer 1s associated with the
E9-1-1 trunk unit and is a standard
feature of E9-1-1 Service.

Master Street Address Guide (MSAG)
- The document or computer file
that lists standard street names,

address ranges and routing codes
used to develop the SR feature.

Night Service - 4An arrangement
whereby calls to one number will
automatically be routed to a
different number following regular
business hours.

NNX - The ﬂrst three digits of =
telephone number.

Prefix - see MVX.

Primary PSAP - see Public Safety
Answering Point (PSAP).

Private Branch Exchange (PBX) - a
private telephone switching system,
both manual and automatic, wusually
located on a customer's prelse,

Private Line - see Dedicated Telephone
Line. ’

Public Safety Agency - A functional
division of a public agency which
provides police, firefighting, medical
or other emergency services. :

Public Safety Answering Point (PSAP) - an
answering location for 9-1-1 calls
originating in a given area. A PSAP

may be designated as primary or
secondary, referring to the order in
which calls are directed for
answering. Primary PSAPs respond -

first; secondary PSAPs receive calls on
a transfer basis only. PSAPs are
public service agencies such as police,
fire or emergency medical or a common
bureau serving a group of agencies.

Response Time - The interval between
the time that an emergency is observed

and the dispatch of emergency response
personnel. >

Ringback - (See emergency ringback)

Secondary PSAP - see Public Safety
Answering Point (PSAP).

Seloctive Routing (SR) - A feature that
routes an E9-1-1 call from a central
office to the designated primary PSAP

based upon the identified number of the.
calling party. '

Selective Transfer - An opticnal feature
of E9-1-1 service ‘that enables the
transfer of a 9-1-1 call to the correct
gsecondary PSAP, based on the location
of the 9-1-1 caller. The  PSAFP
attendant uses a single button on the
Display and Transfer Unit designated
for the type of response required
(e.g., fire, ambulance, etc.). This
type of transfer is only available when
the SR feature is provided.
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Serving Central Office - Thel central

office from which & PSAP, either
primary or seconary, is served.

Stephy-Slep - Generally a type of
telephone ewitching metwork which
uses discrete . electromechanical
switches (relays) for each
connection, therefore the number of
switches required is the product of
the number of inlets and outlets in
the switching network.

SWIICthOK Slatus - A feature of

B9-1-1 that provides a visual
indication of the switchhook status
of the calling .station. In
addition, a "low" tone or a reorder
tone (120 4ipm) 4is provided to

indicate when the calling telephone
ie on-hook.

Tandem Routing - An  arrangement

connecting 9-1-1 access 1lines to-

the serving central office through

one or more intermediate switching
centers.

Tariff - A document filed by a
telephone company with the state
telephone utility  regulatory
comuission which lists the
comnunication services offered by
the company and gives a schedule of
rates and charges. :

Tie Line - A private 1ine between
. two PBX's, two Centrex systems, or

between a PEX and a Centrex system,

Trunk - A central office 1line
terminating in a Call Distributor .
System, ' PBX, Centrem.' or Manual

Switchboard. L

TSPS. (Traffic Service Position Syslem)

- A computer-like processor system
that automatically routes calls to
the firet available operator at a
console position,

Underiap. ~  That

portion of a
municipality  provided with  9-1-1
service by an exchange located outside
the boundaries of the municipality,

Universal Emergency Number Service - a
telephone _exchange communication
service to assist persons, who dial the
number 9-1-1 for help. Calls are
answered at PSAPs established and
operated by the customer.  The sgervice
arrangement has lines and equipment for
the engwering,  transferring and
dispatching of public emergency
telephone.calls.

Wire Center -. The geographical area

served by a central office bullding
that can contain one or more central
offices. :



WIRE CENTER

Algonac
Avoca

Capac
Emmett
Goodells
Harsens Isla
Marine City
Marysville
Port Huron,
Port Huron,
Port Huron,
Port Huron,
Port Huron,
Port Huron,

St. Clair

Smiths Creek

ST. CLAIR COUNTY E-9-1-1 SERVICE DISTRICT
TELEPHONE

nd

Main
Main
Main
Main
Main

North

PREFIX

313-794
313-324
313-395
313-384
313-325
313-748
313-765
313-364
313-982
313-984
313-985
313-987
313-989
313-385
313-329

313-367

EXCHANGES

TELEPHONE COMPANY

Michigan Bell
General Telephone
General Telephone
General Telephone
General Telephone
Michigan Bell

' Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell
Michigan Bell

General Telephone
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ST. CLAIR COUNTY PUBLIC SAFETY ACCESS TELEPHONE NUMBERS

TOWNSHIPS
Berlin
Brockway
Burtchville

Casco

China

Clay

Clyde
Columbus
Cottrellville
East China
Emmett

Fort Gratiot
Grant
Greenwood
Ira

Kimball

Kenockee

POLICE
985-8115
985-8115
985-8115
985-8115
985-8115
329-2233

9-1-1
794-9381
794-9381
985-8115

$85-8115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
725-7503

985-8115
329-2233

985-8115
329-2233

FIRE -~

985-8115
387-3244
985-8115

727-4535
725-5331

329-4141
765-3525

5-1-1
794-9345
748-3044
985-8115

985-8115

725-4535

765-3525

329-4141

765-3525

985-8115

985-8115

985-8115

985-8115

725-5331

985-8115

985-8115

3‘1

E.M.SI'

 395-4445

387-3244
985-7115

727-19110

985-7115

9-1-1
794-55717
985-7115
727-1911
985-7115
794-5577
985-7115

395-4445

985-7115

395-4445

985-8115

395-4445
985-8115

725-2660

985-8115

395-4445
985-8115



ST. CLAIR COQUNTY PUBLIC SAFETY ACCESS TELEPHONE NUMBERS

TOWNSHIPS

Lynn

Mussey

Port Huron

Riley

st. Clair

wales

CITIES/VILLAGES

Algonac

capac

Marysville

Memphis

Marine City
Port Huron
Sst. Clair

Yale

**NOTES: St. Clair County Sheriff Department also has toll free
telephone number of 1-800-462-7111

POLICE

985-8115
329-2233

985-8115
329-2233

985-8B115
329-2233

985-8115
329-2233

985-8115
329-2233

985-8115
329-2233
POLICE

794-1111
9-1-1

985-8115

9-1-1

392-2100
985-8115

765-35235
9-1-1

329-3000

387-3244

FIRE

387-3244
985-8115
984-4381
985-8115
329-4141

985-8115
985-8115

FIRE

794-1111
9-1-1

985-8115

9-1-1

392-2100
985-8115

765-3525
9-1-1

329-4141

387-3244

387-3244
395-4445

395-4445
748-9311

985-7115
727-1911
985-8115

§85-7115
$85-8115

985-8115
395-4445

794-5577
9-1-1

985-8115
395-4445

9-1-1

392-2100
727-1911

794-5577
9-1-1

985-7115

387-3244



1992

1993

199 4

PROPOSED TENTATIVE IMPLEMENTATION SCHEDULE

ST. CLAIR COUNTY ENHANCED EMERGENCY TELEPHONE SYSTEM

Board of Commissioners adopts a Tentative E-9-1-1
Service Plan for St. Clair County

Meeting with Local Communities to explain plan,
actions and time frame -

Final date for Communities to decide on E-9-1-1
District and PSAP participation

County Clerk publishes Notice of Public Hearing in
local newspaper(s) (twice)

Board of Commissioners conducts Public Hearing
- Adopts Final Plan by Resolution
- Notiflies Phone Companies to begin
implementation
- Authorizes County's implementation
process

Construction of Master Street Address Guide (MSAG)
begins

Wire Center and PSAP Installation begins

Testing of System prior to cut over

System cut over and operation



Act No. 196
Public Acts of 1991

STATE OF MICHIGAN
86TH LEGISLATURE
REGULAR SESSION OF 1991

Intreduced by Senators Arthurhultz, Conroy, Dunaskiss, Cisky, Cherry, Emmons, N. Smith, Berryman,
Dillingham, Pridnia and Barcia

ENROLLED SENATE BILL No. 617

AN ACT to amend sections 102, 311, and 401 of Act No. 32 of the Public Acts of 1986, entitled as amended
“An act to provide for the establishment of universal emergency telephone districts; to provide for the
installation, operation, modification, and maintenance of universal emergency telephone systems; to provide for
the imposition and collection of certain charges; to provide the powers and duties of certain state agencies, local
units of government, public officers, telephone service suppliers, and others; to create an emergency telephone
service committee; to provide remedies; to provide penalties; and to repeal certain parts of this act on specific

- dates,” section 401 as amended by Act No, 45 of the Public Acts of 1991, being sections 484.1102, 484.1311, and
484.1401 of the Michigan Compiled Laws,

The People of the State of Mickigan enact:

Section 1. Sections 102, 311, and 401 of Act No. 32 of the Public Acts of 1986, section 401 as amended by Act
No. 45 of the Public Aects of 1991, being sections 484.1102, 484.1311, and 484.1401 of the Michigan Compiled
Laws, are amended to read as follows:

Sec. 102. As used in this act:

(a) “Automatic location identification” or “ALI” means a 8-1-1 service feature in which the service supplier
automatically forwards the name or address, or both, associated with the calling party’s telephone number as
identified by automatic number identification, to the public safety answering point.

(b) “Automatic number identification” or “AN1” means a 9-1-1 service feature in which the service su_pplier
automatically forwards the calling party’s billing telephone number to the public safety answering point for
display.

{¢) “Direct dispatch method” means the method of responding to a telephone request for emergency service
whereby the person receiving the call at the public safety answering point decides on the proper action to be
taken and dispatches the appropriate available emergency service unit located closest to the request for
emergency service.

(d) “Emergency telephone charge” means emergency telephone operational charge and emergency telephone
technical charge. '

(e) “Emergency telephone operational charge” means a charge for nor_me-twork tef:hnical equipment and
other costs directly related to the operation of a PSAP including, but not limited to, dlspatcl} personngl,ﬂosts
associated with non-PSAP operation such as response vehicles and personnel shall not be included in those
assessments levied under this act.
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{(f) “Emergency telephone technical charge” means a charge for the network start-up costs, customer
notification costs, billing costs inciuding an allowance for uncollectibles. and network nonrecurring and
recurring installation, maintenance, service, and equipment network charges of a service supplier providing
9-1-1 service pursuant to this act.

(g) “Exchange access facility” means the access from a particular service user's premises to the telephone
system. Exchange access facilities include service supplier provided access lines, PBX trunks, and centrex line
trunk equivalents, all as defined by tariffs of the service suppliers as approved by the public service
commission. Exchange access facilities do not include service supplier owned and aperated telephone pay
station lines, or WATS, FX, or incoming only lines.

(h) “Final 9-1-1 service plan" means a tentative 9-1-1 service plan that has been modified only to reflect
necessary changes resuiting from any exclusions of public agencies from the 9-1-1 service district of the
tentative 9-1-1 service plan pursuant to section 306 and any failure of public safety agencies to be designated as
PSAPs or secondary PSAPs pursuant to section 307.

(i} “Person” means any individual; firm; partnership; joint venture; association: cooperative organization;
corporation, whether or not organized for profit; municipal corporation; state or other governmental entity;
agency; body: department: commission; board; bureau; fraternal organization; nonprofit organization; estate;
trust; business or common law trust; receiver; assignee for the benefit of creditors; trustee: or trustee in
bankruptey.

(J) “Prime rate” means the average predominant prime rate quoted by not less than 3 commercial financial
institutions as determined by the department of treasury.

(k) “Private safety entity” means a private entity which provides emergency fire, ambulance, or medical
services. )

() “Public agency” means any village, township. charter township, or city within the state, and any special
purpose district located in whole or in part within the state, which provides or has authority to provide fire
fighting, law enforcement, ambulance, medical, or other emergency services.

(m) “Public safety agency” means a functional division of a public agency, county, or the state of Michigan,
which provides fire fighting, law enforcement, ambulance, medical, or other emergency services,

{n) “Public safety answering point” or “PSAP"” means a2 communications facility operated or answered on a
24-hour basis, assigned responsibility by a public agency or county to receive 9-1-1 calls and, as appropriate, to
directly dispatch emergency response services, or to transfer or relay emergency 9-1-1 calls to other public
safety agencies. It is the first point of reception by a public safety ageney of a 9-1-1 call, and serves the
jurisdictions in which it is located and other participating jurisdictions, if any.

(0) “Relay method” means the method of responding to a telephone request for emergency service whereby a
PSAP notes pertinent information and relays it by telephone, radio, or private line to the appropriate public
safety agency or other provider of emergency services that has an available emergency service unit located
closest to the request for emergency service for dispatch of an emergency service unit.

(p) “Secondary public safety answering point” or “secondary PSAP” means a communications facility of a
public safety agency or private safety entity which receives 9-1-1 calls by the transfer method only and
generally serves as a centralized location for a particular type of emergency call.

{q) “Service supplier” means any person providing telephone services to a service user in thils state,

(r) “Service user” means any exchange access facility customer of a service supplier within a 9-1-1 system,

(s) “Tariff rate” means the rate approved by the public service commission for 9-1-1 service provided by a
particular service supplier.

(t) “Tentative 9-1-1 service plan” means a plan for implementing a 9-1-1 system in a specified 9-1-1 service
district, after consultation with the director of the department of state police or his or her designated
representative, which complies with chapter 11, and which addresses the following system considerations:

(1) Technical considerations of the service supplier including system equipment for facilities that would be
used in providing emergency telephone service. _

{i7) Operational considerations including the designation of PSAPs and secondary PSAPs an‘d‘the manner in
which 9-1-1 calls would be processed, dispatch functions performed, and information systems utilized.

(#i7) Managerial considerations including the organizational form gnd agreements which would control
technical, operational, and fiscal aspects of the emergency telephone service.

" (iv) Fiscal considerations including projected nonrecurring and recurring costs with a financial plan for
implementing and operating the system.

(v) The tentative 9-1-1 service plan shall require each public agency and county operating a PSAP gnder .the
9-1-1 system to pay directly for all installation and recurring charges for terminal equipment, including
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customer premises equipment, a§sociated with the public agency’s or the county's PSAP, and may require each
public agency and county operating a PSAP under the 9-1-1 system to pay directly to the service supplier all

installation and recurring charges for all 9-1-1 exchange and tie lines associated with the public agency's or the
county’s PSAP.

(u) “Transfer method” means the method of responding to a telephone request for emergency service
whereby a PSAP transfers the call directly to the appropriate public safety agency or other provider of
emergency service that has an available emergency service unit located closest to the request for emergency
service for dispatch of an emergency service unit.

(v} “Universal emergency number service” or “9-1-1 service” means public telephone service which provides
service users with the ability to reach a public safety answering point by dialing the digits “9-1-1".

(w) *Universal emergency number servi_ce district” or “9-1-1 service district” means the area in which 9-1-1
service is provided or is planned to be provided to service users under a 9-1-1 system implemented pursuant to
this act.

(x) “Universal emergency number service system” or “9-1-1 system” means a system for providing 9-1-1
service pursuant to this act.

Sec. 311. (1) As soon as feasible after receipt of a written application from a county requesting 9-1-1 service
within a 9-1-1 service district described in a final 9-1-1 service plan adopted pursuant to this act, each service
supplier designated in the final 9-1-1 service plan shall implement 9-1-1 service within the 9-1-1 service distriet
in accordance with the finai 9-1-1 service plan.

(2) Upon implementation of 9-1-1 service in a 9-1-1 service district pursuant to subsection (1), each publie
safety agency designated as a PSAP or secondary PSAP in the final 9-1-1 service plan shall begin to function as
a PSAP or secondary PSAP.

Sec. 401. (1) As scon as feasible after installation and commencement of operation of a 9-1-1 system in a 9-1-1
service district, the service supplier shall provide a billing and collection service for an emergency telephone
technical charge and emergency telephone operational charge from all service users of the service supplier
within the 9-1-1 service district. The emergency telephone technical charge and emergency telephone
operational charge shall be uniform per each exchange access facility within the 9-1-1 service distriet. The
portion of the emergency telephone technical charge that represents start-up costs, nonrecurring billing,
installation, service, and equipment charges of the service supplier, including the costs of updating equipment
necessary for conversion to 9-1-1 service, shall be amortized at the prime rate plus 1% over a period not to
exceed 10 years, as approved by the public service commission, and shall be billed and collected from all service
users only until those amounts are fully recouped by the service supplier. The prime rate to be used for
amortization shall be set before the first assessment of nonrecurring charges and remain at that rate for 5
years, at which time a new rate may be set for the remaining amortization period. Recurring costs and charges
included in the emergency telephone technical charge and emergency telephone operational charge shall
cantinue to be billed to the service user,

{2) Subject to the limitation provided by this section, the amount of the emergency telephone technical
charge and emergency telephone operational charge to be billed to the service user shall be computed by
dividing the total emergency telephone technical charge and emergency telephone operationa! charge by the
number of exchange access facilities within the 9-1-1 service district.

(3) Except as provided in subsection (5), the amount of emergency telephone technical charge payable
monthly by a service user for recurring costs and charges shall not exceed 2% of the highest monthly flat rate
charged by the service supplier for a 1-party access line within the 9-1-1 service district. The amount of
emergency telephone technical charge payable monthly by a service user for nonrecurring costs and charges
shall not exceed 5% of the highest monthly flat rate charged by the service supplier for & 1-party access line
within the 9-1-1 service district. Any amounts collected by the service supplier for an emergency telephone
technical charge and emergency telephone operational charge shall be used only for costs and charges directly
attributable to providing the 9-1-1 seevice. Until January 1, 1996, a county with less than 500,000 population
may assess an amount for recurring emergency telephone operational costs and charges that shall not exceed 4%
of the highest monthly flat rate charged by the service supplier for a 1-party access line within the 9-1-1 service
district. The percentage to be set for the emergency telephone operational charge shall be established by the
county board of commissioners pursuant to section 312. The difference, if any, between the amount of the
emergency telephone technical charge and the emergency telephone operational charge computed under
subsection (2) and the maximum permitted under this section shall be paid by the county from funds available
to the county or through cooperative arrangements with public agencies within the 9-1-1 service district.

(4) The emergency telephone technical charge and emergency telephone operational charge shall be collected
in accordance with the regular billings of the service supplier. The amount collected for emergency telephone
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operational charge shall be paid by the service supplier to the county that authorized the collection. The
emergency telgphone technical charge and emergency telephone operational charge payable by service users
pursuant to this act shall be added to and shall be stated separately in the billings o service users.

(5) For a 9-1-1 service district created or enhanced after June 27, 1991, the amount of emergency telephone
technical charge payable monthly by a service user for recurring costs and charges shall not exceed 4% of the
highest monthly flat rate charged by the service supplier for a 1-party access line within the 9-1-1 service
district. )

(6} Until January 1, 1996, a county with less than 500,000 population may, with the approval of the voters in
the county, assess up to 16% of the highest monthly flat rate charged by the service supplier for a 1-party access
line within the 9-1-1 service district or assess a millage or combination of the 2 1o cover emergency telephone
operational costs. In a ballot question under this subsection, the board of commissioners shall specifically
identify how the collected money is to be distributed. An affirmative vote on a ballot question under this
subsection shall be considered an amendment to the 9-1-1 service plan pursuant to section 312. Not more than 1
ballot question under this subsection may be submitted to the voters within any 12-month period and an
assessment approved under this subsection shall be for a period not greater than 5 years.

(7) If the voters approve the charge to be assessed on the service user’s telephone bill on a baliot question
under subsection (6), the service provider’s bill shall state the following:

“This amount is for your 9-1-1 service which has been approved by the voters on (DATE OF VOTER
APPROVALY) This is not a charge assessed by your telephone carrier. If you have questions concerning your
9-1-1 service, you may call (INCLUDE APPROPRIATE TELEPHONE NUMBER).

{8) An annual accounting shall be made of the emergency telephone operational charge approved pursuant to
this amendatory act in the same manner as the annual accounting required by section 405.

{9) Any money collected under this section shall not replace or reduce state contributions for emergency
telephone service,

This act is ordered to take immediate effect.

Clerk of the House of Representatives.

........................

Governor.




Act No. 36
Public Acts of 1989
Approved by the Governor
May 31, 1989

Filed with the Secretary of State
June 1, 1988

STATE OF MICHIGAN
85TH LEGISLATURE
- REGULAR SESSION OF 1989

Introduced by Senators Ehlers, Kelly, Schwarz, Sederburg and Geo. Hart

ENROLLED SENATE BILL No. 18

AN ACT to amend the title and sections 401, 601, 602, 704, and 707 of Act No. 32 of the Public Acts of 1986,
entitled “An act to provide for the establishment of universal emergency telephone districts; to provide for the
installation, operation, modification, and maintenance of universal emergency telephone systems; to provide for
the imposition and collection of charges associated therewith; to provide the powers and duties of certain state
agencies, local units of government, public officers, telephone service suppliers, and others; to create an
emergency telephone service committee; to provide remedies; to provide penalties; and to repeal certain acts
and parts of acts on specific dates,” being sections 484.1401, 484.1601, 484.1602, 484.1704, and 484.1707 of the
Michigan Compiled Laws; to add section 319; and to repeal certain parts of the act.

The People of the State of Michigan enact:

Section 1. The title and sectiﬁns 401, 601, 602, 704, and 707 of Act No. 32 of the Public Acts of 1986, being
sections 484.1401, 484.1601, 484.1602, 484.1704, and 484.1707 of the Michigan Compiled Laws, are amended and
section 319 is added to read as follows:

TITLE

An act to provide for the establishment of universal emergeney telephone distriets; to provide for the
installation, operation, modification, and maintenance of universal emergency telephone systems; to provide for
the imposition and collection of certain charges; to provide the powers and duties of certain state agencies, local
units of government, public officers, telephone service suppliers, and others; to create an emergency telephone

service committee; to provide remedies; to provide penalties; and to repeal certain parts of this act on speclfnc
dates.

Sec. 319. A public agency that plans to establish 2 9-1-1 system without using the financing method provided
by section 401 shall do all of the following:

{a) Provide public notice of its intent to enter into a contract for 9-1-1 services. The pubhc notice shall be
provided in the same manner as required under section 308.

{(b) Provide public notice of its intent to enter into a contract for 9-1-1 services to the county board of
commissioners of the county within which the public agency is located and to all other public agencies that
share wire centers with the contracting public agency. The public notice shall be provided in the same manner
as required under section 308.

(¢) Conduct a public hearing in the same manner as required under section 309.
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Sec. 401. (1) As soon as feasible after installation and commencement of operation of a 9-1-1 system in 2 9-1-1
service district, the service supplier shall provide a billing and collection service for an emergency telephone
charge from all service users of the service supplier within the 9-1-1 service district. The emergency telephone
charge shall be uniform per each exchange access facility within the 9-1-1 service district. The portion of the
emergency lelephone charge which represents start-up costs, nonrecurring billing, installation, service, and
equipment charges of the service supplier, including the costs of updating equipment necessary for conversion
to 9-1-1 service, shall be amortized over a period not to exceed 10 years, as approved by the public service
commission, and shall be billed and collected from all service users only until such amounts are fully recouped
by the service supplier. Recurring costs and charges included in the emergency telephone charge shall continue
to be billed to the service user. Subject to the limitation provided by subsection (2), the amount of the emergency
telephone charge to be billed to the service user shall be computed by dividing the total emergency telephone
charge by the number of exchange access facilities within the 9-1-1 service district.

{2) The amount of emergency telephone charge payable monthly by a service user for recurring costs and
charges shall not exceed 2% of the highest monthly base rate charged by the service supplier for 1-party
unlimited calling within the 9-1-1 service district. The amount of emergency telephone charge payable monthly
by a service user for nonrecurring costs and charges shall not exceed 5% of the highest monthly base rate
charged by the service supplier for 1-party unlimited calling within the 9-1-1 service district. The difference; if
any, between the amount of the emergency telephone charge computed under subsection (1} and the maximum
permitted under this subsection shall be paid by the county from funds available to the county or through
cooperative arrangements with public agencies within the 9-1-1 service district.

{(3) The emergency telephone charge shall be collected in accordance with the regular billings of the service

supplier. The emergency telephone charge payable by service users pursuant to this act shall be added to and
may be stated separately in the billings to service users.

Sec. 601. (1) The public service commission, the department of management and budget, and the emergency
telephone service committee created in section 702, upon request by a service supplier, county, publie agency, or
public service agency, shall provide, to the extent possible, technical assistance regarding the formulation or
implementation, or both, of a 9-1-1 service plan and assistance in resolving disputes between or among service

suppliers, counties, public agencies, or public safety agencies regarding their respective rights and duties under
this act.

(2) A service supplier, county, public agency, public service agency, or a combination of those entities that
has a dispute with another arising from the formulation or implementation, or both, of a 9-1-1 service plan shall
request assistance from the public service commission, the department of management and budget, and the
emergency telephone service committee in resolving the dispute.

Sec. 602. (1) Subject to subsection {2), a dispute between or among 1 or more service suppliers, counties,
public agencies, public service agencies, or any combination of those entities regarding their respective rights’
and duties under this act shall be heard as a contested case before the public service commission as provided in
the administrative procedures act of 1969, Act No. 306 of the Public Acts of 1969, being sections 24.201 to
24.328 of the Michigan Compiled Laws.

(2) If a dispute described in subsection (1) arises from the formulation or implementation of a 9-1-1 service
plan, a contested case proceeding to resolve the dispute shall not be initiated unless the public service
commission, the department of management and budget, and the emergency telephone service committee have
provided assistance in resolving the dispute under section 601 and the dispute remains unresolved.

See. 704. (1) The committee shall do all of the following:

(a) Organize and adopt standards governing the committee’s formal and informal procedures.

(b) Meet not less than 4 times per year at a place and time specified by the chairperson.

(¢) Keep a record of the proceedings and activities of the committee. .

(d) Provide recommendations to public safety answering points and secondary public safety answering
points on statewide technical and operational standards for PSAPs and secondary PSAPs.

(e) Provide recommendations to public agencies concerning model systems to be considered in preparing &
9-1-1 service plan.

(f) Assess the progress of implementing the 9-1-1 system statewide.
(g) Develop a model 9-1-1 implementation plan.
(h) Provide the technical and dispute resolution assistance required under section 602.

(i) Perform other duties as necessary to promote successful development, implementation, and operation of
9-1-1 gystems across the state.
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(j) Assess, report, and make recommendations to the legislature, the department of management and budget,
and the public service commission at least once every 2 years on the progress made in developing,

implementing, and operating 9-1-1 systems and coordinating and establishing emergency telephone service
statewide.

(2) The department of management and budget and the public service commission shall provide staff
assistance to the committee as necessary to carry out the committee’s duties under this section.

Sec. 707. This chapter is repealed effective March 31, 1993,

Section 2. Section 603 of Act No. 32 of the Public Acts of 1986, being section 484.1603 of the Michigan
Compiled Laws, is repealed.

This act is ordered to take immediate effect.

Clerk of the House of Representatives.

ADDIOVE ...t enaeee e e mees s remses s remnens

Governor.




Act No. 32
Public Acts of 1986
Approved by the Governor
March 16, 1986
Filed with the Secretary of State
March 17, 1986

STATE OF MICHIGAN
83RD LEGISLATURE
REGULAR SESSION OF 1986

Introduced by Senators Ehlers, Binsfeld, Faxon, McCollough, A. Cropsey, Sederburg, Geake, DiNello,
Kelly, Vaughn, Arthurhultz, H. Cropsey, Shinkle, Nichols, Gast, Posthumus, Barcia and Conroy

ENROLLED SENATE BILL No. 303

AN ACT to provide for the establishment of universal emergency telephone districts; to provide for the
installation, operation, modification, and maintenance of universal emergency telephone systems; to provide for
the imposition and collection of charges associated therewith; to provide the powers and duties of certain state
agencies, local units of government, public officers, telephone service suppliers, and others; to create an
emergency telephone service committee; to provide remedies; to provide penalties; and to repeal certain acts
and parts of acts on specific dates.

The People of the State of Michigan enact:
CHAPTERI
Sec. 101. This act shalt be known and may be cited as the “emergency telephone service enabling act”.

Sec. 102. As used in this act:

(a) *Automatic location identification” or “ALI” means a 9-1-1 service feature in which the service supplier
automatically forwards the name or address. or both, associated with the calling party’s telephone number as
identified by automatic number identification, to the public safety answering point.

(b) *Automatic number identification” or “ANI" means a 9-1-1 service feature in which the service supplier
automatically forwards the calling party’s billing telephone number to the public safety answering point for
display.

(e) “Direct dispatch method” means the method of responding to a telephone request for emergency service
whereby the person receiving the call at the public safety answering point decides on the proper action to be
taken and dispatches the appropriate available emergency service unit located closest to the request for
emergency service.

{d) “Emergency telephone charge” means a charge for the network start-up costs, customer notification
costs, billing costs including an allowance for uncollectibles, and network nonrecurring and recurring
installation, maintenance, service, and equipment network charges of a service supplier providing 9-1-1 service
pursuant to this act.
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(e) “Exchange access faci.lilty" means the access from a particular service user’s premises to the telephone
system. Ex'change access facnllpes include service supplier provided access lines, PBX trunks, and centrex line
trunk equivalents, all as defined by tariffs of the service suppliers as approved by the public service

com-miss'ion. Exchange access facilities do not include service supplier owned and operated telephone pay
station lines, or WATS, FX. or incoming only lines.

{f) “Final 9-1-1 servicg plan” means a tentative 9-1-1 service plan that has been modified only to reflect
necessary changes resulting from any exclusions of public agencies from the 9-1-1 service district of the

tentative 9-1-1 service plan pursuant to section 306 and any failure of public safety agencies to be designated as
PSAPs or secondary PSAPs pursuant to section 307. -

{g) “Person” means any individual: firm; partnership: joint venture: association: cooperative organization;
corporation, whether or not organized for profit: municipal corporation; state or other governmental entity;
agency; body: department; commission; board; bureau: fraternal organization: nonprofit organization; estate;
f)rust: business or common law trust; receiver; assignee for the benefit of c¢reditors; trustee: or trustee in

ankruptey.

(h) “Private safety entity” means a private entity which provides emergency fire, ambulance, or medical
services. '

(i) “Public agency” means any village. township. charter township, or city within the state, and any special
purpose district located in whole or in part within the state, which provides or has authority to provide fire
fighting, law enforcement. ambulance, medical, or other emergency services.

(j) “Public safely 'ager'lcy" means a functional division of a public agency. county, or the state of Michigan.
which provides fire fighting. law enforcement, ambulance, medical. or other emergency services.

(k) “Public safety answering point” or “PSAP” means a communications facility operated or answered on a
24-hour basis, assigned responsibility by a public agency or county to receive 9-1-1 calls and, as appropriate. to
directly dispatch emergency response services, or to transfer or relay emergency 9-1-1 calls to other public
safety agencies. It is the first point of reception by a public safety agency of a 9-1-1 call, and serves the
jurisdictions in which it is located and other participating jurisdictions, if any. ' '

(f) “Relay method” means the method of responding to a telephone request for emergency service whereby a
PSAP notes pertinent information and relays it by telephone. radio, or private line to the appropriate public
safety agency or other provider of emergency services that has an available emergency service unit located
closest to the request for emergency service for dispatch of an emergency service unit.

(m) “Secondary public safety answering point” or “secondary PSAP"” means a communications facility of a
public safety agency or privale safety entity which receives 9-1-1 calls by the transfer method only and
generally serves as a centralized location for a particular type of emergency call.

(n) “Service supplier” means any person providing telephone services to a service user in this state.
{0) “Service user” means any exchange access facility customer of a service supplier within a 9-1-1 system.

(p} “Tariff rate” means the rate approved by the public service commission for 9-1-1 service provided by a
particular service supplier, :

(q) “Tentative 9-1-1 service plan” means a plan for implementing a 9-1-1 system in a specified 9-1-1 service
district, after consultation with the director of the department of state police or his or her designated
representative, which complies with chapter I, and which addresses the following system considerations:

() Technical considerations of the service supplier including system equipment for facilities that would be
used in providing emergency telephone service.

(i1} Operationa! considerations including the designation of PSAPs and secondary PSAPs and the manner in
which 9-1-1 calls would be processed, dispatch functions performed, and information systems utilized.

(iii) Managerial considerations including the organizational form and agreemenis which would control
technical, operational. and fiscal aspects of the emergency telephone service. » _

(ir) Fiscal considerations including projected nonrecurring and recurring costs with a financial plan for
implementing and operating the system. ) '

{r} The tentative 9-1-1 service plan shall require each public agency and county operating a PSAP under the
9-1-1 system to -pay directly for all installation and recurring charges for terminal equipment. including
customer premises equipment, associated with the public agency's or the county’s PSAP, and may require each
public agency and county operating a PSAP under the 8-1-1 system to pay directly to the service supplier all
installation and recurring charges for all 9-1-1 exchange and tie lines associated with the public agency's or the
county’s PSAP.

(r) “Transfer method” means the method of responding to a telephone request for emergency service
whereby a PSAP transfers the call directly to the appropriate public safety agency or other provider of
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emergency sgrvice that has an available emergency service unit located closest to the request for emergency
service for dispatch of an emergency service unit.

(s_) “Universal emergency number service” or “9-1-1 service” means public telephone service which provides
service users with the ability to reach a public safety answering point by dialing the digits “9-1-1".

(t') "l}nivers_al emergency number service district” or “9-1-1 service district” means the area in which 9-1-1
service is provided or is planned to be provided to service users under a 9-1-1 system implemented pursuant to

" this act.

(u) "Universal emergency number service system” or “9-1-1 system” means a system for providing 9-1-1
service pursuant to this act.

CHAPTERII

Sec. 291. A 9-1-1 system shall not be implemented pursuant to this act unless a 9-1-1 tariff rate exists for
each service supplier designated by the final 9-1-1 service plan to provide 9-1-1 service in the 9-1-1 svstem.

Sec. 202. A public agency which is excluded from a 9-1-1 service district in a 9-1-1 system implemented
pursuant to this act, but which is operating an existing emergency telephone service at the time the 9-1.1
system is implemented, shall permit any technical modifications to its existing system which are necessary for
compatibility with the 9-1-1 system, Any cost of the service supplier associated with such modifications shall not
be the responsibility of the excluded public agency but shall be included as part of the costs collected from
service users in the 9-1-1 service district pursuant to section 401. '

Sec. 203. The digits 9-1-1 shall be the primary emergency telephone number within every 9-1-1 system
established pursuant to this act. A publie safety ageney whose services are available through a 9-1-1 system
implemented pursuant to this act may maintain a separate secondary backup number for emergencies, and
shall maintain a separate number for nonemergency telephone calls. - :

Sec. 204. (1) A 9-1-1 system implemented pursuant to this act shall be designed to meet the individual
circumstances of each county and the public agencies participating in the 9-1-1 system, and shall be within the

_service limitations of service suppliers providing the 9-1-1 service in the 9-1-1 system. System designs shall’

include provision for expansion of the system (o include capabilities not required in initial implementation,
including the addition of PSAPs and secondary PSAPs,

{2) Every 9-1-1 system shall be designed so that a 9-1-1 call is processed by means of either the direct
dispatch method, the relay method. or the transfer method. At least 2 of the specified methods shall be available
for use by the PSAP receiving the call. The PSAP may handle nonemergency calls by referring the caller to
another number.

Sec. 205. (1) A 9-1-1 system established pursuant to this act shall be capable of transmitting requests for law
enforcement. fire fighting, and emergency medical and ambulance services 4o 1 or more public safety agencies
which provide the requested service to the place where the call originates.

(2) A 9-1-1 system shall process all 9-1-1 calls originating from telephones served by the central office
serving the receiving PSAP, whether or not the calling telephone is situated within the geographical
boundaries of the 9-1-1 service district.

(3) A 9-1-1 system may provide for transmittal of requests for other emergency services, such as poison
control. suicide prevention, and civil defense. Conferencing capability with counseling. aid to handicapped. and
other services as considered necessary for emergency response determination may be provided by the 9-1-1
system. ] .

Sec. 206. A PSAP may transmit emergency response requests to private safety entities under a 9-1-1 system.

See. 207. The installation of automatic intrusion alarms and other automatic alerting devices which cause
the number 9-1-1 to be dialed shall be prohibited in a 9-1-1 system.

CHAPTER 1II

Sec. 301. (1) The board of commissioners of a county may establish an emergency telephone district within
all or part of the county and may cause 9-1-1 service Lo be implemented within such emergency telephone
district pursuant to this act.

(2) The board of commissioners of a county all or part of which is operating an existing emergency te.lephone
service may modify the existing emergency telephone service or may alter the scope or method of financing of 8-
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1-1 geryice wjthin all or par.t of the county by establishing an emergency telephone district and causing 9-1-1
service to be implemented within such emergency telephone district pursuant to this act,

Sec. 302. Two or more county boards of commissioners may jointly establish an emergency telephone district
within all or part of the counties and may cause 9-1-1 service to be implemented within such emergency
telephone district pursuant to this act. If 2 or more county boards of commissioners wish to jointly establish an
emergency telephone district pursuant to this act, then all actions required or permitted to be taken by a county
or its officials pursuant to this act shall be taken by each county or the officials of each county, and all notices
required or permitted to be given to a county or its officials pursuant to this act shall be given to each county or
the officials of each county.

Sec. 303. To establish an emergency telephone district and to cause 9-1-1 service to be implemented within
such emergency telephone district, the board of commissioners of a county shall first adopt a tentative 9-1-1
service plan by resolution. A tentative 9-1-1 service plan may specify whether telecommunication equipment for
the deaf or severely hearing impaired is being considered and which 9-1-1 service features, including AN and
ALIL are being considered for the emergency telephone district.

Sec. 304. A resolution adopting a tentative 9-1-1 service plan pursuant to section 303 shall specif& 4a time,
date, and place for the public hearing to be held on the final 9-1-1 service plan pursuant to section 309, which
date shall be not less than 90 days after the date of the adoption of the resolution authorized by this section.

Sec. 305. Within 5 days after the adoption of a resolution authorized in section 303, the county clerk shall
forward a copy of such resolution, together with a copy of the tentative 9-1-1 service plan, by certified mail,
return receipt requested, to the ¢lerk or other appropriate official of each public agency located within the 8-1-1
district of the tentative 9-1-1 service plan.

Sec. 306. (1} Unless a public agency files with the county clerk a notice of exclusion from 9-1-1 service
district pursuant to this section within 45 days after receipt of a copy of the resolution and a copy of the
tentative 9-1-1 service plan adopted pursuant to section 303, the entire jurisdiction of the public agency or, if
less than the entire jurisdiction of the public agency is included within the 9-1-1 service district of the tentative
§8-1-1 service plan, then such portion of the jurisdiction of the public agency included within the 9-1-1 service
district of the tentative 9-1-1 service plan shall be included within the 9-1-1 district of the final 9-1-1 service
plan. A public agency may exclude less than the entire portion of its jurisdiction included in the 9-1-1 service
district of the tentative 9-1-1 service plan. Each public agency, all or part of which is included within the 9-1-1
service district of the final 9-1-1 service plan, shall assist the particular county in the preparation of the final 9-
1-1 service plan.

(2} If the entire jurisdiction of a public agency is to be excluded from the 9-1-1 service district pursuant to
subsection (1), then the notice of exclusion from 9-1-1 service district shall be in substantiaily the foliowing
form:

NOTICE OF EXCLUSION
FROM 9-1-1 SERVICE DISTRICT

Pursuant to section 306 of the emergency telephone service enabling act, the

of hereby notifies the board of commissioners of the county of
that the of is excluded from the
9.1-1 service district established by the tentative 9-1-1 service plan adopted by the board of commissioners on
, 19
(Clerk)

{Acknowledgment)

(3) If less than the entire jurisdiction of a public agency is to be excluded from the 9-1-1 service district
pursuant to subsection (1), then the notice of exclusion from 9-1-1 service district shall be in substantially the -
following form: . .-

NOTICE OF EXCLUSION
FROM 9-1-1 SERVICE DISTRICT

Pursuant to section 306 of the emergency telephone service enabling act. the

of hereby notifies the board of commissioners of the county of
that the portion of the of described on the
attached map is excluded from the 9-1-1 service district established by the tentative 9-1-1 service plan adopted
by the board of commissioners on , 19
(Clerk)

{Acknowledgment)



(4.) A notice of exclusion from 9-1-1 service distriet shall be signed by the clerk of the public agency or, if the
public agency has no clerk, by any other appropriate official of the public ageney.

Sec. 307. (1) Any public safety agency designated in the tentative 9-1-1 service plan to function as a PSAP or
secondary PSAP shall be so designated under the final 9-1-1 service plan if the public safety ageney files with
the county‘clerk a notice of intent to function as a PSAP or secondary PSAP within 45 days after the public
agency which the ?ublic safety agency has been designated to serve by the tentative 9-1-1 service plan receives a
copy of the resolution and the tentative 9-1-1 service plan adopted pursuant to section 303. The notice of intent to

" function as a PSAP or secondary PSAP shall be in substantially the following form:

NOTICE OF INTENT TO FUNCTION
AS A PSAP OR SECONDARY PSAP

Pgrsuant to section 307 of the emergency telephone service enabling act, shall
functn?n as a (check qne) — . PSAP________ Secondary PSAP within the 8-1-1 service district of the
tentative 9-1-1 service plan adopted by resolution of the board of commissioners for the county of

,on .19 e

{Acknowledgment)

_(2) If_a public safety agency designated as a PSAP or secondary PSAP in the tentative 9-1-1 service plan
fails to file a notice of intent to function as a PSAP or secondary PSAP within the time period specified in
subsectioln (1), the public safety agency shall not be designated as a PSAP or secondary PSAP in the final 9-1-1
service plan.

Sec. 308. The clerk of each county which has adopted a tentative 9-1-1 service plan pursuant to section 303
shall give notice by publication of the hearing on the final 9-1-1 service plan to be held pursuant to section 309.
The notice shall be published twice in a newspaper of general circulation within the county, the first publication
of the notice occurring at least 30 days prior to the date of the hearing. The notice shall state all of the following:

{(a) The time, date, and place of the hearing.

(b) A description of the boundaries of the 9-1-1 service district of the final 9-1-1 service plan as determined at
the expiration of the time for filing a notice of exclusion from 9-1-1 service district pursuant to section 306.

{¢) That if the board of commissioners of the county, after a hearing, adopts the final 9-1-1 service plan
pursuant to this act, an emergency telephone charge shall be collected on a uniform basis from all service users
within the 9-1-1 service district,

Sec, 309. The board of commissioners shall conduet a hearing on the final 9-1-1 service plan at the time,
place, and date specified in the notice published pursuant to section 308. All persons attending the meeting shall
be afforded a reasonable opportunity to be heard.

Sec. 310. After conducting the hearing on the final 9-1-1 service plan pursuant to this act, the board of
commissioners of the affected county may adopt by resclution the final 9-1-1 service ptan. Upon adoption of the
resolution, the county, on behalf of public agencies located within the 9-1-1 service district, shall apply in
writing to the service supplier or suppliers designated 1o provide 9-1-1 service within the 9-1-1 service district
under the final 9-1-1 service plan.

See. 311. (1) As soon as feasible after receipt of a written application from a county requesting 9-1-1 service
within a 9-1-1 service distriet described in a final 9-1-1 service plan adopted pursuant to this act, each service
supplier.designated in the final 9-1-1 service plan shall implement 9-1-1 service within the 9-1-1 service district
in‘'accordance with the final 9-1-1 service plan. ) )

{2) Upon implementation of 9-1-1 service in a 9-1-1 service district pursuant to subsection {1}, each public
safety agency designated as a PSAP or secondary PSAP in the final 9-1-1 service plan shall begin to function as
a PSAP or secondary PSAP. .

(3) The costs of the service supplier for equipment installation or system modification, or both, necessary for
a public safety agency to function as a PSAP or secondary PSAP pursuant to this section shall be paid directly
by the public safety agency and shall not be collected from service users within the 9-1-1 service district.

Sec. 312. After a final 9-1-1 service plan has been adopted pursuant to section 310, a county may amend the
final 9-1-1 service plan only by complying with the procedures described in sections 301 to 310. Upon adoption
of an amended final 9-1-1 service plan by the county board of commissioners, the county shall forward the
amended final 9-1-1 service plan to the service supplier or suppliers designated to provide 9-1-1 service within
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the 9-1-1 service district as amended. Upon receipt of the amended final 9-1-1 service plan, each designated

service supp_lier shall implement as soon as feasible the amendments to the final 9-1-1 service plan in the 9-1-1
service district as amended,

Sec. 313. A_Q-l-l system implemented pursuant to this act shall be terminated only if each publ.ic agency, all
or part of w_hlqh was included within the 9-1-1 service district of the final 9-1-1 service plan, withdraws its
entire jurisdiction (rom the 9-1-1 service district pursuant to section 505.

Sec. 314. (1) At the time that a 9-1-1 system becomes operational or as soon as feasible thereafter, each

service supplier or other owner or lessee of a pay station telephone to be operated within the 9-1-1 service
district shall do both of the following: -

(a) Convert or cause to be converted each such telephone to permit a caller to dial 9-1-1 without first
inserting a coin or paying any other charge.

(b) Prominently display on each such telephone a notice advising callers to dial 9-1-1 in an emergency and
that depesit of a coin is not required. :

(2} After commencement of 9-1-1 service in a 9-1-1 service district, a person shall not install. cause to be
installed. or offer for use within the 9-1-1 district a pay station telephone, whether on public or private
premises, unless the telephone is capable of accepting a 9-1-1 call without prior insertion of a coin or payment of
any other charge, and displays the notice described in subsection (1).

(3) All costs of a service supplier associated with converting pay station telephones and maintaining the
required notices under this section shall be borne by the service users within the 9-1-1 district.

Sec. 315. If the 9-1-1 system does not provide ALI, each service supplier, owner, or lessee of & pay station
telephone shall prominently display on each telephone or telephone pay station the address of the telephone at
the time that a 9-1-1 system becomes operational or as soon as feasible thereafter.

Sec. 316. If ALI is not offered by the service supplier with the 9-1-1 system and the 9-1-1 system requires
such information, a service supplier shall provide current customer telephone numbers and service addresses to
each PSAP and secondary PSAP within the 9-1-1 system and shall periodically update customer telephone
numbers and service addresses and provide such information 1o each PSAP and secondary PSAP within the 9-
1-1 system. The 9-1-1 service district shall determine the period within which the service supplier shall update
customer telephone numbers and service addresses. Expenses incurred in providing this information shall be
ineluded in the price of the system. Private listing service customers in a 9-1-1 service district shall waive the
privacy afforded by nonlisted and nonpublished numbers to the extent that the name and address associated
with the telephone number may be furnished to the 9-1-1 system. '

Sec. 317. Name, address, and telephone number information provided to a 9-1-1 system by a service supplier
shall be used only for the purpose of identifying the telephone location or identity, or both, of a person calling
the 9-1-1 emergency telephone number and shall not be used or disclosed by the 9-1-1 system agencies, their
agents, or their employees for any other purpose, unless such information is used or disclosed pursuant to a
court order. A person who violates this section is guilty of a misdemeanor.

Sec. 318. A county .or public agency may enter into an agreement with a public safety agency of another
county or public agency, or of the state, to serve as a PSAP or secondary PSAP for such county or public agency
in a 9-1-1 system implemented pursuant to this act.

CHAPTERIV

Sec. 401. (1) As soon as feasible after installation and commencement of operation of a 9-1-1 system in a 9-1-1
service district, the service supplier shall provide a billing and collection service for an emergency telephone
charge from all service users of the service supplier within the 9-1-1 service district. The emergency telephone
charge shall be uniform per each exchange access facility within the 9-1-1 service district. The portion of the
emergency telephone charge which represents start-up costs, nonrecurring billing, installation, service, and
equipment charges of the service supplier, including the costs of updating equipment necessary for conversion
1o 9-1-1 service, shall be amortized over a period not to exceed 5 years, as approved by the public service
commission, and shall be billed and collected from all service users only until such amounts are fully recouped
by the service supplier. Recurring costs and charges included in the emergency telephone charge shall continue
to be billed to the service user. Subject to the limitation provided by subsection (2), the amount of the emergency
telephone charge to be billed to the service user shall be computed by dividing the total emergency telephone
charge by the number of exchange access facilities within the 9-1-1 service district.

(2) The amount of emergency telephone charge payable monthly by a service user for recurring costs and



charges shall not exceed 2% of the highest monthly base rate charged by the service supplier for 1-party
unlimited calling within the 2-1-1 service district. The amount of emergency telephone charge payable monthly
by a service user for nonrecurring costs and charges shall not exceed an additional like amount. The difference,
if any. between the amount of the emergency telephone charge computed under subsection (1) and the
maximum permitted under this subsection shall be paid by the county from funds available to the county or
through cooperative arrangements with public agencies within the 9-1-1 service district.

(3) The emergency telephone charge shall be collected in arcordance with the regular billings of the service

supplier. The emergency telephone charge payable by service users pursuant to this act shall be added to and
may be stated separately in the billings to service users.

Sec. 402. Each billed service user shall be liable for any emergency telephone charge imposed on the service
user pursuant to this act,

Sec. 403. Each service supplier shall be solely responsible for the collection of the emergency telephone
charge and may take any legal action to collect these charges. The county implementing 9-1-1 service pursuant
to this act and public agencies all or part of which are included within the 9-1-1 service district shall not be
liable for the collection of emergency telephone charges imposed on service users pursuant to this act. -

Sec. 404. After commencement of collection of the emergency telephone charge within a particular 9-1-1
service district, a service supplier providing or designated to provide 9-1-1 service pursuant to this act shall not
alter the emergency telephone charge collected from service users within the 9-1-1 service district pursvant to
this act except as follows:

(a) As provided in section 405,

(b) Subject to the limitations provided by section 401(2), if additions or withdrawals of PSAPs or secondary
PSAPs are made to the 9-1-1 service within a 9-1-1 service district pursuant to this act, the emergency
telephone charge shall be increased or decreased in an amount such that the total emergency telephone charges
w be collected in such billing period and in each billing period thercafier shall equal the total cost of providing
9-1-1 service within the 9-1-1 service district based on the rates and charges of the service supplier.

(c) Subject to the limitations provided by section 401(2), if a public agency is added to or withdraws from a 9-
1-1 service district pursuant to this act. the emergency telephone charge shall be increased or decreased within
the jurisdiction of the particular public agency in an amount such that the total emergency telephone charges to
be collected in such billing period and in each billing period thereafier shall equal the total cost of providing 9-
1-1 service within the modified 9-1-1 service district based on the rates and charges of the service supplier.

Sec. 405. (1) Within 90 days after the first day of the calendar year following the year in which a service
supplier commenced eollection of the emergency telephone charge pursuant to section 401, and within 90 days
after the first day of every calendar year thereafter, a service supplier providing 9-1-1 service pursuant to this
act shall make an annual accounting to the 9-1-1 service district of the total emergency telephone charges
coliected during such preceding calendar year.

{(2) If an annual accounting made pursuant Lo subsection (1} discloses that the total emergency telephone
charges collected during the preceding calendar year exceeded the total cost of installing and providing 9-11
service within the 9-1-1 service district for the preceding calendar year according to the rates and charges of
the service supplier, the service supplier shall credit the emergency telephone charge collected from service
users in the 9-1-1 service district in an amount computed pursuant to this section. The amount of the credit shall

_be computed by dividing such excess by the number of exchange access facilities within the 9-1-1 service
district as such district existed for the billing period immediately following the annual accounting. Costs of the
service supplier associated with making credit under this subsection as part of the billing and collection service
shall be deducted from the amount to be credited. '

(3) If the annual accounting discloses that the total emergency telephone charges collected -during the
calendar year are less than the total cost of installing and providing 9-1-1 service within the 9-1-1 service
district for such preceding calendar year according to the costs and rates of the service supplier, the service
supplier shall collect an additional charge from service users in the 9-1-1 service district in an amount
computed pursuant to this section. Subject to the limitations provided by section 401(2), the amount of the
additional charge shall be computed by dividing the amount by which such total cost exceeded the total
emergency telephone charges collected during the preceding calendar year by the number of exchange access
facilities within the 9-1-1 service district as such district existed for the billing period immediately following
the annual accounting.

CHAPTERYV

Sec. 501. (1) After installation and commencement of operation of 2 9-1-1 system i_mplgme_nted pursuant to
this act, a public safety agency serving a public ageney or county within the 9-1-1 service district may be added

T



L4l

to the 9-1-1 system as a PSAP or a secondary PSAP by giving written notice of intent to function as a PSAP or
secondary PSAP as provided in section 307 to the county clerk. Within 5 days of receipt of the notice. the county
clerk shall forward the written notice to the service supplier. The public safety agency shall commence to
function as a PSAP or secondary PSAP as soon as feasible after giving the written notice.

(2) The costs of equipment installation or system modification, or both, necessary for a public safety agency
to function as a PSAP or secondary PSAP pursuant to subsection (1) shall be paid directly by the public safety
agency and shall not be collected from service users in the 9-1-1 service district.

Sec. 502. (1) After installation and commencement of operation of a 9-1-1 system implemented pursuant to
this act, a public safety agency serving a public agency or county within the 9-1-1 service district shall cease to
function as a PSAP or a secondary PSAP 60 days after giving written notice thereof to the county clerk. Within
5 days after receipt of the notice, the county clerk shall forward the written notice to the service supplier.

(2) Notwithstanding any provision of this act to the contrary, any costs incurred by a service supplier for
equipment removal or system modification necessary for a public safety agency to cease functioning as a PSAP
or secondary PSAP pursuant to subsection (1) shall be paid directly by the public safety ageney and shall not be
collected from service users in the 9-1-1 service district. T

Sec. 503. After installation and commencement of operation of a 9-1-1 system implemented pursuant to this
act, all or part of the jurisdiction of a public agency within the county shall be added to the 9-1-1 service district
pursuant to section 504 if both of the following occur:

(a) The legislative body of the public agency adopts a resolution including all or part of the public agency
within the 9-1-1 service district.

(b) A certified copy of the resolution adopted by the legislative body of the public agency is forwarded by
certified mail, return receipt requested, to the county clerk.

Sec. 504. Within 5 days after receipt of a certified copy of a resolution adopted by a public agency pursuant
to section 503, the county clerk shall forward the certified copy of the resolution to the service supplier by
certified mail, return receipt requested. Within a reasonable time after the service supplier receives the
certified copy of the resolution, the service supplier shall commence 9-1-1 service to all or part of the
jurisdiction of the public agency, as the case may be, and after commencement of such service shall commence
the coilection of the emergency telephone charge, in accordance with this act, from service users within all or
part of the jurisdiction of the public agency added to the 9-1-1 service district.

Sec. 505. After installation and commencement of operation of a 9-1-1 system implemented pursuant to this
act, a public agency all or part of which is included within a 9-1-1 service district may withdraw all or part of
its jurisdiction from a 9-1-1 service district effective January 1 of the following year if all of the following occur:

(2) The public agency, after giving notice required in subdivisions (b) and (c), conducts a public hearing on
the withdrawal at which all persons attending are afforded a reasonable opportunity to be heard.

(b) Written notice of the time, date, and place of the public hearing conducted by the public agency is given
to the county clerk and the clerk of each public agency within the 9-1-1 service district, at least 30 days prior to
the date of the hearing.

(c) Notice of the time, date, place, and purpose of the public hearing is published twice in a newspaper'of
genera! circulation within the public agency, the first publication of the notice occurring at least 30 days prior
to the date of the hearing. :

(d) After the public hearing on withdrawal but prior to 90 days before the end of the calendar vear. the
legislative body of the public agency adopts a resolution withdrawing all or part of the area of the public agency
from the 9-1-1 service district. Such resolution shall describe the area of the public agency withdrawing from
the 9-1-1 service district. The resolution shall also state the emergency telephone number to be used within the
jurisdiction of the public agency following withdrawal from the 9-1-1 service district.

(e} Within 5 days after adoption of the resolution by the legislative body of the public agency. the clerk or
other appropriate official of the public agency shall forward such resolution by certified mail, return receipt
requested, to the county clerk. Within 5 days of receipt of a certified copy of the resolution adopted pursuant to
this section, the county clerk shall forward such resolution by certified mail, return repeipt requgsled. to Fhe
service suppliers providing or designated to provide 9-1-1 service to the area of the public agency withdrawing
from the 9-1-1 service district.

Sec. 506. Subject to the service limitations of the service supplier, a sgrvice su pplier shall cease 9-1-1 service
in the area of a public agency withdrawing from the 9-1-1 service district on the first day of the calendar year
following the year in which the service supplier received a copy of the resolution adopted pursuant to section



505.lThe service supplier shall continue to collect the emergency telephone charge from all service users who
continue to have_ 9-.1-1 service, but the service supplier shall not cotlect the emergency telephone charge from
service users within the area of the public agency withdrawing from the 9-1-1 service district who do not
continue to ha_ve 9-1-1 service after the billing period in which the first day of the calendar year is included. The
service supplier, using the calculations provided in section 405. shall eredit or collect any additional charge
from service users within the public agency withdrawing from the 9-1-1 service district.

Sec. 507. This act shall not be construed to prohibit a public agency or a county from contracting with a

service supplier for 9-1-1 service within all or part of the jurisdiction of the public agency or county and paying
for such service directly from the funds of the public agency or county.

CHAPTER VI
S.ec. 601. The public service commission, upon request by a service supplier. county, public agency, or public
service agency, shall provide, to the extent possible, technical assistance regarding the formulation or
implementation or both of a 9-1-1 service plan. .

Sec. 602. A dispute between or among 1 or more service suppliers, counties, public agencies, public service
agencies, or any combination thereof regarding their respective rights and duties under this act shall be heard
as a contested case before the public service commission as provided in the administrative procedures act of
1969, Act No. 306 of the Public Acts of 1969, being sections 24,201 to 24.328 of the Michigan Compiled Laws.

Sec. 603. The public service commission shall review and make findings regarding the implementation of 9-
1-1 emergency service in this state pursuant to this act and shall, not later than 3 vears after the effective date
of this act, report its findings and any recommendations for improving the procedures under this act to each
house of the legislature. ; .

Sec. 604. Other than for pro rata charges for the service during a period when the service may be fully or
partially inoperative, a service supplier, public agency, PSAP, or an officer, agent. or employee of any service
supplier, public agency, or PSAP, or an owner or lessee of a pay station telephone shall not be liable for civil
damages to any person as a result of an act or omission on the part of the service supplier, public agency. PSAP,
or an officer, agent, or employee of any service supplier. public agency, or PSAP, or an owner or lessee, in
complying with any provision of this act, unless the act or omission amounts to gross negligence or willful and
wanton misconduct. : ‘

CHAPTER VII

Sec. 701. As used in this chapler, “committee” means the emergency telephone service committee created in
section 702.

Sec. 702. An emergency telephone service committee is created within the department of management and
budget to develop statewide standards and model system considerations and make other recommendations for
emergency telephone services,

Sec. 703. (1) The committee shall consist of 13 members as follows:

(a) The director of the department of state police or his or her designated representative.

(b) The director of public health or his or her designated representative.

(c) The chair of the Michigan public service commission or his or her designated representative. .

{d) The president of the Michigan sherif{’s association or his or her designated representative.

{e) The president of the Michigan association of chiefs of police or his or her designated representative.
() The president of the Michigan fire chiefs association or his or her designated representative.

{g) The executive director of the Michigan association of counties or his or her designated representative.
{h) The director of the office of eriminal justice or his or her designated representative.

(i} Three members of Lhe general public, 1 member to be appointed by the governor. 1 member to be
appointed by the speaker of the house of representatives, and 1 member to be appointed by the majority leader
of the senate. The 3 members of the general public shall have expertise relating to emergency radio
communications, dispatching, and services or to telephone systems. The members of the general public shall
serve for terms of 2 years.

{j) The executive director of the Michigan fraternal order of police or his or her designated representative.
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(k) The president of the Michigan state police troopers association or his or her designated representative.

{2) The committee shall elect 1 of its members to serve ag chalrpersun The chairperson of the committee
shall serve for a term of 1 year.

{3) Members of the committee shall serve without compensation, but shall be entitled to actual and necessary
expenses incurred in the performance of official duties under this chapter.

Sec. 704. The committee shall do all of the foltowing:

{a) Organize and adopt standards governing the committee's formal and informal procedures.
(b) Meet at a place and time specified by the chairperson.

(c) Keep a record of the proceedings and activities of the committee.

{d) Provide recommendations to public safety answering points and secondary public safety answering
points on statewide technical and operational standards for PSAPs and secondary PSAPs.

(e) Provide recommendations to public agencies concerning model systems to be considered in preparmg ay-
1-1 service plan.

(f) Research and make recommendations to the legislature no later than March 31, 1993 on coordinaiion and
establishment of a statewide emergency telephone service.

(g) Research and make recommendations to the legislature and the department of management and budget
on providing statewide staff assistance to 9-1-1 service districts.

Sec. 705. The business which the committee may perform shall be conducted at a public meeting of the
committee held in compliance with the open meetings act, Act No. 267 of the Public Acts of 1976, being sections
15.261 to 15.275 of the Michigan Compiled Laws. Public notice of the time, date, and place of the meeting shall
be given in the manner required by Act No. 267 of the Public Acts of 1976.

Sec. 706. A writing prepared, owned. used. in the possession of, or retained by the committee in the
performance of an official function shall be made available to the public in compliance with the freedom of
information act, Act No. 442 of the Public Acts of 1976, being sections 15.231 to 15.246 of the Michigan
Compiled Laws.

Sec. 707. This chapter is repealed effective March 31, 1993.

This act is oerdered to take immediate effect.

Y 72 % %

Secretary of the Senabe

D PV S

“Clerk of the Houwe of Representatwes

APDTOVE ..ot i

Governor.
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ST. CLAIR COUNTY
EMERGENCY TELEPHONE SERVICE DISTRICT PLAN

_ Notice of Agency's Intent to Function as a
PUBLIC SAFETY ANSWERING POINT (PSAP) OR SECONDARY PSAP

Notice of intent to function as a Public Safety Answering Point
(PSAP) or a Secondary PSAP in the St. Clair County Emergency

Telephone Service District Plan may be filed by completing this
form and returning it to the St. Clair County Clerk's Office at:

St. Clair County Clerk:
County Building

201 Mc Morran Boulevard

Port Huron, Michigan 48060

E—— e ——— —  ————————_—_—~——

PURSUANT TO SECTICN 307 OF PUBLIC ACT 32 OF 1986, AS AMENDED,
SHALL FUNCTION AS

A [] PRIMARY PSAP, OR AS A [] SECONDARY PSAP WITHIN THE SERVICE
DISTRICT AS DEFINED IN THE TENTATIVE 9-1-1 SERVICE PLAN ADOPTED
BY RESOLUTION OF THE ST. CLAIR COUNTY BOARD OF COMMISSIONERS ON

THE th DAY OF " , 1992,

Signature of Authorized Official Date of Signature

Print or Type Name of Official

Position of Title of Official

Name of Agency



£

ST. CLAIR COUNTY 9-1-1 TELEPHONE SERYICE PROJECT

ENHANCED g 1 1 TELEPHONE SURVEY

To formulate the general public’s feeling and acceptance of a
county-wide 9-1-1 emergency telephone system; an informal survey
was been conducted by telephone. The survey was conducted over a
three week period, with randomly selected telephone numbers being
furnished to the Director of Communications who conducted survey.

The following questions were asked of those telephone users
who were contacted. Total number of calls made were 750.

1. HOW IMPORTANT DO YOU FEEL A 9-1-1 EMERGENCY PHONE
NUMBER WOULD BE FOR ST. CLAIR COUNTY?

a. Important
b. Neutral
¢. Unimportant

2. WOULD YOU SUPPORT A SPECTAL MILLAGE NOT TO EXCEED
ONE MILL (.001) FOR IMPLEMENTATION AND OPERATION
OF THIS 9-1-t SERVICE? THIS EQUATES TO $1.00 FOR
EACH $1,000.00 OF YOUR STATE EQUALIZED VALUE.

a. Yes
b. No

Cme -

3. WOULD YOU:BE WILLING TG SUPPORT THIS 9-1-1 SERVICE
THROUGH ALTERMNATIVE_ FUNDING, SUCH AS A USER'S FEE
OR A FEEITHAT 18 CHARGED TO YOUR TELEPHONE BILL, NOT
TQ EXCEED.$2300 PER MONTH?

a. - Yﬁss

4. ARE YOU A HOMEOWNER OR DO YOU RENT?

a, Own
b. Rent



ST. CLAIR COUNTY 9-1-1 TELEPHONE SERVICE PROJECT

ENHANCED g 1 1 TELEPHONE SURVEY
TELEPHONE SURVEY RESULTS
Question #1:
Percent of those who feel 9-1-1 is important 92%
Percent of those who neutral on 9-1-1 6%
Percent of those who fesl 9-1-1 is unimportant 2%
Question #2:
Percent who support a millage issue 70%
Percent. who don’'t support millage issue 26%
Percent undecided on a millage issue 4%
Question #3:
Percent who support alternative funding 82%
Percent who don’'t support aiternative funding 18%
Question #4:
Percent of those who are homeowners 86%
Percent of those who are renters 14%
OTHER_TREN S
Homeownars who support a millage issue 64%
Renters who support a millage issue 7%
Homeowners who suppert alternative funding 72%
Renters who 10%

supportalternative funding

03/02/92 rce.



RESOLUTION 92-08

ADOPTING A COLLECTIVE BARGAINING AGREEMENT
BETWEEN
ST. CLAIR COUNTY
ST. CLAIR COUNTY SHERIFF
AND
ST. CLAIR COUNTY SHERIFF CIVILIAN SUPERVISORS - AFSCME

WHEREAS, the St. Clair County Sheriff Department
Civilian Supervisors - AFSCME is recognized by the Michigan
Employment Relations Commission and the County of St. Clair as the
exclusive representative of certain employees of the St. Clair County
Sheriff Department; and,

WHEREAS, the County of St. Clair and the St. Clair
County Sheriff have authority and responsibility to bargain on
matters of wages and working conditions; and,

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreemenf (Attached Exhibit "A"), for the period January

1, 1992 through December 31, 1995, is hereby approved and adopted.

DATED: March 25, 1992

Reviewed and Approved by: | 42(//44«4/ / /
Lok ) s Qg

ROBERT & -NICKERSON ' %\74@
County : ox}élgration Counsel ) / U "

301 County Building
Port Huron, MI 48060
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pRAFT cor¥

BETWEEN
THE ST. CIAIR COUNTY
BOARD OF COMMISSIONERS

and

THE ST. CLAIR COUNTY
SHERTFF DEPARTMENT CIVILIAN SUPERVISORS
JANUARY 1, 1992

THRCUGH

DECEMBER 31, 1995
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ARTICLE I
AGREFMENT

1.1: This Agreement made and entered in for the period January 1, 1992
through December 31, 1995 between the Bocard of Commissicners of the County
of st. Clair and the Sheriff of St. Clair County, hereafter referred to as
the "Co-Employer", and the St. Clair County Sheriff Department Supervisors
- AFSCME, hereafter referred to as the "Union."

ARTICIE II
PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth terms and
conditions of employment, so that the parties hereto, may in an orderly
fashion carry out their mutual desire to work together harmoniously and
continue to maintain relations between the Employer and the Union, which
will serve to the best interests of all concerned.

2.2: To these erds, the Employer and the Union encourage to the
fullest degree friendly and cooperative relations between representatives
of the parties hereto at all levels and among the local Union members.

ARTICLE III
RECOGNTTION

3.1: The Union is hereby recognized as the exclusive representative of
all employees of the following classifications employed in the St. Clair
County Sheriff's Department for the purpose of collective bargaining with
respect to rates of pay, wages, hours of employment, and working conditions
for the term of the Agreement as follows:

SERVICE BUREAU MANAGER
DIRECTOR OF COMMUNICATIONS

3.2: The parties hereto agree that they shall not discriminate against
any persons because of race, creed, color, national origin, age, sex,
marital status or mmber of dependents, or handicap.

3.3: A temporary emplovee shall be defined as an employee hired for a
definite predetermined period of time not to exceed six (6) months,
provided, however, if a temporary employee is hired to replace a permanent
employee on leave of absence, they may retain their temporary status for a
period of said leave of absence.

ARTICLE IV
MBNAGEMENT RIGHTS

4.1: It is recognized that the management of the County, the control
of its properties, and the maintenance of order and efficiency is solely
the responsibility of the County. Other rights and responsibilities not
abridged by this contract shall belong solely to the County and are hereby
recognized praminent among, but by no means wholly inclusive,



a. The right to decide the number and location of its facilities,
departments, and etc.; work to be performed within the unit; the
right to discontinue jobs; the maintenance and repairs; amount of
supervision necessary; methods of operation; scheduling hours;
manpower and work sites; together with the full respcnsibility
for the control of the selection, examination, review and
evaluation of personnel, programs, operations and facilities; to
determine when and where services will best facilitate St. Clair
County. '

b. Further, it is recognized that the responsibility of the
management of the County for the selection and direction of the
working forces includes the right to decide the number of
employees, the right to hire, suspend, discipline or discharge
for just cause; assign work within the unit; pramote or transfer;
the right to decide employee's qualification; to determine the
rules and regulations governing employvee's conduct and safety;
and to relieve employees form duty because of lack of work or
other legitimate reason; is vested exclusively in the Ccunty,
subject only to the provisions of this Agreement as herein set
forth.

c. The County's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a
waiver of its rights to exercise such function or right or
preclude the County fram exercising the same in same other way
not in conflict with the express provisions of this Agreement.

ARTICLE V
CONTRACT SERVICES

5.1: Due to the high cost of maintaining and operating the Sheriff's
Department, the Sheriff and the County may determine it necessary to
provide its services to commnities within the County on a cecntractual
basis or to take advantage of available grants and aids. Funding obtained
by any of these means shall be defined as a contract service.

5.2: The Sheriff and County shall have exclusive responsibility and
authority to determine the providing of contract services.

5.3: Be it provided, however, the Union shall be notified of all
contract services within five (5) County business days of the Agreement by
the Sheriff, Board of Commissioners and the contractee that is being
provided services. At the Union's request, full terms and conditions of
the contract will be provided the Union. Be it further provided,
subsequent renewal and/or modification of any contract for services will be
subject to these same notification and disclosure stipulations.

5.4: Participation in a contract service may require the appointment
of new or additional employees. The acquisition of employees shall be in
accordance with the Career Change and Advancement provision of this
Agreement, unless otherwise mutually agreed. At such time as contract
services are no longer to be provided, for any reason, the employee
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conpensated in part or the whole by such funds, shall be subject to layoff.
Be it provided, however, that the employee shall exercise seniority
displacement rights in accordance with the layoff and recall provision of
this Agreement.

ARTICLE VI
AGENCY SHOP

6.1: All current employees covered by this Agreement and all new
employees hired after the effective date of this Agreement shall, as a
condition of continued employment, became members of the Union and pay the
monthly union dues uniformly required of union members or pay to the Union
a representation fee as herein defined, effective thirty (30) calendar days
after the effective date of this Agreement or date of hire whichever is
later.

6.2: The representation fee shall be an amount as determined by the
Union not to exceed normal dues which is equivalent to the actual cost for
negotiations, grievance processing, and administration of this Agreement.

6.3: For those employees for who properly executed payroll deduction
authorization forms are delivered to the Personnel Office the Fmployer will
deduct Union dues or representation fees each from the first two (2) pay
periods of each month as per such authorization and shall remit to -the
AFSCME any and all amounts so deducted, together with a list of employees
fram whose pay such deductions were made.

6.4: If the bargaining unit member fails to ccmply the AFSCME shall
give a copy of the letter sent to the delimjuent bargaining unit member and
following written notice to the Fmployer at the end of the fourteen (14)
calendar day period.

6.5: "The AFSOME certifies that has failed to
terder the periodic representation fee required under the labor agreement
and demands that, under the terms of this Agreement, the Emgloyer deduct
the delinquent representation fees from the collective bargaining unit
member's salary." (The AFSOME certifies that the amount of the
representation fee includes only the proportionately equivalent amount
necessary for negotiations, grievance processing and administration of this
Agreement.)

6.6: The Employer, upon receipt of said notice and request for
deduction, shall act pursuant to labor contract. In the event of
compliance at any time prior to deduction, the request for deduction will
be withdrawn. The AFS(ME in enforcing this provision, agrees not to
discriminate between bargaining unit members. The Union will defend and
indemnify the Employer may incur by reason of deductions made pursuant to
this paragraph.

6.7: The Union shall indemnify, deferd, and save the County hamless
against any and all claims, demands, suits, or other forms of liability
that the purposes of complying with the provisions of this Article. It is
further agreed that neither any employee nor the Union shall have any
claim against the County for any deductions made or not made, as the case



may be, except that the County shall be responsible to provide the Union
with dues deducted fram the employees pay. In no case shall the County be
responsible to pay the Union or employee an amount equal to dues or
representation fee which may or may not have been deducted and paid to the
Union or employees.

ARTICLE VIT
UNION REPRESENTATION

7.1: The Union shall be represented to the Employer by no more than
one (1) representative. The name and classification of this employee shall
be commmnicated in writing to the Sheriff and Personnel Officer of the
County upon their selection and/or subsequent change.

7.2: The representative(s) shall be pemitted to represent the
employees to the Employer in matters of negotiation, grievances, or
concerns of the membership. No more than two (2) employees may be paid
when in negotiations. No more than one (1) employee representative may be
paid for time spent representing the Union in all other matters. The
employee {s}) shall have exclusive and sole authority and power to select who
shall represent them to the Sheriff and/or County and shall have full
responsibility to arrange for said representation.

7.3: The Employer shall grant a leave of absence not to exceed an
accumilative fourteen (14) days a year to bargaining unit members selected
for attendance at Union comventions or activities. Be it provided,
however, that no more than one (1) employee shall be granted leave at any
one time and that such leave be without pay unless the employee utilizes
vacation leave. Be it further provided, that such request shall be made in
writing no less than four {4) weeks in advance.

ARTICLE VIII
GRIEVANCE PROCEDURE

8.1: STEP 1

A. Any employee having a specified grievance alleging a violation of
this Agreement, a violation or deviation from an established
County or departmental policy or procedure, or a failure of the
County or department to ccmply with a policy, procedure, method,
practice or regulation of the County or department shall, within
fifteen (15) calendar days of the alleged grievance, take the
matter up with the Sheriff or the Sheriff's designated
representative, who shall attempt to adjust the grievance with
the temms of this Agreement, County or departmental policy,
procedure, method, practice or regulation. The employee shall be
entitled to have a union representative present at this step.

B. Any employee may request the Sheriff or the designated
representative of the Sheriff to call one of the designated local
union representatives to handle a specified grievance with the
Sheriff or the designated representative of the Sheriff. In this
case, the Union representative will be notified without undue
delay and without further discussion of the grievance. This
procecure shall not unduly delay the operations of the Sheriff's

Department.
4
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8.2:

8.3:

STEP 2

Grievances shall be considered settled at Step 1 unless reduced
to writing on appropriate forms signed by the aggrieved employee
and delivered to the office of the Sheriff or designee within ten
(10) calendar days after the meeting or adjourned meeting at Step
1. In this case a meeting will be arranged within fifteen (15)
working days between the designated representative of the union,
the Grievant(s), and the Sheriff or the Sheriff's designated
representative for the purpose of attempting to settle the
grievance at the department level. The Sheriff or designee shall
provide a written decision within ten (10) working days to the
Unicn.

STEP 3

Grievances shall be considered settled at Step 2 unless delivered
to the Personnel Office within seven (7) calendar days after
carpletion of Step 2. The Personnel Officer shall serve as the
Ccunty's Grievance Representative and shall be empowered to
resclve all grievances within the terms of the Collective
Bargaining Agreement.

Such notice shall contain a request by the Union that a hearing
be held within two (2) weeks of the delivery of said notice for
the disposition of said grievance. At such hearing both the
Union and the Employer Representative(s) may request the presence
of any and all parties who have been involved in the grievance up
to this step. )

At such hearing the Sheriff may be represented by one (1) or more
representatives and the Union arnd the Grievant(s) may be
represented by their wunion representative(s) theretofore
designated as grievance representatives and such other Union
representative it wishes to have present.

The grievance representative of the Employer shall deliver the
decision of the Employer to the union in writing within ten (10)
work days excluding holidays and weekends following the hearing.

If additional time is deemed necessary to properly investigate
matters relative to the grievance at any step outlined above,
such additional time may be granted only if mutually agreed upon
between the parties.

It is agreed that Saturday, Sunday, and holidays shall not be
counted in camputing time limits provided herein, except when
such time limits are measured in weeks.

The grievance shall be oonsidered settled at Step 3 unless
written notice is delivered to the Personnel Office within thirty
(30} calendar days after the completion of Step 3.

Failure of the designated HEmployer Representative(s) to comply
within the deadline established at any step shall result in
advancement to the next step of the procedure, if determined by
the Union,

5



8.4: STEP 4

It is mutually agreed by the parties hereto that the inclusion of
compulsory arbitration shall be subject to the following safequards and
conditions:

A. The Union shall within thirty (30) calendar days following the
County's decision at Step 3, notify the County Personnel Officer
and Sheriff of the Union's intention to pursue arbitration, or
the matter will be untimely.

B. The Union shall have the option to select arbitration through the
American Arbitration Association, Federal Mediation and
Conciliation Service or as otherwise mutually agreed by the

parties.,

C. The fee and expenses of the arbitrator shall be borme coampletely
by the party which fails to prevail. All other expenses related
to the arbitration proceedings, including any expenses incurred
by calling witnesses, shall be borne by the parties incurring
such expenses.

D. The arbitrator shall be limited to apply and interpret those
articles and sections of this Agreement and shall have powers as
hereby limited by application of Step 1 (a) of this article,
after due investigation, to make a decision in cases of alleged
violations, misinterpretations, or misapplications or a specified
article and section of this Agreement.

E. The arbitrator shall have no power to add to, subtract from,
disregard, alter or modify any of the terms of this Agreement,
nor shall the arbitrator be empowered to award damages or
establish salary schedules or classifications.

F. The arbitrator, in rendering a decision, shall give full
recognition to the whole of the Agreement as it relates to
responsibilities, powers, authority, and rights vested with the
County and Sheriff, except as specifically limited by express
provisions of the Agreement.

G. The arbitrator's decision shall be sulmitted in writing and shall
set forth the findings and conclusions with respect to the
issue(s) submitted to arbitration, and such decision shall be
final and binding on all parties.

ARTICLE IX
SENIORITY

9.1: New employees hired in the Unit shall be required to serve an
orientation period of one hundred and eighty (180) calendar days from the
actual date of assuming the position. After campletion of the orientation
period, the employee shall be added on the applicable seniority list of the
unit and seniority shall start as defined herein. Unsatisfactory
performance during the orientation period shall result in the termination
of employment.



A. County Seniority - The mcst recent date of full time continuous
employment with St. Clair County.

B. Department Seniority - The most recent date of full time
contimious employment with the St. Clair County Sheriff's
Department.

C. Bargaining Unit Seniority - The most recent date of full time
contimious employment within the bargaining unit.

D. Classification Seniority - The most recent date of full time
contimious employment within the classification.

9.2: The seniority list on the date of this Agreement will show the
names and classifications of all employees of the Unit entitled to
seniority.

9.3: Up to date seniority 1lists shall be made available to all
employees for their inspection by posting in the Unit.

ARTICLE X
10SS OF SENICRITY

10.1: An employee shall lose all seniority for the following reasons
only:

A. Is discharged ard discharge is not reversed.

B. The employee is absent for two (2) consecutive working days
without notification to the Sheriff or designated representative
during the two (2) day period. Exceptions may be made by the
Sheriff or designee on proof of gcod cause that failure to report
was beyond the employee's control. After such absence, written
notification shall be sent to the employee at their last known
address that they have lost all seniority rights. The grievance
procedure shall be available to the employee provided it is
comenced in writing within fifteen (15) calendar days following
mailing of notice of discharge as herein provided.

C. The employee does not return to work when recalled from layoff,
as set forth in the recall procedure.

D. Retirement.

E. The employee resigns.

F. Death.
ARTTICLE XO
DISCHARGE AND DISCIPLINE
11.1: The Employer agrees to pramptly, upon the discharge or discipline

of an employee, notify in writing one of the local designated
representatives of the Union of the discharge or discipline. The employee
shall be entitled to have a local designated representative of their own
choice present when discipline is administered provided it is reasonable to
do so, but shall not unduly disrupt or delay the administration of
discipline. The employee shall have the opportunity to sign all
disciplinary actions taken against them and shall be entitled to a copy of
same, and a copy of a complaint giving rise to a disciplinary action prior

7



to such action becaming part of the Employer's records. The employee shall
have the right to prepare a written statement as it relates to the
discipline which shall be incorporated in the Emplover's record with the
discipline.

11.2: Should the discharged or disciplined employee consider the charge
to be improper, procedures outlined in the grievance procedure provisions
of the Agreement may be followed by the employee. 'The Employer shall
review with the employee disciplinary action taken against the employee in
a reasonable method and manner prior to the documentation of such action
becoming part of the Employer's record. The employee shall have the right
to be represented by the Union during this review.

11.3: In imposing any discipline on a current charge, the Employer will
not take into account any prior infractions which occurred more than three
(3) years previously unless such prior infraction involves an intentiocnal
falsification of an employment application which has not been formerly
disclosed in writing to the Employer.

ARTICLE XII
IAYQOFF AND RECALL

12.1: Layoff shall mean a reduction in the work force due to a decrease
of work, restructuring, or budget limitation as determined by the Emplover.

12.2: When a layoff is determined to be necessary by the Employer, the
Union shall be motified promptly. The Union may request to meet with the
Employer prior to implementing a layoff. The Employer shall not be
prohibited or constrained from instituting a layoff on the basis of
attampting to facilitate a meeting. When a layoff is to employee(s) in
state or federally funded programs, no meeting shall be scheduled.

12.3: The method of layoff, insofar as it does not violate any
provision herein, skall not be subject to the grievance procedure,

12.4: Employees to be laid off will have no less than fourteen {14)
calendar days written notice of layoff. The Union will be provided a copy
of the layoff notice given to each employee.

12.5: When a layoff is necessary, temporary and probatiocnary employees
in the affected classification shall be laid off first, provided the
remaining employees are qualified to perform the function required by the
Employer. To be qualified, an employee must meet the minimal education,
experience and ability standards established for the position., HEmployee(s)
shall be laid off in seniority order from the least to the most senior,
provided that the most senior employee({s) qualified to perform the function
shall be retained.

12.6: In the event two or more employees have equal seniority, layoff
shall be by employee payroll number. The employee(s) with the highest
employee payroll number(s) shall be considered to have the least seniority.

12.7: During the pericd of layoff, an employee shall accrue no
seniority nor be eligible for any fringe benefits.



12.8: A laid off employee shall have recall rights for a period of six
(6) months or the length of their seniority, whichever is greater, but not
greater than two (2) years.

12.9: Recall from layoff shall mean a return to work from layoff.

12.10: When a recall from layoff is determined to be necessary by the
Enployer, the most senior employee in the classification who is laid off
and who is qualified to perform the function required by the Employer shall
be recalled.

12.11: Notice of return to work shall be sent by registered or certified
mail to the last known address of the employee. The date to report to work
shall allow the employee the opportunity to provide the interim employer
with two (2) weeks separation notice. Failure of the employee to report to
work as scheduled, or to confirm a mutually satisfactory alternative date,
shall result in the employee's termination. The Employer may contact the
employee in order to arrange for a mutually satisfactory date to return to
work which provides less than two (2) weeks notice.

12.12: Upon return to work, the Employer shall calculate the employee's
adjusted seniority date. The adjusted seniority date shall recognize
seniority for the period prior to layoff only. The adjusted seniority date
shall be applicable for calculating all provisions, econamic and
non-econamic of the Collective Bargaining Agreement.

12.13: Upon recall, a full time employee who fails to accept an offer of
full time work to which the employee is qualified shall result in the
employee's termination and the forfeiture of any recall rights.

ARTTCLE XIII
TRANSFERS

13.1: If an employee transfers to a position with the Employer not
included in the bargaining unit and thereafter within six (6} months
transfers back to a position within the bargaining unit, the employee shall
retain all rights accrued for the purpose of any benefits as may be
provided in this Agreement.

13.2: When operations or organizational camponents are transferred fram
one location to another for a period of more than seven (7) calendar days,
the employees affected will be given the opportunity to transfer within
their classification, so long as continuous and effective delivery of
service shall not be affected. In the event an affected employee refuses
to transfer with the operation organizational component, and there are no
other current vacancies to which he may transfer, he shall be deemed to
have resigned.



ARTICLE XIV
EMPIOYEE RECORD REVIEW

14.1: In accordance with all applicable statutes an employee shall have
the right to review the content of their employee record file. The
Employer shall provide a location reasonably near the employee's place of
employment and during normal working hours.

14.2: The employee may ingquire into disciplinary action taken against
the employee provided in the Employer's record. The Employer shall provide
copies of all such documentation at the expense of the employee.

14.3: The employee may request to receive copies of all disciplinary
acticns taken against the employee. The Employer shall provide copies of
all such documentation at the expense of the employee.

14.4: In imposing any discipline on a current charge, the Employer will
not take into account any prior infractions which occurred more than three
(3) years previously unless such prior infraction involves an intentional
falsification of their employment application which has not been formerly
disclosed in writing to the Emplover.

ARTICLE XV
TEMPORARY ASSTEMENTS
15.1: An employee may be temporarily assigned to perform the tasks or
duties of another employee when circumstances warrant. Temporary

assignments shall be limited to thirty (30) working days with extension
only through concurrence of the County, Union and affected employee.

15.2: Temporary assigmments shall be authorized in writing to the
employee by the Sheriff.

15.3: A temworarily assigned employee shall not be paid the rate
consistent with the position for working five (5) or fewer work days. Upon
working the sixth (6) day, the employee shall be entitled pay back to the
first day of temporary assigmment. A temporarily assigned employee having
met the conditions herein shall not ke made to suffer a reduced rate of pay
for a temporary assigrment,

15.4; A temporary employee is an employee hired to perform a function
either full time or part time for a predetermined period of time as a
substitute for an employee on a leave of absence or in a seasonal capacity.
The temporary status of a substitute employee shall not exceed one (1)
year. The temporary status of a seasonal employee shall not exceed ninety
(90) work days. A temporary employee shall not be eligible for fringe
benefits.

10



ARTICLE XVI
LEAVES OF ABSENCE

16.1: An employee may request a leave of absence for:
A. Serious or critical illness of their spouse, child, or
parent;

B. Personal illness (physical or mental); or,
C. Educational purposes.
D. Serving in any union position.

16.2: An employee may request a leave of absence for serious or
critical illness to their spouse, child or parent, The employee shall be
entitled to use accrued sick days to provide compensation during such a
leave. 2An employee who lacks sufficient sick days or who elects not to use
sick days shall ke on a leave without pay. The employee shall provide
medical verification fram the attending physician to be eligible for a
leave of absence.

16.3: The leave of absence for personal illness shall be consistent
with the provisions of Article XX - Sick Days and Disability Insurance in
order to be granted. The emplovee shall be required to provide medical
verification by the attending physician when illness extends beyond seven
(7) calendar days and at reasonable intervals as determined by the County.
Such leave shall not extend beyond one (1) year. The County shall have the
right to require an employee to sulmit to an examination by a physician of
the County's choice provided such charges are paid by the County.

16.4: An educational leave without pay (except when required by the
County) may be granted for a reasonable interval consistent with meeting
the operatiocnal needs of the department or it shall be denied.

16.5: In no case shall an employee be granted a leave greater than the
length of time provided herein. In the event the employee fails to return
to work the next work day following the expiration of a leave of absence,
the employee shall be considered to have resigned.

16.6: An employee shall not be entitled to return to work from a leave
of absence due to personal illness without verification by the attending
physician of medical recovery.

16.7: Any request for a leave of absence shall be made in writing and
approval or denial shall be in writing.

16.8: The employee on leave shall be eligible to return to the position
held prior to commencing the leave provided the employee is capable of
performing the work.

16.9: An employee on a leave with pay shall be eligible for vacation
time, sick days, retirement credit, seniority, or gain from any other
fringe benefit for the initial six (6) months of leave. An employee on
leave beyond six (6) months or on leave without pay shall not be eligible
for any fringe benefits or seniority except as provided in Article XX -
Sick Days and Disability Insurance, Section 10.
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ARTICLE XVII
CAREER ENRICHMENT

17.1: Employees who attend conferences, seminars or other educational
or business related functions shall be reimbursed for the following

expenses:

a. Travel: According to Article XXVIII, Mileage Allowance or the
least expensive mode of trawvel, by way of example: if the cost
of round trip coach air fare is less than automobile mileage, the
former shall apply.

b. ILodging: Reimbursement for out-of-County lodging will be
provided subsequent to submission of a receipt to the office of
the Controller.

c. Meals: Reimbursement for out-of-County meals will be provided
subsequent to submission of a receipt.

Conference and seminar fees will be paid by the County when
approval is granted by the Sheriff.

17.2: Advance payment may be made for such things as airline tickets
ard registration fees. Requests for advance payment shall be made via
voucher to the office of the Controller.

17.3: To assure prompt reimbursement and/or payment, expense vouchers
should be sulmitted within thirty (30) days of the incurred expense.

17.4: fmployees enrolled for accredited extension or formal educational
courses may request reimbursement for tuition, fees, and supplies.
Approval for reimbursement shall only be considered when the education
maintains or improves the employee's skills in the area in which they are
employed. :

17.5: Request for reimbursement must be made in writing and shall
include a description of the course, the beginning and concluding date of
the course, the cost of tuition, fees and supplies (such as books, manuals,
or special materials), and, if applicable, grants, aids, or scholarships
available or provided. '

17.6: The Sheriff's approval of the request for reimbursement shall be
contingent upon available funding, the relevancy of the course to the
employee's job, ard the employee obtaining a passing grade in the course.
The Department Head shall have the right to approve or deny a request for
reimbursement for all or part of any tuition, fees, and/or supplies as
provided in 17.7. Approval, if granted, must be in writing and shall
stipulate the extent of tuition, fees, and/or supplies to be reimbursed.
The request shall be considered to be denied in the absence of written
approval.

12



17.7: Reimbursement shall not exceed $600.00 per course deductible from
accrued sick days. Sick days shall be deducted at the rate of half the
value of the sick day to the course cost. In other words, the Hmployer
shall have to deduct fraom the employee's accrued sick days two (2) times
the number of sick days equal in cost to the amount of reimbursement. Any
fraction of a sick day shall be comuted as a full sick day.

17.8: The County shall determine whether books, manuals, and supplies
reimbursed by the County shall became the property of the County. i

17.9: An employee shall have at least one year of full time service
with the County to be eligible for consideration.

17.10: An employee who successfully completes a course, with or without
reimbursemert, shall not necessarily be entitled to an automatic pramotion,
extraordinary advancement in the salary range, or a higher classification
or wage grade based upon campletion of the course or attainment of a degree
or certification.

17.11: An employee shall not be entitled to attend class or complete
class assigmments during regularly scheduled working hours at the expense
of the County. Nor shall the employee be entitled to utilize the resources
of the County including supplies, equipment, or persomnel without the
Sheriff's approval. Failure to conply with either provision may result in
forfeiture of reimbursement for course expenditures or discipline including
discharge or both.

ARTICLE XVIII
WORKING HOURS AND OVERTIME

18.1: The work day shall consist of seven and one-half (7 1/2) hours.
The work week shall consist of thirty-seven and one-half (37 1/2) hours.

18.2: Any change in the mumber of working hours in a day or week shall
be reviewed jointly by the parties. The parties shall be entitled to
mutually agree to flexible hours and scheduling for a predetermined period
of time to promote the efficiency of the operation of the Sheriff
Department.

18.3: Each full time emgloyee shall be entitled to two (2) fifteen (15)
mirmute breaks; one in the first half of the work day and one in the second
half. Each full time employee shall be entitled to a one (1) hour lunch
period. The employee shall schedule their breaks and the lunch period in
a manner that maintains the efficiency of their division and consistent
with the direction of the Sheriff.

18.4: The Sheriff or designee shall have authority to approve and when
necessary compel overtime.
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18.5: It is recognized that each employee is exempt from the Fair Labor
Standards Act. Hours worked beyond seven and one-half (7 1/2) hours in a
day or thirty-seven and one-half (37 1/2) hours in a week shall be
compensated at one and one-half (1 1/2) times the base hourly rate. Should
an employee work overtime they shall be entitled to compensatory time for
the first twenty-two and one-half (22 1/2) hours. After the employee has
accrued twenty-two and one-half (22 1/2) hours of compensatory time
additional overtime shall be paid or campensatory time provided as mutually
agreed by the Sheriff and the employee. In the event no mutual agreement
is reached, the employee shall be paid.

ARTICIE XIX
JOB POSTING

19.1: When a vacancy occurs, the Employer shall post a job vacancy
notice in a conspicuous place. The local president shall be provided a
copy of the job posting.

19.2: The posting shall indicate:
a. Classification (Job Title);
b. The qualifications for the job;
¢. Brief description of the job;
d. The salary range;
e. The department location;
f. Application information (such as where and when to apply):;
and
g. The hours.

19.3: The posting shall be for a period of five (5) consecutive working
days (excluding Saturday, Sunday and holidays).

19.4: Employees applying for the position shall make written
application on a form provided by the Personnel Office. Applications shall
be sulmitted to the Personnel Office in a timely manner as provided within
the job posting notice. The applicant shall provide the following
information:

a. Name

b. Date Employed;

¢. Classification (Job Title) and
d. Qualifications for the job.

19.5: The Sheriff shall consider each employee from within the
Bargaining Unit who applies and who possesses the necessary qualifications.
Qualifications shall mean the education, experience, and skills/abilities
as provided by the job description. Nothing shall prohibit the Sheriff
from external recruitment of the vacancy.

19.6: The employee awarded the job shall be regquired to satisfactorily
complete a six (6) month trial period. The employee who fails to
satisfactorily camplete the trial period shall revert to the position
formerly held. The Sheriff shall provide the employee in writing the
reason the employee was unsatisfactory. An employee may elect to return to
their former position during the trial period.

14



19.7: When an employee is promoted to a higher paying classification,
they shall be compensated at the nearest higher salary step (to their
current compensation) in the new classification.
ARTICLE XX )
SICK DAYS AND DISABILITY

20.1: Full time regular employees shall be credited with one (1) sick
day upon each monthly anniversary to be used for the purposes provided by
these policies. Any sick day use other than provided by this Agreement
shall be considered a misuse and an abuse.

20.2: Full time regular employees shall be entitled to accrue sick days
to a maximm of thirty (30) days.

20.3: An enployee shall be eligible to use sick days, upon satisfactory
completion of the orientation period, for personal illness or serious or
critical illness to their spouse, parent or child. The employee shall also
be eligible to use up to a maximum of five (5) sick days as funeral leave
to a a menber of the immediate family as defined and limited: mother,
father, step-parent, brother, sister, spouse, child, step—child,
grandparent, grandchild or immediate family member of the spouse according
to the preceding definition. The employee may be required to provide proof
of illness to spouse, parent or child and/or death of immediate family
member. In the event of extenuating circumstances the Sheriff may grant
additional paid funeral leave from sick days.

20.4: An employee shall not be entitled to use more sick days than have
been accrued or in advance of days to be credited.

20.5: An employee who uses two (2) sick days in a thirty (30) calendar
day periocd or four (4) days in a ninety {90) calendar day pericd, without a
statement from their attending physician indicating the nature of their
illness may be on "proof required status". Proof required status shall
mean the employee must provide a statement from their attending physician
indicating the nature of the illness in order to be eligible for sick day
pay. The employee shall be on proof required status for ninety calendar
days. The employee who fails to provide appropriate medical verification
when required by the Sheriff, shall not only be denied sick day
compensation, but shall be subject to discipline.

20.6: Sick days may be taken in place of normally scheduled work days,
excluding holidays.

20.7: An enployee shall be eligible for salary continuation when an
illness or injury extends beyond twenty (20) consecutive work days.
Compensation shall coamence the twenty-first (21st) work day and shall
provide two-thirds (2/3) of the disabled emplcyee's normal pay before all
payroll deductions including taxes and F.I.C.A. Salary continuation shall
be for a period of five (5) years. Verification of a continuing medical
disability may be required by the County in order to provide salary
ocontinuation. Salary continuation shall be offset by benefits derived from
the County's Retirement Plan, Social Security and/or Worker's Compensation.
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20.8: The Cownty shall provide the disabled employee salary
continuation from the twenty-first (21st) work day to the one hundred and
eightieth (180th) calendar day fram disability. During the period that the
employee shall be entitled to continuation of the fringe benefits enjoyed
immediately prior to disability. Be it provided that fringe benefits shall
be provided consistent with the employee's reduced salary. In other words,
all benefits based upon salary shall be computed upon the reduced salary.

20.9: The disabled employee shall not be ineligible for salary
continuation for refusal to accept an offer of work in a classification
other than the c¢lassification held at the time of disability.

20.10: Commencing the one hundred and eighty-first (181lst) calendar day
salary continuation shall be provided by an insurance carrier of the
County's choice or by the County at the County's discretion. At such time
the disabled employee shall not be eligible for fringe benefits. Be it
provided, however, that the disabled employee shall be entitled to obtain
group health insurance through the County in accordance with the following
safequards and conditions.

A. The County shall require prepayment of all premium costs.

B. The disabled employee shall be entitled to six (6) months of
health care coverage provided the emplovee pays fifty percent
(50%) of the premium costs.

20.11: Nothing shall prohibit the County fram offering the employee a
redemption in lieu of salary continuation. Be it provided, hcwever, that
the emplovee shall have sole responsibility to accept or reject a
redemptive offer,

20.12: The employee shall be eligible to supplement disability
ccmpensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full nomal gross salary.

20.13: When an employee's illness or physical condition raises the
question of fitness to perform normal duties, or if the employee exhibits
questionable attendance, the supervisor may require the employee to submit
to a physical examination and the County shall pay the expenses incurred.

20,14: An employee on an approved disability leave using sick days,
salary continuation or disability insurance shall be subject to all the
provisions of Article XVI - Leave of Absence.

20,15: The enployee must pramptly notify their supervisor of their
absence or be subject to discipline.

20.16: Upon termination of employment, an employee with accrued sick
days shall be entitled to receive compensation to a maximum accrual of
thirty (30) sick days based upon the following graduated schedule of months
of service.
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Months of Service % of Accrual

12 to 24 20%

25 to 36 30%

37 to 48 40%

49 or more 50%
ARTICLE X2I

INJURY LEAVE WITH PAY
WORKER'S COMPENSATION

21.1: The County is required by law to participate in a Worker's
Compensation Plan.

21.2: When an emnployee is injured during their scheduled working hours,
the alleged injury shall be reported to a supervisor as soon as possible.
The supervisor shall camplete an accident report or the form provided by
the County and submit it to the Personnel Office.

21.3: In the event of an alleged injury, the supervisor shall
immediately contact the Sheriff and the Personnel Office.

21.4: The County shall provide the employee the opportunity to
supplement Worker's Compensation from accrued sick days on a leave of
absence due to a work related illness or injury. The supplemental
compensation shall provide the difference between Worker's Compensation and
the employee's normal pay minus Federal, State, local, and F.I.C.A. taxes.
The supplemental compensation shall be deducted from the employee's accrued
sick days on the ratio of four (4) sick days for each day of wcrker's
compensation. In no case shall the sick days supplement exceed the
employee's accrued sick days.

21.5: When an employee is eligible for Worker's Compensation, the
employee shall endorse to the County the Worker's Compensation check and
the County shall continue to provide the employee a regular pay check minus
normal authorized payroll deductions to the extent of their accrued sick
days.

ARTICLE XXIT
VETERANS

22.1: The Co-Employer shall camply with all federal and state laws
pertaining to the employment and reemployment rights of veterans.

ARTICLE XXTTT
UNION BULLETIN BOARD

23.1: The Union may use a bulletin board designated by the Sheriff for
the purpose of posting notices of the following activities:

A. Notice of union recreational and social events.
B. Notice of union elections.

C. DNotice of results of union elections.

D. Notice of union meetings.
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ARTICLE XXIV
RETIREMENT

24.1: All full time reqular employees shall, upon their date of hire,
participate in the St. Clair County Employees Retirement Plan. Specific
terms and conditions of retirement not herein defined are subject to the
terms and conditions provided by the retirement plan custodians and shall
not be subject to nor require separate union approval.

24,2: The County shall determine the level of funding necessary to
assure and maintain the financial stability of the system. The County
shall contribute seventy percent (70%) of the total contribution determined
necessary. The employee shall contribute thirty percent (30%) of the total
contribution determined necessary by way of bi-weekly payroll deduction.

24.3: Enployees who terminate their employment prior to eligibility for
retirement may withdraw the amount they contributed plus interest.
Contributions withdrawn from the plan prior to retirement shall result in
termination of all benefits fram the plan.

24.4: A retiring employee shall be entitled to final average
compensation multiplied by years of service in accordance with the
following schedule:

Years of Service Annual Multiplier
1 through 10 1.75%
11 through 19 2.00%
20 through 24 2,00%
25 through 29 2,40%

Upon attaining the twentieth (20th) year, the multiplier shall be
retroactive to the first year. The multiplier maximum accrual shall not
exceed sixty-nine and six tenths (69.6%).

24.5: The retirant shall have had twenty (20} years of service credit
in order to be eligible for health care coverage participation. The cost
of the health care plan shall be borne by the retirement plan.

24.6: An employee disabled in conjunction with and as a result of their
employment with the Sheriff department shall be eligible for disability
pension. Be it provided to be eligible for disability pension the employee
must have campleted ten (10) years of service. The health care premium
ccsts shall be borne by the retirement plan.
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ARTICLE XXV
VACATIONS

25.1: All full time regular employees shall be entitled to vacations
according to the following schedule:

Annual Vacation

Years of Service Days
1- 2 10
3- 4 12
5- 9 15
10 - 14 17
15 - 19 20
20 - 24 22
25 + ' 25
25.2: The full time allocation of days according to the above schedule

shall be credited to the employee upon each amniversary of full time
employment with the department.

25.3: Vacation days shall not be used prior to their being credited or
beyond the number of those days accumulated.

25.4: An employee shall be entitled to carry forward from the previous
years accrual as many days that when added to the anniversary credit does
not exceed thirty-five (35) days. In other words, an employee shall not be
entitled to maintain an accrual of more than thirty-five (35) days at any
time.

25.5: Vacation days must have the prior approval of the Sheriff to be
used. Approval shall be contingent upon meeting the operational needs of
the Department but approval shall not be unreasonably withheld. Scheduling
shall be on a "first come, first served" basis. Seniority shall prevail
when requests are simtltaneous.

25.6: A holiday occurring during a paid vacation leave shall not be
deducted from the vacation accumilation.

25.7: Upcn termination, retirement or death, the employee or
beneficiary or the employee's estate shall be paid the total accrued unused
vacation days and a prorated pay-off of vacation time from their date of
separation retroactive to their last anniversary of employment. Be it
provided, however, that such payoff of umused days shall not exceed

thirty-five (35) days of pay.
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ARTICLE XXVI
HOLIDAYS

26.1: Each full time employee shall be eligible for the following paid
holidays. Holidays shall be patterned after those established by the State
Supreme Court.

New Year's Day

Martin Luther King's Birthday (Third Monday of January)

President's Day

Memorial Day

Independence Day

Labor Day

Veteran's Day

Thanksgiving .Day

Friday following Thanksgiving Day

December 24 (whenever Christmas day falls on Tuesday, Wednesday,
Thursday or Friday)

Christmas Day

December 31 (whenever New Year's day falls on Tuesday, Wednesday,
Thursday or Friday)

and such other holidays as may be established by' the Board of
Commissioners.

26.2: When a holiday falls on a Saturday it shall be celebrated on the
preceding Friday. When a holiday falls on a Sunday it shall be celebrated
on the following Monday.

26.3: To be eligible for holiday pay, the erployee must work the day
before and after the holiday unless such absence is authorized.

26.4: Paid holidays shall be counted as days worked for the purpose of
computing all benefits provided by this Agreement.

26.5: An enployee required to work a holiday shall be provided
compensatory time at the rate of one and one-half (1 1/2) times for each
hour worked. The employee shall also be credited with a half (1/2) or
whole vacation day, whichever may apply.
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ARTICLE XXVII
HEALTH AND DENTAL CARE AND LIFE INSURANCE

Each full time employee shall be eligible to participate in the

health care plan offered by the County. The core plan follows:

27.2:

Hospital Deductible $150 - Employee/$250 - Family
D45NM - TB and nervous and mental expense benefits
SAT - 2 - Substance abuse procgrams

Medicare 2 - 1 - Medicare camplimentary coverage
FC - Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits

$3.00 Co Pay - Prescription Drug Rider

Master Medical Option 3

Case Management

Precertification

A,

Employees hired on or after July 1, 1986 pay 100% of FC and/or SD
riders premium costs by way of payroll deduction.

Fmployees hired prior to July 1, 1986 but who do not enroll
dependents on the FC and/or SD riders until on or after July 1,
1986 shall pay 50% of the rider premium cost and the Ccunty shall
pay the remaining premium cost by way of payroll deduction.

Bployees hired prior to July 1, 1986 and with dependents
enrolled prior to July 1, 1986 shall pay none of the premium cost
of the FC and/or SD riders which shall be paid 100% by the
County. Be it provided, that dependents enroclled on or after
July 1, 1986 shall be subject to the provisions of 31.1:B.

Each full time employee eligible to participate in the plan shall

be entitled to select any one of the following options in the place of the
core option.

A, OPTICN I

All coverages and riders subject to:

* $100/$200 Ceductible

* 80/20 cost share of usual, reasonable and custamary charges.
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200 - Single Plan

* $335 - Two Person Plan

* $410 - Family Plan

B. OPTIN II

All coverages and riders subject to:

* $250/$500 Deductible

* 80/20 cost share of usual, reasonable customary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan
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C. OPTION III

Full time employee's eligible to participate in the plan but who elect
not to participate shall be entitled annual compensation as follows:

* $1350 ~ Family Plan subscriber
* $1100 - Two Person subscriber
* $% 650 - Ore Person subscriber

Payment shall be made in equal bi-weekly installments. The employee
may elect the ccmpensation through deferred campensation or individual
flexible spending account. The employee shall have sole responsibility to
apply for deferred campensation which shall be con515tent with all terms
and conditions of deferred compensation.

27.3: The County shall have authority to select the health care
provider provided such coverage is identical.

27.4; All enployee premium costs shall be paid by way of payroll
deduction in advance of the effective date of coverage, The premium
cost(s) shall be paid in equal installments the first two (2) pay periods
of each month.

27.5: The County shall provide full time employees with the plan
100/50/50 dental insurance with a carrier of the County's choosing:

A, CORE OPTION

* Plan 100 50/50 to an annual maximmm of $600 per individual.
* Orthodontia Plan 50/50 to a lifetime maximm of $1500 of $3000 per
individual.

B. OPTICN I

* $200 to a flexible reimbursement account.

C. OPTION II

* $150 cash rebate.

27.6: The Employer will provide a $35,000 group life insurance plan for
qualified insurance employees as the core option.

A. OPTIN I

The eligible employee may purchase an additional amount equal to the
core at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS,
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B. OPTION II

The eligible employee may purchase an amount equal to twice the core
at the employer's group rate. The employee shall ke subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

27.7: In order to acquire and maintain benefits, the employee must
enroll and register subsequent changes and mcdifications as they occur and
in accordance with the governing regulations established by the County
and/or the insurance carrier.

27.8: An employee who fails to provide timely notice of a status change
may be required to reimburse the County for the difference in premium
costs. The County will notify new employees of all insurance benefits upon
hire and further advise employees of open enrollment periods and procedure
to apply for and modify insurance benefits.

ARTICLE XAVIII
MILFAGE

28.1: Employees who are required to use their own wvehicles to conduct

County business shall be campensated for each mile driven at the maximm
non-taxable rate established by the I.R.S.
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ARTICLE XXIX

Effective January 1, 1932

Service Bureau Manager 21,496
Communications Director 23,690

Effective January 1, 1993

Service Bureau Msnager 22,356
Communications Director 24,638

Effective January 1, 1994

Service Bureau Manager 23,250
Coamunications Director 25,623

Effective January 1, 1995

Service Bureau Manager 24,296

WAGES

START 6MOS. 1YR. 2YR. 3YR. 4Y¥R. 5 YR.
21,926 22,363 23,258 24,188 25,156 26,414
24,164 24,647 25,633 26,658 27,724 29,110

START 6 MOS, 1 YR. 2 YR. 3 YR, 4 YR. 5 YR.
22,803 23,258 24,188 25,156 26,162 27,470
25,131 25,633 26,658 27,724 28,833 30,275

START 6MOS. 1YR. 2VYR. 3YR. 4YR. 5 YR,
23,715 24,188 25,156 26,162 27,209 28,569
26,136 26,658 27,725 28,833 29,986 31,486

START 6MOS. 1YR. 2YR. 3YR. 47YR. 5 VR,
24,782 25,276 26,288 27,339 28,433 29,855
27,312 27,858 28,972 30,131 31,336 32,902

Commnications Director 26,776
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ARTICLE XXX
TERMINATION OF AGREREMENT

30.1: This Agreement shall be in effect and became operative January 1,
1992 and shall continue in operation and effect through December 31, 1995.
If either party hereto desires to terminate, modify, or amend this
Agreement, it shall give notice at least sixty (60) days prior to December
31, 1995 to the Fmployer or to the Union as the case may be, of its
intention to terminate, modify or amend this Agreement. If neither party
shall give notice to terminate, modify or amend this Agreement as provided,
the Agreement shall continue in operation and effect after January 1, 1996
subject to termination or modification thereafter by either party upon
sixty (60) days written notice.

FOR THE UNION FOR THE COUNTY

Sheriff

Date Date
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LETTER OF UNDERSTANDING
REGARDING
DAMAGED CLOTHING

The County of St. Clair, the St. Clair County Sheriff and the St.
Clair County Sheriff Department Civilian Supervisors - AFSCME hereby
establish and agree that clothing damaged in the normal course.of duties
shall be repaired, cleaned or reimbursed at the expense of the Employer
provided:

1. The employee exercised appropriate precaution and care.

2. The employee was not negligent.

3. The precipitating event was abnormal and unusual.

4. The Employer shall not be held accountable for normal wear and
tear.

5. The repair and/or cleaning will be paid to the employee upon
providing a receipt.

6. Reimbursement shall be at the value of the clothing item at the
time of damage.

7. Reimbursement shall not exceed one-hundred dollars ($100.00) per
item.

FOR THE EMPLOYER FOR THE UNION

DATE: DATE:
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LETTER OF UNDERSTANDING
REGARDING
ARTICLE 24
RETTREMENT

The County of St. Clair, and the Sheriff Department Civilian
Supervisors, hereby establish and agree that individual bargaining unit
members who are members upon the date of this Agreement, shall be required
to make an individual election between either;

1. Retaining participation in the Retirement Plan including Health
Care as it existed prior to the current Collective Bargaining
Agreement; or,

2. Participating in the Modified Retirement Plan as reflected in
Article 24 - Retirement of the Collective Bargaining Agreement.

The County shall provide each bargaining unit member with a written
election form. The member shall sutmit the election to the County
consistent with the terms and conditions established by the County. The
member's election shall be irrevocable.

Employees who became subject to representation after the date of this

Agreement shall be subject to the modified retirement plan reflected in the
Collective Bargaining Agreement.

FOR THE EMPIOYER FOR THE UNION

DATE : DATE

sdesar24.1lu
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RESOLUTION 92-07

AMENDING THE ST. CLAIR COUNTY EMPLOYEES'
RETIREMENT SYSTEM ORDINANCE

WHEREAS, the St. Clair County Employees' Retirement
System Ordinance is printed in booklet form entitled "St. Clair
County Employees' Retirement Plan" which was adopted by the Board
of Supervisors, January 1, 1964; and, | |

WHEREAS, the St. Clair County Employees' Retirement
System Ordinance was updated by amendments on January 1,1972,
January 1, 1979, andr January 1, 1990; and,

WHEREAS, the Trustees of the St. Clair County Employees'
Retirement System have been reviewing and rewriting language to
bring the plan in conformity with current legislation concerned
therewith; and,

WHEREAS, the Trustees of the St. Clair County Employees'
Retirement System have reviewed the aforesaid booklet and have
prepared a proposed revised edition of said booklet incorporating
therein the amendments thereto previously adopted and containing
additional proposed amendments and corrections; and,

WHEREAS, said pension booklet language has been reviewed
and approved by both St. Clair County Corporation Counsel and the
State of Michigan Attorney General's office; and,

WHEREAS, a copy of the proposed revised booklet which
was unanimously approved by the Trustees of the St. Clair County
Employees' Retirement System on December 17, 1991, is attached

hereto and made a part hereof as Addendum "A".




NOW, THEREFORE, BE IT RESdLVED, that the St. Clair
County Employees' Retirement System Ordinance may be and the same
is hereby amended in accordance with Addendum "A" attached hereto,
and be it further resolved that the Ordinance be reprinted in its
entirety; and,

BE IT FURTHER RESOLVED, that the St. Clair County
Employees' Retirement System Ordinance as amended herewith, shall

be in effect retroactive to January 1, 1992.

DATED: March 25, 1992

Reviewed and Approved by: %%m %&Mzﬂ%
A iy
Ll i G -

ROBERT ICKERSON
County @ poration Counsel
301 County Building

Port Huron, MI 48060
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AN ORDINANCE AMENDING AND RESTATING THE ST. CLAIR COUNTY EMPLOYEES' RETIREMENT
SYSTEM ORDINANCE TO INCORPORATE ACCUMULATED CHANGES., REMOVE OBSOLETE MATERIAL.,
AND TO CONFORM TO APPLICABLE PROVISIONS OF STATE AND FEDERAL LAW.

BE IT ORDAINED BY THE BOARD OF COMMISSIONERS OF THE COUNTY OF ST. CLAIR:

that the St. Clair County Employees' Retirement System ordinance is hereby
amended and restated in its entirety to read as follows:

ARTICLE I

Retirement System Effective Date; Continuation; Purpose.

Section 1.1. The S§t. Clair County Employees' Retiremegt Systen, under the
autherity of Section 12a of Act No. 136, of the Public Acts of 1851, as added
by Act No. 249 of the Public ‘Acts of 1943, as amended, is continued for the
purpose of providing retirement income to qualifying employees and Sformer
employees. and survivor income to their qualifying beneficiaxijes. -~

Short Title; -Application; Effective Date of Resta.te_-em_:_.; ) ‘ A

Section 1.2. (a) This ordinance may be cited as the.St. Clair County retire-
ment ordinance,.

(b) This restatement mll apply to individuals employed by the
county on and after the effective 'date of the restatement. The retirement
rights of an individual: whose county employment termmated before the effec-
tive date-:of this restatemenf  will be governed by the provisions, of the
retirement system ordinance in effect on t.he date _ "the * 1nd1v1dual last: termi-
nated county employment B . . _n: R

o~ ¢S -

a

"moe T L

(c) This ordinanee‘ shall become effective immecliately,. upon final
passage by the Board of’ Commissioners of the Coufity of St Clair on January 1,
1990 and after having been approved by the county pension plan committee if
required under MCLA 46 123 (13). % e mes

-
> - 7
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ey
Financial Beneﬁt.s. m.l Funding

Section 1. 3*. ‘(a) The', act:rued financial benefits of each pension. plan and
retirement” ,:yltel oﬁ:tbe state and its political’ subdivisions shall be a
contractual. obltgatim‘ l:.hereof whlch shall nol: be diminished or impaired
thereby. FEL s ) ) . R
' - A i} .

(b) Fi.nancml benefits arising on account of service rendered in
each fiscal year shall be funded during that year and Such funding shall not
be used for financing unfunded accrued liabilities.

il



Definitions.
Section 2.1. As used in this ordinance:

(a) "Accumulated member contributions" means the balance in
a member's individual account in the reserve for member contributions.

(b) "Beneficiary" means an individual who is being paid or
who has entitlement to the future payment of a pension on account of a reason
other than the individual's membership in the retirement system.

(c) "Compensation" means the salary or wages paid an
employee for personal services rendered the county while a member of the
retirement system. Salary and wages shall include: Jlongevity pay; cost of
living allowance; overtime pay; shift differentials; pay for periocds of
absence from work by reason of vacation, holiday. and sickness; premium pay
for educational achievements; severance and/or vacation pay-off; deferred
compensation amounts under deferred compensation programs recognized by the
Board of Trustees. Compensation shall not include any remuneration or reim-
bursement not specifically stated to be included, such as: allowances for
clothing, equipment, cleaning and travel: reimbursement of expenses; boruses,
payments in consideration of unused sick leave; fringe benefit and any samount
applicable to periods of employment other than the time period used to deter-
mine final average compensation.

(d) "County" means St. Clair County and shall include the
St. Clair County Road Commission.

(e} "Final average compensation" means the average of the
annual compensations paid a member during any five years of credited service
producing the highest average, contained within the ten years of credited
service immediately préceding the member's last termination of employment with
the county, if the member has at least five years of credited service. Final
average compensation means the aggregate amount of compensation paid a member
divided by the member's years and fractions of a year of credited service if
the member has less than five years of credited service.

(f) "Pension" means a series of equal monthly payments by
the retirement syatem. Payment may be for a temporary period or throughout

the future 11fe=qf§ff%etired member or beneficiary.

o
-
retd

B ' (ﬁ) "Retired member" means an individual who is being paid

a penjiEPhonwaggquntﬁof the individual's membership in the retirement system.
HE Pt A

ek T R
' N) "Service" means personal service rendered the county
while a member of the retirement system and qualifying military service

pursuant to Article IV and any service credited by. specific Board resolution
consistent with applicable law.

"
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Included Positions.

Section 3.1. Included positions are:

The County Board of Commissioners. the Board of County Road
Commissioners, The Social Services Board, and an individual who is employed by
the county. its offices or departments, in a permanent position shall be a
member of the retirement system unless employed in an excluded position
enumerated in Article III. For purposes of this section, a permanent position
is defined as a position normally requiring 1000 hours or more per calendar
year. 1In case of doubt the Board of Trustees shall decide who is a member.

Excluded Positions.
Section 3.2. Excluded positions are:

(a) Positions which are compensated on a basis not subject to the
withholding of Federal income taxes or FICA taxes by the county or to existing
fringe benefits provided by the county.

, (b} Any position held by a retired member pursuant to Section
6.7.
(c) Members of boards and commissions paid” exclusively on a per
diem basis. : :
(d) Any position held by a person who is included by law in any
other pension or retirement system by reason of the compemsation paid by the
county. except the Federal 01d Age, Survivors and Disability Insurance pro-
gram. ) .

(e) Temporary positions.

(f) Part-time employees. For purposes '60f this section, ‘a part-
time employee is an employee who is employed in a position normally requiring
less than 1000 hours per calendar year.

(g) any persons engaged for special services on a contractual or
fee basis, where they are not recipient of the standard ex1st1ng fringe
benefits provided by the county.

Termination of Membership. C . . .

Section 3.3. An individual shall cease to be a member of the retirement system
upon termination” of ‘employment as provided for membership in Section 3.1 above
or upon becoming employed in an excluded p051t1on. Upon re-employment by the
county in 4an include& position entitling the ‘employee to membership, the
individualF shall SSBinhbeCOIe a member,

Section 3:4. A Mer.mwho ceases to be ‘B member for a reason other than
retirement - or death- Shall be a vested former member .if: the member has 8 or
more years of credited’ service, and individual's accumulated member contribu-

tion has not been refunded under provisions of Section 11.6.
al 1. C e



Credited Service: BRarning of.

Section 4.1. Service rendered by a member shall be credited t¢ the member's
individual c¢redited service account in accordance with rules the Board of
Trustees shall prescribe. Service shall be credited to the nearest 1/12 year.
A member in a position designated by the employer as a position normally
requiring 1000 hours or more in a calendar year but less than 1950 hours in a
calendar year shall receive credit for a fraction of a year. The fraction
shall be equal to the number of hours worked during the calendar year divided
by the number of full-time hours for the calendar year. In no -~ase shall:

(a) More than one year of credited service be credited on account
of all service rendered by a member in any one calendar year.

{b) Less than ten days of service in a calendar month be credited
as a month of service.

Credited Service; Forfeiture of.

Section 4.2, Credited service shall be forfeited if an individual ceases to be
a member and does not qualify as a vested former member. Credited service
shall be forfeited if an individual, including a vested former member,
receives a refund of accumulated member contributions.

Credited Service; Reinstatement of.

Section 4.3. A member may have forfeited credited service attributable to
service rendered during a period in which the member was required to contrib-

ute to the retirement system restored upon satisfaction of each of the follow
ing conditions:

(a) The member acquires 2 years of credited service after return
ing to membership;

(b) The retirement system is paid -the total amount of funds
previously w1thdraun by the member plus compound interest at the rate
determlned by the. lﬂl:d of Trustees from the dates of withdrawal to the dates
of repaynent. . ag

';-*‘5 -m repayment is initiated and completed within the time
periods: eataﬁlisﬂbd“bz,che Board of Trustees.
(d) The menber elects to purchase credit for the service and
makes the required contribution no later than the date provided for in
subsection (1) or subsection (2), whichever is applicable.

(1) A person who is a member of the Retirement System on
the effective date of this amendment, as set out in subsection (e), shall have
until two (2) years from that date, or from the date on which they achieve two
(2) years of credited service, as provided in subsection (a), whichever is
later, to make the required contribution.

4



(2) A person who becomes a member of the Retirement System
after the effective date of this amendment, as set out in subsection (e),
shall have until one (1) vear from the date they achieve two (2) vears of
credited service, as provided in subsection (a), to make the required
contribution.

(e) The effective date of this amendment, for purposes of
subsection (d) is January 1, 1992.

Military Service; (Intervening) Conditions for Credited Service.

Section 4.4. A member who enters any armed service of the United States shall
be entitled to credited service for periods of active duty lasting 30 or more
days, if each of the following conditions are satisfied:

(a) The member entered the armed service before June 1. 1980 or
entered during a time of war or emergency condition on or after June 1, 1980:

(b) The individual is re-employed by the county within 1 year
from and after the date of termination of active duty;

(c) The individual becomes a member and pays the retirement
system the total amount of accumulated member contributions previously with-
drawn. plus compound interest from the dates of withdrawal to the dates of
repayment;

(d) The member has accumulated at least 8 years of credited
service subject to applicable statutes.

(e) The member pays the retirement system 5% of the member's
annual full-time rate of compensation at the time of payment multiplied by the
period of service being purchased;

(f) Credited service shall not be granted for periods of military
service which are or could be used for obtaining or increasing a benefit from
another retirement system;

(g) No more than 5 years of credited setvice shall be granted on
account of all military service of the member.

Military Service; (Nomn-intervening) Conditions-for Credited Service.

Section 4i5. A member who. has.- served in any armed service of the United States
shall be entitled to*cred1ted service for periods of active duty lasting 30 or
more days, if each.ofithe following conditions are satisfied:

. \,.:3 .
- (a)™ The ‘member has at’ least 8 years of credited service, not
including® ‘any credited service acquired for lntervenlng m111tary service under

the provis1ons*of Section 4.4;

(b) The member- pays. the' ‘retirement system 5% ¢f the member's
annual, full-time rate of compensation at time of payment multlplled by the
period of " service being purchased;

- A
- s

(c) Armed service credited a member under this paragraph shall
not exceed the smaller of 2 years and the difference between 53 years and the
intervening armed service credited the member under Section 4.4;



(d) Credited service shall not be granted for periods of milirary
service which are or could be used for obtaining or increasing a benefit from
another retirement system:

(e) The member entered the armed service before June 1. 1980 or
entered during a time of war or emergency condition on or after June 1, 1980;

(f) The member elects to purchase credit for the service and
makes the required contribution no later than the date provided for in
subsection (1) or subsection (2), whichever is applicable.

(1) A person who is a member of the Retirement System on
the effective date of this amendment, as set out in subsection (g), shall have
until two (2) vears from that date, or from the date on which they achieve
eight (8) years of credited service. as provided in subsection (a), whichever
is later, to make the required contribution.

{2) A person who becomes a member of the Retirement System
after the effective date of this amendment, as set out in subsection ({(g).
shall have until one (1) year from the date they achieve eighr (8) years of
credited service, as provided in subsecticn (a), to make the reguired
contribution.

(g) The effective date of this amendment, for purposes of
subsection (f) is January 1, 1992.

Reciprocal Retirement System.

Section 4.6. The retirement system is a reciprocal retirement system urvler
the provisions of Act 88, public Acts of 1961 of the State of Michigan. as
amended, Affirmative action was taken by St. Clair County on April 19, 196é6.

ARTICLE V

Benefit groups; Coaposition of.

Section 5.1. The following benefit groups are designated for the purpose of

determining benefit eligibility conditions, benefit amounts, and member
contribution rates.

(a) Benefit group general. All members pot included in another

benefit group. .y
.

. (b) Bemefit group sheriff deputy. All members employed in the
sheriff department 1n the classification of Correction Officer. Deputy,
Detective,,;

Youth Serviee-netecttve Corporal, Sergeant, Lieutemant, or Captain.

Benefit Groups; ERffect on.Retirement Eligibility

Section 5.2. Benefit eligibility conditions shall be those applicable to the
member's benefit group at time of termination of membership.



Normal Retirement; Age and Service Requiremsents.

credited: serv1ce' A 2t

Benefit groups; F<“act on Pension Amount.

Section 5.3. Pens..u amounts shall be separately determined for each benefit
group for which the member has credited service, using retirement system
provisions in effect at the time of termination of membership, provided no
accrued and vested benefits of members shall be diminished or decreased
thereby. The amount of a pension under optional form of payment SL (sec. 6.4)
is equal to the sum of separate amounts determined in accordance with the
benefit formula applicable to each benefit group under which 'the retiring
individual bhas credited service. The amount of pension attributable to
credited service under a particular benefit group is equal to & fraction of
the amount of pension determined as if the individual's total credited service
in force was under the benefit group. The numerator of the fraction is the
individual's credited- service under the benefit group. The denominator of the
fraction is the individual's total credited service.

ARTICLE VI

Normal Retirement; Conditions for.

Section 6.1. An individual may retire upon satisfaction of each of the follow-
ing requirements.

(a) A written application for retirement, in the form. prescribed
by the Board of Trustees, has been filed with the retirement system.

(b) Membership is termlnated immediately prior to effect1ve date
of retirement. - - .1 1

(c)- The- individual meets the applicable age and/or service
requirements for normal retirement.

Section 6.2. The-age andf/or service requirements -for normal retirement are:

(a) :Benefit group general. The individual ‘has attained age 55
years .and has 25 or more years of credited service; or: the individual has
attained age 60iyears and has 87or more years-of -credited ‘service.

(b) Benefit group sheriff deputy. The individual has 25 or more
continuous''years: credited. service; -or the: individual has attained?age 60 years
and has 8 or more years of credited service or has attained age 55 years and
has ‘25 or .@ore. yeaxnﬂof credited servicer -

sﬂ’c iy .~"’cﬂ‘ﬁg, \C
Upon no:lal retite-anz ‘as prOV1ded in this section an 1ndividual shall be paid
a pensinn conpute&#according to section 6.4. o’

=

b ]

Normal Bntiz!lent E!hsted Terlinated Member.
- L] ‘ “od
Section 6.3:>(a) A-vested;former member may:retirel.upon-attainment of age 55
if the vested former member has 25 or more years of credited:service, upon
attainment of: age 60 if the: vested former member has fewer than 25 years of

2
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(b) Such a person:shall not receive- setvice credit for the period

.of his absence from county employment. nor shall he or his- beneficiary be

entitled to any benefitsrnot'providep herein.

=



(c) Upon retirement as provided in this section a vested former
member shall be paid a pension computed according to the provisions of Section
6.4 in effect on the date the employee ceased to be a member.

Normal Retirement Pension: Amount.

Section 6.4. The applicable benefit formulas under form of paymen: SL
(Straight Life) are as follows: .

(a) Benefit group general. Two percent (.02) of final average
compensation multiplied by years of credited service.

(b) Benefit group sheriff deputy. Two percent (.02) of final
average compensation multiplied by years of credited service.lf the member or
vested terminated member has credited service with more than one benefit

group, the pension amount shall be computed in accordance with the provisions
of Section 5.3.

Normal Retirement Pension; Maximum.

Section 6.5. The maximum amount of a pension is sixty~four percent {(.64) of an
individual's final average compensation.

Section 6.6. Age 65+ Check.

(a) A retired member who attains or has attainecd the age of 65
shall, in December of each year, receive a payment equal to $12.50 for each
complete calendar month in that year during which the retired member was 63 or
more years of age. This payment shall be known as the Age 65+ Check.

(b) If a retired member should die after attaining age 65, but
before either the initial Age 65+ Check or any subsequent Age 65+ Chechk is
issued, a check will be issued to the retired member's estate wequal) to: 512 50
for each complete calendar month prior to retired member's death and sudse-
quent to either his initial qualification or, if that initia) qualificaticn
was in a prior calendar year, January lst of the year in which death occurred.

Payments shall not be-pro rated for any period of time less than a calendar
month.

Re-employment by Coxmty; Appointment; Election; Effect on Pensiim Payments

Section 6.7. Beginning December 31, 1991 if a retired member beccaes
re-employed, appoifited or elected to a position with the county which is
normally covered by ‘the Retirement System and is. then receiving retirement
benefits off any nal::ure from the retirement system, the following conditicas
apply: o

(a) Payment of the pension or retirement bepefit to the retirant
shall be suspended if the retirant is employed by the county from which the
retirant retired and the retirant does not meet the- requirements of
subdivision (b). Suspension of the payment of the pension- or retirement
benefit shall become effective the first day of the calendar month that
follows the sixtieth day after the retirant is employed by the county.
Payment of the pension or retirement benefit shall resume on the first day of
the calendar month that follows termination of the employment. Payment of Che
pension or retirement benefit shall be resumed without change in amount or
conditions by reason of the employment. The retirant shall not he a member of
the plan during the period of employment.

8
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(b} Payment of the pension or retirement benefit to the retirant
shall continue without change in amount or conditions by reason of employment
by the county from which the retirant retired if all of the following
requirements are met:

(i) The retirant meets one of the following

requirements:
(A) For any retirant, is employed by the
county for not more than 1,000 hours in
any l2-month period.
(B) For a retirant who was not an
elected of appointed county official at
retirement, is elected or appointed as a
county official for a term of office
that begins after the retirant's
retirement allowance effective date,
(C) For a retirant who was an elected or
appointed county official at retirement,
is elected or appointed as a county
official to a different office from
which the retirant retired for a term of
office that begins after the retirant's
retirement allowance effective date.
(P) For a retirant who was an elected or
appointed county official at retirement,
is elected or appointed as a county
official to the same office from which
the- retirant-tretired for a term of
office that begins not less than 2 vears
after the retirant's retirement
allowance effective date.

(xi) The retirant is not eligible for any benefits
from the county other than those required by law
or otherwise prOV1ded to the retirant by virtue of
his or her being a retirant.

(iii) The retirant is not a member of the plan during
-2. :« the-period of’ reemployment——does not- receive
R additional rétiremernt credits during the period of
*  reemployment, and does not receive any increase in
pension ‘Or rétirement benéfits- because of the
employment under this- subdivision.

{c) Payment of the pension or retirement benefit to the retirant
shall -continue .without- change in' amount-or-conditions by
reason of the employment if the retirant: becomes
employed by a county other than the’county from which the
retirant retired. For the purposes-of membership and
potential benefit entitlement under the plan of the other
éﬁuﬁty, the retirant whall be- considered in the same manner

*"as an individual with no previous record of employment by .
that county. -

e - : - ) - - - N . Y o
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Form of Payment of a Pension.

Section 7.1. A member may elect to have pension payments made under any one of
the following forms of payment and name a survivor beneficiary. The election
and naming of survivor beneficiary must be made on a form furnished by and
filed with the retirement system prior to the date the first pension payment
is made. An election of form of payment may not be changed on or after the
date the first pension payment is made. A named survivor beneficiary may aot
be changed on or after the date the first pension payment is made if form of
payment A, B, C or D is elected. A named survivor beneficiary may be changed
or may be more than one person only if form of payment SL is elected. A named
survivor beneficiary must have an insurable interest in the life of the member
or vested former member at the time of naming. Payment shall be made under
form of payment SL if there is not a timely election of another form of
payment. The amount of pension under forms of payment A, B, ¢, and D shall
have the same actuarial present value, computed as of the effective date of
the pension, as the amount of pension under form of payment SL.

Form of Pavmept SL - Straight Life Pension. The retired member is paid a
pension for life under form of payment SL. Upon the death of the retired
member no continuing pension, fringe, or medical insurance berefits will be
provided to the surviving beneficiary.

- Li i inuati :vivor Bepefi-
ciazyY. The retired member is paid a reduced pension for life under form of
payment A. Upon the death of the retired member during the lifetime of :the
named survivor beneficiary, the named survivor beneficiary is paid the full
amount of reduced pension until death.

£ £ p B - Life P ith One-Half . . S ivor
Bepeficiary, The retired member is paid a reduced pension for life under form
of payment B. Upon the death of the retired member during the lifetime of the
named survivor beneficiary, the named survivor beneficiary is paid one-half
the amount of reduced pension until death.

Form of Payment C - Life Pavmepts with Full Continuation to Survivor Bepefi-
ciary with Pop~-Up. The retired member is paid a reduced pension for life
under form of payment C. Upon the death of the retired member during the
lifetime of the named survivor beneficiary, the named survivor beneficiary is
paid the full amount of reduced pension until death. Should the survivor
beneficiary predeceale the retired member, the retired member's pension shall
be re-computed (pop-up) to a straight life pension (form of payment SL).

Form of Pavment D - Life Payments with One-Half Coptinuation to Survivor
Bepeficiary with Pop-Up, The retired member is paid a reduced pension for

life under form of payment D. Upon the death of the retired member during the
lifetime of the named survivor beneficiary, the named survivor beneficiary is
paid one-half the amount of reduced pension until death. Should the survivor
beneficiary predecease the retired member, the retired member's pension shall
be re-computed (pop-up) to a straight life pension (form of payment SL).

10



ARIICLE VITI

Disability Retirement; Conditions for.

Section 8.1. The Board of Trustees may retire a member who becomes incapaci-
tated for continued employment by the county if each of the following condi-
tions are met:

(a) Application for disability retirement is filed with the
retirement system by either the member or the county, while the member is in
the employment of the county.

{(b) The member has ten or more years of credited service.

(c) The member undergoes all medical examinations and tests
ordered by the retirement system, and releases to the retirement system all
medical reports and records requested by the retirement system.

(d) The medical committee reports_.that (i) the member is mentally
or physically totally incapacitated for any  continued employment by the
county, (ii) the incapacity is likely to be permanent. and (iii) the member
should be retired. The effective date of a disability retirement shall not
predate (i) the date of disability, or (ii) the date the member ceases to be
paid by the county.

(e) For each determination of disability of a wmember a medical
committee shall be appointed. The medical. comnittee shall be composed of one
physician named by the Board of Trustees. and. one physician. named by the
member. If the medical committee can not agree on the status of the member, a
third physician, named by the first two phy31c1ans, shall be added to the
medical committee and the majority opinion of ‘the medical committee shall
prevail, %, i L

- - 17 DR SN L . ¥
Disability Retirement Pension; Amount; Form of Paym;nt. l

- i e
Section 8.2. The amount of a disability pension 5é311 be computed according to
Article VI. 1In no case shall a disability pension.be less than the sum of 10
percent of the first $4,800 of the member's flnal average compensation plus 15
percent.-of the portionn if any, of the. member s final average compensation in
excess of $&, 830 “ZThe' d1sab111ty retired member shall bave the right to elect
a form of paynent.pruuided in Section 7.1. R

Disability Batirelent. Special Provisions if Duty Incurred.

Section 8. 3. The follow1ng exceptions to the provisions of sections 8.1 and
8.2 shall apply if the Board of Trustees finds that the member's disability is
the direct and proximate result of the member's performance of duty as an
employee of the county and if the member is in receipt of worker's
compensation on account of the disability arising out of and in the course of
county employment: .

11



(a) The requirement of ten years of credited service shall be
waived.

(b) Upon termination of the worker's compensation period, the
disability pension shall be re-computed by increasing the member's credited
service for the statutory period for payment of the worker's compensation.

{(c) A member of benefit group sheriff deputy shall be eligible
for a disability pension under the following provisions: (i) the disability
shall be duty related (ii) compensation shall be based on 50 percent of
compensation at the time of disability with 10 years of service (iii) should
the employee be eligible for worker's compensation and/or Social Security, '
disability compensation shall be offset,

Disability Retirement Pension; Limitation on Amount.

Section 8.4. (a) The provisions of this section shall apply during the period,
if any, between the effective date of a disability pension and the date the
disability retired member attains age 60 years. Application of the limitation
shall be to the amount of pension under form of payment SL. The effect of an
election of any other form of payment shall be taken into account after
application of the provisions of this section.

(b) The amount of a disability pension shall not exceed the
difference between one hundred percent of the disability retired member's
final average compensation and the amount of the disability retired member's
income.

(c) A disability retired member's income is the annualized sum of
the following amounts:

(1) Remuneration for personal services rendered in any
gainful employment.

(2) Worker's compensation weekly benefits, redemptions, and
settlements, on account of the same disability for which retired. Worker's
compensation benefits for bona fide medical expenses, as determined by the
Board of Trustees, shall not be considered income.

(3) Payments from any program of salary continuance, sick-
ness and accident insurance, disability benefits, or program of similar
purpose, financed in whole or in part by the county.

(4) Unemployment insurance or similar paymenth by reason of
the member's county gmployment

(d) The retirement system shall periodically request substan-
tiated income information from retired member's subject to this secticn.
Failure. to- provida%&ﬂh requested information within ninety (90) days of the
request shall cause Buspension of payment of the pension until the information
is received i ‘g:
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Disability Retirement Pension; Continuation Subject to Re-exalinat1on, Suspen-
sion/Termination of Pension.

Section 8.5. (a) At least once each year during the first 5 years following a
member's retirement for disability and at least once in every 3 year period
thereafter, the retirement system may require a disability retired member to
undergo periodic medical or other re-evaluation if the individual has not
attained age sixty years. 1If the disability retired member refuses to subamit
to re-evaluation, payment of the pension may be suspended by the Board of
Trustees. If the refusal continues for one year, the Board of Trustees may
revoke the disability retired member's rights in and to the disability pen-
sion. A disability. pension shall be terminated if the medical advisor
selected by the Board of Trustees reports that the disability retired member
is no longer mentally or physically totally incapacitated for any continued
employment by the county and the Board of Trustees concurs with the report.
The Board may resolve differences of opinion under this section by -the
appointment of a new medical committee whose majority decision should be final
and binding on all parties. (See Section 8.1 (f).)

(b} The membership status of a terminated disability retired
member who is returned to county employment shall be governed by the provi-
sions of Article III. Actual credited service at time of disability retire-
ment shall be restored upon again acquiring membership. Credited service
shall not be granted for the period of disability retirement unless the member
was in receipt of worker's compensation on account of a disability arising out
of and in the course of county employment.

(¢c) A terminated disability retired member who does not
re-acquire membership and restoration of credited service shall have actual
credited service at time of disability retirement- restored if such restoration
enables the individual to become a vested former member.

. e

- - . , a“;. M

Survivor pension; Conditions for Auto-atic-Pension to“Spouse -

Section 9.1. A pensxon shall be. pa1d for llfe to the surV1V1ng spouse of a
deceased member if -each.of the following conditions are, met: " .
(a) The member has 10 or more years of credited service;

(b) The member was married to the surviving spouse at time of

e’

death. )

{c) The menber died while an employee of the county

(d) No:-qualified domestic relations court orders to the contrary
are in effect. O S e EE L oL

. . Ty - - . . .
Survivor Pension} Alou&t of Automatic Pemsion to Spoﬁse;mu_ t

- . :
Section 9.2. (a) The amount of an automatic pension payable to- the spouse
shall be computed.as if the deceased member has retired the day. preceding
death under the normal-retirement provisions (Article~VI) and elected form of
payment A and nominated the said spouse as beneficiary (section 7.1). Upon

the death of the spouse, the pension shall terminate.

13



(b) If the deceased member does not leave a spouse, or if the
spouse dies subsequent to the member's death, and the member le2aves an unmar-
ried child or children under age 18 years. each such child shkall receive an
equal share of 50% of the pension. A child's pension shall terminate upon the
child's adoption, marriage, attainment of age 18 years, or death, whichever
occurs first. Upon termination of a child's pension it shall be divided into
equal shares and added to the pensions being paid the deceased member's other
surviving eligible.children, if any.A child's benefit will continue after rhe
child attains age 18 for as long as the Board of Trustees determines that the
child is totally physically or mentally disabled.

Survivor Pension; No Automatic Pension if Election Made Under Section 9.4.

Section 9.3. No pension payments shall be made under the provisions of sec-

tions 9.1 and 9.2 if any pension is or will be paid under the provisions of
section 9.4.

Survivor Pension; Elective Beneficiary; Conditions for Coverage.

Section 9.4. (a) A member may name a contingent survivor beneficiary for the
exclusive purpose of being paid a pension under the provisions of this sec-
tion. The naming of a contingent survivor beneficiary shall be made on a form
provided by and filed with the retirement system.

(b) A pension shall be paid to the named contingent survivor
beneficiary, if each of the following conditions are met:

(1) The member dies while an employee of the county.

(2) The member, at time of death, has twenty-five or more
years of credited service; or, is age fifty years or older and has fifteen or
more years of credited service.

(3) The named contingent survivor beneficiary is found by
the Board of Trustees to have been dependent upon the deceased member for at
least fifty percent of the individual's financial support.

Survivor Pension; Elective Beneficiary; Amount of Pension.

Section 9.5. The -amount of-pension-paid to the- elected beneficiary shall bte
computed as if the deceased member had retired under the normal retirement
provisions (Article VI) the day preceding death, elected form of payment A,
and named the elected beneficiary as survivor beneficiary. The pension shall
terminate upon the:death of the elected beneficiary.

i
T ARTICLE X
Fa

Medical Insurance::
"B, i .

Section 10.1. Bach retired member and beneficiary shall be provided coverage
under a group medical insurance or pre-payment plan participated in by the
county if the member meets the applicable requirements stated in section 10.2.
The retired member's or beneficiary's qualified dependents shall be provided
with medical insurance if the retired member or beneficiary is being provided
medical’ insurance and the "qualified dependents meet the requirements of
section 10.4(d). The levels of coverage shall be as shown in section 10.3.
The coverage shall be subject-to the limitations stated in section 10.4.

14
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Medical Insurance; vonditions for.

Section 10.2. The requirements for retired member medical insurance are:

{a) Benefit group general. The retired member or beneficiary is
receiving a pension from this retirement system and has atrained age fiftyfive
'years. The age fifty-five requirement shall not apply if the retired member
or beneficiary is totally physically or mentally disabled, or if the
beneficiary has not yet attained age eighteen years.

(b) Benefit group sheriff deputy. The retired member or benefi-
ciary is receiving a pension from this retirement system and the retired
member has attained age fifty-five years. The age fifty-five requirement
shall not apply if the retired member or beneficiary is totally physically or
mentally disabled, or if the beneficiary has not yet attained age eighteen
vears.

Medical Insurance; Coverage Provided.

Section 10.3. The medical insurance shall provide the levels of coverage
stated ia this section or their equivalents.

(a) Blue Cross Blue Shield MVF.l.

(b) A prescription drug rider with two dollar co-pay.

(c) Dental insurance with a 50% co-pay and a $600 per person per
contract Yyear maxXimum. Coverage of orthodontic services shall not be
provided. -

Medical Insurance; Resgtrictions.

Section 10.4. The applicable retired member medical insurance shall be provid-
ed subject to the following restrictions. . -

(a) The retired member or beneficiary must.apply for Medicare (or
any other government sponsored program) when eligible. Upon qualification for
such program, the retired member or beneficiary shall be provided. coverage
that is complementary to Medicare (or other governmeat sponsored program).
Insurance riders provided to other retired-members shall also be provided on a
complementary basis to retired members who have quale1edafor Medicare or
other such program. . e, .y

) (b) There. shall be a coordination ofc benefits with any other
health insurance held by the retired member or beneficiary or the qualified
dependents. In such coordination, the county's medical coverage shall be
considered the secondary insurance., . -
. "s,., . .

(c) The retlred member or beneficiary and the retlred member's
gqualified dependents. if any, shall not be eligible for the medical insurance
during any period Hhen the retired member or beneficiary is employed and
covered by. such enployer s health insurance program. | .

{(d) The only persons covered by the retired member medical
insurance 85 the retired member's or beneficiary's qualified dependents are
the person to whom the retired member was married on- the member's date of
retirement and the children of the retired member or beneficiary until they
attain age 18 years. The age 18 restriction shall be extended sc long as the
child is in school, but not beyond attainment of age 22 years. Subject to the
other provisions of this section, the retired member's and beneficiary's
qualified dependents shall be eligible for medical insurance as long as the
retired member or beneficiary is alive and receiving pension payments, and
after the retired member's death while the qualified dependent is receiving
pension payments from this retirement system.
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ARTICLE XI

Guaranteed Minimum Aggregate Payout.

Section 11.1. If all pension payments permanently terminate before there has
been paid an aggregate amount equal to the retired member's, deceased mem-
ber's, or deceased vested former member's accumulated member contributions at
time of retirement, the difference between the amount of accumulated member
contributions and the aggregate amount of pension payments made shall be paid
to such individual or individuals as the former member may have named on a
form provided by and filed with the retirement system. If no such named
individual survives, the difference shall be paid to the legal representative

of the last to survive of an individual who was being paid a pension or the
named individuals.

Death Benefit.

Section 11.2. Fach retired member shall be covered by a death benefit in the
amount of $3,000 payable to the retired member's estate or named beneficiary.

Pensions; Payment of.

Section 11.3. All payments from the retirement system shall be made by the
county treasurer or as permitted by applicable law. Payments shall be made
upon written authority signed by two persons designated by the Board of
Trustees. Written authority to make payments shall only be executed based
upon a specific or continuing rescolution adopted by the Board.

Pensions; Commencement Duration, and Change.

Section 11.4.(a) A normal or disability pension shall commence the first day
of the calendar month next following the member's or vested former member's
date of retirement. A pre-retirement survivor pension shall commence the
first day of the calendar month next following the month in which occurs the
death causing payment of the pension. A post-retirement survivor pension
shall commence the first day of the calendar month next following the death
causing payment of pension.

{b) Pensions are paid in twelve equal installments on the first
of each month. ‘

(c) Termination of payment of a pension shall occur at the end of
the calendar nnqt& in which occurred the event causing termination. Payment
shall be made for the full month of termination.

) (d) A;ghange in the amount of a pension shall occur the first day
of the calemdar month next following the date of the event causing the change.

Member Coantributions; Amounts.

Section 11.5. Member contributions to the retirement system of five percent of
annual compensation shall be deducted from each member's paychecks.

16



Member Contributions; Refunds.

Section 11.6. (a) An individual's accumulated member contributions shall be
refunded to the individual if the following conditions are met:

(1) Membership in the retirement system has been terminated
for at least ten days; or, the individual has been laid off for at least
thirty days.

(2) The individual has not met the applicable age and
service conditions for normal retirement (section 6.2),

(3) The individual makes application for the refund on a
form provided by and filed with the retirement system.

(b) If an individual dies and no pension becomes or will become
payable on account of the death, the individual's accumulated member contribu-
tions shall be refunded in accordance with the deceased individual's instruc-
* tions made on a form provided by and filed with the retirement system. If
there be no such instructions or if the individuals who are to be paid the
refund no longer live, the accumulated member contributions shall be refunded
to the legal representative of the deceased individual,

(c) Payments of refunds of accumulated contributions, as provided
for in this ordinance may be made in monthly installments according to such
rules and regulations as the Board of Trustees shall from time to time adopt.

(d) Except as otherwise provided in this ordinance, after three
years from the date an employee ceases to be a member, any balance of accumu-
lated contributions standing to the member's credit, in_the reserve for
accumulated member contributions unclaimed by the member or the member's legal
representative, shall be transferred to the reserve for upd1s;r1buted invest-
ment income. ' ’

Denial of Claim for Benefits; Appeal to Boqid'ﬁf Trustees.

Section 11.7. A benefit clazmant shall be notified in writing, 'within thirty
days, of a“denial of a clain for benefits. The notification shall contaln the
basis for denial. - The’ bemefit claimant may appeal the denial and request a
hearing before the Board of Trustees. The appeal sball be in writing and
filed with the recirement system within n1nety days of the date of the notifi-
cation of denial: ® The" request  for appeal shall contain a statement of the
-claimant's reasons- for. believing the deanial to be improper. The Board of
Trustees shallqscheduii a hearing of the appeal within sixty days of receipt
of the request for: appeal -

.\z' - .
. s . -
N
I - ARTICLE XII
R -

e 1ot . -l

Board of Ttustegs;fAﬁtﬁogity'gqﬂ Responsibility.

Section 12.1 The adﬁinisfrétion,'méﬁagement and responsibility for the proper
operation of the retirement system, and for interpreting and making effective
the provisions of the retirenent ordinance’ are vested in a Board of Trustees
consistent with ArticlYe ‘IX," Section’24 of the State of Michigan Constitution
and P.A. 314 of 1965 as amended and other .applicable law.

17

. m



Board of Trustees; Composition of,

Section 12.2. The Board of Trustees shall consist of the following gige
individuals:

(a) The chairperson of the Board of County Commissioners by
virtue of that office. By written communication directed to the Board of
Trustees, the chairperson may designate the vice-chairperson to serve in the
chairperson's place for one year terms.

(b) The chairperson of the County Road Commission by virtue of
that office. By written communication directed to the Board of Trustees, the
chairperson may designate the vice-chairperson to serve in the chairperson's
place for one year terms.

(c) A member of the Board of County Commissioners to be selected
by and to serve at the pleasure of the Board of County Commissioners.

(d) A citizen, who is an elector of St. Clair County who is not
eligible for membership in the retirement system and who does not hold any
other office or appointment with the county, to be selected by the chairperson
of the Board of Commissioners and approved by the Board of County Commis-
sioners.

(e) A member of the retirement system who is in the employ of the
County Road Commission to be elected by the members who are in the employ of
the County Road Commission.

(f) Two members of the retirement system who are not in the
employ of the County Road Commission, to be elected by the members of rthe
retirement system who are not in the employ of the County Road Commission.
The two trustees shall be from different county departments.

(8) A "Retired Member" defined as an individual who is being paid
a pension on account of the individual's membership in the retirement systen,
to be elected by the retired members, under the same provisions as the County
Road Commission employee representative and the other two employee members
representatives are elected, under Article XII, Section 12.2 and Section 12.3.

(h) The "St. Clair County Treasurer" by virtue of that office,
with the term of office provided for in Article XII, Section 12.2 and Section
12.3. w

(1) The-Board of Trustees shall establish rules and regulations
for elections required by paragraphs (e) and (f). The rules and regulations
governing the election of employee members of the Board of Trustees are as
follows: -

1. The Secretary of the Board shall prepare a polling
book showing the name of each, employee. member eligible
to vote at the election and each employee member shall
be given an identification number.

2. The County Clerk shall cause to be posted in each
department or branch thereof whose employees are
members of the Retirement System, a notice of election,
such notice shall be posted at least thirty (30) days
prior to the date of election.
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3. Nomination petitions of candidates shall be filed at
least fifteen (15) days prior to the date of election
and bear the names of at least 5% of the members of the
group - from which the Board member is to be elected.
Petitions shall be filed with the County Clerk who
shall check the names on each petition with the poll
book and shall certify to the County Election Commis-
sion the names of those eligible to appear on the
election ballot,

4, The County Election Commission shall cause to be
prepared a ballot showing the names of the candidates
whose petitions have been properly filed and shall
cause to be made and delivered to each voting member
one ballot and one return envelope addressed to the
County Clerk with the word "Ballot" and the member
assigned number marked on the upper left hand corner.

Ballot shall be returned to the County Clerk either by
mail or delivered in person prior to four o'clock P.M.
of the day set for such election.

Upon receipt of such ballot, the County Clerk shall
compare such number with the polling list and if they
agree he shall eliminate the member's number and shall
deposit such ballot in a ballot box without removing
the ballot from the envelope. s

Ballots shall be immediately turned over to the custody
of the County Election Commission who shall on the day
followlng the election count such ballots and report
the results of the election to the County Clerk who
shall make a record. thereof _and notify the successful
cand1dates Should no more, than one (1) candidate file
. a nom1nat10n petition.in- any one.Department, then such
. candidate shall be declared elected as a Trustee by the
. ’ County, Elect1on Commxssion and no. election would be
- necessary - , NN

Y - daduds ~

4

5, The election shall be held under the provis1ons of
- ' seCC1on 12, 3(a) on the third Tuesday in June.

I

I .Q&‘The successful candldates for the Employee

. “Representation on the, Board of Trustees shall take

F offlce on July. lst, 1mmed1ate1y following the election.
~Er 1 !— 3

.. .7 _:Nominating petitions shall be obta1ned at the off1ce

EITTR 0 of the, County. Clerk and may be circulated either by the

- candidate or some other member of the Retirement System

in behalf of a candidate.

ia.

o TR - o

Board of Trustees; Term of Office; Oath of Office' Vacancies

s ha

Section 12.3.. (a) The term of office of ‘the membef elecced trustees shall be
two years beglnning on. the. July 1st next following the, election ‘The term of
office of the citizen trustee shall be three years.

~

19 1v"



(b, fective with the election of .1, the term of office of
the member elected trustees shall be three years beginning on the July Ist
next following the election.

(c) Each trustee shall, prieor to taking office, take an oath of
office administered by the County Clerk.

(d) A vacancy shall occur on the Board of Trustees if a member
elected trustee ceases to be a member or becomes employed in the county
department of the other member elected trustee. A vacancy shall occur on the
Board of Trustees if a trustee resigns. A vacancy shall occur on the Board of
Trustees if a trustee, other than a member of the Board of County Commission-
ers. fails to attend three consecutive meetings unless excused for cause by
the trustees attending the meetings. A vacancy shall be filled within sixty
days. for the unexpired term. in the same manner as the position was
previously filled.

Board of Trustees Meetings; Quorum; Record of Proceedings.

Section 12.4, The Board of Trustees shall hold monthly meetings, and shall
designate the time and place thereof. All meetings of the Board shall be
public. Notice of the meetings will be posted in the County Building prior to
the meeting date. Five trustees shall constitute a quorum at any meeting of
the Board of Trustees. At least five concurring votes shall be required for a
valid action by the Board of Trustees. The Board of Trustees shall keep a
written record of its proceedings.

Board of Trustees; Officers; Services.

Section 12.5. The Board of Trustees shall elect from its membership a chair~
person and a vice chairperson. The County Administrator/{Controller shall be
the secretary to the Board of Trustees. The County Treasurer shall be the
treasurer of the retirement system. The treasurer shall be custodian of the
assets of the retirement system except as to such assets as the Board of
Trustees may from time to time place in the custody of a custodial bank
selected by the Board of Trustees. The Board of Trustees shall be represented
by County Corporation Counsel, provided however if specialized counsel is
required the Board of Trustees may employ outside specialized counsel with the
advice of County Corporation Counsel. The Board of Trustees shall designate
an actuary who shall advise the Board on the actuarial operation of the
retirement system. Actuary shall mean a member of the American Academy »f
Actuaries or an individual who has demonstrated the educational background
necessary to effectively render actuarial advice to the retirement system and
who has at least five years of relevant- pension actuarial experience. A
partnership or corporation may be designated a actuary if the duties of
actuary are performed by or under the direct supervision of an individual who
meets the preceding requirements. The Board of Trustees is authorized and
empowered to employ such professional and other services as it requires for
the proper ‘discharge of its responsibilities. The Board of Trustees mav
utilize the services of county employees if made available.

Board of Trustees; Reports.

Section 12.6. The Board of Trustees shall prepare an annual report for each
fiscal year. The annual report shall contain information about the financial,
actuarial and other activities of the retirement system "during the fiscal
year. A copy of the annual report shall be furnished the Board of County
Commissioners at its regular session in April of each year. The Board of
Trustees shall furnish the Board of County Commissioners such other informa-
tion about the retirement system as the Board of County Commissioners may from
time to time request. 20



A concise statement of assets, liabilities income and disbursements of the
retirement system shall be made available to the membership of the system
annually. .

¥

Board of Trustees; Investment Authority and Restrictions.

Section 12.7. The Board of Trustees are the trustees of the monies and assets
of the retirement system. The Board of Trustees has the authority and power
to invest and re-invest the monies and assets of the retirement system subject
to all terms, conditions, limitations and restrictions imposed by the state of
Michigan on the investments of public employee retirement systems. The Board
of Trustees may employ investment counsel to advise the Board in the making
and disposition of investments.

In exercising its discretionary authority with respect to the management of
the monies and assets of the retirement system, the Board of Trustees shall
exercise the care, skill, prudence, and diligence, under the circumstances
then prevailing, that an individual of prudence acting in a like capacity and
familiar with such matters would use in the conduct of an enterprise of like
character and similar objectives notwithstanding any of the provisions herein,
the provisions of P.A. 314 of: 1965, as amended, are hereby incorporated by
reference and made a part of the plan and are controlling.

Board of Trustees; Use of uonies and Assets; Prohibited Actions.

Section 12.8. (a) All monies and assets of the retirement system shall be held
and invested for the sole purpose of meeting the legitimate obligations of the
retirement system and shall be used for no other purpose.

(b) Hembers of the Board of Trustees and 1ts employees are

prohibited from:
(1) Having a beneficial interest. direct or 1nd1rect. in an
investment of the- retirement”system

i -

(2) Borrowing money or assets of the retirement system

(3)*Receiving any pay or-‘emolument ’ from any individual or
organization. other than- compensation for personal ‘services or- reimbursement
of authorized expemses paid by the retirement systen and providing services to
the retirement syston UNE TR e B

- ERMRE TR ) s 4 5 27

Board of Trustees; GalpensationL o S e Toss TR s v
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Section 12: 9. Ihd“txustees shall receive thé- same remuneration for attendance
at ‘meeting of the’ Board of Trustees as is allowed mémbers of“the Board of
Comissicng;g’;'f@mided ‘that-the- chairperson shall’” receive annual remuneration
of not 1 ooBe # Ol
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Board of Trﬂsteeﬂ. Blperience Tables and Regnlnr Interest. T
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Section~12.10 (a) The Board-of Trustees shall “from time “to time adopt such
mortality and other tables- of “experience, and™& 'rate” 6r rate§ of- regular
interest as are necessary in the operation of the retirement system on an

agctuarial basis.
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(b) For purposes of determining a benefit which is actuarially
equivalent to any other benefit, the actuarial reserve required to provide the
benefit must be egqual to the actuarial reserve regquired to provide such other
benefit computed on the basis of a consistent set of actuarial assumptions as
approved by the Board of Trustees. A change of assumptions will not affact
any benefit for which payments have already started.

ARTICLE XIIX

Financial Objective of the Retirement System; County Contributions.

Section 13.1. (a) The financial objective of the retirement system is to
receive contributions each fiscal year which are sufficient te (i} fund cthe
actuarial cost of benefits likely to be paid on account of cradited service
earned by members during the fiscal year, and (ii) fund the unfunded actuarial
cost of benefits likely to be paid on account of credited service earned by
pnembers prior to the fiscal year over a period of not more than forty years.
Contribution requirements shall be determined by annual actuarial valuations
using a generally recognized level percent of payroll actuarial cost method
consistent with applicable constitutional and statutory requirements.

(b) The cost of pension or retiremeat benefits for a county
employee under this section may be paid from the same fund from which the
employee receives compensation, and the county Board of Commissioners may
appropriate the necessary funds to carry out the purposes of this section. If
a county establishes a plan by which the county pays pension or retirement
benefits to an employee pursuant to this section, the county shall, in accor-
dance with provisions for pension or retirement benefits which shall be
incorporated in the plan, establish and maintain reserves on an actuarial
basis in the manner provided in this subsection sufficient tc finance the
pension and retirement and death benefit liabilities wunder the plan and
sufficient to pay the pension and retirement and death benefits as they become
due, A county which has adopted a retirement plan under this section and has
established reserves on an actuarial basis shall maintain them as provided in
this subsection. The-reserves shall be determined by an actuarial valuation
and established and maintained by yearly appropriations by the county and
contributions by employees. The reserves shall be established, maintained,
and funded to cover the pension and other benefits provided for in the plan in
the same manner and within the same limits as to time as is provided for
Benefit Program B in the municipal employees' retirement system described in
section 14 of the: ‘hmiupal employees retirement act, Act No. 427 of the
Public Acts of 1984, being section 38.1514 of the Michigan Compiled Laws.
These reserves are trust funds and shall not be used for any other purposa
than the ‘payment of pemsion, retirement, and other benefits and refunds of
employee's -contributions in accordance with the plan established in a county.
An employee's contributions shall be kept and accumulated in a separate fund
and used only for the payment of annuities and refunds to employees. This
subsection shall. not apply to a county that adopted a retirement plan under
this section and had not established reserves on an actuarial basis before
October 11, 1947, '
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Reserve for Accumulated Member Contributions.

Section 13.2. (a) The reserve for accumulated member contributions is the
account in which is accumulated the contributions deducted from the compensa-
tion of members, or otherwise paid to the retirement system by the member or
on the member's behalf, and which shall be charged with refunds of accumulated
member contributions and transfers of accumulated member contributions as
provided in this resolution. Continuation of employment by the member shall

_constitute consent and agreement to the deduction of the applicable member

contribution. Payment of compensation less the deduction shall be full and
complete discharge of all claims and demands for compensation for personal
service rendered the county.

(b) The county shall cause the applicable member contributions to
be deducted from the compensation of each member. The deducted member contri-
butions shall be paid to the retirement system within five working days and
shall be credited to the members individual sub-accounts.

(c) A member's accumulated contributions shall be transferred
from the reserve for accumulated member contributions to the reserve for
pension payments if a pension becomes payable on account of the member's
retirement or death.

Reserve for Pension Payments.
Section 13.3 (a) The reserve for pension payments is the account which is
charged with all pension payments and refunds of accumulated member contribu-
tions which have been transferred to this account. 1f a disability pension is
terminated and the individual again becomes a member or becomes. a- vested
former member, any excess of the accumulated member contributions transferred
to this account as a result of the disability retirement over the aggregate
amount of pension paid shall be transferred to the reserve member contribu-
tions.

(b) Each year following receipt of the report of the annual
actuarial valuation, the balance in the reserve for pension payments shall be
set egqual to the actuarial present value of pensions beins paid retired
members and beneficiaries by a transfer to or from the reservé for employer
contributions. The pending transfer shall be taken Lnto account by the
actuary when making the actuarial valuation.’

Travd .

Reserve for Enplayer Contributions.

Section 13.4. The reserve for employer contributions is the account to which
is credited caunty ‘nd County Road Commission contr1butions and from which
shall be lnde tranlfi#l to the reserve for pension payments and the reserve
for undistributed 1niestment income.

Reserveetor Uhdist:ihuted Investment Income.

Section 13 L ¥ (a) Tig reserve faor undistributed investneqt income is the
account to which is credited all interest, dividends, "and other income from
retirement system assets; all gifts and bequests. tmd,3 all other monies
received by the retirement system the disposition of which is not specifically
provided. There shall be transferred from the rederve account all amounts
required to credit interest to the other reserve gccounts.

1 ) ol T
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(b) Whenever the Board of Trustees determines the balance in the
account is more than sufficient to cover current charges, the excess of any
part thereof may be used toe fund contingency reserves, meet special require-
ments of the other reserve accounts, or be transferred to the reserve for
employer contributions. Whenever the balance in the account is insufficient
to cover current charges, the amount of the insufficiency shall be transferred
to the account from the reserve for employer contributions.

Reserve for Administrative Expenses.

Section 13.6 The reserve for administrative expenses is the account to which
shall be charged all budgeted and authorized administrative expenses.

Assets not Segregated.

Section 13.7 The descriptions of the reserve accounts shall be interpreted to
refer to the account records of the retirement system and not to the segrepa-
tion of monies or assets,by reserve account.

Interest Credited to Reserve Accounts.

Section 13.8. (a) The Board of Trustees shall at least annually credit inter-
est on the individual balances in the reserve for accumulated member contribu-
tions, and on the balances in the reserve for pension payments and the reserve
for employer contributions. The amounts of interest so credited shall be
charges to the reserve for undistributed investment income.

F

‘(b) The Board of Trustees shall determine the rate or rates of
interest to be used for crediting of interest.

ARTICLE XIV

Assignments Ptohibiteﬂ. '

Section 14.1 The right of an individual to a pension, to a refund of accumu-
lated member contributions, the pension itself, or amy other right accrued or
accruing to any individual, and the monies and assets,, of the, retirement
system, shall not be subject to execution, garn1shment, ‘attachment, the
operation of bankruptcy or insolvency law, or other process of law, except an
Eligible Domesticanelations Order (EDRO), as specified in Act &6 of Public
Acts of 1991, andf'shall be unassignable except as otherwise specifically
provided herein. _ ‘&i
Subrogation; lisht.dt Setoff

Section - 1# 2 Ga) If ‘an, individual becomes entitled to a pension or other
benefit payable by the retirement system as a result of an accident of injury
caused by the act of ‘a third party, the county shall be subrogated to the
rights of the 1nd1v1dual "against the third party. to the extent of county
financed ‘benefits which the retirement system pays or becomes liable to pay.

(b) The retirement system shall have the right of setoff to
recover overpayments made by the retirement system and to satisfy any claim
arising from embezzlement or fraud committed by a member, retired member,
vested former member, beneficiary, or other individual having a claim to
benefits.
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Correction of Errors.

Section 14.3 The retirement system shall correct errors in the records of the
retirement system. The retirement system shall seek to recover overpayments
and shall make up underpayments. Recovery of overpayments may be accomplished
by reducing the amount of future payments so that the actuarial present value
of actual payments to the recipient is equal to the actuarial present value of
the payments to which the recipient was correctly entitled.

Internal Revenue Code Qualification.

Section l4.4. (a) The county intends the retirement system to be a qualified
pension plan under section 401 of the Internal Revenue Code, as amended, or
successor provisions of law, and that the trust be an exempt organization
under section 501 of the Internal Revenue Code. The Board of Trustees may
adopt such additional provisions to the retirement system as are necessary to
fulfill this intent. The Board is responsible for applying for qualified plan
determination letter(s) from the Internal Revenue Service.

(b) Prohibition against Reversion. - The pension plan and trust
have been created for the exclusive benefit of the members and beneficiaries
as set forth herein. The funds thereof have been established for the benefit
of the members and for the operation of the pension system. No part of the
principal and income of any of the funds of the plan and trust shall revert to
or be returned to the county prior to the satisfaction of all liabilities
hereunder to 2ll members, beneficiaries and anyone claiming by or through
them.

(¢) _ Actuarial Valuation Assumptions. Actuarial Valuation
Assumptions may be changed by the Board of Trustees after report from the
actuary.

(d) Termination or Partial Termination. In the event of termina-
tion or partial termination of this plan, a member's interest under the plan
as of such date is nonforfeitable to the extent funded in conformity with
section 411 (d){(3) of the Code and Regs. Section 1.411 (d) - 2 and any other
applicable Internal Revenue Code sections.

(e) Merger, Consolidation or Transfer. In conformity with
Section 414(1) of the Internal Revenue Code, in the case of any transfer of
assets or liabilitiea of this plan to any other plan, each plan participant
would (if> the plan thep terminated) receive a benefit immediately after the
transfer.. that is equsl to or greater than the benefit the participant would
have been’ entitled.cO*recelve immediately before the transfer (if the plan had
then terlinated)” Fal
n. "’-\.",-

(f) Lilitations of Benefits. The plan cannot exceed the benefit
limitations as currently set forth in Section 415 of the Internal Revenue
Code. The limitations of Section 415 of the Internal Revenue Code do not
currently affect any of the benefits provided to members of the Retirement

System.

f«“

Severability.

Section 14.5. If any section of part of a section of this ordinance is for any
reason held to be invalid or unconstitutional, such holding shall not be
construed as affecting the validity of the remaining sections of the ordinance
or the ordinance in its entirety.
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Fraud Penalty.

Section 14.6. Whoever with intent to deceive shall make any statement or
report under this ordinance which is untrue, or shall falsify or permit to he
falsified any record or records of the retirement system, or who shall other-
wise violate the provisions of this ordinance, or as it may from time to time
be amended, with intent to deceive, shall be fined not to exceed $500.00 or
shall be imprisoned to not to exceed ninety days, or both, in the discretion
of the court, together with payment of costs of prosecution.

Repeal.

Section 14.7. All ordinances or other provisions of law inconsistent with the

provisions of this ordinance are hereby repealed to the extent of such incon-
sistency.

-
e

-
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RESOLUTION 92-06

ANNUAL REPORT - DRAIN COMMISSIONER

WHEREAS, by statute, the Drain Commissioner is required to
submit to the Board of Commissioners, an annual report of the

activities of said office; and,

WHEREAS, Thomas Donchue, St. Clair County Drain
Commissioners, has submitted the attached report which has been

reviewed by the St. Clair County Board of Commissioners.

NOW, THEREFORE, BE IT ' RESOLVED, that the 1981 Annual
Report of Thomas Donohue, Drain Commissioner, may be and the same

is hereby accepted and approved.

DATED: March 11, 1992

Reviewed and Approved by:
N //’M/ i
ROBERT J %I‘CKERSON %a/ MW

County Corporation Counsel
301 Count

uilding
Port Huron, MI 48060 @/ﬁ;( w . @ P




RESOLUTION 92-05

ADOPTING A COLLECTIVE BARGAINING AGREEMENT
BETWEEN .
ST. CLAIR COUNTY
ST. CLAIR COUNTY SHERIFF
AND
ST. CLAIR COUNTY SHERIFF DEPARTMENT EMPLOYEES - POAM

WHEREAS, the St. Clair County Sheriff Department Employees -
POAM is recognized by the Michigan Employment Relations Commission
and the County of St. Clair as the exclusive‘ representf;\tive of certain
employees of St. Clair County Sheriff Department; and,

WHEREAS, the County of St. Clair and the St. Clair County
Sheriff have authority and responsibility to bargain on matters of
wages and working conditions; and,

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the collective
bargaining agreement (attached Exhibit "A"), for the period July 1,
1990 through June 30, 1993 is hereby approved and adopted.

—_—————

DATED: ., MarZh 25, 1992..-

——

. o
Reviewed and Approved by: %fﬂi KM
\

ol e Lt YA

ROBERT £ )j NICKERSON D Z, / m
County poration Counsel | L4 v k:
301 County Building 1 N~

Port Huron, MI 48060 ' .




AGREEMFNT
Between
ST. CLATIR COUNTY BOARD OF COMMISSIONERS
and
ST. CLAIR COUNTY SHERIFF'S DEPARIMENT
and

POLICE OFFICERS ASSOCIATION OF MICHIGAN
(POAM)

Effective July 1, 1990 through June 30, 1993
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ARTICLE I
AGREEMENT

1.1: This Agreement made and entered into for the period
July 1, 1990 through June 30, 1993 between the Board of Cammissioners of the
County of St. Clair, state of Michigan, hereinafter referred to as the
"Bmployer,” and the Sheriff of St. Clair County, hereinafter referred to as
the "Co-employer”, and the St. County Sheriff's Department Chapter, Police
Officers Association of Michigan, hereinafter referred to as the "Union".

1.2: In consideration of the premises and the mutual covenants and
promises of the parties hereto, it is hereby agreed as follows:

ARTICLE II
PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth terms and
conditions of employment, so that the parties hereto, may in an orderly
fashion carry out their mutual desire to work together harmonicusly and
continue to maintain relations between the Employer and the Union, which
will serve to the best interests of all concerned.

2.2: To these ends, the EHmployer and the Union encourage to the fullest
degree friendly and cooperative relations between representatives of the
parties hereto at all levels and among the local Union members.

ARTICLE III
RECOGNITION

3.1: The Union is hereby recognized as the exclusive representative of
all full and part time employees of the following classifications employed
in the St. Clair County Sheriff's Department for the purpose of collective
bargaining with respect to rates of pay, wages, hours of employment and
working conditions for the term of the Agreement as follows:

Corrections Officer

Deputy

Youth Service Detective
Datective

Service Bureau Agent
Custodian II

Inmate Trust/Commissary Clerk
Communications Officer
Transfer Officer

The Sheriff, Undersheriff, supervisory employees such as but not limited to,
Correction Corporal, Correction Sergeant, =~ Service Bureau Manager,
Comunications Director, Sergeants, Lieutenants and Captain shall be
excluded from the bargaining unit by virtue of their supervisory capacity
and not necessarily by rank. Other employees such as the personal Secretary
to the Sheriff, Special Deputy and temporary employees shall be excluded
from the bargaining unit.



LY

3.2: The parties hereto agree that they shall not discriminate against
any persons because of race, creed, color, national origin, age, sex,
marital status or number of dependents, or handicap.

3.3: » A temporary employee shall be defined as an employee hired for a
definite predetermined period of time not to exceed six (6) months provided,
however, if a temporary employee is hired to replace a permanent employee on
leave of absence, they may retain their temporary status for the period of
said leave of absence.

ARTICLE IV
MANAGEMENT RESPONSIBILITY

4.1: The right to hire, pramote, discharge or discipline for cause, and
to maintain discipline and efficiency of employees, 1is the sole
responsibility of the HEmployer, except that Union members shall not be
discriminated against as such. In addition, the work schedules, methods and
means of departmental operation are solely and exclusively the
responsibility of the Employer, subject, however, to the provisions of this
Agrecment. '

ARTICLE V
CONTRACT SERVICES

5.1: Due to the high cost of maintaining and operating the Sheriff's
Department, the Sheriff and the County may determine it necessary to provide
its services to cammnities within the County on a contractual basis or to
take advantage of available grants and aids. Funding obtained by any of
these means shall be defined as a contract service.

5.2: The Sheriff and County shall have exclusive responsibility and
authority to determine the providing of contract sexrvices.

5.3: Be it provided, however, the Union shall be notified of all
contract services within five (5) County business days of the Agreement by
the Sheriff, Board of Commissioners and the contractee that is being
provided services. At the Union's request, full terms and conditions of the
contract will be provided the Union. Be it further provided, subsequent
renewal and/or modification of any contract for services will be subject to
these same notification and disclosure stipulations.

5.4: Participation in a contract service may require the appointment of
new or additional employees. The acquisition of employees shall be in
accordance with the Career Change and Advancement provision of this
Agreement, unless otherwise mutually agreed. At such time as contract
services are no lorger to be provided, for any reason, the employee
compensated in part or the whole by such funds, shall be subject to layoff.
Be it provided, however, that the employee shall exercise seniority
displacement rights in accordance with the layoff and recall provision of
this Agreement.



ARTICLE VI
AGENCY SHOP

6.1: All current employees covered by this BAgreement and all new
enployees hired after the effective date of this Agreement shall, as a
condition of continued employment, becare members of the Union and pay the
monthly union dues uniformly required of union members or pay to the Union a
representation fee as herein defined, effective thirty (30) calendar days
after the effective date of this Agreement or date of hire whichever is
later.

6.2: The representation fee shall be an amount as determined by the
Union not to exceed normal dues which is equivalent to the actual cost for
negotiations, grievance processing, and administration of this Agreement.

6,3: For those employees for whom properly executed payroll deduction
authorization forms are delivered to the Personnel Office, the Fmployer will
deduct Union dues or representation fees each from the first two (2) pay
periods of each month as per such authorization and shall remit to the
P.0.A.M, any and all amounts so deducted, together with a list of employees
from whose pay such deductions were made.

6.4: If the bargaining unit member fails to comply, the P.0.A.M. shall
give a copy of the letter sent to the delingquent bargaining unit member and
following written notice to. the Emwployer at the end of the fourteen (14)
calendar day period:

6.5: "The P,0.A.M. certifies that has failed to
tender the periodic representation fee required under the labor agreement
and demands that, under the terms of this agreement, the Employer deduct the
delinquent representation fees from the collective bargaining unit member's
salary." (The P.0.A.M. certifies that the amount of the representation fee
includes only the proportionately equivalent amount necessary for
negotiations, grievance processing, and administration of this Agreement.)

6.6: The Hmployer, uwon receipt of said notice and request for
deduction, shall act pursuant to labor contract. In the event of compliance
at any time prior to deduction, the request for deduction will be withdrawn.
The P.0.A.M, in enforcing this provision, agrees not to discriminate between
bargaining unit members. The Union will defend and indemify the Employer
against all liability the Employer may incur by reason of deductions made
pursuant to this paragraph.

6.7: The Union shall indemnify, defend, and save the County harmless
against any and all claims, demands, suits, or other forms of liability that
shall arise out of or as a result from any conduct taken by the County for
the purposes of complying with the provisions of this article. It is
further agreed that neither any employee nor the Union shall have any claim
against the County for any deductions made or not made, as the case may be,
except that the County shall be responsible to provide the Union with dues
deducted from the employees' pay. In no case shall the County be
responsible to pay to the Union or employee an amount equal to dues or
representation fee which may or may not have been deducted and paid to the
Union or employee.



ARTICIE VII
UNION REPRESENTATTION

7.1: The Union shall be represented to the Employer by no more than
three (3) representatives, The names and classifications of these employees
shall be comminicated in writing to the Sheriff and Personrel Officer of the
County upon their selection and/or subsequent change.

7.2: The representative(s) shall be pemitted to represent the
employees to the Employer in matters of negotiation, grievances, or concerns
of the membership., No more than two (2) employees may be paid when in
negotiations. No more than one (1) employee representative may be paid for
time spent representing the Union in all other matters. The employee(s)
shall have exclusive and sole authority and power to select who shall
represent them to the Sheriff and/or County and shall have full
responsibility to arrange for said representation.

7.3: The Employer shall grant a leave of absence not to exceed an
accumulative fourteen (14) days a year to bargaining unit members selected
for attendance at Union conventions or activities. Be it provided, however,
that not more than one (1) employee shall be granted leave at any one time
and that such leave shall be without pay unless the employee utilizes
vacation leave. Be it further provided, that such request shall be made in
writing no less than four {4) weeks in advance.

7.4: The local Union President shall work a steady day shift.

ARTICLE VIII
GRIEVANCE PROCEDURE

8.1: Step 1

A. Any BEmployee having a specified grievance alleging a violation of
this Agreement, a violation or deviation from an established
County or departmental policy or procedure, or a failure of the
County or department to comply with a policy, procedure, method,
practice or regulation of the County or department shall, within
fifteen (15) working days of the alleged grievance, take the
matter up with the Sheriff or the Sheriff's designated
representative, who shall attempt to adjust the grievance with the
terms of this Agreement, County or departmental policy, procedure,
methed, practice or requlation. The employee shall be entitled to
have a Union representative present at this step.

B. Any employee may request the Sheriff or the designated
representative of the Sheriff to call one of the designated local
union representatives to handle a specified grievance with the
Sheriff or the designated representative of the Sheriff, In this
case, the Union representative will be notified without undue
delay and without further discussion of the grievance., This
procedure shall not unduly delay the operations of the Sheriff's

Department.
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8.3

Step 2

Grievances shall be considered settled at Step 1 unless reduced to
writing on appropriate forms signed by the aggrieved employee and
delivered to the office of the Sheriff or designee within ten (10)
calendar days after the meeting or adjourned meeting at Step 1.
In this case a meeting will be arranged within fifteen (15)
working days between the designated representative of the Union,
the Grievant(s), and the Sheriff or the Sheriff’'s designated
representative for the purpose of attempting to settle the
grievance at the department level. The Sheriff or designee shall
provide a written decision within ten (10) working days to the
Union.

Step 3

Grievances shall be considered settled at Step 2 unless delivered
to the Personnel Office within seven (7) calendar days after
campletion of Step 2. The Personnel Officer shall serve as the
County's Grievance Representative and shall be empowered to
resolve all grievances within the terms of the Collective
Bargaining Agreement.

Such notice shall contain a request by the Union that a hearing be
held within two (2) weeks of the delivery of said notice for the
disposition of said grievance. At such hearing both the Union and
the Employer Representative(s) may request the presence of any and
all parties who have been involved in the grievance up to this
step.

At such hearing the Sheriff may be represented by one {1) or more
representatives and the Union and the Grievant(s) may be
represented by their Union representative(s) theretofore
designated as grievance representatives and such other Union
representative it wishes to have present.

The grievance representative of the Employer shall deliver the
decision of the Employer to the Union in writing within ten (10}
work days excluding holidays and weekends following the hearing.

If additional time is deemed necessary to properly imvestigate
matters relative to the grievance at any step ocutlined above, such
additional time may be granted only if mutually agreed upon
between the parties.

It is agreed that Saturday, Sunday and holidays shall not be
counted in computing time limits provided herein, except when such
time limits are measured in weeks.

The grievance shall be considered settled at Step 3 unless written
notice is delivered to the Personnel Office within thirty (30)
calendar days after the completion of Step 3.
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8.4:

Failure of the designated Employer Representative(s) to comply
within the deadline established at any step shall result in
advancement to the next step of the procedure, if determined by
the Union.

Step 4

It is mutually agreed by the parties hereto that the inclusion of
carpulsory arbitration shall be subject to the following safeguards and
conditions.

A,

The Union shall within thirty (30) calendar days following receipt
of the County's written decision at Step 3, give notice in writing
to the County Personnel Officer and Sheriff of the Union's
intention to pursue arbitration, or the matter will be untimely.

The Union shall have the option to select arbitration through the
Michigan Employment Relations Commission or the American
Arbitration Association, Federal Mediation and Counciliation
Service or as otherwise mutually agreed by the parties.

The fee and expenses of the arbitrator shall be shared equally by
the County and the Union. All other expenses related to the
arbitration proceedings, including any expenses incurred by
calling witnesses, shall be borne by the parties incurring such
expenses,

The arbitrator shall be limited to apply and interpret those
articles and sections of this Agreement and shall have powers as
hereby limited by application of Step 1 (A) of this article, after
due investigation, to make a decision in cases of alleged -
violations, misinterpretations, or misapplications of a specified
article and section of this Agreement.

The arbitrator shall have no pcwer to add to, subtract from
disregard, alter, or modify any of the terms of this Agreement,
nor shall the arbitrator be empowered to award damages or
establish salary schedules or classifications except as provided
in Article XVII - Career Change and Advancement, Section 17.8.

The arbitrator, in rendering a decision, shall give full
recognition to the whole of the Agreement as it relates to
responsibilities, powers, authority, and rights vested: with the
County and Sheriff, except as specifically limited by express
provisions of this Agreement.

The arbitrator's decision shall be sulmitted in writing and shall
set forth the findings and conclusions with respect to the
issue(s) sulmitted to arbitration, and such decision shall be
final and binding on all parties.



ARTICLE IX
SENIORITY

9.1: New full time employees hired in the Unit or full time employees
who obtain MLEOIC Certification while in a law enforcement classification
shall be required to serve an orientation period of nine (9) calendar months
from the actual date of assuming the position or obtaining certification,
whichever is greater. All part time employees shall be required to
satisfactorily complete an eighteen (18) month orientation period, After
completion of the orientation period, the full time employee shall be added
on the applicable seniority list of the unit and seniority shall start as
defined herein. Unsatisfactory performance during the orientation period
shall result in the termination of employment.

A. County Seniority - The most recent date of full time continuous
employment with St, Clair County.

B. Department Seniority - The most recent date of full time
continuous employment with the St., Clair County Sheriffs
Department. Department shall mean St. Clair County Sheriff
Department when referenced anywhere within this Agreement,

C. Bargaining Unit Seniority - The most recent date of full time
contimuous employment within the bargaining unit.

D. Classification Seniority - The most recent date of full time
continuous employment within the classification.

E. Law Enforcement Seniority - the most recent date of full time
continuous employment as a Certified Law Enforcement Officer
Classification with the St. Clair County Sheriff's Department.

9.2: The seniority list on the date of this Agreement will show the
names and classifications of all employees of the Unit entitled to
seniority.

9.3: The County shall provide the union with a bargaining unit
seniority 1list in reasonable time and manner when requested by a union
officer.

9.4: The seniority of full time and part time employees shall be
maintained separately and distinctly for purposes of applying all terms and
conditions of the contract.

ARTICLE X
LOSS OF SENIORITY
10.1: An ermployee shall lose all seniority for the following reasons
only:

A. 1Is discharged and the discharge is not reversed.

B. The employee is absent for two (2) consecutive working days
without notification to the ranking duty officer(s) during the two
(2) day period. Exceptions may be made by the Sheriff of designee
on proof of good cause that failure to report was beyond the
employee's control. After such absence, written notification
shall be sent to the employee at their last known address that
they have lost all seniority rights. The grievance procedure
shall be available to the employee provided it is commenced in



writing within fifteen (15) calendar days following mailing of
notice of discharge as herein provided.

C. The employee does not return to work when recalled fram layoff, as
v set forth in the recall procedure.

D. Retirement.
E. The employee resigns.

ARTICLE XT
DISCHARGE AND DISCIPLINE

11.1: The Employer agrees to pramptly, upon the discharge or discipline
of an employee, notify in writing one of the local designated
representatives of the Union of the discharge or discipline. The employee
shall be entitled to have a local designated representative of their own
choice present when discipline is administered provided it is reasonable to
do so, but shall not unduly disrupt or delay the administration of
discipline. The employee shall have the opportunity to sign all
disciplinary actions taken against them and shall be entitled to a copy of
same, and a copy of a complaint giving rise to a disciplinary action prior
to such action becoming part of the Fmployer's records. The employee shall
have the right to prepare a written statement as it relates to the
discipline which shall be incorporated in the Employer's record with the
discipline.

11.2: Should the discharged or disciplined employee consider the charge
to be improper, procedures outlined in the grievance procedure provisions of
the Agreement may be followed by the employee. The Employer shall review
with the employee disciplinary action taken against the employee in a
reasonable method and manner prior to the documentation of such action
becoming part of the Hmwployer's record. The employee shall have the right
to be represented by the Union during this review.

11.3: In imposing any discipline on a current charge, the Employer will
not take into account any prior infractions which occurred more than three
(3) years previously unless such prior infraction involves an intentional
falsification of an employment application which has not been formerly
disclosed in writing to the Employer.

ARTICLE XTI
LAYOFF AND RECALL

12.1: The word "layoff" means a reduction in the work force, due to a
decrease of work, or budget limitation as Jdetermined by the County.

12,2: In the event a layoff becames necessary, the following procedure
based on departmental seniority shall be followed:



A, Temporary employees in the classification affected shall have
their employment terminated in so far as they are not bargaining
unit members and subject to recall.

B.. Part time employees in the classification affected shall be laid
off first. . :

C. Full time employees on orientation in the classification affected
shall be laid off next,

D. Full time employees who have satisfactorily campleted orientation
in the classification affected shall be laid off next.

12.3: An employee on orientation as a result of a pramtion or transfer
shall displace the least senior employee in their previous classification
provided the promoted or transferred erployee has greater departmental
seniority.

12.4: Employee(s) who previcusly held a subordinate classification shall
be entitled to revert to that classification and displace the least senior
employee in that classification provided the first employee(s) have greater
departmental seniority than the second employee(s). Displaced employee(s)
shall have the same right to displace employee(s} in previously held
classifications but must meet the same departmental seniority qualification.
The displacing employee(s) shall be paid at the subordinate classification
salary step which most closely approximates the displacing employee's former
salary.

12.5: An employee who has not held a subordinate or lower paying
classification shall be eligible to exercise displacement rights provided:

A. The displacing enployee possesses all the qualifications of
educations, training skills and ability to perform the tasks in
accordance with the job description. In the event the subordinate
position requires certification or specialized classroom training
the Employer shall make such training available to the employee at
the Fmployer's cost. The employee must satisfactorily complete a
six (6) month trial period or be laid off,

B. The displacing employee may only displace an employee with less
departmental seniority.

C. The displacing employee shall be paid at the subordinate
classification salary step which most closely approximates the
displacing employee's former salary.

12.6: In no event shall an employee be eligible to displace an employee
in a higher paying classification.

12.7: Employee(s) who elect not to accept a subordinate classification
to which their classification or departmental seniority entitles them shall
be laid off, Said employee(s} shall be subject to recall to the position
held at the time of layoff. Said employee(s) may not elect to return to a
subordinate classification unless recalled by the Employer.



12.8: Employees to be laid off shall have at least fourteen (14)
calendar days notice of layoff. The local Union secretary shall be entitled
to a list of the employees being laid off,

12.9:  Employees who have been laid off shall have recall rights for a
minimm of two (2) years but not greater than the pericd of their
departmental seniority, if more than two (2) years. If not recalled within
this period of time, the laid off employee's employment shall be considered
terminated.

12.10: Recall from a layoff shall be acdording to the following
procedure:

A. The employee(s) with the most seniority in the classification
shall be recalled first.

B. The recalled employee, unless otherwise provided herein, shall be
compensated at the step in the salary rate at the time of their
layoff.

C. A laid off employee accrues no seniority while on a layoff and
shall have all their seniority dates adjusted to reflect the
period of layoff. '

D. Notice of layoff shall be sent to the employee's last known
address by registered mail. The notice shall provide the employee
with no less than ten (10) calendar days notice to return fram the
date of proof of delivery or non-delivery to report to work.
Proof of non—delivery or failure to report to work shall be
considered a quit of the laid off employee.

E. An employee may be denied recall if their moral conduct and
standards or ability to perform the work does not meet that
required of a law enforcement professional.

ARTICLE XIIT
POLICE CFFICERS' BILL OF RIGHTS

13.1: It is recognized that the citizens' complaints against police
officers must be investigated in order to preserve the integrity of the
profession. This investigation shall be carried ocut in an expeditious and
professional manner. Further, the constitutional rights of those
individuals involved shall be preserved.

13.2: wWhenever a member of the bargaining unit is subject to examination
or questioning by a commanding officer and/or the appropriate bureau or unit
for any reason which could lead to disciplinary action, transfer or charges,
such investigation or questioning shall be conducted under the following
conditions: :

13.3: Members under examination or questioning shall be informed of the
specific nature of the examination or questioning and will be allowed time
to discuss same with a union representative if there is reason to believe
that disciplinary action or criminal charges may result. Any mexber
required to make a written statement relative to an examination or
questioning shall have twenty-four (24) hours to do so.
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13.4: Questioning sessions shall be for reasonable periods and shall be
timed to allow for personal necessities and rest periods as are reasonably
necessary.

13.5: + The member under questioning shall not be subject to abusive
language. No promise of reward shall be made as an inducement to answering
any questions, nor shall their name, home address, or photographs be given
to the press or news media without their express consent.

13.6: If a tape recording is made of the questioning the member shall
have access to the tape if any further proceedings are contemplated.

13.7: If the member about to be questioned is under arrest, or likely to
be placed under arrest as a result of the questioning, they shall be
campletely informed of all their constitutional rights prior to the
commencement of any questioning.

13.8: No member of the bargaining unit shall be required to subject
themselves to a polygraph examination. A member shall not be subject to
disciplinary action for refusal to sulmit to a polygraph examination.

13.9: No member of this bargaining unit shall be subjected to
disciplinary action for appearing before a state or Federal Grand Jury at
which they presented testimony under oath and has been sworn to secrecy.

13.10: No member of this bargaining unit will be subject to disciplinary
action for taking part in political activity when not on duty and out of
uniform (except where prohibited by Federal and state laws if such activity
adversely reflects on the department).

ARTICLE XIV
EMPLOYEE RECORDS REVIEW

14,1:  In accordance with all applicable statutes an employee shall have
the right to review the content of their employee record file. The Employer
shall provide a location reasonably near the employee's place of enmployment
and during normral working hours.

14.2: The employee may inquire into disciplinary actions taken against
the employee provided in the Hwployer's record. The Hmployer shall provide
an inventory of all disciplinary items on record, defining these actions by
circumstance and date. Be it provided, however, that the employee's
statutory rights to review such records are not hereby waived.

14.3: The employee may request to receive copies of all disciplinary
actions taken against the employee. The Employer shall provide copies of
all such documentation at the expense of the employee.

14.4: In imposing any discipline on a current charge, the Employer will
not take into account any prior infractions which occurred more than three
(3) years previously unless such prior infraction involves an intentional
falsification of their employment application which has not been formerly
disclosed in writing to the Employer. The Employer shall not transmit, or
otherwise make available to a third party, disciplinary reports, letters of
reprimand, or other records of disciplinary action which are more than four
(4) years old, except when ordered to do so in a legal action or
arbitration. '
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ARTICLE XV
EQUIPMENT CARE AND USAGE

15.1: °  Proper mainteriance, care and usage of all equipment is essential
to the well-being and safety of the employee assigned to use the equipment
and consequently to the community. Therefore, the following is provided:

A. An inspection of all equipment including vehicles shall be made by
the emplcyees prior to cammencement of their tour of duty.

B. In the event of an emergency prohibiting such an inspection, the
employee (s) shall notify the shift commander during that shift of
the inopportunity for inspection and shall receive instructions
for same. The employee(s) shall not be subject to disciplinary
action when an emergency prohibits inspection.

C. The -Employer shall supply inspection checkoff forms to be used in
the inspection of all equipment including wvehicles.

15.2: The Employer shall, at its own exXpense, maintain and replace
equipment and vehicles affected by normal use ard age.

15.3: Equipment assigned to an employee which is lost, damaged or stolen
through negligence may be cause for disciplinary action to the employee(s)
who were responsible for the equipment.

15.4: The employee(s) shall report any mechanical deficiency in a
vehicle or impropriety of equipment which may arise during the shift prior
to the conclusion of the shift.

15.5: Enployee(s) who are ordered to operate vehicles which are
mechanically deficient and/or improperly equipped shall not be held liable
for any accident or incident which may arise fram this deficiency or
impropriety if such conditions are reported to the shift commander in the
inspection checkoff form.

ARTICLE XVI
MAINTENANCE OF PROFESSIONAL STANDARDS

16.1: When training, retraining, or education is ordered by the
Employer, the employee shall be compensated as follows:

A. When the employee is scheduled on a day off the employee shall
receive compensation at the rate of time and one-half (1 1/2) for
time actually spent in training including breaks and meal(s).

B. When the employee is scheduled to work a shift adjacent to a shift
in which the instruction occurs, such instruction time shall be at
one and one-half (1 1/2) times the hourly rate, as prescribed in
the preceding Section A.

12



C. When a part time employee is scheduled on a day off, the employee
shall receive straight time campensation for the time actually
spent in training including breaks and meal{s). In the event
training exceeds eight (8) hours of work and/or training in a day

* or forty (40) hour work and/or training in a calendar week, the
employee shall be subject to time and one half (1 1/2).

16.2: The cost of such specialized training, retraining or education
when ordgred by the Employer shall be at the expense of the Emplover.

16.3: When the Employer orders training, retraining, or education, the
Employer shall reimburse the employee(s) for travel expenses if the employee
utilized a personal vehicle in advance of such training, retraining or
education. Proof for out-of-pocket expenses shall be required by the County
in order to provide reimbursement.

ARTICLE XVII
CAREER CHANGE AND ADVANCEMENT

17.1: A career advancement or pramotion shall mean a change in
classification resulting in an increase in responsibility or increase in
wages.

17.2: A career change or transfer shall mean a change in classification
resulting in no increase in responsibility or wages. The application of
this definition shall in no way prohibit the right of the Sheriff to make
work assigmments within the employee's classification or to inhibit or
restrict the right of temporary transfer as provided in 17.13.

17.3: Notice of vacancies which would constitute a transfer, advancement
or pramtion for any member of the bargaining unit minimally qualified to
perform the job shall be posted internally in a prominent location within
the Sheriff's Department for a periocd of no less than ten (10) consecutive
days. An employee shall apply in writing during those ten (10) days, to be
considered for the position. The vacancy shall be filled within 180 days of
the posting provided the process is undisputed by any bargaining unit
member,

17.4: Members of the bargaining unit who campete for a transfer or
pramotion shall be required to take a written examination. All cardidates
shall be required to fulfill the same recuirements and/or conditions. An
appointment from the top total score shall be made utilizing the following
method of accreditation:

65% written examination
20% oral interview
15% department seniority

A. A passing score shall mean correctly answering seventy percent
(70%) or more of the questions camprising the written examination.
Only those candidates who have passed the test shall be eligible
to compete further for the position(s).
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B. The Sheriff shall have exclusive authority to conduct and
determine the composition of the oral interview. Provided
however, the Sheriff shall comply with state and Federal
requlations which may apply in determining questions and scoring
« of the oral interviews.

C. The 15% departmental seniority will be credited the employee at
the rate of one percent (1%) for each year of departmental
seniority to a maximum of 15%,

17.5: The Sheriff shall have exclusive authority to change the status of
a part time emloyee to full time within the Corrections Officer
classification.

17.6: Prior to changing the status of a part time Corrections Officer to
full time Corrections Officer, the Sheriff shall post a notice that a full
time position is available. A Deputy or Detective with an interest in the
full time position shall in writing notify the Sheriff. The Sheriff shall
provide a campetitive job posting notice if an interest is demonstrated by
Deputy or Detective. In the event only one (1) Deputy or Detective is
interested in the position, the Sheriff may appoint the officer to the full
time Corrections Officer position.

17.7: The Frployer shall not be prohibited fram external recruitment of
Deputies, Communication Officers, Correction Officers, Transfer Officers,
and all Clerical-Maintenance classifications. All externally and internally
recruited candidates shall be required to compete on the same basis. The
remaining classifications may only be recruited when there are no internal
candidates who have applied. The Sheriff shall have sole discretion to
appoint employees to part time positions. Part time employees shall be
required to possess the same qualification of a full time employee in the
same classification.

17.8: The Fnployer shall notify the Union in writing by certified mail
of its intent to create or implement a new classification of employee in the
bargaining unit. The notification shall state the duties, hours and wages
as well as the qualifications for the position. The Union shall have ten
(10) days in which to request negotiations for the purpose of establishing
the rate of pay for the classification. The Fmployer shall not fill the
position prior to thirty (30) calendar days fram issuing the written notice
to the Union of a new classification. All annual wages finally established
shall be retroactive to the date of appointment to the pcsition., In the
event the matter is not resolved within the thirty (30) day period, the
matter shall then be a proper subject for binding fact finding.

17.9: Candidates for Detective, Youth Service Detective and Sergeant
must have five (8) years of MLEOTC Certification with the St. Clair County
Sheriff Department. Candidates for Corrections Corporal must have five (5)
years of service with the St. C(Clair County Sheriff Department as a
Correction Officer. Communications Officers and Corrections Officers who
wish to test for Deputy positions must be minimally qualified. Minimally
qualified shall mean that prior to the career change or pramotion test the
Corrections Officer has passed the two {2) part MLEOTC pre-academy entry
test and possesses the required certification card (green card) from the
Michigan Law Enforcement Officers Training Council.
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17.10 A pramoted or transferred full time or part time employee shall be
subject to a nine (9) month orientation period. A promoted or transferred
part time employee shall be subject to an eighteen (18) month orientation
period. An employee whose performance is unsatisfactory during the
orientation period shall be returned to their former classification. Aan
employee shall be returned to their former classification if their request
is made during the orientation period.

17.11: Pramtion list (points for exam results, oral interview and
seniority) shall be maintained for one (1) year from the date of pramotion.
In the event of any vacancy in the classification, the Sheriff shall appoint
the candidate with the highest point total.

17.12: A part time employee who becomes full time shall be entitled to
seniority from the date of full time hire,

17.13: Pramoted bargaining unit members who transfer back to a rarnk or
classification within the bargaining unit will retaln their departmental
seniority with the following limitations.

A. If transfer is within one (1) year of the date of being pramoted,
the promoted member shall revert to the rank and/or classification
held immediately prior to being pramoted.

B. If transfer is due to a departmental wide layoff resulting in the
reduction of the number of employees, the pramoted former member
consistent with Article XII - Layoff and Recall, may revert to
the rank and/or classification held immediately prior to being
pramoted.

C. Promoted former members who transfer into the bargaining unit for
any other reason shall be limited to the classification and
campensation of certified Deputy or certified Correction Officer
for those who previously held the position.

17.14: Temporary assigmments may be made for periods not to exceed one
year or leave of absence, unless otherwise mutually agreed by the parties.
Erployees who are temporarily assigned shall receive the rate for their
reqular classification or the classification of transfer, whichever is
higher.

17.15: Records of disciplinary action of more than three (3) years shall
not be considered for promotional purposes

ARTICIE XVIII
WORKING HOURS

18.1: The work schedule of full time employees shall be posted no less
than two (2) weeks in advance of the cammencement of the first day of the
schedule., The schedule of part time employees shall be posted no less than
one (1) week in advance.
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18.2: The Sheriff shall determine the starting time of all shifts. A
full time employee's shift shall constitute eight (8) consecutive hours,
excluding overtime unless otherwise mutually agreed. A part time employee
may be scheduled for a shift for eight (8) or fewer hours in a day but fewer
than forty (40) hours in a calendar week.

18.3: The full time employee schedule shall be for a seven (7} week
period providing for the approximation of an average of two hundred and
eighty (280) hours of work among full time employees. An employee may be
scheduled for as many as seven (7) consecutive days and shall not be
eligible for overtime based on the consecutive nature of the days. The part
time employee schedule shall be for a period of three (3} calendar weeks as
a minimum.

18.4: Prior to effecting a full time employee schedule change the
employee shall be consulted in an effort to provide a mutually satisfactory
change. Be it provided, hcwever, schedule changes shall be based upon
classification seniority. The employee with the least classification
seniority who could be affected by a schedule change shall be required to
work the shift provided that a quallfled employee dces not volunteer for the
shift change.

18.5: The lunch period shall consist of thirty (30) minutes, to be
scheduled by the Employer. Personnel assigned to the Sheriff's Department
building shall not leave the building for the lunch period unless permitted
by the Employer. Employees shall return to work from the lunch period when
ordered by the Employer. If emergencies arise or other arrangements cannot
ke made, employees shall retwrn to work from the lunch perlod when ordered

by the Employer.

18.6: Employees shall have a minimum of twelve (12) hours off between
reqularly scheduled shifts, unless mutually agreed, or the Hmplover shall
pay overtime for the period less than twelve (12) hours.

18.7: shift trades mutually agreed upon by employees must have approval
of the Employer or such trade shall not be effected. The Employer shall not
unreascnably withhold such approval.

.18.8: The Sheriff shall endeavor to grant permanent shifts among full
time Deputy, Corrections Officer, Camminications Officer and Service Bureau
Agent classifications. Before the posting of each third schedule or
approximately every five (5) months, the Sheriff shall determine the number
of employee(s) in each classification on each shift and the time of the
shift, The Sheriff shall post a notice of the number and time of the shifts
for period of seven (7) consecutive days. The Sheriff shall have the right
to establish a swing shift with as many as twenty percent (20%) of the
employees in a classification who may be so assigned. An employee who
desires a permanent swing shift shall enter their name in the designated
place on the notice according to the shift desired., Shift designation shall
be in seniority order from the greatest to the least seniority. The Sheriff
may determine the shift of an employee for the purpose of training,
retraining, or to provide a more structured working enviromment provided
such determination shall not be disciplinary in nature. Be it provided that
shift designation shall not ke construed to mean selection of work
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assigmment regardless of seniority or any factor or provision of this
Collective Bargaining Agreement. Be it provided, that an employee whose
position is funded, in part or whole, by a state or federal grant or
contract with another political subdivision shall not be subject to this
provisicn but shall be scheduled at the discretion of the Sheriff,

ARTICLE XIX
OVERTIME

19.1: Overtime shall be paid at a rate of time and one-half (1 1/2) for
all hours worked beyond eight (8) hours in one shift or any part of a shift
not provided as part of the normal schedule, including court time. Be it
provided that overtime does not compound by this definition of the day and
week.

19.2: Overtime hours shall be divided as equally as possible among
employees in the same classification. Wwhenever overtime is required, the
person with the least number of overtime hours in that classification will
be called first and so on down the list in an attempt to equalize the
overtime hours. If no one in the classification is available, it may be
offered to the next low-houred, <qualified employees in other
classifications. If the employvee was unavailable or did not choose to work,
they will be charged the average number of overtime hours of employees
working during that period (three hours minimm). Overtime hours will be
computed form Jamary 1 through December 31 each year. Court time shall not
be recorded as overtime hours in attempting to equalize overtime hours.

19.3: The Employer shall have the right to compel overtime among
enployees with the least classification seniority qualified for required
work within a classification upon meeting the qualifications established in
19.2: of this Article. Be it provided the Sheriff will make a reasonable
effort based upon the circumstances to compel an equal number of occurrences
in a calendar week excluding the right to compel overtime as described in
19.7: of this Article.

19.4: The Fmployer shall determine the need for and schedule all
overtime.
19.5: A message left on an employee's answering machine shall constitute

an attempt to provide overtime and be considered a refusal if left
unanswered by the employee.

19.6: Employees called in to work shall be guaranteed a minimm three
(3) hours pay at time and one-half (1 1/2), including Court time.

19.7: The Employer shall have the right to hold over or call in early
employees in emergency situations. Such hold-over or call-in early shall be
as nearly evenly divided into the shift as circumstances permit.

19.8: In the event of overtime the following procedure shall be
followed:
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A, Off duty full time employees shall be called first, based upon
their departmental seniority and then their hours actually worked
Ain order to equalize hours. A refusal or unavailability shall be
subject to 19.Z2.

B. If Step 19.8:A does not result in sufficient staffing the hours
shall be offered to the employee with the fewest overtime hours on
the shift preceding the shift with the available hours.

C. If Step 19.8:B. does not result in sufficient staffing the hours
shall be offered to the employee with the fewest overtime hours on
the shift following the shift with the available hours.

D. If Step 19.8:C does not result in sufficient staffing the least
senior employee from the shift preceding the shift with the
available hours shall be compelled to work the overtime consistent
with 19.2 and 19.3. Prior to campelling overtime the work shall
be offered to available part time employees.

"E. In the event employees volunteer to split the hours of a shift,
the camanding officer shall have scle authority to approve or
disapprove of the split.

19,9: Special Deputies shall not be used to replace reqularly scheduled
full-time Deputies as a means of avoiding overtime payment.

19.10 An employee required to appear in Ccurt at a time other than when
scheduled to work, provided such Court appearance is related to departmental
business, shall be eligible for one and one-half (1 1/2) times the
prevailing hourly rate of the employee. The employee issued a subpoena is
required to contact the Court designated on the subpoena in the manner
prescribed by the Sheriff and/or Court relative to the date and time of
their Court appearance. 2An employee may elect to receive overtime or
subpoena or deposition fee(s) but only one and not all. The employee shall
not be eligible to receive overtime pay if their Court appearance date
and/or time 1is cancelled and forty-eight (48) hours advance notice is
available to the employee and they fail to contact the Court by the
prescribed method. The employee required to make a Court appearance is St.
Clair County on a scheduled day off shall report to the duty officer in
person prior to and after the Court aprearance unless instructed to do
otherwise by the Employer.

19.11: The Sheriff shall have the right to schedule part time employees
when notice of vacancies due to scheduled absences are kncwn twenty-four
{24) hours in advance. . ‘ -

ARTICILE XX
LEAVE OF ABSENCE

20.1: leave of absence without pay for reasonable periods, not to exceed
one (1) year, will be granted without loss of seniority for:

A, TIllness leave (physical or mental).
B. Prolonged illness of spouse or child.

18



Such leave may be extended for like cause by consent of the Fmployer. PRe it
provided however, that any such leave or extension thereof, shall be
consistent with meeting the operating needs of the department. '

20.2: - Leave of absence without pay for reasonable periods, not to exceed
- one (1) year, may be granted without loss of seniority for:

A. Serving in any Union position.
B. Educational purposes when job related.

Such leave may be extended for like cause by consent of the Fmployer. Be it
provided however, that any swh leave or extension thereof, shall be
consistent with meeting the operating needs of the department.

20.3: Employees who are in some branch of the armed forces, reserves, or
National Guard will be paid the difference between their reserve pay and
their regular pay with the Employer when they are on full time active duty
in the reserve or National Guard, provided proof of service and pay is
submitted. A maximum of two weeks per year or as may be otherwise provided

by law.

20.4: All leaves based upon illness (physical or mental) shall be
supported by a statement from the attending physician when requested by the
Bmployer. In all cases of illnesses extending beyond seven (7) days, a
statement by the attending physician shall be furnished at reasonable
intervals as determined by the Employer, evidencing the inability of the
employee to return to their duties.

20.5: The Hmployer may require the employee on leave to sulmit to an
examination by a physician chosen by the Erployer, provided the charges by
the physician are paid by the Employer.

20.6: The requirements of Sections 20.4 and 20.5 may be waived by the
Employer, but such waiver shall not form the basis for submitting a
grievance when such waiver is not granted, unless it can be shown that such
waiver was unreasonably withheld.

ARTICLE XXI
INJURY LEAVE WITH PAY

21.1: Any illness or injury to an employee arising out of the
performance of their regqular duties resulting in temporary disability to the
extent that they are unable to resume their duties, they shall be entitled
to their reqular compensation until sufficiently recovered to perform
reqular duties for a period of ninety (90) working days or longer at the
discretion of the Sheriff. Accumlated sick leave shall not be considered
in the computation of leave on account of such duty incurred injuries.
Enployees shall not be entitled to regular compensation during absence from
duty on account of injuries if said injury was sustained while not on duty.
Such absence from duty shall be oconsidered as sick leave and shall be
governed by the rules pertaining to sick leave.
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21.2: An employee receiving Worker's Compensation and regular salary
shall not be entitled to receive the total cawbination of both and be
compensated more than their reqular compensation. The employee receiving
salary shall endorse the Worker's Compensation payment over to the County.
The employee who is not receiving reqular salary shall retain the Worker's

Conpensation payment.

21.3: In the event the employee 1s not granted an extension or
continuation of full pay without deduction from sick day accruals, the
employee may elect to ccntinue to receive compensation fram the County using
accrued sick days. Be it provided that sick days shall be deducted from the
employee's accrued sick day reserve at a rate of one-quarter (1/4) sick day
each workday of disability or at a rate of ore(l) sick day for each four (4)
workdays of disability.

21.4: In the event that an enployee intends to leave the County for
reasons other than for medical care or treatment, the Employer shall have
the right to require that the employee see a physician of the Employer's
selection to determine if such a trip is medically detrimental. The
enmployee's failure to camply with this provision shall constitute sufficient
grourds for denial of further salary subsidy by the Employer as provided in
21.1:. This provision shall not subject the employee to discipline provided
"~ the employee is not determined medically fit to return to work by the
physician.

ARTICIE X{IT
VETERANS

22.1: The applicable seniority rights of an employee who now or
hereafter is a member of the Armed Forces of the United States shall accrue
during the period of their military service for reinstatement purposes,
subject to the following:

A, That the returning veteran shall sulmit their application for
reinstatement within one hundred and twenty (120} days of his
honorable discharge or hospitalization continuing after discharge.

B. That the veteran is physically and mentally able to perform a jcb
in the unit covered by the Agreement.

C. That the moral reputation of the veteran is then reascnably within
' the standards cammonly required for law enforcement officers.

22,2: Ewployees who are reinstated in accordance with the Universal
Military Training Act, as amended, and other applicable laws and requlation,
will be granted leaves of absence for a period not to exceed a period equal
to their applicable seniority, while in full time attendance in school under
applicable federal laws in effect at the time of the honorable discharge of
said veteran.

22.3: The mandatory provisions of federal laws and the state of Michigan
having to do with the rights of wveterans, shall be recognized by the
parties, hereto.
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ARTICLE XXIII
UNION BULLETIN BOARD

23.1: The union may use a bulletin board which shall be lccated in the
typing room for the purpose of posting notices of the following activities:

A. Notices of Union recreational and social events.
B. WNotices of Union elections.

C. Notices of results of Union elections.

D. Notices of Union meetings.

ARTICLE XXIV
PRISONER TRANSFER

24.1: In the event of a scheduled extradition (out of state prisoner
transfer) the Sheriff shall assign one (1} Deputy or Detective by seniority
on a rotating basis. If a Deputy or Detective declines an opportunity, the
Sheriff shall offer the work to the next senior Deputy or Detective on the
list.

24.2: In the event of a scheduled intra-state prisoner transfer (within
Michigan but cutside of St. Clair County) the Sheriff shall assign at lease
one (1) qualified Corrections Officer.

24.3: In the event of a scheduled local transfer (wit-.hin St. Clair
County) the Sheriff shall assign at least one (1) qualified Corrections
Officer.,

24.4: In the event of a scheduled intra-state (within Michigan but
ocutside St. Clair County) prisoner transfer the Sheriff may seek a volunteer
to assist in the transfer.

- 24.5: Volunteers shall be departmental employees who would otherwise be
off duty. The volunteer shall be paid at their straight time hourly rate
for all hours worked unless otherwise required by law.

24.6: The employee will make known to the Sheriff or designee their
desire to volunteer. The Sheriff or designee shall determine transfer
assigrments. :

ARTICLE XXV
PAYMENT OF BACK CLAIMS

25.1: If the Employer fails to give an employee work to which it is
determined they were entitled, and a written notice of their claim is filed
within twenty (20) calendar days of the time the Employer first failed to
give them such work, the Employer will reimburse the employee for the
earnings they lost through failure to give them such work. In such event,
the employee will be required to furnish the Employer with a sworn statement
of earnings, during said period, and such earnings shall act as an offset in
such claim for back wages. No claim for back wages shall exceed the arount
of wages the employee would otherwise have earned at their regular rate with

the Employer.
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ARTICLE XXVI
RETIREMENT

26.1: All full time reqular employees shall, upon their date of hire,
participate in the St. Clair County employees Retirement Plan. Specific
terms and conditions of retirement not herein defined are subject to the
terms and conditions provided by the retirement plan custodians and shall
not be subject to nor require separate union approval.

26,2: The County shall determine the level of funding necessary to
assure and maintain the financial stability of the system. The employee
shall contribute five percent (5%) of their total wages as a bi-weekly
payroll deduction. The County shall contribute the remaining contribution
determined necessary.

26.3: Exployees who terminate their employment prior to eligibility for
" retirement may withdraw the amount they contributed plus interest.
Contributions withdrawn from the plan prior to retirement shall result in
termination of all benefits from the plan.

26.4: A retiring employee shall be entitled to final average
compensation multiplied by years of service in accordance with the following
schedule: .

Years of Service : Annual Multiplier
1 through 10 1.75%
11 through 19 2.00%
20 through 24 : - 2.00%
25 through 29 2.40%

Upon attaining the twentieth (20) year, the multiplier shall be
retroactive to the first year. The muitiplier maximum accrual shall not
exceed sixty-nine and six tenths percent (69.6%)

26.5: The retirant shall have had twenty (20) years of service credit in
order to be eligible for health care coverage participation. The cost of
the health care plan shall be borme by the retirement plan.

26,61 An employee disabled in conjunction with and as a result of their
employment with the Sheriff Derartment shall be eligible for disability
pension. Be it provided to ke eligible for disability pension the employee
mist have completed ten (10) years of service. The health care premium
costs shall be bornme by the retirement plan. Disability pension
compensation shall be provided at fifty percent (50%) of the normal
compensation at the time of disability. Disability pension shall ke cffset
by social security and/or worker's campensation.

26.7: An employee in the classification of Corrections Officer,
Communications Officer, Deputy, Detective or Youth Service Detective shall
be eligible for early retirement with twenty-five (25) or more years of
contimious full time employment.

1
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ARTICLE XXVII
PREMIUM PAY FOR EDUCATIONAL ACHIEVEMENT

27.1: + Each full time certified Police Officer and certified Corrections
Officer hired prior to January 1, 1992 with five (5) vyears continuous
service possessing or acquiring an Associates Degree in Police Science shall
be paid an additional one percent (1%) of annual salary at the same time
service recognition is to be paid.

27.2: Each full time certified Police Officer and certified full time
Corrections Officer hired prior to January 1, 1992 with five (5) years
contimuous service possessing or acguiring a Bachelors Degree in Police
Science shall be paid an additional two percent (2%) of annual salary at the
same time service recognition is to be paid. .

27.3: - The provisions of Sections 27.1 and 27.2 are not intended to be
cumulative. In the event an officer possesses both an Associates and a
Bachelors Degree, the Officer shall receive premium pay for the Bachelor's
degree only.

ARTICLE XXVIII
SHIFT PREMIUM

28.1: A premium of thirty cents (.30) per hour additional shall be paid
to those employees with starting times occurring on or after 2:00 p.m. but
not on or after 10:00 p.m., herein referred to as the afternoon shift.

28.2: A premium of forty cents (.40) per hour additional shall be paid
to those employees with starting times occurring on or after 10:00 p.m. but
not on or after 6:00 a.m. herein referred to as the night shift.

ARTICLE XXVIX
UNIFORM CLEANING ALILCWANCE

29.1: Full time enmployees required to wear a uniform will be provided a
three hundred dollar ($300.00) annual cleaning allowance. The uniform shall
be provided by the Sheriff.

29.2: Part time employees required to wear a uniform will be provided a
one hundred and fifty dollar ($150.00) annual cleaning allowance. The
uniform shall be provided by the Sheriff.

29.3: All uniforms shall be came the property of the Sheriff's
Department upon the employee's termination regardless of the reason for
termination. An employee who fails to return all uniforms shall be required
to reimburse the County the uniform cost.

29.4: A certified law enforcement officer not required to wear a uniform
shall be entitled to five hundred dollars ($500.00) annually as
clothing/cleaning allowance. The allowance shall be paid in four equal
installments of one hundred and twenty-five dollars ($125. 00) in the months
of March, June, September and December.
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D. A retired ‘employee shall pay the total premium cost of all
insurance plans and/or provisions until age fifty (50).

31.2: Each full time employee eligible to part1c1pate in the plan shall
be entitled to select any one of the following options in the place of the
core option.

A, OPTION I

All coverages and riders subject to:

* $100/$200 Deductible

* 80/20 cost share of usual, reasonable and custamary charges.
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200 - Single Plan

* $335 -~ Two Person Plan

* $410 - Family Plan

B. OPTICN IT

All coverages and riders sub]ect to:

* $250/$500 Deductible

* 80/20 cost share of usual, reasonable custamsry charges,
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan

C. OPTION ITI

Full time employee's eligible to participate in the plan but who elect
not to participate shall be entitled annual campensation as feollows:

* $1350 - Family Plan subscriber
* $1100 - Two Person subscriber
* $ 650 - One Person subscriber

Payment shall be made in equal bi-weekly installments. The employee
may elect the compensation through deferred compensation or individual
flexible spending account. The employee shall have sole responsibility to
apply for deferred camensation which shall be consistent with all terms
and conditions of deferred compensation.

31.3: The County shall have authority to select the health care provider
provided such coverage is identical.

31.4: All enployee premium costs shall be paid by way of payroll
deduction in advance of the effective date of coverage. The premium cost(s)
shall be paid in equal installments the f:.rst two (2) pay periods of each
month,
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31.,5: The County shall provide full time employees with the plan
100/50/50 dental insurance with a carrier of the County's choosing:

A, CORE OPTION

* Plan 100 50/50.
* Orthodontia Plan 50/50 to a lifetime maximum of $1500 of $3000 per
individual.

B, OFTICN I

* $200 to a flexible reimbursement account.

C. OPTION II1

* $150 cash rebate.

31.6: The Employer will provide a grour life insurance plan for qualified
insurance employees as the core option as follows: '

$40,000 ILaw Enforcement Personnel (Including Communications
and Corrections Officers)
$25,000 Support Personnel

A. OPTION I

The eligible enmployee may purchase an additional amount equal to the
core at the employer's group rate. Trhe eamployee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

B. OPTIN II

The eligible employee may purchase an amount equal to twice the core
at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by
the IRS.

31.7: In order to acguire and maintain benefits, the employee must
enroll and register subsequent changes and modifications as they occur and
in accordance with the governing requlations established by the County
and/or the insurance carrier.

31.8: An employee who fails to provide timely notice of a status change
may be required to reimburse the County for the difference in premium
costs. The County will notify new employees of all insurance benefits upon
hire and further advise employees of open enrollment periods and procedure
to apply for and modify insurance benefits,
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ARTICLE XXXII
SERVICE RECOGNITION

32.1: The Employer shall recognize years of continuous full time service
by providing the following percentage of annual salary upon anniversary.
Maximum annual salary allowable as of January 1, 1988 shall be no greater
than $40,000.

Years of Service Percentage of Annual Salary

5- 9 2%
10 - 14 ' 4%
15 - 19 6%
20 ~ 24 8%

25+ 10%

32.2: Employees who satisfy the requirements of the above schedule shall
be paid a single lump sum payment the first full pay period following their
date of full time hire.

32.3: Credit shall be given retroactively for continuous employment
years of service by employees existent as of June 13, 1967.

32.4: Continuous employment, for the purposes of this policy, shall not
be considered as interrupted when absences arise as vacations, sick leave,
or leave of absence authorized by the Sheriff for reasons permitted in this
Agreement. An employee on leave, when payment is due, shall be paid the
next pay day upon return, if possible, but not later than the second
following pay day from return.

'32.5: Payment shall be considered as regular campensation for such
things as withholding tax, F.I.C.A., retirement, etc.

ARTICLE XXXIII
SICK DAYS

33.1: Full time employees shall accrue sick days at the following rate:

A. One (1) day a month for the first sixty (60) months of employment.

B. One and one-half (1 1/2) days per month camencing the sixty-first
(61st) month through and including the one hundred and twentieth
{120th) month of employment.

C. One and three quarters (1 3/4) days per month camencing the one
hundred and twenty-first (121st) month through and including the
one hundred and eightieth (180th) month of employment. _

D. Two (2) days a month commencing the one hundred and eighty-first
(181st) month of employment.

33.2: A full time employee shall begin to accrue sick days fram the date
of full time hire. The first credit and all subsequent credits shall be
made on the enployee's monthly anniversary commencing with the month
following date of full time hire.
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33.3: The employee shall be eligible to use smk days upon campletion of
six (6) months of full time employment,

33.4: Bmployees shall not be paid for more sick days than they have
accrued. .

33.5: Sick days may be used for illness and/or injury to the employee's
spouse or child when it is considered to be of a serious nature. Such leave
shall not exceed ten (10) sick days per year.

33.6: Employees may use up to five (5) sick days in case of death in the
immediate farily. The immediate family shall mean spouse, child,
step—child, parent, step-parent, grandparent, brother, sister or any of the
aforementioned relatives when related to the spouse.

33.7: Proof of illness, injury or death in the employee s immediate
family may be requzl_red before payment of sick days is made in sections 33,5
and 33.6.

33.8: Consecutive sick days used in excess of the enmployee's regular
scheduled work week shall ke supported by a statement from the attending
physician when requested by the Employer.

33.9: When an employee's illness, or injury raises the question of
fitness to perform normal duties, the Employer may require the employee to
submit to an examination by a physician chosen by the Employer, provided
that all expenses incurred for such examination are paid by the Employer.

33.10: The requirements of Sections 33.8 and 33.9 may be waived by the
Employer, but shall not form the basis for submitting a grievance when such
waiver 1is not granted, unless it can be shown that such waiver was
unreasonably withheld.

33.11: An employee who uses two (2) sick days in a thirty (30) day period
or six (6) days in a ninety (90) day period, without a statement from their
attending physician indicating the nature of their illness shall be on
"proof required status." Proof required status shall mean the employee
shall be examined by a physician designated by the FEnployer in order to
determine whether an illness prevents the employee from reportlng to work.
The Employer shall pay the examination cost if an illness is verified. If
no illness is verified the employee shall pay the examination cost. An
employee shall be on proof required status for ninety (90) calendar days.
The employee who fails to provide appropriate medical verification shall be
subject to discipline. The Sheriff or designee may choose not to place the
employee on proof required status if the employee has not exhibited a
questionable attendance pattern during the preceding one {1) year.

33.12: Upon termination of employment or death, each emplcyee shall be

entitled to receive ccmpensation for accrued sick days based upon maximm
accrual of 120 days in accordance with the following schedules
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Months of Service % of Accrual

12 to 24 10%
25 to 36 ’ 20%
. 37 to 48 30%
49 to 60 40%
61 or more 50%

33.13: An employee, eligible to use sick days, who reports to work and
becomes 11l shall have sick time deducted as follows:

A. One-half (1/2) a day if the employee reports to work and works
less than half of his scheduled shift.

B. No deduction if the employee reports to work and works more than
half of his scheduled shift.

33.14: An employee who is unable to report to work due to illness shall
provide no less than thirty (30) minutes prior notice. Failure to provide
timely notice may result in the loss of an additional one-half (1/2) of a
sick day.

33.15: An employee shall be entitled to accrue sick days to a maximum of
one hundred and twenty (120) days.

ARTICIE XXXTV
VACATIONS

34.1: Bnployées shall be entitled to vacation according to the following
schedule:

Years of Service Full Time Employees Days Part Time Employee Hours

1- 2 10 30

3- 4 12 36

5- 9 15 45
10 - 14 17 51
15 - 19 20 60
20 - 24 22 66

25+ 25 75

34,2: The full allocation of days or hours -according to the above

schedule shall be credited to the employee upon each anniversary of
employment with the department.

34.3: An employee shall not be entitled to use more time than has been
earned or in advance of time to be credited.

34.4: A full time employee shall not be entitled to carry forward more
than ten (10) days of vacation credit from the previous year. If the
Enployer is unable to grant vacation for whatever reason the ten (10) day
limitation shall not apply. However, the employee shall make a request for
a vacation which will both limit the number of days forwarded to ten (10)
days, and shall not conflict with a more senior employees vacation request.
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Failure to make such a request shall result in the forfeiture of days in
excess of ten (10). A part time employee shall not accrue vacation hours
from anniversary year to anniversary year.

34.5: » Vacation selection among full time employees shall be made before
the start of each year on the basis of classification seniority. The member
with the most classification seniority will be allowed to choose first, then
the next most senior, etc. Members may take any number of vacation days in
their selection as long as the total vacation period does not exceed
twenty-eight (28) consecutive days.

34.6: The Employer shall allow vacation to fifteen percent (15%) of the
active full time employees at a given time. Active employees shall mean
physically able to perform normmal duties. In no case shall fifteen percent
(15¢) be less than one (1) employee. Fractions of numbers will be rounded
up at the nearest whole number.

34.7: Fifteen percent (15%) of the actively scheduled Deputies may be
granted vacation at any time. The Huployer shall have 